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Introduction

T h e cu r r e nt  st ud y exp l o r es  t he  re l a t i o n of  ac cu l t u r a t i on to 
ge nd er  ro l e  at t i t u des  and be ha vi o r  am o ng  Br az i l i an 
i m m i gr ant  f am i l i es  i n th e Uni t ed  S t a t es .  Fur t h er ,  t he se
pr oc es ses  ( acc ul t u r at i o n,  ge nd er  ro l e at t i t ud es  an d
be ha vi or )  ar e in ve st i ga t ed  i n rel at i on  t o mar i t al 
ad j u st m en t .

Brazilians are a fairly recent and little studied
immigrant population to the United States (Assis, 1995;
Bicalho, 1989; DeBiaggi, 1992, 1996; Goza, 1994;
Margolis,1989, 1994; Martes, 2000, 2001; Ribeiro, 1999;
Sales, 1992, 1999). Estimates show 800,000 Brazilians in
the United States (Salgado & Carelli, 2001). Moreover,
emigration is a recent phenomenon in Brazil, a country that
previously had a reputation for receiving immigrants from
other parts of the world. Brazilians in the U.S. add to the
Latino population. However, although Brazil is a Latin
American nation, there are differences and particularities
that set Brazilian culture apart from other Latin cultures.
One major difference, for instance, is language: Brazilians,
unlike most South and Central Americans, speak
Portuguese and not Spanish. Also, Latinos are a very
diverse group and the Hispanic categorization is usually
misleading, since it considers different populations as if
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they were a monolithic block. As Suarez-Orozco and
Suarez-Orozco (1995) explain “Although they share some
characteristics, Latinos are a diverse demographic and
sociocultural population” (p.4). It is like considering
Americans from the U.S. the same as Canadians because
they both represent the Anglo-American culture of the
Americas. Thus, when looking at Brazilians we are
necessarily speaking of  “a new ingredient in the melting
pot”  as Margolis (1994) states.  In that sense, the present
study’s findings present similarities and differences from
studies of other Latin populations.

Immigration is a complex matter fraught with
psychological implications. It does not involve simply
dislocation from one place to another. It can also involve
the loss of all that the country of origin represents: native
language, common cultural habits, rules and norms, social
support of extended or near family, friends, acquaintances,
well-known environment, and so on. Studies have shown
that immigration entails a process of cultural
transformation or acculturation. Thus, immigration is an
uprooting experience accompanied by an acculturation
process that involves changes in one’s value system,
attitudes, behavior, way of life, and relationship patterns. It
is important to note that the term acculturation here, as it
will be explained later, does not mean assimilation as in
more traditional perspectives of cross-cultural studies. It is
conceptualized as a multidimensional process in which
both the individual’s culture of origin and the host culture
play a significant role in the adjustment process.

An  ear l i e r  qua l i t a t i v e st u dy  of  Br a zi l i a n im m i g r an t 
f a m i l i es i n Bo st o n rev ea l e d t ha t  cha ng i ng  gend er  r ol e s
wi t h i n  th e fam i l y st r uc t ur e co nst i t ut e  a m aj o r  the m e  of 
i m m i gr ant  adj u st m e nt  (D eBi ag gi ,  199 2) .  T he  di sr upt i o n of 
a pr ev i ou s gen de r  rol e pat t e r n  co ns t i t ut es  on e of  th e gr e at 
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ch al l e nge s Br a zi l i an fa m i l i e s fac e in th ei r  m ov e t o th e
No r t h Am e r i can  so ci oc ul t ur al  en vi r on m e nt .  Gen der  r ol e 
at t i t u des  and be ha vi o r s  ar e so m e of  th e im por t a nt  fa ct or s 
i n vo l v ed in  im m i gr ant s'  ad j u st m en t  to th e new  soci et y. 
T h e fa m i l y sys t e m  fac es  ch an ge s and  ch al l e nge s in it s
pr ev i o usl y est ab l i she d gen de r  rol e beh av i o r s an d at t i t ude s. 
I t  l os es th e pr e di ct a bi l i t y of  it s pas t  ro l es ,  whi ch  hel p ed  to 
st ab i l i ze  f am i l y  i nt e r a ct i on s (Co r n i l l e & Br ot he r t o n, 
19 93 ) .  Su ch  ch an ge s ar e  a fa ct or  in  im m i gr ant  m ar i t a l 
di ss ol ut i on . 

Ho we ve r ,  mo st  st ud i es  on i m m i g r at i o n and 
ac cu l t ur a t i on ha ve  lo ok ed at  t he im m i g r a nt s' ex per i e nc e
on  an ind i v i du al  basi s (Gh af f a r i a n,  19 87 ;  Ha na ss ab,  1991 ; 
T o r r es - Ma t r ul l o,  1976 ,  19 80) .   T h es e st u di es ha ve 
i n di ca t ed  a ch an ge  in  t he re l a t i o ns hi p  bet wee n
ac cu l t ur a t i on an d cha ng es in  gend er  ro l e  at t i t u des  t ow ar d s
a mo r e  li be r al  vi e w of  wom en ’ s  ro l e s.  Fe we r  st u di e s ha ve
f o cu se d on the  f am i l y  as a uni t  of  ana l y si s ( Ki r kl an d, 
19 84 ;  Ru es ch enb er g &  Bu r i el ,  198 9;  Wo on ,  198 6) . 
F u r t he r ,  ma ny st ud i es  t hat  add r es s the  f am i l y  or  ai m  t o
ex pl ai n f am i l y  cha nge s in ge nd er  ro l e pa t t er n s rar el y
i n cl ud e cou pl e s th at  ar e m ar r i ed or  li ve  t oge t h er  or 
co ns i d er  on l y wo m e n’ s  vi ew s ab out  t he co up l e
( Gu en de l m a n,  19 87 ;  Har t m an & Ha r t m an ,  198 6;  L a nd al e, 
19 93 ;  Mel vi l l e ,  19 78; Me r e di t h & Row e,  1986 ;  P e ss ar , 
19 84 ) .  Th er ef o re ,  the  pr es en t  res ea r ch  ai m s at  st u dy i n g t he 
i m m i gr ant  f am i l y  uni t  by gat he r i n g dat a fr om  ma r r i ed 
co up l e s.  Th e r es ea r ch er  in t e r v i ew ed  fi f t y Br a zi l i a ns 
i m m i gr ant  f am i l i es  i n th e gr e at e r  Bo st o n ar e a.  Most  of  t he 
i n t e r v i ew s wer e in  th e res po nd ent s’  ho m e s,  wh er e t he 
f a m i l y  sh ar es th ei r  dai l y im m i gr a nt  li f e .  Cou pl es ha d at 
l e as t  one  chi l d,  had li ved  an ave r a ge of  t wel ve  ye ar s
t o ge t h er ,  and ha d li v ed  an  ave r ag e of  se ve n yea r s in  t he
U. S . .  I n mos t  cou pl es  bo t h  hu sb an ds an d wi v es  we r e 
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em pl oy ed.  Most  of  the  wi ve s wo r ke d as do m e st i c hou se 
cl ea ne r s f or  Am er i c an fa m i l i e s,  as  di d  so m e  of  t he i r 
hu sb an ds.  T he Am er i ca n hou se ho l d be cam e a com pa r at i v e
sc en ar i o th r ou gh  whi c h wi v es  and hu sba nd s app r e hen de d
a wa y of  or gan i z i n g l i f e t ha t  is di f f e r e nt  fr om  th ei r  own . 

By looking at how Brazilians' acculturation relates to
their gender roles in the U.S., this research also contributes
to the study of gender issues among Brazilians and non-
middle class white American women, around whom most
previous studies have been centered. Further, studies on
women's issues in Brazil started to receive scholarly
attention only during the mid to late seventies, later than in
the U.S. and Western Europe (Costa, Barroso and Sarti,
1985; Hahner, 1984). Gender role issues among Brazilians
need to be more widely addressed and understood.

T h i s  st ud y exa m i ne s how  th e in t er ac t i o n of  cu l t ur a l 
ch an ge s and  ch an ge s i n gen de r  rol es  in f l ue nce  i m m i gr an t 
co up l e s’  re l at i o ns hi p s.  Th e pr ese nt  wo r k  cont r i but es  t o t he 
un de r s t an di ng of  t he ac cul t u r a t i o n pr o ce ss  of  i m m i gr an t s
by  l oo ki n g at  pr ev i ou sl y und er st u di ed fa m i l y pr oce ss es , 
by  usi ng mu l t i va r i at e  m ode l s  of  bot h gen de r  r ol es an d
ac cu l t ur a t i on an d al s o by st ud yi n g the i r  ef f e ct  on  t he 
m a r i t a l  r el at i on sh i p. 

The book begins with a description of Brazilians in the
new country, particularly in the greater Boston area, and
reasons for their move to the U.S.. Then, the concept of
acculturation and the factors involved in that process are
addressed in the second chapter. In the third chapter, a
description of the concept of gender roles and its relation to
marital satisfaction in North American culture, and a
summary of gender roles in Brazilian society is presented.
Further, findings of studies that relate changing gender
roles to immigration are described. Next, the methodology
of the present study is described in chapter four, and the
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results obtained are addressed in chapter five. A discussion
of the study is then presented in the final chapter.

In summary, this book explores the lives of Brazilian
immigrants, including the relationships among
acculturation, gender roles and marital satisfaction. The
main questions are: 1) How does acculturation relate to
gender roles? and 2) How do acculturation and gender roles
relate to marital satisfaction?
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7

CHAPTER 1

Brazilian Emigration

Emigration is a fairly recent phenomenon in Brazil, a
country that previously had a reputation for receiving
immigrants from other parts of the world. As Bassanezi
(1995) says, Brazil’s immigration history actually begins
with the Portuguese, who in 1500 colonized the land by
military and economic appropriation. As one Brazilian song
says “The Indians were already here”.

Further, the Portuguese introduced forced labor on the
plantations to develop crops for export. During the three
centuries ending in 1850 about four million Africans
entered Brazil as slaves. Portuguese government policies
attracted other foreigners, including Germans and Italians.
However, the great surge of international immigration to
Brazil occurred after the end of slavery.  During the 19th
and 20th centuries Portuguese, Italians, Spaniards,
Germans, Japanese and people from other nations
immigrated to Brazil attracted by the labor opportunities
the country offered. Statistical data show that from 1872 to
1972, 5.350.889 immigrants entered the country, mostly
from Portugal and Italy but also from Spain, Germany,
Japan, and other countries (Bassanezi, 1995). Indeed,
although only 248.007 Japanese immigrated to Brazil,
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today Brazil hosts the largest community of Japanese and
their descendents outside Japan. More recently,
immigration from Korea, China and Bolivia is significant,
adding to the current estimate of 1 million foreigners living
in Brazil (“Brasil continua”, 06/18/00).

 However, at the end of the 20 th century the reverse
process began:  Brazilians left their country in search of a
better life in other lands. Brazil, according to the last census
done in the year two thousand (IBGE 2000), has a
population of 171,684,668 and is South America’s most
populous nation. Demographers showed that during the
1980s there was an exodus for the first time in Brazilian
history. Until then, emigration was insignificant and
therefore never considered when counting the country’s
population. At present,  about 1% of Brazilians has left the
country. Estimates from the Itamaraty, the Brazilian
Ministry of Foreign Affairs, indicate that 1.900.000
Brazilians live abroad (Salgado & Carelli, 2001) The
number of Brazilians living in other countries increased
approximately 20% each year (Sales, 1991). The United
States, Paraguay, Japan and Europe constitute the main
hosts of this recent emigrant population.

T h e m a j o r i t y  of  t h e s e Br a z i l i a n s  ar e  i n t h e  Un i t e d 
S t at e s ,  pr i m a r i l y  i n  Ne w  Yor k ,  Bo s t o n ,  an d  Mi a m i . 
T h er e  ar e no  of f i c i a l  da t a  on  ho w m a n y  Br a z i l i a n s  li v e  i n
t h e Un i t ed  S t a t e s ,  si n c e  t he  of f i c i a l  im m i g r at i o n  da t a 
d o es  no t  ac c o u nt  f o r  un d o c um e n t e d al i e ns .  E s t i m a t e s
f r om  t h e  I t a m a r a t y ,  th e  Br az i l i a n Mi n i st r y  of  F o r e i g n 
A f f a i r s ,  sh o w  in  19 9 6,  61 0 , 1 3 0  Br a z i l i an s  i n  t h e  Uni t e d 
S t at e s  wi t h  23 0, 0 0 0  in  Ne w  Yo r k ,  15 0 , 0 00  i n  Bo s t o n , 
1 3 0, 0 0 0  in  Mi a m i  an d  ot h e r s i n  Was h i n g t o n ,  Hou s t o n , 
S a n F r a n ci s c o ,  L o s  Ang e l e s ,  Ch i c ag o  an d S a n  Ju a n 
( K l i n t o w i t z ,  4/ 3 / 9 6 ) . 
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In 1990, the U.S. Immigration and Naturalization
Service admitted 377.284 non-immigrants from Brazil, the
majority of them tourists (286.450). In the same year, 2.541
Brazilians attained permanent resident status. The majority
of them had entered as tourists and some, even, illegally. In
that same year in May, 7,759 Brazilian applied for
American citizenship. The majority applied under the
Seasonal Agricultural Workers (SAW) program, part of the
“amnesty” provided by the Immigration Reform and
Control Act of 1986. In Massachusetts, in 1990,
approximately 1.200 applied for legalization under the
SAW program (DeBiaggi, 1992).

In 1998, the U.S. Immigration and Naturalization
Service admitted 934,679 non-immigrants from Brazil,
mostly tourists (779,000). Most entered Florida (402,330)
and New York (201,158). In the same year, 4,401 Brazilian
immigrants were admitted and 1,927 Brazilians naturalized
as Americans. At the beginning of the 1990s the number
naturalized every year was only in the hundreds, but by the
middle of the decade it was in the thousands with a peak of
2,685 in 1996. Moreover, 86 Brazilian orphans were
adopted in 1998, of which 24 were between 5 to 9 years old
and 26 were over 9 years of age. Curiously, the case of a
Brazilian boy living in the U.S. since the age of 8 and
adopted by an American couple, was focus of attention of
the Brazilian media. The “boy”, now 22 years old, was
deported to Brazil, although he no longer spoke Portuguese
or had any relatives or friends to help him. In the U.S., he
had been caught selling marijuana to a police informant.
His naturalization had not been concluded when he was
arrested in 1997 (“Jovem deportado”, 2000). In the
American legal system, adoption does not involve
automatic naturalization, only after five years of residence



10                Changing Gender Roles

may the parents file for naturalization of their adopted
offspring (Calligaris, 1999).

  In 1989, social service workers estimated that Boston
sheltered about 25.000 undocumented Brazilians (Blake,
11/6/89). However, a 1992 estimate by the Archdiocese of
Boston (Franklin, 2/3/92), data still considered valid by
Itamaraty and most demographers, calculated 150,000
Brazilians in the five counties of the archdiocese, six times
the statewide estimates done the previous year.

These vast numbers of Brazilians abroad forced the
government’s Ministry of Foreign Affairs to change its
priority from external commerce to that of supporting
Brazilian citizens in other countries through the “Programa
de apoio aos brasileiros no exterior” (Support Program to
Brazilians Abroad; “Emigrante” 2000; Ribeiro, 1999). The
government also began to encourage the creation of citizen
councils around the world to function as a link between
communities and the consulates (“Emigrante” 2000). In
1995-97 forty citizen councils were created, in Boston,
New York, Miami, Los Angeles, San Francisco,
Washington, Chicago, Houston, and other cities (Martes,
2001).  To provide further support to Brazilian immigrants
and to help them maintain cultural ties to Brazil the
government is providing libraries with books by Brazilian
authors, validating diplomas and offering resources for
schooling in the Brazilian educational system abroad
(“Emigrante” 2000).

Characteristics of Brazilian Immigrants

At the beginning of this exodus the emigrating population
was predominantly composed of males, at a ratio of three
or four men to each woman, but at the end of the 1980s and
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beginning of the 1990s more women and families began to
emigrate (Franklin, 2/3/92).

The Connection Governador Valadares-Boston:
The majority of the Brazilian migrants to Boston came
from the state of Minas Gerais in south central Brazil. The
typical Brazilian immigrant in Boston is from one town in
Minas Gerais, Governador Valadares, and its surroundings.
Governador Valdares is a city of 246,944 people (IBGE,
2000) located 303 kilometers from Belo Horizonte, the
capital of the state of Minas Gerais. The city is a regional
economic center for the east and northeast part of the state
as well as for the neighboring state of Espírito Santo (Assis,
1995). Historically, the American connection with
Governador Valdares dates from World War II when
American airplanes took off regularly from Governador
Valadares carrying mica, then an essential material for
making radios. The connection was maintained even after
the war, since the city became a semiprecious stone trading
center for many American businessmen (Brooke,
11/30/90).  During the 1960s, unemployment increased
after loggers cut down the tropical forest around the region.
Then, young men started making the ten hour bus trip to
Rio de Janeiro which was later be replaced by the journey
to the U.S. (Brooke, 11/30/90). The first emigrants during
the 1960s wanted to stay temporarily in the U.S., to save
enough money to return and then open their own business.
Or, they were eager for a new adventure. Others worked
under seasonal programs offered by the American
government and today, these pioneers in immigration own
gas stations, buildings and land in Governador Valadares
(Assis, 1995). But their number during the 60s was not
demographically significant.
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Social scientists address the connection between the
two cities as having created a “culture of out-migration” in
Valadares, a term applied to communities that have an
established pattern of international migration (Margolis,
1994). In Valadares the prospect of going to the United
States or knowing someone who has gone there is part of
daily life. Many residents receive remittances from
relatives in the States or administer immigrants' local real
estate investments and other enterprises with dollars sent
from abroad.  Further, other aspects make the connection to
the U.S. evident even to a passerby: tourist agencies
focusing on travel to the U.S., currency exchanges and
local newspapers with columns on issues pertaining to
immigration (Assis, 1995; Margolis, 1994). States News is
a newspaper written for and by immigrants to the U.S. but
published in Governador Valdares. More than 40,000
copies of  States News  are distributed every week around
eastern Minas with advertisements of homes and mall space
in Brazil as well as Brazilian services in the United States.
As Millman (1997) notes, the newspaper is “a printed form
of the traditional immigrant grapevine, a sophisticated
effort to exploit the millions of ‘Vala-dolares’ entering
Minas every month” (p.213).

Further, not only are the townspeople exposed to a
diversity of information about emigration, but also the
remittances provided by relatives and friends enable the
move. As Margolis argues, “a culture of out-migration
provides both the ideology and the material basis – in the
form of remittances from relatives abroad – that enhance
the possibility of emigration for people from a wide range
of backgrounds” (p.96). According to a study conducted by
Soares (1999), from 1984 to 1993 emigrants were
responsible for more then a third of the town’s real state
investments, equivalent to $153,727,000. Currently, most
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of the townspeople have a relative in the United States,
mainly in Boston (Sales, 1992). Roughly half of the
immigrant Brazilian population in Boston is from
Valadares (Franklin, 2/3/92; Martes, 1999).

Studies about Brazilians in the U.S.

Scholars in sociology, anthropology, and psychology at
American and Brazilian universities have written on
Brazilians in the United States. In the U.S., Goza (1994)
presented a sociological case study of recent immigration
and adjustment by Brazilians to Canada and the U.S. He
found several contrasts between the two countries. In the
first phase of his study in 1989, 450 household interviews
were conducted in a municipality of the state of Minas
Gerais. Over 71% of these households had friends or
relatives residing abroad. The immigrants themselves were
then located and interviewed in two cities in both Canada
and the U.S. Each sample consisted of 195 Brazilian-born
residents. In addition to socio-demographic variables,
employment status, educational activities prior to departure,
social-economic status (SES) of the migrant’s family,
employment history in the U.S., migration network,
remittances, and plans for the future were addressed. Over
20% of both samples were from Governador Valadares and
surrounding cities. Their educational level of over ten years
of formal education was high compared to the general
Brazilian population. Results showed that most Brazilians
immigrate as family units. Despite similar SES of Canadian
and U.S. immigrants, their present and future plans were
different. In the U.S. most Brazilians seemed to be target
earners: even if it took them fifteen years to reach their
savings goals they planned to return to Brazil. In Canada,
on the other hand, significantly more immigrants wanted to
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stay permanently. Goza related the wish to stay in the
country to Brazilians being more involved in improving
their English and professional skills in Canada, but admits
that the phenomenon may be limited to the sample
population and city chosen for the study.

An  et h nog r a phy  of  Br a zi l i a ns  i n New  Yo r k  by
Ma r g ol i s ( 19 94 ) ,  th or o ug hl y dep i ct s th at  im m i g r a nt 
po pu l a t i o n of  th e ci t y.   T he  t wo- ph ase d st udy ,  beg an  i n
19 88  and 89 ,  whe n she  cond uc t e d f i f t y- t h r e e i nf or m al , 
op en - e nde d int er vi ews  wi t h  Br a zi l i a n i m m i g r an t s , 
i n cl ud i ng  Br az i l i a n con sul ar  of f i ce r s an d st o r e  ow ne r s . 
T h en  i n 199 0,  10 0 Br a zi l i a n im m i g r a nt s  wer e i nt er v i e we d
an d re spo nd ed to  a qu es t i o nn ai r e co ver i n g mos t  asp ec t s  of 
t h ei r  im m i g r an t  li f e su ch as  how th e dec i s i on  t o i m m i g r at e
wa s ma de,  how th ey  ca m e  to  t he  U. S . ,  t he i r  fi r s t  day s in
Ne w Yo r k,  t he ty pe s of  job s th ey ha d and  pr i o r  wor k
hi st or i es .  Bas ed  on pr o per t y  owne r s hi p ,  oc cup at i on al  and
ed uc at i on al  da t a  of  t he  in f o r m ant s and  t he i r  pa r en t s , 
Ma r g ol i s fo und  t ha t  11%   w er e fr o m  the  upp er  mi ddl e- 
cl as s,  30 %  wer e mi ddl e- cl a ss ,  50%  l owe r  mi ddl e- cl a ss , 
an d on l y 9%  lo we r  cl a ss .  I n Br azi l  60%  of  the  popu l a t i on
i s  con cen t r at e d in  th e two  l ow est  cl as se s,  bu t  in th i s 
i m m i gr ant  sam p l e  i n New  Yo r k  onl y  abou t  10 %  bel ong s
t o  t he se ca t eg or i e s.  Un l i k e th ose  head ed  t o Bos t on ,  th e
m a j o r i t y,  46% ,  i n New  Yor k  had  at t e nde d a uni ve r si t y  and
of  t ho se 31 %  had  gr ad ua t ed .  In  19 90  in  Br a zi l ,  28%  of  the 
Br az i l i an  popu l a t i on co m pl et e sec on dar y sc hoo l  and  onl y
12 %  we nt  on  to  hi g her  educ at i o n,  in  sh ar p con t r ast  t o
Ma r g ol i ’ s  sam p l e .  Br a zi l i a n ma l es  m ono po l i ze th e sho e
sh i n i n g bus i ne ss  i n New  Yo r k  and oc cup y ot her  ser v i c e
se ct or  jo bs  su ch  as bus  bo y an d di s hwa sh er  in  r est au r a nt s 
of  t he  ci t y .  T he  wom e n,  on  t he  ot he r  han d,  wo r k  as  bab y- 
si t t er s,  li ve- i n  or  l i v e- o ut  m ai d s and  go- go da nce r s . 
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Heisler (1995), in a study about the demographic
characteristics of the Brazilian community in East Boston
and their perceived health needs and utilization of health
services, interviewed 100 Brazilians. The majority of the
sample was from Minas Gerais and about half had
completed high school. The study concludes that a
culturally sensitive and Portuguese-speaking staff is
important for Brazilians' health care.

 Moretto (1991) conducted a study with the aim of
identifying the pre- and post-immigration stresses and
needs of Brazilians in the greater Boston area. Most of the
one hundred subjects were originally from Governador
Valadares. For them separation from family and friends in
Brazil was a potential source of stress. Moreover, the
subjects indicated great dissatisfaction with the quality of
support received from their fellow countrymen. Instead of
finding support they reported being exploited or taken
advantage of by other Brazilians.

In a previous qualitative study (DeBiaggi, 1992), I
extensively interviewed five Brazilian immigrant families
in the Greater Boston area.  The interviews were based on a
questionnaire addressing immigrant family life, community
involvement, household activities, and child rearing. Of the
common themes, gender role conflicts was the most salient.
Other themes were the stress of separation from the
extended family, disappointment in not meeting their
financial goals, and lack of social support among Brazilian
immigrants. In dealing with female and male role,
disparities patterns of relationship emerge among the
immigrant couples (DeBiaggi, 1996).

Further, Millman (1997), an international journalist, in
The Other Americans writes about the new business
strategies and business synergies brought by immigrants
and how they merge into American culture. Millman
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devotes one chapter to Brazilians in Framingham,
Massachusetts.  He describes the sending and receiving
towns of Governador Valadares and Framingham in
Massachusetts and discusses how migration changes both
places. He argues that the influx of Brazilians in
Framingham has added economically and culturally to the
town.

The first Brazilian book on immigration to the U.S. is
by Bicalho (1989). His work is a mixture of fiction and fact
based on the stories of immigrants he met during his stay in
the United States in 1989. He interviewed 81 Brazilian
immigrants living in Framingham and presents
demographic data and facts about their immigration.  The
majority lived in Minas Gerais before heading to the United
States; 74% of them were from the city of Governador
Valadares and surrounding towns, and 53% of the sample
had graduated from high school.

S al es (1992)  anal yses the Brazi l ian exodus and in
another  soci ologi cal  study focuses in the Br azil i an
popul at i on in the town of  Frami ngham  (S al es,  1999).  Ther e
are an est im ated 6, 000 Br azil ians in the town,  but the aut hor 
est im at es 2, 400 Brazil ians ther e, based on a reading of  the
t el ephone book.  The st udy is based on inf or m al  qual it at i ve
i nt er vi ews and focus groups wit h Brazil ians of  the local 
Cat holi c and Pr ot est ant churches. Al so incl uded are seven
nar rati ves of  Brazi l ian imm igrant wom en. Sal es (1999) ,
i ndicat es how Brazi l ians,  aft er  over stayi ng the tim e of  thei r 
ori gi nal  plans to resi de in the U. S. ,  start  to consti tut e an
ethni c enclave wi th thei r  own or gani zat ions,  rel i gi ous
gat heri ngs and et hni c st ores.  Furt her , the aut hor  concl udes
t hat Br azi li ans begi n to buil d their  et hnic ident it y based on
t heir  own sel f- concept  and al so on how they ar e descr ibed as
har d- wor kers and ent repr eneur s by the l ocal  Am er i can pr ess.
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Assis (1995) conducted a qualitative study based on
letters sent to Governador Valadares by Brazilians in the
U.S., and 33 semi-structured interviews, of which 15 were
with Brazilian immigrants in the U.S., while the others
were with relatives or return migrants in Governador
Valadares. The study indicates how a migration culture was
constructed in the city forming the connection between
Governador Valadares and the U.S.

In an anthropological study of Brazilians in San
Francisco, Ribeiro (1999) analyses the festivals in the town
that affirm Brazilian identity, such as Brazilian ethnic
restaurants, night clubs, bars, music, and religious
ceremonies. Unlike on the East Coast, in San Francisco the
majority of Brazilians, according to consulate data, come
from the state of Goiás in mid-western Brazil. The author
indicates that in spite of their regional background,
Brazilian’s cultural manifestations in San Francisco express
well-known national symbols.

