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PREAMBLE/PURPOSE 

Section 1. This Agreement is made between the City of Youngstown (hereinafter referred to as the 
"Gity") and Local 312 of the International Association of Firefighters, AFL-GIO-GLC (hereinafter 

l====:::'f'efer-r-ed<>t<H194~l:Jnimt-~-eement-is:intended4&ifatmalizeot)re;amler-stand-ings:reaohed.;t.Jv:-=:;;:;;:;=: 

the negotiating committees of the City and the Union. 

Section 2. This Agreement is made for the purpose of promoting cooperation and hannonious 
relations between the City and its firefighter employees. 

Section 3. No changes in this Agreement shall be negotiated during the duration of this Agreement 
unless there is a written accord by and between the parties hereto to do so, which written accord 
shall contain a list of those matters to be subject to such negotiations. Any negotiated changes to 
be effective and incorporated in this Agreement must be in writing and signed by the parties. 

ARTICLE 1 
RECOGNITION/REPRESENTATION 

Section 1. The City hereby recognizes Local 312 of the International Association of Firefighters, 
AFL-CIO-CLC, as the sole and exclusive bargaining agent for all sworn firefighters employed by the 
City, except for the Fire Chief, for the purpose of collective bargaining about any and all matters 
relating to wages, hours, and tenns and conditions of employment. 

Section 2. There shall be a maximum of two (2) stewards per turn to represent bargaining unit 
members. The Union will supply the City with the names of all stewards and keep this list of names 
current at all times. The investigation and writing of grievances may be done on City time. 
However, this investigation and writing shall not take precedence over normally scheduled work 
duties or any emergency, nor shall a steward leave his quarters for the purpose of investigating and 
writing a grievance. Any other Union activity on City time is subject to City approval. 

Section 3. Union Time. The City will allow up to ninety-six (96) hours paid time off per 
calendar year for Union officials to conduct Union business and/or attend Union sponsored 
functions. The Fire Chief and Turn Commander must be given notification of time requested 
under this provision no less than seventy-two (72) hours prior to use; otherwise the Fire Chief 
may deny the use of Union time off. 

Section 4. President IAFF L-312. The President of IAFF L-312, or a designee if he is not 
available, shall be released from duty for any Union-related business with the prior approval of 
his supervisor. Such approval shall not be unreasonably withheld. Leave for Union-related 
business may not create overtime. 

ARTICLE 2 
NON-DISCRIMINATION 

Section 1. In the administration of this Agreement, neither the City, its agents, agencies, or 
officials, nor the Union, its agents or officers, will unlawfully discriminate against any firefighter 
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on the basis of age, sex, marital status, race, color, religion, national origin, military status, political 
affiliation, genetic information, or disability as provided under state or federal Jaw. 

Section 2. There shall be no intimidation or coercion of employees into joining the Union or 
continuing their membership therein. There shall be no discrimination, interference, restraint, or 
coercion by the City against any employee for his activity on behalf of or because of membership in 
the Union. There shall be no interference with the right of employees to become members or to 
continue as members of the Union. 

Section 3. Gender Neutral. Within the provisions of this Agreement, it is the intent of the parties 
that all references to gender specific terms (e.g., his, he, etc.) be construed to include the opposite 
sex. 

ARTICLE3 
NO STRIKE/NO LOCKOUT 

Section 1. There shall be no strikes, work stoppages, interruptions or impeding of work. No officer 
or representative of the Union shall authorize, instigate, aid, or condone any such activities. No 
employee shall participate in any such activities. 

Section 2. There shall be no lockouts. 

ARTICLE4 
MANAGEMENT RIGHTS 

Section 1. Except as restricted by the terms and conditions of the collective bargaining agreement, 
the City retains the following rights and responsibilities. 

A. Determine matters of inherent managerial policy which include, but are not limited to, areas 
of discretion or policy such as the functions and programs of the public employer, standards 
of services, its overall budget, utilization of technology and organizational structure. 

B. Direct, supervise, evaluate, or hire employees. 

C. Maintain and improve the efficiency and effectiveness of governmental operations. 

D. Determine the overall methods, process, means or personnel by which governmental 
operations are to be conducted. 

E. Suspend, discipline, demote or discharge for just cause or lay off, transfer, assign, schedule, 
promote or retain employees. 

F. Determine the adequacy of the work force . 

• G. Determine the overall mission of the Employer as a unit of government. 
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H. Effectively manage the work force. 

I. Take action to carry out the mission of the public employer as a governmental unit. 

o · C"'p8 cs-speei · eaHy-agree-an<l-unaerstttn<l~hliFtne-¥6ungstown-Givil-Serv1ie'cee==== 
Commission has no jurisdiction to resolve disputes arising out of the interpretation or application 
of this collective bargaining agreement. Appeals of management's actions to suspend, discipline, 
demote, or discharge for just cause may be processed through the grievance procedure as outlined 
in this Contract. 

ARTICLES 
UNION MEMBERSHIP/CHECK-OFF/ACTIVITY 

Section 1. All firefighters shall be eligible to become members of the Union and to retain such 
membership. 

Section 2. Dues Deduction. The City, pursuant to law, will deduct monthly dues, assessments, 
and initiation fee as designated by the treasurer of the Union. This is to include uniformly required 
membership dues and assessments of the Firefighters Union. The deductions are to be made on the 
basis of individually signed authorization check-off cards unless otherwise provided by law. The 
City will deduct back Union dues upon obtaining an employee signature on an authorization card 
specifically for this purpose. The Union shall defend and indemnify the City against any and all • 
claims or demands against it arising out of this deduction. 

Section 3. Fair Share Fee. In recognition of the Union's services as the bargaining representative, 
members of the bargaining unit may share in the financial support of the Union by paying a service 
fee. The assessment and collection of all fair share fees including, but not limited to automatic 
payroll deductions, shall be in accordance with Ohio Revised Code, Section 4117.09(C). The 
deduction shall be transmitted to the Union no later than ten ( 10) days following the end of the first 
pay period of each month. The Union shall defend and indemnify the City against any and all claims 
or demands against it arising out of this deduction. 

ARTICLE6 
SEVERABILITY. LEGALITY, & MID-TERM BARGAINING 

Section 1. It is the intent of the City and the Union that this Contract and its various provisions shall 
be effective and carried out in accordance with applicable law. If any provision or part of this 
Contract is found to be illegal, contraty to law, and unenforceable by a court or by any tribunal of 
competent jurisdiction having authority to make that decision, that provision, article, or part of this 
Contract so held to be illegal shall alone be held null and void. The remainder of this Contract in all 
parts shall remain in full force and effect. 

Section 2. In the event that any part of this Contract should be so found to be illegal or contrary 
to law, the City and the Union shall meet within fourteen (14) days of the finalization of the 
decision to discuss same and to determine whether a lawful alternative provision can be agreed • 
upon. In the event this type of meeting should occur, the only matter to be discussed would be 
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• the question of a lawful alternate provision. In the event the parties are unable to agree on an 
alternative provision to that which was invalidated, either party may execute a notice to negotiate 
with SERB for the purpose of addressing the invalidated provision and submit the matter to the 
dispute resolution procedures of R.C. 4117 .14. 

Section 3. Mid-Term Bargaining. Neither party is obligated to bargain over any matter already 
covered by the Agreement. Where a proposed action involved a mandatory subject of bargaining 
and is not already provided for by the Agreement, then the Employer, prior to taking such action, 
shall inform the Union of said proposed action prior to the date of implementation and the parties 
shall meet to negotiate the matter. Should the Employer implement a change prior to an 
agreement being reached, the Union may immediately submit the dispute for resolution through 
the arbitration procedure as set forth below. The arbitrator shall be selected pursuant to Article 
I 0, Section 4, Step 4. 

Not later than five (5) calendar days before the arbitration hearing referenced herein, each of the 
parties shall submit to the arbitrator and opposing party a written report summarizing the 
unresolved issue(s), the party's final offer as to the issue(s), and the rationale for that position. 
The arbitrator shall resolve the dispute between the parties by selecting, in an issue-by-issue 
basis, from between each party's final settlement offers, taking in to consideration the criteria set 
forth under Ohio Revised Code section 4117.14(0)(7). The arbitrator shall make written findings 
of fact and promulgate a written opinion and order upon the issues presented to the arbitrator. All 
fees and expenses of the arbitrator will be borne by the loser of any arbitration under this Section 
3. 

ARTICLE 7 
BARGAINING UNIT SENIORITY 

Section 1. Definition. Bargaining unit seniority is computed as the length of accumulated, 
uninterrupted, full-time service as a sworn Youngstown firefighter with the Employer. 

Section 2. A seniority roster shall be established showing each employee 's length of service as a 
sworn Youngstown firefighter. The City shall post this roster in a conspicuous place in the Fire 
Department and shall update it at least every six (6) months. 

Section 3. Seniority is broken by: 

A. A voluntary termination (resignation); 

B. Discharge for cause; 

C. Failure to return to work after layoff within fourteen (14) days after notification to return by 
registered mail addressed to the employee's last address on City records, unless unable to 
return due to illness or disability or unless such time is extended by the City. 

Section 4. An employee suspended for thirty-one (31) days or more does not accumulate 
seniority during the period of suspension. If through the grievance procedure the suspension is 
reduced or overturned, the employee's seniority shall not be affected. 

4 
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ARTICLE 8 
LABOR MANAGEMENT COMMITTEE 

Section 1. Each of the parties acknowledges the rights and responsibilities of the other party and 
t====~fifflH~~~ iSenarge-1tS"'respornlimllty;un<l~tni!<'€ontraeF.=Fh:e-t!Jnion;-itS"'Offieerr,representativ , 

and members are bound to observe the provisions of this Contract. The City, its officers, and 
representatives are bound to observe the provisions of this Contract. 

Section 2. The parties agree to establish a Labor Management Committee (LMC) that will provide 
a forum for labor and management concerns. Through the LMC forum the parties will hopefully 
avoid disputes over the interpretation of contract language and discuss any new proposals for the 
organization and/or administration of the fire service, including changes in rules and regulations, 
standard operational procedures, and general orders. 

Section 3. The Committee shall meet within fourteen (14) calendar days of the implementation of a 
proposed change. Notice to meet shall come from the Fire Chiefs office no later than fourteen (14) 
calendar days prior to implementation. 

Section 4. The Committee shall meet no less than once every six (6) months. The Committee shall 
be comprised of two (2) management designees, one of which shall be the Fire Chief and two (2) 
labor designees. In the event of a tie vote among the designees, the Mayor or his designee shall 
break the tie. 

Section 5. Emergency changes shall be the subject of a Committee meeting within fourteen (14) 
calendar days after implementation. 

Section 6. Either party may call for a meeting. When requested, a meeting shall convene within 
fourteen ( 14) calendar days. 

ARTICLE9 
HEAL TH & SAFETY COMMITTEE 

Section 1. The Chief shall assign a Safety Officer for the department who shall coordinate safety 
meetings at least once a month. There shall be one ( 1) safety officer assigned to suppression at all 
times. Out-of-rank pay to the battalion chiefs rate will be paid in the absence of the assigned safety 
officer. 

Section 2. The City shall continue to provide each member assigned to suppression with their own 
personal mask for the Self-Contained Breathing Apparatus. The City also agrees to supply P.A.S.S. 
devices for each Self-Contained Breathing Apparatus unit. 

Section 3. The City amees to furnish and to maintain in safe condition all tool~ facilitie§i.. vehicle~ 
supplies, and equipment required to safely carry out the duties of each employee. 

• 

Section 4. The City shall continue to provide Hepatitis B and C screenings and necessary • 
inoculations to those employees desiring such. The Battalion Chief assigned as the department 
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safety officer shall ensure that all personnel are immunized as stated herein and that they have 
current CPR training. The Safety Chief shall maintain records for such, and shall develop a 
departmental exposure control plan. 

Section S. The City shall have available for emergency use twelve (12) sets of bunker coats/pants 
and helmets. All firefighters assigned to suppression shall have back-up gloves/hoods. An 
employee will suffer no loss in straight time pay if waiting on back up gear. 

ARTICLE 10 
GRIEVANCE AND ARBITRATION 

Section 1. Definition. A grievance is any dispute between an employee and the City or its 
representative involving an allegation that there has been a breach, misinterpretation, or improper 
application of this Agreement. 

Section 2. The applicable procedures of the contract will be followed for the settlement of 
grievances. Grievances shall be processed on the forms that appear in Appendix D of this 
agreement. If the deadline for acting within the grievance procedure falls on a non-business day, 
the applicable timeline shall be extended to the next business day. 

Section 3. Procedure Generally. A grievance can be started by the employee or his representative 
starting at Step I, or by the employee's representative starting at Step 2. Grievances must be 
initiated within fourteen (14) calendar days following the occurrence or the discovery of the 
occurrence giving rise to the dispute. Nothing in this article shall be interpreted as discouraging or 
prohibiting informal discussions regarding a dispute prior to the filing of the grievance. 

Grievances involving discipline may be initiated at Step Three (3) of the grievance procedure. 
Grievances involving termination may proceed directly to arbitration subject to the applicable 
time limits. 

It is acknowledged by the parties that this is a final and binding grievance procedure as defined in 
Ohio Revised Code, Section 4117. I 0, and that speci fie provisions of this Contract are to be resolved 
through the procedures set out in Section 4117.10, excluding Civil Service from jurisdiction as to 
any specific contractual provisions. 

Section 4. Procedure. 

Step 1. If an employee has a dispute with the City, he may elect to discuss said matter with his 
immediate supervisor within five (5) calendar days of the triggering event. The supervisor shall 
respond to the employee within five (5) calendar days from the date that the grievance is discussed. 

Step 2. If the employee is not satisfied with the response of the City given at Step 1, the employee 
or the Union can submit the grievance in writing to the Fire Chief or his authorized representative 
within fourteen ( 14) calendar days of the date of the Step I answer, or if the grievance was initiated 
at Step 2, within fourteen (14) calendar days of the triggering event. 
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All documents to be considered in Step 2 must be dated, appropriately signed, and timely filed. 

When the Fire Chief receives the grievance, he or his authorized representative shall arrange a 
meeting with the grievant and/or the Union within fourteen (14) calendar days to discuss the 

;==-=;;;-;;;;~·re·vane&0r-remler~~istotFgrantingfd~i~r~evanee~lfil·meeting-is;neltlffhe:Gil?SllaH==== 
render its decision in response to the grievance no later than seven (7) calendar days after the 
above-prescribed meeting. This decision must be in writing and signed by the Fire Chief or his 
authorized representative. 

If the employee or the Union is not satisfied with the Chiefs decision, they may process the 
grievance within fourteen (14) calendar days to the Mayor's designee or to any person designated as 
the City's representative by the Mayor. 

Step 3. Mayor's Dcsigncc. Within fourteen (14) calendar days from the receipt of the grievance, 
the Mayor's designee shall either grant the remedy requested by the employee, deny the 
grievance, or hold a hearing to evaluate and decide the grievance. This hearing may be attended 
by the grievant and/or representative of the Union, the Fire Chief or his authorized representative, 
and a person designated to act for the City by the Mayor. 

Should a hearing occur, within ten ( l 0) calendar days, the Mayor's designee shall make a 
decision in writing and transmit a copy of same to the Union and the affected employee(s). 

lf the City fails to respond within the prescribed time limits at any point in the process, the 
grievance may be advanced to the next step in the grievance procedure. 

Step 4. Arbitration. Within thirty (30) calendar days of the receipt of the decision of the 
Mayor's designee or within thirty (30) calendar days from the date the City's representative 
should have rendered a decision, the grievant may proceed to arbitration by notifying the City in 
writing. This appeal to arbitration is conditioned on the approval of the President of the Union. 

Within ten (10) calendar days from the receipt of the signed appeal for arbitration .from the Union 
President/Designee, the parties shall confer for the purpose of selecting an arbitrator. If the parties 
fail to agree, the City or the Union may jointly request a panel of fifteen ( 15) Ohio based arbitrators 
from the Federal Mediation and Conciliation Service (FMCS). Once FMCS submits the panel of 
arbitrators to the parties, each party shall have fourteen ( 14) calendar days from the mailing date in 
which to strike any name to which it objects, number the remaining names to indicate the order of 
preference, and return the list to the FMCS. Each party may reject up to one (1) list and request 
another list at the rejecting party's expense. 

The City shall furnish an appropriate room and facilities for the arbitration hearing, and if this 
involves costs, said costs shall be borne equally by the City and the Union. The arbitrator's fees 
and other expenses shall be borne by th~ loser of the arbitration exc~t that if the arbitrator 
renders a split decision, the arbitrator's fees and other expenses will be shared equally by the 
parties. The cost associated with the appearance of witnesses, attorney, the production of 
documents or other fees, whether they be for consultants or otherwise, shall be borne solely by 
the party which calls the witnesses or employs the attorneys or consultants. 
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The arbitrator's decision shall be binding upon the City, the Union, and the grievant. The authority 
of the arbitrator shall be subject to the following limitations: 

A. The arbitrator shall have no power to add to, delete from, or modify any of the terms of this 
contract. The arbitrator shall have no power to establish language for this agreement or to 
change any existing wage rates or fringe benefits. 

B. The arbitrator shall have no authority to impose any obligations upon the City unless 
required by provision of this contract. 

C. All findings and decisions for back pay by the arbitrator shall be limited to the amount of 
wages that the employee would have earned from the City of Youngstown had he not been 
disciplined, and the actual monetary damages suffered by reason of the discipline, set-off, if 
any, shall be in accordance with law. 

Section 5. Arbitration Timelincs. All initial requests for a FMCS panel shall be submitted to 
FMCS within thirty (30) calendar days of the grievance being submitted for arbitration or the 
grievance will be considered untimely. 

Section 6. Right to Union Representation. A Union representative or the Union attorney may be 
present at each step in the grievance procedure. 

ARTICLE 11 
DISCIPLINE 

Section 1. The tenure of every employee subject to the terms of this Agreement shall be during 
good behavior and efficient service. No employee shall be reduced in pay or position (including 
working suspensions), fined (i .e., forfeiture of accrued leave), suspended, discharged, or removed 
except for grounds stated in Section 2 of this article. The Employer may take disciplinary action 
against any employee in the bargaining unit for just cause. Forms of disciplinary action are: 

I. Letter of instruction and cautioning. 

2. Written reprimand. 

3. Suspension without pay, at the option of the employee, and with concurrence of the 
Employer, accrued vacation or holiday time may be forfeited equal to the length of the 
suspension. Record of suspension will be maintained. 

4. Suspension of record (i.e., paper suspension). 

5. Fines (i.e., forfeiture of accrued leave). 

6. Reduction in pay and rank. 

7. Discharge. 
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An employee who is given a working suspension (i.e., suspension of record) shall be required to 
report to work to serve the suspension and shall be compensated at the regular rate of pay for hours 
worked. The working suspension shall be recorded in the employee's personnel file in the same 
manner as other disciplinary actions having the same effect as a suspension without pay for the 

i==;;;;;;;;;;;;~m~t~i~ipltnary;aeU . . 

The Employer shall initiate applicable disciplinary action within thirty (30) days of knowledge of the 
offense or completion of the investigation, as applicable. 

