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J. Transportation Maintenance Corporation

The Transportation M&intenance Corporation was organized in
I'"38 to service Yellow and Checker 3#% taxicabs. Since "pril,
1943, the corporation has hired 143 persons of Japanese ancestry.
Of this number 25 did not even appear for work. Of the 118 who
did work for the firm, 86 have left and only 32 remain with the

company. The following are the positions which are available at

TMC:

1. General auto mechanic

2. Trimmer and upholsterer

3. Interior cleaners

4. Polisher

5. Sander

6. Stock room

7. Office

8. Porter

9. Noto' mechanic

10. Metal man

11. Truck driver

12. Dispatcher

13. "?elder

14. Greaser

15. Hickerx

The firm has been the subject of considerable discussion

among the Nisei. It is generally referred to as "the place where

they fix taxi-cabs?, and there are numerous rumors about its
Nisei employees. The company itself is still recruiting Nisei
labor in spite of the fact that the executives are quite con-
cerned with the high turnover. It has gone so far as to send a
Nisei recruiter to the relocation centers in Arkansas. Seme of
the difficulties and the rumors about the company are reflected
in the following 'T.R.”. report:
"Th&re have been rep&rts that there has been an undue
amount of job jumping from T.M.C. “ince this company has
hired und is still hiring a great many Nisei as mechanics:

helpers and auto mechanics, | thought it was important
that | tnlk to the management and see ./hat the condition



actually was.

"It seems that a number of Nisei have been using this
company as a springboard to other jobs, being paid 5!". Q0
a week during the training program and leaving for other

employment. In addition there have been comments about
poor ventilation system there. Since the picture seemed
one-sided, ‘'ince T.M.C. was receiving negative reaction

by Nisei settlers here and elsewhere, it was stated that
an investigation seemed necessary.

"1% talked to *hr. Flodine, superintendent at the
Monroe and Racine office. Re told me that during the
past year the company hired a total of 105 Japanese-
Americans, 60 of whom have left for various reasons. Of
that number the greater percentage was there to learn
the trade. The company has been getting priorities so
that fellows could buy tools but some of them, after
getting tools and after receiving a certain amount of
training, left.

"Of course, the turnover is expected in any group
of people and separation figures for Japanese-Americans
are not alarming; however, this situation has tft'ed the
patience of the management from time to time and one of
the main reasons why the management has continued to
hire Nisei is due to the fact that a great number of
them have turned out to be good workers.

"My. "iodine showed me throughout the entire unit.
About 185-140 mechanics were working there, among whom
approximately 20 were Japanese-Americans. He stated that
the feeling among all workers is excellent and further
statsx feels that they will continue to remain that way.
Ventilation is not nearly as bad as painted. A number
of suction vents are found throughout the entire floor
space and the whole building is comfortably heated, the
mean temperature being about 65-70 degrees. The fl&or
i: kept quite clean considering the number of cabs ser-
viced there, “bout 250 cabs are repaired entirely,
giving an idea of the amount of work done. The locker
room and rest rooms are clean and well kept.

"There are two Nisei iris working in the office.
One gets along very well with the fellow workers, the
other is a little timid but both are well received.

"Mr. “lodine states that after any. of these
trainees has enough background, he xx places them on
the floor as regular mechanics and work on piece rate
basis. The average wage among all mechanics if
approximately :,1.05 per hour. Experience Nisei earn
as uch as any mechanic. The basi3 for piece rate iS
time of study made on each operation and reasonsable
rates have been set; for example, installation of a



window would involve two or three operations and the rate
has been set at 60 cents. Fast workers can complete this
operation within 15 minutes.
"The company is Continuing to accept Nisei and Mr.
Flodine states definitely that after the war a worker
will be evaluated on his own merits and ability and as a
consequence will retain employees on that, basis. "R-™
The difficulties and the high turnover rate in this firm are
rather difficult to understands inasmuch as TXC apparently satis-
fies the expressed wishes of even the more unstable Nisei. The
salaries pa”j.are much higher than average, ranging frc .00
to as high as 7200.00 a week! 711 mechanics are paid on a piece
rate basis and those not sufficiently skilled are guaranteed a
salary of ya&Xxa&xxxxxgxxK&YiExiKxyxaxExtxsxnxnx ~55.00 a week
until they become sufficiently efficient to earn more. Even
while they are training, if they do mor than
of work, they are paid on a piece rate for anything they
do above their guaranteed salary, furthermore, the firm has
made a concerted effort to prevent any of its employees irom
being inducted into the army. |Its work is listed ar essential
to MRXxxK"Kxtxy the "ar nJ as a consequence very few Nisei
have been taken into the Army. In spite of the fact that jobs
are draft deferred and the s laries are high the turnover is Xx-
cessively high.

TABLE LV)

I"BOR TURNOVER OF JAPANESE "XERICANS AT THI. TRANSPORTATION
:".,)"ENAXCE CORPORATION, 1945-1944x

see general table

y Source of data: Files in the personnel department. Those
who were discharged because of absenteeism were generally counted
as "gaits" because a separation resulted from the will of the
employee. :



Hr. Jo eph McHath, Treasurer of the corporation, had the

following to say:

"IVhen the Japanese were still in the camps, the *RA
phoned us and asked if we would be interested in hiring
Japanese Americans. They made it clear tiat these fellows
w-re Americal citizens and so we said it would be okay.
Ue thought that there were good and bad people in every
group and that it was only fair tiat we should give every-
one a chance, ~fter that nothing more happened until
April, 1943 when five fellows cane out here on job offers.
They came out to the plant, looked it over and said that
they didn't like the arrangements. They wanted to be paid
on a guaranteed hourly basis. Our policy has always been
that of piece rate. 2e make no guarantee. | pointed out
to them that they might not make as much money on an
“ourly rate, "?ell, they thought that they would think it
over. There was one ring leader in the group. As | said,
there is a good and bad in every group and he was opposed
to the whole thing. He was unreasonable about the whole
thing. He asked them wh/ they didn't even try and then
we called the “RA. ~fter some discussion we decided to
put them on at a guaranteed rate of C40.00 a week as stu-
dents. If they made more than that amount we would pay
them the equivalent piece work pay. "e told them that
they could join the regular group when they were ready.
This was the first time that we had guaranteed a weekly
salary to anyone. On this basis the five fellows came
and they have been with us ever since.

"About December, 1943 we sent one of the fellows
down to Rohwer. He had to go down there anyway so we
paid all his expenses xxtx including all the lost time
that he would have in the plant. He went down to Rohwer
and rounded up a pretty good size group of fellows and
they came up to Chicago, ~fter they got here ‘one of
them would come to work. It was the ring leader again.
This time they were worried about how they could get a
release in case they didn't like the job. They had
heard that it was pretty tough to get a release from a
war plant. Wt told them to come out here and “ive us a
try and after a decent chance if they still felt that
they did not like the place we assured them that we
would give them a release whenever they wanted it. Then
we went out and found housing for them and now everything
is all fixed up.

"Quite a few of the Japanese Americans have left us
but they are not a/ythl like the Negroes. You know
ow the” Negroes are They all owe pedple a lot of money
and if they work too much they will have to pay it back.
That's why after they've worked for a while and have
enough they got and find anothei job. [If you make one
them a foreman then it goes to his head and he becomes a



slave-driver.

"The main difficulty we have had was when some Nisei
quit just when they were trained and ready to go to work.
We advancedjthem about ~75 worth of tools and it cost us
')500.00 aside from the salary of the trainer xh to put
each person through school. So you can see that it costs
us quite & bit of money when a fellow t&kes the training
and then qUitp, If we invest that much money in a person
we feel that we are entitled to a couple of months of
service. This much I'm proud to say, however! no Nisei
ever stole any tools. In all the time that we have been
operating only two Caucasians have stolen tools and all
the rest were Negroes.

"There are some Nisei who want to quit for no reason
at all. They cone in a say that they ';ant a release.
When they had some difficulty in explaining Ithey went to
some doctor on the3out]j&ide and got a statement saying
that the fumes in our place was bad for their health. W
didn't notice anything unusual since we had taken every
precaution to keep ventilation ii our plants up to par.
After all, it is to our benefit to have good working
conditions because the men produce more when they are
feeling right. Well, since the doctors said that these
fellows had to quit, we had no alternative but to give
them their releases. -e thought nothing more of it until
one day an F.B.l. agent came in asking whether we had had
any certification from this certain doctor. It turned
out that this man had been giving out phoney medical
certification so people could get out of war jobs.

"We have gone to considerable length to make the
Nisei happy here, e had one Nisei girl in the office
and she was excellent. 1 thought that she m”ght be
lonely so | got another girl. This second girl "las a
good worker but she demoralized all the rest. There
were many times when she didn't even show up for work
and she wouldn't even bother to phone us to tell us that
she couldn't come. After a while she came in and said

that her parents sent out her brother to her so that he

could "et an education. | talked to.th” “ounr man and
I found out that he ;asn't interestedj”rall. W fixed
him uptthough,and got him in school. | I*t them use ny

name because | was a legal resident here and so he rot
in T.ithout pacing the out of state tuition fee. ~*
couple of months later | found out that this brother had
quit school and had gone to work somewhere. Then the
girl came to me and said that her parents wanted to come
out. *Yhen I heard this | phoned up a friend of mine”and
he fixed it up so that her parents could live and work

at his estate. | did one other thing* | fixed it up so
that the boy could live with them too and i that way I
m de sure that the fellow would get an education, “fter
all this was over, | found out that this girl neper came

to work on Satur ay not because she was sick but had a



friend in the ~rmy who came down every week-end on a fur-
lough. Finally they decided to get married but they had
a lot of trouble. 1 don't know ityhat the Japanese custom
is"but his parents apparently objected to the match and
so we rote a lot of letters assuring them that~the girl
was a very fing pers n and helped to fix everything up.
They finally got married in a very lovely ceremony which
we helped to arrange. Just before they went off on a
oneymoon the girl asked me if she could have her job
back when she got back. She said that he was going to

be stationed in another camp for about three months and
after that would be sent overseas, ~t tha™ time she

said that she wanted to come aback to us. And so we held
the job open for her. Many months later | heard that she
was back but she didn't come to work for us and so |
phoned her and asked her to come in to see us. She came
in one morning and she asked me for permission to go to

work elsewhere. | was so utterly disgusted that | gave
her approval. The whole thing is this. W don't mind
thr t# expense for our workers. "e do it foi all our
employees, !hen any relatives of our employees pass away

we have a standing policy of sending lowers to the fun-"
eralbut in the case of this girl she demoralized all of
the girls in the o fice. They were sore because they '
kg{;e(w they could not get away fxcnnxtkEXEiiiKkx with that”
X

'7e have helped other fellows too. Me had a young
man named Okamoto in our company whose brother wanted to
get a divorce. For some reason that | don't know, they
needed the name of a resident who would vouch for his
brother. Since he was in a tight fix | let him use ny
name and they got everything fixed up.