 In a sociological study of Brazilian immigrants in
Boston, Martes (1999), based on a survey of 300 Brazilian
immigrants and 40 informal interviews, found the sample
to be mainly from the Brazilian lower middle class with a
secondary school education, a level similar to Hispanics in
the U.S. The social class and educational differences of
Brazilians in Boston from that of Brazilians in New York
indicated by Margolis (1994) are once more confirmed. In
Marte’s study most of the sample was married and lived
with their children in the U.S. A great proportion of the
Brazilians in Boston used to work in the service sector in
Brazil. In the U.S. the service sector was also an area of
concentration, especially housecleaning. Margolis (1994)
states that the job market for household workers in New
York and elsewhere in the U.S. has greatly increased in
recent years as the former full-time, housewife-mother
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entered the job market to sustain a middle-class standard of
living. Based on her research findings, Martes (2000)
argues that ethnicity does not guarantee solidarity among
ethnic social networks. According to her, the exchange of
housecleaning contracts among immigrants illustrates the
conflict and ambiguity in relationships among immigrants.
The exchange consist in selling to another immigrant the
contact of houses to be cleaned when one does not intend to
continue in housecleaning either because she/he is going
back to Brazil or starting another type of work. Thus, the
new housecleaner pays an amount to be referred by the
previous one to the house residents. Established Brazilian
immigrants “capitalize their business by spinning off
homes to new arrivals”(Millman 1997, p.232).

Reasons for Immigrating

Social scientists explain international migration by two
main approaches: the push-pull model, a more traditional
view that proposes an imbalance in labor supply and labor
demand as the cause for international migration; and the
structural model that proposes macroeconomic trade and
investment flows between the countries as the catalysts for
international migration. While proponents of the push-pull
model emphasize individual responses, structuralists
emphasize the global scenario. Margolis (1994) argues that
both approaches are not mutually exclusive, but useful
when considering different levels of analysis. Brazil, as one
of the new industrializing nations, has entered the cycle of
transnational migration in the industrialized world. As
Margolis (1994) suggests in the preface of her book:

The benefits of transnational migration to the
industrialized world are substantial: it channels in a
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mass of low-cost, often well educated workers, who are
willing, even eager, to take a variety of jobs that
otherwise might go unfilled. And at the same time, it
relieves some of the economic and political pressures
that might otherwise threaten the stability of numerous
newly industrializing nations. It is well to keep these
global issues in mind when looking at particular
migrant flows to particular countries (p.xvii).

Portes (1990) explains that the underlying assumptions
of the “push” and “pull” model are that the most
disadvantaged members of poorer societies migrate in
search of labor and that flows arise spontaneously due to
the economic inequalities worldwide.  However, empirical
reality attests that major flows frequently originate in
countries at intermediate levels of development and were,
“each in its time, subjects of expansionist pattern through
which successive U.S. governments sought to remold the
country’s immediate periphery”(p.225).

At the individual level it might be said that the push
factors for Brazilians to leave the country are linked to
economics. In fact, the emigration floodgates opened at the
time that the Cruzado Plan, the government's attempt to
control inflation, failed in 1986. Brazil at that time was
faced with the saying "it has to work,” but it did not. "The
new generation gets desperate with the lack of
opportunities in Brazil and searches for alternatives" ("O
povo da diaspora", 8/7/91).  Moreover, many middle-class
professionals in Brazil were either unable to find a job in
the field of their training or even if employed, received
salaries so low they were forced to hold two or three jobs in
order to meet their needs. A middle-class standard of living
was, and continues to be, increasingly difficult to sustain.
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T h e se ar c h for  a bet t er  fu t u r e  fo r  the  nex t  gen er a t i on 
co ns t i t ut es  an ot he r  m ot i va t i on al  fa ct o r  li nke d to
ec on om i cs .  Br a zi l i ans  no l on ge r  see  th e po ssi bi l i t y of 
pr ov i d i ng  good  qua l i t y edu ca t i on fo r  t he ir  ch i l dr e n in  th ei r 
ow n co unt r y .  A goo d edu cat i o n mea ns  ha vi ng  on e' s
ch i l dr en in  pr i v at e sch ool s,  whi c h pr e se nt  hi gh er  co st s
ea ch  year  ( "Au m e nt a exo do" ,  11 / 4/ 90 ) .   T he se
ci r c um st a nc es co nt i nu e to ap pl y. 

In terms of pull factors, Massachusetts originally
attracted Brazilian immigrants with stories of its economic
boom during the mid-1980s (Franklin, 2/3/92). Even after
the economic recession of the early 90s, Brazilians
concentrated on self-employment and found the house-
cleaning business recession proof (Millman, 1997). But
other, non-economic factors also attracted immigrants.
According to the Immigration and Naturalization Service in
Boston, many Brazilians came to Massachusetts because of
its large Portuguese-speaking population (Coleman,
10/8/89) made up of earlier immigrants from Portugal, the
Cape Verde Islands, and the Azores.

 Portes (1990) points out that migration involves a
social network. He proposes an alternative approach
stressing the microstructures of labor migration. As he
explains, socially embedded migration explains the
predisposition to move and the enduring character of
migration flows. Therefore, social networks constitute a
major determinant of the ties between sending and
receiving places of migration: “More than a movement that
follows automatically the push and pull of economic
conditions, labor migration should be conceptualized as a
process of progressive network building”(p.232).

In fact, social networks and the established Brazilian
community in Boston are essential factors in the continuous
arrival of newcomers. In the greater Boston area
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Cambridge, Allston-Brighton, East Boston, Somerville,
Framingham and Marlborough are towns with significant
Brazilian populations (Martes, 1998).  In these towns,
bilingual Portuguese-English programs are offered in the
public schools and there is a concentration of ethnic stores,
restaurants and other services with Portuguese-speaking
employees. Such trends are shown in a newspaper article
reporting the installation by one of the town’s oldest
financial institutions of a trilingual English-Portuguese-
Spanish automated-teller machine in Framingham’s
downtown (Vigue, 02/19/95). The Massachusetts Alliance
of Portuguese Speakers, reports that the Portuguese-
speaking community is the fourth largest ethnic group in
the state (Nguyen, 08/06/95).

Moreover, Brazilians have their own newspapers such
as the Brazilian Times, a weekly tabloid with a circulation
of 25,000, and eleven other newspapers and two monthly
magazines in Boston, all in Portuguese (Greenhalgh, 1999;
Salgado & Carelli, 2001). Since August 1999 Brazilians
have been able to watch a Brazilian television channel.
The cable channel TV Globo, the most powerful television
producer in Brazil, is available through subscription
(Greenhalgh, 1999) and has already thirty thousand
subscribers in the U.S. (Salgado & Carelli, 2001). On that
channel, Brazilians can watch soap operas, news, football
games and other Brazilian programs. Brazilians also have
religious and community programs on cable TV such as the
“Jovem Cristão” or Christian Youth, a show produced by a
local Brazilian evangelical church in Portuguese
(Tomlinson, 2001). Further, the Internet has been a
valuable source of exchange of information to Brazilians.
The Brazilian consulate's web site provides information on
support services that help Brazilians abroad maintain a
social network. Thus, on the consulate’s home page one
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may access information such as: the Brazilian citizens
council, Brazilian cultural events in the New England area,
a list of lawyers, a list of health care and social services
professionals who are either Brazilian or speak Portuguese,
information on science and technology, information about
Brazil and the Brazilian business network. This way,
anyone can contact the Brazilian organizations that provide
services to Brazilians living in the U.S. There are about
eight or ten Brazilian organizations (Sales, 1999) in
Massachusetts. They were created in the early and mid 90s
with various goals: the Brazilian Immigrant Center,
founded in 1995, helps immigrants on labor issues; the
Brazilian Community Center, linked to the First Brazilian
Baptist Church, assists immigrants; the Brazilian
Professional Network promotes meetings of interest to
immigrants with businesses; the Massachusetts Alliance of
Portuguese Speakers provides health (including mental
health) and social services; the Brazilian Women’s Group
has a discussion group and promotes cultural events.
Recently, on the Internet an on-line newspaper has been
created specifically for Brazilians living in the U.S.,
“Aldeialink” offers recent news about Brazil. The articles
usually include thoughts on being an immigrant or from an
immigrant’s point of view, and a list of bilingual
Portuguese-English jobs around the U.S.

The significant role social network play on migration is
shown in a study by the Center of Immigrant Studies in
New York. According to their results, more than 52% of
Brazilians that immigrate to the U.S. already have friends
with whom to stay with when they first arrive and in 25%
of the cases they come with the intention to stay
permanently. In less than 20 days,  65% of Brazilian
immigrants get a job, a fact attesting to an established
community network (Canzian, 07/11/94).
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CHAPTER 2

Acculturation

The concept of culture has been widely studied in the
anthropological field and has been a frequently used
concept in cross-cultural psychological research as well as
a theme of study in culturally aware clinical practice and
research. As Rohner (1984) in an examination of the
concept of culture explains, within anthropology there
seems to be two broad and somewhat opposing views on
the nature of culture. The boundaries between these two
views, however, are often blurry since each introduces
significant elements of the other into ones discussions.
There are those who consider culture as behavior,
organized modes of behavior in familial, political,
religious, technological and other institutional domains in a
society. Others understand culture as a system of symbols,
an ideational system, a system of meanings in the minds of
multiple individuals in a population. Within the so called
ideational theories Rohner identifies three approaches, one
based on the linguistic model in the sense that cultures
would be epistemologically in the same realm as languages,
behind the realm of observable events there are inferred
ideational codes; a second view is the structuralist
approach; and a third is the one that views culture as a
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symbolic system. In the symbolic system approach, Rohner
defines culture as “the totality of equivalent and
complementary learned meanings maintained by a human
population, or by identifiable segments of a population, and
transmitted from one generation to the next”(p.120).
Moreover as Geertz (1988) says: “Believing, with Max
Weber, that man is an animal suspended in webs of
significance he himself has spun, I take culture to be those
webs, and the analysis of it to be therefore not an
experimental science in search of law but an interpretative
one in search of meaning”.

I n  spi t e of  co nc ep t ua l  di f f e r e nce s,  cu l t ur e t he or i st s
ar gu e tha t  cul t u r e  re f e r s to  a le ar ned  phe nom en on
r e f l ec t i n g an or de r l i ne ss an d reg ul ar i t y  of  hum an li f e ,  an
or ga ni zed  whol e,  and va r i e s gr eat l y  fr om  one po pul at i o n
t o  ano t he r .  Ba si ca l l y ,  it  re f e r s to  th e wa y of  li f e of  a
pe op l e  th at  in  som e way  is  sha r ed  ( Roh ne r ,  19 84 ) .  Fa l i cov 
( 1 99 5) ,  adv oca t i ng  a mu l t i - d i m ens i o nal  per spe ct i ve  i n
f a m i l y  th er apy ,  al so de f i n es  cul t ur e as “s et s  of  sha r e d
wo r l d vi e ws ,  m ea ni ngs  and ad ap t i v e beh av i o r s de r i v ed 
f r om  si m u l t ane ou s mem be r sh i p  and pa r t i ci pa t i o n in a
m u l t i p l i c i t y of  co nt e xt s,  su ch  as  r ur a l ,  ur ba n or  su bu r ba n
se t t i n g;  la ngu ag e,  ag e,  ge nd er ,  coh or t ,  fa m i l y
co nf i g ur a t i on,  r ac e,  et hni ci t y ,  r el i gi on ,  nat i o nal i t y, 
so ci oe con om i c st at us,  em pl oy m e nt ,  educ at i o n, 
oc cu pa t i o n,  se xu al  or i e nt a t i on ,  pol i t i ca l  ide ol ogy ; 
m i gr at i on  and st ag e of  acc ul t u r at i o n” (p . 3 75) .  Fur t h er , 
Ro hn er  af f i r m s  t ha t  al t hou gh  cul t ur e i s no t  beh avi or , 
m a ny  i nve st i ga t o r s  wh o do cu l t ur a l  ana l y ses  depe nd  on
be ha vi or  as  th e ma j or  sour ce  of  dat a.  He  ci t e s Gee r t z who 
su st ai ns th at  it  i s t hr oug h th e f l o w of  be hav i o r ,  th at  is , 
so ci al  ac t i on,  t ha t  cul t ur al  f or m s fi n d ar t i c ul at i on . 

When two distinct cultural groups come in continuous
contact, a process of cultural change or acculturation results
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(Berry, Kim, Mind & Mok, 1987; Berry, Poortinga, Segal
& Dasen, 1992; Danzinger, 1974; Mena, Padilla, &
Maldonado, 1987; Padilla, Wagatsuma, & Lindholm, 1985;
Phinney, Chavira, & Williamson, 1992). Both groups may
change through this process. Nonetheless, in one of his
studies, Berry (1980) explains that though in principle
change could occur in either of the two groups, in reality
one group dominates the other, leading to a distinction
between the “dominant group” and the “acculturating
group."  Yet, as Berry et al. (1992) say, this does not mean
that changes in the dominant culture are unimportant since
acculturation implies among other things population
expansion, cultural diversification, attitudinal reactions
such as prejudice and discrimination, and policy
development involving cultural pluralism, bilingual
schooling and related phenomena.

 Most studies of acculturation focus on the adjustment
of newcomers. Some scholars have extended the definition
of acculturation from a group level phenomenon to an
individual level phenomenon (Berry et al., 1987). Thus,
acculturation may be considered as a two-level
phenomenon:  that of the group and that of the individual.
Psychological acculturation refers to the psychological
changes that occur to an individual whose cultural group is
collectively culturally changing.  In this sense,
acculturation is an adaptive experience (Mena et al., 1987;
Padilla et al., 1985). The distinction between the group
level and individual level acculturation is important for two
reasons. One is that the phenomena are different in each
level, affecting distinct aspects: changes in social structure,
economic base, and political organization generally occur
at the population level, while at the individual level
changes in identity, values, and attitudes are common.
Further the participation of the acculturating individuals in
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the collective changes are not in the same way (Berry et <
biblio >). By cultural change it is understood that the
immigrant’s beliefs, values and customs gradually undergo
a transformation through which the individual supposedly
adapts to the new environment.

This adjustment process is conceived in two distinct
ways with respect to how the immigrant group’s cultural
adaptation is considered in relation to the dominant culture.
As Phinney explains (1990), a linear, bipolar model
assumes that as the immigrant becomes immersed in the
mainstream society, acculturation necessarily means that
the customs and values of the majority culture replace those
of the cultures of origin, or in other words, the dominant
culture must be adopted. This linear model (a traditional
one, at least as it is applied in the United States) assumes
that as people take on the values, customs and language of
a new culture, they drop the values, customs and language
of their old culture (Azar, 1999).

I n  co n t r as t ,  a t w o - d i m e n s i on a l  pr o c e s s  m o d e l 
c o ns i d e r s co n c om i t a n t l y  no t  on l y  t h e  i m m i g r a nt ' s 
r e l a t i o n  t o  t h e pr e d om i n a n t  cu l t ur e  but  al s o t o  hi s  or  he r 
c u l t u r e  of  or i gi n .  T hu s ,  ada p t a t i o n  t o  t h e  new 
e n vi r o n m en t  i s  m u l t i - d i m e n si o n a l ;  i t  occ u r s  at  l e a st  i n 
t w o di r e ct i o n s ,  i . e . ,  bi c u l t u r a l l y ,  al t h o u g h  no t  nec e s s a r i l y 
a t  t h e  sam e  r a t e  i n  bo t h  di r e c t i on s  ( C ue l l a r ,  Ha r r i s ,  an d
J a ss o ,  198 0 ) . 

From a bicultural perspective, one can acculturate in
many different ways. Therefore, theoretical and empirical
formulations need to describe and measure the degree of
acquisition of the customs of a new society as well as the
degree of retention of native cultural customs. Berry
(1980) suggests varieties of adaptation that can be
approached by considering the relation of the individual to
his/her own culture and to the dominant culture.  The ways
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in which a group or acculturating individual relates to the
dominant society are known as acculturation strategies.
These central issues generate a conceptual framework that
considers whether the individual or group value
maintaining their cultural identity and characteristics and/or
establishing relationships and maintaining characteristics
and values of the host society.

Although in reality these issues can be responded to in
an attitudinal continuum, a dichotomous response (yes or
no) for the purpose of conceptual presentation is
formulated. In this respect, four varieties of acculturation
appear: deculturation, rejection, integration and
assimilation.  Sub-categories are based on whether the
dominant society permitted the individual any choice in
cultural orientation.

A ne ga t i v e rel at i o n t o the  hos t  cul t ur e f or m s  tw o
m o de s of  ac cul t u r a t i o n:  1)  Decu l t ur a t i on ,  no n- 
i d en t i f i c at i on  wi t h ei t her  t he  ma j o r  or  on e's  own cu l t ur e , 
an d 2)   R ej ect i o n,  op po si t i o n t o a pos i t i ve  r el at i on shi p
wi t h  t he ma i n so ci et y  but  ma i n t en an ce of  a cu l t ur a l 
i d en t i t y.    De cu l t ur a l i zat i o n res ul t s in  t he ma r gi na l i zat i o n
of  a gr ou p whe n it  re si st s  cha nge  or  i n et hno ci de wh en  th e
r e si st anc e com es  f r om  t he do m i nan t  soc i e t y .  Rej ect i o n
m a y ex i st  i n t he  f or m  of  wi t hd r aw al  or  seg r eg at i on  i n
r e sp on se to  th e la r ge r  soc i e t y . 

Two other responses demonstrate an acceptance of the
dominant society's culture but vary in the value they place
on retaining the original cultural identity: 3) Integration,
maintenance of cultural identity concomitant with an effort
to join the dominant society, and 4) Assimilation, a
renunciation of cultural identity and movement into the
larger society. In assimilation the major society may be
either plural or multicultural. Plural societies gather a
diversity of cultural groups but in multicultural societies the
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diversity of the groups is valued. Subvarieties of these
categories occur when the larger society permits the group
to move freely, the "Melting Pot," or alternatively, when
the groups are forced into mainstream society, the
"Pressure Cooker".

Similarly, Mendoza and Martinez (1981) describe four
typological patterns of acculturation. The first is cultural
resistance, consisting of an active or passive opposition to
dominant cultural norms while maintaining original
customs. The second is cultural shift, which occurs
whenever there is a substitution of one set of practices by
alternate cultural characteristics, as exhibited by
simultaneous assimilation and extinction. The third is
cultural incorporation, when there is adaptation of patterns
from both cultural groups: assimilation without extinction.
Finally, the fourth is cultural transmutation, an alteration of
certain elements of both cultures to create a third,
somewhat unique, subcultural entity. Besides these,
researchers suggest a modality dimension, comprised of
cognitive, affective and behavioral aspects of the individual
experiencing acculturation. Thus, with the exposure to the
new environment transformations may occur in regard to
beliefs, attitudes, behaviors and feelings grounded in one's
previous cultural setting.

Padilla (1980) views acculturation as a
multidimensional model based on two elements: cultural
awareness and ethnic loyalty. Cultural awareness refers to
the individual’s knowledge of specific cultural aspects such
as language, values, foods and other characteristics of both
the culture of origin and the host culture, including the
degree of inter-ethnic interaction.  Ethnic loyalty regards
the preference for one cultural orientation over the other,
that is, the inclination the individual has toward either the
original or the adopted culture, perceived discrimination,
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and social behavior orientation. Such dimensions constitute
the parameters from which Padilla derives a typology of
acculturation and relates them to other variables such as
generation, education, language preference and use in a
multidimensional model.

Thus, theoretical models of acculturation clearly show
that this adjustment process is mediated by many different
factors. Some models present overlapping variables, others
emphasize different areas of the cultural adaptation process.
Berry et al. (1987) and Dyal (1981) have pointed out
specific conditions under which immigration occurs and
some specific characteristics of the acculturating group
which predict cultural adaptation.

A cr uc i al  char ac t e r i s t i c i s th e deg r ee  t o whi ch  th e ho st 
so ci et y pr o vi des  oppo r t un i t y  f or  so ci al ,  econ om i c  an d
oc cu pa t i o na l  m ob i l i t y .  Ano t h er  is  gove r n m e nt  po l i c y an d
i n f o r m al  so ci a l  st r uc t u r es  bas ed on  a mu l t i cu l t ur a l 
pl ur al i st i c  ph i l os oph y of  in t e r - g r o up re l a t i o ns  or  on an
as si m i l at i o ni s t  me l t i ng  po t  id eol og y.  No t  on l y  ar e th e hos t 
so ci et y’ s  at t i t u de s t ow ar d  i m m i gr an t s a fa ct o r  but  so is th e
su pp or t  net wor ks  avai l a bl e  t o the  i m m i gr an t .  Fo r  i ns t a nce , 
as  Ber r y et  al  (1 99 2)  ex pl ai n ,  in Ca na da,  an  i m m i gr ant 
r e ce i v i ng  coun t r y,  ea r l y pol i c i es  f avo r e d ass i m i l a t i on . 
L a t e r  in 19 71,  see i ng  t hat  ass i m i l a t i o n ha d not  wo r k ed  in 
an y ot her  coun t r y and  was im pr act i c al ,  t he  Ca na di a n
go ve r n m en t  ann ou nc ed a nat i o na l  m ul t i c ul t u r al i s m  pol i c y
i n  or d er  to  br ea k di s cr i m i na t o r y at t i t ud es  an d cul t u r a l 
j e al ou si e s.   T hi s pol i c y enc ou r ag es  se l f - c onf i d enc e by 
su pp or t i n g the  var i ou s cul t u r e s and  et hn i c  gr ou ps th at  ar e
un de r s t oo d to en r i ch th e soc i e t y.  I n con t r ast  t o cul t u r al l y 
m o ni st i c so ci e t i es ,  pl u r al  soc i et i e s of f er  a ne t wo r k  of 
so ci al  an d cul t u r a l  g r o ups  t ha t  m ay  pr ovi d e sup por t  fo r  t he 
ne wc om er s  and gr ea t er  t ol e r a nc e and  ac ce pt anc e of 
cu l t ur al  di ver si t y .   T h us,  gov er n m e nt  po l i ci e s ar e 
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i n t r i n si c al l y li nk ed to  ho w im m i g r a nt s  ar e  ac ce pt e d or  no t 
i n  t he  ne w cou nt r y ,  and  co ns eq uen t l y,  th ey  af f e ct  th e
i m m i gr ant ’ s  ad j u st m en t .  In  t he  U. S . ,  as Su ár e z- Or o zc o
an d Su ár e z- Or o zc o (19 95 )  i nd i c at e d,  Pr op os i t i on  18 7 in 
Ca l i f o r ni a,  wh i c h,  am on g ot h er  me as ur e s,  excl ud ed
un do cu m en t e d i m m i g r an t  chi l d r e n f r o m  el e m e nt a r y  an d
se co nd ar y  scho ol s,  is  par a di gm at i c of  an  ant i - i m m i gr an t 
cl i m at e,  in  wh i c h im m i g r an t s  ar e se en as  peop l e  ta ki ng 
ad va nt age  of  Am e r i can  bene f i t s .  T he  au t h or s ar g ue th at 
t h e ph eno m e non  i s by no  me an s li m i t ed to  Cal i f o r ni a or  to 
t h e U. S .  bu t  i s a gl o ba l  i ss ue  fo r  ove r  10 0 m i l l i o n
i m m i gr ant s wor l d wi de. 

However, there are lower rates of health problems
among immigrants in pluralistic societies accepting a
diversity of cultures in contrast to assimilationist ones
requiring that the mainstream culture be assumed by all.
Research has shown, for instance, that Canada differs
substantially from the US and Australia in the ratio of
mental health problems. Having controlled for age,
ethnicity and other demographic factors, researchers found
that in Canada immigrants were less at risk of mental health
problems than non-immigrants while immigrants in the
U.S. and Australia were at greater risk than non-
immigrants. These findings seem to be related to the
different implicit intergroup ideologies operating in the
three countries (Dyal and Dyal, 1980). Such findings might
be related in some respect to the study by Goza (1994)
mentioned in the first chapter, in which Goza shows that
significantly more Brazilian immigrants in Canada wanted
to reside permanently in that country and improve their
English skills in contrast to the Brazilians in the U.S. who
wanted to return to Brazil.

Re ga r d i ng  t he ac cu l t u r a t i n g gr oup ’ s  ch ar ac t er i s t i c s, 
de m o gr aph i c  fe at ur es li ke ge nd er ,  age,  gen er a t i on,  soc i al 
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cl as s,  ma r i t al  st a t us ,  edu ca t i on,  and le ga l  st a t us  ar e 
i m po r t ant  t o ada pt at i on .  F or  i nst an ce,  Men a et .  al .  (1 987 ) 
co m p ar ed im m i g r a t i on ag e i n a sys t e m at i c  way an d f ou nd 
t h at  t he ag e of  12  wa s the  dec i si ve  fo r  de t er m i ni n g hi gh
l e ve l s  of  st r e ss  am o ng  im m i gr a nt s.  Ac co r di ng l y 
i m m i gr ant s may  be des cr i be d as  ea r l y i m m i g r an t s  if  t he y
i m m i gr at e d bef or e the  age of  12 or  lat e im m i g r a nt s  whe n
i m m i gr at i on  oc cu r r ed af t er  t ha t  age .  P a di l l a et  al .  ( 1 98 5) 
f o un d tha t  lat e im m i g r a nt s  and  se co nd ge ne r at i o n sub j e ct s 
ex pe r i enc ed  th e mo st  st r es s co m pa r e d t o ea r l y  i m m i gr an t s
an d th i r d  gene r a t i on in di v i d ua l s.  T he se co nd ge ner at i o n i s
l i t e r a l l y  caug ht  bet w ee n t wo  cul t ur es,  t ha t  of  the i r  par e nt s
an d th at  of  th e la r ge r  soc i e t y .  Reg ar d i n g soc i a l  cl a ss , 
i m m i gr at i on  ca n of t en  m ean  dow nwa r d  mo bi l i t y whe n a
ne ga t i ve ch ang e in  so ci oec on om i c st at u s oc cur s.  Wh er ea s
up wa r d  mo bi l i t y m ay  be r ea ssu r i ng  an d rei nf or ce fe el i ng s
of  con t r o l ,  a ch an ge to  lo we r  st a t u s wi t h
un de r e m pl oy m en t  or  un em pl o ym en t  ar e  fa ct or s t ha t 
i n cr ea se th e di f f i cul t y  of  adj ust i n g t o th e new  so ci et y
( W oo n,  19 96 ) . 

However, Mendoza (1989) suggests that acculturation
instruments based only on demographic factors fail to
detect the variability of acculturation within immigrant
groups, and should be restricted to a support for the validity
of instruments based on actual indicators of cultural
customs.

Further, the immigrants' motivation and level of
participation in the migration process are factors that
furnish information about the individual's disposition
towards the new cultural environment. The newcomer's
dominant motivations may be economic, political, personal
and familial. As Mendoza and Martinez (1981) indicate, an
individual who leaves the country of origin out of
dissatisfaction and with no intention of returning would
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probably have different attitudes toward the cultural
customs of the receiving society than would an individual
who left out of economic necessity and had strong desires
to return. In addition, the level of participation in the
decision to migrate may not be equal among family
members (Shuval, 1993). In traditional marriages the wives
tend to be less active in the decision-making process. This
level of participation will affect the subsequent process of
adjustment to the new environment. Other factors studied
have been personal traits such as self-esteem and locus of
control, also relevant factors in the adaptation process
(Mena et al., 1987; Padilla et. a., 1985).