Section 2. Violations of departmental rules, regulations, or SOPs, including but not limited to, 
incompetency, inefficiency, dishonesty, drunkenness, immoral conduct, insubordination, 
discourteous treatment of the public, neglect of duty, absence without leave, substance abuse, 
failure of good behavior, or any conduct unbecoming a representative of the Employer, or any 
other acts of misfeasance or malfeasance or nonfeasance, shall be cause for disciplinary action. 

Section 3. Except in instances where an employee is charged with a serious offense, discipline 
will be applied in a corrective, progressive, and uniform manner in accordance with the 
Employer's policy. Progressive discipline shall take into account the nature of the violation, the 
employee's record of discipline, and the employee's record of conduct. 

Section 4. Whenever the Employer determines that an employee may be suspended, reduced in 
pay and rank, or terminated, a predisciplinary meeting will be scheduled to investigate the matter. 
The Employer shall notify the employee and the Union in writing of the charges against the 
employee and what form of discipline may be imposed. This notification shall also include the 
time and place of a predisciplinary meeting, to be held with at least twenty-four (24) hours notice, 
between management and the employee. 

The employee may be accompanied by a Union steward or officer during the predisciplinary 
meeting. Should the employee not wish to be represented by the Union, a Union Representative 
shall be allowed in the disciplinary meeting as an observer only. The employee shall have an 
opportunity in this meeting to respond orally to the charges prior to discipline being imposed. 
Any resolution to the disciplinary action by the employee and the Employer shall be consistent 
with the tenns and provisions of this Agreement. An employee who is disciplined may file a 
grievance in accordance with the grievance procedure herein. 

Section 5. Appealable disciplinary actions must be filed at the appropriate level of the grievance 
procedure within fourteen (14) calendar days from receipt of the notice of discipline by the 
employee. Disciplinary action not involving a loss in pay may be appealed through the grievance 
procedure, but are not subject to the arbitration procedure. 

Section 6. Records of disciplinary action shall cease to have force and effect or be considered in 
future disc!Pline matter~rovided that there has been no other intervening discipline.l according to 
the following schedule: 

Letters of Instruction and Cautioning 
Written Reprimands 
Suspensions, Fines, and Reductions 
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twelve ( 12) months 
twenty-four (24) months 
thirty-six (36) months • 



Discipline for drug and alcohol-related offenses or violations of the parties' drug and alcohol 
testing policy are not subject to the twenty-four (24)/thirty-six (36) month provisions listed above 
and shall be considered in all future discipline for a period of ten (I 0) years. 

ARTICLE 12 
PERSONNEL FILE 

Section 1. The City shall compile and maintain an official personnel file for each employee. This 
file shall be in the custody of the Fire Chief. The personnel file shall contain the name, address, 
social security number and other identifying information. 

Section 2. Should a public records request for a personnel file be made, the City agrees to redact 
the employee's address and social security number. 

Section 3. The employee shall have the right to inspect his file at any reasonable time in the 
presence of the Chief or his designee. No document shall be removed from the file without the 
consent of the Fire Chie( 

Section 4. Copies of documents from the file shall be made available to the legal representative of 
the employee or through an authorized representative of the Union, upon the approval of the Fire 
Chief, which approval shall not be unreasonably denied. 

• Section 5. An employee shall have the right, after making a written request. to insert into his 
personnel file any legally proper material that he feels would tend to clarify statements made in 
documents in the file and to insert written counter statements as to those conclusions. 

ARTICLE 13 
PROMOTIONS 

Section 1. Whenever the City determines that a vacancy in the promotional ranks exists, a 
request for a promotional appointment or a promotional examination, as applicable, will be 
submitted to the Civil Service Commission within fourteen ( 14) calendar days of such 
determination. After the list has been certified to the appointing authority, the employee ranking 
highest on the applicable list shall be appointed within fourteen ( 14) days. After such 
determination has been made and within ninety (90) days following the Fire Chiefs request for 
examination, an examination for the vacancy shall be scheduled. In the event that a valid 
promotional list is due to expire, the Fire Chief shall notify the Civil Service Commission in 
writing of the need for an examination no less than 120 days before the promotional list expires. 
The Fire Chief shall send a copy of the written notice to the Union. It is the intent of the parties 
to prevail over R.C. 124.45-124.48 to the extent that this article is in conflict with those 
requirements. The following criteria shall be used to determine eligibility for bargaining unit 
members seeking to fill promotional vacancies: 

A. Lieutenants. Any employee must be a step six (6) employee as of the date of the 
promotional exam to be eligible to take the Lieutenant promotional exam. 
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B. Inspector. An employee who is promoted/assigned to an Inspector position shall advance 
one (1) step on the salary/wage schedule (Appendix A), as provided below, and shall be 
required to remain in that assignment for a period of five (5) years, unless otherwise agreed 
to by the Fire Ghief for a lesser period of time. 

Investigators and Inspectors may also be filled by assignment of the Fire Chief. If there are 
no applicants for a promotional examination for Inspector, an involuntary assignment of the 
least senior employee shall be made. Any employee so assigned that is a step employee will 
be advanced one ( 1) pay step if and when that employee obtains State Certification for 
Inspector. Subsequent hiring of additional employees after an involuntary assignment shall 
not act as a waiver of the mandatory five (5) year requirement. 

Any employee bidding or transferring out of inspection shall be required to relinquish the 
step advancement associated with entry into inspection or attainment of inspection 
certification. 

A promoted or assigned Inspector must obtain Inspector certification within eighteen (18) 
months of the date of appointment in order to be qualified to retain the position. At the 
discretion of the Chief, a promoted or assigned employee may be returned to his former 
position if the certification is not timely obtained, without right of appeal, and provided he is 
qualified to perform the essential functions of the former position. A promoted or assigned 
employee not qualified to return to his former position or who fails to timely obtain the 
required certification may be terminated from employment without right of appeal. 

C. Chief Inspector. An employee must have one (1) year in rank as an Inspector to be eligible 
to take the exam for Chief Inspector under Section 4. 

D. Captain. A Lieutenant shall have a minimum of one (I) year in rank to be eligible to take the 
test for Captain. Additionally, an Inspector must first have served a minimum of one (I) year 
in the rank of Lieutenant in suppression to be eligible to take the exam for Captain. 

E. Chief Fire Investigator. Upon the departure of the current incumbent, the Chief Fire 
Investigator position shall be filled at the discretion of the Fire Chief pursuant to Section 4. 

F. Battalion Chief. An employee must have served one (I) year in the rank of Captain in the 
suppression division to be eligible to take the test. 

G. There shall be no practical testing for the Lieutenant's promotional examination. The City 
shall provide officer training for eligible candidates for Lieutenant and Battalion Chief within 
ninety (90) days of the certification of a new civil service promotional list. 

. Section 2. If a J_)romotional elig!bility list for a lower rank expires after the determination and 
declaration of a vacancy in the next higher rank, and prior to the completion of the 
examination/promotion process for the next highest rank, the expired list for the lower rank will be • 
utilized once the promotion to the higher rank has occurred, and the Chief of Fire and the Mayor 
determine that a vacancy in the lower rank exists and is to be filled. 
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• Section 3. Nothing herein shall preclude the Chief from being able to temporarily assign a 
firefighter to Inspection during any interim period where assistance within Inspection is determined 
necessary. Any firefighter so temporarily assigned shall not receive an increase in compensation but 
will remain eligible for call out for fire suppression services. 

Section 4. Chief Inspector/Chief Investigator Promotion and Assignment. Upon the 
departure of the incumbent Chief Inspector and/or Chief Investigator, the parties agree to the 
following provisions relative to these positions. 

If the position of Chief Investigator is filled by assignment from the Fire Chief, the pay rate will 
be calculated as follows: if filled by a Lieutenant, the pay rate to the assigned employee will be 
advanced one (1) pay grade to Captain rate; if filled by a top step fire fighter, the pay rate to the 
assigned employee will be advanced one (1) grade to Lieutenant's pay rate for a period of one (1) 
year. After one ( 1) year of continuous service in that position, the assigned employee will then be 
advanced to the Captain pay rate. If the position is filled by an employee, the employee will first 
be advanced to the Step 10 pay rate for a period of one ( 1) year, next to the Lieutenant pay rate 
for a period of three (3) years, and finally to the Captain pay rate following the completion of the 
three (3) year period referenced previously. 

The Chief Inspector shall continue to be a tested position with a minimum of one ( 1) year as an 
Inspector as a prerequisite. However, if filled by a Lieutenant, the pay rate of the person 
occupying the position will be advanced one (1) pay grade to Captain's rate. If filled by a top 
step fire fighter, the pay rate to the assigned employee will be advanced one ( 1) grade to 
Lieutenant's pay rate for a period of one ( 1) year. After one ( 1) year of continuous service in that 
position, the assigned employee will then be advanced to the Captain pay rate. If the position is 
filled by an employee, the employee will first be advanced to the Step I 0 pay rate for a period of 
one (1) year, next to the Lieutenant pay rate for a period of three (3) years, and finally to the 
Captain pay rate following the completion of the three (3) year period referenced previously. 

ARTICLE 14 
TRANSFERS 

Section 1. The parties agree that the following procedure will be used to fill vacancies through 
transfers of existing personnel. 

Section 2. Posting. The City shall post initial vacancies within fourteen (14) calendar days of 
occurrence for seven (7) calendar days. Resulting vacancies must be anticipated. 

Section 3. Filling Vacancies. The City will fill vacancies, using the request for transfer form on file 
in the Fire Chiefs office, with the senior qualified employee having preference not less than seven 
(7) days after the bid period. All newly promoted officers may be appointed to a company or unit at 
the discretion of the Chief. 

Section 4. Changes in Hours. No employee shall have his hours of employment changed from 
forty (40) to fifty-one (51) or vice-versa more than once per year without mutual consent. 
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Section 5. Unrequested Change in Turns. Unrequested transfers between turns, including forty 
(40) hour employees, can only involve the least senior qualified employee(s). 

Section 6. Operational Needs Transfers. Notwithstanding the procedure and limitations above, 
~===;;;;;f1 C'"ehtefreta1ns-tlie-nglit·tC4tr8riSfer-wll 

A. SJ?ecial expertise, unsuitability or special needs of the d~artment make an exce_ption 
necessary. 

B. The employee has received any suspension during the previous twelve (12) months. 

Section 7. Special Assignments. The assignment of personnel to special divisions, bureaus or 
units is left solely to the discretion of the Chief. 

ARTICLE 15 
REDUCTION IN FORCE & RECALL 

Section 1. It is the intent of the parties, through this article, to establish an objective procedure by 
which a reduction in force may be accomplished, should the need arise, and supersede the provisions 
of ORC 124.321 to 124.328, 124.3, OAC 123: 1-41-01 to 123: 1-41-22, and all local rules and 
regulations of the City of Youngstown Municipal Civil Service Commission governing work force 
reductions. 

Section 2. Notice. Whenever the Employer determines that a reduction in force (i.e., layoff or job 
abolishment) is necessary, the Employer shall notify the affected employee(s) in writing at least 
seven (7) calendar days prior to the date of the reduction. 

Section 3. Procedure. When the Employer determines that a reduction in force or layoff is to be 
made within the force, it shall occur by classification seniority within the affected classification. 
Classification seniority is computed as the length of accumulated, uninterrupted, full-time service 
of an employee within a specific classification in which a reduction in force or layoff is to occur. 
The member with the least amount of classification seniority shall be laid off first. 

A bargaining unit member residing in a higher classification (e.g., captain, lieutenant, etc.) may 
utilize his bargaining unit seniority to displace a member with less bargaining unit seniority residing 
in a lower classification. Bargaining unit seniority, for the purposes of reduction and recall, is 
calculated in accordance with Article 7 of this Agreement. 

Section 4. Recall. A bargaining unit member in the classification of Firefighter that is laid off 
under this article shall remain on the layoff list for three (3) years. A bargaining unit member 
residing in higher classification (e.g., captain, lieutenant etc.) laid off in rank under this article 
shall remain_Qn..theJaY..off listind~Jini_t~JyJlnd sha1Lb€! ~ligibl.e fQr_a~recall for the duration o( their 
employment with the city. When the employer determines that it wishes to recall laid off 

• 

members of the bargaining unit, the City shall recall from that list in reverse order in which the • 
member was laid off. 
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Employees shall be given fourteen (14) calendar days advance notice of recall and such notice shall 
be sent to the employee's last address on record. It shall be the responsibility of the employee(s) to 
keep the Employer advised of his current address and maintain any required licensure or certification 
required for their position. Employees who refuse recall shall lose all seniority and recall rights. 
Employees who fail to remain qualified to perform the duties of their position will lose all seniority 
and recall rights. 

The City and the Union agree that this amendment to Article 15, Section 4 shall be applied 
retroactively to cover the nine (9) bargaining unit members that were laid off in rank on October 13, 
2018. The following individuals shall have indefinite recall right as described above and shall be 
listed for (in order) at the top of the Captain recall list: Justin Quarles, Timothy Hrina, Courtney 
Kelly. The following individuals shall have indefinite recall rights as described above and shall be 
listed (in order) at the top of the Lieutenant recall list, Tommy Gibbs, Jr., Brian Charles, Jacob W. 
Emery, Jonathan Racco, Kyle Trimble, Dan Quayle. 

ARTICLE 16 
WAGES & SALARIES 

Section 1. Rates of Pay. Wage rates for bargaining unit members are listed in Appendix A. 

Effective the first full pay period following January 1, 2021, all bargaining unit members shall 
receive a one percent (l.0%) general wage increase. All retroactive pay adjustments are to be 
paid within thirty (30) days of the parties' execution of the 2020-2023 CBA. 

Effective the first full pay period following January 1, 2022, all bargaining unit members shall 
receive a two percent (2.0%) general wage increase, except as set forth under Appendix A. 

Effective the first full pay period following January 1, 2023, all bargaining unit members shall 
receive a two and one-half percent (2.5%) general wage increase, except as set forth under 
Appendix A. 

ARTICLE 17 
INSURANCE BENEFITS 

Section 1. Health Insurance. The City of Youngstown shall continue to provide to each 
bargaining unit member and his family medical, hospitalization and prescription insurance 
coverages and benefits comparable to the summary of coverages and benefits attached hereto as 
Appendix E or as otherwise established by a health insurance review committee (HIRC). 

Section 2. Vision/Dental Coverage. The City agrees to continue the program of providing 
single coverage for existing vision and dental insurance except that this benefit will be entirely 
funded and administered by the City, except as stated herein. 

Section 3. Life/ADD Coverage. The City will continue the current life insurance (Trave)ors or 
comparable) of twenty thousand dollars ($20,000) (active) and four thousand seven hundred fifty 
dollars ($4, 750) (retired). 
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The City agrees to continue to provide an additional accidental death and dismemberment 
insurance through the Police and Fire Fighters Insurance Association in the amount of thirty 
thousand dollars ($30,000) for all active bargaining unit members. 

t====-=~~t!JnloiHigrees"t~prtWloe a·oargatmng-uni t111ember-as-amidmm1strator·of the-acctdentahieath 
and dismemberment insurance. 

Section 4. Insurance Waiver. If any employee elects to refuse the coverage provided in Section 
1, then that member shall be paid the premium saved by the City, not to exceed the amounts set forth 
below. Such election is contingent upon the employee documenting any and all existence of 
alternative health care coverage and executing a waiver of the City's group plan and further waiving 
any action for damages and reimbursement resulting from such election. Payment for those 
employees making such an election shall be one hundred and sixty-seven dollars and seventy-two 
cents ($167. 72) per month for the duration of this agreement, payable in monthly increments. 

A bargaining unit employee whose spouse or parent works for the City shall not be eligible for this 
incentive. Employees and the City shall abide by all COBRA rules and regulations. Should the City 
policy regarding the payment of employees whose spouse or parent works for the City change, this 
change shall be incorporated as a part of the collective bargaining agreement. 

Section 5. Employee Contributions. Employees shall contribute ten percent ( 10%) of the total 
premium for medical, hospitalization, prescription, vision, and dental coverage. 

Section 6. The City shall designate a full -time employee to act as a liaison between the Union and 
any insurance carrier for all insurance, workers' compensation, and injured on duty pay. 

Section 7. The Union acknowledges the Employer' s right to determine to provide coverage 
through a selected insurance provider, a consortium, to self-insure, or to utilize a combination of 
the preceding. 

The Union agrees that the City may create and maintain a health insurance review committee 
(HlRC) for the purpose of studying and recommending cost containment programs for medical, 
prescription, and dental coverages, reviewing usage, and recommending changes to the plan and 
benefit levels. Once created, the Union agrees to participate in the committee. The committee 
shall consist of one ( 1) representative from each of the bargaining units, one ( 1) non-bargaining 
unit employee, and a number of management representatives of the Employer equivalent to the 
total number of City bargaining unit representatives participating. The insurance committee shall 
have the authority to recommend alterations to the plan and benefit levels and/or recommend 
adjustments to coverage levels through majority vote. 

Specifically, the committee may recommend any of the following options: 

A. 

B. 

To keep the same plan and/or benefit levels and pass on any cost increases to the parties 
consistent with the levels set forth in Section 5 of this article; or 

To change the plan and/or alter the benefit levels so that there is no increase in the cost of 
the plan; or 
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C. To change the plan and/or alter the benefit levels to reduce or minimize the increase in the 
cost of the plan to be passed on to the parties. 

Recommendations of the committee will not be unilaterally changed by the City. 
Recommendations of the committee and Employer actions to carry out those recommendations 
are final and shall not be subject to the grievance procedure. If, however, the committee makes 
no recommendation by April 15 or fifteen ( 15) calendar days prior to the plan expiration date, as 
applicable, for the following plan year, the City may unilaterally adjust the plan and benefit 
levels, and cost increases, if any, will be passed on to the parties consistent with the levels set 
forth in Section 5 of this article. Recommendations of the committee and Employer actions to 
carry out those recommendation, or actions of the Employer in the event that the committee fails 
to act, are final and shall not be subject to the grievance procedure. 

Section 8. Each new firefighter will be provided a full and complete copy of the insurance 
policy. Within thirty (30) days of any change in carrier coverage, the City will also provide each 
firefighter with all such changes of coverage policy provisions. 

ARTICLE 18 
INJURED ON DUTY (IOD) LEA VE 

Section 1. Injured on Duty leave may be granted to any employee who suffers an injury in the 
course and scope of City employment that is certified by the City as a work-related injury to the 
Bureau of Workers' Compensation or is subsequently allowed by the Bureau. Certification will not 
be unreasonably withheld by the City. 

The employee shall be paid Injured on Duty ([OD) pay from the City instead of Temporary Total 
Benefits from the Bureau of Workers' Compensation but only if the employee obtains medical 
treatment from a schedule of providers designated by the City (Appendix C). An employee who 
chooses to seek treatment from a medical provider who is not included in the City's schedule of 
providers will not be entitled to IOD, but will be entitled to any benefits the Bureau of Workers' 
Compensation will allow. The City reserves the right to add or delete health providers from the 
City's schedule of providers. 