""e fixed all the Yellow and Ch&cker cabs in the
city of Clicarjo. There are 26f0~ of them. *II! mechanics
are on the piece work basis. ' The work is essentialx
and e manae to get 2-~ and 2-B classificationsxad

for almost all of our workers. | remember one case of a
Nisei who was registered in California, -e atpelled his
case and received no answer. * couple of weeks later

this ~isei received a card saying that he was 1-A again
by a vote of 5-0. This got us pretty sore because that
draft board was not evenr reasonable and -so | called up#
the 8olonel who was in charge of the Selective eevice
in the State of Illinois. He told me that | ehould write
the California state headquarters because we were en-
titled at least to an acknowledgement i not a reclassi-
fication. '\ sent a telegram to ”“acraiento indicating
what had happened and two days later we received a wile
from the local draft board reclassifyta®™ the Nisei to
until J nuary, 1945. Apparently the state head-
quartersthad really clamped down on the local board. Then
we received a very nice letter from state headquarters

apologizing.



/1 LAliN-company is just like the league of Nations, “e hav™
A ' all nationalities represented here. Everyone mixes well.
Some time ago we made a check and found that 11 per cent
of our men were Nisei and over 40'p~r cent were colored.

"Once a year at Christmas we throw a big party for
all our employees. 'e hire a dance orchestra and have
plenty of entertainment. AIll the drinks are on the
house and it lasts from 3:00 to 12:00 on Sunday. The
party generally costs ms over $2000.00. At this party
all the people mix very well.

‘We are just installing a brand new wash room for
the menx with new showers and lockers. We are also re-
pairing our ventilation system constantly. W have
sEeciaI pines for the exhaust streams and plenty of
skylight all of which are open.

"We havo had difficulty with one Nisei who will
not purchase war bonds. | asked the others if they
can't "et after him because there is not much that we
can do. T”is felloe always n'id, 'Pretty soon' and
then quit in'three weeks, “hat wort of thing leaves a
bad flavor in your mouth but fortunately most 01' the
fellor are not that way.

"I understand that there are some good Japanese
mechanics rotting nwav in camp. They could do nothing
there. They should come out and earn so that they
could have something saved up.when the :ar i." over. W
pay our men well because what a man makes we make too.
"fte-rthc war our wor ~is bound to increase in spite of
the fact that more Tsople will have their own cars.
Chicago always needs a large number of taxicabs and we
have every intention of keeping with us ev''"y man who

wants to stay."*y5

Wr. ?lodine, the President of the companyi, had the

following to add:

"Our company was organized in 1938 to service Yellows
Tnd Checkers. Before that time each company maintained
KKKkxnx its own garages”and at that time there was a mer-
ger. The cabs are made especially in the Checker Corpor-
ation in Michigan. Our policy has always been that o
paying by piece work. Even before the war we paid men as
much as :,50 or ,60 a week and in those days that was a
good salary. "e ave tried ~orret draft deferments for
every employee and with veryh”xception® have been success-
ful. As far a? Japanese-Ame”icans are concerned, we can
use all that care to work for us. I've Dbeen interested in
this matter because in my contacts in Cleveland and in

3N Interview with “r. ath, “~ugust 1, 1944,



6666

1944,

Kansas City the subject comes up for discus "a have
some very fine boys hefe and we want more

Mr. Teqd Kawachi, recruiter for the corporation said:

n job through the but they sent us on a
wild goose chase. “e were promised by the WRA that if we
came out here we could get flI.10 an hour but when we rot
here \"e found out that the job we were nromised was not

7'. ™ wvere pretty hurt at that and'we ended up in
. saw Flodine and after talking to him
Aor a while four of us started on a trial basis for a week
or sox and all of us have stayed ever since. | guess now
there nu'=t be about 59 or 60 Japanese here. “started
on “pril 26, last year.

"] ysed te Be & motor mechanic and owned and operated
garage |f GAFHBAA: Iguess'it's a little different fron
..t we re doing now. e just fix cabs, different de-
partments take cnre of different things. % even rebuild
the parts here because this is the central shop.

+1 quite a few young Nisei around and lot of
tnem have left. ''he trouble with them is that they had
no mechanical background and with no experience this is
no!, a cinci job. The work is too hard unlesslyou :no..' how
0 ac iu. ;ost of the fellows who are staying hate had
quite a ,,it of experience. Some went back to the camp
and a couple got drafted. | haven't got much to complain
hbout. I've never worked jn a 'lace where they help you
as a friend. | think that th yA”e really good post-war
opportunities here and we have all been promised a {'ob.

I no!,ice that some of the Japanese don't mix so wel

and there are al ays c¢ few gyg guys who work too hard.

know that some of the hakujin feel bad about it but

not ing serious has happened, ‘''here is no racial pre-
Ju.'ice .ere and this isjbetter than anything we expected,
e a™l nelp each other. | work in a separate shon now

wner there are nine Japanese and four or five others,
17? hive a darn nice foreman and we make up big family.

Most of ys bring our own lunches or else eat in
one of the _e tayurat't out here. “hey don't have any
unions here ang t ey don't come around to bother usx’
aSound here ~ Te don't have any get together.” after
wo Kk exeept company parties when everyone comes, e
don't have any rest periods because everybody is on
piece work ang he can take it easy any time he ‘ants,
e show un "hout 8:30 and start cleaning up about 3:30.

| can t say that | care for the ths climate here.
N+ 6° back to California but | wonder
/r;ite N~ Everything in thefuture is pretty indefi-

nijAugust 8, 1944.

. SMiiugust. 1M 1944, Between January 12
thi: man eatned = 1291811 nd i oceived & ponutos A Sh 29



T"BEE ty U
LENGTH OF E?rLOYI'IENT QE J,JEE'ESB ~TERIC.ET AT TEE
TRASP OPTION MCE COIPCPATION BY
STATUS, 1943-19447
add totals

AThe average length of employment for the inactive list
was 76.4 days. Nine persons on the active list wore omitted.

The coefficient of correlations between increasing age and
gTEErg decreasing mobility is (.27). The coefficient of asso-
ciation between mobility and sex is (175). The coefficient of
association between mobility and marital status &Ff (.04). There
are very few aliens employed by the firm. In the case of TIT
the emales are considerably more stable than the males and older
people are slightly more stable than the young ones. Marital

status is of no significance

T.EE
M E OF *RR.IM. OF JiEEE'E'JE ~""HRICMNE ., T THE TIEIESPOR-
TATICY "'l TEEnECE CORPORATION '.EPRE HE3 .iS
P3: n?2ryTANS n? TT'i TOTAI Ner!BER EKHNe
FOR ~ GIVET7 IEEGTH OF EI-.EEOY'ENT, 1943-1944
red figures no totals

Xy Eleven were not counted because of insufficient data.

DATE COF ,EE.IV'L OF JAPANESE A"ERICJIS ~ - ET TEE TF.EJSPOR

TETION 1/LEINTEN'NCE CORPORATION EXPRESSED AS
-PERCEJ-JTAGE OF TIE TOT..L :iUI'TER "REI
VBIG DURING ,, GIVEN PERIOD, 1943-1944
blue figures no totals

)(jxr*Elven were not counted because of insufficient data
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As in the case of ibther plants® that have hired Nisei for
a considerable length of time, the group that is most mobile ar-
rived in Chicago during the summer of 1945.
TABLE
AR7N 0? RESIDENCE OF JAPANESE AMERICANS AT THE TRANS-
PORTATION MAINTENANCE CORPOR TION EXPRESSED AS
A PERCENTAGE OF THE TOTAL NUVBER FOR A
GIVEN LENGTH ~F EMPLOYMENT, 1943-1944 X

red figures no totals
: Three were omitted because of insufficient data.

TABLE
AREA OF RESIDENCE OF JAPANESE AMERICANS AT THE TR/ANS?
FORMATION MAINTENANCE CORPORATION EXPRESSED AS
A PERCENTAGE OF THE TOTAL NUMBER RESI-
DING IN A GIVEN AREA, 1945-1944<\A
blue figures not totals

N Three were XEttx omitted because of insufficient data.

Trose xx living in the No th Side are apparently the least
stable of this group but the South Side and the areas surround-

ing the Loop are not far behind.
Inas much as. salaries are high and draft deferments are

obtainable, it ir indeed ttrange that so many Nisei should leave
the plant. The company has apparently treated the Nisei quite
well, if anything, better than the others. One of the possible
reasons why Nisei shy over from TMC was expressed by a Nisei
mechanic who had several friends who had at one time worked
there;

"Well, | hear that you get good money over there all

right, but they give out the piece work by seniority.
There are all kinds of jobs that you can do and some of






them ar* gravy while others are pretty tough in compari-
son when you consider the ti“e it takes to do them.™ The
foreman han s out the jobs and the guys with seniority
get all the gravy. -11" the new guys get the jobs that
no one else wants because the old guys kno.. they can't
make any money on those jobs, “s long as the old workers
take all the jobs where they can make easy money and
pass on the other ones, the boochies are going to keep
quitting because none of them have been around long
enough to get seniority. few of the guys are in good
with the foremen and they make plenty of dough. | guess
even the new guys make 50 or 60 bucks a week but it gets
their goat when they see the other guys making fI50Jy(A/%M
*fiat's why they quit."%

Since T'C developed the reputation of paying high wages,

undoubtedly drew a number of people who were attracted by the

it

wages alone and who hcd not given serious consideration to such

matters as post-war employment and permanent, jobs.

many individuals without any experience were attracted to the

company by the money alone.and when these

only the skilled could earn handsome salaries they arpareitly

left

ihe company.