Therefore, research studies need to take into account
the complexity of acculturation. It cannot be measured with
a single variable such as language. Mendoza (1989)
suggests that multiple items that sample and measure
relatively orthogonal dimensions of acculturation need to
be incorporated. For instance, one can be cognitively
bicultural by speaking both English and another language
and display affective cultural shift by having attitudes that
reflect the majority culture, but have concomitant food
preferences and habits that are different from those of the
mainstream society.

Berry (1980) suggested three typical stages during the
development of acculturation: contact, conflict and
adaptation. The first phase is essential, the second likely,
and some form of the third unavoidable. The nature,
objective and duration of the contact affect the
acculturation process. Some degree of resistance to the
dominant culture occurs since groups do not easily give up
valued features of their culture. Thus, conflict at some point
seems likely, whereas adaptation comes as a phase in which
through a variety of ways conflict is reduced or stabilized.
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Conflict implies some degree of stress whereas adaptation
presupposes coping.

A c cu l t u r at i v e  st r e s s  i s a sp ec i f i c  ki n d  of  st r es s  i n 
w h i c h  t h e st r e ss o r s  ar e  of t e n  cu l t u r e - s pe c i f i c.  T h u s,  t o 
q u al i f y  as  ac c ul t u r a t i v e  st r e s s ,  t h e  st r e s s  be h a v i or s  t h at 
e f f e c t  t he  he a l t h  of  i n d i v i d u a l s ,  i n c l ud i n g  ph y s i c al , 
p s yc h o l o gi c a l  and  so c i a l  f a ct o r s ,  sh o u l d be  r el a t e d  i n  a
s y st e m a t i c  wa y  t o  kn ow n  f e at u r e s  of  t h e ac c u l t u r a t i o n 
p r oc e s s ,  su c h  as  t h e  on e s  me n t i o ne d  ab ov e ,  as
e x pe r i e n ce d  by  t h e  i nd i v i d ua l  ( B er r y  at  al . ,  19 9 2 ) . 
I n di v i d u al s  pa r t i c i p at e  an d ex p e r i e n c e  ch a n g es  i n 
a c cu l t u r at i o n  to  va r yi n g  deg r e e s ,  l e a d i n g  t o  va r y i ng 
l e ve l s  of  ac c u l t u r a t i v e  st r e s s .  Th e  r e se a r c h er s  af f i r m  t ha t 
t h e r e l a t i o n s h i p s  am on g  t h es e  t h r e e  co nc e p t s , 
a c cu l t u r at i o n  ex p e r i en c e ,  st r e s s or s  an d ac c u l t u r a t i v e 
s t r e s s ,  de p e n d  on  a nu m b e r  of  m o de r a t i ng  f a c t o r s 
i n cl u d i n g t h e  mo d e  ( or  ac c ul t u r a t i o n  st r a t e g i e s  as 
d e sc r i b e d ab o v e)  an d  ph a s e  of  ac cu l t u r at i o n ,  t h e  nat u r e 
o f  t h e  l ar g e r  so c i e t y,  t h e  t y p e  of  ac c ul t u r a t i n g  gr o u p ,  an d 
t h e de m o gr a p h i c,  so c i a l ,  and  ps y ch o l o g i c a l 
c h ar a c t e r i s t i c s of  t he  gr o up  an d  i t s  i nd i v i d ua l  m e m b e r s . 
W h i l e  an  ea r l i er  vi e w of  acc u l t u r a t i v e  st r e s s wa s  th a t 
c u l t u r a l  con t a c t  an d  cha n g e  in e v i t ab l y  l ed  t o  st r e s s , 
c u r r e n t  vi e w s  ar e  t h at  st r es s  i s  l i n k e d t o  acc u l t u r a t i o n  an d 
t h e l e v e l  of  st r e s s  ex p e r i en c e d  de p e n d s on  var i o u s 
f a ct o r s .  On e  key  f a c t o r  i s  co p i n g:  so m e  sch o l a r s m a i n t a i n 
t h at  f o r  a st r es s e d  in d i v i du a l  t o f u n c t i o n  sat i s f a ct o r i l y,  a
p r oc e s s  of  co p i n g  wi t h  t h e  di f f i cu l t  ci r c u m s t a n c e s  ha s  t o
o c cu r  f o r  ad a p t a t i o n  t o  be  ac h i e ve d  ( B er r y  et  al . ,  19 8 7 ; 
M e na  et  al . ,  198 7 ) .   C o p i n g i s  def i n e d  by  Me na  et  al .  as  a
c o gn i t i v e r e s p on s e  t ha t  r e du c e s  or  r e m ov e s  t he  ne g at i v e 
e f f e c t s  of  st r es s .  Cop i n g  me c h a n i s m s  m ay  i n v ol v e 
p s yc h o l o gi c a l  re s o u r ce s ,  soc i a l  re s o u r ce s  an d sp e c i f i c 
c o pi n g  r es o u r c es .  P s yc h o l o gi c a l  re s o u r ce s  r e f e r  t o 
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p e r s o n a l i t y  ch ar a c t e r i s t i c s su c h  as  l o cu s  of  co n t r ol , 
s t r o n g  com m i t m en t  t o  on e s e l f ,  an d t h e  pe r c e p t i o n  of  l i f e 
c h an g e s  as  ch a l l e n g e s r a t h er  t h a n t h r e at s .  S oc i a l 
r e so u r c e s i n c l ud e  su pp o r t  fr o m  f am i l y  an d  f r i e n d s .  T h e 
s t ud y  su gg e s t e d t h a t  sp e c i f i c  co pi n g  r es o u r c es  am o ng  t h e 
s a m p l e  “we r e  ei t h e r  to  t a k e an  act i v e ,  pl a n n ed  ac t i o n  t o 
r e du c e  st r e s s  or  j u s t  t o  t al k  wi t h  ot h er s  ab ou t  t h e
p r ob l e m ”  ( p .  221 ) .   F u r t h e r ,  t h e  st u d y  al s o  sh o w e d  t h a t 
l o cu s  of  co n t r ol  co n st i t u t es  a pr e d i c t or  of  ac c u l t ur a t i v e
s t r e s s  f or  al l  ge n e r at i o n s  of  i m m i g r a n t s . 

Gr i n be r g an d Gr i nb er g  ( 19 89 ) ,  fr om  a
ps yc ho ana l y t i c al  per s pe ct i ve ,  con si der  t ha t  t he  ad ap t a t i o n
of  t he  mi gr ant  t o the  new en vi r on m e nt  de pe nds  on t he 
i n t e r p l ay  of  em o t i ona l  at t i t ud es an d r ea ct i on s of  bo t h  th e
em i g r a nt  an d t he  peop l e  of  t he  ho st  en vi r o nm e nt  an d th e
qu al i t y of  at t ac hm ent  t hat  dev el o ps  be t w ee n t he m .  Th e
au t h or s und er s t a nd  th at  th e at t ac hm ent  est abl i s hed 
de pe nd s on the  t yp e of  obj ec t  rel at i on s th e i nd i vi du al  ha d
be f o r e  em i g r at i n g and  by t he  obj e ct  re l a t i ons  of  t he  host 
co m m un i t y ,  ass um i n g t ha t  t hi s can  be und er st o od  at  t he 
gr ou p lev el .  T he  aut h or s ai m  t o sys t em at i z e a
ps yc ho pat ho l og y of  mi gr at i on  and un der st an d m i g r at i o n
as  a cr i s i s  or  t r a um a t i c si t ua t i o n.  As  t he y exp l ai n “…  we 
wo ul d sug ge st  th at  mi gr at i on  i s a pot e nt i a l l y  t r au m a t i c
ex pe r i enc e cha r a ct e r i zed  by a ser i es  of  par t i al l y tr aum at i c
ev en t s  an d at  th e sam e ti m e re pr e se nt s  a cr i s i s  si t u at i on ”
( p .  15 ) .  Th e pr o t o t yp e of  mi gr at o r y  ex pe r i enc e wou l d  be
t h e tr aum a of  bi r t h and  th e lo ss of  th e pr ot e ct i ve  m ot her . 
I n  t hi s per spe ct i v e of  the  em o t i o na l  i nt er nal  wor l d, 
m i gr at i on  can ar ou se di f f e r e nt  an xi et i es :  per se cut or y
an xi et i es  i n r es po nse  t o cha ng e,  th e new  and th e unk no wn; 
de pr es si v e anx i e t i es le adi ng  t o m ou r ni ng  of  t he  ob j e ct s
l e f t  behi nd  an d th e l os t  par t s  of  t he se l f ,  and  di so r i ent i n g
an xi et i es  due to  t he fa i l u r e  t o di s t i n gu i s h bet wee n th e ol d 
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an d th e new .  T he se  an xi et i es ,  sym pt om s  and  de f e nse 
m e ch an i sm s ar e  par t  of  the  psy cho pa t ho l o gy  of  m i gr at i o n. 
T h us ,  mi g r a t i o n pu t s th e i nd i v i du al 's ps yc hi c  and
em ot i o nal  st ab i l i t y t o the  t es t .  A per so n mus t  hav e a goo d
r e l a t i on to  in t e r n al  ob j ec t s ,  acc ep t  t he  l oss es  an d wo r k
t h r o ug h t he  mo ur ni ng pr oce ss  t o be abl e to  in t e gr a t e  t he
t w o co unt r i es,  t i m e per i od s an d soc i al  gr o ups  i n a
di sc r i m i n at i ng  way . 

S l us ki  ( 19 97 ) ,  fo cus i n g on th e ef f ec t s of  di sr up t i o n
an d re con st r uc t i on  of  soci al  net w or ks i n mi gr a t i on,  ar g ues 
t h at  t he in t er pe r s ona l ,  ps yc ho som at i c an d som at i c
pr ob l e m s th e l os s of  so ci a l  su ppo r t  br i n gs  ar e a nat ur al 
co ns eq uen ce  of  t he  mo ve ,  i n an  in cr eas i n gl y m ob i l e 
wo r l d.   P ar ado xi ca l l y  at  t he  sam e  t i m e  t ha t  t he  mo ve  t o a
ne w co unt r y  in cr ea ses  t he mi gr ant 's  ne ed  f or  so ci a l 
su pp or t ,  it  re pr es ent s a r up t u r e of  pr ev i o us so ci a l  li nks . 
T h i s  nat u r a l  di s t u r ba nc e br i ng s m or e st r es s t o fa m i l y
m e m b er s and  th e fa m i l y dyn am i c s,  si nce  eac h m i g ht 
ex pe ct  fr om  ot he r  fam i l y m em be r s wh at  wa s bef or e
sa t i sf i ed  by ext r a  fa m i l y co nn ect i o ns. 

In an earlier study, based on clinical experience and
workshops, Sluski (1979) described five stages that
families undergo during the migration process:

1 )  T h e  pr e p a r a t o r y  st a g e .   T h e  t i m e  sp an  va r i e s 
a c co r d i n g t o  f am i l y  st y l e ,  wh i c h  m a y  be t h e  re s u l t  of  an 
e x pl o s i v e de c i si o n  or  of  l en g t h y  r u m i n at i o n .  Mo t i v at i o n s 
m a y ha v e  po s i t i v e  or  ne g a t i v e  co nn o t a t i o n s ,  bu t  ev en  a
p o si t i v e  m o t i v at i o n ,  se e k i ng  a bet t e r  li v i n g ,  i m p l i e s 
s o m e t h i n g ne g a t i v e ,  es c a p i ng  f r o m  a ba d l i v i ng  si t ua t i o n . 
S u ch  m o t i v e s  und e r l i e t h e  fa m i l y 's  f u t ur e  st yl e  of  co p i n g. 
A  co m m o n  co n s e qu e n c e  i s  t h e s c ap e g o a t i n g  of  a f a m i l y 
m e m b e r .   I f  t h e m o v e  ha d  a po s i t i v e  m o t i v a t i on  an d 
t h i n g s  go we l l ,  t h e r e i s  no r e a s on  f o r  m o u r n i n g .   T h e 
m e m b e r  i n ch a r ge  of  mo u r n i ng  ha s  a ch a nc e  of  be i n g 
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s c ap e g o a t e d .   T h e  op po s i t e  m a y  al s o  oc cu r .  F am i l i e s
r e m a i n i n g at t a ch e d  t o t h e i r  pa s t - - i n  a st a t e  of  m o ur n i n g - - 
m a y co n s i d e r  t he  f i r st  m e m be r  t o  br e a k  aw a y  fr o m  t hi s 
a t m o s p h e r e  a t r a i t o r . 

2) The act of migration. Styles of migration vary. Some
families burn bridges and migration is something definite;
others believe in a temporary arrangement even though
return is unlikely.

3)  Ove r co m p ens at i o n.  Th e i m m i g r an t s  ar e ge ner al l y
un aw ar e of  the  st r ess f u l  nat ur e of  mi g r a t i on,  and
f o l l ow i ng  t he mo ve ,  t he  fa m i l i es fo cus  on sur vi val . 
F a m i l y  di so r ga ni za t i o n may  occ ur ,  but  ge ne r al l y  th er e is a
m o r a t o r i u m ,  wh i c h can  be sus t a i ne d by th e bel i e f  i n a
r e t u r n  to  t he co un t r y  of  or i gi n af t er  so m e  ti m e .

4 )  De c o m pe n s a t i o n  or  cr i s i s.  Af t er  t h e  m o r a t or i u m 
t h e f a m i l y ’ s  pr e v i o u s va l u es  m a y  pr o v e  i n e f f ec t i v e  i n  t h e
n e w co u n t r y .   A di v i si o n  of  r o l e s m a y  oc c u r  as  a cop i n g 
d e vi c e .  On e  m e m b e r ,  us u a l l y t h e  ma l e ,  de a l s  wi t h 
p r es e n t - f u t u r e  ac t i v i t i e s  in  t h e  ne w  env i r o n m e n t ,  wh i l e 
a n ot h e r  me m b e r ,  us u a l l y  t h e wo m a n,  m a i nt a i n s 
c o nn e c t i on s  wi t h  t h e  pr e v i ou s  co un t r y .  Ho w e v er ,  su ch 
r i gi d i t y  es c a l at e s  t o a cr i s i s  i n t h e  re l a t i on s h i p .   A n o t h e r 
c o m m o n  con f l i c t  i s  whe n  wo m e n  ac qu i r e  a ne w  ro l e  by
b e gi n n i n g wo r k ,  ch a l l e n g i n g f a m i l y  m a l e- d o m i na t e d 
s t r u c t u r e.

5) Transgenerational impact. Whatever was avoided in
the first generation will be expressed in the second, creating
conflicts between generations.

F u r t he r ,  as  Sa l e s (19 84 )  poi nt s out ,  adj us t m e nt  is  a
pr oc es s t ha t  pr o ce eds  wi t h  t i m e.  Th e m or e ti m e an
i m m i gr ant  spen ds  i n t he  ne w co unt r y ,  t he  f ewe r 
di f f i c ul t i e s he or  sh e wi l l  ex per i e nce  i n eve r y day  l i f e.  In 
ad di t i on,  wi t h  t i m e one  te nd s to st er e ot yp e t he  ne w cu l t u r e 
l e ss  and pe r ce i v e the  com p l e xi t y of  th e ne w soc i et y. 
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Ho we ve r ,  as  no t e d abo ve  ac cu l t ur a t i on tr an sce nd s t he 
ne wc om er s ’  pr o ce ss  an d con st i t ut e s a dyn am i c
i n t e r g ene r a t i o na l  pr o ce ss (S l u ski ,  19 79 ;  S ua r ez - O r o zco  & 
S u ar ez - Or oz co,  199 5) . 
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CHAPTER 3

Gender Roles

Gender roles or sex roles are an individual’s endorsement
of personal characteristics, occupations and behaviors
considered appropriate for women and men in a particular
culture.

As  F ow l ke s (19 87 )  poi nt s out ,  the  conc ep t  of  ro l e
al l o ws  us  t o see  t he li nks  bet wee n the  i nd i vi du al ,  t he 
so ci al  or de r  and  t he cu l t u r e .  Ro l e s con st i t u t e  a pa t t er n ed 
cl us t e r  of  beh av i o r s an d at t i t ude s tha t  ar e cul t ur al l y 
pr es cr i be d.  In di vi dua l s  ac t  an d i nt er a ct  acco r d i ng  t o the se 
pr es cr i be d und er st and i n gs of  what  i s app r o pr i at e and 
ex pe ct ed of  th em .  In re gar d to  ge nd er  ro l e s,  in di v i d ua l s
wi l l  beha ve  an d in t er ac t  i n wa ys th at  co nf or m  t o a
co ns t e l l a t i on of  qual i t i es  und er s t o od to  char ac t er i z e mal es 
an d fe m al es  in  t he i r  cu l t u r e .  As Bl ock  ass er t s,  “T he 
de ve l o pm e nt  of  sex  ro l e  id en t i t y is  in f l ue nce d by bo t h 
bi ol og i ca l  and  hi s t or i c al - cu l t ur a l  f ac t o r s in  co m p l e x
i n t e r a ct i on  an d wi t h ch ang i n g deg r e es of  asce nd anc y at 
di f f er ent  cr i t i c al  pe r i ods ” (p .  513 ) . 

Psychoanalysts such as Nancy Chodorow (1974, 1978)
and Jean Baker Miller (1986) understand women and men’s
gender role formation as being embedded in a socio-
cultural context and question the “anatomy is destiny”
postulation of Freudian theory. Thus, Chodorow attributes
sex differences not to anatomy but to the fact that women,
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universally, are largely responsible for early childcare. Her
theory posits that sex differences in personality are
fundamentally a result of this early social environment that
is experienced differently by male and female children.
Mothers tend to experience daughters as more like and
continuous with themselves and sons as their male
opposites. Thus, girls’ identity formation is a fusing
experience of attachment to the mother, whereas for boys,
identifying themselves as males separate from their
mothers curtails their primary love and sense of empathic
tie. Consequently male gender identity is threatened by
intimacy while female gender identity is threatened by
separation.

M i l l e r  use s  ps yc h o a n al y t i c  co n c e pt s  t o  an a l y ze 
w o m e n ’ s  su b o r d i n a t e  po s i t i on  i n  so c i e t y,  ad d r e s s i n g t h e 
i n eq u a l i t y  of  po w e r  an d  au t h o r i t y be t w ee n  m e n an d 
w o m e n  t o  un d e r st a n d  ho w  i t  sh a p e s f e m a l e  ex p er i e n c e
a n d pe r s on a l i t y.  Wo m en  ar e  t r e a t ed  an d  be l i e ve d  t o  be 
m e n’ s  su bo r d i n at e s  and  ar e  as c r i be d  t h e ps y c ho l o g i ca l 
c h ar a c t e r i s t i c s of  sub o r d i na t e s  suc h  as  su b m i ss i v e n es s , 
p a ss i v i t y,  do c i l i t y ,  de p e n de n c y ,  l a c k  of  i n i t i a t i v e,  an d  t h e 
l i ke .  S u bo r d i n at e s  kno w  m u ch  m o r e ab o u t  t h e  do m i n a nt s 
t h an  vi c e- v e r s a si n c e t h e y  ne e d  to  be  hi g h l y  at t u n ed  t o 
t h e do m i na n t s .  As  Mi l l e r  exp l a i n s,  t h a t  i s  t he  or i gi n  of 
t h e co m m on l y  m en t i o n ed  f e m i n i n e  in t u i t i o n  an d
f e m i n i n e  wi l e s .  A f e m a l e  bel i e f  in  a m al e  m a gi c a l 
s t r e n g t h ,  wh i c h  en a b l e s t h e m  t o  m a na g e  i n t h e  ou t s i d e
w o r l d  an d t h u s  pr o v i de  f o r  t h e  f am i l y ,  co e x i st s  si de  by 
s i de  wi t h an  i nt i m a t e kn o w l e d g e  of  hi s  we a k n es s .  T he 
a u t h o r  st a t e s  th a t  t he  ex p r e s s i o n of  “pe n i s  en v y ”  is 
a c t u a l l y  a si m pl e  ex pl a n a t i o n  f o r  wo m e n’ s  l a ck  of  ac c e s s 
t o  t h e  r ea l  wo r l d .  I f  t h e  wo m a n  ac c e p t s t h e  ma l e 
c o nc e p t i on  of  fe m a l e s sh e  wi l l  not  be  co n s c i ou s  of  a
c o nf l i c t  of  i n t e r e s t s or  nee d s ,  bu t  as su m e  t ha t  he r  ne e d s
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a r e f u l f i l l e d  if  sh e  i s  or i e n t e d  ar o u n d t h e  pr i m a c y of  m en 
a n d se r v i c e  t o  t h e i r  ne e d s .  T h u s ,  m a l e  an d  f em a l e 
c h i l d r e n  ar e  r ai s e d  be l i e v i n g  i n  m a l e  su p e r i or i t y  an d  t h e
s u bs e r v i en c e  of  wo m e n. 

Thus, gender perspectives help us to understand human
behavior as emerging from a constellation of interactions
between women and men as biological beings and their
social environment. Biologically males and females have
different sex organs and sex hormones to which collective
images that include values, cultural beliefs (stereotypes),
and expectations (ideology) are transposed.  This leads to
sex differences in child rearing, role differentiation
assignment and sex differences in various psychological
characteristics such as aggression, abilities and the like
(Berry, Poortinga, Segall & Dasen, 1992).  Human
behavior is framed by a gendered social environment and
cannot be a biologically-sex-determined behavior devoid of
social context (Gilbert, 1993).

Gender roles: A historical view

Gender roles are not static and change as the needs of
society change. A historical view demonstrates this point.
Sociologists, historians, anthropologists and psychologists
describe the changes that women’s roles have undergone
(Chafetz and Hagan, 1996; Luepnitz, 1988; Margolis,
1984). During the eighteenth and nineteenth century there
was a change in the ideology of motherhood. The
importance of a close mother-child bond appears in the
French Enlightenment, particularly in the work of Jean-
Jacques Rousseau which coincided with an interest in
increasing the French population for political reasons.
Further, the rise of capitalism during the eighteenth and
nineteenth centuries meant a shift in the family from a unit
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of production to a unit of consumption. Thus, home and
work, which were once the same place, became split into
two different spheres. As Luepnitz explains, those changes
for the rising middle class meant a sharp division of the
world according to gender. Thus female economic
dependence and constitution of home as a feminine sphere
are fairly recent artifacts of industrialization in western
society (Margolis, 1984).

In the United States, the isolation of the urban middle
class woman began with industrialization when men went
to work in factories becoming the sole family breadwinners
(Walker & Wallston, 1985).  Later in the 1950s women
who had held jobs during World War II because men were
at war were expected to vacate them after the war ended
and return to their pre-war housewife status. Margolis
speaks of the 1950s as a time when women must have
suffered from cognitive dissonance. There was a contrast
between a large number of married women in the labor
force and the advice of childcare experts and the popular
media who praised the feminine mystique and advocated
their supposedly right place at home.

A transition period began in the 1960’s when the
contradiction of reality and ideology started to be
challenged. In 1963 Betty Friedan’s The Feminine
Mystique  was published. Further, in the 1970’s an
increasing number of working class families were unable to
live on the husband’s wages alone due to a decline in
family income (Hood, 1986; Scarr, Phillips, McCartney,
1989). During the 70s questioning of the posited mother
role became common. Feminist ideology in the late 60s and
70s induced a revision of past theories, denouncing the
contrast between what women were experiencing and the
theories based on patriarchal values.
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Gender roles: Division of labor

Wo m e n’ s i nc r ea se d par t i ci p at i o n i n the  l ab or  fo r ce  m ad e
t h e re al i t y  of  dua l - e ar ner  f am i l i es  a co m m on sc ena r i o. 
Ho us eh ol d  l abo r  di vi s i o n bec am e an im p or t a nt  ma t t e r  fo r 
t h e fa m i l y and  was  ob se r ve d by  so ci al  sc i e nt i st s.  Th e
r e al i t y of  wom en ’ s  li f e  wi t h i n  th e hom e wa s not  a fa i r y
t a l e  as dep i ct ed  i n m an y 50s  m ovi es .  Wom en ,  bes i de s
wo r k i n g out si d e of  th e hom e,  wer e  st i l l  do i ng  m ost  of  the 
ho us eh ol d  t ask s.  S t ud i e s don e on ti m e sp en t  on hou se ho l d
wo r k  f l ou r i she d in  th e 196 0s  begi nn i ng  wi t h t he 
pu bl i c at i on  of  Bl o od an d Wol f e ’ s (1 960 )  Hu sb an ds an d
W i ve s ( P e r r y- J en ki n s & Cr o ut er ,  199 0;  Pl eck  , 19 85) .  The 
r e se ar che r s  pr op os ed wh at  ca m e  to  be kno wn  as  r eso ur ce 
t h eo r y .  Th e bas i c  te ne t as su m e d t ha t  t he  coup l e  ba l a nc ed
wo r k  i nsi de  th e ho m e ac cor di ng  to  t hei r  re spe ct i ve 
r e so ur ces  br ou gh t  fr o m  out si de .  T he y con cl ude d tha t 
hu sb an ds wh ose  wi v es we r e em pl oye d wer e mo r e
i n vo l v ed wi t h ho m e  du t i es.  T he  ot he r  t wo  dom i na nt 
t h eo r i es in  fa m i l y  st ud i es  t o add r e ss th e di v i s i on  of  lab or 
we r e  S can zo ni ’ s (1 970 )  “E x ch an ge Th eor y”  and Pa r so n
an d Ba l es ’  (19 55 )  cl a ss i c fo r m ul a t i on of  r ol e 
di f f er ent i a t i o n.  T he ex cha ng e the or y pos t u l at es  th at  each 
pa r t ne r ’ s  cont r i bu t i o n to th e mut ua l  exc ha nge 
pe r f or m an ce  wi t h i n  th e fam i l y pl a ce s an ob l i g at i on  on the 
ot he r  par t n er  to  pr ov i d e hi s / h er  re ci p r o ca l  con t r i bu t i on. 
F o r  in st a nc e,  hu sb and s exc ha ng e t he i r  su cc ess f u l 
pe r f or m an ce  in  t he  fa m i l y br ea dwi nn er  ro l e  fo r  the i r 
wi ve s’  pr ov i si on  of  l ov e,  co m p ani on shi p,  hous eh ol d 
se r v i c es an d chi l d car e.  On  t he  ot he r  han d,  th e rol e
di f f er ent i a t i o n th eor y pos i t ed th at  wo m e n and  me n ha ve
di st i n ct  ro l es  i n fam i l y.  Th e mal e rol e is  an  i nst r u m e nt a l 
on e wi t h re spo ns i b i l i t y  fo r  th e f am i l y ’ s  r el a t i on to  t he
ou t s i d e wor l d,  ess ent i a l l y  t hr oug h hi s  j ob ,  and  th e fe m al e
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r o l e  i s an exp r e ss i ve  one wi t h  re sp ons i b i l i t y  f or  de al i ng 
wi t h  t he fa m i l y’ s int er nal  nee ds.

In the 1970’s, large scale surveys on time use allowed
researchers to describe how much work husbands and
wives did in absolute terms. Their findings contradicted the
traditional theoretical perspective applied to dual earner
couples, indicating that husbands of employed wives did
not perform more housework and childcare than did
husbands of full-time homemakers. As Pleck (1985) says
“In light of these data, it became intellectually untenable to
view the husband’s limited family role as the result of an
equitable exchange between husband and wife based on
their having different resources” (p.15). It was shown that
employed wives experienced role overload. Feminist
critique of the unequal family division of labor resulting
from a norm of male intellectual and occupational
achievement superiority was compatible with the results of
the time use studies.