Section 2. Procedure. An employee claiming to be injured on duty shall notify his immediate 
supervisor by the end of the employee's shift of an alleged work place injury which occurred during 
that shift in order for the City to consider certification of the alleged injury. The employee may 
report an injury without actually filing for 100/Workers' Compensation for up to the time limits 
allowed by the Bureau of Workers' Compensation. Once an employee files for IOD/Workers' 
Compensation, IOD will not commence until all City required documentation is received by the 
City. Until such time, the employee will be continued on payroll with sick leave, vacation, or AfT 
for any time off duty. Such time will be reimbursed upon the City's grant of IOD pay. If such return 
of documents exceeds seven (7) calendar days, time will not be reimbursed unless a physician's 
cooperation or lack thereof makes such impracticable. The Employer shall have the responsibility to 
present necessary documentation to the employee at the time the injury is reported and the employee 
shall have the responsibility to ensure timely completion of this documentation. 
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Section 3. Continued Participation. Continued participation in the IOD program is dependent on 
the employee participating in an injury-related rehabilitation or return-to-work program. If, 
however, an employee files for temporary total or pennanent total disability or is working elsewhere 
during the time the employee claims to be disabled from his Gity job, or is found to be performing 

F====;:m~in·eontliet~itlFlne-reportea~ury;9ttl"6iiy:oenefitS6wilHmmediately--stoPi1nelffil:ffi1ng10-, ==== 
but not limited to, the accumulation of sick, vacation or any other leave, eligibility for holiday pay 
and the Employer's contribution to the employee's pension fund). 

Section 4. Eventual Denial of Claim. If, after a Bureau of Workers' Compensation determination 
or the administrative appeals process, whichever stage finalizes the process, it is found by the 
Bureau, the Industrial Commission, or a court that the claim is not related to the employee's City job, 
the employee must reimburse the City for all IOD used by any means available: accumulated sick 
leave, vacation, or regular biweekly pay deductions. The amount so used must be repaid within a 
twelve (12) month period. 

Section 5. Citv Denial of Claim. If the City does not certify a claim, the employee will be 
permitted to use his sick leave or vacation leave, which shall be reimbursed if, after the Bureau 
determination or the administrative appeal process, whichever stage finalizes the process, it is found 
by the Bureau, Industrial Commission, or a court that the claim was incurred in the scope of City 
employment. 

Section 6. Vocational Rehabilitation Program. Any employee granted IOD who is referred to a • 
Bureau Vocational Rehabilitation Program will be required to apply for, attend, and fully cooperate 
with said program. Failure to fully cooperate with the Bureau Vocational Rehabilitation Program 
may result in loss of IOD benefits. 

Section 7. Duration. Wages and all benefits, except sick leave as excluded by Article 22, Section 
2, for those off duty on IOD will be continued for up to two thousand six hundred fifty-two (2,652) 
hours (suppression) or two thousand eighty (2,080) hours (non-suppression). These hours may be 
non-consecutive in a five (5) year period from the date of injury if all requirements above are met. 
After that period an employee unable to return to work can file for Workers' Compensation TT, but 
will not continue to be eligible for City benefits including sick or vacation accrual. Hospitalization 
benefits for an employee who has exhausted IOD but is unable to return to work will be continued 
for another six (6) months if the employee continues to provide the City with doctors' reports stating 
that he is unable to return to work at least one ( 1) time per month. After exhaustion of this six ( 6) 
month period, the City shall treat such as a "reduction of hours" Cobra-qualifying event and make 
necessary modifications to the employee under COBRA. 

Employees on IOD must use their accumulated vacation as required by Article 24, Vacation. The 
employee's annual vacation usage will extend IOD by the amount of days equal to that allotment. 
This language does not require that vacation time be taken instead of IOD benefits except in those 
situations where an emJ?loyee would otherwise not be able to take vacation within the year the 
employee is required to use it or lose it. 

Section 8. False Claims/ Abuse. The City reserves the right to recoup benefit payments to any • 
employee who is guilty of submitting a false claim or abuse of the privilege covered in this article, or 
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working for another employer while on injury leave, and to take disciplinary action. Examples of 
what might constitute "abuse" as used in this section, include an employee's refusal to perfonn the 
duties associated with his light duty assignment, failure to comply with the terms outlined in this 
agreement, etc. 

Section 9. Light Dutv Work. If the employee is able to work in a light duty work assignment, the 
City may provide work within the Department, if available. An employee working in a light duty 
assignment will be compensated at his regular rate of pay. Upon an employee's resumption of his or 
her nonnal work duties, the affected employee's light duty work assignment shall be tenninated. A 
light duty work assignment shall not exceed sixty (60) days, unless extended by the recommendation 
of the Fire Chief and approved by the Mayor and Law Director. 

A light duty assignment shall not exceed four hundred eighty ( 480) hours for suppression or three 
hundred seventy-six (376) hours for non-suppression, unless extended by recommendation of the 
Fire Chief and approved by the Mayor and Law Director. Time spent working on a light duty 
assignment due to a work-related injury is counted toward the total amount of IOD payable under 
Section 7 of this article; however, the employee is able to accrue sick leave. 

An employee cannot refuse to accept a light duty assignment. Only an employee's physician may 
provide evidence supporting an employee's inability to accept a light duty assignment. Upon receipt 
of such an opinion, the City reserves the right to send an employee for an independent medical 
examination at the City1s expense. If the independent medical examiner detennines the employee is 
able to participate in a light duty assignment, the City will make a determination as to the availability 
of an appropriate light duty assignment. 

ARTICLE 19 
OCCUPATIONAL DISEASE 

Section 1. The City will re-credit up to sixty (60) days maximum use of sick leave if the 
occupational disease claim is allowed by the Bureau of Workers' Compensation after the exhaustion 
of appeals. 

ARTICLE 20 
LIMITED DUTY 

Section 1. The City may provide limited duty, when requested, for employees who have physical 
limitations due to pregnancy, occupational disease, injuries, or illnesses. In order to be considered 
for a limited duty request in a non-work related injury situation, the employee must first have 
exhausted all available paid leave. Limited duty may be provided subject to the following 
conditions: 

A. The availability of limited duty and the ability of the employee to perform the limited duty 
shall be determined by the Fire Chief or his designee. In assessing the 
appropriateness/feasibility of such an assignment, the Fire Chief/designee will meet and 
confer with the labor/management committee. However, assignment shall be subject to the 
medical approval by the employee's physician and approval of the City's Risk Manager. 
Denial of such request is final and non-grievable. 

18 
1101111021 AGYGNCI 002708 18.DOCX } 



B. An employee who is on limited duty shall immediately notify the department when the 
employee is available for nonnal duty and shall give the department a physician' s statement 
indicating that the employee may return to normal duty. 

~==-==f!;--=:.Wl!tt'l~Hmited-da~l~bHequirecHo-uooergo-a-metiieat:i·revt~ ... C\[ii:v-a:::at:t-<tlffi;;;;::::;;==:;;;:;;;:
City's expense to detennine the continued necessity oflimited duty. 

D. Nothing in this article is intended to limit or restrict any rights the City or the employee 
may have under Workers' Compensation laws or under the IOD section of this Agreement. 
Additionally, where a light duty assignment is being considered for a case of occupational 
disease, the employee must provide documentation that he has made an application for 
disability pension within thirty (30) days of the request for light duty consideration. 

ARTICLE 21 
HOLIDAYS 

Section 1. Designated Holidays. The holiday shall start at the beginning of the shift on that day 
and end twenty-four (24) hours later. Forty (40) hour employees shall celebrate holidays on the 
same day as City Hall employees. Suppression employees will follow the holidays as listed below: 

I. 
2. 
3. 
4. 
5. 

New Year1s Day 
Martin Luther King Day 
Presidents Day 
Memorial Day 
Independence Day 

The 11th holiday shall be: 

6. 
7. 
8. 
9. 
10. 

Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 

A. For 51 .0-hour employees (suppression) - Christmas Eve 

B. For 40-hour employees (non-suppression) - Personal Day 

Section 2. Holiday Pay Rate. Holiday pay shall be computed at the fifty-one (51 .0) hour rate for 
suppression and at the forty ( 40) hour rate for non-suppression. An employee who works on a 
holiday shall receive his nonnal pay for that day, plus time and three quarters (I 3/4) for all hours 
worked. 

If an employee who worked on the holiday calls off on sick leave the preceding or subsequent 
shift to a holiday, he shall be paid his nonnal pay for that day, plus time and one-half ( l 112) at 
the fifty-one hour rate for all hours worked on that holiday. 

• 

Section 3. Holiday~ An em...eloyee assigned to su_1?£ression.z.. who does not work on his scheduled 
holiday, but receives his normal pay for that day shall receive twelve (12) additional hours of pay 
(i.e., holiday pay) at his nonnal rate of pay, except that an employee reporting off on sick leave on a 
holiday or the preceding or subsequent shift to a holiday shall not be eligible for the holiday pay. • 
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Any employee assigned to suppression, who is scheduled on the preceding day before or the 
subsequent day after the holiday and who receives normal pay for that day, shall receive eight (8) 
hours additional pay at his normal rate of pay, except that an employee reporting off on sick leave 
on their preceding or subsequent shift to a holiday shall not be eligible for the holiday pay, and an 
employee reporting off on sick leave on their shift which precedes or follows the paid benefit day 
will not be eligible for the additional holiday pay. 

Section 4. No Pvramiding of Holidav Premium Pavments. An employee who is called to work 
overtime (eight [8] hours or more) on the shift before or after a holiday shall not also be entitled to 
the eight (8) hours of holiday pay. 

Overtime call-out on a holiday will first be offered to those personnel that were scheduled off that 
day. They will be paid at time and three-quarters ( 1 3/4) of the fifty-one (51) hour rate. They are not 
also entitled to the twelve ( 12) hour pay. If no personnel that were scheduled off accept the overtime 
assignment, then the regular overtime roster will be utilized. The employee called from that list will 
be entitled to regular overtime pay. 

Section 5. Holiday Aff Time. At the employee's option, the eight (8) or twelve (12) hour pay may 
be taken in pay or recorded as Arr time. Request to receive eight (8) or twelve (12) hours as Arr 
time must be made no later than the payroll cutoff date of the pay period in which the holiday occurs. 
Arr must be liquidated as time off no later than the calendar year following that in which it was 
earned. Choosing time off may be done any time after vacations for the year have been chosen and 
will conform to the same policies as that used for FLSA time. 

ARTICLE22 
SICK LEAVE 

Section 1. Accrual Suppression shall accrue sick leave at the rate of 6.4 7 hours per pay, .0634 per 
hour, not to exceed 168.22 hours per calendar year from January 1 through December 31. Non
suppression shall accrue sick leave at the rate of 4.62 hours per pay, .0577 per hour, not to exceed 
fifteen ( 15) days per calendar year from January 1 through December 3 I . A conversion factor using 
equivalent hourly rates shall be used to convert sick leave accumulation when changing hours 51 to 
40 or vice versa. 

Section 2. On Sick/Unpaid Status. Employees may not earn sick leave while on sick leave, IOD, 
leave of absence, layoff, or off payroll. An employee on sick leave shall be considered as being on 
the payroll and entitled to all benefits thereof. 

Section 3. Maximum Accumulation. Sick leave may be accumulated without limit. 

Section 4. Rate of Pay. Sick leave compensation shall be computed at the employee's normal 
daily or hourly rate at the time absence occurs. 

Section 5. Patterned Absence/Abuse. Any employee suspected of abusing sick leave and/or 
showing a pattern of abuse shall be subject to counseling by the Chief or his designee. Pattern abuse 
consists of, but is not limited to, absence while on sick leave as evidenced by a frequency or pattern 
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contiguous with or related to holidays, weekends, reduced hour days, vacation days and/or consistent 
regular usage, or a method of usage of available sick leave. If suspected abuse/pattern continues 
after the counseling session, the employee will be subject to disciplinary action. 

ec o cu en ~ · n:- ~ e-Fi~f-may""require-a1H!111pleyee-m;f\Imi5tAFmlsfernmi,~·==== 
written, signed statement to justify the use of sick leave. If medical attention is required, a certificate 
stating the nature of the illness from a licensed physician shall be required to justify the use of sick 
leave. Falsification of either a written signed statement or a physician's certificate shall be grounds 
for disciplinary action, including dismissal. 

Section 7. Insufficient Leave. An employee with less than the required minimum number of 
accrued sick leave hours shall not be paid sick leave without a signed doctor's certificate unless 
authorization by the Chief. 

Section 8. Sick Leave Transfer. Employees hired in the Fire Department on or after September 1, 
2008, will not be permitted to transfer any sick leave they accrued during any public employment, 
other than during prior employment with the City of Youngstown. 

Section 9. Non-Use of Sick Leave. The City desires to establish an incentive for employees not to 
abuse sick leave. Therefore, for each quarter in which an employee does not use his sick leave and 
maintains a minimum of three hundred twelve (312) hours for suppression or one hundred twenty 
(120) hours for non-suppression, he shall be entitled to a bonus of one hundred fifty-nine dollars • 
($159.00). Quarters are measured in the following monthly increments, January through March, 
April through June, July through September, and October through December. 

The minimum hours requirement for the bonus shall not apply to employees in their first and second 
year. 

The cash bonus for non-use of sick leave is not proratable for severance purposes under any 
circumstances. If an employee is on leave of any kind for an entire quarter, they are not eligible for 
non-use of sick bonus for that quarter. An employee otherwise eligible and on IOD for two (2) work 
shifts or less (per occurrence) within a quarter will remain eligible for that quarter. 

Section 10. Bonus Pavmcnt Conditions. The payment for non-use of sick leave will be made in 
the last quarter of the year. An employee who uses sick leave after receiving the bonus shall have 
the amount of the bonus deducted from his following pay. Any employee disciplined for AWOL 
shall forfeit the non-use of sick leave bonus for the quarter. 

Section 11. Personal Days. Non-probationary suppression bargaining unit employees shall be 
permitted to utilize twenty-four (24) hours of sick leave as personal time per calendar year; time 
may be utilized in eight (8), twelve (12). or twenty-four (24) hour increments. Non-probationary 
non-su.Jmression barJLainin&_ unit emJ?loy ees shall be .,Permitted to utilize two sick leave da):'.s 
(sixteen [16] hours) as personal time per calendar year; time may be utilized in four (4) or eight 
(8) hour increments. The time will be deducted from the employee's sick leave balance. Such 
usage shall not be counted against the employee's sick leave bonus eligibility, but shall not be • 
permitted to be used the regular shift before, on if applicable, and after a recognized holiday. 
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Any bargaining unit member who utilizes this benefit shall accrue their normal sick leave accrual 
while on this type of leave. 

"Non-probationary bargaining unit employee" as used herein shall mean an employee who has 
successfully completed the initial one ( 1) year probationary period. Upon successful completion 
of the initial probationary period, the employee may use sick leave as personal time on a pro-rated 
basis in consideration of the full months remaining in the calendar year. 

Section 12. Personal Time Scheduling/Eligibilitv. Permission for the use of sick leave as 
personal time must be requested at least seventy-two (72) hours in advance. Approval/denial of 
requests is subject to the operational needs of the Employer. 

ARTICLE 23 
ATTENDANCE/SAFETY INCENTIVE PROGRAM 

Section 1. Purpose/Scope. In order to promote safety in the workplace, decrease the amount of 
preventable sick leave usage, and reduce IOD/Workers' Compensation claims, the City will offer 
to bargaining unit members a leave conversion program as set forth below. The City will 
evaluate the effectiveness of this program, and should it determine that the program is not 
achieving the desired results, the City may, at its sole discretion, discontinue the program. 

Discontinuation of the program shall be made in writing to Local 312 officials no later than 
March 31st of the benefit year. 

Section 2. Participation Criteria. Bargaining unit members assigned to suppression are eligible 
to participate 'in this program provided that they maintain a minimum balance of one thousand 
( 1,000) hours of sick leave. Bargaining unit members assigned to non-suppression are required to 
maintain a minimum balance of seven hundred fourteen and four-tenths (714.4) hours of sick 
leave. "Balance" is what an employee has as of December 31 of the program year. 

These minimum balances must be maintained in order to qualify for program participation. The 
conversion of sick leave under this program may not exceed the maximum amounts set forth 
below or reduce the participant's balance below the minimum amounts described previously. 
Conversion of sick leave under this program is to be done in minimum increments of one ( 1) 
hour. 

Section 3. Conversion/Liquidation Options. An employee who satisfies the criteria for 
participation and achieves the following goals may convert a maximum of one hundred two ( 102) 
hours of sick leave annually utilizing any combination of the following options: 

A. A suppression employee who utilizes no sick leave during a calendar year (January !
December 31) may liquidate up to thirty-four (34) hours of sick leave at the rate of fifty 
percent (50%) of his current hourly rate. A non-suppression employee who utilizes no 
sick leave during a calendar year (January I-December 31) may liquidate up to twenty
seven (27) hours ofsick leave at the rate of fifty percent (50%) of his current hourly rate. 
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B. A suppression employee who has no lost time due to a work-related injury claim (IOD) 
·during a calendar year (January I-December 31) may liquidate up to thirty-four (34) hours 
of sick leave at a rate of fifty percent (50%) of his current hourly rate. A non-suppression 

• 
employee who has no lost time due to a work-related injury claim (IOD) during a calendar 

*========¥eaeiiiit"':r-:January-l-E>eeemb~may-hqu1oate-up-to:twentyvseven·~-h:eursao-T-sic1FleeaiiW~===• 

at a rate of fifty percent (50%) of his current hourly rate. 

C. A suppression employee who does not file a claim for workers' compensation during a 
calendar year (January I-December 31 ), in connection with a current incident or a 
previous/pre-existing claim or condition, may liquidate up to thirty-four (34) hours of sick 
leave at a rate of fifty percent (50%) of his current hourly rate. A non-suppression 
employee who does not file a claim for workers' compensation during a calendar year 
(January I-December 31 ), in connection with a current incident or a previous/pre-existing 
claim or condition, may liquidate up to twenty-seven (27) hours of sick leave at a rate of 
fifty percent (50%) of his current hourly rate. An employee that has a one-time only, 
medical only, treat and release claim may still receive this benefit. If an employee files 
further medical after this benefit is paid, they shall become ineligible for the benefit of 
section 2( c) for the next year. 

Section 4. Payment Maximum/Schedule. The combined amount of sick leave that may be 
converted shall not exceed one hundred two ( 102) hours for any given year. Payment will be 
made during the first quarter following the year in which the employee participated in the • 
program. The parties agree that the first payout will be during the first quarter of 20 l 0 for the 
2009 benefit year. 

ARTICLE 24 
VACATION 

Section 1. The length of vacation is determined by an employee's employment anniversary date. 
This employment anniversary date is determined by the public service of said employee with the 
City as currently defined in the statutes of Ohio, specifically Ohio Revised Code, Section 9.44, as 
amended on October 25, 1995. There wi11 be no retroactive adjustments. Each full-time employee 
shall earn and be granted paid vacation dependent upon the employee earning and accruing such 
vacation time: 

Years of Service Weeks Hours {St-hour Hours (40-hour 
Schedule Schedule 

After com letion of one 2 112 80 
After com letion of five 5 ears 3 168 120 
After com letion of eleven 11 4 224 160 

5 280 200 
6 336 2.40 

Section 2. Vacation Balance. The City will continue to utilize a '"use-it-or-lose-it" vacation policy. • 
In conformity with current practice, a firefighter must complete one ( 1) year of service before being 
eligible for vacation leave. Upon completion of this one year of service, the firefighter will be 
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entitled to utilize a pro-rated amount of vacation from the anniversary date until December 31 of the 
first anniversary year. This prorated amount will be determined by the vacation hours earned from 
the firefighter's date of hire to December 31 of the initial hire year. Effective January 1 of the next 
year; the firefighter will be eligible to take the earned amount of vacation as outlined in Section 1 of 
this article. 