Furthermore,

individuals found that



TABLE OF CONTENTS

ACKNOWLEDGEMENITS.......coiiiiiiiiieicni s il

ra3L,f,5
Chapter

I, INTRODUCTION .o

1. METHOD AND SOURCES OF DATA oo
A.  Sources of Information
B. Establishing the Turnover Rate
C. Analysis of the Turnover

I11. RESETTLER ADJUSTMENT IN SELECTED CHICAGO
INDUSTRIES.......coiiiiieeeee s

Club Aluminum Company

Curtiss Candy Company

A.C. McClurg Company

Midland Structural Stiel Company

Sherman Hotel

K.P. Smith Paper Company

Sovereign Manufacturing Company

Stevens Hotel

Transportation Equipment Company

Transportation Maintenance Company

Cm-IEMMOOw>

IV.  CONCIUSTONS oo
A. Labor Turnover
B. Other Features of Resettler Adjustment
C. An Attempt at Interpretation

0SC.ES , -



<3

*oow 1o




Labor larnover of JapaoMe-Americans in Selected Ghicaoo Indmstries® 1942. 944["
"OVeriort ~ Cartes “ir<In$ MoriAilon Transportation MsdH"nd
A C. MCcCitArhs Matie. CN Onidij Cc Equipment S trULC-to.roO B
: (L&r-p . S N-eel iriote-t
Acoswi 5e p”roLtio <!I3 AKRACOS YW g KIVB e Aaxsivh *D<e.pCLra.t.\ort A 5ep&rart&Q
<141l Quth |&tcd .QUits PisJIQraMyita(tj Tota( Misc. “r&d&d
mMdi) z0r.0
3N
JudLj
i~ao
Sapt
Oct- /00.0 /0p.0 — -
Nov. 66.1
Dec. 40.0 -
(~43
Jan. 143 /y3 %&T -
fab. - - 0% 32 - <0
Mar its2 37.~ - - - NTf /ao.0 —
8pr  "p% 6.0 - A0 4o<p.o - 32 2 -
Neij J3T2. /%V -J12, ~.3.6 ifr. ! 36 y
JXIE 2.0 ~E.X Joo - 222- —
Juuiu /- JTo F.O n3.J- - JT? D N7
?2</- 3?4 /. f nG.-? 3f.0 /7.1 Vi f66 V2.3 f-7 V.?
sJd. 2i*% 370 /1 3 "f. 3 36% 14.2. V.o f,3
0& 2k? /f.6 JLi - 3/~ - - ?-f A4 ALY [3-)
NOV. 30.3 .f6 7/ 1.1 JvA < f - asr A000 " - - - 304 /74 7<2
DX /47 wf ~ 7 1.0 //-~ %000 - jKE</ f " /yi 1982.<? 37~ T, T
H44
Jan  s04 - 647 - 2406 - ~T.y O - 9/ %22 *232. - - 32.Z1/6.1 4-1)? —
fdo. ~Ao0 2?23/ ™3 1.0 /A-y 22.1 - /30.0 -~ /N6 T 23?4000 - IV.0 /&0 - - I&P j6.f /6.0
Mar. /2> [1.] >? - T 621 647 - 33.3 32.(, j224> "aA AA 7.7 7.7 % f i f
Rpf. 203 /06 *), » 7 /110 ~Ag 3680 12 - 16.7 7.1 %f /<7 |yo.o /6.6 jrp.0jfy.3 2.? 66.7 *
Maf] /#/>? 6% £ IP.2 1722, 66.7 62.37/ “f /.y 6.7 221 V7rf.l - 7.3%66 7
Tune AVFE /<7 "~V 1?2 /v.3 S<o /N4 103 /372 “ /7.7 322 230 Vo.p /#0 /0.0 - "o.a /a3 /.3
rv: - /6 Vf 7.7 23. /737 3.y /0.7 - 0.7 NT M2 o /0.4
/3 .i n-7 /6 1
cttritieA to Me Rb$Mee<n AS <t tAkI{}ItS?%v’g&



*. TRANSP3RTATION MAINTENANCE CORP.
1143 Monroe St.

12-3043 To BB Whitaker, Jerome Proj. Dir.

Ted Kawaohi leaving C today recruiting officialy for Co. he works for. Approve
trip and also similar work at Rohwer. Kindly extend invitation for indef. leave
to any applicants he is successful in seouring. —ELS

1-14*44 TMC offers def. employment to Pet3 Hiraoka for immediate placement on
indef. leave. (Jerome)

1*12-44 Teletype from Jerome: Yeaji Fujino! Dean Ono, SamOzaki aocepted for
employment with TM3 by Karachi. Leaving Jerome 1*12. Arrange temp, housing
atYMCA '

17i*5-44 Joe Y. Msrimura interested in TMC jof offer
1 4 4 18" To Kawachi: Hiroshi ~asuda! Frank Hirata leaving Jerome 1-18 for TMC.

144 "4 To: Clson = As per telephone conversation this afternoon, we seem to be
losing a number of JrA from our Training School and they all seem to leave
about the time we are ready to transfer them to the Central Shop and are ready
to start on piece work. Today 2 boys have advised me they are leaving!
Riohard Komura, 4S60 iinthrop Ave. entered 12-27*43 (5 vdes training)! Minoru
Tokeshi. 3714 Lake Park, entered 12*7*43 (8 wks training).

-*MN Butler, personnel

2-2947~7 To: LH Bennett, proj. dir. Gila
Re teletype of 2-19 referring to letter of 2-1, personnel dir. of TMC states
that Tom Yamashita was one of the finest nisei boys they have ever employed.
Altho at one time Tom failed to check brake's on a oar he was driving in a
garage, whioh was not according-to regulat' ons of the t*o. pertaining to such
driving, the supt. stated that after a thoro investigations it was determined
tnat Tom was entirely in the clear. The per. dir. feels that the resulting
accident from driving this car, .vhioh oasued a serious injury to 3 of the men,
gave Tom was he terms a case of Jjitters™. “e thinks this accident =vas tne
direct cause for Tom to return to proj. This firm is willing to re-employ him at
any time he care to return to Chicago. :
Office mgr. National Ribbon and Carbon Paper 0. states that Tom was very vlell
liked and that they had no trouble with him during the 3 mo. of his employment.
This firm is also willing to re-employ him at any time he desires to return.
K Dougherty

Xzx 4*1*44 Report by BY

There have ueen reports that there has been an ahdue amt. of job jumping from
TM3. Since this Co. has hired and is still hiring a great many nisei as moohanio
helpers and auto mechanics, | thought it was important that * talk to management
and se™ what the condition aotually was.

It seems that a number of nisei have been using this co. as a springboard to
other jobs, being paid $33 a during training prog, and leaving for other
employment. In addition there h ve been oomments about poor ventilation system
there. Since pioture seemed one-sided, since TLT /as receiving negative reaction
by nisei settlers here and elsewhere, it as stated that an investigation seemed
necessary.

| talked to Mr. Flodine, supt. at Monroe and Racine office. He told me that
d”~rin  past yr. Co. hired a total of IGjj J-A, 60 of whom have left for various
reasons. Ofi that no. great %was there to learn the trade. Co. has been
getting priorities so that fellos could buy tools but some of them! al er
getting tools and a ter receiving oertain amt. of training! left.
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Of course, turnover is expected in any group of people and separation figured
for J-A are not particularly alarming: however, this situation has tired
patience of management from time to time and one of the main reasons why the
management has contin”~bed to hire nisei is due to the fao;- that a great number
have turned out to beg good workers* '

Mr. Flodine showed'me throut entire unit. About 133*140 mechanics working
there, among hom approx.20 J-A. He stated feeling among all workers is
excellent and further feels that they will continue to remain that way. '
Ventilation not nearly as bad as painted. Number of suotion vents thruout
entire floor space and whole blig* comfortably heated, mean temp, being about
63*70 degrees. Floor ke'pt quite clean considering ™ oi "cabs serviced there.
About. 250 cabs are repaired entirely, giving idea of amt of work done, !lacker
room and rest rooms clean and well kept.

Nisie girls (2) working in office. One gets along very well with fellow
workers, other little timid but both well received.

Flodine states that after an”"of these trainees has enough background, he
places them.on floor as reg. mechanics and work on piece rate basis. Aver,
wage among all mech. is approx ~>1.03 per hri Exp. nisei earning as much as any
mechanic, basis for pieoe rate in time of study made on eaoh operation and
reasonable rates have been set: e.g., installation of a window would involve
2 or 3 operations and rate has been set as 60c. Fast worker can complete this
operation within 13 min.

Co. continuing to accept nisei and Flodine states definitely that after war a
worker will be evaluated on his own merits and ability and as a consequence
.ill retain employees on that basis. '
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. Departure Record
I I

Hired 1/31/44 ! I
Ned Bunya—406 S. Homan—M--Mar.—34—Washington—I11/22/t)9—U.S.—T. School—
10/43 to 1/44 American Carbon Paper Co. at $50. a week. Quit to be a

mechanic. Left 3/4/44. Absenteeism. Quit without cause.

/If “"Fujimoto, Frank Hisashi—2/22/44 to 3/3/44. 5520 S. Kenwood. Hf 2071. Quit work without

t/i/ cause. M—-S—22—Idaho (Sugar Citv)—U.S.—Traning school. 9/15/40 to 6/L5/41
school (mechanical); 7/1/4~ to 3/15/42 restaurant at $15. a week--quit bee.
evacuation; 6/15/42 to 1/10/44 transient worker—seasonal.

Fujimura, Satoru—8/23/43 to 11/18/43. 6328 Kimbark, PIl. 9215. Quit without reason.
N M—S—22—Stockton(Califomia)—U.S.—worked in 1941 in service station out-

side of Stockton for $100. mo.

Furukawa, Yoshio Frank—IG/lo/43 to 11/12/43. 2022 S. Michigan. Quit to go to school,
work hours are too hard. M—-S—19—California (San Luis Obispo)—U.S.
N Never worked before.

Habu, Yutaka Jack—9/1/43 to Il/L1/43. 1355 N. Dearborn. Quit. M—-S—19—Washington
(Adam Co0.)—U.S. 5 to 6/43 Hoops Const. Co. in Twin Falls at $35. a week—report
- for Amy—4-F—8/40 to JS/43 in Hunt Garage at $16.—from May/4l to 9/41 Great
~  Northern Railway.