The focus of the studies during the 1980s were on the
reasons for women’s double work and men’s inequitable
participation (Coleman, 1988; Denmark, Shaw and Ciali,
1985; Hochschild, 1989; O’Leary, Unger and Wallston,
1985). Gender role ideology or gender role attitude was
indicated as a major determinant of the division of family
work.

Gender Role Attitudes

Ge nd er  ro l e  at t i t u des  or  gen de r  r ol e i de ol ogy  cons t i t u t e
t h e ac cep t a nce  of  cul t u r al  bel i e f s ab out  how  wo m e n and 
m e n sh oul d beh av e.  As  Wi ns t e ad  an d Der l e ga   ( 19 93) 
i n di ca t e,  wom e n an d m en ’ s be ha vi o r s  in  cl o se
r e l a t i ons hi ps ar e inf l u enc ed  by t he i r  ac ce pt a nc e of  cu l t u r a l 
be l i ef s on how  eac h sex  sh ou l d  be ha ve.  T wo  ba si c t he m e s
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ar e ce nt r al  to  t r a di t i o nal  sex  ro l e  id eo l o gy.  On e the m e 
em ph as i ze s a gen de r - b as ed di vi si o n of  la bo r .  Tr adi t i on al l y
ho m e m a ki n g and  chi l dc ar e hav e bee n def i n ed  as  wom e n’ s
wo r k  and pa i d em pl oym en t  as me n’ s  wor k .  Th e ot h er 
t h em e is ma l e do m i nan ce ,  com m o nl y  r ef l ec t e d i n the 
be l i ef  th at  th e hu sba nd  sh ou l d  be  t he he ad  of  t he fa m i l y
an d sh oul d tak e th e l ea d i n ma ki n g dec i s i o ns.  P epl au ,  Hi l l 
an d Ru bi n  ( 199 3)  conc ep t ua l i ze  se x rol e at t i t ud es as 
va r y i n g al o ng a co nt i nu um ,  f r o m  st r i ct  adh er e nc e t o
t r ad i t i on al  no r m s to a rej ec t i on of  ol d no r m s  i n f av or  of 
pr i n ci pl e s of  eq ua l i t y. 

In an in depth study of couples’ life arrangements
regarding family work, Hoschild  (1989) found that deep
gender ideology permeated the relation of husbands and
wives.   She suggests that each individual adopts a gender
strategy in which ideology is reconciled with his or her own
behavior. The individual’s gender ideology determines
what sphere he/she wants to identify with (home or work)
and how much power in the marriage he/she wants to have.
Hochschild identifies three types of ideology of marital
roles: a) pure traditional - the woman wants to identify with
her activities at home while her husband is concerned with
work; she wants less power than him and the man agrees;
b) pure egalitarian -  some couples might want to be jointly
oriented to the home, others to their careers, or both of
them to jointly hold some balance between the two; c)
transitional - a typical transitional woman wants to identify
both with caring for the home and helping her husband earn
money but wants her husband to focus on earning a living.
A typical transitional man is in favor of his wife working
but wants her to take the main responsibility at home. The
relationship between gender role attitudes and behavior
such as division of household tasks seems to be a complex
one.
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Many studies on gender roles refer to traditional versus
modern or liberal gender roles. Traditional sex-roles
encompass the assumption that the only significant role for
women is taking care of the home and children while the
men work and provide financially for the family (Behrman,
1982). This view emphasizes characteristics for each sex
that are related to these distinct spheres of life. Thus,
independence, individuality and self-reliance for males and
connectedness, nurturance and emotional expressivity for
females are emphasized (Gilligan, 1982; Miller, 1976;
Peplau and Gordon, 1985; Pleck, 1976). Moreover, males'
interpersonal and emotional skills are relatively
underdeveloped and feelings of tenderness and
vulnerability are forbidden whereas females are encouraged
to develop such skills and feelings.

In contrast, more liberal gender roles refer to an equal
sharing of financial and domestic responsibilities between
males and females and encouragement of the development
of women’s talents and careers (Behrman, 1982). Thus,
interpersonal skills which promote collaboration with
others is expected for males (Pleck, 1976) and self-
determination and self-reliance are expected for females
(Miller, 1976). In other words, people who are more liberal
will behave, feel and have attitudes that were traditionally
regarded as norms for the opposite sex. Traditional gender
roles affect individuals of both sexes in various aspects of
their lives such as how they communicate, how they
structure their networks of support, how they divide family
work, as well as how they think and feel about women and
men in traditional and nontraditional roles. Studies have
shown that even emotions such as fear are related to men’s
and women’s gender role behaviors and occupations
(Brody, 1993).
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The fundamental themes in the male role stress
achievement and suppress affect. In the traditional male
role the major forms of achievement that validate
masculinity are physical. Interpersonal and emotional skills
are relatively undeveloped, and feelings of tenderness and
vulnerability are especially prohibited as indicated by
Brody (1993). Anger and impulsive behavior are
encouraged, especially with other males, and are often
experienced as particularly validating of masculinity. Pleck
(1976) maintains that the traditional male expects women
to acknowledge and defer to his authority. Marital
relationships are viewed as primarily functional; the
contemporary concept of intimacy does not take place; and
men’s relationships with other females are kept at a
minimum.  The traditional male role prescribes that men
have strong emotional bonds to other men. Those
relationships often take ritualized forms that limit intimacy,
although they are important and usually stronger than
men’s ties to women.

In contrast, Pleck (1976) explains that achievement in
the modern male role takes other forms, requiring more
interpersonal and intellectual skills than physical strength.
Interpersonal skills are expected, especially insofar as these
promote smooth collaboration with others toward
achievement, as in management. Capacity for tenderness
and emotional intimacy are also encouraged, but closely
restricted to romantic heterosexual relationships and
excluded elsewhere. Staying emotionally “cool” is a major
value, and anger and impulsive behavior are particularly
prohibited. The more modern male expects companionship
and intimacy in his marital relationship. Heterosexual
relationships are seen as the only source of legitimate
emotional support needed in the daily struggle. In contrast
to the traditional male, the modern male does not expect his
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female companion to defer to his authority, but that she
soothe his wounds and replenish his emotional reserves,
which places different, but  equally limiting demands on
women. Emotional relationships with other men are weak
and generally absent, though a high level of competence in
conducting work relationships is expected. The modern
male discloses more to other females than to other male
friends. Compared to the traditional role, the relation with
other men and not with other women seems pragmatic and
functional.

Despite the connection between gender role attitudes
and behavior, studies indicate that becoming more liberal
does not necessarily mean that the men will share
household chores. Brody and Flanagan (1990) found that
household tasks did not vary as a function of changes in
gender role attitudes for men.

Gender roles and marital satisfaction

Research has analyzed the relationships among components
of gender roles, such as personality attributes, attitudes
towards gender roles, division of household tasks, and
marital satisfaction. Most studies address personality traits
such as masculinity, femininity and androgynous
characteristics in relation to marital satisfaction (Campbell
& Snow, 1992; Cooper, Chassin, Braver, Zeiss & Khavari,
1986; Juni & Grimm, 1993; Zammichieli, Gilroy &
Sherman, 1988). In general, an increase in the husband’s
femininity, being more expressive and nurturant, is related
to an increase in his wife’s in marital satisfaction
(Campbell & Snow, 1992) as well as his own (Cooper et.
al., 1986; Juni & Grimm, 1993). Other studies indicated
that when both partners were androgynous marital
satisfaction was higher (Zammichieli et al., 1988).
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The relationship between gender role attitudes and
marital quality has been examined by some studies. It has
been suggested that similar attitudes are related to greater
marital satisfaction (Gilbert, 1985). Supporting this idea,
Bowen and Orthner (1983) found that when the husband
was traditional and the wife modern the marriage had the
lowest evaluation. However, when the husband was
modern and the wife traditional and when spouses had
congruent sex role attitudes, satisfaction in marriage was
similar, both being higher.  Lye and Biblarz (1993) found
that couples with similar attitudes have higher levels of
marital satisfaction than couples who disagree. Similar to
other research findings, the results indicate that when men
are less traditional than their wives, overall disagreements
are reduced but when women are less traditional then their
husbands overall disagreements are increased.

Studies have indicated the greater importance of
household labor division in comparison to demographic
variables in explaining marital satisfaction (Suitor, 1988).
Beinin and Agostinelli (1988) found that the way total
work hours are distributed between spouses determines
satisfaction in the marital relationship. Wives’ satisfaction
with the division of labor increased with the participation
of husbands in more traditional feminine tasks. Hochschild
(1990) found that couples in which the husband performed
more household and childcare duties were happier. The
men who shared more household work were more satisfied
with their family life. In their involvement with childcare
they were performing a  pattern of parenthood that differed
from  their own fathers.

Discrepancies between gender role attitudes and
behavior between spouses have been reported in greater
extent in problematic marriages in which couples were
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either separating or in counseling than in non-problem
marriages (Gilbert, 1985).

Gender roles in Brazilian society: A historical view

Brazil’s current gender roles trace back to the historical
origins of the Brazilian family, with the Portuguese
colonizers who established a patriarchal organization
consisting of extended kinship, traditional gender roles and
childrearing (Candido, 1951; Freyre, 1964; Pierson, 1954;
Sa, 1947; Wagley, 1963 and 1964). The Portuguese family
was the colonizing unit, the dominant institution in Brazil
that regulated production, politics, administration, social
status and defense. Family was regarded not only as the
nuclear family (man, wife and children) but also the joint
family or an even larger group of relatives, with kinship
recognized to the seventh or tenth degree, headed by the
patriarch. As Kusnesof and Oppenheimer (1985) maintain,
patriarchalism was "the principle that any group, familial or
otherwise, will form a hierarchy from the lowest or
youngest up to one senior figure under whose protection
and dominance it stands, and through whom advancement
is obtained" (p. 216).

According to Kuznesof'’s (1989) study, even less
wealthy families shared the traits of the rich patriarchal
families. The domination of the father, the protection and
isolation of the women, especially the daughters, and the
home as a private sphere could be found in these families
as well. As early as the 1950s, sociologists were
documenting the decline of the agrarian, patriarchal family
type and the attendant increase in the importance of the
nuclear family (Pierson, 1954). However, regardless of this
shift, characteristics of the patriarchal family persist and
permeate the lives of Brazilians (Almeida, Carneiro &
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Paula, 1987; Azevedo, 1963; Freyre, 1964; Havighurst &
Moreira, 1965; Ramos, 1978; Sa, 1947; Wagley, 1963 and
1964; Sarti, 1992).

Gender roles: Division of Labor and Attitudes in Brazil

T h er e ar e  m any  r eg i on al  an d so ci a l  cl a ss  di f f er enc es 
r e ga r d i ng  f am i l y  t ype s in Br az i l .  Howe ve r ,  de sp i t e  t he 
di ve r s i t y ,  res ea r c her s ar g ue  t hat  t he pa t r i ar ch al  Br az i l i an 
f a m i l y  wi t h tr a di t i o na l  gen de r  r ol es  is  an i de ol ogi ca l 
m o de l  for  Br az i l i a ns.  E ven  t ho ugh ,  as Ha hn er  (1 984 ) 
i n di ca t es ,  the  t r a di t i o nal  st e r eo t y pe of  t he gu ar d ed ,  pur e
f e m a l e  wa s nev er  uni v er sal l y  val i d and  m ar r i a ge  wa s an 
un at t a i na bl e com po nen t  of  so ci al  st at u s in  th e low er 
cl as se s,  th e pat r i ar c ha l  i de al  st i l l  per m e at e s the  l i v es of  al l . 
T h e id eal  conc ep t s  of  f em i ni ni t y an d m as cu l i n i t y as we l l 
as  t he  re l a t i o ns hi ps be t we en  wom e n and  m en  fo l l ow th e
pr es cr i be d nor m s  of  a pat r i a r c hal  soci et y.  Al t h oug h
Br az i l 's ge nde r  ro l e pa t t e r n s hav e bee n ch ang i n g,  wo m e n
an d me n ar e  st i l l  reg ar ded  as res po nsi bl e for  di st i n ct 
sp he r e s i n li f e.  Hom e  dut i es  and ch i l d ca r e  co ns t i t ut e
m a i n l y  wo m e n's  r es pon si bi l i t i e s,  wh i l e  m en  ar e
r e sp on si b l e  fo r  th e f i n anc i a l  nee ds  of  t he  fa m i l y. 
An t h r o pol og i ca l  st udi es  in  poo r  ar e as of  Br az i l 
de m o ns t r a t e  th at  desp i t e t he  t ype  of  f am i l y con st i t u t i on, 
f a m i l y  me m b er s  ado pt  a tr a di t i ona l  gen de r  rol e ide ol og y. 
S c ot t ' s ( 19 90)  st u dy,  done  i n a poo r  nei gh bor ho od in 
Re ci f e ,  t he  ca pi t a l  of  the  st a t e of  Pe r n am buc o in th e
no r t he ast  par t  of  the  coun t r y,  sh ow s t ha t  in po or  fa m i l i e s
wh er e the  m al e  pr e sen ce  is  not  al wa ys co ns t an t ,  th e
ex pe ct at i on s con t i nue  t o i nv ol ve a st r on g mal e dom i n an ce, 
i n  con t r a st  to  t he  re al i t y  of  the  f em a l e 's  ma i n t en an ce  an d
su pp or t  of  the  f am i l y .  Si m i l ar l y,  S ar t i  (1 989 )  ind i c at es
t h at  i n a poor  di s t r i ct  of  t he  gr ea t er  S ao  Pa ul o,  th e cap i t al 
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of  t he  st at e of  Sa o P au l o in  t he so ut h ea st  re gi on of  t he
co un t r y,  di f f e r e nt  mo r a l  cod es  ar e use d fo r  m al es an d
f e m a l e s acc or d i n g to tr adi t i on al  ge nde r  ro l es .  A dou bl e
m o r a l  st a nd ar d  i s pe r m i t t ed fo r  men ,  whi l e  wom e n hav e to 
de di ca t e th em s el ve s t o the i r  hom e ,  hus ba nd  an d chi l d r e n, 
or  suf f er  bei n g re gar de d as im m or al .  Mar r i age  i s ess en t i a l 
f o r  de t er m i ni n g on e’ s  f em a l e  or  m al e i de nt i t y  i n suc h a
wa y th at  pe opl e wh o do not  m ar r y ar e r eg ar ded  as
i n co m p l et e wom en  or  m en . 

Further, Bonamigo and Rasche (1988) contrasted lower
class nuclear families, extended families, and female
headed households and found that among those three types
of families, women were always responsible for the
traditional duties. Socialization of the youngsters also
followed that pattern; girls were expected to marry and
boys were expected to have a career. Dela-Coleta (1991)
cites one of her studies in the state of Minas Gerais,
investigating attributions to marital failure with 80
Brazilians of low education. Subjects reported stereotypical
sexist reasons for the end of a marriage such as
disobedience of the wife towards the husband, the wife not
being humble enough or nagging too much or problems of
drinking and gambling on the husband’s side. Findings
showed that women were given greater responsibility for
sustaining the marriage.

On the other hand, in the upper classes, there is an
attitude that marriage should not deny a woman a career.
At the same time there is a common belief, especially
among women themselves, that a career should be balanced
with the woman's primary responsibility of running the
home (Massi, 1991; Miller, 1979). The ambiguity women
feel regarding their professional and family lives emerges
for the majority of Massi's subjects as a professional crisis.
Findings show that most of the subjects, middle class
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college educated married Brazilian women and also
mothers, did not know what to do in their professional lives
or acted as if they did not have any degree. Moreover,
research with Brazilian university students also indicates
some traditionalism. Radice (1987) conducted a study in
order to investigate the Brazilian concept of femininity and
masculinity, and  found that the masculine characteristics
are connected to the external world whereas the feminine
characteristics, emotional expressive and submissive, are of
the internal world. These findings are similar to findings in
North America. D'Amorim's (1988) study indicates that
undergraduate students still hold stereotypical views
regarding family duties. However, different from American
subjects, masculine qualities were correlated with feminine
professions.

Although attitudes and behaviors continue to be molded
by a traditional ideology, changes and achievements
towards women’s rights have occurred in Brazil, gradually
contributing to a transformation in the way society
constructs gender. In regard to women’s participation in the
labor force, there was an increase from the 1970s, when
women were a fifth of the hired labor force, to the 1990s,
when  they have become more than a third of the hired
labor force (Bruschini, 1994). Data from the PNADs,
Pesquisa Nacional por Amostra de Domicílios (National
Research on Household Sample) and from the Instituto
Brasileiro de Geografia e Estatística (Brazilian Institute of
Geography and Statistics) of 1981 and 1990 indicate that
through these years, women’s participation in the labor
force continued to increase. According to the statistics,
before the 1970s there was a higher incidence of female
work up to the age of 24, and a decrease beyond that age,
as they took charge of family responsibilities. But between
1970 and 1990 women of all ages increased their labor
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force participation. From 1981 to 1990 women’s
participation in the commercial, public administration and
social sector related to teaching increased. Despite that
increase, female workers still have greater difficulty in
occupying higher and command posts, and have lower
wages compared to men. The salary difference between the
sexes increased at higher levels even when there were more
women than men in equivalent positions.

 I n  t h e  l as t  f o ur  de c ad e s  edu c a t i on  ha s  be c o m e m o r e 
d e m o c r a t i c  i n  Br a z i l  an d  wom e n  hav e  gr ea t l y  be n e f i t e d 
( R os e m b e r g ,  19 94 ) .  I n 19 7 0 ,  42 . 4 %  of  uni v e r s i t y 
s t ud e n t s  we r e  wo m e n .  I n  19 80  t h e  nu m b e r  i n c r ea s e d  to 
4 9 . 2 %  an d at  t he  en d  of  t h e 19 8 0 ’ s  i t  we n t  up t o  52. 9 % . 
T h er e  i s  a r e l at i o n s hi p  be t w e e n  le v e l  of  ed u ca t i o n  an d 
w o r k  ou t si d e  t he  ho u se .  Th e  pr ob a b i l i t y  of  wo m e n 
w o r k i n g  ou t  of  t h e  hou s e  i s hi g h er  wh e n t h e y  ha v e  a
h i gh e r  l ev e l  of  ed u c at i o n .  I n  t h e pu b l i c  ad m i n i s t r at i o n 
a r ea ,  wo m e n  sh ow  nu m be r s  t wi c e  as hi g h  i n  t e r m s  of 
h i gh  sc h oo l  ed uc a t i o n an d  hi g h e r  ed u c a t i o n  com p a r e d t o 
m e n.  I n  th a t  sec t o r ,  wo m e n  oc c u p y po s i t i o n s  su c h  as
e l em e n t a r y ,  m i dd l e ,  hi g h  sch o o l  an d  un i v e r s i t y  t e ac h e r s . 
H o we v e r ,  m e n ’ s  wa g e s  ar e  st i l l  hi g h e r  in  sp i t e  of 
w o m e n ’ s  hi g h e r  ed u c a t i o n a l  l e v e l s.  Re s ea r c h  fr o m  t he 
m i d- s e v e nt i e s  sh o w e d  t h a t  wo m e n ' s pa r t i c i p a t i o n  as 
p r of e s s o r s  at  th e  un i v e r s i t y  wa s  m u c h  lo w e r  th a n  t ha t  of 
m e n.  T h e y r e p r es e n t e d 23 %  in  t h e  un i v e r s i t y  in  co n t r a s t 
t o  be i n g  t h e  gr e a t  m aj o r i t y,  95 % ,  i n  el e m e n t ar y  l e ve l s , 
6 0 %  i n  m i d d l e  sc h o o l  an d  5%  i n  hi g h  sc ho o l  ( Ba r r o s o, 
1 9 75 ) .  T he  pe r ce n t a g es  of  wo m e n  in  t e a ch i n g  po s i t i on s 
r e f l e c t e d t h e  se x u a l  ba r r i er s  pr es e n t  in  Br a zi l i a n  so c i e t y . 
S u ch  pa t t e r n s  se e m  t o be  pr e s e n t ,  ho w e ve r ,  r eg a r d i ng  t h e 
s m al l  ac ad e m i c  av a i l ab i l i t y of  cou r s e s  r e l a t ed  t o  wo m e n ' s
i s su e s .  In  an  an a l y s i s  of  th e  un de r g r a du a t e  an d  gr ad u a t e 
c o ur s e s  ta u g h t  at  on e of  t he  m a i n un i v er s i t i es  of  th e 
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c o un t r y ,  Bl a y  an d  Co nc e i ç ã o ( 1 9 9 0)  sh o w t h a t  wo m e n 's 
i s su e s  ar e  r a r el y  a to p i c  of  st u dy  i n  un d e r g r a d u a t e or 
g r ad u a t e  co u r s es . 

 Another phenomenon of transformation in Brazilian
women’s life is the birth rate. In 1984 the birth rate fell to
3.5 children per woman, almost half of what it used to be in
1960 when there were 6.2 children per woman. The  new
ideal of family seems to be a small one. Two methods of
birth control have been widely used, the pill and tubal
ligations. The rate of tubal ligations is very high in the
whole country. Abortion continues to be legally permitted
only in the cases of rape or when there is a threat to the
mother’s life. In reality, many women have clandestine and
illegal abortions, making it difficult to estimate its
occurrence. Illegal abortions are widely performed in
Brazil, putting many women’s lives at risk. It is known that
abortion is the fourth cause of maternal mortality.

Regarding Brazilian legislation, until 1962 the
constitution placed women at the same level as savages,
spendthrifts, and pubescent minors.  Their husband’s
permission was necessary for them to do many things,
including exercising a profession or engaging in business.
They obtained emancipation through Law 4121 of 1962
under which they attained the condition of companion of
their spouse and collaborator in the family responsibilities.
They were then authorized to engage in paid professions
different from those of their husbands and were free to
acquire property.  The new constitution of 1988 brought
changes to the relationship between men and women
stating that both have equal rights and duties in the
conjugal relationship

Despite legal accomplishments, citizenship in general,
and female citizenship specifically, is still in an embrionary
state in Brazil (Saffioti, 1994). Men still have social power
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over women, and many cases of violence against women go
unpunished. Females have become conscious of their rights
as women more quickly than men have. Men’s slower
transformation might be seen in domestic violence: women
are victims twice as often as men (Saffioti, 1994). Research
suggests there is one case of  physical violence against a
woman every four minutes and that middle class and upper
middle class couples constitute 60% of the cases  of
violence against women. It is suggested that couples in
general are not aware that physical violence constitutes a
crime. However, punishment for men who violate women’s
civil rights is restricted, with only ten per cent of the male
aggressors going to trial and, of these, only two per cent
convicted.

Role conflict - Sex role in immigration

Gender roles constitute an important factor in every
individual’s value system.  With the move to the new
country, values, beliefs, and customs of the immigrant are
challenged. Literature on immigration indicates that the
disruption of a previous gender roles belief system creates
unexpected conflicts in the family structure (Guendelman,
1987; Sluski, 1979).

The changes in women’s and men's lives resultant from
moving to a new country brings disruption in the
conventional relationship between the sexes. Studies of
Puerto Ricans (Torres-Matrullo, 1976, 1980), Mexicans
(Guendelman, 1987), Cubans (Queralt, 1984), Chicanos
(Staples & Mirande, 1980), Dominicans (Pessar, 1984) and
Hispanics (Rogler, Cortes & Malgady, 1991) found that
due to economic necessity, migration means a first time
entry in the labor force for many women. This brings
changes to the habitual gender roles in their families.
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Through work, women earn some degree of
independence and power, which increases their feelings of
autonomy and confidence. Such factors mean a break away
from the traditional female role, requiring many
adjustments in the family. Torres-Matrullo (1976) suggests
that the change results in a down grading of the male,
whose sense of pride and self-esteem is to a great extent
dependent on his culturally prescribed dominant role in the
family. Thus, the reversal and reduction of his family role
hurts his confidence and self-esteem. Moreover, seeing
women as working partners raises the fear that the women's
self-interests will override family care. But Guendelman
(1987) found that Mexican women perceive their work as
strengthening the family rather than focusing on their own
self-interests.

Researchers have indicated that the mere fact of the
wife's employment outside the home shifts the marital roles
towards a more egalitarian pattern (Rogler, Cortes &
Magaldy, 1991; Staples & Mirande, 1980). Guendelman
(1987) suggests that men increase their participation in
activities related to household and childcare in couples who
work in the same place, with similar work hours and pooled
incomes. The traditional distance between the spouses is
diminished resulting in a balance between power relations
within the family.

Queralt (1984), however, points out that besides
working outside the home, women continue to be
responsible for housekeeping and childrearing. The double
shift causes considerable stress and role strain on women,
resulting in a high rate of divorce within the immigrant
population (Queralt, 1984; Parrillo, 1991). Thus, wives’
dissatisfaction with the division of labor with their
husbands seems to be an important component in marriage
dissolution. Landale and Ogena (1993) found that among
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immigrant couples, women’s change in employment status
was indicated as one of the reasons for separations, when
women started to work in the U.S. and did not work
previously to their marriage with their spouse.

In immigrant families where women continue as non-
wage earners, the traditional roles are somewhat reinforced.
Women become isolated, reclusive and increasingly
dependent on their husbands to carry out any activity that
demands some knowledge of the language of the host
culture (Guendelman, 1987).

The relationships of acculturation and gender role
attitudes were investigated at an individual level with
Iranians and Puerto Ricans living in the U.S. In the case of
Iranian female immigrants, Hannassab (1991) indicates that
the more acculturated the individuals, the more liberal they
are toward sex roles. Similar findings were indicated by
Torres-Matrullo (1980) in a study with Puerto Rican men.
The subjects’ changes in sex-role conceptions were shown
to be influenced by their levels of acculturation.

However, in another study the situation seems a little
more complex. Ghaffarian  (1987) suggests that although
Iranian men are more acculturated than Iranian women
toward the American society, they still hold traditional
views of women's roles. The women, in contrast, although
less acculturated and presenting traditional behavior, show
modern values concerning the female role. The author
suggests that the women have new ideas about women's
roles but are not ready to behave accordingly. Similar to
Iranians, a dualistic practice is also adopted by South Asian
women. They apply traditionalism to home and childcare,
whereas they have contemporary attitudes toward
education, career, and goals for themselves and their
daughters (Naidoo and Davis, 1988). Such studies support
what other researchers have suggested, that there may be a
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different degree of acculturation in public versus private
behaviors (Clark, Kaufman & Pierce, 1976). Melville’s
(1978) study with Mexican immigrant women suggested
that some women who had become more liberal in their
gender role attitudes became unsatisfied with their
relationships to their husbands, who had not changed in the
same way.

Hondagneu-Sotelo (1994), in a study of 26 Mexican
immigrant families, states that families become less
patriarchal as a consequence of the immigration experience
itself. She contends that couples became more egalitarian
both through their immigration and settlement experiences,
as well as by women’s increase and men’s decrease in
economic contributions to the family. Thus, new patterns of
behavior are linked to the arrangements of family migration
and the fact that migration is a gendered process. Women
experience new role responsibilities when their husbands
leave, which promotes their change towards greater
autonomy and independence, together with the formation of
a women’s network. Similarly, men who live for many
years in “bachelor communities” take responsibility for
some of the housework when they rejoin the family. The
author states that these changes “are not related to any
‘modernizing’ Anglo influence or acculturation process.
Most Mexican immigrants live their lives in the United
States encapsulated in relatively segregated jobs and well-
defined immigrant communities” (p.195).