Section 3. Vacation Pay. For each week of vacation, the eligible employee shall receive his 
normal week's pay according to his regular pay scale at the start of the vacation. By agreement 
between the City and the employee involved, vacation benefits may be liquidated in cash. 

Section 4. Scheduling. For scheduling purposes in suppression only, a week will be determined as 
fifty-six (56) hours per week or seven (7) consecutive calendar days. Each division, bureau or unit 
shall use bargaining unit seniority for selection of vacation time. 

Section 5. Operational Need Denials/Adjustments. The City reserves the right to amend the 
vacation schedule to ensure the orderly operation of the Department. 

Section 6. Transfers. Employees requesting transfer shall accept available vacation periods. 
Involuntary transfers will not affect vacation selections. 

Section 7. Final Year of Employment. Employees in their last year of employment will earn the 
vacation for that year prorated to date of separation. 

Section 8. lllness/lniurv During Vacation Period An employee who is off work and under a 
doctor's care for extended sickness or injury may have his vacation rescheduled if his vacation was 
scheduled to begin before he is able to return to work. This request must be in writing and submitted 
before the start of the vacation period. 

ARTICLE 25 
BEREAVEMENT LEA VE 

Section 1. Full-time employees shall be eligible for bereavement leave in the event of a death of: a 
spouse, child (natural or adopted), step-child of current marriage, father, mother, brother, sister, 
father-in-law, mother-in-law, grandparent, grandchild, brother-in-law, or sister-in-law. 

In the case of a grandparent of an employee's spouse, that employee may use up to twelve (12) hours 
of their sick, vacation, or other accumulated time as time off without penalty to any attendance 
benefits. 

Section 2. Employees assigned to non-suppression duties shall be allowed three (3) scheduled duty 
days per occurrence. Employees assigned to suppression duties shall be allowed one (1) scheduled 
duty day per occurrence. 

Section 3. Bereavement leave shall only apply when the funeral services, including calling hours, 
fall on the regularly scheduled days, to be expandable through the use of vacation or Aff upon 
approval of the Fire Chief. 
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Section 4. Any employee on vacation or R/H time who is notified of a death in his family for whom 
bereavement leave may be granted, can apply and receive bereavement leave for the authorized 
period without the necessity of using his vacation or R/H time for said bereavement. 

MATERNITY/PATERNITY LEAVE 

Section 1. An employee may, at the discretion of the City, be granted a leave of absence without 
pay for purposes of child care. Any request must follow the rules contained within the Rules and 
Regulations of the Youngstown Civil Service Commission or the City's family medical leave 
(FMLA) policy. 

Section 2. Non-Discrimination. All requests for leave of absence without pay for purposes of 
child care shall be considered on a non-discriminatory basis without regard to the sex of the 
employee. An adoptive parent's request for leave of absence for purposes of child care shall be 
considered on the same basis as that of a biological parent under similar circumstances. 

Section 3. Substitution of Paid Leave. An employee may request to have leave of absence 
charged to hi.s sick leave, vacation, reduced hour, accumulated time or without pay. 

ARTICLE 27 
MILITARY LEA VE 

Military leave will be granted pursuant to Ohio Revised Code, Section 5923.05. 

ARTICLE 28 
HONOR GUARD 

Section 1. For every Honor Guard detail that the Chief designates in writing prior to such detail 
assignment, any Honor Guard member who participates in such detail assignment shall be allowed to 
accumulate time on the basis of four (4) hours per detail, unless otherwise allowed by the Fire Chief. 

Section 2. When assigned by the Fire Chief, any Honor Guard member who engages in Honor 
Guard detail, either within or outside of the City, shall be considered to have "on duty" status for 
purposes of Workers' Compensation only. 

ARTICLE 29 
LONGEVITY 

Section 1. Ellgibilitv. All bargaining unit employees hired on or after September 1, 2001, who 
have completed not less than three (3) full years of service with the City, shall be granted longevity. 
The longevit_y fring~ benefit remain~ as .JtfOvided in Youngstown Codified Ordinance Section 
163.30, as amended. 

After three (3) years of service $65.00 per year completed 
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Section 2. Any bargaining unit member who is off the payroll and is rece1vmg Workers' 
Compensation benefits due to a job-related injury, and was ineligible for IOD due to the three 
hundred sixty-five (365) days or five (5) year timelines, will not lose their longevity pay for that 
year. 

ARTICLE 30 
HAZARDOUS DUTY PAY 

Section 1. The hazardous duty pay benefit will be as set out in Youngstown Codified Ordinance 
Section 163.31, as amended, except that payment will be made in January of the given year, and 
such yearly increment will be eight hundred and five dollars ($805.00). Effective January 1, 2020, 
the yearly increment shall be eight hundred and twenty dollars ($820.00). 

ARTICLE 31 
UNIFORM ALLOWANCE 

Section 1. Amount Each member shall receive an annual uniform allowance in April of each 
calendar year in the amount of $ll00 (2021), $ll50 (2022) and $1200 (2023) Bargaining unit 
members who quit or are terminated for cause shall be only entitled to a prorated payment for 
uniform allowance. Any overpayment will be deducted from their overall severance. 

Section 2. Last Year of Service. Any payment of severance in the last year of this contract will 
assume the last contract year value amounts for this benefit. It is agreed by the parties that the 
earning period for uniform allowances is the year in which it is paid. Proration for those retiring 
will be from January 1 to the date of resignation. For those who retire after the April uniform 
allowance, any overpayment will be deducted from their overall severance. 

Section 3. New Hires. For those in their first year of employment, the uniform allowance will 
be prorated from the date of hire to December 31 of that year. An additional $800 will be 
provided to newly hired employees along with the prorated amount for initial clothing and gear 
purchases. 

Section 4. Turn-Out Gear. The City will provide one ( 1) bunker coat and one ( l) bunker pant for 
each new employee. The employee is responsible for the proper care and maintenance of the bunker 
gear and for the proper repair of such gear except when damage is due to extraordinary 
circumstances (e.g., hazardous material contamination) as determined by the Fire Chief. 

The City will replace up to one ( 1) bunker coat and up to one ( 1) bunker pant for an employee whose 
current gear is determined by the Fire Chief to be unsafe for service. 

Any gear purchased by the City shall remain the property of the City and must be cared for as such 
and surrendered to the City upon retirement or separation from service. Such gear, if in usable 
condition, may be utilized for another employee in need of gear under this clause . 
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ARTICLE 32 • EDUCATION INCENTIVE/REQUIREMENTS 

Section 1. Certification Incentive. The City shall pay an annual incentive to those members 
l=====~~gnimi"iil4:;y-tne-Are-€h1ef-and~netioning-iwthe=tmtowing--starezeertifi00"'C8pae1r.fAliall:;De+tn~===:;;= 

employee's responsibility to maintain his certification. Where a bargaining unit member achieves 
such certification and begins functioning in that capacity during the course of a calendar year, the 
bonus shall be prorated and paid out in January of the following year. 

Section 2. Recognized Certifications. Below are the recognized certifications and corresponding 
payment amounts offered by the City. 

$1,000 
$1,000 
$ l,000 
$500 
$500 
$500 
$500 
$500 
$500 

OPOT A (Ohio Police Officers Training Academy) 
Level II Arson 
Advanced Code Enforcement 
Instructor 
Underground Storage Tanks 
College Degree in fire-related field 
Juvenile Firesetter Certificate 
Fire Inspector Certification 
Plan Review Certificate 

Section 3. Maximum Payment. The stacking of certification bonuses shall be limited to $3,000 • 
maximum. 

Section 4. Educationffraining Expenses. The City will budget each year not less than seven 
thousand five hundred dollars ($7,500) to be dedicated to employee training. The amount of 
reimbursement shall be the cost to the employee for tuition and books for the course, but shall not 
exceed $500 for any employee in a calendar year. In order to qualify for the reimbursement, the 
employee must have pre-approval by the Fire Chief before the course is taken, satisfactory 
completion of the course (grade of C or better), and submission of all class materials and/or a 
synopsis of lessons learned to the training division. Any employee utilizing this benefit does so on 
his own time. Exchange of work days or use of vacation or other accumulated time may be allowed 
with prior approval of the Fire Chief. 

Certification, continuing education, and seminars for EMTs and Paramedics are not included in the 
above. It is the employee's sole responsibility to maintain EMT/Paramedic certification to qualify 
for the bonus. 

Section 5. EMT/Paramedic Bonus. Employees who continuously maintain certification as an 
EMT or Paramedic shall be eligible for an annual certification/continuing education bonus of 
$200.IEMT and $300/Paramedic. It shall be the sole resi>onsibility of the emJ.>loyee to obtain and 
maintain his certification as well as to show proof to the City each January 1 that they have a current 
valid certification. Failure to maintain, show proof, or not being certified at time of payment will • 
cause the employee to be ineligible for the bonus. For those who achieve a new certification during 
the year, the bonus shall be prorated from the date of certification to December 31 of that year. The 
first payment shall be made in January 2010. 
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Section 6. Training Coordinators. There shall be no less than one ( l) person assigned to each 
shift and daylight to be designated as Training Coordinators. The Battalion Chief assigned to 
training will utilize personnel who are receiving Fire Instructor Bonus pay (above section 2) as 
coordinators. Only if a certified instructor does not exist will the Training Chief assign such duty to 
another person. Only then will that person receive one ( 1) paid shift off per year in lieu of a bonus. 

The Training Chief shall be responsible for the coordination of uniform training of all employees, as 
well as direct and maintain status of each employee's state mandated continuing education. 
(Company officers shall continue to be charged with entering performing company level training and 
recording such into the departmental data base.) 

The Training Chief shall meet with Training Coordinators as a group every other month to ensure 
uniformity in training and may delegate work to them as necessary with the permission of the Fire 
Chief. 

ARTICLE 33 
ON-CALL 

Section 1. Bargaining unit members assigned to be on-call are expected to be available to 
respond if called out, within a reasonable proximity so that response will be prompt, and fit for 
duty during all on-call periods. Failure to respond when on-call will subject an employee to 
discipline. The on-call investigator will be provided with a City vehicle to take home if the 
investigator lives within the City or a contiguous City or township. 

Employees assigned to the Investigations Unit and the Inspection Bureau shall rotate on-call duty 
provided they are qualified. 

Section 2. An employee required to be on-call shall receive eighty-three dollars and eighty-six cents 
($83.86) during each week that they serve in an on-call capacity. Effective the first full pay period 
following ratification, the increment shall be ninety-one dollars ($91.00). 

Payment of the above listed on-call pay is subject to the bargaining unit member's adherence to 
the requirements of Section 1. 

ARTICLE34 
CELL PHONES 

Section 1. The Chief may require that certain employees be available by cell phone while on 
duty or on call. For those employees so designated, the City agrees to reimburse twenty dollars 
($20.00) per month for the use and maintenance of their private cell phone. 

Section 2. This reimbursement shall replace the issuance of City-owned cell phones. Employees 
are expected to maintain such phones in good working order, ensure that they are properly 
charged, and promptly return any calls if contacted. Failure to do so shall require the employee to 
be issued a city-owned cell phone and they shall not be eligible for this benefit. 
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ARTICLE35 
JURY DUTY 

Section 1. Any employee while serving as a juror on a duty day shall receive full pay and benefits 
~===;;;o;finmi=ffiie-!iMT-'l·=i1fV~RlOOl~urse-to-the-€tt)Hllly-parrcceived""fi'OTTftlie-eourtS:"-IfnoffCimbursed·t 

the City within thirty (30) days, the City will deduct the amount from the employee's next pay and 
the employee may be subject to discipline. 

ARTICLE36 
COMPENSATORY TIME (FLSA) 

Section 1. Definition. FLSA compensatory time is time earned in lieu of cash payments for work 
that is considered to be overtime under the F.L.S.A. Compensatory time is earned at time and one 
half ( l 112) and banked at straight time. 

Section 2. Maximum Accrual. The maximum amount of compensatory time off which may be 
accrued by an employee is 480 hours. Additional F.L.S.A. compensatory time beyond four hundred 
eighty ( 480) hours must be liquidated in cash. 

Section 3. Usage/Conversion. An employee who has accrued compensatory time off .. shall be 
permitted to use such time off' within a reasonable period after making the request. The City may 
deny such request only if it would unduly disrupt the operations of the department. 

An employee may choose to liquidate in cash any FLSA time earned in the most recently 
completed cycle. Such time will be liquidated at the employee's current hourly rate. The 
employee shall be required to request payment in writing before the end of the first payroll cut-off 
that follows the cycle that time is being liquidated for. 

ARTICLE 37 
ACCUMULATED TIME C NON-FLSAl 

Section 1. Employees may bank up to two hundred (200) hours (fire suppression) of accumulated 
time. Effective January 1, 2022, employees may bank up to two-hundred fifty (250) hours (fire 
suppression) of accumulated time. Effective January 1, 2023, employees may bank up to three 
hundred (300) hours (fire suppression) of accumulated time. No employee will have the right to 
accumulate any .. accumulated time" in excess of the existing cap. Extra time worked beyond the 
existing cap shall be paid in the pay period in which they are worked. 

All other compensatory time not otherwise liquidated shall be liquidated as determined by the 
Chief and the employee as follows: 

A. The em.,p]QY.ee may take additional vacation as allowed Qy the Chief. Such additional 
vacation shall be scheduled after the department's annual scheduling of regular vacation . 

B. With at least sixty (60) days advance notice, the employee may draw from his bank and take 
the time off until retirement. 
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C. To be liquidated by any other plan agreed to by the City and the employee. 

All accumulated time remaining at permanent separation from service shall be paid out at one 
hundred percent ( 100%) (at the then current hourly rate at time of separation). 

Section 2. Court Alf. An employee who is required to appear in court as a witness on a matter of 
official duty outside of his normal working hours shall receive a minimum of four ( 4) hours overtime 
or accumulated time at the employee's option. 

ARTICLE38 
RETIREMENT 

Section 1. Upon retirement, death prior to retirement, or termination of City employment for any 
reason, the City shall pay to the employee or his beneficiary the full value of the employee's 
accumulated time (AIT), compensatory time, vacation time and thirty-five percent (35%) of the 
value of accumulated sick time. Benefits shall be paid at the employee's current salary or the 
salary at the time the benefit was accrued, whichever is greater. The proper designation of the 
beneficiary shall be made on the forms provided by the City. 

Section 2. Death in the Linc of Duty. In the event an employee dies in the course and scope of 
his employment, as defined by the Public Safety Officers Benefits (PSOB) Act guidelines, his 
beneficiary or his estate shall receive one hundred percent (100%) of his accumulated sick leave, in 
addition to all other A/T or vacation time earned as set forth above. 

Section 3. Service Badge. An employee who retires with fifteen ( 15) or more years of service will 
receive his duty badge. 

Section 4. Duty Weapon. Each employee with a minimum of fifteen ( 15) years of service in the 
Department and who has served five (5) years in the Investigations Unit shall have the option to 
purchase his duty weapon for the sum of one dollar ($1 .00). 

Section S. Payment of Severance Benefits. Payment of benefits in the final year of the agreement 
(i.e., longevity, hazardous duty pay, clothing, etc.) will be at the rate of the final contract year. 

Section 6. Periodic Separation Payments. A firefighter who has twenty-two (22) years of service 
with the City and declares his intention to retire to the City may, in the three (3) years preceding 
retirement, elect to receive payment for his accumulated leave due under Section 1 in three (3) equal 
payments in May of each year (i.e., one third [1 /3] accumulation each year). In order to exercise this 
option, the employee must notify the Employer of his desire to receive payment prior to November l 
of the year preceding the first year of payment. Thereafter, payments shall be made in the form of a 
lump sum for three (3) successive years with the final payment being made at the time the employee 
retires . 
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ARTICLE39 
PENSION PICKUP 

The Gity shall continue its pension pick-up policy on behalf of all bargaining unit members. The 
t====-=-~· nsimfifi~lm~lmFWiH~falml-end-:mte=ineome-ttiX:ation;: ---

ARTICLE40 
AIR PACK DETAIL 

Section 1. Bargaining unit members will be selected for Air Pack Repair detail. Members will be 
assigned by the Fire Chief. 

Section 2. Training. Employees serving on the Air Pack Repair detail will receive training and 
certification at the City's expense. Bargaining unit members assigned to the Air Pack detail will 
have the opportunity to earn up to forty-eight (48) hours of Alf time per year. Pre-approved off
duty training will also be compensated in the form of A!f time. 

ARTICLE 41 
FIREWATCH 

Section 1. Persons assigned by the Fire Chief to the Firewatch Program will be given A/T time at 
time and one-half ( 1 1/2) for hours spent with program participants after normal business hours. 
Firewatch instructors will coordinate and have activities pre-approved with the Fire 
Chief/designee no less than forty-eight (48) hours in advance of the Firewatch programs to be 
eligible for A/T Time. 

ARTICLE42 
HOURS OF WORK 

Section 1. Suppression Work Hours. Employees assigned to suppression shall work 0800 to 
0800 hours. Chief Officers assigned to suppression shall work 0730 to 0730 hours. 

Section 2. Work Day. The normal work day for suppression shall consist of twenty-four (24) 
consecutive hours on duty followed by forty-eight (48) consecutive hours off duty. The normal 
workday for non-suppression duties shall consist of eight (8) consecutive hours in a twenty-four 
(24)-hour period or as assigned by the Chief. 

Section 3. Workweek. The twenty-four (24) consecutive hours on duty/forty-eight (48) 
consecutive hours off duty, creates a scheduled average fifty-six (56) hour workweek. This average 
workweek shall be reduced to a fifty-one (5 I) hour workweek as defined in Section 4. The normal 
week for those personnel assigned to non-suppression shall be made up of five (5) eight (8) hour 
da)'.'.s in a seven 7 daY. _Qeriod. 

Section 4. Work Period. The work period cycle will continue to be two hundred twelve (212) • 
hours in a twenty-eight (28) day cycle. 
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Each employee in suppression will accumulate I 0.15 hours per pay period for the purposes of 
Reduced Hour (R/H) Time. Such time is not accumulated if the employee is off the payroll (i.e., not 
receiving a pay check). An employee absent due to illness, injury, or in unpaid leave status shall 
forfeit one (1) R/H day for each thirty-four (34) consecutive calendar days he is absent from duty. 

Section 5. Required Scheduling (Suppression). The reduced hours will be taken in increments of 
one (1) twenty-four (24)-hour tour every twenty-eight (28) day cycle up to the eleven (11) days 
available. All employees assigned to suppression will be required to schedule no less than one ( 1) 
vacation or one ( 1) R/H day off in any cycle unless otherwise allowed by the Fire Chief. 

If anything in Section 4 is found to be illegal by the Department of Labor, after all the appeals have 
been exhausted, then the work period shall revert back to the twenty-eight (28)-day cycle. 