Hayashi, Fred™* 4/21/43 to 6/29/44. 4160 S. Ellis is 4th address—Incompetant—insubor-
TA/ dination—don't obey orders and cheating. M-—S—28—Hawaiian—U.S.—

Hamasaka, ~ay—6/28/43 to 8/25/43. 4160 S. E llis. Drex 5977. To return to Ark where
I\l parents and wife are in camp— MxySxx M—M— *27, --Mechanic from 1937 on*

Hata, George—8/30/43 to 9/2/43. 918 Fullerton—Lin 9339. Did not show up for work.
California (Stockton)—U.S. M%#S—21 /43 to 5/43_Southern Glass Co. Camouflage

Div. , Rivers, Arizona 810 to $12 a day.

Hattori, Ben. 3/20/34 to 3/22/44. 5042 Winthrop. Lo 8343. Quit wi™Uiout, cause.
M—S—25—California (3rawlev)—U.S.—did seasonal work. ' ~/["% A

Hirata, Frank S. 1/21/44 to 1/22/44. 3538 Ellis. Work too hardy-worked 2 days and
n decided tork too hard. M—M—26—California (LA)—U.S.—worked from 37 to 38
in Construction firm in San Pedro. Entered trainigg school* J* [//?/™%

Hosaka, Taira. 11/12/43 to 11/17/43. 5042 N. Winthrop. Don 8343. Quit. Worked Nov.
12 only. Came in late Saturday p.m/ —removed his tools and failed to report
back. M—M—27 Cal. (San Diego) Was on sea products before war—from

4 to 10/43 worked as mechanic in Denver. J n

Hoshizaki, George. 1/7/44 to 5/2/44. 2733 N._Hampden Ct,. Absen_teeism—t_rainin% school.
M—S--23 —cCalif (Vacaville—U.S. 7/43-12/43 faborer in Council Bluffs .
Vi 1/3/44 to 1/5/44 apprentice welder B4t gUyit because work tooo heavy! (rv

(Letter to Chicago Pub L on 1/22/44: Gentlemen: This is to certify the employment of Gecrg
Hoshizaki of 2733 N. Hampden Court. This gentlemen is an Automobile mechanic. PP.
Any courtesies that nay be shown to this party as regards the loaning 0, books ,ill

greatly Gppreeiated By us. Very truly yours, TMC duller. ,

Inatodi, Richard. 5 A 5 . :
VO R s S AR, S PER Dm S NRRdIRn. Quitiworking on fartn

(Ichikawa, Yoichi, 10/2/43 to 3/13/44. 4313 Drexel. 0Oak 882(3 On 1/L3/44 transferred
/from school to ni”it line mechanic. Quit without cause. M-S—22 (Cal—L.A.y
r/d, Shed worker in Guadlaupe in 1941; 7/orked in net Factory in Gila; then from 6/15/43
N to 9/15/43 worked at Edgewater Beath Hotel.

NN-TIY N



Ito, S. Scotty 4/3/44 to 5/8/44. 1311 Adams. Absenteeism. i--8—28. Calif (Sacto)
~JU.S. Former gas station operator.

Itona, Donald S., Div. YMCA Bru. 4380. 9/3/43 to 9/18/43 Quit. Gave reason of not
t/  enough pay to live on, M-S--22 Calif (isleton)—U.S. in Camouflage Net work.
- ?

Kaji, Hugo. 10/28/43 to I/l1l/44. 2022 s. Michigan. Vir. 9748. Quit,to take another
job. M-S—22—cCal (Livingston)--US. Was in school.

Kanazawa, Masaru. 6/14/43 to 8/27/43. 1838 7~ Division. Parents leaving for Madison,
v Wisconsin. M-—S—18--Hawaiian (Seattle)--'US—

KatBuki, Henry. 12/6/43 to 12/16/43. Division YMCA Training School. M-S—23—

[ Cal (Turlock)—U.S. Quit—note from doctor stating this party had bronchitis and
shouM work only in warm and dry surroundings. Statement of availability issued.
Farming until 1941 and then autom maechanic in rel. ctr. (Dr. Mitchell J. Nechtow
12/18/43: Because of persistent bronchitis and upper respiiatory infection, Nenry
Katauki shoual work only in warm and dry surroundings.) ~ o a-in (N

jMOy! KijMra, George. 3/10/44 to 6/15/44. 1362 Washington. Traning school. Quit without
cause to return to camo. M—S—19—Cal LL.A.)--U.S. Poston—was farm laborer.

Kimura, Yasuko. 10/7/43 to 5/29/44. 827 Windsor. Ard 1137. liven leave of Absence
/ | to return to home because of illness in family. Failed to return. F—S—23—
(Los Angeles)—U.S. from 1939 on worked in various places as office clerlf, sales
clerk and cashier and secretary. Salary !;anging from 16 to 25 a week.

y/133/>/%" - ~
Kirita, James. 10/26/43 to I/11/44. 938 N. Fullerton. Lin 9339, Qyt to take another
job. M—-S—23 (Seattle)—U.S. Formerly on farm.

jAN_Kitaoka, Noriaki. 12/15/43 to 1/6/44. 229 Scott St. Sup. 4954. Training school.
) //Health. Statement from physician that he should not work where carbon monoxide is
\/V present. M—-S—19 (L.A.)—J. S. motor mechanic in ‘43 only. (Dr. George L. Dailey
1/4/ 44, nori Kitaoka is subject to severe headaches. He should be employed ir. ,
plant where there is fresh air good ventilation and no gas fumes., School. J "L

Koike, Hideo Ray. 11/23/43 to 11/24/43. Division Y . Called home because of illness of
mother. Brother drafted into Army. Not sure when he can return. M-S—27. “eat,le.

Absenteesim. worked in factory in 43. School.

Komura, Richard. 12/27/43 to 2/2/44. 4860 N. Winthrop. Edge 4340. Leaving town.
S—20 (Stockton)—U.S. worked as grocery clerk in Stockton and waiter and

bus boy since evacuation. Training school. ?/?1</.3

Ar , Kon(io, James. 3/20/44 to 3/24/44. 5042 Winthrop. Long 8343. Called for physical exam.
teturning to camp. M--S—29 (San Bernardino)--U.S. Farmer. '

Kozosa, Shig. 1/21/44 to 1/22/44. 4019 LakePark. Sick when he came; may be back.

/IWorked two days and became ill; decided to look for lighter work. M—M-28 L.
N Training school. 13*
t//Kumasaka, Haruo. about 7/29/43 \ n

-Kuwashige, George. 11/30/43 to 12/22/43. Congress Annex. M—M—34—Hawaii—U.S..
/ (Jerome a. Hayien and Frank J. Cerny: 1723/43. Th. above pt. wee exM”eg by ue
~ v and found to have several nasal polypi, indicative of long standing disease o- t.e
nasal sinuses. We belB ve his present occupation is an aggravating factor in this
condition, and it would be best to remove such a factor.) GHin 231/ N



7~  Kurosa&, PayJr. 11/19/43 to 2/16/44. 3443 Grace St. Ind. 5845. Training school.
N Quit without cause. Finish&d training school and found job with outside garage.
Must have been hired without statement of availability. Owes ~.47 on coveralls.
—S--18— King Co., 7,’ashington—U.S. was with Great Northern R.R. but was cis-

n ~charged. (12/1/43 to Local Ration 3d. ~40. Centlemen: This letter is to oerfify
yay Kurosaka of 3443 Grace Street is employed by us as an Automobile l.ecnamc

and is in urgent need of a pair of work schoes. AC)

A"MMasuda, Hiroshi.  1/21/44 to 3/1S/44. 353S S. Ellis. Returning to camp, trans from
Xtraining school to lightline 3p”|/!2.8/44. M—M—26—I1*A." U.S.—formerly owned

""fleet of trucks. J *

j ' Matsui, Noboru. 1/17/44 to 3/3/44 2235 Warren, Traini®™ school. Quit without cause,
r - N[IM -S—22. (Sacramento)-U.S. Formerly farmer. T

L-rl1J!Matsumoto, Imiko June. 8/23/43 to 2/12/44. 2464 Geneval! Terrace. Div. 8855.
n F—S—24—L.A.—U.S. worked in parent's restaurant. (?/



DEPATURES FROM TRA 'SPC' TATIir" y ,INNEKAI'CE

~ANKichisaburo Rayama 10-26-43 to 8-2-44 4164 Lake Park 55 MJ
fireman quit due to illness XL
harry Tatsuhlko nosaka 7-29-43 to 7-3-44 (ho cause) 6517 S Aberdeen,

/ metal man, 26 M (R Pasadena) Poston. Wrote re balance toward bon
vV Wife & child here now *7-(3y"<4-*n

Eugene Matayos”™i 4-19-44 to 8-3-44 Army 1816 Lincoln Park W Mic 7968
N\

, porter $

n mech 20 R UR
Sam.”™atsutani 12-30-43 to 8-2-44 ”~ech Division Y, 22 R U”, uranada,
N \X7 (~oodland) says leaving city
Jun&Nagakura 7-27-43 to 5-20-44 placed in reserve so reinstated 6-8-44,
n left 8-2-44 25 M 4029 ~ake Park Oak 9078 (LA) HtMt

wife Margaret 23, Jolene 6mo. /y/3"7
V Frapk a. Nobayashi 1&-6-43 to 7-12-44 (refused acceptable work) Tr Rch,
transf to, Rebuilt Ynjt1621 WDivison, 26 3 UR (Jgrome) Fregnq_@
Hideo/Radamura 5-9-44 to 8-3-44 (quit? to enter—own business) 22 A~ U
\/ 4920 N "inthrop Ralg 0354 worked part time,(Alhambra)
Frank~"”™hoji 12-14-43 to 7-6-44 (quit without cause) 6722 S wabash 20 R U»
n (Merced) was metal trainee
Oski “aniwaki 12-2-43 to 7-12-44 (quit without cause, going back to camp)
I X?3% jjMJ  Granada (Ran Mateo) " :
Sajero Yamamoto 5-27-44 to 8-3-44 (dlscharged Do not rehire or give
M/~ rec per Mr. *lodine's iatructions. welder 24 R J Jerome
(Long ~each) - 3* 4-
Frank/?. MatlSumoto 10-28-41 to 1-4-44 (another job) part time middle
. n shiift 918 W Fullerton 22 S US (Lodi) Rohwer
X-. Saburo/Ainabe 1-11-44 to 1-31-44 (part time) mother ill (will return?)
i/ 853 N Clark 23 S US (Merced) farming