Family pressure to maintain the status quo of women's
roles is clearly depicted towards girls in the case of Italian
immigrants in Canada (Danziger, 1974). The study
indicates that parents employ a conservative attitude
regarding the socialization of the girls to sustain the
traditional norms of family life. The parents allow little
autonomy to the girls, and maintain high expectations about
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involvement in household activities. Similarly, a
differentiation between the socialization of boys and girls
was found among Armenians in Australia (Kirkland, 1984).

Woon (1986) in a study of Sino-Vietnamese families in
Canada, shows that family pressure regarding gender roles
is related to socioeconomic mobility in the new land.
Families that suffered downward mobility still maintained a
traditional arrangement of roles. In contrast, in the families
that moved their social economic status upwardly,
husbands treated their wives as equal partners.

This chapter described the concept of gender roles,
attitudes and division of labor in booth the North American
and Brazilian cultures. In addition, gender role changes
with immigration and the relation between gender role and
marital satisfaction were addressed.   
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CHAPTER 4

Method

Participants

T h e sa m pl e for  t hi s r es ear ch  cons i s t ed  of  50 Br azi l i an 
i m m i gr ant  m ar r i e d cou pl es (5 0 fem al es an d 50 ma l es ) 
wh o pa r t i ci pat ed  i n t he  re se ar ch fr om  th e per i o d of 
De ce m b er  19 96 to  Jul y  1997 .  Th e f am i l i es  wer e  f r om 
va r i ou s Br a zi l i a n com m u ni t i e s in th e gr e at er  Bo st o n ar ea. 
T o  par t i c i p at e  i n the  st ud y,  f am i l i es ha d to ha ve ar r i ved  at 
l e as t  si x  m ont hs  t o f i f t ee n ye ar s  ear l i e r  in th e US ,   at  le ast 
on e ch i l d  r ang i n g fr o m  les s th an on e yea r  ol d  t o
ad ol es cen t  age ,   a  ma l e  an d a fem al e spo us e l i v i ng 
t o ge t h er  an d bee n eng ag ed in  Br az i l .  T he  subj ec t s we r e 
r e cr ui t ed  t hr o ug h com m u ni t y le ade r s  li nk ed  to 
as so ci at i on s ser vi ng Po r t u gu es e spe ake r s ,  a Br a zi l i a n
Ca t h ol i c pr i es t ,  a Br az i l i an  m i ni st er ,  acq uai nt anc es ,  a
Br az i l i an  r adi o sh ow an d t hr ou gh th e ‘ sn ow  ba l l ’  pr o ce ss. 
S u ch  a pr oc edu r e  i s t he  su gg es t ed  one wh en  de al i ng  wi t h
a po pu l at i o n f or  whi c h the r e  i s bot h a l ac k of  st a t i st i ca l 
da t a  and ma ny  u nd ocu m e nt e d re si d en t s (C or nel i u s, 
19 82 ) .  On e hun dr ed  an d si x t y  si x fa m i l i e s wer e li s t e d,  an d
t h e re sea r c her  con t ac t e d one  hund r e d and  f or t y ni n e by 
t e l e ph one .  For  var i ou s rea so ns  (d i s con ne ct ed or  wr on g
ph on e num be r s,  l ac k of  ti m e or  in t e r es t ,  husb an d not 
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i n t e r e st e d,  no t  me et i ng  th e cr it e r i a f or  t he re sea r c h sam pl e, 
ha vi ng  al r e ady  r ea che d the  nee ded  num b er  of  f am i l i es ) 
so m e  f am i l i es we r e  no t  inc l u de d.  Th e r es ea r ch er  br i e f l y
ex pl ai ned  on t he  phon e the  pur pos e of  th e st u dy  as 
de sc r i bed  on t he  l et t er  of  con sen t ,  wh i c h was  pr es en t e d t o
t h e pa r t i ci pan t s  bef o r e  th e in t er vi ew (A pp end i x  A) . 

The average age of the wives in the sample at the time
of the interview was 35.38 (SD = 6.30) with a range of 23
to 53, and the average age of the husbands was 38.28 (SD =
6.13) with a range of 28 to 57. Twenty percent of the
couples had been married in Brazil and left immediately
thereafter to the United States; 8% lived together in Brazil
from one month to four months and the other 72% had
lived together in Brazil from seven months to twenty two
years before moving to the United States. On average, the
couples had lived together 11.94 years (SD = 6.11) and had
lived an average of 7.5 years in the U.S, with a minimum of
one year to a maximum of 13 years. Fourteen percent
(N=7) of the men were in their second marriage;  two
percent (N=1) were in their third conjugal relationship,
while the majority, 84% (N=42), were in their first
marriage.  For the women, only 6% (N=3) were in their
second marriage, while the majority, 94% (N=47), were in
their first marriage. All had at least one child and a
maximum of three children living with them.

In terms of the sample education, of the women studied,
10% had an education below the seventh grade level, 4%
had completed junior high, 8% had completed some high
school, 36% were high school graduates, 22% had partial
college or specialized training and 20% had  college
degrees. Ten percent of the men had completed less than
seventh grade; 8% graduated from junior high, 10% had
partial high school; 30% had graduated from high school;
30% had partial college or specialized training and 12%
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had graduated from college. Such percentages represent a
sharp contrast to the Brazilian population’s educational
status similar to what Margolis (1994) found.  More than
50% of the couples lived in the state of Minas Gerais in
Brazil before immigrating to the U.S.. Others came from
Espirito Santo, Goiás, Paraná, Rio de Janeiro, Rio Grande
do Sul and São Paulo. They came mainly from middle size
towns (100,000 to 500,000 people). In terms of religious
affiliation, most of the sample was either Catholic (54%),
or Protestant (35%). Five percent were Spiritist and 6%
were not religious.

I n   m o st  of  th e fa m i l i e s i n th e st u dy bo t h  th e hus ba nd 
an d wi f e wo r ke d.  Acco r d i ng  t o Hol l i ngs he ad ’ s (1 975 ) 
ca t e go r i e s,  16 %  of  th e wi v es  wer e  unsk i l l e d wor ker s,  64% 
se m i sk i l l ed  wo r k er s,  14 %  ski l l ed ma nua l  wo r ke r s  or 
m a na ge r s an d m i n or  pr of ess i o na l s,  and 6%  hous ew i ve s or 
un em pl oye d.  Am on g the  sem i sk i l l ed  wor k er s 30 wo m en 
wo r k ed  as  hous ec l e ane r s  f or  Am er i c an fa m i l i e s.  Te n
pe r c en t  of  men  di d  me ni al  se r v i ce  or  wer e far m  lab or er s; 
26 %  we r e un ski l l ed  wo r k er s ;  44 %  wer e sem i s ki l l e d
wo r k er s;  14 %  wer e ski l l ed ma nu al  wo r ke r s  and sm al l er 
bu si ne ss ow ner s;  4%  wer e t ec hn i ci an s and 
se m i pr of e ss i on al s and  25%  we r e  ma na ger s or  mi no r 
pr of es si o na l s.  Am o ng th e sem i s ki l l e d wor ke r s 10  me n
wo r k ed  as  hous ec l e ane r s  to ge t h er  wi t h th ei r  wi v es. 
Wo m e n wer e mai nl y fr o m  a sem i s ki l l e d wor ke r  and 
m a ch i n e ope r at or  soci al  cl as s,  (4 2% ,  n= 21 )  whi ch
co r r es pon ds  to  t he  fo ur t h ca t e gor y in Ho l l i ng sh ead ’ s  f i ve 
ca t e go r y so ci a l  st at u s ind ex  ( 1 bei ng hi gh est  and 5 be i ng 
l o we st ) .  Tw ent y- ei ght  per  ce nt  (n =1 4)  we r e  fr om  th e th i r d 
ca t e go r y of  sk i l l e d cr a f t s m e n,  cl er i ca l  an d sal es wo r k er s 
cl as s;  18 %  wer e fr om  th e l ow es t  ( 5)  cl as s of  un ski l l ed 
l a bo r e r s,  m eni al  ser v i c e wor ke r s;  and 12 %  wer e fr o m  th e
se co nd  hi gh est  cl a ss (2 )  of  me di u m  bus i n es s,  mi nor 
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pr of es si o na l  and  t ech ni cal  pr o f es si ona l .  S i m i l a r l y ,  44 %  of 
t h e me n wer e f r o m  sem i s ki l l e d wor ke r  and  m ach i n e
op er at or  ca t eg or y (4) ,  30%  wer e f r o m  t he  ski l l e d
cr af t s m en ,  cl i ni ca l  and  sa l e s wor ke r s cl as s ( 3) ,  22%  wer e 
f r om  t he lo wes t ,  unsk i l l ed  l ab or e r s ,  m en i a l  ser vi c es 
ca t e go r y (5 )  and  onl y  4%  wer e fr o m  the  sec ond  hi gh es t 
m e di um  bu si nes s,  m i no r  pr o f e ss i on al  an d te chn i c al  cl as s
( 2 ) .  T hei r  sal ar i e s per  we ek  r an ge d f r o m  non e ( i n the  cas e
of  t hr ee wo m en  who  di d not  wor k out si d e th e hou se)  to 
$8 00  f or  th e wom en  wi t h  an  ave r ag e of  $4 00  an d fr o m 
$2 13  t o $1, 200  f or  th e men  wi t h an ave r a ge  of  $542 . 
Wo m e n wor ke d an av er a ge  of  36 hou r s  pe r  we ek an d m en 
an  ave r ag e of  51  hour s per  wee k.  In  Br az i l  30 %  of  th e
wo m e n ei t he r  di d  not  wo r k ou t  of  th e hou se  or  wer e 
un em pl oye d as op po sed  t o 6%  in  th e U. S .  an d 24%  of  t he 
m e n we r e un em p l o ye d i n Br a zi l  whe r e as no ne  we r e  in  t he 
U. S . 

Study Design and Procedures

For the present, a study questionnaire designed with a total
of 123 questions, including open-ended questions and five
self-report acculturation and gender role measures, was
used. Therefore, both qualitative and quantitative data was
obtained. The researcher went to all the families’ houses,
with the exception of one female participant who was
interviewed at her work place. Spouses were interviewed
separately, since the objective was to have their individual
perception of the household. An average of four to five
hours was spent in each house.

P r i o r  to ea ch in t e r vi ew  th e pa r t i ci pan t s  wer e  gi ve n a
co ns en t  f or m  t o si gn (s ee Ap pe ndi x Z) ,  i n whi ch  th e
r e se ar che r  exp l a i n ed th e pur po se of  th e st udy ,  at t es t e d t o
co nf i d ent i a l i t y an d i nf or m ed  t hem  t hat  t he y cou l d
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i n t e r r upt  t he in t e r vi ew  at  any  ti m e  or  not  an sw er  an y
qu es t i on.  Al on g wi t h th e con se nt  fo r m  ea ch  pa r t i ci pa nt 
co m p l e t ed  a se pa r a t e sh eet  wi t h hi s  or  her  na m e  an d
ad dr es s.  Th e pur po se of  co l l ec t i n g thi s da t a wa s t o pr ovi de 
pa r t i c i pa nt s a br i ef  su m m a r y  of  t he  re se ar ch fi ndi ng s.   B y
r e ad i n g and  ex pl ai ni n g eac h me asu r e  us ed ,  the  r ese ar ch er 
gu ar an t ee d tha t  ea ch pa r t i ci pa nt  un der st oo d t he 
qu es t i onn ai r e,  esp eci al l y th e fi x ed - r e sp on se qu est i o ns .  I n
t h at  way,  pr ob l e m s  in  t he ad m i ni s t r at i on  of  que st i on na i r e s
wi t h  f i xe d- r es po ns e f or m at  and  sc al es wi t h  a po pul at i o n
t h at  i s not  us ed  t o suc h pr o ce dur es ,  as ha s bee n sho wn  by 
ot he r  res ea r ch er s (P i ck - de - W ei ss an d Dav i d ,  198 1) ,  wer e
av oi de d.  Th e que st i on na i r e  was  ad m i ni s t e r e d i n
P o r t ug ues e si n ce  m ost  par t i c i p ant s wer e no t  f l u ent  i n
E n gl i s h. 

Each family received a voucher worth $20 to be used in
ethnic stores and restaurants. All interviews were taped and
later transcribed. Side comments made by the participants
when answering the scales were included.  After each visit,
the researcher wrote notes on the organization of the house
and personal impressions of the family regarding their
response to the interview situation.

Measures

I n  t he  re se ar c h,  m eas ur es of  gend er  ro l e s and 
ac cu l t ur a t i on we r e  us ed  as  i nd epe nd ent  con st r uc t s an d
m a r i t a l  sat i sf ac t i on as th e dep end en t  con st r uc t .  Al l 
m e as ur es we r e wr i t t en  i n E ng l i sh an d t r a ns l at ed  to 
P o r t ug ues e by fo ur  bi l i ngu al  spea ke r s.  T he  tr an sl a t i on s
we r e  com p ar ed to  r eac h a com m o n gr o und  and  cl ar i t y . 
T h e qu est i o nna i r e was  pi l o t e d wi t h thr ee  Br az i l i an 
i m m i gr ant s (t w o wo m en  and on e man  i n t he i r  mi d thi r t i e s) 
an d di scu ss ed wi t h  tw o Br a zi l i an co m m u ni t y  le ad er s . 
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Af t e r  tha t ,  it  was  ad ap t ed  t o a m or e col l o qui al  an d le ss
ac ad em i c la ngu ag e tha n use d on  th e or i gi na l  sca l es .  Th e
f i na l  for m a t  was  t hen  est a bl i s hed . 

The following two measures regarding gender roles were
applied:

 The Attitude Towards Women Scale (AWS):  Developed
by Spence and Helmreich (1972), the AWS is the most
commonly used measure of attitudes toward women in
psychological studies. Among the three versions of the
AWS in existence, the present study used the 15-item
version to which Spence and Helmreich (1972) reported a
correlation .91 in relation to the longer 55-item version. A
coefficient alpha of .89 for the shorter version was also
reported. The instrument was once applied to a Brazilian
college student sample but the researcher, when asked
about its translation was unable to find it (Levine, R. V. &
West, L., 1979). In general, items pertain to the rights, roles
and privileges of women and assess sex-role ideology. As
Spence and Hahn (1997) explain, the AWS intends to
capture people’s beliefs about responsibilities, privileges,
and behaviors in different spheres that traditionally are
divided along gender lines but can be shared equally by
men and women. The scale does not address beliefs about
men’s and women’s cognitive abilities, personality
characteristics or attitudes toward political issues relevant
to gender such as abortion, the feminist movement or anti-
discriminatory legislation. The scale assesses beliefs about
responsibilities and rights for women versus those for men.
It ranges from liberal or non-traditional to traditional
attitudes towards women. On all three versions, items are
accompanied by four responses running from "agree
strongly" (3) to "disagree strongly" (0). Four new questions
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were added, three involving sexual desire and one
regarding preference for a male boss. Total scores on the
adapted AWS scale range from 0 to 57, with 0 indicating
traditional attitudes towards women and 57 liberal attitudes
towards women.
The  Household Task and ChildCare measure (Baruch and
Barnett, 1986; Brody,1993). This measure consists of a
checklist of 10 household tasks, six of them being
stereotypically female (cleaning the house, meal
preparation, meal clean-up,  grocery shopping, laundry and
social life organization) and four being stereotypically male
(yard work, home repairs, car maintenance and repairs, bill
paying). Childcare is measured through 15 tasks such as
staying home with a sick child, going to school events and
so on. Some new questions were added for the
stereotypically female tasks (folds and puts away clean
clothes, makes the bed) and to the stereotypically male
tasks (takes out the garbage). Thus the adapted scale
comprised a total of 30 questions of which 15 regarded
childcare, 9 feminine household tasks, 5 masculine
household tasks and one question rating the satisfaction
with spouse’s division of labor. The original percentage
rating scale was adapted to a pie chart divided in ten parts.
Participants were asked to make four ratings on the pie
chart form by coloring the parts corresponding to the
amount of time he/she spent in each task, the amount of
time his/her spouse spent performing the task, the amount
of time he/she performed the task together with his/her
spouse, and the amount of time a third person spent
performing the task (a person that lived or at least was three
times a week with the family and shared household or
childcare tasks). Based on the types of tasks, six scores
were created: ratio scores of the traditionally female chores
done by wives and husbands, ratio scores of the
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traditionally male chores done by wives and husbands, and
ratio scores of the childcare tasks. The respondent rated
satisfaction with spouse’s division of labor on a 1
(extremely satisfied) to 7 (extremely unsatisfied) scale.
Reliability of this measure has been demonstrated in that
husbands and wives' scores are significantly correlated
(Brody, 1993). Predicted validity has been demonstrated by
findings that scores on the measures relate to children's
gender roles (Baruch and Barnett, 1986).

Three measures were used to assess acculturation:

Short Acculturation Scale for Hispanics. An adaptation of
the 12-item acculturation scale for Hispanics (Marin,
Sabogal, et. al., 1987) was used. Three factors are assessed:
language use, media, and ethnic social relations. One
question of the original questionnaire (language used as a
child) was omitted since the sample constituted only first
generation immigrants who therefore spoke their native
language as a child. Two other questions were modified:
one question that included languages read and spoken was
modified to include only languages spoken; the other
modified question regarded languages spoken at home.
That question was divided in two other questions, one
regarding the language spoken with children at home and
the other language spoken with spouse at home. Studies
have shown that immigrant’s children easily learn the
second language (Woon, 1986; Wong, 1985). Moreover,
I  had observed in a previous study with Brazilian
immigrant families that children spoke English and
Portuguese at home (DeBiaggi, 1992). Further, four new
questions were added to assess other factors suggested by
Mendoza (1989): cultural familiarity and activities (food
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preference), cultural identification and pride (ethnic
identity, choice of neighbors’ nationality) and extra family
language (language spoken with coworkers). The seventeen
items are accompanied by five responses ranging from 1,
"only Portuguese" or “all Brazilians”, depending whether it
assessed language or other factors, to 5,  "only English" or
“all Americans”. The validity and reliability coefficients
(alpha coefficient .92) for the short acculturation scale for
Hispanics are comparable to those obtained for other
published scales. Separate validations for Mexican
Americans and Central Americans showed similar results
(Marin, Sabogal, et. al., 1987). Acculturation was measured
through the total sum of scores of all items ranging from 17
to 85, with 17 indicating low acculturation and 85
indicating high acculturation.

 Length of time in US .  Subjects were asked when they
arrived in the US.

 English Language Proficiency. English language
proficiency was measured using an adaptation of the six-
point scale developed by Sales (1984) which measures both
speaking and listening comprehension from 0, no
knowledge of English at all, to 6, totally fluent, like a
native American. The scale was based on categories
developed by language examiners at the US Foreign
Service Institute. Sales reported a coefficient alpha of .95
for the scale. After the pilot study the final format
considered speaking and listening as one since pilot
subjects reported being confused by the original structure in
which they were asked to rate themselves in both aspects.
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One measure of  marital satisfaction was used:
Dyadic Adjustment Scale.  This is a 32-item scale
developed by Spanier (1976) and designed to measure the
quality of adjustment in marriage and similar dyadic
relationships. It is the most frequently used and well-
researched instrument for assessing relationship
satisfaction. It gives total adjustment score and four
subscales: dyadic consensus, dyadic satisfaction, dyadic
cohesion and affectional expression. Reliability studies
indicate good internal consistency among items, and stable
scores for the total measure and two of the subscales.
Dyadic satisfaction is measured by items pertaining to the
respondents extent of agreement on ten items such as
confiding in one’s partner and regretting being married, on
a scale ranging from 0 (never) to 5 (all of the time). Dyadic
cohesion is measured on items addressing shared activities
such as laughing together or having a stimulating exchange
of ideas, in which respondents indicate the extent of
agreement on a scale ranging from 0 (never) to 5 (more
often) on four items, and ranging from 0 (none of them) to
5 (all of them) on one item.  Dyadic consensus is measured
by items in 15 areas, such as handling family finances,
friends and career decisions in which respondents indicate
the extent of agreement on a scale ranging from 0 (always
disagree) to 5 (always agree). Affective expression is
measured on items that measure the respondents extent of
agreement on showing love and sexual desire, on a
response format with two points 0(yes) and 1(no).
However, lower reliability has been reported for the
affectional expression and dyadic cohesion subscales
(Kramer and Conoley, 1992). For the purpose of this
research only the overall scores were utilized. Total scores
may range from 0 to 151, with 0 indicating stressed
marriages and 151 indicating optimum marital adjustment.



Method                                          71

Demographic and immigration open ended and fixed-
response questions:
Twenty three questions were developed in order to obtain
demographics (date of birth, education, number of children
and so on), marriage and cohabitation data (how long
married or together), aspects of the migration history (when
arrived in the U.S.), migration satisfaction and family
immigration (wishes to go back to Brazil at present, would
recommend coming to U.S. to other immigrant families,
would do it all over again). SES was addressed by asking
subjects their educational level and present occupation.

The following specific hypotheses were tested:

1. The more acculturated women and men are, the less
they will show traditional attitudes towards males’ and
females’ gender roles.

2. The more acculturated women are, the more they will
be dissatisfied with their husband’s percentage of
housework.

3. Husbands that share more housework and childcare will
be more acculturated and will have more liberal
attitudes toward women’s role.

4. Marital adjustment will be higher for wives and
husbands when both have similar gender role attitudes
than when they have dissimilar gender role attitudes.

5. Level of acculturation and gender role will interact in
predicting marital satisfaction: higher levels of
acculturation and more liberal gender roles will predict
high marital satisfaction, and lower levels of
acculturation and traditional gender roles will predict
high marital satisfaction.
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6. Wives will be more liberal in their gender roles in a
shorter period of time than will husbands.

7 .  Men’s gender role attitudes will positively correlate
with their wives’ gender role attitudes. However, men’s
behaviors will not significantly correlate with their
wives’ attitudes.

8 .  Men’s attitudes and behaviors will not significantly
correlate.
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Chapter 5

Results

The first section of this chapter presents the descriptive
results of the variables studied (acculturation, gender roles
and marital satisfaction) and comparisons between wives
and husbands.  Then the relationships between measures of
acculturation and measures of gender roles are explored.
The third section investigates the research hypotheses
looking at the relationship between wives’ and husbands’
acculturation, gender roles and marital satisfaction. The
following section examines groups of couples formed
according to their acculturation and the relation of the
groups to gender roles and marital satisfaction. The final
section looks at qualitative results gathered from the
interviews.

Descriptive Statistics

Table 1 provides ranges, means, standard deviations and
medians of the wives and husbands’ variables used to
investigate acculturation (scores on acculturation scale,
English proficiency, time in the U.S.), gender role attitudes
and behavior (feminine household tasks, masculine
household tasks, childcare tasks) and marital satisfaction.
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Table 1 Range, Mean, Standard Deviation, and Median of Husbands
and Wives’ Scores

Variable N Range M SD Mdn

Wives’ Acculturation   50   25-61   42.06  7.83   42

Husbands’ Acculturation 50 24-60 42.90 8.70 43.5

Wives’ English
Proficiency

50 0-4 2,30 1,07 2

Husbands’ English
Proficiency

50 0-5 2,54 1,18 2,5

Wives’ Time in the U.S. 50 1-13 6,45 3,13 6.91

Husbands’ Time in the
U.S.

50 1-13 7,65 2,99 8

Wives’ Gender Role
Attitudes

50 26-50 39.30 6.51 39

Husbands’ Gender Role
Attitudes

50 21-48 35.08 6.21 35

Wives’ Feminine
Household Tasks

50 .31-.97 .75 .13 .75

Husbands’ Feminine
household Tasks

50 .03-.60 .33 .14 .33

Wives’ Masculine
household Tasks

50 .31-1.00 .29 .16 .27

Husbands’ Masculine
Household Tasks

 50  .31-.75     .76    .18    .77

Wives’ Childcare tasks 50 .55-1.00 .77 .10 .77

Husbands’ Childcare tasks 50 .15-.89 .47 .18 .46

Wives’ Marital
Satisfaction

  50   51-136 104.92 17.87  106

Husbands’ Marital
Satisfaction

50 78-135 108.88 13.72 107.5
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The acculturation level was obtained through the total
sum of scores of the short acculturation measure. Scores
ranged from 17 to 85.  Seventeen indicated the lowest level
of acculturation and 85 indicated the highest. Subjects were
asked about contact, socialization and preferred ethnicity of
people with whom respondents interact; language spoken
and language preference in different settings and with
different people (co-workers, own children and spouse);
language and preference in media use (TV, radio, video);
food preference and self ethnic identification. The
answering scale ranged from “only Brazilian” or “only
Portuguese” to “only American” or “only English.” On
measures of preferred contact and socialization (Americans
or Brazilians), using English or Portuguese media, eating
American or Brazilian foods, and identifying oneself as
either American or Brazilian, the middle option, “half and
half” or “both equally” was most often preferred. The
sample means of males (M=42.06) and females (M= 42.9)
suggest a mid-point acculturation level in the behaviors
measured, indicating a tendency in the sample to consider
as important both Brazilian and American cultural aspects
of life.  In order to test for gender differences in
acculturation a Paired-sample t-test was conducted.
However, no significant difference was found (t=.78,
p=.43), indicating that wives and husbands are similar in
acculturation level.

Regarding English proficiency, which was measured
through a scale ranging from 0 “no knowledge or
understanding of English at all” to 5 “totally fluent, like a
native American” the sample population means both for
wives (M= 2.30) and husbands (M= 2.54) showed that the
average immigrant tends to rate himself or herself at a level
indicating he or she is fluent enough to handle limited work
requirements and most social situations (corresponds to
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level 2 on the proficiency scale).  Paired-sample t-tests
showed that couples are not significantly different on their
English proficiency (t=1.17, p=.25).

Time in the U.S. was obtained by subtracting date of
arrival in U.S. from date of the interview. A paired sample
t-test indicates that husbands and wives’ time in U.S.
significantly differ (t=3.97, p=.000) in the direction that
husbands have been longer in the U.S. (M=7,65) than
wives (M=6,45).

The adapted version of the Attitudes Toward Women
scale (Spence & Helmreich, 1972) used to measure gender
role attitudes, included the 15-item version of the original
Attitudes Toward Women scale and four added questions
for the present study. The total scores on the adapted scale
range from 0 to 57 whereas in the original 15-item version,
scores range from 0 to 45. In both versions 0 corresponds to
traditional/conservative attitudes and the highest score to
more liberal/feminist attitudes toward women. To test for
differences between the sexes a paired sample t-test was
conducted showing that wives and husbands significantly
differ on gender role attitudes (t= -4.05, p=.000). The
means of the present sample (M= 39.3 for wives and
M=35.08 for husbands) show a tendency for wives to be
more liberal than their husbands. Many studies have found
that women consistently score as more liberal than men on
their gender role attitudes (Spence & Hahn, 1997; Twenge,
1997).