ARTICLE43 
OVERTIME 

Section 1. Rate. The overtime rate shall be computed on an hourly rate arrived at on the basis of a 
forty (40)-hour work week. Employees shall receive one and one half (1 1/2) times their hourly rate 
(based on forty (40) hours) for each hour or substantial fraction thereof which he works in excess of 
his normal work day or workweek. 

Section 2. Call-Out. Overtime pay will be paid from the beginning of the shift or at the time the 
employee is called once the shift has started, provided the employee reports to the duty station within 
thirty (30) minutes after being called. An employee assigned to suppression called in for overtime 
work shall be paid at least a four (4) hour minimum at the overtime rate of pay. An employee 
assigned to a 40-hour shift called in for overtime work shall be paid at least a two (2) hour minimum 
at the overtime rate of pay irrespective of whether or not they are required to work the entire time. 

The aforementioned four ( 4) hour minimum shall not apply to employees: 

A. Held over following the termination of their regular shift. 

B. Required to attend departmental meetings on their off-duty time (paid only for actual time 
spent in meetings). 

C. Who elect to leave when work is done if the time worked is less than four (4) hours. In that 
event, overtime pay shall only be paid for actual time worked. 

D. Called prior to the start of his scheduled shift. In that event, overtime pay shall only be paid 
for actual time worked prior to the shift. 

Section 3. Rounding. Pay shall be computed to the nearest tenth of an hour (three-tenths hour 
minimum) . 

Section 4. When an employee is held over beyond a regular shift because of tardiness of an 
oncoming employee, the tardy employee shall forfeit pay equivalent to that paid to the held-over 
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employee because of said tardiness. There may be exceptions to the above provided a legitimate • 
excuse is submitted and accepted. 

Employees shall have the option of receiving their overtime pay in cash or Arr time up to the 
·o - J)Aa . 

Section 5. Oooortunities. The opportunity for overtime shall be rotated amongst all employees 
within their divisions by bargaining unit seniority. Bargaining unit seniority will generally be used 
as the basis for overtime call-outs. The Union agrees that there may be occasion where seniority 
may not be followed due to unusual circumstances. These occasions should be the exception rather 
than the rule. 

Section 6. Return to Dutv Requirement Employees who have been on sick leave or suspension 
must have reported back to active status and worked one (I) scheduled day or have one (I) duty 
day (vacation, R/H) elapsed to be eligible for overtime. 

ARTICLE44 
OUT OF CLASS PAY 

Section 1. An employee assigned by the Fire Chief or his designee's order to the duties and 
responsibilities of a higher rank shall be paid at the higher rank rate for that period. No employee is 
to be assigned the duties of a higher rate except by the Fire Chief or his designee. A period is 
defined as the hours that the employee is on duty working in the higher classification. 

Section 2. No employee shall receive the Fire Chiefs rate. 

For payroll purposes out ofrank hours for an entire pay period shall be adjusted as follows: 

96 hours = 102.0 hours 
120 hours = I 02.0 hours 

Section 3. Acting Lieutenant Service Requirement. The rate of pay differential for firefighters 
working as lieutenants shall not exceed that of a top step firefighter and a lieutenant. 

Section 4. Minimum Time Required for Differential Pav. Out of rank shall not be paid for 
step ups of less than four ( 4) hours in suppression or one ( 1) hour in non-suppression. If the 
employee works more than the four (4) hours or one (1) hour, he will be paid as outlined above 
for all hours worked. 

Section 5. When the Fire Chief is absent, the most senior, off-duty Battalion Chief shall assume 
the Fire Chiefs responsibilities (but shall not assume administrative duties) and be compensated 
for it in the amount Qf eight CID AT hours _P.er twenty-four (~) hour shift or rorated amount if 
less than a twenty-four (24) hour shift. 
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ARTICLE45 
PHYSICAL FITNESS 

Section 1. The Union will establish and maintain a Physical Fitness Incentive Program to reward 
employees for physical fitness achievements. The City also agrees to maintain all City-owned 
health equipment. 

Section 2. Physical Performance Evaluations. Voluntary physical agility evaluations shall be 
conducted in typical fire ground evaluations in accordance with the standards and procedures 
developed by the department's Safety Officer with Chiefs approval. These evaluations shall be for 
the purpose of assessing the employee's ability to perform his duties with average efficiency. 
Incentives may be offered by the Fire Chief with Law Department approval. Employees who are 
participating in the physical fitness evaluation shall be covered for any injury incurred as a result 
of the evaluation by the City's workers' compensation program. 

Section 3. Fitness Fee for Non-Suppression Emplovees. Each non-suppression employee will 
be reimbursed one hundred forty-seven dollars and thirty-nine cents ($14 7.39) per year for such 
employee's membership in the Youngstown YMCA upon presentation of proper documentation. 

ARTICLE 46 
DRIVER'S LICENSE 

Section 1. No employee may operate any City-owned vehicle or private vehicle on City business 
without an unrestricted operator's license required for the particular type of equipment operated. 
Employees who have court granted waivers to drive to, from or at work while they are under 
suspension may not operate City equipment regardless of any court exemption. Restrictions for 
medical reasons (e.g., eyeglasses) are not subject to this policy. 

Section 2. Employees must notify their immediate supervisor of any driving restriction no later than 
the next business or duty day after the restriction is imposed. The supervisor is required to inform 
the Fire Chief through the proper chain of command. An employee's failure to notify the City of said 
restriction shall subject the employee to disciplinary action. 

Section 3. The department will accommodate employees on driving restrictions or suspension for 
a period of one hundred eighty ( 180) days provided, however, if the employee cannot perform his 
regular duties (driving) he must forfeit the difference in pay through monetary fringes such as 
R/H, vacation, sick leave at 35%, A/T (to be elected by the employee), or be demoted for the 
period of suspension or revocation. 

ARTICLE47 
DRUG TESTING I EMPLOYEE ASSISTANCE PROGRAM 

Section 1. The Drug and Alcohol Testing Program described in Appendix B shall apply to all 
fire personnel. Appendix B is attached to this contract and made a part hereof, as if fully 
rewritten herein. The parties agree that all bargaining unit employees will be subject to reasonable 
suspicion and random drug and alcohol screening. 
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Section 2. Failure to comply with the intent or provisions in Appendix B may be used as grounds 
for disciplinary action. An employee who refuses to take the drug test shall be tenninated from 
employment. Such termination is non-grievable and non-appealable. 

e-causmg-o 

Section 4. Employee Assistance Program. The City and the Union will participate in an 
employee assistance program with a joint objective of retaining valued, skilled employees and 
assisting them in restoring their productive lives. 

ARTICLE48 
MAINTENANCE OF EQUIPMENT & QUARTERS 

Section 1. Equipment. It shall be the duty of each employee having custody of any equipment and 
property of the City to see that it is properly cared for and maintained in a clean condition and that it 
is returned to its proper place for storage after use. The City agrees to provide furnishings and will 
reimburse the cost of, up to five hundred dollars ($500.00), for the main lounge area TV NCR/DVD 
at each station if current equipment fails beyond repair. 

Section 2. Quarters. Employees shall continue to do all work necessary for routine building and 
ground maintenance, including spring cleaning (wall washing where applicable). Employees may • 
request permission to perform approved work and projects which will be of benefit to their working 
or living conditions within the station to which they are assigned. 

Section 3. Employees shalt be permitted to bring their personal vehicles into the station, where 
applicable, after 1630 hours on weekdays, after 1200 hours on Saturdays, and anytime on 
Sundays and holidays. This privilege is contingent upon the employee signing a liability waiver 
releasing the Employer for any injury or incident related to work or maintenance activities 
performed on any personal vehicle regardless of ownership. 

It is expressly understood that injuries or incidents connected or related to the performance of 
work on any personal vehicles, whether owned by the employee or another bargaining unit 
member, do not occur in the scope of employment with the City of Youngstown. As such, the 
employee acknowledges that they are not covered by Workers' Compensation, Injury on Duty, 
Disability Leave, or any other contractual provision meant to apply to injuries sustained in the 
performance of the employee's job duties. 

Section 4. Employees shall be permitted to shop for groceries for duty meals while on duty. 

ARTICLE49 
CONTRACJ PRINTING 

Section 1. The City and the Union will share equally in the cost of the printing of this Contract. • 
The City will provide at no cost a master copy for printing. 
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ARTICLE 50 
OFFICE SPACE 

Section 1. The City shall provide the Union with reasonable space for an office. 

ARTICLE 51 
MANDATORY MESS 

The City does require a mandatory mess (meals provided at the fire station for employees on duty). 
All employees on duty must contribute to the organized mess regardless of whether the employee 
uses said food service. 

ARTICLE 52 
PERSONAL VEHICLE 

The City agrees to allow the firefighters to drive their personal vehicle for transferring from station 
to station during working hours provided that the firefighter maintains liability insurance with a 
minimum coverage of one hundred thousand dollars ($100,000) and the City of Youngstown be 
added to his policy as an additional insured. 

ARTICLE 53 
FITNESS FOR DUTY EVALUATIONS 

Section 1. If an employee fails to provide a satisfactory medical release establishing that he is fit 
for duty and able to perform the essential functions of his job, the City may refuse to permit the 
employee to return to duty until the employee submits a satisfactory release or until the employee 
is examined by an independent physician who is not employed on a contractual or other basis by 
the City for a second opinion. 

Section 2. Required Exam/Release. The employee will be required to undergo the examination 
and sign medical releases permitting the independent physician to obtain and review any of the 
employee's medical records necessary for his evaluation. 

Section 3. Leave Usage. The employee will be paid for his time off from work from any 
accrued leave time he has available which will be reinstated if the independent physician reports 
the employee may return to work. 

Section 4. Disability Separation. If the independent physician reports that the employee is not 
fit for duty and cannot perform the essential functions of his job, the City shall commence 
proceedings to involuntarily separate the individual from employment with the City, pursuant to 
the Civil Service Rules. 

Section 5. ADA Interactive Process prior to Disabilitv Separation. If the employee has an 
ADA recognized disability, the employee will have ten (10) days to advise the City of a 
reasonable accommodation(s) that the City can make to allow him to perform the essential 
functions of his job. If no reasonable accommodations can be made, the City will proceed with 
involuntary disability separation proceedings under Section 4. 
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ARTICLE54 
PAYCHECK REPORTING/DISCLOSURE 

Section l. Out of Rank Itemization. The City agrees to continue Out-of-Rank pay earned by an 
mployee for apaypenod"1'rttie itemiiJCd1isl on lhe paymtfd1eae=-- - - -- -

Section 2. PCE Deduction. The parties agree that beginning no later than thirty (30) days after 
the signing of this collective bargaining agreement, the City will allow and provide for Political 
Contributing Entity (PCE) deductions through the City payroll system for any employee opting to 
enroll. The contribution will be listed under deductions on the employees' payroll stub. The 
Union shall provide all necessary documentation for data entry of deductions. 

Section 3. Next Payroll Update RFP. The City agrees that in their next Request for Proposals 
to update the City payroll accounting system, they will include language that will provide for 
allowing bargaining unit employees to have a second option of deferred compensation program. 
An employee may have only one ( 1) plan, but at their option may be either of the two (2) plans. 
The Union shall provide all necessary documentation to the Finance Department for the 
alternative plan. 

The City further agrees that the RFP will require that deferred compensation contributions appear 
on payroll as pre-tax deductions. The Union will be provided a copy of the City's RFP. 

Section 4. Direct Deposit. Commencing with the first full pay period in January 2012, all 
bargaining unit employees shall be enrolled in direct deposit for payroll purposes. 

ARTICLE SS 
TAKE HOME CITY VEHICLE 

Employees assigned to the Fire Investigation Unit or Fire Prevention Bureau shall be permitted to 
take a vehicle home if they reside within the City of Youngstown. 

ARTICLE 56 
APPLICATION OF CIVIL SERVICE LAW 

Section 1. Application of Civil Service Law. Unless otherwise provided for in this contract, the 
bargaining unit members shall retain all rights reserved to them under Civil Service Law and state 
statutes. The parties agree that to the extent that they have bargained over and reached agreement 
over a subject addressed in Ohio Civil Service Law, it is the intent of the parties that such subject 
shall be governed by the parties' agreement. 

Section 2. Notwithstanding the foregoing, the parties agree that the conduct and grading of civil 
ser;vjce examinations~(as.related.to_the_Y.oungs_t9wn Civil ~rvi~!! Cornmission)J the establishment 
of eligible lists from examinations, and the original appointments from eligible lists are not 
appropriate subjects for bargaining pursuant to Section 4117.08 ORC, except as provided in • 
Article 13. 

37 
110 11 '2021 AGVGNCI00270818.00CX) 



• 

ARTICLE 57 
DURATION 

Section 1. This Agreement will be effective June l, 2020, through May 3 l, 2023. 

Section 2. Should either party desire to modify or amend this Agreement, it shall give written 
notice of such intent no earlier than one hundred twenty ( 120) calendar days prior to nor later than 
ninety (90) calendar days prior to the expiration date of this Agreement or any re-opener 
provision contained therein . 
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SIGNATURE PAGE 

IN !ITNESS WHEREOF, the parties hereto have set their hands this --~-f'L __ day of __ _ 
IYPvtm b1c t 2021. 

For the City of Youngstown 

Kyle Miasek, Finance Director 

ABSENT 

Michael D. Esposito, Chic gotiator 
Clemans, Nelson, & Associates, Inc. 
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' ... 

For the IAFF, Local 312 

~ s .---z,. '-= 
TAFF President 
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APPENDIX A 
WAGE SCALE 

Effective January 1, 2021 - 1.0% General Wage Increase 

Classification Annual 
Bi-

51 Hour Rate 40 Hour Rate 
Weekly --

Battalion Chief $76,136.89 $2,928.34 $28.71 

f 
$36.60 -

Captain $66,534.68 $2,559.03 $25.09 $31.99 -
Chief Inspector $66,534.68 $2,559.03 $25.09 $31.99 

Chief Fire Investigator $66,534.68 $2,559.03 $25.09 $31.99 

Lieutenant $62,065.29 $2,387.13 $23.40 $29.84 

I 

Classification Annual 
Bi-

51 Hour Rate 40 Hour Rate 
- Weekly 

Firefighter- Step 10 $57,913.35 $2,227.44 $21.84 -t $27.84 -
Firefi.~Mer- Step 9 $52,523.07 $2,020.12 $19.81 I $25.25 - -+- -
Firefighter- Step 8 $48,771.43 $1,875.82 $18.39 I $23.45 - --Firefighter- Step 7 $45,019.77 $1,731.53 $16.98 I $21.64 

- -+-

Firefighter- Step 6 $41,268.14 $1,587.24 $15.56 I $19.84 - -
Firefighter- Step 5 $37,516.48 $1,442.94 $14. I 5 $18.04 -- -
Firefi¥hter- Step 4 $33,764.84 $1,298.65 $12.73 $16.23 -- -
Firefighter- Step 3 $30,013.18 $1,154.35 $11.32 $14.43 - - -- -
Firefighter- St91 2 $26,797.48 $1 ,030.67 $10.10 $12.88 -
Firefighter- Step 1 $25,725.59 $989.45 $9.70 $12.37 

I I 
Classification Annual 

Bi-
51 Hour Rate 40 Hour Rate 

Weekly -
Inspector - Step 11 $62,065.29 $2,387.13 $23.40 l. $29.84 -
Inspector - Step 10 $56,274.73 $2,164.41 $21.22 $27.06 -
Inspector - Step 9 $52,523.07 $2,020.12 $19.81 $25.25 - - -
Inspector - Step 8 $48,771.43 $ l,875.82 $18.39 $23.45 - -
Inspector - Step 7 $45,019.77 $1,731.53 $16.98 $21.64 

-· --- -
Inspector - Step 6 $41,268.14 $1,587.24 $15.56 $19.84 -- -
Inspector - Step 5 $37,516.48 $1,442.94 $14.15 $18.04 - -- -
Inspector - Step 4 $33,764.84 $1,298.65 $12.73 $16.23 - ·- . -
Inspector - Step 3 $30,013.18 $I, 154.35 $11.32 $14.43 - -- -
Inspector - Step 2 $26,797.48 $1,030.67 $10.10 $12.88 - - -- -
Inspector - Step I $25,725.59 $989.45 $9.70 $12.37 
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APPENDIX A 
(continued) 

..Efjectille Januaa; 1=i 2022 - 2.0% General :W~ge lncreas.e 
Classification Annual I Bi-Weekly __ 51 Hour Rate I 40 Hour Rate 

·- '- ·-- -
Battalion Chief $77,659.63 $2,986.91 $29.28 $37.34 

Captain $67,865.37 $2,610.21 $25.59 $32.63 . ..._ 

Chief Inspector $67,865.37 $2,610.21 $25.59 $32.63 
-

Chief Fire Investigator $67,865.37 $2,610.21 $25.59 $32.63 ... ~ -
Lieutenant $63,306.59 $2,434.87 $23.87 I $30.44 

I 

Classification Annual Bi-Weekly 51 Hour Rate 40 Hour Rate 

Firefi~hter- Step 10 $59,071.62 $2,271.99 $22.27 $28.40 - - --
Firefighter- Step 9 $56,000.03 $2, 153.85 $21.12 $26.92 - -
Firefighter- Step 8 $53,500.03 $2,057.69 $20.17 $25.72 - -
Firefighter- Step 7 $50,500.04 $1,942.31 $19.04 $24.28 - -

1 Firefighter- Step 6 $48,288.03 s 1,857.23 $18.21 $23.22 - - -
Firefighter- Step 5 $45,645.03 s 1,755.58 $17.21 $21.94 - -
Firefighter- Step 4 $43,145.03 s 1,659.42 s 16.27 1 $20.74 - -
Firefighter- Step 3 $41,145.03 $1,582.50 $15.51 $19. 78 - -
Firefighter- Step 2 $39, 145.03 $1 ,505.58 $14.76 $18.82 -- .._ -
Firefighter- Step 1 $37, 145.03 $1,428.66 $14.01 $17.86 

Classification 
I 

Annual Bi-Weekly 51 Hour Rate 40 Hour Rate -
Inspector - Step 11 $63,306.59 $2,434.87 $23.87 $30.44 - - -+- -
Inspector - Step 10 $58, 145.03 $2,236.35 $21.92 

1 
$27.95 -

Inspector - Step 9 $55,645.03 $2,140.19 $20.98 $26.75 - - -
Inspector - Step 8 $53,145.03 $2,044.04 $20.04 $25.55 - - -
Inspector - Step 7 $50,645.03 $1,947.89 $19.10 t $24.35 - . -
Inspector - Step 6 $48,145.03 $1 ,851.73 $18.15 $23.15 -
Inspector - Step 5 $45,645.03 $1 ,755.58 $17.21 $21.94 - 1- -
Inspector - Step 4 $43, 145.03 $1,659.42 $16.27 $20.74 - . 

t 
-

Inspector - Step 3 $41, 145.03 $1 ,582.50 $15.5 t $19.78 - . 
Inspector - Step 2 $39, 145.03 $1,505.58 $14.76 $18.82 

Inspector - Step 1 $37, 145.03 $1,428.66 $14.01 $17.86 
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APPENDIX A 
(continued) 