NHisash i*"*iyauchi 12-6-43 to 3-24-44 central shop C17 "oodla'vnh 23 S US
Vv (Mt. View (mechanic) /!
/ \ Frank M Mori 1-3-44 to 1-&4-44 quit Statement of availability grant d
/ by "I'IP did't protest. Worked 6 out of 11 days in our employ
w as mech. 4160 S Ullis Atl 9577 26 S US (Dov.'ney”salesman) A
Simpson clothing 11-4-43, Jackson-Green 12-43

TA A ri 6-29-43 injured 7-12-43, fracture of tibra, on leave of
—N absence 4160 Ellis Rohwer (Shotwell 4-29-43 to 6-15-43)/""
Frank Morik®"wa 12-27-43 to 1-6-44 Tr Sch Avail, issued on statement
from MP that should not work where carbon monoxide present
1035 W elden LIN 9503 20 S US (Bakersfield) (Bender-Salt Lake
A City Nov-Dee '43 Kayville Cannery May-Nov '43) />-5-~*Q"'
voshi Horiyima 1-14-44 to 1-15-44 worked 2 days deci ed not interested
in this type of work Tr Sch 35 S Hpyne 31 M US (LA) n“rome
Wife Dorothy 30, Betty Lou 2 Denna 8mo
JFames Nakagawa 4-19-44 to 6-21-44 auit-return to center, nlan to go 3
into business Y hot.H 32 S US (Marysville) Granaca ("W%Y/(rebult)
/ Duffin I17on Co 3-29-44 to 4-17-44) in business for self back horn
All*n X Nggai 4-25-44 to 6-21-44 going to Detroit mech. 5010 Drexel
v</ 22 S US (Sanger”packig house)
/12 N\ Nick Nokamo 8-30-43 to 9-1-43 worked 1 day asked for release 913 W
'< vV FUllerton Lin 0339 19 s US %JF Cuneo 5-10-43 to 3-20-43)Ar"AN
/"jJoe Minoru Nakamura $-29-44 Tr Sch Became ill from gas fumes so he
stated so fuit same day 3525 NHnlsted Div 4537 33 S US
(Marysville) Granada
John Nakano 5-3-44 to 6-23-44 returned to center mebh 4300 W Monroe
A 21 S US A
Tomio Nakano 4-25-44 to 5-26-44 ret to center for induction tr sch

A (good worker) 3767 Ellis 20 S US (Porte ville Cal) Po ton 11
W (Bloomfield 2-1-44 to 4-8944)



ANNK atashi Toda 2-3-44 to 2-23-44 TR sch middle shift claimed couldn't
A nake enough to live on. 4056 Woodlawn Oak 9554 21 M US
(Wife Rosemary 21, Richard 8mo) (Seattle-landscape man)
\X/' mech for Tilcen Tech Nov'43-Jan'44, Atlas Boxmakers Inc.
sticher bungler statement of availability issue 1-26-44
u*Minoru Tokeshi 12-7-43 to 1-21-44 ouit too much smoke causing head
W aches central shop 3714 Lake Park Ken 3700 19 S US (Puente)
Ht Mt ’
Henry/Toyama 6-30-43 to 1-10-44 quit no cause OIU dept. 766 N Cirk,
2022 S Michigan 22 S US (Oxnard) Gila
5MFrank Tsuboi 3-21-44 to 4-15-44 quit without cause mech 2130 w. Agatite

ly ™0 ™ IT- (Glendale-Grand Central Air terminal elec. drill man) .
' Minidoka (sister Louise 3170 Drexel 17) A
AtAThoma-s T Tsuji 3-35-43 to 9-23-43 quit did not like auto mech.
A 1439 " Va iiurean Can 942b 24 S US (LA sales clork)&-i-3--'-4

A-ANPam 3atoru Tsujimoto 1-27-44 to 4-4-44 called for induction, ret. to
camo on 3 wks leave Tr sch 1238 W Congress 18 S US (Woodland)
n Grenada /-?-V-t//
Henry Tsutsui 1-21-44 to 1-29-44 quit going to Cleveland 406 S Homan
23 S US (Sacto) Jerome
Edward '"atanaee 11-12-43 did not report for work decided to ;o to
L-J— school “reer”rade school 207i S ™rairie 23 S US (Seattle)
4"Ren Yamada ?-?7-44 to 3-1-44 quit wit out cause mech middl shift
i/v "P38 Ellis 4 p US Rohmer
r""Roy Yamada 12-15-43 to 12-17-43 quit produced statement from MD that

v working conditions in garage was injuring his health Tr Sch
A 20JS US (Exeter) Pavis Motor sept-nov '43 as mech helper.
A Mrl Fashbaugh,, Monroe, Mich laborer june-sept '43" Poston

ir)Y-'c.A3dcie Yamagughi 12-27-43 to,  12-30-43 Tr Sch Brought report P
tilafg oarage caused K adaches 1035 ' Belden h‘ @‘5‘6‘?1@_%‘%
Poston (9-22-43 to 11-9-43 Harlen Seaworth, Greeley, Colo
farm hand 0'**'-70
,-QJTeruo Tom Yamashita 2-14-44 to 2-16-44 quMCf, sup osed to be sick
Tr Sch 410 S Ashland See 8111 23 MUS (Wife Terry 20)
Woodland-farmer, Granada Colonial Hosp, Rochester Minn,
storeroom 9-23-43 to 2-4-44
Thomas Yamashita 6-7-43 to 10-5-$3 quit no cause, central ahoD
1z' 32'io"~"Arthin"ton22"~S' US aila f,n" 7 "
I<IjAM&-"3Yoshicf Yasui 3-9-44 to 3-21-44 part time worker quit without cause
\"/ 553~State .3t 24 S US (Longview, Wash)t44fMf
Mitsuo Yokovama 2-14-44 to 2-16-44 worked one day, came in 2-16
advised too much smoke caused headache 6350 Ellis 22 S US
I/ (Pan Fernando) Manzanrr Mrs. James Kallas, Ogden Utah I2-13 3 "~
W to i-3i-42f, cafe;”"PSA camp farm worker, Filer, Idaho 6-22-45
- to 10-1-43
Denri Matsumoto 4-26-43 to 4-12-44 Day Line, inducted®Breth Hostel,
1112 N. Pearborn 24&US Gila _
Sam Matsuhiro 3-13-44 absenteeism worked one day only, failec to ~
/| return 2949 W Warren Nev 7869 mech 26 M US (Wife haruko 23)
A co-owner of garage Rowher 3)N



saijiro Nishi 12-6-43 to 1-10-44 ~uit, no reason. Worked only -A day,
A failed toreturn Tr Sch 1621 '7 Biiwiision 21 S US (Hanford)
Jerome /[- N ~h
Yoshihajau Nishimoto 12-4-43 uit, moving to Omaha mech. 1618 N
'*v  SNerldan Rd 18 S US(/uburn, CHIfQ Tule & Minidoka
Frank Nii 12-15-43 to 3-44)2-1" Ret to center, brother ill Pottton Tr '“ch
4060 Ellis 17 S US (Dinuba) (Greeninr's Nursery, Monroe, Mich
ix/ laborer june-seot '43, Davis Motors Chicago as mech helper
sent-dec '43)
13111 Okumura 4-12-44 to 5-10-44 absenteeism metal man 4622 N Clifton
A 24 S US Riv Gila (Roy Breuer 2-22 to 4-10, Walter Heantels
Pro?..6-23 to Jan 17, SOS Machine works 4-15 to June 19)~*A
Har)r(y M Ota 5-24-43 to 12-27-43 central shop picked up tooks and salLd
he WpS going to Oregon 5246 N Win+hrop 27_M _US Minidoka
Jehnny Ota 6-29-43 to 10-1-43 Came in one Sunday, removed his tools
)/l and has not been heard from since, central shop 4160 Ellis
Pre 5977 23 S US (Bellflower) (Shoowell 6-15- to 6-38)
George R. Ouye 1-21-44 to 1-24-44 became ill tr sch 5130 N Sheridan
./ Rav 9408 25 S US (Lodi-managed vineyard) (M Pedersen, Chicaeo
A Mpiach oner dec'43-Jan'44)"-b-'f3
Paul Sakuma 3-11-44 to 4-12-44 absenteeism middle shift mach Y hotel
21 S US (laborer in Hawaii *y$'aom
Edward Sato 7-14-43 to 8-7-43 (very good mech but didn't seem to like
/' our type of work didn't remain with us long enough to give it
a fair t ial would re-hire 4313 Drexel Oak 8820 22 S US
(A Brandweine & CO mach oper 6-43 to 7-43) &3 A~*A7AL
Tad Sekiguchi 3-20-44 to 6-13-44 quit, no reason tr sch 1621 WDivision
22 S US (Seattledmachin&st) (Walla Walla Canning Co laborer
Apr-June '43. Frank D. Palmer, Inc machinist July-sept'43,
Terminal Rest, busboy oct-feb '44) 7~5*~3

Jack Shimono 6-14-43 to 8-17-43 family ill, returned 8-17, quit, going
to center, last day worked 9-21-43 middle shift 4200 Lake Park
23 MUS (LA) (wife-Akiko 20, Stanley Akira 7 mo) I,

Kay Sh™mi?u 10-29-43 to 1-10-44 worked part time after school, picked

up tools and quit, no reason fiddle shift 918 WFullerton
VvV 22 S US (Fairfield, Cal),

Howard Shinagawa 1-18-44 to 4-12-44 Pd Nal. due on tools and left without
notice 3538 E Ellis Liv 3552 27;S US (LA-clerk) Chas A Holman
April '43, wagner Motors Nov "43. Process Color plate 12-15-44
to present) Tr. school

"7 Mltsuo Tanura 8-20-43 Tr Sch Pinch <y$d, too many davs off, com”s only

when he feels like it 632M Kimbprk Pla 9215 18 S US (Stockton)

AL "Alter'aniura 2-15-44 to 3-20-44 illness, oiler 1238 WCongress Hay 9814
NT 21 S U? (Courtland) (YMCA Athletic Dept 9-10-43 to 12-20-43,

attending school now) fujLa.- .
\—~-A-Richard Yuk Tanaka 2-16-44 to 3-4-44 quit without cause 1621 division