Wives and husbands significantly differed on their
household and childcare tasks, which were measured
through an adapted version of the Household Task and
ChildCare (Baruch and Barnett, 1986; Brody,1993).
Household tasks were composed of stereotypically
feminine chores such as washing the dishes, preparing the
meals and taking care of houseplants and stereotypically
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masculine chores such as maintaining the car and taking
out the garbage. Further, childcare tasks included taking
children to birthday parties, buying children’s clothes and
discipline. Paired sample t-tests indicated that husbands and
wives significantly differed in performance of feminine
household tasks (t=-13,67, p=.000), masculine household
tasks (t=10,44, p=.000) and childcare (t=-8,91, p=.000).
Means of the constructs indicate that wives perform more
feminine chores around the house (M=.75) than do
husbands (M=.33) and do more childcare (M=.77) than
husbands (M=.47). Husbands were more involved in
performance of typically masculine tasks (M=.76) than
their wives (M=.29).

Ma r i t a l  sat i sf ac t i on wa s m ea su r ed  t hr o ug h tot al  sc or es 
on  t he  Dy ad i c Ad j u st m en t  sca l e  (S pa ni e r ,  1976 )  whi ch 
r a ng es  fr om  0,  or  st r es sed  m ar r i a ge s,  to  151,  i ndi ca t i ng an 
op t i m u m  m ar i t a l  re l at i o nsh i p .  The  scal e ad dr e ss es dy ad i c
co ns en sus  ( e. g . :  ext e nt  of  agr eem en t  or  di sag r e em e nt  on
“C ar ee r  dec i si on s” ,  “ho use ho l d  ta sk s, ”  “m a ki n g maj or 
de ci si ons ” and  so on) ,  dya di c sat i s f ac t i on  (a m o unt  of  ti m e
sp ou se s con f i d e in  ea ch  ot he r ,  th i n k of  or  di sc uss  di v or c e, 
ge t  on  ea ch  ot he r ’ s ner ves ,  an d so on) ,  af f ec t i ona l 
ex pr es si o n (se x re l at i o ns,  dem ons t r at i on s of  af f ec t i on ) , 
an d dy adi c coh es i o n ( am oun t  of  ti m e  sp ou se s l au gh
t o ge t h er ,  have  a st i m ul at i ng  exch an ge of  i dea s and  so on) . 
Ot he r  st u di es us i n g Am e r i c an  cl i n i c al  an d com m u ni t y
po pu l a t i o ns  (M or el l ,  19 97)  des cr i be  th e av er a ge  di st r e sse d
sp ou se  sc or i ng  und er  90  po i n ts  (M =8 9. 4 0)  and th e ave r a ge
no nd i s t r e ss ed sp ou se sc or i ng  over  100 po i n t s (M =
11 5. 65 ) .  Sp ani er  ( 197 6)  co nt r a st e d a di v or ced  sam p l e  t o a
m a r r i e d sam pl e  and  si gn i f i ca nt  di f f er e nc es  we r e  fo un d
be t w ee n t he i r  me an s ( M=  70 . 7  and M=  11 4. 8
r e sp ec t i v el y) .  Wi v es’  and hu sb and s’  av er ag e sco r e
( M =1 04 . 92  and M= 10 8. 8 8 res pe ct i ve l y )  i n th e pr e sen t 
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st ud y app ea r  t o be  ne ar  th e nondi st r es se d ave r a ge sc or e.  In 
or de r  to te st  fo r  gen de r  di f f e r en ce s a pai r ed  sam p l e  t - t e st 
wa s pe r f o r m ed.  No si g ni f i c an t  di f f e r en ce  was fo und ; 
wi ve s and  husb an ds  ha d si m i l ar  ma r i t al  sat i sf ac t i o n
( t =1 . 5 8,  p= . 12 ) . 

In order explore the relations between acculturation
measures (Short acculturation scale, time in the U.S. and
English proficiency) and between gender roles measures
(Attitudes toward women and household and childcare
tasks) Pearson correlations were performed.

Correlation between measures of Acculturation
For females (n=50), the results indicate that the more
acculturated women, the more English they know (r=.49,
p=.003). How long they have been in the new country is
not associated to their acculturation (r=-.12, p=.42). But
women’s English proficiency does improve with time in the
United States, (r=.41, p=.003).

F or  the male sample (n=50),  the resul ts also indi cate that 
accul tur at ion is rel at ed to Engl ish profi ci ency,  (r =. 55, 
p<. 001)  and Engli sh pr of ici ency im pr oves wi th ti me in the
U.S . (r =.32,  p=.02) .  Ther e is no rel ati on between tim e in the
U.S . and accult ur at i on, (r=-. 11,  p=. 45) . When taking off  two
out li er  obser vati ons, the resul t s becom e the fol l owing: 
E ngli sh Pr of i ci ency is corr el at ed to accult urati on (r  = .62,  p
= . 0001) , but  t im e i n the U.S . is  corr el at ed nei ther  to E ngl ish
profi ci ency (r=.21,  p=.15) or  accult urati on,  ( r= .21,  p = .15). 

Correlation between measures of gender roles
For the women there tended to be a relation between gender
role attitudes and performance of feminine tasks (r=.24,
p=.10). Thus, as women perform more feminine tasks they
tend to become more liberal. No relation was found
between their gender role attitude and childcare tasks
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(r=.10, p=.50). Women’s gender role attitudes were also
not associated with performing masculine household tasks
(r=.17, p=.23). An association was found between their
feminine tasks and childcare tasks (r=.45, p=.001). As
involvement with household tasks increased women did
more childcare. Further, an association was found between
feminine tasks and masculine tasks (r= .37, p= .0007). As
women performed more feminine tasks they also performed
more masculine tasks at home. Brody and Flanagan (in
press) found similar relationships.

For men no relation was found between their gender
role attitudes and performance of feminine tasks (r= .15, p=
.43). Thus, for men being more liberal did not mean that
they performed more feminine tasks. Moreover no relation
was found between their gender role attitudes and childcare
tasks (r=.17, p=.25). Similarly, their gender role attitudes
were not associated to masculine tasks (r=-.51, p=.73).
Thus, whether men were more liberal or traditional was not
related to their performance of feminine or masculine
household tasks nor childcare at home. However, a
relationship was found between their performance of
feminine tasks and childcare tasks (r=.5, p=.0002). When
men were more involved in feminine household tasks they
were more involved with childcare as well. The
performance of masculine tasks and feminine tasks were
not associated (r=.14, p=.35).

Hypothesis #1 The more acculturated women and men are,
the less they will show traditional attitudes towards males
and females.
Through Pearson correlations it was found that for wives
there was no relation between their acculturation and
attitudes towards women (r=.15; p=.28). Becoming more
acculturated was not associated to becoming more liberal
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for wives.  But for husbands their acculturation was related
to their gender role attitudes (r=.31; p=.03). As the
husbands acculturated they became more liberal. Further,
husbands’ and wives’ gender role attitudes were correlated,
(r= .33 ; p= .02). These findings support the first hypothesis
of the study for the husbands, who became more liberal as
they acculturated, but not for the wives’, for whom no
relation between their acculturation and liberalism was
found.

Hypothesis #2. The more acculturated wives are, the more
they will be dissatisfied with their husband's percentage of
housework.
No relation was found between wives’ satisfaction with
division of household tasks and their acculturation (r=-.04,
p=.78). Wives’ being more or less acculturated was not
associated with dissatisfaction with their husband’s
percentage of household labor. These findings do not
support the second hypothesis.

Hypothesis #3. Husbands that share more childcare and
housework will be more acculturated and will have more
liberal attitudes toward women's roles.
H u sb a n d ’ s ac c u l t u r a t i o n  wa s as s o ci a t e d  wi t h  an  i n c r e a s e 
i n  pe r f o r m a n c e  of  ch i l d c a r e t a s k s  ( r =  . 3 9,  p=  .0 0 4 5 ) .  As 
h u sb a n d s  ac c u l t u r a t e d t h e y  we r e  mo r e  i nv o l v e d i n  t ak i n g 
c a r e  of  th e i r  ch i l d r en .   B ut  no  re l a t i on  wa s  f o u n d 
b e t w e e n  ac c u l t ur a t i o n an d  fe m i n i ne  ho u se h o l d  t a s k s  ( r =  - 
. 0 3,  p=  .8 4 ) .  Fu r t h e r ,  no  re l a t i on  wa s  f o u n d  be t w e en 
a c cu l t u r at i o n  an d  m a sc u l i n e t a s k s,  ( r = - . 0 8 ,  p= . 5 7 ) .  Be i n g
m o r e  or  le s s  acc u l t u r a t e d  wa s  no t  co n n ec t e d  to 
p e r f o r m i ng  m o r e or  l es s  m a sc u l i n e ho u s eh o l d  la b o r . 
T h er e f o r e,  t h e  t h i r d  hy p o t he s i s  is  pa r t i a l l y  su p p o r t e d ;  as 
h u sb a n d s  ac c u l t u r a t e d t h e y  di d  sha r e  m or e  ch i l d c a r e wi t h 
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t h ei r  wi ve s  bu t  t h e i r  ac c u l t u r a t i o n  ha d no  i nf l u e n ce  on 
t h ei r  pe r f o r m a nc e  of  ne i t h er  f e m i n i n e  no r  m a sc u l i n e
h o us e h o l d t a s k s at  ho m e . 

Hypothesis #4. Marital adjustment will be higher for wife
and husband when both have similar gender role attitudes
than when they have dissimilar gender role attitudes.
Di f f er enc e sco r e s bet we en wi ve s and  hu sb an ds’  at t i t u de s
t o wa r d s wom en we r e  ob t a i ne d an d t he n cor r e l at ed  to 
wi ve s and  husb an ds ’  m ar i t a l  ad j us t m ent .  No  re l a t i o n wa s
f o un d ei t he r  wi t h the  si gn ed  di f f er enc e sc or e  ( r =. 10 3, 
p= . 4 8) ,  nor  th e ab sol ut e val ue  di f f er e nc e sco r e  (r =. 18 7, 
p= . 1 93 ) .  Ha vi n g si m il ar  ge nd er  ro l e  at t i t u des ,  suc h as  bo t h 
be i n g tr a di t i o na l  or  li ber al ,  or  di ssi m i l a r  gen der  r ol e
at t i t u des ,  suc h as  on e spo us e bei ng  li be r a l  and  th e ot her 
t r ad i t i on al ,  had  no i nf l ue nc e on co upl e’ s mar i t al 
sa t i sf act i o n.  Th e fi n di ngs  di d  no t  sup po r t  th e fou r t h
hy po t h esi s.

Hypothesis #5. Level of acculturation, sex of participant
and gender role will predict marital satisfaction.
M u l t i p l e  r e g r e s s i o n  an a l y s e s  w e r e  co n d u c t e d  se p a r a t e l y 
f o r  hu s b a n d s  a n d  w i v e s  t o  t e s t  t h e  r e l a t i v e  co n t r i b u t i o n s 
o f  ac c u l t u r a t i o n  a n d  g e n d e r  r o l e  t o  pr e d i c t e d  m a r i t a l 
s a t i s f a c t i o n .  Hu s b a n d s  an d  wi v e s ’  m a r i t a l  sa t i s f a c t i o n 
w e r e  u s e d  as  o u t c o m e  m e a s u r e s .  T h r e e  i t e m s ,  wo m e n ’ s 
a n d  m e n ’ s  ge n d e r  r o l e  at t i t u d e s ,  t h e i r  ac c u l t u r a t i o n ,  an d 
i n t e r a c t i o n  t e r m s  b e t w e e n  a c c u l t u r a t i o n  an d  ge n d e r  r o l e 
a t t i t u d e s  we r e  us e d  as  pr e d i c t o r s .  T a b l e  2  i n d i c a t e s  t h a t 
t h e s e  si x  co n s t r u c t s  t o g e t h e r  ac c o u n t  f o r  25 %  of  t h e 
v a r i a n c e  i n  wi v e s  m a r i t a l  sa t i s f a c t i o n  sc o r e s , 
[ F ( 6 , 4 3 ) = 2 . 4 2 ,  p= . 0 4 ] .  Hu s b a n d ’ s  a c c u l t u r a t i o n  ( t  =3 . 3 4 
,  p= . 0 0 2 ) ,  hu s b a n d ’ s  g e n d e r  r o l e  a t t i t u d e s  ( t = 3 . 1 7 , 
p = . 0 0 3 )  an d  hu s b a n d ’ s  i n t e r a c t i o n  t e r m  be t w e e n 
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a c c u l t u r a t i o n  an d  ge n d e r  r o l e  at t i t u d e s  ( t = - 3 . 2 0 ,  p= . 0 0 3 ) 
a r e  si g n i f i c a n t  an d  t h e  i n t e r a c t i o n  t e r m  b e t w e e n 
w o m e n ’ s  ac c u l t u r a t i o n  an d  ge n d e r  r o l e  at t i t u d e s 
( t = 1 . 8 5 ,  p = . 0 7 )  t e n d e d  t o w a r d s  si g n i f i c a n c e .  T h u s , 
w i v e s ’  sa t i s f a c t i o n  wi t h  t h e i r  m a r i t a l  r e l a t i o n s h i p  m a y 
b e  pr e d i c t e d  t h r o u g h  t h e  l e v e l  of  ac c u l t u r a t i o n  an d 
g e n d e r  r o l e  at t i t u d e s  of  b o t h  sp o u s e s  i n  g e n e r a l ,  an d  t h e 
h u s b a n d s ’  i n  p a r t i c u l a r . 

Table 2
Summary of First Regression Analysis of Variables
Predicting Wives Marital Satisfaction (N=50)

Variable B SE B t
Wives’ Gender role
attitudes

-3.76 2.32 -1.62

Wives’ Acculturation -4.32 2.25 -1.91*
Wives’ Gender role
attitudes vs. Acculturation

.10 .05 1.85*

Husbands’ Gender role
attitudes

7.77 2.45 3.17**

Husbands’ Acculturation 6.46 1.93 3.34**
Husbands’ Gender role
attitudes vs. acculturation

-.18 .06 -3.20**

Note R2 = .25
a. Predictors: (constant), Wives’ ATW, Wives’ Acculturation,

Wives’ Interaction Term, Husband’s ATW, Husband’s
Acculturation, Husband’s Interaction Term

b. Dependent variable: Wives’ Marital Satisfaction
* p<.08
** p<.003



Results                                          83

A model without wives’ interaction term was tested but it
was not significant at the .05 level (p=.08) and all
independent variables were weaker, making the first model
a better predictor.

I n  or d er  to  un de r s t an d the  i nt er a ct i on  bet wee n
ac cu l t ur a t i on an d gen de r  r ol e at t i t ude s of  hu sb and s to 
wi ve s’  ma r i t al  sat i sf ac t i o n,  re gr ess i o n ana l y si s  wer e 
pe r f or m ed .  Two  gr o ups  of  hus ba nds  wi t h  hi g her  and
l o we r  acc ul t ur at i o n wer e obt ai ned  t hr o ug h med i a n spl i t s
of  t he  wh ol e m al e sam pl e.  Wi ve s’  ma r i t al  sat i sf act i o n was 
r e gr es sed  on eac h gr o up .  T ab l e s 3 and 4 in di c at e t ha t 
wi ve s mar i t al  sa t i sf a ct i on  r eg r es se d on hu sba nd s’  ge nd er 
r o l e  at t i t u des ,  bo t h fo r  t he  mor e  accu l t ur at e d hus ba nd s and 
f o r  th e l es s acc ul t ur at ed hu sb and s,  we r e  non- si gni f i ca nt . 
T h e re gr e ss i on s in di c at e t ha t  for  t he le ss  ac cu l t u r a t e d
hu sb an ds,  as t he y bec am e m or e li b er al  on  t hei r  gen de r 
r o l e  at t i t u des ,  wi ves  wer e  m or e sat i sf i e d in th ei r  m ar i t a l 
r e l a t i ons hi p,  wh er eas  f or  th e mor e acc ul t u r at ed  hu sb an ds, 
as  t he y bec am e  m or e l i b er a l ,  wi ve s wer e so m ew ha t  l es s
sa t i sf i ed .

Table 3
Summary Regression Analysis of Gender Role Attitude of
More Acculturated Husbands PredictingWives' Marital
Satisfaction (N=50)

Variable B SE B t
Husbands’ gender role attitudes -.42 .61 .47
Note R2 = .02
a. Predictors: (constant),  Husband’s gender role attitudes
b. Dependent variable: Wives’ Marital Satisfaction
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Table 4
Summary Regression Analysis of Gender Role Attitude of
Less Acculturated Husbands Predicting Wives Marital
Satisfaction (N=50)

Variable B SEB t
Husbands’ gender role attitudes .91 .59 2.39
Note R2 = .09

a .  Predictors: (constant),  Husband’s gender role
attitudes
b. Dependent variable: Wives’ Marital Satisfaction

T h e sa m e  co n s t r u c t s  (g e n d e r  r o l e  at t i t ud e s ,  ac c u l t ur a t i o n
a n d i n t e r a c t i o n t e r m s of  ac c u l t u r a t i o n  an d ge n d er  r o l e
a t t i t u d e s of  hus b a n d s an d  wi v e s )  we r e  us e d  i n a m u l t i p l e 
r e gr e s s i on  an a l y s i s  to  t e s t  hu s b an d s ’  ma r i t a l  sa t i sf a c t i on . 
T h e m o d e l  wa s  no n - s i gn i f i c an t  ( F =. 3 6 ,  p= . 9 0 )  an d  non e 
o f  t h e  con s t r u ct s  we r e  si g ni f i c a nt  or  ap p r o a ch e d 
s i gn i f i c an c e . 

To test whether childcare tasks, feminine household
tasks or masculine household tasks performed by husbands
and wives predicted wives and husbands’ marital
satisfaction, multiple regression analyses were conducted.
Husbands’ marital satisfaction was regressed on the six
constructs mentioned above. The model was non-
significant (p= .37). However, Table 5 provides evidence
that feminine household tasks performed by husbands
approached significance (t= 1.91, p =.06) which indicates
that it contributes to men’s marital satisfaction, whereas no
other construct was significant. Further, previous analyses
showed a positive Pearson correlation between men’s
marital satisfaction and feminine household tasks (r=.34,
p=.02).
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Table 5
Summary of Second Regression Analysis of Variables
Predicting Husband’s Marital Satisfaction (N=50)

Variable B Std.Error T
Wives’ Childcare 13.91 23.82 .56
Husbands’ Childcare -.07 14.58 .10
Wives’ Feminine Tasks -7.60 21.49 -.35
Husbands’ Feminine Tasks 36.11 18.89 1.91*
Wives’ Masculine Tasks 2.95 21.76 .14
Husbands’ Masculine Tasks -7.96 22.92 -.35
a. Predictors: (constant), Wives’ Childcare, Husband’s
Childcare, Wives’ Feminine tasks, Husband’s Feminine
Tasks, Wives Masculine Tasks, Husband’s Masc. Tasks
b. Dependent variable: Husband’s Marital Satisfaction
* p<.08

Wives’ marital satisfaction was regressed on the six constructs.
The six variables contributed to 27% of the variance in marital
satisfaction. Although the multiple regression is significant
[F=2.70. p=.003], as indicated on Table 6, only the construct of
childcare tasks performed by husbands approached significance
(p=.10) indicating that wives are more satisfied in their
marriages when their husbands take care of their children.

Further, Pearson correlations were performed between
wives’ marital satisfaction and husbands’ childcare tasks and a
relation was found (r=.41, p=.003). Wives’ marital satisfaction
increased when husbands spent more time taking care of their
children. A relation between wives marital satisfaction and
husband’s performance of household tasks was also found
(r=.35, p=.013). Wives’ are more satisfied with their marital
relationship when husbands perform feminine household tasks.
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Table 6
Summary of Third Regression Analysis of Variables
Predicting Wives’ Marital Satisfaction (N=50)

Variable B SE B t
Wives’ Childcare 16.18 28.28 .57

Husband’s Childcare 29.50 17.31 1.70*

Wives’ Feminine Tasks 9.70 25.52 .38

Husband’s Feminine Tasks 35.90 22.43 1.60**

Wives’ Masculine Tasks 32.70 25.84 1.27

Husband’s Masculine
Tasks

25.52 27.21 .94

Note R2 = .27
a .  Predictors: (constant), Wives’ Childcare, Husband’s

Childcare, Wives’ Feminine tasks, Husband’s Feminine
Tasks, Wives Masculine Tasks, Husband’s Masculine
Tasks

b. Dependent variable: Husband’s Marital Satisfaction
* p=.10
** p=.12

Hypothesis #6. Wives will be more liberal in their gender
roles a shorter period of time since their arrival than will
husbands.
To test whether women and men differed in their attitudes
toward women, a t-test was conducted. A significant
difference was found between women and men’s gender
role attitudes (t=3.32, p=.001) with women having higher
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gender role attitudes (M=39.30) than men (M=35.08).
Women had a more liberal attitude towards women than
men did. Further, Pearson correlations were performed
between wives’ attitudes towards women and time in the
U.S. but no relation was found (r= .16, p= .28).
In addition, to test whether there was a difference in
attitudes towards women between women who had been a
shorter period of time (< 6.83 years) and men who had been
a longer period of time in the U.S. (> 8 years), a t-test was
conducted between those two groups. The groups were
obtained through median splits of time in the U.S. A
significant difference was found (t=2.10, p=.04) and
women who had been a shorter time in the U.S. had higher
ATW (M=39.12) scores  than men who had been in the
U.S. for a longer time (M=35.40). Women have a more
liberal gender role attitude than men regardless of how long
they have been in the U.S.

T h us ,  ti m e in th e new  coun t r y is re l at ed  t o an inc r e as e
i n  l i b er a l i sm  on l y  fo r  men  and  no t  for  wom en. 
I n de pe nde nt  of  t i m e,  wo m en  ar e  mo r e  li be r a l  t ha n m en . 
E v en  when  m en be co m e mo r e li be r al  t hey  ar e  no t  st i l l  as
l i be r a l  as wom en . 

Hypothesis #7.  Men's attitudes will positively correlate
with their wives' attitudes but men's behaviors will not
significantly correlate with their wives' attitudes.
P e ar so n cor r el at i o ns we r e pe r f or m ed  be t w ee n m en ’ s an d
wi ve s’  at t i t ud es  t owa r d s wom en  an d a pos i t i ve  r el a t i on 
wa s fo und  ( r = .3 2,  p=  . 02) .  No  re l a t i o n wa s f ou nd be t w een 
wi ve s gen de r  r ol e at t i t ude s an d m en ’ s pe r f or m an ce of 
f e m i ni ne ta sks  ( r = . 21 ,  p=. 15 )  nor  t hei r  pe r f o r m anc e of 
m a sc ul i ne  t ask s (r =- . 03 ,  p=. 83 ) .  Ho wev er ,  the r e  is  an
as so ci at i on  be t w ee n wom en’ s ge nde r  rol e at t i t ud es an d
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m e n’ s per f o r m a nc e of  ch i l d ca r e  ta sk s ( r = . 3 4,  p= . 02 ) . 
Hy po t h esi s sev en  was pa r t i al l y  su pp or t ed  by t he se
f i nd i n gs si nce  wom en’ s li b er al  ge nd er  ro l e  at t i t ud es  di d
no t  re l at e to me n’ s per f or m a nc e of  fem i n i n e and 
m a sc ul i ne  hous eh ol d t as ks but  di d re l at e to  me n’ s car e of 
t h ei r  chi l d r en .   

Hypothesis #8.  Men's gender role attitudes and behaviors
will not significantly correlate.
A  Pe a r s o n co r r el a t i o n an a l ys i s  bet w e e n  m e n ’ s  at t i t ud e s 
t o wa r d s  wo m e n  an d  pe r f o r m a nc e  of  f e m i n i n e  ho us e h o l d
t a sk s  was  co n du c t e d  an d  no r e l a t i o n  was  f o u nd  ( r = . 1 1 , 
p = . 4 3 )  Men ’ s  gen d e r  ro l e  at t i t u d es  an d  t h e  am o u n t  of 
c h i l d c a r e t h e y  di d  wer e  al so  no t  as s o c i a t e d  (r = . 1 7 ,  p= 
. 2 5) .  T h es e  f i nd i n g s  su p p o r t  t h e  ex p e c t a t i o n  t h a t  me n ’ s 
g e nd e r  r ol e  at t i t u d e s an d  be h a v i or s  su ch  as  do i n g 
f e m i n i n e  ho u s e ho l d  t as k s  and  ch i l d c a r e  t a s k s ,  we r e  not 
a s so c i a t ed .

Post-hoc Analysis
A cluster analysis of the fifty couples using Ward’s
minimum variance criterion was conducted in order to
determine similar groups of couples from the whole
sample. The analysis was based on wives and husband’s
acculturation factors such as acculturation scale score, time
in the U.S., satisfaction with immigration and English
proficiency. The Ward’s criterion at each step of the
clustering process merges groups so that the selected group
has the smallest variance. The elements of each group are
closest in minimum variance. The dendogram  (Figure 1)
shows the four groups that were formed.
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Figure 1
Cluster Analysis Grouping of Couples Based on
Acculturation Factors

Table 7 shows the means of the groups on the factors
by which the groups were formed (acculturation scale
score, time in the U.S., satisfaction with immigration and
English proficiency).
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Table 7
Four Cluster Groups and Means of Acculturation Factors

Group 1 Group 2 Group 3 Group 4
N 13 12 9 16
Wives’
Acculturation
scale score

36.7 37.3 46.1 47.7

Husband’s
Acculturation
scale score

39.5 35.1 47.2 49.1

Wives’ time in
U.S

6.55 7.23 2.08 8.22

Husbands time
in U.S. 8.82 7.99 2.94 9.08
Wives’
English
Proficiency

2.0 1.92 1.78 3.13

Husbands’
English
Proficiency

2.69 1.50 2.11 3.44

Wives’
Satisfaction
with
Immigration

3.25 4.25 4.09 3.95

Husbands’
Satisfaction
with
Immigration

3.75 4.33 3.76 3.65

Groups one and two were found to be less acculturated
than groups three and four. Linear models with wives’ and
husbands’ acculturation as the outcome variable and the
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four groups as independent variables were performed. Both
regressions for wives’ acculturation (F=11.65, p= .0001)
and husbands’ acculturation (F=12.62, p= .0001) were
significant showing that the groups differ in regard to their
total acculturation score. Ryan-Einot-Gabriel-Welsch
multiple range test of means was conducted to compare the
means of the four groups in regard to acculturation. No
significant difference between the groups was found,
although groups three and four show significantly higher
acculturation means than groups one and two for both
husbands and wives of each group.

In regard to time in the U.S., groups one, two and four
have been longer in the U.S. compared to group three.
Time in the U.S. was regressed on the four groups for both
wives and husbands. Both regressions for wives’ time in
the U.S. (F= 15.79, p=.0001) and husbands’ time in the
U.S. (F=19.68, p=0001) were significant. Through the
Ryan-Einot-Gabriel-Welsch multiple range test of means it
was found that group three significantly differs from the
other groups.