Effective January l, 2023 - 2.5% General Wage Increase 

Classification Annual Bi-Weekly . 51 Hour Rate . 40 Hour Rate 

~-Battalion Chi~! --=- ~79,601.12 :r $3,061.58 ~- $3._o.02 _L $38.27 ___ _ 

Captain --·1 !69,562.01 l $2,675.46 $26.23 $33.44 
Chie~lnspector $69,562.01 [ $2,675.46 ·1 _ $26.23 _l~ $33.44 
Chief Fire Investigator $69,562.01 . $2,675.46 $26.23 l $33.44 
Lieutenant - r$64~889.26 j $2,495.74 r $24.47. $31.20 ·-

Classification Annual I Bi-Weekly 51 Hour Rate 40 Hour Rate -
Firefighter- Ste_p 10 _ $60,548.41 $2,328. 79 
Fir~~ghter- SteE_ 9 __ $56,000.03 $2, 153.85 
Firefighter- Step_~-- _ $53,500.03 $2,057.69 L 
Firefighter- Step 7 $50 500 04 $I 94' 31 
F_irefighter- Step 6 ... -·1 $48:288:~=· $1 :85;:23 : ~-
Firefighter- Step 5 $45,645.03 $1, 755.58 
Firefighter- Step 4 =- . $43, 14 5. 03 - $1,659 .4 2 r 
~irefighter- Step 3 $41, 145.00 $1,582.50 
Firefighter- Step 2 -- $39, 145.03 -· $I ,505.5S J_ 
Firefighter- Step 1 $37, 145.03 $1,428.66 l 

$22.83 $29.11 
·----

$21.12 $26.92 
$20.17 
$19.04 
$18.21 

·--
__ ,_ 

$17.21 j 
$16.27 
$15.51 

$~~.16 _L 
$14.01 r 

$25.72 
$24.28 
$23.22 
$21.94 
$20.74 
$19.78 
$18.82 
$17.86 

- -

Classification 
: 

Annual Bi-Weekly [ 51 Hour Rate 40 Hour Rate ·--
$2,495.74 . - $24.47 i $31.20 -Inspecto_!...- _Step 11 -- $64,889.26 

Inspector_~ Step 1 O_ -- $58,145.03 .. $2,236.35 [ $21.92 $27.95 --
Inspector -... step 9 -- $_55,645.03 

.. 
$2,140.19 1- $20.98 - . $26. 75 

·--~ - . 
lnspecto~~ Step 8 $53, 145.03 $2,044.04 $20.04 I $25.55 -- .. r .T -
In~pector - Step 7 $50,645.03 $1,947.89 $19.10 $24.35 

I $48, 145.03 
~ -

Inspector - Step 6 $1,851.73 $18.15 I $23.15 --- - L- - t- ·-
Inspector - Step 5 $45,645.03 $1,755.58 $17.21 L $21.94 -- -

~-$4~4~~63 . 
- -

Inspector - Step 4 $1,659.42 $16.27 I $20.74 --· r ·- T 
._._............ -

Inspector - Step 3 $41, 145.03 $1,582.50 $15.51 $19.78 

=-r-$3~. 145.03 · 
·- ·t·- --1- -

I~pector- Step 2 $1,5Q?.58 $14.76 I $18.82 
- +-

Inspector - Step 1 $37,145.03 $1,428.66 $14.01 I $17.86 
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APPENDIX 8 
DRUG AND ALCOHOL TESTING 

A. Pmpose,:__,Notice 

l. The City of Youngstown has a legal responsibility and management obligation to ensure a 
safe work environment, as well as paramountinterest in protecting the public by ensuring 
that its employees have the physical stamina and emotional stability to perform their 
assigned duties. A requirement for employment must be an employee who is free from 
drug dependence, illegal drug use or drug and alcohol abuse. 

2. Liability could be found against the City and the employee if the City fails to address and 
ensure that employees can perform their duties without endangering themselves or the 
public. 

3. There is sufficient evidence to conclude that use of illegal drugs, the misuse of drug and 
drug, or alcohol dependence seriously impairs an employee's performance and general 
physical and mental health. The illegal possession and use of drugs and narcotics by 
employees is a crime in this jurisdiction and clearly unacceptable. 

4. Firefighters carry out safety sensitive functions and are thus subject to greater scrutiny for 
the use of illegal drugs or the abuse of drugs or alcohol. 

B. Definitions 

1. 0 Employee" means all union personnel employed by the City in its Fire Department. 

2. "Safety sensitive functions" means all time an employee is at work or required to be in 
readiness for work. 

3. "Reasonable suspicion" means an apparent state of facts, circumstances or information 
which exists from an inquiry by the supervisor or from a creditable source which would 
induce a reasonably intelligent and prudent person to believe the employee was under the 
influence or using drugs/narcotics. 

C. General Rules 

1. Employees shall not take any narcotics or dangerous substances unless prescribed by a 
person licensed to practice medicine. Employees who are required to take prescription 
medicine shall notify their immediate supervisors of the medication prescribed and the 
nature of the illness or injury. Any statutory defined illegal use of drugs by an employee, 
whether..at.or..outsid~Gil¥- employment, shat l.not~be. tolerated. 

2. All property belonging to the City is subject to inspection at any time without notice as 
there is no expectation of privacy. Property includes, but is not limited to, City-owned 
vehicles, desks, containers, files, and storage lockers. 
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3. 

4. 

D. 

APPENDIXB 
DRUG AND ALCOHOL TESTING (Continued) 

Employees who have reasonable basis to believe that another employee is illegally using 
drugs or narcotics shall report the facts and circumstances immediately to their supervisor. 

Failure to comply with the intent or provisions of this section may be used as grounds for 
disciplinary action. Refusal by an employee to take the required drug test or follow the 
regulations prescribed in this section shall result in immediate relief from City duties 
pending disposition of any administrative personnel action. 

Policy - Drug Testing and Alcohol Testing 

Pre-Employment Testing 

All prospective appointees for any position in the Fire Department will be routinely tested for 
drug or narcotic usage. The testing procedure and safeguards set forth in this section shall be 
followed: Applicants testing positive for drugs or refusing a drug test shall not be hired. 

Reasonable Suspicion Testing 

Reasonable suspicion drug and/or alcohol testing will be required if a supervisor or management 
person has reasonable suspicion to believe that a covered employee is under the influence of 
alcohol or drugs using illegal drugs, or had a substance abuse problem. Employees to be tested 
under reasonable suspicion shall be driven to the test site by a supervisor. 

A supervisor who orders a drug or alcohol test when there is a reasonable suspicion of the use of 
alcohol or any drug or narcotic shall forward a report containing the facts and circumstances 
directly to the department head. The employee shall be verbally advised of any applicable 
reasonable suspicion at the time of the test and receive a written statement of the same reasonable 
suspicion within twenty-four (24) hours of the test. 

Post-Accident Testing 

Post-accident testing for drugs and alcohol will be required after accidents occurring while an 
employee is carrying out safety sensitive functions in the following circumstances: 

Any accident involving a fatality; any moving vehicle accident in which the employee 
driver is cited and there is disabling damage to the vehicle(s) requiring tow-away; or any 
moving vehicle accident in which: the employee driver is cited and off-site medical 
treatment is required: for any drivers or passengers. 

Random Testing 

Up to five percent (5%) of all covered employees may be randomly tested for alcohol per year 
and twenty percent (20%) may be randomly tested for drugs per year. 

44 
110,' l l/202 1 ACiVCiNC"I 002701!11! OOC"X l 



APPENDIX B 
DRUG AND ALCOHOL TESTING (Continued) 

r 
l=ll ====;!;:;A:..:::ll~coxer_ed~mplQl'..ees_w.ill_b_ejncluded in a cQm_p_uter:.based_randQm s~l~_~tionJlQ..ol_anQ_n~I!l=es=.:o=f====== 

employeesselected for testing shall 6e- retumicf to the random pool after testing to ensure tfiat I each employee's chances of being selected are the same. 

r Return to Duty Testing and Follow-up Testing 

Any employee who tests positive on a drug or alcohol test must be evaluated, treated, and must 
successfully complete a drug or alcohol treatment program and be given a return to duty test with 
passing results as a condition for returning to duty. The alcohol test result must be less than 0.04 
BAC, and the controlled substance test must be negative. After testing positive for drugs and 
returning to duty, the employee will be subject to random urinalysis at any time for a two (2) year 
period. 

Alcohol Testing Procedures 

Alcohol tests shall be by breathalizer (EBT) administered by a certified Breath Alcohol 
Technician (BAT). A breath alcohol content (BAC) of 0.04 shall be considered a positive test. 

The test shall take place at a location that assures privacy and denies access to unauthorized 
individuals. The employee will provide photo ID and has the right to request ID of the BAT. A 
copy of the result will be provided to the employee. 

A confirmation test will be required of any result showing an alcohol concentration level of 0.04 
or greater. Positive test results shall be immediately transmitted to an employer representative in 
a confidential manner. 

An employee testing 0.04 or above shall be removed from duty for no less than twenty- four (24) 
hours. If an employee testing 0.04 or above was driven to a testing site by a supervisor, the 
supervisor shall drive the employee home after testing or the employee may choose to contact a 
family member or other individual to drive him/her home. If the employee drove himself/herself, 
the employee will remain at the test site until a supervisor arrives to drive the employee home. 
The employee shall be responsible to make arrangements for his vehicle left at work or the testing 
site. 

Drug Testing Procedure 

Drug testing shall be by urinalysis for the presence of metabolites of cannabinoids (marijuana), 
cocaine, opiates, amphetamines, methamphetamine, oyxcodone (oxycotin), propoxyphene, 
bet12adiazepines, barbitur-ates,-methy.lenediaxmethyl-amphetamine·fEcstasy.) and ·pheno.yclidinef) 
(PCP), and such other controlled substances as warranted by statutory updates/societal changes. 
A "split sample" method of collection will be used. The primary specimen shall be subject to an 
instant testing method. The foregoing drugs test positive at the following thresholds: 
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APPENDIXB 
DRUG AND ALCOHOL TESTING (Continued) 

Cannabinoids (marijuana) 
Cocaine 
Non-Prescribed Steroids 
Methamphetamine 
Amphetamines 
Opiates 
Oyxcodone (oxycotin) 
Propoxyphene 
Benzodiazepines 
Barbiturates 
Methylenedioxmethyl amphetamine 
(Ecstasy) 
Phencyclidine (PCP) 
Non-Prescribed Steroids/anabolic 
Steroids 
Non-Prescribed Vicodin 
Methadone 
6-Acetylmorphine 

Initial 
Screening 

50 ng/ml 
300 ng/ml 
NIA 
1,000 ng/ml 
1,000 ng/ml 
2,000 ng/ml 
100 ng/ml 
300 ng/ml 
300 ng/ml 
200 ng/ml 
500 ng/ml 

25 ng/ml 
200 ng/ml 

NIA 
300 ng/ml 
10 ng/ml 

Confinnation 

15 ng/ml 
150 ng/ml 
NIA 
500 ng/ml 
500 ng/ml 
2,000 ng/ml 
100 ng/ml 
300 ng/ml 
300 ng/ml 
300 ng/ml 
500 ng/ml 

25 ng/ml 
200 ng/ml 

NIA 
300 ng/ml 
10 ng/ml 

In the event that the primary specimen tests positive, a confirmatory test will be perfonned. The 
confinnatory test shall be perfonned by a DHHS certified laboratory. An employee may request 
a re-test within seventy-two (72) hours of being infonned of a positive result and may have the re
test performed at a different DHHS certified laboratory at the employee's cost. 

Urine collection for controlled substances shall be at a collection site which shall have in place 
sufficient security measures to ensure that no unauthorized personnel handle specimens or gain 
access to the laboratory process or to the area where records are stored, and shall use chain of 
custody procedures and chain of custody fonns. The date, time, and purpose of handling or 
transfer and every individual in the chain of custody shall be identified and documented. 

Specimen collection shall occur in a private setting and procedures shall be used that do not 
demean, embarrass, or cause physical discomfort to the employee. The collection site technician 
shall be of the same sex as the employee to be tested. The employee will provide photo ID. 

A tamper-proof seal shall be used on the containers and they shall be labeled with the date and the 
employee's identifying number, and shall be initialed by the employee. The employee shall also 
be required to sign a certification on the custody and control form that the sample is his. 

The laboratory shall report test results in a manner ensuring confidentiality to the employer's 
Medical Review Officer (MRO). 
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APPENDIX B 
DRUG AND ALCOHOL TESTING (Continued) 

l====~the_MRO~shall..teP-ort only that the test was positive or negative. and if P-ositive, for which drugs. 
However, the MRO may reveal tfie quantitationaJ test results to the employer, die employee or 
decision maker in a lawsuit, grievance, or by other proceedings initiated by or on behalf of the 
employee and arising from a verified positive drug test. 

The MRO will contact the employee directly, where possible, for a medical interview prior to 
verifying a test result as positive. 

Any employee shall upon written request have access to any records relating to his or her drug 
test. 

Refusal to Test 

An employee's refusal will be considered as a positive test. Refusal includes failure to appear for 
any test or to remain at the testing site until testing is completed; refusal to sign the prescribed 
form(s); failure to provide sufficient breath or urine sample to complete the test without adequate 
medical explanation for the failure; failure to undergo a medical evaluation directed by the MRO; 
failure to cooperate with any part of the testing process; and having an adulterated or substituted 
test result. 

Any person refusing to take a pre-employment test will not be hired. An employee refusing to 
take a return to duty test cannot be returned to duty. 

Required Evaluation and Treatment 

No covered employee known to be using drugs, or known to have tested positive for drugs shall 
be permitted to perform or continue to perform safety-sensitive functions. 

Any covered employee found to have engaged in prohibited drug or alcohol use shall be informed 
of available resources to evaluate and resolve problems with the misuse of alcohol and drugs and 
provided with a list of substance abuse professionals and counseling and treatment programs. 

The covered employee must be evaluated by a substance abuse professional (SAP) to determine 
what assistance, if any, the employee needs; must follow any rehabilitation program prescribed; 
must be evaluated to determine that he has properly followed said rehabilitation program; and, 
after a determination that he has successfully complied with an education and/or treatment 
program, must pass a return to duty alcohol or drug test. 

• 

• 

L>iseipline------------------------------------

A. Employees who have tested positive on a drug and/or alcohol test shall be subject to 
disciplinary action. If the employee agrees to enter and successfully complete a 
rehabilitation program, the disciplinary action will not exceed thirty (30) calendar days for 
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APPENDIXB 
DRUG AND ALCOHOL TESTING (Continued) 

the first offense. Thereafter, for a period of two years, the employee shall be subject to 
random urinalysis at any time. 

B. Covered employee who tests positive, for a second time, on an above-defined drug and 
alcohol test, will be subject to immediate termination. 

C. Refusal to test, follow-up positive drug or alcohol tests, or failure to successfully complete 
a rehabilitation program will subject a covered employee to immediate termination. 

The cost of an employee requested retest of a urinalysis sample and the cost of an alcohol or drug 
rehabilitation program (including testing while in a rehabilitation program) required under this 
policy after a positive drug or alcohol test result, shall be the responsibility of the employee. 

An employee who tests positive on a drug or alcohol test, and cannot return to work pending a 
negative re-test or completion of a drug or alcohol rehabilitation program, will be required to use 
accrued paid vacation or personal leave, accrued paid sick or medical leave, or unpaid leave 
pursuant to the City of Youngstown's Family Medical Leave Act Policies and Procedures . 
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APPENDIXC 
IOD/WORKERS' COMPENSATION PROVIDERS 

~====~:_Ihe_aU~he.dJi~~_s_entuhe City's list of approy ed_proyiders fQr IQD. '(his li13t wi~l be 
I= updated in January of each year. -

Anyone requesting a physician not on the list must contact the Union so that the request can be 
forwarded to the City for consideration. 
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ialtreatmel'li/O·lthO Yo • ·~ oribopaf1csursenec:are:"_ ,(",.,:· "':'""" , •.:'.\~~ 1499-~nfiesdM~.~~ Ji..;·,: 8oardman:;t{ 3Jo.7sa:os;j ;-, M·faia~&::i ·~t.i' NO! Sl!n~lN/MiaCUIOSlielml•. ·.~:·~ ;: 
i:il Treoitment/OJ1taa YoiingstDWn OrthopecHa Uf'lenl Care 1695 Niles Conland NE STE 2 Wa""' i330-75a.os77 M-F Ulm-7prn NO Spnins/Stralns/Musculoslceletal 

ial Treatment !Steward lmmed"~tc Care/WortMed t 20 Ohltown Road !Austintown l330-a84-1500 IM·F W : sat M; Sun 8·1 !YES 

Stcw:ard WoricMcd GO ~rwood Clr'de Ste a lloardfnan ~1500 M-F 9:1m • Apm n:s 
'MetrtHtalth Urscnt Care 1950 Niles Cortl;ind Road 'Wan-en 133G-8S6"4151 M-Slam-lpm NO 

low up Ou 

120 Ohltown Road 1lth/Ursent Care Stl!w.lrd lmmcdia~ ~orkMed Austintown 33o-884-1500 M-F M; sat M ; YES 

' SllR Sam·lpm 

Stevnrd Woti<Med ! 60 Marwood Circle 5'e B lloanfman l33W84-l.500 M.f 93""4pm YES 

Yc>UnPlown Orthopedics Ut1ent Care 1499 Bo;:irdman<anfleld Rd !11oat~n 330-729-272.J M.f 12-&Sat 9-2 NO 

Mtrcvffealth Urcent Care 19SO Niles Cortland Road Wam:n 3~151 M·Slam-&pm NO 

910 Rapid Clre 910 eo:inlman-Oinffeld Road Board nan 330-965-0075 YES 

IMerqtte:ilrh O~tiONI llo;mingn 4S McOu111 Rem! lloardrmn 330 729-1480 fly Appointment YES 

Merqtte:ilth OccupatiOl\\ll Howland 1950 Nilm Cortl;ind Road Wa"cn 33o-306-5030 S;im-4:30 pm by ~ppt. \YES 

.hopedia Youncstown Orthopedics 6470 Tippec:;moe Rwd 8uildfn1 A fcam.cld 330-758-0577 ByAppt YES 

14'9 lloardmoin-Olnrietd R~ B lloatdman 33G-75&-0577 ByAppt YES 

169S Nilo:s.Cortland ~d NE IW;1rren 330-7S&o0577 ltyAppt YES I 
Leslie Schwenii;!man MD euildint A and Howland I YES Hand/Upper Extremity 

James Solmen MD lluildin1 A and Hcrwland I YES F1>Dt/ Ankle ' 
Oallid Weimer MD Buitdinc B and Howlallcf IYES Hip/Knee 

ThomOlS Joseph MC Buitdin1 A and Howland YES Gll!ntr.il 

Mfthael Mlladore MD suirdin& A and Howland ,YES Hand/Upper Extremity 

K. Stlh ICuwik MO aundln1 8 :and Howland YES Kip/Knee 

J~me5 Snaer MO Bulldlnc A :and Howl:ind YES Gener.ii I 
Doutt~ Musser Buildincll YES Spine 

James J~son MO Buildin1 B and Howl3nd YES Knte 
Joseph 51eflto MO B1.1lldinc A :and Howland i YES Shoulder 

James Kerripn MO BuildinaA j YES ~ne'31 

~ 

MercyHuhh Bo:lnlmn Onhopc:dic;s ' 835 McJ<ay Court Boardman 1330·758-4399 ByAppt YES 

I Jeffrey Jolwiston MD ByAppt Y£S Gener.al 

Thomas Boniba: MO 8yAp9t YES Gener.ii 

IAdrian Butler MD By Appl YES Hand/Upper Extremir, j 
I R:lymond 8onlfxit MD By.Appt YES Genel'31 

I 
Unlvlnity Otthopedics h 335 Belmont Avenue YoWll:StDWn 331>-747-2700 

John J. Stebncin MD l I ByAppt Y£S Gener:al 

! lbymond $. OUffett I ByAppt YES General 

I I 
St. Ellz::ibeth Orihopecllcs I 1044 Belmont Avenue Youn£ft0Wlt U~l990 By Appl YES General 

j Tysoti Schridlef MO 

' ByAppt ru Gener.ii 

John Vi~nt Gentile MO I ByAppt YES Gener.ii/Trauma 
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t;uncs Boniface MD 880 w. Llbcl"fY SUttt Hubbard 330-534-5400 ByAppt YES Genenl 

' II 
UH-Uni11enley~ 11100 Euclid Avenue Oevclancl U6-844-7200 SyAppt 

I lOOO Aubum Drive Buchwood I .I 

960 Oas- Road Wc:st l:lkc I I I 

1 730Som Cer\tet ~d Mayfield i I II -
1 Nldloln Alu'l MD ~2~7200 IByAppt HO OithoPdli' r.<ne , 

lairistopher Furey MO 216-&44·7200 I By Appl NO O~cSplne 

; -ReubenGoba~ MD 144-7-*1537 BVAPPt HO O~c 511oulder 

l ' 
I 

Southwood$ IMiJ!fRI 250 De~r1olo Place ,Boan:lm;in I 

I ~fnnk Grisafi MD 530-314-9070 BvADPt NO ' Spine I w • 

Brian Shannon MO 330-314-9070 ByAppt NO o""'°'" ' lie Spine ~ 
I '1 I 

Clevebnd ClinlcJ I i9500£ucfidA~nue Oevel:lnd 

William Blnprmn MD !U'"'36-S860 ByAppt "'-· Naft r I. 