A W 21 S US (BF-student, part time mech) Ht Mt (Central Trailer

Service may'43-feb' 44)
,  Roy Ta%eishi 5-3-44 left fo" lob in Cleveland 4505 N Clifton 23 S US

v-  (Sta Maria-mech) ] ]
H verusaki 1-11-44 to 3-4-44 quit without cause 853 N lark Del %101
. N 33LM US, Mech middle shift. (Est?cada, Cre-truuk farmer)

truck driver in Nyssa, Ore, 1943-44
GeoWge Terusaki 1-17-44 to 2-18-44 qi it without caase middle shift
J 853 N Clark 28 S US (San “i“go) (WA Bybee, Nyssa? Ore. Far'43-
Nov'43. (was radio man on ships in San Pedro)



TRANSPORTATION MAINTENAN?E CORP. NN n

*n36”N  ~HLieo”Rzuma- 4060 E llis 37 M Motor mech. 10-C-43 Gran. LA 2
AANFuiltaraJDoirll37 W, Washington 43 US M 5-24-43 RtMt Rebuilt ~3
< _jgimg~~atD-744 N Dearborn WEB 5766
ANLioyd Oumi ~oto-744 N. Dearborn wel 5766 20 S U~(Pomona)l2-20-43 Tr.Sch
gan Ibara-1345 N. Lasalle 18 S US 7-31-44 it Sch (EIPaso, Bex) Poston
y'r'rt' g@'Tiaa-1015 N Clark 17 S u” 7-21-44 Tr Sch t”™acto)
AN ! N AsYil&nd
N(Ar>)~Nobumi ~oualas'lshii-1238 W "ongress 21 3 us 6-30-44 Tr Sch Mini.
fSetsu J. Okumura-4622 N Clifton 25 S U™ 3-21-44 RAC 7473 office
/TaukaialEgmlyg-~558 E Ilis But 9521 22 UR58-16-43 Manz. Tr Sch ~Venice)g-"
% Cailie M Kaneko-4200 Drexel Oak 7029 19 S 9S 8-19-43 office
KenloRT"KaFo-4130 Ems Atl 9477 22 a Us 1-17-44 Motor Line (LA)
7NN Ted Ka~~chi-1311 W Adams See 1646 29 MUa 4-21-43  (LA) Central Shop (LA)
wife Haruko 29, Myrna, 3
AFumi “itah-ara-404 S. Aghalnd See 9840 22 S US 5-2-44 Rebult Unit "lerk
iura-4060 E!lis Atl9295 30 MUS 2-3-44 Mech. (sta Barbara)
wife Mary, ~ichard 8, Howard 6 .
George R. ”"iyao-5208 N R'inthrop Sun 9151 32 US 7-1-44 Metal man
- N wife Masaye 27, ~eo. Y 7, ~eary 0 5
Nobua-JaBes ~iyata-1035 w ~elden 25 S US 4-3-44 Metql man (Jan-EA”go)
- . "~Ernest M ”izuno-9182 Kenilworth, OakPark 20 US S 1-5-44 Tr Sch (LA)/™-,<,.N
5ag.a0 Larry ~orlkgwa-671 N Dearbon 24 3 u3 6-1-44 Tr Sch (Fresno) ?
(2 JacF unetKUra 936 " «illow Milc 8663 22 MUS 8-2-44 mech(™A ) ™E -3
wife Frances 21
, 11? Lyle Nakan® 936 W. "illow 19 S UM 8-2-44 Mech (LA) Granada
/| "~ CSorge Nakaiaura-Y hotel 21 S U™ 1-13-44 Tr Sch(Pasadean) ”“erome
fs ~Keiichi Nitta-Rreth hostel 20 S US 2-23-44 (Pasadena) uranada
, - SMWilliam T Obamot0-1311 W Adams 29 S US 4-21-43 Central shop ~
N ' Masazo Saito-1137 WWashington Mon 6936 25 mech 7-14-43 (Yba City)06-"-«n
TOosRI™NSako™Y hotel 29 S US 2-24-44 mech healsburg Granada
" A TVJalkShimatsu-4160 S -1lis Atl 9577 31 MU™ 12-30-43 Mech(Torrance)’-
wife-Masako, ~etty Jean 2#
A 3hin.li A~ imoto-Breth hostel 21 3 US 2-23-44 Mech (Pasadena) Amache
A Ma&aharu _ uzuki-1622. MW Jackson 28 3 u” 8-8-44 (Puente) Ht Mt meF_p
TEranif"SXEcqgu&i- " 24 S UH 8-8-44 Santa Clara 3t*u 7-3.-n
" “Neitvshi Nori-1349 NLa Salle Sup 7540 24 3 US 8-8-44 Hollywood ht*"t mech”
yRideo James Tokimoto-712 S Ashland 24 3 US 10-4-43 mech (Portland)
work part time after school) ,
NJLMyMRar2y _n.JLnkumura-2538 ~llis 25 ~ Uo 10-26-43 Tr Sch Saoto, Jerome 0 ..
(WEAASIBMmijTsuma-4532 Drexel 21 3 UM 7-13-44 Tr Sch San Fernando Manz
“ATFThomns T. “rabe-1225 W Adams40 MUS 1-12-44 Central shop
“lwife Judith 23 n
An'tJack Yamabe-4229 N Carroll 22 ~ US 12-6-43 RzxREii mech "-'-i'- }
J ~ N N Ybutaka Yatabe-4160 Ellis 30 S US 4-21-43 Central shop
<ANsANEUjiOLYonehara-1015 N "lark 21 S US 7-21-44 mech. (Pomona) "Mt
/JamST Xashida-4160 E!!is 24 MUS 5-10-43 ~orrance, Rowher Central shopv-~.
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TRAN3PORATION MAINTENARBe
(Failed to report)

George Y. Omori 6117 Kenwood PLA 9213 30 M US mech. (LA)

Sachi Elmer *dachi 1219 N. Clark Sup 9233 18 S US stud. Fillmare, U

George Watanuki 3838 Ellis 23 S US helped bro. garage ('Aanteca, "al)

Frank F. Oshita Hreth Hostel 21 a us student f\L"_) ) .

Rikio Yuge 531 V) Deming Div 7787 32 M US MWwife Kiyone *|iee) 26
florist & nursery

Keiji Matsuhiro 913 W. *ullerton LIN 9339 22 a U™ Stu at Cal *ggies

~hi i " 20 S US (Woodland)
Enaal;!iru hslﬁfr?]l?;u 4 19 S US s™ud. ( Fairfield, Cal)
James H. Koga Y hotel 21 | US Pasadena student
Jack Kazuo Yokote Y hotel 1) M Ub (Marysville)
George Virata Y hotel 21 ~J (Pasadena)

Takamori ~aito Y hotel 23 ! L

Minoru i'akasugi Y hotel 26 M Us eng. fishing boat (“ermosa “ch)
Kazuo Morita Y hotel 26 S waiter (LA _

JamJs TI1” Mizushima 853 N. Clark Del 7101 19 S US trucking

narry Yoshikawa Y hotel 21 S U" mech. (Wilmington)

Kazuo Kaibe 4656 R'ooAlawn Oak 96i4 29 S Ub ( erkeley) garage helpei
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L"BOF. TURNOVER OF AT THE TRMSPOF/'AM
TION FQUIPMINT CO'AFFf, 1-44-*

see general table

/Information compiled by the company.

F'BI E &l
L- GTH OF F'TIOYIFI'T CF JAPA"IESF ""ERICNS AT THE TRANS-

PORTATION EQUIPMENT COVPANY By AGE, XXXy "“NB
TAPI tL STATUS, NeNe-104"7

include totals

AThe average length of employment on the inactive list
was 44.3 days. Therefore, four on the active list were omitted.
Five others were omitted because of insufficient data. There
was only one female hired by the firm but she was one of the
active individuals ho was omitted.

The coefficient of correlation between increasing -ge and
decreasing mobility is (.19). The coefficient of association
between mobility ond marital status is (.17'. There are no aliens
hired by the firm, “ince thp number under consideration is so'
small these coefficients are of no significance.

TABLE H I
EATE OF ARRIVAL 1" CHICAGO COF IAPMESE .FEFICA'S T
TRANSPORTATION EQUIPMENT COMPANM EXPRESSED ~S
PERCENTAGES OF THE TOF*F NUMBER FOR A
GIVEN 1ENGTH CF EMPLOYMENT,
3)HHE.-1944
tables in red no total

IV~ "Four were omitted because of lack of sufficient infor-
mation.



TABLE

OF ARRIVAL IK CHICAGO 01" )
ANT"S  ORTATION EQUIPMENT COTi/Y ,IS ZiPRALMD

33 PERCENTAGES OF THE TCT~L HUHBER
NR IVING AT .. GIVEN PERIOD,
XR83X1044
tables in blue no totals

—Four omitted because of insufficient data.

These data indicate that the highest percentage of those
lastin' less than 60 d*ys migrated to Chicago in the perioa be-

tween January and April, 1944,

TABLE f

AR™ A OF RESIDENCE OF JAPANESE ANEEICME AT THE TIVMNIS-
PO.TATION EAUIIIENT COVPANY EXPIESIIED AS A
PERCENTAGE OF TEE TOI”l. NUVBER EII?
P10OYED FOR A GIVEN LENGTH OF
EITLOT "ENT, 1944 >
tables in red no totals

yy~Four were omitted because of insufficient data.

T..ELE
01 "ECU NCE OF JAPANESE PELICANS ~T THE TRANS-
PORTATION EANIPNENT CONPANY EXPRESSED -S A

PE C"'M AGE 0, “H: TO Al Nil.iEl -35es"-
LIVING IN * GIVEN AREA, 1944XV*

!

tables in blue no totals

X~NiFour omitted because of insufficient data,

This table shows that those living in the far North Side
and far South Side are the most mobile but the actual numbers in

each compartment are so small that the percentages are not very

meaningful.
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I. Transportation Equipment Company

Since February, 1944 the Transportation “quipm”nt Company,
engineers and manufacturers, have hired 35 Nisei. Of this number
only 10 were still working on July 31, 1944.! The company has had
considerable difficulty”and several misunderstandings have de-
veloped. Since is it is a new firm,the young president, Mr. Trevo
Davies, was very much concerned over the behavior of the Nisel.
He said:

"7e first had Nisei in our plant because the employ-
ment office that we had been pestering for some time
called the '7.R.A. about it. e put on our first man in
February of this year and have been taking everyone that
they have sent since, we've had a tremendous turnover
and | just can't understand it. Among Caucasians there
has been no turnover at all with the exception of one man
who was inducted into the Army. T'lis was since last De-
cember. Yhe Caucasian men e hssre don't even ask for a
raise because raise in pay is automatic in our company.
That's one reason why I'm so disturbed about the turnover
of the Nisei. If everybody quits then | would know dei-
finitely that | was doing something wrong. But when only
the people in one group quit, then it's a mystery to me

because as far as | am concerned, the Japanese are
treated just like eviryone else. | don't know, I've sat
up ni rhts thinking about it and | just can't figure out
why they are all quitting. Maybe it's because they are
all so young. One thing | nbticed”hat the others are

all older. | think the average age of non-Japanese
nri]ghli b? about 45. That's the only reason that | can
think of.