Gr ou ps  we r e  fo r m ed  al so  th r o ug h l an gua ge 
pr of i c i en cy ,  whi ch  wa s reg r e ss ed on  th e fo ur  cl ust er s. 
S i gn i f i ca nc e was  obt a i n ed fo r  bot h Eng l i sh  pr of i ci en cy  of 
t h e wi ves  ( F =6 . 2 1,  p= . 0 01)  and  th e hus ba nd s ( F = 10. 51 , 
p= . 0 01 ) .  Ry an- E i no t - G ab r i e l - We l ch  m ul t i p l e  ra ng e t es t 
f o r  th e wi v es sh ow ed gr oup  f ou r  as hav i n g a si g ni f i c an t l y 
hi gh er  me an  in  E ng l i s h pr o f i ci enc y tha n th e ot h er  th r e e
gr ou ps  th at  we r e  not  si gni f i ca nt l y di f f e r e nt  fr om  ea ch 
ot he r .  Hu sb and s fr om  gr oup  f ou r  al s o had  a si gn i f i ca nt l y
hi gh er  En gl i sh  pr o f i c i e ncy  m ea n t ha n gr o up  tw o.  Gr ou ps 
on e,  t wo an d t hr ee  we r e  no t  si gni f i can t l y di f f e r en t  an d
gr ou ps  on e,  th r e e and  f our  wer e al s o not  f oun d to be 
si gn i f i ca nt l y di f f er e nt . 
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Satisfaction with immigration, an aspect of the sample’s
acculturation, was also entered to form the cluster
grouping. A linear regression was performed with
satisfaction with immigration as the outcome variable and
the four groups as the independent variables showing that
the model was significant (F=4.83, p=.005). A Ryan-Einot-
Gabriel-Welch multiple range test indicated that husband’s
group two was significantly higher than the other three
groups and that for the wives group two had a significant
higher immigration satisfaction than group one.

In summary, the cluster analysis of the fifty couples
using Ward’s minimum variance criterion based on their
acculturation variables (acculturation sum of scores, time in
U.S., English language proficiency and satisfaction with
immigration) and the Ryan-Einot-Gabriel-Welsch multiple
range test of means indicate the following: groups three and
four are more acculturated than groups one and two;
further, group three despite being more acculturated, had
been in the U.S. less time than the other three groups.
Moreover, husbands of group four have higher English
proficiency than husbands of the other groups. Wives of
group four have significantly higher English proficiency
compared to wives of group two. Husbands of group two
are more satisfied with immigration than the husbands of
the other groups. Wives of group two are more satisfied
with immigration than wives of group one.

Further, linear models were performed with marital
satisfaction, child care, feminine and masculine household
task, and gender role attitudes for each spouse, as the
outcome variables with the four cluster analysis groups.
Table 8 indicates the means of the mentioned variables for
each group.
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Table 8
Mean of Cluster Groups of Couples on Their Marital
Satisfaction, Household,  Childcare, Feminine Tasks,
Masculine Tasks

Variable Group
1

Group
2

Group
3

Group
4

N 13 12 9 16
Wives’ Marital
Satisfaction

98.69 100 109 105

Husband’s Marital
Satisfaction

109.46 109.1 109 102

Childcare by Wives .79 .76 .78 .74

Childcare by Husbands .37 .44 .58 .52

Feminine tasks by
Wives

.73 .71 .72 .72

Feminine tasks by
Husbands

.32 .41 .41 .35

Masculine tasks by
Wives

.18 .27 .23 .26

Masculine tasks by
Husbands

.81 .76 .76 .81

Gender role attitudes by
Wives

37.8 37.7 42 40.3

Gender role attitudes by
Husbands

34.8 33 35 36.9

Simple linear regressions were performed for the four
groups with marital satisfaction as the outcome. Non
significant values were obtained both for wives (F=.72,
p=.54)) and husbands (F=.92, p=.44). No differences
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among the groups were found through the Ryan-Einot-
Gabriel-Welsch multiple range test for the construct marital
satisfaction.

The model for the childcare task performed by
husbands was significant (F=3.34, p=.027) and accounted
for 18% of the variance. Further, Ryan-Einot-Gabriel-
Welsch multiple range test of means was conducted to
compare the means of the four groups in regard to childcare
by husbands. Groups one and three were found to be
different. The husbands of group three are more involved
with care of their children than husbands of group one as
can be seen by their means. As described above, husbands
from group one are among the less acculturated than those
of group three, although husbands of group one are among
the groups that have been longer in the U.S. compared to
husbands of group three. In regard to English proficiency
the groups were not significantly different.

L i ne a r  m od e l s  wi t h  per f o r m an c e  of  f e m i ni n e 
h o us e h o l d t a s k s as ou t c om e  va r i a b l e s f o r  th e  f o ur  gr o up s , 
b o t h  f o r  wi v e s  an d  hus b a n d s,  we r e co n d uc t e d .  Ne i t h er 
t h e r e g r es s i o n  wi t h  wi v e s  (F = . 0 5 ,  p= . 9 8)  no r  t h e 
r e gr e s s i on  wi t h hu s b an d s  ( F =  1. 4 7,  p= . 23 )  we r e 
s i gn i f i c an t .  F ur t h e r ,  Ry a n - E i n o t - G a b r i el - W e l sc h  m u l t i p l e 
r a ng e  t e st  i n d i ca t e d  t h e  gr o u p s di d  no t  di f f er  si g ni f i c a nt l y 
f r om  ea c h ot h e r . 

Performance of masculine household tasks was
regressed for husbands and wives for the four groups but
was non-significant for wives’ groups (F=.68, p=.57) as
well as for husbands’ groups (F=.31, p=.82) and no mean
differences were found among the groups through the
Ryan-Einot-Gabriel-Welsch multiple range test.

Gender role attitudes was regressed on the four groups
but neither for wives (F=1.13, p=.35) nor for husbands
(F=.86, p=.47) was it found to be significant. Ryan-Einot-
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Gabriel-Welsch indicated that there were no significant
differences among group means.

Qualitative Results

In response to open ended questions regarding the
immigration impact on the family or on the couple forty
percent of the present sample (n=100) spontaneously
mentioned the changes that women go through once in the
U.S..  All comments referred to women becoming more
independent and more self-assured, as well as taking more
initiative. The comment that many marriages between
Brazilians had ended in separation was also frequent and
associated to the change in the woman’s role.  The host
country was mentioned as a society in which women
received a different treatment from that of the country of
origin. As two of the husbands’ answers and one of the
wives illustrate:

Here in the United States she gains freedom to work ...
She feels, as all that this country is, a totally liberal
country, she sees herself, the woman, really, talks
louder and goes and fights for her rights... she has her
rights, she does not accept, some times, what the
husband did to her in Brazil (João).

Here the woman is her own boss. She doesn’t need to
respect the husband. She doesn’t need to talk to anyone.
...  So it happens a lot here: women leave, they come
here and they want to be like the American women ...
And in Brazil, the woman,  she has to hold back
because, ... because in Brazil she has a duty towards
friends, society ....  (Paulo).
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If the woman starts to own more, automatically she is
going to express her opinion more, from coming
repressed, from a country where she felt like that...
(Márcia).

Interestingly, the way men behave in relation to women
is highlighted by a comment one of the husbands made
when answering the acculturation scale. He mentioned  the
cultural differences between the countries and his example
to illustrate this was men’s street behavior towards women.
He says:

Here we change, you don’t whistle and bug the women
in the streets any more.   Here it is not a habit like in
Brazil everybody does that (José).

Moreover, since many Brazilians  work in American
households as housecleaners, the family for whom they
work for becomes a comparative scenario to their own
household situation. The behavior of the American husband
and wife that they observe contrasts to the one experienced
at home, and in their own culture in general. As one of the
women says:

Here, you see the American (man), he helps the woman
in household tasks. The woman arrives, puts her feet up
and he goes to the oven. Now wait for a Brazilian (man)
to do that, it is bad, ah? (Ana).

Women’s rights, the American law regarding women
are frequently mentioned. Some men refer to it as a burden,
an invasion of the private family life and others as a
conquest on women’s side. As one of the male interviewees
noted:



Results                                          97

Women here, she, besides having the support of the law
of the United States, it is actually absurd... And I am in
big trouble. The women here gain a big strength and,
not that I am sexist, it is not that, but the unbalance
begins ... (Antonio).

Two of the husbands interviewed who were married for
the second time expressed their disenchantment with their
previous wives, who according to them, did not take care of
the house and their child as their current wife is doing.
They left them because “money went up their heads.”  One
of them openly spoke of the present wife as being not so
intelligent as the first one, but home oriented (she was
pregnant at the time of the interview).  Others realized that
the separations were a step toward  putting an end to what
might have been an abusive relationships.  Unfair
treatment, that is disrespectful  and abusive, is mentioned
as something common in the way men treat women in
Brazil. One of the husbands says:

Because they arrive here and get a job and have
conditions to sustain their children, so why is she going
to tolerate a man, maybe the husband was not worth or
abused her, right? (Pedro).

The qualitative results indicate that the shift in the
women’s role as they start to work,  sometimes gaining a
larger wage than their husbands, affects the marital
relationship in immigrant Latin couples (Guendelman,
1987; Staples & Mirande, 1980; Rogler, Cortes &
Magaldy, 1991) as also suggested in  previous studies with
Brazilian families (DeBiaggi, 1992, 1996). However, it
seems that it is not only the fact of women starting to work
that generates a break in the previous gender role concepts
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of the family, but also the information gathered in the new
environment.  The observation of American women’s and
men’s behavior, the contact with the law and a society
where there has been in general a faster cultural
transformation towards women’s rights compared to Brazil,
provides a favorable context towards change.
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CHAPTER 6

Discussion

T h i s  chap t e r  di s cu sse s the  f i n di n gs  of  t he  pr es ent  r es ear ch 
on  t he  ac cu l t u r a t i on an d gen de r  r ol es of  Br az i l i an 
i m m i gr ant  f am i l i es ,  as  wel l  as how  t hey  af f e ct  t he
co up l e s’  ma r i t al  sat i sf act i o n.  Fi nd i ng s bot h fr om  th e
qu an t i t at i v e and  t he qu al i t a t i ve da t a wi l l  be  addr es se d, 
wi t h  t he in t en t  of  pr es ent i n g a m or e hol i s t i c  vi ew  of  the 
sa m p l e  st ud i ed . 

The research was based on the premise that as Brazilian
couples acculturate to  North American society changes in
their gender roles will take place and affect their marital
relationships.

First, Brazilians come from a patriarchal society.
Compared to the North American one (also patriarchal) it
presents more traditional gender roles, as described in
chapter one. Thus, Brazilian immigrants bring with them a
system of meanings regarding gender role norms acquired
in their previous environment. As many researchers
indicate, despite regional and social class differences,
women and men in Brazil are still largely regarded as
responsible for separate spheres in life (Bonamigo &
Rasche, 1988; Hahner, 1984; Sarti, 1989; Scott, 1990).
Women’s primary duty concerns the house and children
whereas men are responsible for financially supporting the
family. Further, Brazilians come from a society in which
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women’s rights lag behind what has been accomplished in
the U.S., except for maternity leave (in Brazil female
workers have four moths of paid maternity leave). Legally
speaking, women were emancipated only in 1962 (until
then they were at the same level as savages, spendthrifts
and pubescent minors) and were not considered
collaborators in the family responsibilities until 1988. Only
with the 1988 constitution the previous concept of head of
family household changed, establishing the rights and
duties of spouses in an equal basis (Bucher & D’Amorim,
1993).

Second, immigration leads to contact with a distinct
cultural milieu and a process of cultural change or
acculturation (Berry et al., 1987; Danzinger, 1974; Mena et
al., 1987; Padilla et. al., 1985; Phinney et. al., 1992). Thus,
it was expected that as Brazilians acculturated, their value
system in regard to their previous gender role beliefs and
behaviors would undergo a transformation. Studies
between acculturation and gender roles with other
immigrant populations, on an individual level, have found
that acculturation is associated with a liberalization of
gender roles (Ghaffarian, 1987; Hannassab, 1991; Torres-
Matrullo, 1976, 1980). Other research addressing
immigrant families indicates that the move to the U.S.
brings the disruption of a past traditional family structure
(Guendelman, 1987; Hondagneu-Sotello, 1994; Parrillo,
1991; Pessar, 1984; Queralt, 1984; Staples and Mirande,
1980) and dissatisfaction with men’s sustaining a
traditional role leads to marital dissolution (Guendelman,
1987; Parrillo, 1991). Similar findings were obtained in a
qualitative study with Brazilian immigrant families
(DeBiaggi, 1992). As a result of immigrant women’s
double shift (causing considerable stress and role strain), a
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high rate of divorce among the immigrant population is
also reported (Queralt, 1984; Parrillo, 1991).

Third, American researchers indicate the relationship
between gender role attitudes and the domestic division of
labor between spouses (Gunter & Gunter, 1990;
Hochschild, 1990). Moreover, differing gender role
attitudes among spouses and inequalities in the division of
household labor have been linked to couple’s marital
dissatisfaction (Benin & Agostinelli, 1988; Bowen &
Orthner, 1983; Hochschild, 1990; Lye & Birblarz, 1993).
Thus, Brazilian immigrant’s marital quality was expected
to be affected by spouses’ gender roles (attitudes and
behaviors) and acculturation.

I t  was  fo un d t ha t  the  accu l t ur at i on  (l an gu age  use, 
m e di a,  et hn i c so ci al  re l at i o ns ,  f oo d pr e f e r en ce ,  et h ni c
i d en t i t y)  of  Br a zi l i a ns  in cr ea ses  as t he i r  pr of i ci en cy  in 
E n gl i s h i nc r ea se s.  Ho we ver ,  th ei r  l eng t h  of  st a y i n th e
U. S .  has no  re l a t i on to  ho w ac cul t u r at ed  t hey  ar e. 
Co nt r a r y to  th e fi ndi ng s of  Ma r i n ,  Ot e r o - S abo ga l  and 
P e r e z- S t a bl e ( 19 87 )  wi t h Hi s pa ni c s,  ti m e  i n t he  U. S .  f or 
Br az i l i an s was  not  as so ci a t e d wi t h a cul t u r al  cha ng e.  It 
m a y be  th at  la ng ua ge is  a cr uc i al  f act or  i n t he 
ac cu l t ur a t i on pr oc ess  t o t he  new en vi r on m e nt .  Cul t ur al 
ch an ge s wou l d pr ob abl y not  t ak e pl a ce fo r  the  Br az i l i a n
i m m i gr ant s if  th ey  sp ok e onl y the i r  mo t h er  to ng ue,  eve n i f 
t h ey  st ay ed  in  t he  Un i t ed St at es fo r  m an y yea r s .  S t u di es
co ul d add r e ss th i s  in t e r es t i ng  ma t t er  in  or de r  to fu r t her 
i n ve st i ga t e  th e re l at i o n of  se con d lan gu ag e acq ui s i t i o n and 
ac cu l t ur a t i on. 

T h e re sul t s  of  t hi s r es ear ch  al so  i ndi ca t e s t ha t 
ac cu l t ur a t i on is  r el a t e d t o ge nde r  rol e ch ang es  in 
i m m i gr ant s.  In  t he  pr es ent  st u dy it  wa s fo und  t hat  m en ’ s
ac cu l t ur a t i on wa s rel at ed to  chan gi ng ge nd er  ro l e at t i t ud es 
t o wa r d  wo m e n and  m en’ s rol es .  As th e Br a zi l i a n mal e
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sa m p l e  ac cu l t u r a t e d t he y sho we d l es s t r a di t i o na l  gen de r 
r o l e  at t i t u des .  Th e wom en,  how eve r ,  di d no t  dem ons t r at e
t h e sa m e as soc i a t i on,  si nc e no  re l a t i o n be t we en  th ei r 
ac cu l t ur a t i on an d li b er al i sm  was fo und .  Th us,  t he fi nd i ng s
pa r t i a l l y  supp or t e d t he  hy po t h esi s tha t  as  th e sam pl e
be ca m e  mo r e  ac cu l t ur a t e d t he y wou l d  sh ow  l ess 
t r ad i t i on al  at t i t u des .  Suc h fi ndi ng s ar e  si m i l a r  t o To r r e s- 
Ma t r ul l o’ s (19 80 )  st u dy  wi t h   P ue r t o Ri c an  me n who 
ch an ge d t he i r  at t i t ud es  as  t he y acc ul t ur at ed.  T hey  do not , 
ho we ve r ,  co r r e sp on d t o fi n di ng s i n the  cas e of  Ir a ni an 
wo m e n,  fo r  who m  ac cul t u r at i o n was  r el a t e d to an  in cr ea se
i n  m or e l i b er a l  at t i t ud es to wa r ds  gend er  r ol e s (Ha nn as sab , 
19 91 ) . 

T h e pr ese nt  st ud y’ s f i n di n gs  al so  cont r a di ct  in  pa r t 
Ho nd ag neu - S ot e l o ’ s  ( 19 94) ,  who se  st ud y wi t h Me xi c an 
i m m i gr ant s di d  not  su pp or t  t he  mo de l  r el at i ng 
ac cu l t ur a t i on to  gend er  ro l e  chan ge s.  Sh e con t e nds  t ha t 
ge nd er  ro l e  tr an sf or m at i on  occ ur s  as a f un ct i on  of  t he 
i m m i gr at i on  an d se t t l em ent  exp er i en ces  of  im m i g r an t 
f a m i l i es,  as  wel l  as eco no m i c  r eso ur ce s.  Ac cor di ng  to 
Ho nd ag neu - S ot e l o ,  Mex i c ans  l i v e i so l at ed  f r om 
Am er i c ans  i n i m m i g r an t  com m u ni t i e s,  so  t ha t  an
Am er i c an in f l u en ce  th er ef o r e  does  not  ma ke  se ns e.  Th e
Br az i l i an  sam p l e ’ s  ch ar act er i s t i c s ar e  qui t e di f f e r e nt  fr om 
t h os e of  th e Mex i c an sa m pl e.  F or  in st a nc e,  ma ny 
Br az i l i an s ar e  i n cl o se r  con t a ct  wi t h Am er i ca n fam i l i e s
t h r o ug h t he  ho us ec l ea ni ng wo r k  th ey  pe r f or m  f or  th em . 
Bo t h  m en an d wom en  in  m y sam pl e m ad e f r e qu ent 
co m m en t s ab out  t he  be ha vi o r  of  th e Am e r i ca n f am i l i es  f or 
wh om  t hey  wor k ed .  The i r  ob se r v at i on s of  th e Am e r i c an 
f a m i l y  ho us eho l d s and  i nt e r a ct i on s wi t h the  f am i l y 
m e m b er s wer e vi v i d l y de scr i b ed  sh ow i ng  t he  st r o ng
i m pa ct  su ch  ex pe r i enc es  ha ve  on t he  im m i gr ant s. 
Hi st or i ca l  li n ks  bet w ee n t he  coun t r i es  m i g ht  al so be 
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an ot he r  di f f er en t i al  fa ct o r .  Mexi ca ns ha ve  be en  a lo ng er 
t i m e  i n t he  Un i t ed  St at es an d man y hav e a cl e ar  no t i on  of 
t h e fa ct  th at  pa r t  of  what  t od ay is  th e ho st  co unt r y  used  t o
be l o ng  to  Mexi co .  Br a zi l i a ns ,  on th e ot h er  ha nd ,  i n
ge ne r a l  l oo k up to  Am er i ca ns  ( Mar t e s,  19 98 )  des pi t e pa st 
po l i t i cal  hi st or i c al  fa ct s  bet wee n the  U. S .  and  Br az i l  of 
wh i c h ver y few  hav e kno wl e dg e.  As  S ki d m o r e ,  ( 19 88) 
sa ys ,  “t h e U. S .  go ver nm ent  was  an ot her  ent hus i a st i c
su pp or t er  of  t he  coup ” tha t  se t t l ed  mi l i t a r y di ct a t o r s hi p  i n
Br az i l  fo r  twe nt y- one  year s.  F ur t he r ,  as  t he re sul t s 
i n di ca t e,  Br az i l i a ns de m on st r a t e a ten de nc y t ow ar d s an 
ac cu l t ur a t i on pa t t er n  i n whi ch  as pe ct s  of  bot h cul t u r e s ar e 
va l u ed ,  whi ch mi gh t  acc oun t  fo r  t he i r  op en nes s tow ar ds 
t h e no vel  cul t ur e,  wh i l e at  the  sam e t i m e m ai nt ai n i n g t he i r 
ow n cu l t u r a l  cha r a ct e r i st i cs . 

The hypothesis that the more acculturated the wives
are, the more they will be dissatisfied with their husband's
percentage of housework was not supported. Wives’ level
of acculturation was not associated with satisfaction or
dissatisfaction with their husbands’ involvement in helping
around the house.

However, as husbands acculturated, they did share
more childcare with their wives. This finding partially
supported what was expected, that is, that husbands that
share more childcare and housework are more acculturated
and have more liberal gender role attitudes. Husband’s
acculturation was associated to their gender role attitude
change towards a more liberal view and greater
involvement with their children. One of the husbands
exemplifies such transformation when mentioning his
change after having answered the household and childcare
task questions:
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Husband: The task here is all divided but there (in
Brazil) she did 70% or more. Life abroad teaches us a
lot, and if by any chance we go back I already know
how it is. That, that Brazilian machismo I think is a
disease, I learned that here. It has to be cut, it has to be
cured...
Researcher: But there are people who do not think like
you?
Husband: Many, many, still, right? But some already
do, around us.

The hypothesis that marital adjustment would be higher
for wife and husband when both had similar gender role
attitudes than when they had dissimilar gender role
attitudes was not supported. Having similar or dissimilar
gender role attitudes was not associated to their marital
quality, which is different from what has been indicated by
some studies with American samples (Bowen and Orthner,
1983; Lye and Birblaz, 1993). Perhaps the present findings
indicate the complexity of the matter. It might be that
looking only at gender role attitude congruency does not
explain marital quality especially when addressing
immigrant families.

In fact, it was found that marital satisfaction could be
predicted by the level of spouse’s acculturation and gender
role, as expected. Brazilian wives’ marital satisfaction was
higher as a result of the gender role attitudes and
acculturation of both spouses, and particularly of their
husbands’ gender role attitudes and acculturation.
However, for the wives of less acculturated husbands, when
their spouses became more liberal wives’ marital
satisfaction increased. In contrast, when husbands were
more acculturated their liberalism was related to lower
satisfaction among wives. Perhaps the husbands’ increase
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in acculturation and gender role attitudes presents a shift in
their previous relational pattern bringing other issues to the
marital relation that could be somewhat more complex.
Wives’ expectations of the marital relationship may be
higher for the more acculturated group. It might be that
wives expect their husbands to be more expressive in their
relationship.

The husband’s marital satisfaction, on the other hand,
was not determined by any of these factors, although there
is evidence that the performance of feminine household
tasks contributed to their marital satisfaction. Thus,
husbands who were involved with feminine household
labor were better adjusted in their conjugal relationship. An
increase in the wives’ marital satisfaction was also related
to their husbands’ involvement in taking care of their
children. Similar findings were obtained by Hochschild
(1989), who indicated that couples where the husband
performed more household and childcare were more
satisfied in their marital relationship. In Hochschild’s
study, the husbands who shared more household work were
also more satisfied. An example of a Brazilian wife, whose
husband now shares household tasks and childcare with
her, illustrates the husband’s greater involvement and as a
result an improvement in their relationship:

Wife: He didn’t understand why I was tired. I worked, I
cleaned houses, I took S. to the soccer game, to the
babysitter, I did the groceries, I did everything and he
used to ask: Why are you tired? But when we started to
work together he started to see that my work was as
heavy as his was, and he started to participate because
we worked together. We took S. together to the
babysitter. He started to go to soccer practice. He
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started to watch the game. He started to participate
more in S.’s life, right?  So  things got better.
Researcher: How was it in Brazil?
Wife: In Brazil it is very common for the woman to
take care of the house and the husband to go to the bar
and drink beer, isn’t it? ... it is a matter of culture. Not
here, here you see the American man, the husband after
dinner, they have dishwasher, all right, but he is the one
to put the plates in the dishwasher. It is his job.

F i nd i n g s  f o r  t he  hy p ot h e s i s t h a t  wi v e s  wo u l d  be  m o r e 
l i be r a l  in  t h e i r  ge n de r  r o l e s  a sh o r t e r  pe r i od  of  ti m e  si n c e 
t h ei r  ar r i v a l  th a n  wou l d  hus b a n d s we r e  i n  pa r t  su p po r t e d . 
W o m e n  wi t h  a sho r t e r  pe r i o d of  t i m e  i n  t h e  U. S .  we r e 
m o r e  l i b er a l  t ha n  m e n wh o  we r e  her e  f o r  t h e  sa m e 
a m ou n t  of  t i m e .  Ho w e ve r ,  wi v e s  had  a m or e  l i be r a l 
g e nd e r  r ol e  at t i t u d e  t h a n  hu s b a n ds  r e g ar d l e s s of  how 
l o ng  t h e y ha d  be e n  i n t h e  ne w  co un t r y .   A  r e l a t i o n  wa s 
f o un d  be t w e e n  ti m e  i n t h e  U. S .  and  m o r e l i b e r a l  at t i t u d e s
t o wa r d s  ge n d e r  r o l e s  f o r  t he  hu s ba n d s .  Bu t  eve n  wh en 
t h ey  be c om e  m o r e  l i b er a l  t he y  we r e  st i l l  no t  as  l i be r a l  as 
t h e wo m e n.  S u c h f i n d i n g s  add  t o  ot h e r  st u d i e s t h a t  f o u n d 
t h at  wo m en  ha v e m o r e  l i b e r al  ge n de r  r o l e  at t i t u d e s  t h a n 
m e n ( S p e nc e  & H ah n ,  199 7 ;  P e pl a u  &  Go r d o n,  19 8 5; 
T w en g e ,  19 9 7 ) . 

Further, as indicated by the qualitative results, for many
Brazilian women the perception of their oppressive position
in their culture of origin might be latent, only waiting for a
different context in order to emerge, as in a society where
questioning of the previous status quo is more acceptable.
That supposition can be illustrated by a wife’s comment in
response to the researcher’s question about her opinion on
the questionnaire:
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Wife: I liked these questions, when it got to this part
[Gender role attitudes measure] because I hate that of
people thinking that men have to be this or that, that the
male child has to be more. ... I like women’s freedom
very much, I think every woman has to be free...
Researcher: Before you came you didn’t work, right,
how was that?
Wi f e :  It  wa s t er r i bl e ,  ter r i bl e bec aus e du r i n g my wh ol e
l i f e  I  ha d thi s dr i ve ,  the  dr i ve sp oke  l ou der ,  of  ga i n i ng 
m y  own  mo ne y of  no t  dep end i n g on an ybo dy .  Bec au se
al l  my  li f e ,  I  am  fr o m  a sm a l l  to wn  wh er e you  have  t o
as k yo ur  fa t he r ’ s per m i ssi on  t o go  to  t he mo vi es,  I  ha d
t o  ask  fo r  mon ey ,  it  de pen de d on hi s wi l l .  To  go t o a
pa r t y the  br ot he r  had  t o go to get he r .  An d tha t  nev er 
wo r k ed  ve r y  we l l  i n m y hea d,  neve r ,  I th ou ght  t hat  t he 
r e sp on si b i l i t y  was  mi ne .  . . .  S o,  wh en I ma r r i ed ,  m y
hu sb an d had  th at  i dea  beca us e it  is  so m e t h i ng  t hat 
go es  f r om  f at h er  t o son  in  Br a zi l ,  I don ’ t  kn ow :  t he 
wo m a n doe sn ’ t  wo r k ,  t he  wo m a n doe sn ’ t  wo r k .  S o we
al wa ys  ha d ar g um en t s,  poor  wom en ar e t he  ones  t hat 
do n’ t  wor k bec au se  ri ch  wo m e n wor k.  It  i s the  wi f e  of 
t h e po or  th at  do es n’ t  wor k .  I nev er  ac ce pt ed th at .  . . .  So 
I  th i n k and  am  r ai si n g my da ug ht e r  to ma ke  he r 
f i na nc i al  f r ee do m  and  neve r  ge t  m ar r i e d be cau se  in 
Br az i l  ex i s t s th at  wa y:  th e yo ung  wom a n ha s t o mar r y 
be ca us e her  mo t h er  is  t er r i f i e d t ha t  she  wi l l  st ay  at 
ho m e ,  I t hi nk it  i s abs ur d .  Is  ve r y  sc ar ed ,  has  to  m ar r y, 
ha s to  ma r r y.  Th e wom an  ma r r i e s t o was h di she s to do 
t h i s  and th at  an d nev er  ha s li ber t y  an d my  da ug ht e r  I
sa y to  he r ,  th e da y you  ge t  ma r r i ed  yo u ma r r y  f or  lo ve 
yo u do n’ t  need  t o,  do n’ t  t hi nk  li ke  pe op l e  th i n k i n
Br az i l ,  don ’ t  ma r r y bec aus e of  si t u at i on ,  no.  Mar r y fo r 
si t u at i on  beca us e the  f at h er  can’ t  st a nd  any lo nge r ,  t hi s 
an d th at ,  t he fe ar .  S o tod ay  I  th i n k m uc h bet t e r ,  he 
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f i xe d 100 %  bec au se  if  he had  t hat  m ach i s m o ,  i n hi s 
he ad ,  I wou l dn ’ t  l i ve .  So to  spea k,  it  got  fi xe d,  it  i s
no r m al  fo r  hi m  t o hel p me at  hom e ,  the r e  i s non e of 
t h at  conf us i on ,  yo u und er s t a nd ? . . .  So  her e was  ve r y 
go od  f or  me  be ca us e I  had th at  si nc e I  was  li t t l e,  whe n
I  wa s rai se d by my  fa t h er .

