
Understanding Your 
Benefits

The Utah Retirement System



 The difference between a Defined Contribution Plan 
and a Defined Benefit Plan

 How URS provides a combination of both systems
 Defined Benefit

 2% per year of service (non-contributory)
 Calculated on top three years of service
 All work for the district builds your retirement

 Defined Contribution
 1.5% in your 401K
 Personal contributions (up to $15,000 max)

 Who Qualifies for a Benefit?
 When and How can you receive benefits?

y
Retirement System

An Overview



Defined Contribution Plans Versus
Defined Benefit Plans

 A Defined Contribution Plan is a plan where your 
employer contributes a set amount to the plan.  The 
money is then invested, at the direction of the 
employer or the employee (depending on the plan).  
The benefit received by this type of plan is 
dependent upon the amount of money in the account 
at the time of retirement.

 A Defined Benefit Plan is a plan where, regardless 
of the contributions made and by whom, a set benefit 
is paid at the time of retirement. The beneficiary of 
this plan has the security of knowing exactly how 
much money he/she will receive at retirement.  The 
downside is that extra returns don’t mean extra 
money.



Utah Retirement
The Best of All Worlds

 Educators in Utah benefit from a three part retirement system:
 A Defined Benefit Plan – This plan provides teachers with a 

2% benefit for each year taught. This money is provided by 
the Utah Retirement System (URS). This set amount is 
guaranteed, and has several payout options.

 A Defined Contributions Plan – This plan takes the form of 
a 401(K) plan into which the district makes a contribution 
equivalent to 1.5% of the employee’s salary.  The benefit 
provided by this plan is determined by the amount of money 
in the account.  Employee’s can supplement this benefit by 
making before-tax payroll deductions.

 Social Security and Medicare benefits – these benefits are 
also a defined benefit of a pre-determined amount.  They 
are paid for via a joint payroll tax with ½ of the contribution 
coming from the employee and ½ being provided by the 
employer.



URS – Defined Benefit Plan
 The Defined Benefit Plan portion of your retirement 

has the following characteristics:
 It is non-contributory – this means that the employee 

is not asked to make a contribution in order to 
participate.  All contributions are made by the 
employer.  The current contribution rate is 14.5% of an 
employee’s salary.

 An employee is vested (eligible to receive a benefit) 
after 4 years of participating in the plan.

 It has a pre-determined benefit, the value of which is 
determined by the average of your three highest 
earning years x 2% for each year you have participated 
in the retirement system.  This benefit is paid at 
retirement and once earned cannot be lost.



URS – Defined Benefit Plan
Tracking Your Benefit

 Each year the Utah 
Retirement System 
will send you an 
annual Statement of 
account.

 The statement will list 
the salary you were 
paid for each month 
of the year and the 
amount of Service 
Credit you earned.  

 It is important to look 
over this statement 
carefully and make 
sure it is correct.



URS – Defined Benefit Plan
Tracking Your Benefit

 The reverse 
side of this 
statement 
also 
contains 
important 
information 
about when 
you can 
retire and 
receive a 
benefit.



URS – Defined Contribution Plan
Your 401(k) Plan

 In addition to the Defined Benefit Plan already 
described, school employees also participate in a 
Defined Contribution Plan. 

 This plan, also know as a 401(k) plan, receives a set 
contribution from the School District, currently equal 
to 1.5% of the employee’s annual earnings.

 Additionally, employees may make a elective 
deferral, or a voluntary contribution to their account, 
through payroll deduction.  The employee 
contribution is limited by law to no more than $15,000 
per year.



URS – Defined Contribution Plan
Your 401(k) Plan

 Rules Governing Contributions to a 401(k) Plan
 The monies deposited are pre-tax dollars. This 

means that your taxable income is reduced by the 
amount of your contribution.

 All monies are invested within the plan accounts 
according to the election or choice of the employee.

 Employees may change their election at any time 
including the amount of the contribution or the way that 
the funds are invested.  

 These choices can be different for the current balances 
and for future deposits.



URS – Defined Contribution Plan
Tracking Your 401(k) Investments

 You will be sent 
quarterly 
statements for 
your account.

 Important things 
to check include 
the summary of 
deposits, your 
account balance, 
and the current 
holdings by fund.