I -1 Edwanl lleniel MD U&-63&-sa&O llyApp' N l I 

' l1at11tcalfuMO 216-63&-SBGO llyAppt Nellf'DI• - u ' 

J ,Adrian Zllcharvoo MPH I Z16""36-SSGO ByAppt Sp/11e ... lth [] 

Otbor:ih Venesy MD ' 216-'36-5860 ByAppt ' Spine Heitth I I -
I 

Mcmtflnlth u 
ICeneU~MD 540 h~ce Avenue STE 510 ;'l'oimasuiwn 330-7.U.1'11 8yApp1 NO Neuras.Jtfton -

l .J 

D:lrspteet Sln&h Kainth S40 P:I rm;ilce Avenue STE 510 i 'l'OllllErtOINI\ 330-743-1'28 ByAppt NO Neumsd ·-
,., , I 

C~Olnlc 
, 

392S E~sssy Pkwv Ste 200 Alcnin 33!).068.(0$5 8yAppt Y£S 

' John Biondi MD Uppet I mnlty/Hand L ...I ., 
John W. Dietrich MO UPP« E remitv/HJnd. ·1 

R:lfal StachcMla MO Uppet' I -/Hand/Shoulder , 
Doucfa Ehrler MO l S,,lllC 

I Willl:lm P;i!Qn MO I ,_ 
l!necJhfp -

i f I 

H.A.N.O.S • D:anlel Eben MO 11485 £. Westcm lleJCrVe R~d Poli1nd 33D-7S7· 14SS 8yAppt Hands 

l I I II . ' 

iropnctor Atldn;a D"Arn;ato DC ,45 Manor Hlll Or Suitt 300 Canfield 234 414-7130 
l TroylutyDC 4030 Boardm:irt-e;a,,fJeld R~ Ci1r<ield Jl0.702·5555 8yAppt YU Chltoor:l :tar ~ 

f Adria11 D'Am:iro DC 841 SouthwMtem RI.In Ste 2 •Pobnd 330-(i:ZS.9292 8yAppt YES --
II 

ms Akron aurn Unli 300 LccustStrtet SUita 5'0 Akron lJG.434-5341 8yAppt YES Sums 

MetroHul1h 9ifrn Unit 2500 MetroHe.11th Drive Ol!ftlancl 215-778-7800 By Appt TE$ Sums I 
" 

I II J 
' ' 

1hthalmologyf Eve tare As:srodales 1075 W. Western Rt$CIVC ~ Poland SOC..322·1119 llyAppt Ins O.titl+ia l'Of 11CV/Opeomeiry 
1tometr; 

. 
.Co&O North Rhler Rolld NE :wi1rTen I ' 

J 
• 

'I 
I 
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U('Oloey_ 

n~Surnry 

H. S. ~!!C. MO 

Keilh Wilson MO 

Sefi\11 Enurum MD 
Lyn Yakubov MD 

JohnAeyMO 

~rah Smith MO 

10 Outton Drive IY~own 

1 
AUIUltinc Kellis MD 

IGuv Barttn OD • I I : I j I I I 
Thomas Grisdiow oo 
Chad Schultz OD 

I Gene Johnson MO . lst.wn 1.ewls MD I I I I I I 
Jo~h Col\CY MO 

Willlam Bartolovich_ OD 

Robert Geriieny OD 

I 
I 

'"'" 
J111fcQ Ryder MO 

l 
'58-8223 ByAPPT 

W;irrcn I 330. 758-1223 I BvAPPT 

1Coh1mbbn<1 .U0-4 

I !Ron Yar.ib Jr. MO 
I I 182-&063 I By APVT IVES I Physica I Mttdlclnc & Rc!l\3b 1 

I 

' 

St. Erin~ Pain Man:ia;etnent 

tcyr;1 Pain o;n1c 

I 
'rouncstow11__ NeuniloCY 

Garrlt:I"° & lewis MO 

Michael Ena:le MO 

Se;in McGr.ath MD 

Mi<Nel Corl"oas MD 

lsh;iwn Donatelli DO I - . -
I 

1044 Belmont Avcn11e NO Pain M<inasement 

Ronald Priz;int MD 

!IO!J Shara Tr.ill 5'1ite 8 INO P:ain Manacement 

I No hln Manaceme,...!!__ l6ZllE.Marl<e1S1rectSui1eA · ··-.- - ·- 1 ________ i-· · -·· .-·-
1

_ .. ... _ . . _ -- - ·-

Georac Andrr<llS MO 

!Dina H;inn;ii MD 

,,Don:ild Tarnulonis JR MD 1340 Belmont Avenue Sic Z200 

'llobeft U!wis MD 

D:inlcl Golrritano MO 

loulsl~MO 

Pctl'I' Dcvi'lo MO 

5:111m EJ.H~ MO 

14U9 8oarclma~d Rd ST£ 2 

764s ~~t ~trect m 200 
7600 Southcm IShld STE 2 

515 N. Meridi:an Road 

J 

Youns.nown 330.746-7400 ByAPPT I No l;-~nil~ 
tanfidd 330.533-9999 8YAPPT NO !G~~l/Pbstic:S11ricrv 

. 
JNo IGencr.il/Pbstic SUtttrv 
INn : r;_,....,.1/Pbstic Surzcry 

NO IG-raf/Plastk Surzery 

Boanlrun lll0-72&-015& lav AJ>PT 

~=~ w:~::= 1::~ 1 .. - r_ .. _._ 

r 
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• Mouf\lt Awad MD 755 Bo;zrdm;ir>-Canficld Rd .$TE Al Bo:lrd~n 330-726-88Sl ByAPPT HO - IOIStic SUrpiy 

,.,.~rle All!ll3nder-Awad Ml 755 Bo:trdman-<:anffcld Rd .$TE Al Boardm:zn 330-726-8881 B!t'APPT HO 
~ 

;ialc Sutift'V 

I 
rier.il Suisery D'Amico P:ltd!.i nSUrprylnc htridc Patchen MD 8601 E. M;atht St. " W;irral JJ0.856.6201 By Apl)t NO - l..stlc SutJ;ery 

J uwn:n~ D'Amlco MD 8601 E. Market St. 
,, 

Waran 133~201 By APP? NO ·- l;istlc 5'qery 

, I 
strocntenll- ! 53yed Yoself MO 3304 scones Throw A- Pot;and 330-707·1US ByAppt NO G;i~ il&roloev 

] 

emalMedi~ Ernm DeChcJr" DO '3002 St:lte Route S Cortland 330-637-1000 ByAppt YES Genen(l.hmllv/lmaml Medicine 

• ~s Cetesco MD 7341 EiscnhoW'Rf llo;ad Boardman !330-726-1138 ByAppt YES Genen0al'lllly/ln11!tNI Medicine , 
Anthony lllttlrmo DO 2D Ohltown Road STE202 Aunlnto- IHC>-a4-15&3 I BYAptit YES Gener.i(#~mily/lntemal Medic;ne , II 

lmonatr Eastern Ohio ,._ary Conwltants 960 Windham Court Boardman 1330-ni;.3357 i &yAppt NO Pulmc11111ry . 
13S3 t. M3rlet Stteet 1 Warren 1330-726-3357 IByAppt HO Pulmo~ •J 

Rcbec;Q Bailey MD I ,.,. 
Rithalt:l~MO I I 

l1.3wrence Goldsoein MO 

IAnthollV Bot.ilos MO I I , Man!QI Bllutina MO I II 
J II 

diatrlc Podiatric Physl ·an & Surceon Inc. !Edw;ird Cosentino DPM 603 N. State Sttfft Gir.inl I 330-545-4993 ByAppt HO .PocliatrlJ, 
Phllllp ~lmentl DPM m~Court Younptown f3S0.7SS-J.i22 ByAppt NO Pod~ ,J 

i ' J.>mes Ptommersbtl'JC!r DP !MO Windham Court Younistawn ll30-72&-3348 ByAppt NO PodliMt ·' i - · 

i I 
.fgvioral He.tth N~Behi won I Hulth LlC 3821 Sun's Centre Drive STE 8 canfield 330·533·3102 ByAppt YES ' iav/Psvthlatry Psydicl 

iJmsica Srcnbom MS LP<X: 

l<aripinelli Pr;isad MO I 

' I 
SlewnKinaMD 725 So;1nlma~ficld Rd STE D .'founptawn "0.7113·!1&90 ByAppt NO PsydlcJ IN/Psychiatry 

~ RllJtndr.> Pras;ad Kolr.1la M 72S Bo:irdiN!t-Canficld Rd STE D YoUnistDWl'I 234-254-0612 8yAppt HO Psydic rt/Psydllltiy 

:<it~l'Y •Patridc HauertY ODS 3700 Stutz Ome .canlield 330-702-GJ73 ByAppt NO Dentist 1: 

Mark Billy DOS 5437 Mahoninc A11enue 'Austintown 330-792-lSOl By Appl HO Dentist! 
I 7641 M:irtcet Sltttt STE 1 Boardman 330-75~57 , ByAppt NO Dent~t 
1 

!l"matolo.cv ~ Roop Kolllp:ira MD S40 Panmlee A-wenue rn 410 Younptown 130..707-4553 ByAppt NO Ocl'IN' ltoat , 
' 12aO Boanfmiln.C..nfil!ld RO Bo;itdman 331Hi29-24,. ByAppt NO De 

.. 
I <Sus;n Woods MD 20 Ohltown Road Y1n1nptoWn J30-884.1557 8yAppt NO 

,_ 

*KY Adwanced Uratic-. Inc 904 S:ihar;i Trail Vounsstown IJ30-1s8-9711 SyAppt NO Uni'- l.J, 

' 3915 E. M;irlletStrttt Wam:n 330-4i09-SZ43 llyAppt HO IMlot: I; 
. J John Mclltoy MD 1 IJ 
t P:lul Mus.selrmn MD i IJ I] 
I I I r~1 

I I I ~ I 

r:J 
IJ 

• J 4. • r1 I , 
I 
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NO. ____ _ 
STEP ____ _ 

APPENDIX D 
GRIEVANCE PROCEDURE 

UNION ______________ _ 

DEPARTMENT AND/OR DIVISION ______ _ 
DATE FILED ____________ _ 

DATE RECEIVED BY THE CITY OF YOUNGSTOWN------------
NAME OF PERSON RECEIVING SAME. _______________ _ 

NAME OF GRIEV ANT 
POSITION HELD ______________________ _ 
CURRENT ASSIGNMENT ___________________ _ 

IF ANY DOCUMENT IS NECESSARY TO PROVE YOUR GRIEVANCE, PLEASE INDICATE 

SAME·---------------------------

DESCRIPTION OF GRIEVANCE, INCLUDING DATE: ------------

REMEDY DESIRED _____________________ _ 

UNION REPRESENTATIVE GRIEVANT 

DATE ________ _ 

COPIES TO: GRIEVANT; PRESIDENT OF UNION; DEPARTMENT HEAD 
MAYOR'S DESIGNEE 
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APPENDIX D (Continued) 
GRIEVANCE PROCEDURE 

C[f_Y QF YOUNGSTOWN RESPONSE TO GRIEVANCE 

RANK AND/OR DESIGNATION TO PROCESS GRIEVANCE _________ _ 

DATE OF HEARING~~--------------------

RESPONSE TO CITY TO HEARING BEFORE DEPARTMENT HEAD OR HIS 

REPRESENTATIVE·---------------------~ 

DISPOSITION _______________________ _ 

SIGNATURE WITH RANK OR DESIGNATION 

DATE 
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• APPENDIX D (Continued) 
GRIEVANCE PROCEDURE 

CITY OF YOUNGSTOWN 
MAYOR'S DESIGNEE DECISION 

DATE RECEIVED BY MAYOR'S DESIGNEE _____________ _ 

NAME OF GRIEV ANT ----------------------
DISPOSITION _______________________ _ 

SIGNATURE OF PERSON DISPOSING OF GRIEVANCE 

DATE DISPOSED 

COPIES TO: GRIEVANT; PRESIDENT OF UNION; DEPARTMENT HEAD; 
MAYOR'S DESIGNEE 
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APPENDIX D (Continued) 
GRIEVANCE PROCEDURE 

DEPARTMENT AND/OR DIVISION _________________ _ 

NAMEOFGRIEVANT ___ ~----------------~ 

DATE FILED _____ ____ ~----------~~-~ 

SIGNATURE OF PERSON RECEIVrNG SAME FOR ClTY ----------

0 THIS GRIEVANCE IS SETTLED 

0 THlS GRIEVANCE IS NOT SETTLED 

D l APPEAL TO THE ______ STEP 

0 I DO NOT WISH TO APPEAL 

D I APPEAL TO THE DEPARTMENT HEAD 

0 I APPEAL TO THE MAYOR'S DESIGNEE 

0 I APPEAL TO ARBITRATION 

COMMENTS~---~--------~~--------~ 

UNION REPRESENTATIVE 

57 
{IO.l I '2021AGYGNCI00270818.00CX} 

• 

• 



APPENDIX E 
INSURANCE BENEFITS SCHEDULE 

Summ;iry ofBenefa-tCoveraoe: 'Miat lhili PlanCovm & Whal You PayForCove~Service 

~ L'nitedlfmlthcare" Choice Plua Pl.1n 

Coverage Period 02I01t2021 - 0113112022 

Coverage fvr. Famiy I Plin Type· PS1 

1 .l The S11mnYry of Benefits~ Cov~ (SBC) dOCWT1ent win help you choose ii heahh ~. The SBC 1how1 you how ya11 and the~ would 1hare 
.lUL the cost for CO¥ered h~lth Ute leMCff. NOTE; lnform;ation oabollt the a>lt of this e (alled the premium) will be provided 1eparil~Y

Thl1iionlya1ummoary. For more information aboYI ~' aiverage, or to get a copy of the ocmplete termc of covera;e. c:al l.a66-633-2446.or viU 
welc.ometoubc com For ;enetal deflllltonc of ccmmon tem1', such a'~ amoun1 ~~ coonsuranct cqpayment, dedlo!Ctille ~ or Olher 
~ 1em1s see lhe Glos:ary You ean wiew lhe Gloswy at www hAAfthcarr govlcbe=slos;ary/ or call l-860--iaJ-236510 request a copy 

~Questions I Answers I Why Thia lbttl!rs: 

Generally, yoo muct pay all of the cost; from provider; up IO the deductille 

What i1 the OV1!nll Ne1111ork. SSDO lncividual I $1 ,0IO Family amounl before !his; 2l!!! begins ti pay. If ya11 ha~ o1her family member; on 

detluctible? Non-Netwcrk: $1 ,OH Individual I $2,000 Family 1he ~ each family member mt.1$1 meet theit own ildMdllal decllldihle uritil 
Per c:alendar year 1he iotal amount of deductible e1pen;es pa.id by all f11mily members; meets the 

ove.ral famiy decb:tible 
This; J!!m ~!$come ~ems and WViCH even if yall haven't ret met the 

Are there services covered Yee Preventive care and categones wi1h a copay are 
ann~l dedudiile amount. But a cqpayment or C9!1W!ance may apply 

before yv11 meet your For example, thic 2411 covers certain preventiye RN!Ce$ without COi!=Wring 
deducb1ile7 cove~ befon! you meet )'OU' deductlble. and before you meet your deductiile See a k t ol covered service; at 

www healthcare aav/coveragelireventive-eare-benefits/_ 
Are there other 
deduc:l!1iln for 1pec;ific: No You don't~ 10 meet deduct:bles for ~c ;ervces_ 
services? 

~- SJ,100 tncmdual I $6,oot Family 
The out-d'¢et limit i; lhe mo;t you could pay in a rear lor covered 

What [1 the out.of-pocbt services If you have o1her family members in dG em they have ID meet their 
limi1 ror this .1!!!!!17 No~: $6,000 lndivid~I / $12,IOO Family 

own out-ol-pcd<et Im~ urti the overal famiy out-ol=podet &nil has been 
Per c:alend11r year 

met. 

What i1 not inclllded in 
Premrurr", balana!-biBing charges, health care ltlis Evet1 thoUCJh you pay these expenr;ec, !hey don't aiunl loward the~ 

the out-of-oodet limit? 
~doesn't CXNer .nl penahies lcr faili.we to obtain 

~&mil. preauthoriuticrl let cervices. ............................................. .._... __ 
You ~y the least if you use a p~r in the Oe~d~ You pay 
more rl you u=e a~ n the Networlt You will pay the mcst if you ~ an 

Will yo11 pay lc$1 if you use Yee. See myth;. g:rn or caH 1~66-633-2446 lor a !Jct 
out-ol-tworic prowler, and you m1ght rteeM! a bill from a~ for the 
difference belwttn lhe provicle1'c charge and what your 2l!!!!. pays (balance 

ii network provider? of networl< p19me!i. 1ill!gJ Be aware, your networlt provider mrgkt use an oi.c-ofjW!!V!Orll provider 
lor some cervices (such as lab wcri<) Check with your prowler before you get 
set'\!Uli 

Do rou need ;a~ ta 
No '( ou can see lhe ~you choose wnhout a referral. see a ,,_.lalist? 
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A All copmnenl and coinsur;ince costs r.hawn tn ilus c:hari are after your deductible has been mel. if a deductible appies 

Plin.Yy CM! vi5it lo !real 
Mi "i1.y or ilnesc 

1 tr Y1l'I vltlt a helllth 
~~office ~vis:t 
ord"111lc 

Diacinostic ~t (x-tay blood 
wcrk) 

Imaging (CT/PET = . 
MRls) 

$15 ~per vm. 1 
~ lioei not 2Q% CO!!S!R119! 