" ""e start off all our workers at -5 cents an hourx
and then move them up to 80 cents in 60 days, ~fter
that we move them up to 85 cents and they keep right on
going. We've had a lot of trouble but I can't under-
stand it because we pay as much as any company hiring
unskilled labor to do this kind of work.

"For example, we had some trouble a little while
ago over money. Ye were working on parts of the Packard
Company and we were pressed for time because we were far
behind schedule. | had a group of Japanese-Americans
working on the stuff and they were doing very well.

Then the whole bunch came in to see me and they said
that they wanted a raise. Some of them had only been
there for two weeks and they h'd the nerge to msk me



for a raise. They knew that they had me over a barreli
because | had to get the stuff out. "e ar®*™ a new company
and they knew that | couldn't afford to lose a big con-
tract! But the way that they took advantage of me made
me nad so | told them to go to hell. They were jumping
the gun. 711 they had to do was to stick around for a
while and they would have gotten their raises automati-
cally just like everyone else. There isn't a company in
town where an unskilled workers would get as much money
as those guys wanted after working only two weeks. If
they had some skill that would be a horse of a differ-
ent color, but they didn't know a damn thing and they
weren't even orth as much as they were getting. Some
of those guys wouldn't event be able to get a job if it
weren't for the war. They had me in a corner and so |
guess | was plenty mad so | told them that | was going
to phone Packard and tell them that | couldn't do the '
job” what's more, | told them that | would tell Packard
why we couldn't do the job--because a group of Japanese
Americans refused to work.

"I have no complaints except that they gang up on
me. When | give one fellow a raise | do it because |
think he's gooa”™nd because | think he's worth it. Some
of these Japanese are fine workers, and when | see that;
| raise their pay even to a point higher~than what |
pay Caucasians who've been around for a longer time. |
think that a man who is good deserves high pay. The
thing is this; when I give a Caucasian a raise, nobody
in the world except his wife would know about it. He
wouldn't think of telling any of his fellow workers.
That's just not done. But when I give a Japanese a
raise, sure enough, the next day every damn one is in
here asking for the same amount of money. They all
want it and they don't seem to realize that some of
them are better workers than others. They all gang, up
on me.

"That's my main complaint against the Nisei. They
are too cliquish. 1'll give you one example although 1
don't like to talk about t is. | haven't told anyone
else because if | do I know that there will be plenty
of trouble here, ”e had a night crew working here and
the Nisei volunteered for it because there was 10 per
cent more pay. The crew was all Nisei and they were in
charge of a trusted man. The man who was in charge had
been with us for six months and we had made him foreman
because he was a good man. They had the keys to the
whole place. Nobody is supposed to be in the office at
night and so | didn't know that anything was going on
until one morning | came in and found a letter on the
floor. It was then that | found out that these fellows
used to sleep in my office every night. They give big
production figures on their time-cards but | knew that
something was wrong somewhere beoause our cost figures
continued to mount. The production figures that they



gave sometimes varied by more than one-fifth from their
actual output and we were actually losing money because
one-fifth is our margin of profit. | didn't k™ow where 7
the leak was until the morning that | found this letter.

At ixx2x this point Mr. Davies produced a letter '~ich he
had hidden under the blotter on his desk. It read:
"Dear Kaz:

111, how's everything getting along this week? 1'M
here in Chicago working at the Transportation equipment
Company making parts for airplanes and bullets. I sure
ot a softajob__running the drill press. ‘"< take it easy
%ecause we're on the night shift and all Japanese.
only naturally work six hours and get credit for nine
hours, |'m on&y getting 75 cents an hour but is worth it
for what we do. | might get a raise here pretty soon |
hope.

"Hell, | wrote to George about couple times and he
wouldn't ansier my letters about going out your way so |
decided to come to Chicago. pretty ood here now
since I'm -ettng used to the city.

"I went to bank's wedding in Denver just before |
cane to Chicago. They had a church wedding and had a
little feast at the Twentieth Street Cafe.".?(

Mr. Davies continued:

"After | read this letter 1 was pretty sore but |
i figured that it was not fair to punish everybody for what
g a few of the! did. | called them all into my[office and
| asked xxixwxE the guilty ones to resign voluntarily. |

was willing to forget the whole thing as far as the rest

of them were concerned. They looked very surprised and
made out that they didn't know what thsyxxB | as talking

about so | showed them the letter. | knew darn well who
had written it because | checked the handwriting with
those in the application file. | haiided the letter to

the fellow who wrote it and told him to read it to the
others in the room. When he saw it, the color of his
face changed and the first thing he said was, 'l didn't
write it." That was almost an indication of guilt be-
cause | hadn't said that he wrote it. | wanted to let
the fellows talk it over among themselves and | left
the room. When | came back they still wouldn't talk.
| didn't want them to squeal on anybody. That wasn't
the point. | wanted the guilty man to confess in order

Ht-Mr. Davies has r-quested that this letter not be
used in any w& without disquising the name of the companyx to
such an eéxtent that it would be impossible for anyone to know

hat he Was the one who had made the Iette[r a\kgaila(lj%le 0 ouf,
tudy. Permission_to use this can be gotten Dy addressing “"r.
Trevor i. Davies, Transportation Equipment Co. - R13 W 13th St,

Chic p;o.



save the rest. Finally, | had no alternative so ™ had to
fire them all. ~fter it was all over I ran into one of
the fellows as he was cleaning up his tools. | knew him
pretty well and he told me that everything | said was
true but they had agreed that since they were all Japan-
ese it would be dirty for anyone to tell.

"I can't understand it. “e treat those fellows well.
N11 the Caucasians here are very friendly, “e had heard
about ev cuation and all that and we wanted to find out
what it was all about. If they didn't mind answering some
questions everybody was friendly and sympathetic. Why we
practically lead t' ose fellows by the hand, “ome of them
are jurt helpless. They're swell kids but they don't k ow
anything and they don't know how to do anything. W had
to get their social security bards for them because they
didn't know ow to get it by themselves. W °ven went so
far as to find housing for them. We were doing everything
we could and then that letter sort of got my goat.

"Maybe I'm mistaken and if | am | wi*h someone would
tell me. | have a philosophy for treating Nisei. | feel
that they are Americans just like everyone else. There-
fore, you want to treat them no different from anyone
else, "s soon as you treat them a little different you're
treating them as a group and not as individual Americans.
| feel that it could be an individual matter and if a man
is good | treat him just like anyone else who is good.
| don't care That they're parehtswere but the trouble is
they act as a group. | feel that there must be something
behind it but I cannot understand and that is what | want
to find out.

"I want to hire some Issei and possibly some older
Nisei. -hese vouhg kids that we have had are irrespon-
sible and | don't think it would be fair for me to
penalize all Japanese just because we happened to get a
few young ones who gave us a very bad impress'on. |
remember when | was young, | was pretty wild myself. |
wouldn't mind so much but our company'has just started.
| just can't afford to lose business. The fe' Nisei
that we have left are darn good workers and | have every
intention of keeping them as long as possible. | intend
to keep hiring Niselr as long as they keep coming because
the few who are with ur now are darn good. "3*

As Mr. Davies has indicated, the turnover rate for Nisei is

extremely high:

32 Inte 'view with Mr. “avie$,august 3, 1M<".



LIST OF JAPANESE HELP

Date

NAVE Employed

/N-7 Edgar T. Fukutak” NNHN*D6[44]MN)

, . B8/21/44
V—! r-VHc

| - 18/ 44"~ nAAA

~cpv' David T. Yahanda ~ iJfJ 6"

Kenichi W. Nikuni

- Lucile T. Kanebayashi ANANAN_NT[12]44

. N Yoshio Masada 4/25/44

NN George KawaguchiMnAArnr_fANS 2644

- Arthur Kitabayashi N 6/26/44
AJimmie Kawamoto 2/ 7/44
Yoshio Enomoto”™JAS S 2/6/44

N J

A'"Satoshi H*MKinoshita?-1""0"sfAIM. "X 2/7/44

! i&)7 <
Frank Terumi Yamaguchi I 5/9/44
AN George K.Fukuyama 6/29/44

A 7112144

s,i“Paul K. Kirao N 6/22/44

A7 MKuzuto Ito SWN%I_S 4//@.41/,_4/9r
A ATsuyoshi Kamishita-*""iy /16 217144
AV George T/IMatsuoka A (N ANN-NAI25]44
A1 /George Nishioka T-3US ) 5/11/44
Frank Shigio 4124144
- A S
Masato Toki 0 "&~" ) 4/24/44
A Henry'Kasahara 3.0 BA<jr}I-~5/25/44
(58 Dan Mizokami "4/ 24/44 A 1
, Larry Sakgye A A 4125144
A ABob"Fakutaki <pc 0sSMAN A 4/25/44
, Yy J. K. Harada 4/24/44
<dT13”cd
Frank 1. Ichimoto g 5/8/44
JackKabumoto 3/1/44
y., / Larry H*rHikawa 4124144

Services Type of
Terminated Work
7126/44 Soldering
7/119/44 Drill Press
: Drill Press

Stenographer
Drill Press
Drill Press
Drill Press
Drill Press
Drill Press
Shipping Clerk
Drill Press
Drill Press
7121744 Drill Press
7121144 Drill Press
7121744 Drill Press
7121744 Drill Press
7/121/44 Drill Press
7/19/44 Soldering
7127144 Drill Press
6/27/44 Drill Press
7/10/44 Drill Press
6/12/44 Drill Press
6/28/44 Arill Press
5/17/44 Drill Press
5/13/44 Drill Press
5/20/44 Drill Press
3/2/144 Drill Press
5/51/44 Drill Press