It might be argued that for men the environment is a
factor related to their change towards less traditionalism, as
indicated also by an association of acculturation and gender
role attitudes.  Further, the frequent comments regarding
the greater women’s rights in the U.S. and the legal
penalties for batterers, as well as the perception of the
different behaviors of Americans, had an impact on them.
The cultural milieu in their case promotes their change. But
for women, as other researchers have suggested,
(Morokvasic, Hondagneu-Sotello, 1994) change in their
gender roles is not merely resultant of the new
environment, but have past and present influences. The
perception of their past experiences and the possibility to
act on them in the present seem to be intertwined. If they
had moved to another country as sexist as Brazil or even
more, they would probably not have experienced the
transformation they went through.

Whether or not this is due to an “Americanization”
seems to be a more complex issue than merely considering
acculturation as the dominant group’s influence on a
minority group. In the present study, the finding that
acculturation is related to the men’s transformation towards
greater liberalism might attest to the importance of
women’s achievements in the fight for their rights, which
have without any doubt been greater in the U.S. than in
Brazil. As Morokvasic says, “sexist oppression and
subordination experienced by women in different parts of
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the world are not an individual matter, nor a matter of
specific personal relationships that concern some
individuals exceptionally”  (1984, p. 899).

T h e pr ese nt  fi nd i n gs co nno t e  som e  cl i n i c al 
i m pl i c at i on s.  It  has be en sh ow n t ha t  acc ul t ur at i on  has  an 
i m pa ct  on  i m m i gr an t  f am i l i es .  Th i s  st ud y par t i cul ar l y
ad dr es ses  t he re l a t i o ns hi p s of  im m i gr a nt  coup l e s and  how
ac cu l t ur a t i on an d cha ng es in  gend er  ro l e  at t i t u des  and 
be ha vi or  af f ec t  th e qua l i t y of  th e mar i t al  re l a t i o ns hi p. 
Al t h ou gh in  a re se ar c h st u dy  f act or s ar e  m ent i o ned  i n a
ve r y  abst r a ct  wa y,  we  have  t o kee p in mi nd  th at  ea ch  of 
t h e co nst r u ct s  add r es se d cor r e spo nd  to  i m p or t an t  asp ec t s
i n  peo pl e ’ s  li ve s.    Im m i g r a nt s com e f r o m  a di f f er en t 
so ci al  sy st em  wh er e cul t ur al  val ue s and  or i e nt at i on s
gu i d ed  th ei r  bel i e f s,  beha vi or s,  an d con ce pt u al i za t i on s of 
wh at  wom e n and  m en  sh ou l d do ,  fee l  or  th i n k.  Th e
br oa de r  soc i o- cu l t ur a l  env i r on m en t  inf l u en ced  al so  t he 
or ga ni zat i o nal  pat t er n of  th e fam i l y ( An de r so n and 
S a ba t e l l i ,  199 5) .   T h us ,  cl i ni ci a ns ,  whe n see i n g i m m i g r an t 
pa t i en t s,  shou l d  bear  i n m i n d tha t  ind i v i d ual s com i n g fr o m 
a di st i nc t  mi l i e u br i ng  wi t h  t hem  an und er st a nd i ng  of 
t h em se l ve s and  ot h er s  acco r d i n g t o the i r  pr ev i o us so ci o- 
cu l t ur al  re al i t y .  The  t r an sf or m at i o ns th at  ta ke  pl ac e wi t h
ac cu l t ur a t i on an d con t a ct  wi t h  th e new  cul t ur e br i ng 
ch an ge s t o the i r  m ost  i nt i m a t e  re l a t i o ns hi ps.  Many  f ee l  as
i f  t he y hav e l os t  gr o un d.   M en  an d wom en  m any  t i m e s
f e el  and be l i e ve  t hey  ar e lo si ng th ei r  m as cul i n i t y  and 
f e m i ni ni t y bec au se  of  chan ge s in th ei r  pas t  at t i t u de s and 
be ha vi or s  i n r eg ar d t o the i r  gend er  ro l e s or  th ey fe el  th ei r 
pa r t ne r  i s no lo ng er  ac t i n g as  pr ev i ou sl y req ui r ed  and  th us 
no t  be i ng  a ma n or  a wo m en  any  lo ng er .  T hu s t en si o ns 
ar i s e.  As  Gi l b er t  (19 85 )  r em i n ds us ,  con f l i ct s in th i s  ar ea 
i n vo l v e a deep - r oo t ed  val u e sy st e m  wi t hi n eac h fam i l y
m e m b er .  T he r ef or e,  pr ac t i t i o ne r s or  an y ot her  pr of es si ona l 
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wo r k i n g wi t h i m m i g r an t  fam i l i e s nee d t o re cog ni ze th e
i n t e r n al  st r ug gl e tha t  im m i g r a t i o n im p l i es  fo r  eac h fa m i l y
an d in di v i d ual . 

Brazilian immigrant families come to add to the Latin
immigrant population in the U.S. As many have pointed out
(Anderson and Sabatelli, 1995), many differences exist
within groups that are many times considered as one in the
U.S., such as Hispanics that include people from a variety
of countries from Central and South America (Brazilians by
the way are not Hispanics).  However, Latin cultures do
share the value of familism, that is, family includes not
only nuclear but extended family and a strong bond and
sense of loyalty is felt between members of that group.
Likewise, Brazilians have a strong sense of affiliation to the
family group which provides in turn a sense of protection
and caring (DeBiaggi, 1992). But as traditional gender roles
imply, women are the ones identified with maintaining the
unity of the family. Thus, as other studies with immigrants
have indicated (Guendelman, 1987; Rogler, Cortes &
Magaldy, 1991), when there is a change in women’s past
role, many of their husbands see that as a threat to family
unity and care.

It should be highlighted here that gender role changes
do not necessarily mean a change in the extremely
valuable, humane and important familism existent in Latin
cultures. Gender role changes can mean a break in the
family if both the husband and the wife do not share the
responsibility of caring for the family members in the Latin
way. The families in which the fathers are more involved
with their children and satisfied with the enrichment of
their role indicate that caring for the members of the
nuclear and extended family can only bring warmth to both
women and men and keep familism as important as it
should be.
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F u r t h e r  ex p l o r at i o n  is  ne e de d  t o  l e a r n  m o r e  ab o u t  th e 
f a m i l y  exp e r i e nc e  i n  t h e  i m m i g r a t i o n  pr o c e s s .  T h i s  st u d y 
w a s l i m i t e d  t o  nu c l e ar  f a m i l i e s  an d  l o ok e d  at  t h e 
r e l a t i o n sh i p  bet w e e n  t h e  cou p l e s ’  ge n d er  r o l es , 
a c cu l t u r at i o n  an d  m a r i t a l  sa t i s f ac t i o n .  Ot h e r  st u d i e s
m i gh t  ad dr e s s  ge n d e r  r o l e s  an d  acc u l t u r a t i o n  be t w e en 
m e m b e r s  of  f i r st  an d  se c o n d ge n e r a t i o n  or  be t w e e n 
d i f f e r e n t  t y p e s of  f am i l i e s.  Mo r eo v e r ,  t h e r e  ar e  m an y 
o t he r  di m e n s i o ns  t h a t  t h i s  st u d y  di d  not  co n si d e r  su c h  as
s e xu a l i t y,  po l i t i c a l  va l u e s an d  th e  r o l e  of  re l i g i ou s 
i n st i t u t i o n s  wi t h i n  th e  f a m i l y .  Re p l i c at i o n  of  t h e  pr e s e nt 
s t ud y  r e qu i r e s  t h a t  a bi l i ng u a l  re s e a r ch e r  be pr e s en t  at 
e v er y  i n t e r v i e w,  si n ce  as  me n t i o ne d  i n  ch a p t er  t w o ,  t h i s 
p o pu l a t i on  i s  no t  us ed  t o  re s p o n di n g  t o f i x e d- r e s p on s e 
q u es t i o n s.  Ma i l i n g  a qu e s t i o n n a i r e  of  su c h  i nt i m a t e
i s su e s  wou l d  pr o b a b l y be  i nt e r p r et e d  as a ve r y  co l d an d 
d i sr e s p e ct f u l  ac t .  As ot h e r  r e s e ar c h e r s ( H o n da g n e u - 
S o t e l o ,  19 9 4 )  ha v e  not e d ,  th e  pe r s o n a l  co n t a ct  i n t h e 
L a t i n  pop u l a t i o n  i s  hi g h l y va l u ed . 

In brief, this research provides a conceptual model
indicating the importance of acculturation and gender role
changes to immigrant couples’ marital relationship which
may help to frame future studies of immigrant families as
well as interventions with immigrant families. Finally, this
thesis acknowledges the great effort of every individual
family member in this new journey toward a better family
life.  It is hoped that the examples of greater involvement
from fathers and mothers in family life that resulted in
greater satisfaction for both, will be a confirmation that
changes in gender role patterns can take place and bring
more meaningfulness to familial relationships.
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Appendix A:  Consent Forms

Informed Consent

Dear Sir or Ms

I am a Brazilian graduate student in the psychology
department at Boston University. I would like to invite you
to take part in a research study that I am conducting of how
Brazilian emigrant couples with children view and
experience family life in the new country. My work is
being supervised by Leslie Brody who is an associate
professor in the psychology department.

In order to participate you would have to be
available for about a one hour interview each with me. I
will ask you questions about yourself (like for instance,
what was your job in Brazil and what language do you
speak most) and questions about you and your spouse (for
instance, how you organize family life). The interview will
be recorded but as soon as I have transcribed it the tapes
will be erased. All of your answers will remain completely
confidential, that is, unless you wish, no one will know
who has answered these questions. You and your spouse
are invited to participate. The interview, however, is done
individually and I ask that before finishing both interviews
you do not share information about it with each other.
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By participating you will have the opportunity of
thinking about some issues related to your life in the new
country with your spouse and family. You will also be
contributing to our knowledge of how immigration affects
Brazilian families and how we can assist them when
necessary.  Further, you will have the opportunity of
learning how other couples experience and view the same
issues, since you can ask to be sent an overall research
results. In addition, I wish to demonstrate my appreciation
of your participation by offering you a gift certificate of
$20 for a Brazilian restaurant or a Brazilian ethnic store in
your area of residence to each couple’s complete interview.

If at any time during the interview you wish to
interrupt and discontinue the interview process you may do
so without concern. Further, you are free not to answer any
question that you do not feel comfortable answering. If you
have any other questions regarding the research or my
person please contact me at the below address.

If you agree to participate in this research please
sign the paragraph that follows.

Sincerely,

Sylvia Dantas DeBiaggi, MA
64 Cummington Street
Boston University
Boston, MA 02215
Contact Phone: (617) 776-4034
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Having read the informed consent letter about the research
described above, I am aware that my participation is on a
voluntary basis. I understand that I am free to ask
questions, express my concerns and refuse to answer any
item or interrupt my participation in the research at any
time. I will communicate Sylvia Dantas DeBiaggi
personally or through the telephone (617) 776-4034 any
question or difficulty in relation to the research.

I have received a copy of the informed consent.

Signature of participant:____________________________

Date:__________________
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Please note: If you are interested in receiving a summary of
the overall results by mail, I need to be able to reach you by
mail. In case you are interested, please provide your name
and address below.

This sheet will remain separate from your questionnaire. It
will not be linked to your answers at any time, and it will
be destroyed after I mail you the results.

Therefore, I am providing my name and address for mailing
purposes only:

Name:__________________________________________

Address:________________________________________
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Appendix B:  Questionnaire

Questionnaire

 Date of interview___/____/____                               Number:_______

1)Date of Birth: _____/_____/______  2)Sex:_______
                            Day   Month   Year

3)City and state  of residence before leaving Brazil:________________

4)City and state of birth:____________________________________

5)Marital status:
           a)single

                                                            b)married
                                                            c)divorced
                                                            d)separated
                                                            e)widow/widower
                                                            f)common law union

6)Date of marriage (or when  you started to live together):  ___/___/__
                                                                                         day month  year

7)This is your _______________ marriage or common law union.
                         (1st, 2nd, 3rd, etc )

8)How many children?____                     sex:______         DOB:______
                                                           sex:______          DOB:______
                                                           sex:______          DOB:______
                                                           sex:______          DOB:______
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 9) Highest  level of education completed________________________

10) Do you work ? (Please give job titles or duties)
_________________________________________________________

  If unemployed, what was your last job?________________________

11)How many hours do(did) you work per week? _________________

12)How much do you earn (earned) per week?____________________

13)Did you work  in Brazil? (Please give job titles or duties of last job):
_________________________________________________________

14)How many hours did you work per week in Brazil ?_____________

15)Current Religion:________________________________________

16) When did you arrive in the USA.?    _____/ _____
                                                                month     year

17) Do you wish to go back to Brazil?
                                    a) Yes
                                       b) No

18) You consider your present family life:
           a)   better than it was in Brazil

                                                b)   somewhat better than it was in Brazil
                                                c)   the same as it was in Brazil
                                                d)   somewhat worse than it was in Brazil
                                                e)   worse than it was in Brazil

19) If you had to, would you immigrate to the U.S. again? Would you
do it all over again?

a) definitely not
b) maybe not
c) not sure
d) maybe yes
e) definitely yes
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20) Are you sorry you came?
             a)   definitely sorry

                                                b)   moderately sorry
                                           c)   somewhat sorry
              d)   slightly sorry

             e)   definitely not sorry

21) How happy are you that you came?
a) not at all happy
b) a little happy
c) somewhat happy
d) happy
e) extremely happy

Probe questions:

In relation to your feelings about coming here:

A. Do you think the way you are feeling has affected the way your
family is functioning?

B. How much of the way  you are feeling is a consequence of how
your family is functioning?

22) Would you recommend immigrating to the U.S. to other Brazilian
families in the same situation as yours?

a)  definitely not
a) maybe not
b) not sure
c) maybe
d) definitely

A.  What would you tell them the way that immigration affects the
family (positive and/or negative aspects)?

B. What would you tell them in regard to how immigration affects the
relationship with spouse (husband or wife/ positive and negative
aspects)?
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23) Are you feeling the way you imagined you would before coming to
the U.S.? How does your present situation compare to what you
expected it would be?

a)  very disappointed
b) disappointed
c) disappointed with some things

but also better with others
d) better
e )  much better than thought

before

Acculturation Scale

The following questions are about cultural aspects of your life. Please
indicate below your choice of option.

1) The persons you visit or who visit you are:
___ ___ ___ ___ ___
All

Brazilians
More

Brazilians
than

Americans

About Half &
Half

More
Americans

than Brazilians

All
Americans

2)You prefer going to social gatherings/parties at which the people are:
___ ___ ___ ___ ___
All

Brazilians
More

Brazilians
than

Americans

About Half &
Half

More
Americans

than Brazilians

All
Americans

3) Your close friends are:
___ ___ ___ ___ ___
All

Brazilians
More

Brazilians
than

Americans

About Half &
Half

More
Americans

than Brazilians

All
Americans
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4) If you had the choice, would you want your children's friends to be:
___ ___ ___ ___ ___
All

Brazilians
More

Brazilians
than

Americans

About Half &
Half

More
Americans

than Brazilians

All
Americans

5) If you could choose the ethnicity of your neighborhood you would
want your neighbors to be:

___ ___ ___ ___ ___
All

Brazilians
More

Brazilians
than

Americans

About Half &
Half

More
Americans

than Brazilians

All
Americans

6) In general, what language(s) do you read?
___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English

7) In which language(s) do you usually think?
___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English

8) What language(s) do you usually speak with coworkers?
___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English

9) What language(s) do you usually speak with your friends?
___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English
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10) What language(s) you usually speak with your spouse?
___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English

11) What language(s) do you usually speak with your children?
___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English

12) In general, in what language(s) are the radio programs you listen
to?

___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English

13) In general, in what language(s) are the TV programs you watch?
___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English

14) In general, in what language(s) are the video film and programs you
watch?

___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English

15) In general, in what language(s) are the movies, TV , videos and
radio programs you   prefer to watch and listen to?

___ ___ ___ ___ ___
Only

Portuguese
More

Portuguese
than English

Both equally More English
than

Portuguese

Only
English
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 16)You prefer to eat:
___ ___ ___ ___ ___
Only

Brazilian
food

More
Brazilian

than
American

food

Half & Half More
American than
Brazilian food

Only
American

food

17) How do you consider yourself?
___ ___ ___ ___ ___
Very

Brazilian
More

Brazilian
than

American

Half & Half More
American than

Brazilian

Very
American

Household and Childcare Tasks

Now I am going to ask you about house duties and childcare. These
same questions will be asked to many other couples and in that way we
might know more about how families organize their home life.

Please indicate how much each of you does the following tasks at
home. You will fill in a circle according to how much each does the
task. The circle is divided in ten parts.

For instance, if your partner frequently writes letters to relatives you
are going to fill many parts of the circle for him/her, if you write some
you will fill out a few parts for you. Suppose that you and your partner
write New Year’s cards together, fill out a part for the joint activity.

Use [color] to indicate your partner and [color] to indicate your part.
Use [color] to indicate when you do the task together. If there is a third
person other than you and your spouse who lives with you or spends at
least three days per week (e.g.: grandparent or child care helper) use
[color]. Please note the person’s sex, age and relation to your
family_______________________________________________
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The whole circle should be filled.

Example:
Writes letters to relatives

1. Takes child to birthday parties

2. Takes child to doctor/dentist
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3. Goes to teacher conferences

4. Supervises child’s morning routine

5. Puts child to bed

6. Takes child to or from lessons (school, daycare)
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7. Buys child’s clothes

8. Takes child on outings

9. Makes childcare/babysitting arrangements

10. Disciplines



Appendix B                                          127

11. Helping with homework

12. Stays with sick child, or makes arrangements for care when child is
sick

13. Supervises child’s hygiene such as baths, brushing teeth, etc.

14. Plays with child
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15. Goes to school events such as plays, expositions

16. Cleans the house

17. Car maintenance and repairs

18. Pays bills
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19. Yard work

20. Meal preparation

21.Laundry

22. Folds and puts away washed clothes
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23. Grocery shopping

24. Organizing social life

25. Meal clean-up

26. Makes the bed
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27. Takes the garbage out

28. Household repairs

29. Takes care of houseplants
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30. How satisfied are you with the way you and your spouse are
dividing up household tasks and childcare?

1=extremely satisfied
2=very satisfied

3=somewhat satisfied
4=neither satisfied nor unsatisfied

5=somewhat unsatisfied
6=very unsatisfied

7=extremely unsatisfied

If you could change something(s) about the way you and your spouse
divide up household tasks and childcare, what would you change?
_________________________________________________________

Dyadic Adjustment

Now you are going to read or hear questions about your relationship
with your husband (wife). These same questions are going to be asked
to many other couples. In that way we may know how other people
deal with matters or problems that are common to all. Please note that
no one will know who answered what, that is, it is confidential. There
is no right or wrong answer. Please indicate what happens with you
with no fear to be sincere.

Most persons have disagreements in their relationships. Please indicate
below the approximate extent of agreement or disagreement between
you and your partner for each item on the following list.

A
lw

ay
s

ag
re

e

A
lm

os
t

al
w

ay
s 

ag
re

e

O
cc

as
io

na
lly

di
sa

gr
ee

Fr
eq

ue
nt

ly
di

sa
gr

ee

A
lm

os
t

al
w

ay
s

di
sa

gr
ee

A
lw

ay
s

di
sa

gr
ee

1.Handling
family
matters

_____ _____ _____ _____ _____ _____
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2. Matters
of
recreation

_____ _____ ____ _____ _____ _____

3.Religious
matters _____ _____ _____ _____ _____ _____

4. Demon-
strations of
affection

_____ _____ _____ _____ _____ _____

5. Friends _____ _____ _____ _____ _____ ____

6. Conven-
tionality
(correct or
proper
behavior)

_____ _____ _____ _____ _____ _____

7.
Philosophy
of life

_____ _____ _____ _____ _____ _____

8. Ways of
dealing
with
parents or
in-laws

_____ _____ _____ _____ _____ _____

9.  Aims,
goals, and
things
believed
important

_____ _____ _____ _____ _____ _____

10.
Amount of
time spent
together

_____ _____ _____ _____ _____ _____

11.
Making
major
decisions

_____ _____ _____ _____ _____ _____

12.
Household
tasks

_____ _____ _____ _____ _____ _____
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13. Leisure
time,
interests
and
activities

_____ _____ _____ _____ _____ _____

14. Career
decisions

_____ _____ _____ _____ _____ _____

15. Sex
relations

_____ _____ _____ _____ _____ _____

A
ll 

th
e

tim
e

M
os

t o
f

th
e 

tim
e

M
or

e 
of

te
n

th
an

 n
ot

O
cc

as
io

na
l

ly
R

ar
el

y

N
ev

er

16. How often do you discuss or
have you considered divorce,
separation, or terminating your
relationship?

___ ___ ___ ___ ___ ___
17. How often do you or your
mate leave the house after a
fight? ___ ___ ___ ___ ___ ___
18. In general, how often do you
think that things between you
and your partner are going well?

___ ___ ___ ___ ___ ___
19. Do you confide in your
mate? ___ ___ ___ ___ ___ ___
20. Do you ever regret that you
married?(or lived together)

___ ___ ___ ___ ___ ___

21. How often do you and your
partner quarrel? ___ ___ ___ ___ ___ ___
22. How often do you and your
mate “get on each other’s
nerves?” ___ ___ ___ ___ ___ ___
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23. Do you kiss your
mate? ____ ____ ____ ____ ____
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24. Do you and your
mate engage in outside
interests together?

____ ____ ____ ____ ____

How often would you say the following events occur between you and
your mate?
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25. Have a stimulating
exchange of ideas ___ ____ ____ ____ __ ___

26. Laugh together ___ ____ ____ ____ __ ___

27. Calmly discuss
something

___ ____ ____ ____ __ ___

28. Work together on a
project

___ ____ ____ ____ __ ___



136                Changing Gender Roles

There are some things about which couples sometimes agree and
sometime disagree. Indicate if either item below caused differences of
opinions or were problems in your relationship during the past few
weeks. (Check yes or no)

             Yes   No
29.             _____             _____ Being too tired for Sex
30. _____             _____ Not showing love

31. The dots on the following line represent different degrees of
happiness in your relationship. The middle point “happy” represents the
degree of happiness of most relationships. Please circle the dot which
best describes the degree of happiness, all things considered, of your
relationship.

* * * * * * *
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32. Which of the following statements best describes how you feel
about the future of your relationship?

___ I want desperately for my relationship to succeed and would go
to almost any length to see that it does.

___ I want very much for my relationship to succeed, and will do
all I can to see that it does.

___ I want very much for my relationship to succeed, and will do
my fair share to see that it does.

___ It would be nice if my relationship succeeded, but I can’t do
much more than I am doing now to help it succeed.

___ It would be nice if my relationship succeeded, but I refuse to
do any more than I am doing now to keep the relationship
going.

___ My relationship can never succeed, and there is no more that I
can do to keep the relationship going.
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Attitude Towards Women

Below you will read or listen to different people’s statements that
describe attitudes toward the roles of women in society. There are no
right or wrong answers, only opinions. Please indicate what you feel in
relation to what is said by choosing one alternative: agree strongly;
agree mildly; disagree mildly; disagree strongly

1. Swearing and obscenity are more repulsive in the speech of a
woman than a man.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

2. Under modern economic conditions with woman being active
outside the home, men should share in household tasks such as washing
dishes and doing the laundry.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

3. It is insulting to women to have the “obey” clause remain in the
marriage service.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

4. A woman should be free as a man  to propose marriage.
_____ _____ _____ _____

Agree strongly Agree mildly Disagree mildly Disagree
strongly

5. Women should worry less about their rights and more about
becoming good wives and   mothers.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly
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6. Women should assume their rightful place in business and all the
professions along with men.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

7. A woman should not expect to go to exactly the same places or to
have quite the same freedom  of action as a man.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

8. It is ridiculous for a woman to run a locomotive and for a man to darn socks.
_____ _____ _____ _____

Agree strongly Agree mildly Disagree mildly Disagree
strongly

9. The intellectual leadership of a community should be largely in the hands of men.
_____ _____ _____ _____

Agree strongly Agree mildly Disagree mildly Disagree
strongly

10. Women should be given equal opportunity with men for
apprenticeship in the various trades.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

11. Women earning as much as their dates should bear equally the
expense when they go out together.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

12. Sons in a family should be given more encouragement to go to
college than  daughters.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly
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13. In general, the father should have greater authority than the mother
in the bringing up of children.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

14. Economic and social freedom is worth far more to women than
acceptance of the ideal of femininity, which has been set up by men.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

15. There are many jobs in which men should be given preference over
women in being hired or promoted.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly
16. I would be more comfortable with a male boss than with a female
boss.

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

17. It  is morally wrong for a woman to maintain extramarital
relationships but it is not so bad for a man to have them (extramarital
relationships).

_____ _____ _____ _____
Agree strongly Agree mildly Disagree mildly Disagree

strongly

18. Women’s sexual desires are not as strong as men’s are.
_____ _____ _____ _____

Agree strongly Agree mildly Disagree mildly Disagree
strongly

19. In regard to sex relations men should always take the initiative.
_____ _____ _____ _____

Agree strongly Agree mildly Disagree mildly Disagree
strongly
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English Language Proficiency

1) How well would you say you speak and understand English at the
present time. Please check the column below:

a.  No knowledge or understanding of English at all. ___

b. Fluent enough to express elementary needs and to
understand   simple English (for example, buy stamps at the
post office or give simple directions) ___

c. Fluent enough to handle limited work requirements and
most social situations ___
d. Fluent enough to participate in most conversations on
familiar practical, social, and professional topics (for
example, a conversation on Brazilian recipes or a
discussion on the quality of TV programs)

___

e.  Fluent enough to participate in all conversations on both
familiar and unfamiliar topics ___

f. Totally fluent, like a native American ___
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