URS – Defined Contribution Plan
Tracking Your 401(k) Investments

 The back of this form also 
holds important information 
for your review including:
 How your future 

contributions will be 
invested

 The performance of each 
fund over time

 All activity on the 
account over the quarter 
including, deposits, 
interest earned/lost, and 
fund balances

 Your beneficiaries



Social Security:
The Last Piece of the Puzzle

 Each month you receive a paycheck and you notice 
that there are two deductions for the Social Security 
System: FICA and Medicare

 FICA – the Social Security Tax – provides a 
retirement benefit for all workers who have 
participated in the system for 40 Quarters (10 years).
 This is a mandatory tax and was designed to provide a 

“safety net” benefit for all workers.
 Social security benefits are paid monthly for all retired 

workers who have reached a certain age (65 or 67 
depending on the year of your birth.)



Social Security:
The Last Piece of the Puzzle

 Medicare – is a health insurance program provided 
by the Federal Government designed so that the 
retired population could take advantage of the same 
type of “group benefit” which was provided while they 
were working.
 All retired workers who qualify can enroll in medicare at 

the age of 65.
 Social Security and Medicare taxes are paid in two 

parts: One half paid by the employee and a matching 
contribution paid by the employer.



Social Security:
The Last Piece of the Puzzle

 You should receive a 
Social Security 
Statement each year.

 Important parts of 
this statement to 
review are your 
earnings history, 
your eligibility status, 
and your anticipated 
benefit.



Social Security:
The Last Piece of the Puzzle



Qualifying for Benefits:
A Summary

 In order to receive a retirement benefit, the rules are 
different for each part of the retirement system:
 URS – you must participate in the system for a minimum of 

4 years in order to qualify for a benefit.
 If you work less than 4 years before age 65, you receive no 

benefit.
 If you work 4 or more years, but less than 10, you can begin 

receiving benefits at age 65.
 If you work between 10 and 20 years, you can begin receiving 

benefits at age 62*.
 If you work between 20-25 years you can begin receiving 

benefits at age 60*.
 If you work 25 – 30 years you can begin receiving benefits at 

any age*.
 If you work 30 or more years you can begin receiving full 

retirement benefits at any age.

* Actuarial reduction applies



Qualifying for Benefits:
A Summary

 In order to receive a retirement benefit the rules are different for each 
part of the retirement system:
 401(k) –You are immediately vested in this account.  All contributions 

belong to you.
 If you leave the system, you may leave your money in the system to 

continue to earning, however you may not make additional 
contributions.

 You may begin making withdraws from this account any time after you 
reach the age of 59½ with no penalty, however any amount withdrawn 
will be subject to federal, state, and local taxes (where applicable).

 Upon leaving the system or anytime thereafter, you may 
withdraw the funds in your account, however they are subject to 
Federal, State, and Local Taxes and an additional 10% penalty for 
early withdraw.

 You may also “rollover” these funds into another qualifying 
account (IRA or 401K from another employer); however, any 
withdrawl will be subject to 20% federal tax withholdings, and 
you must make up the difference of pay a penalty.



Qualifying for Benefits:
A Summary

 In order to receive a retirement benefit, the 
rules are different for each part of the 
retirement system:
 Social Security and Medicare
 You must participate in the system for a 

minimum of 10 years to qualify for a benefit.
 You may begin taking a social security benefit at a 

reduced rate at age 62.
 Regular Social Security benefits will begin between 

the ages of 65 and 67 depending on your birth year. 
(Before 1938 – age 65, between 1938-1960 
sometime between 65 – 67, after 1960 age 67).

 Medicare begins for everyone at age 65.



Where Can I get More 
Information?

 Utah Retirement System
 www.urs.org

 The portion of this site open to the general public 
provides highlights brochures in PDF form or you can 
request them in paper form.

 Registered members of this site can also view all of 
their accounts including current years of service or 
account balances, and can make fund transfers, 
revise their elections, and use benefit calculators for 
both their future retirement benefit and their 401(k) 
accounts.

 Social Security and Medicare
 www.ssa.gov

 This site provides general information about all 
aspects of the Social Security and Medicare Systems.