Virtual 1li:;its {T~ -No Charge br II~ 
V'lllual~~No vrtual CQVel'llge ~ 
If you reserve cervices "' addi1icn to office visi1, adcf111enal 
~. d~ctib!es or coinsurance may llPl)ly e 9. SW!lery 

apply. 

$20~pervtS~. 
de<lugib:e does not 

apply 

Noc~ 

Oes1gna1ed Network. 
Noc~ 
Ner.crk.. 

O'f. c:oin;La"ance 

20~ cC!!liurance 

m coinsurance 

If you recer11e serw:es "'addiberl to office YISll, additional 
~ dedueti?!n or coincurarg may apply e. g c11r9ery 

You may have to pay for cefVICl!S that aren't prevenllVe Ask 
your ~if the seNCes needed are preventive Then 
check what your RlA!! wil pay for 

20% Prealllhorc:auon = ~u:ed non-nerwork for eenal1 seMces 
tQ!n§i.ance or benefit reduces to 50% of allowed amounl 

20% coins11an-:1 '••-~ •"""" ~"11!! •d••"''"""" I to 50% of alowecf arnaunt. 
I 

•For more nfonnaoon about limttatJOns and exc.eptio~ ~e the~ or pofiey document at 'N*9r:-etcyhc eom Page 2 of 7 
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• 
Common ~"fl:::=-~N-W~ llt::"diu!Ev .... t 

--~ --

515 mw, deduCJ!ble Rerad: 
P~r meMs ~cy for purposes of 1his sedicn. 50% ~nt:urm;! wllh T ser l - Your Lowe'I Cost does net apply. 

a S60 a:pay mmrnum Retail: Up ID a 31 day supply 
Opll:ln Mail-Order deduc:ible does not Lla:l-Onler· Up ta a 90 day supply 

• S30~~ You may need le obtain ceitan drugs, 111Wcf11g certain 
does nc1 apply a119ly 

speoal!y drua' &om a f:harmacy desqialed by us 

Reiail 

Retail:. Rerail: Certain drugs may have a preaulhol'!?ation reqiirement or 
H ,vu need druga ta S30S£eY.~ 50% coinsurance w'dl1 may result'" a fligher IXI''-
Ire.rt raur lllneH Of Tier 2 - Your Mid-Range does not apply. 

a S60 aipay mininum, If you use a non-roeTWQrk pharmacy {includinlJ a ma• order 
c.oncition Cost OJ)tJOn Mail-Ordei: !iiarmacy). you may be respai~le fer any amount over the 

S60mw,~ 
~d0C1;not allowrl arnc:Ynl 

Mote infotma!ian about !?~~~P.IY 
llllflly Certain prevenl!Ve med1catoni; lflduciing eerta11 -

oresaiDlicn d!!!! RMI: 
Retail: conll'ac:t1ui~J are aivered at Na Charge 

2m!!R is avilllible 560~.~ 50% ccincurance wllh See the .ebsite fisted for information on d~ covered by 
at welcqmetouhc.corn Tier 3 - Your Mod-~ does not apply 

a $60 a:pay m111rnum, your .1!!4n. Nol all drug; are covered. 
eos10~ Mail-Ordei· deductible does not 

You may be req111red taus.ea lower-aist drug:sl pnor Ill 
$12(1 ~ deduaible ~y benefu under your pohcy be1r1g avilllable for certain 

does ncl apply prescribed drugs. 

25% aiinwraoce wnn 25% ccinwrance wllh If a d~ensed drug has: a chemically equivalent drug a1 a 

a 5250 copay a 5250aipay lo-Met ae1. the =• difference betwttn drugc 111 addi11011 lo 
Speaaky dlll9' maximum, cleduaible any app6cable ~ awJlcr CD1ni;urance may be a119ried 

maximum, deductii!e doe> not apply. does nc1 apply 

-
FilClity fee (e g . 

0%cq5urance 20~ ccrniurance 
PreauthotizaUDfl is: iequired non-network for cenai\ setvices 

H,vuhaw ambulatory iurgeiy center) or benefa recM:es !O ~ er a)!OW!!I amount 

outp.atient ••aeiY 
Pkyu:ianlsurgeon fees ()'!(,~iMlll'anee 20% coinsurance I None 

515() ccpay per V1$11, S150 al!l<!Y per Wi4, 

I If you need f;meiaencv !S!Qm care ~doesnot deduaible dee' not None 
lllllllecbte mediul ~pply ag>ly 
atsentfon Eme!Slm9'. m!:!!ical 0% roiMurance I ·~ cxiinsurance 'NetlllOri< cled~le applies 1 

Ir I I 

' For more 11lcrmaliocl about imitaticns and exception: iee the el!!!!. er poricy document at 'a'efcome1cuhc com Page J or7 
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CQmmon 
Ycdiol fvcnt 

-- - ·- --

If you i-e. ~· 
&lily 

If you need menQJ 
hullh, bchmcnl 

l\Qkh, Of··~ *-teMeei 

lfyouarefft9U111 

I 
If you need heJp 
..-ring or have 
other 1pccbl hulth 

lMedt 

I 

l 
I 

Services Yau llby Need 

Ut0ent care 

Facily fee (e.g , hosprlal 
1UC111) 

Physicianlsu~ fee: 

Oulpabenl Sel"l1Ce$ 

lnpaoent servus 

OfficeVIW 

ChlclMhldeivery 
professional services 

H!!"e bealth care 

I 
' 

I 
I 

Wlut VOAJ Will Po1y 

NdwarlL Pnwider 
(V au will p.Jy the 

IU!!t) 

' . 
deduc:tble doe$ not 

acdv 

~ !2!!Ul'llller 

~ £Ol!!i!!i!~~ 

s 15 li!iP.!I per V1Sd 
~doe$not 

apply 

~ CO!!S"ance 

No Charge 

$20 li2l!!l pet Y1s4 
~doesnot 

apply 

$20 slli.per VISll 

~doesnot 
llpplJ 

Mon Network 
Provider 

(You wm µy the 
moat) 

20-. caons"ance 

• 
I ~emwance 

2~COIOSl8~ 

20'!. £!i!!!S!A!I~ 

20-. CQl!!jl8§1!Ce 

20% c0tnsurance 

2~ C?nsurpnce 

! 
I I L.im.iUlions, fi=ptians, & Otha lmporunt lnlomution 

I 
\ ·----·--~ ' .. •.·ut . vsrt, 

addilional ~ ckductbles or cONOiwance may aflP/y 
ea 'unierv 

fruu!hgnu!jori 19 requWed non-mimn Of beneft reduces I 
to 50% of a!!2wed a!!!S!!!~ 

None 

Network Partial hospitamlio!Vntensive outpalient 
treatment: O'!li COll'!Qlrais 
PreaU!t!onza!!O!! is reqvm non'fletworlt for cel\a111 ceM:e$ 
or beMfit reduces 10 50% rJ alowed alnOLllt 

P~audionza!!O!! is requttd non~ or benefit reduces 
ID ~ of allowtd ~mount 

Cog Wmg does not apply for ~im£i. 
Oependcng on the type cl service a cqll!yment win&uranu 
or~ may apply. ~latcmity ~ may 11Wde tesu 
jltld sennces described elsewhere n the SBC (1 e. 
ultrasound J 

lnpabent preallthc:m:aticn app6e$ non-ne....!!Sll if stay 
exceeds 48 hours (C-Seaion: 96 houfs) or benefit 1edLM:eG 

10 50% of <'lllowtd a 
limrted 1D 60 visits per calerdar year 
PreaUltl0t;4~cn is required non~ or benefit reduces 
to 50% of allowed amount . 
limits per calendar ye11r Physical, QCQlpaticnal 30 VtSltr. 
uch; Ptimonary 20 visils; Speech; 20 visit;, Cardiac: 36 
VGrts 

Services are pioomed I.rider and ilnits are com0rled W1lh 
Rebab.iigtion Stryim llllcm. 

--------~ 

I 

I 

I 

'For mont 11fcnna!l0n about limutions and excepll011$ see the~ ot pohcy document at ·•elg!rr.etouilc mm. Paoe-' 1111 

6i 
(10: 11 '2021 AGYGNCI 00270818 DOCX l 

• 



I I - - f!lw.•~ Wil • ., __ - -· 1 I t l ~lt fl'1ovlcla:r Hon.-H~k . • • Common i Senica Yau ~ Need 

I lilrdic.ilfvm1 (You~ thir · Prtl'Ol•iler li•1ll'tilll1:1M, &upbans, I Othcs Impart.mt lnform.;i1Jacl 

l ~ ' {VIX! .;JI ?-11 ~ 
' meal 

Limlled 10 60 da~ per calendar year fcambined with 
~kited nini!!g care 0% £Sli!!l8'!~ 2il% ~s!Muran" ilparient rehabfdabon) Preau!Nmzahl!! a reqined non-

- - l ~or benefit iefluces IO 50% r:J 11£!!!!1 amwi!. 
Cover: 1 per tn>e cf DME fnduding repa1rfrepW:ernent) 

Durable medical esuipment 0% coir'ISLM"llnce 2~ ccmsurance ~'Y J year: 
Preaulfiorizaticn o; required n~ for DME <Mr 
$1 ,000 or no coverage 

Preaulfioraation is required ncn~belore 11dmm10n 
HO$f!•te cervices 0% coinsurance 

I 
20%comurance for an 1npanent St.ly 11 a ho$p~ fadlty or benefit reducei 

ID 50% cf allowed amount 
j 

I S30 ~per visit, 
t 

Children 'i eye exam deductble dc6 net 50% ccrnsurance Lmuled 10 1 exam every 24 months 

apply 

1 
H your chid needs t- - - i 
dengl or eye care Children's ;la;ses Not Covered Not Ccotered No coverage for Children's ;lanes. I 

I 
I 

Children's dental checlc-vp Net Covered 
I 

Not Covered No Cl)~erage for Ch'ldren's Dental check-~ 

Exclucled Services & Other Covered Servitt"S 
SefVices Your Plan Generally Does NOT Cover (Check your PQlicy or plan document for more infonnation md oi list of any olher excluded ~NI~) . k:upUllCture • Hearing aids Pnvate duty nu!'Ulg • . ~natne sur;ery . fnfertiity treabnent • RoU111e fOQI c.ve - Eicept as aiveied fer • Ccnmete suigery . Long-term care Diabetes • Denlilleare • ~Ion-emergency care wn traveling oui.icle - Wetght loc; program: . 
• Gla:ces the US. 

Other Covered SetvicH (Umit.ltians may apply to these services. This Isn't ;ii complete list Please see your Dl~n document) 
• Chiropradle (Manipulative c.vel -12 visits per 

calendar year 

' For more l'llorma110n about limitations and excepbons ;ee the i!!!!!, or polcy document at welgimeicuhc.com Page 5or7 
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Vour Griev311ce ~ Appe~1 Rights. There are agencies dm can he~ i )'1:11 kave.a ccmpla:int ~your 2!!l fer a derial d a darn. ThS airnpliattm ca!ed a 
~or~. For more information about yell' nghts, loclk at lhe e.rPanation of benefits you wil recerve for that me1ieal mim. Your~ documents alrio provide 
CQmplete 1nfcmialion on how IO cubmit a claim,~ or a ~fer any tea::cn to your~ Fer mere infcrmaticn abait your nghts. this notice. or aS!iist4nee 
ccntact 1he Member Service number i~ on the bad of your ID card or mvuhc.fccm or 1he Employee Benefu Seeunty Adm11Jwation a1 H!G&.444-3272" 
do! q211leb§alheahhTPrm. 

Adcitionally, a CXlnsumer a;"5tance program may help you fie yollf appeal. Contact dol 99vlebsa-hea.'lt-.reform 
Does this plan provide Minimum Essential Coveraoc? V~ 
V:n:mum Eiscntii!I Co...,mse ger.eraly indud~ plari~ ~eah:h in~ur.llnt:e a~a:lable 'hrough :he Marl<erp'.11Ce or 01her •Mfar.dual mar+:et pof~ Med~ Meds:a!d, CHIP 
TRICARE. line! eerlaln ocher~ II you are eligille for certa11 type'i of L1inimum Es~enba! Co~e•aae, you mav not be eligible for the premilm 1.)1 cm!•. 

Does this pl.m meet the Minimum Value Standards? Yes 
11 l'Cur ~doesn't mttl the T.llumum Valle Standard: you may be eigible fer a premium tar ettcf$ lO help you pay fer a ~!trough lhe ~larkerp!ace. 

LangtJ.Jge Access Services 
Sf!at11"1 !E~ol}: Para obtener asistenaa en Espanol, lame al 1-l!GG-633-2446 
Tagalog (Tagalog): Kung kaiangan ninyo ang 11.ilong g Tagalog 111mawag 5a 1~6·H~2446 

Chinese (!fl;t): _m~~~ip ;ttfJ~ll!J. illl1rii1'1ti!J 1.SSS-633-2446. 
N lr#i' holne' l~ll-2446. 

Ta stt ex~mpks of how !his 11!.i!J.might e11~r cos rs lot a samp/f' ~cal situation. stt lire next seclion 

' For more 11fcrmancn aboU1 limitation; and exceptions , ;ee them DI' policy doalment at welcorretcuhc.wm Page 6of7 
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About these Cover e EKam In 

Thia ii not ii coat eatimat«. Treatments shown are JUSt examples of how lh" plan might cover mtdical care. Your actual costs will be different 
depending on the actual care you ieceive !tie prices your provide~ chalge, and many other ladM FOC\IS on the ~t sharing amounts 
(dedudibles aipaymenl5 and ca~uranee) and e•cluded seMCes under the plan u,e dus inlonnlltlln to ~re the ponicn of com you might 
pay uncief ciffemit heahh plans. Please nele lhese coverage e~lei; in based on ;elf-(lrlly CllVeraqe 

P~ is Having a Baby Mal!laging: Jot"'s type 2 Drabeles Mia's Simple Fracture 
t9 monO>i; of n~ ~lal cam i!nd a (ii 'IP.~rl l'llW1oe ~ ~ O'f ~ Wl:I- (IHM!lwo~ ~room w;rt <rid 

ncq.i1a1 delivery) IXl'lllOled cc:nditOl'I) bllow up care) 

• The I!!!!!'.! ove~H deductible 
·~!.!!!Yl 
• Ho1piul (facility! colruiuranee 
• Other coiD!u~nc:e 

This EXAMPLE event includn services like: 
~office visllS fpre-naW ~~) 
Chiclbir11v'Oe6very P10~=c1011al SeM:es 
Chiclbm'Delivery Faatity SeM:es 
Qiagl\0$!!C 1e;ts {msounds and blood wo&1 
~ ~ (aneslhesia1 

In this example, Pep would pay: 

DeduC!ibles 
Cwayme,.s 
Coinsurance 

What isn't aMfed 
Ltm1ts or excla$IOll$ 
The total liq would PilY II 

$500 • The plan's ovefilD deductible 
S20 • ~ mPi1Y. 
0% • Hospitil lfacHity) coinsurance 
0% • Other coinsurance 

SSOO • The plan's overall deductible 
$20 • Seecialiat WHY. 
O"!. • Hospiul (facility) coinsURnU 
0% • Other coinsurance 

$500 
$20 
0% 
0% 

This EXAMPLE event includes seivic:.es like; 
Pnmarv care phvsician office VISlt: [inc/udr!g rll$ease 
ecueati011) 

This EXAMPLE event includes services like· 
Emeraencv 199m em (including medica S1.f1pfes) 
Diagnostic tea (x·rayJ 

S60 
S57t 

Qaq!!96!ic lests: (blocd m} 
Pre#S'F•icn clruq~ 
Durable medical eou!J!!T1ent frjUCO$e meletJ 

Total~~t 

In this exam~e, Joe would ~r:; 
~tSlranng 

Q~u!;l!b~! 
Cqiayme111s 

Csmur~nce 
What isn1 eavenrd 

Lrniis or exdu;10ns 
The total Joe would pay i1 

$5,6H 

$150 
$900 

SQ 

so 
$1,DSI 

Quraale mm!c;al eauiprnent (etvtrhe$J 
Rehabiitaton sennoes (ph~ca therapy) 

TNI Wm!* Cost I 
In this eL'lmple, Mia would ~r:: 

Cost Sharing 
P~!!!n =1 Copayments: -Coinsurance 

Wh;t isn't wmtd 
Limils 01 eidusions 
The total Mia would pay II 

$2,llH 

$500 
$300 
--so 

so 
$80I 

The~ Yl'Ould be respollSlble for the odier cc;t of these EXAMPLE co~ered ser1ice~. 7af7 
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MEMORANDUM OF UNDERSTANDING 
"ME TOO" CLAUSE 

If tQtal....&eneral ~a_g,e inc;r~as_~s f9r the toQ rate of pal'. for the barKaini!!&JlniLmemb_ers of the 
Youngstown Patrolmen Association {"YPA') are greater than four and one-fialf percent {4.5%) 
for 2022 and 2023, the top rate of pay for the classifications of firefighter, inspector, and the 
promoted ranks of the Youngstown Professional Firefighters, IAFF ~ocal 312 ("IAFF") shall 
additionally receive the difference between the total YP A general wage increases for the top rate 
of pay and the total general wage increases previously agreed to between the City of Youngstown 
and the IAFF for the 2022 and 2023 period for the top rate of pay for the classifications of 
firefighter, inspector, and the promoted ranks, under the same (or as similarly as possible) terms 
as the YPA. 
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MEMORANDUM OF UNDERSTANDING 

The City of Youngstown ('•the City") and the Youngstown Professional Firefighters, IAFF Local 
312 ("IAFF") hereby agree, on a non-precedent setting basis, to waive the terms under Article 13, 
Promotions, Section l of the Collective Bargaining Agreement ("CBA"), that state, "Subsequent 
hiring of additional employees after an involuntary assignment shall not act as a waiver of the 
mandatory five (5) year requirement," as it applies to the current assignments of Firefighters Alex 
Sepesy and Chase Kovacs ("FF Sepesy" and "FF Kovacs"). Specifically, the City and the IAFF 
agree that if and when the City hires new employees to the Youngstown Fire Department, FF 
Sepesy and FF Kovacs shall be permitted to return to line/response firefighter positions, if they so 
choose, and the resulting Inspector vacancy shall be filled in accordance with Article 13, Section 
1 of the CBA. If a vacancy results from FF Sepesy and/or FF Kovacs returning to line/response 
firefighter position(s), and the least senior employee (i.e., new hire) must be assigned to the 
Inspector position, the IAFF agrees to reimburse the City the course costs of FF Sepesy and/or FF 
Kovacs obtaining State Certification for Inspector if the new hire assigned to the Inspector 
position does not already hold the State Certification for Inspector . 
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