_r S.243 B



LIST OF JAPANESE HELP

AlfredMorioka S

Fred Nishizawa

Harry K. Sakae a,o0,t)S S

Takeru Fred Sako /f (Ji s

A Roy T~Suzuki 6 /<

/' 3<6

. Kiyoshi Tanada

(/3, ! ,George Terai ~ o0s s (cAL-N
C-LbMwvn

/o

/0

Page 2

N

Date
Employed

4/ 17144

4/ 5/44

NNA[1TI44

4/25/44

4/5/44

4127144
7/13/44

6/26/44

AN

Li:

3

3

Vl\

Services
Terminated
5/16/44
4/10/44
5/5/44
5/17/44
416/44

5/20/44
7129144

6/28/44

Type of
V/ork

Drill Press
Drill Press
Drill Press
Drill Press
Drill Press

Drill Press

Soldering

n -



Summary Report

TRANSPORTATION EQUIPMENT COMPANY

The first Japancse-American was hired by Transportation
Equipment Company in February, 1944. Since that time 25 Nisei hsve been
hired by the firm. Of this number only ten were still working on July &
31, 1944. The lauor turnover figures are presented iIn the table below:

Labor Turnover of Japanese Americans at Transportation
Equipment Company, 1944*

Year ana Average "Accessions Separations™—
Month Number Num- Per- Nun™ ~er-
Empl.** ber cent ber cent
1944
February 2.0 4 200.0 -- -
March 4.5 1 22 N 1 22.2
April 12.0 18 150.0 2 16.6
May 16.0 4 22.2 e 44 .4
June 17.0 6 35.2 4 23.5
July 14.5 3 20.7 11 75.9

*

Source of di.ta: company records. These figures were com-
puted in accordance "ith the standard procedure. See U.S. Department

of Labor, Handbook of Labor Statistics, 1941 edition, Vol. |1, Bulletin
694 (Washington, 1&.C., 194L), pp- 529-30.

** This column gives the average number of Japanese-
Americ™ns employed by tne firm for each month. All percentages
expresseo in terms of this average number. The figure was computed

by averaging the total number employed on the first and last days of
the months.

The average length of employment on the inactive list was
44.2 dl'ys. Tne figures iIn the "Total Separation™ column are consi-
derably higher than those given in the Monthly L abor Review for
turnover fTigures iIn similar industries, however, in spite of the fact
that the identical procedures were used in computation, the figures
are not quite comparable. In f&ct, the only groups with which the
Japanese Americans could be compared are those which were equally
disrupted when they were uprooted from theilr customary surroundings

and those which are made uo of people who re equally young and i1nex-
perienced.

tairth reference to the possible factors involved iIn the high
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separation rates, no definite conclusions coulo be drawn from the
statistics alone. The coefficient of correlation between i1ncreasing
age and decreasing mobility i1s 1.19). T he coefficient of association
between mobility and marital status is f.17). Since the number under
consideration is so small these coefficients “re of no significance.

A tentative analysis of the materials gathered from eight
selected companies In Chicago hiring at least 30 persons of Japanese
ancestry reveal that the vast majority of these people are single men
between 15 and 25 years of age. The group therefore has an unusually
low age level. Furthermore, the Nisel are an uprooted group, suddenly
cut away from their conventional modes of living. They are still in
the process of groping about, seeking a place for themselves iIn the
new community. Finally, working in factories is, on the whole, an
entirely new experience for most Nisei. Consequently many are as yet
quite naive with reference to the responsibilities attached to working
in a large concern. Some Niseil heve not yet come to understand such
responsibilities as notifying the personnel man iIn case of unexpected
absences.

Perhaps even more important 1is the type of outlook many
Japanese-"mericans have to their lives iIn Chicago. They are not jet
certain of where they stand. For many, the feeling of belonging to
the community of Chicago has not yet developed. There 1Is as yet- no
senst of _ermanence. Somehow Chicago does not seem like '"home." This
iIs not to say that most Nisel desire to return to the Pacific Coast.
There 1s amde evidence that this iIs not true. However, there seems
to be a nostalgic longing for something that seems to be missing.

Many Caucasians, when they begin working for a company, often
do so with the intention of remaining as long as possiule--so long as
they found the work satisfactory. Some start working with the iInten-
tion of making their life wor* in the firm. While there are many
Nisei seeding permanent positions, theie are some that take employment
with a feeling that it will simply be a "'stop gap"” measure to tide
them over during the war period. Many simply assume that they are to
be discharged as soon as the war veterans return. Since many of the
Nisei are eo young, they are subject to the draft. This insecurity
seems to be of considerable importance.

Since many Niseil have not yet developed a feeling of perma-
nence in their places of employment, they do not have a genuine sense
of participation iIn the work in their plants. They feel that they are
only temporarily with th™ firm and they consequently find i1t difficult
to conceive of themselves as a part of the company. Many feel that
they are only substitutes. They find i1t difficult to take pride 1iIn
their association with the firm. IT desire for money and high wares
iIs the only tie between a group of employees and a company, termina-
tions are to be expected as soon as higher paying jobs appear.
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The outlook for the future, hoveve”™, stems more encouraging.
More and more the Nisel are beginning to identify themselves with
Chicago. As these ”~oung people begin to get settled, as they develop
"vested interests” In the community, as their children begin attending
Chicago schools, as they develop new circles of friends, 1t IS reason-
able to assume that they will become more stable and reliable iIn their
work. As the Nisei become more matuie, 1t Is to be expected that they
will live up to theii responsibilities.

With reference to labor turnover as such, one encouraging
finding has been that there 1s s tendency for the separation figures
to fall rapidly after the Nisei have been with a co.pan® for about a
year. Those who intend to stay remain; the unstable elements have
already gone. Furthermore, as the older and more responsible elements
of the Japanese-"merican population becin migrating from the centers
and as family responsibilities develop for the youne- breadwinners, it
IS reasonable to assume that their work will become more steady. It
seems therefore that iIn the future the turnover and absenteeism re-
cords of the Nisei will steadily become more fTavorable.



%
Summary Report

TRANSPORTATIG! MAINTEN.”NCE CORrORATION

The First Japanese-American hired by the t"ransporation Maintenance
Corporation started in April, 184Z, and since that tine 143 persons of
Japanese ancestry have been associated with the firm. OFf the 118 who did
work for the firm, 86 have left and ocaly 32 remain with the company, as of
July 31, 1944. The labor turnover figures are presented in the table
below3

tabor Turnover of Japanese-Aaericans at Transportation
Maitenance Corporation, 1943-1944*

Year and Average Accessions Separations
Month Number Nua-  Per- ?uita Discharges viilithry Totals
Bmpl .** ber cent lo. % No. £ No.__ % No.

1943

Agpril 8.5 5 200.0

May 7.0 4 57.1

June 12.0 6 50.0

July 17.0 4 23.5 1 5.8 - - 1 5~
August 20.5 8 39.0 4 19.5 1 4.9 524.4
September 21.0 2 9.5 6 28.6 - - 6 2.6
October 23.5 H AS.8 2 8.5 - - 2 ub5
November 27.5 6 H.8 6 21.8 - - 6 21.8
December 32.5 18 55.4 6 18.5 - - 6 18.5
1944

January  40.0 19 47.5 16 40.0 16 40.0
February 43.0 11 25.6 8 18.6 — — 8 15.6

March 43.0 10 23.3 14 32.6 - - 14 33.6
April 42.0 7 16.7 3 7.1 - - 2 4.8 511.9
May 41.5 4 9.6 6 14.5 - - 1 2.4 7 15.9
June 39.0 4 10.3 6 15.4 1 26 7 17.9
July 37.5 5 13.3 4 10.7 — — 4 10.7
August 37.0 5 13.5 g 8.1 1 2.7 2 54 6 16.2

* Source of data: company records. These figures were computed in Tccor-
dance with the standard procedure. See U.S. Department of Labor, Handbook of
Labor Statistics, 1941 Edition, Vol. i, uileti.i 694, t_.ashin"ton, D.2.,

1942), pp- 529-30. Those who were discharged because of absenteeism generally
counted ss "quits' because a separation resulted from the will of the
employee.

** This column gives the average number of Japanese-Americans employed
for each month. All percentages are ex”Eessed in terns of this average num-
ber. The figure was computed by averaging the total number employed on the
first and last days of the months.
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The difficulties and the high turnover rate in this firn are rnther
difficult to understand inasmuch as T iC apparently satisfies the expressed
wishes of even the more unstable Nisei. The firm has made a concerted
effort to prevent any of its employees fron being inducted into the <'a..
Its Drk is listed as esse itial to the war effort, and as a consequence very
few PMisei h3ve been taken into the Army. In spite of the fac, that jobs are
dr=tft deferred and the salaries are high, the turnover is excessively high.

In spite of the fact that the separation percentages are comparatively
low, they are somewhat higher than those given in the Monthly Labor Review
for similar industries. It must be pointed out, however, that in spite of
the fact that the identical procedures were used in commutation, the figures
are not quite coaparabie. In fact, the only groups with which the Japanese
Americans could be compared are those which were equally disrupted Ahen they
were uprooted from their custonary surroundings and those which are made up
of people who are equally young and inexperienced.

With reference to the possible factors involved in the high separation
rates, no definite conclusions could be drawn iron the statistics alone. It
shewed, however, that the females are considerably more stable than the males
and older people are slightly more stable than the young ones. Marital
status is of no significance. As in the case of other plants that have hired
-lisei for a considerable length of time, the group that is most mobile
arrived in Chicago during the summer of 1943.

A tentative analysis of the materials gathered from eight selected
companies in Chicago hiring at least 30 persons of Japanese ancestry re-
vealed that th<? vast Majority of these people are single aen between 15 and
25 years ~F age. The group therefore has an unusually low age level. Fur-
ther Tore, the Nisei are an uprooted group, suddenly cut away from their
conventional modes of living. They are still in the process of groping
about, seeking a place for themselves in the new comunity. Finally, working
in factories is, on the whole, an entirely new experience for the Nisei.
Consequently many are as yet quite naive with reference to the responsibili-
ties attached to working in a large concern. Some Nisei have not yet cone to
understand such responsibilities as notifying the personnel aan in case of
unexpected absences.

Perhaps even more important is the type of outlook many Japanese
Americans h?ve to their lives in Chicago. They are not yet certain of where
they stand. For many, the feeling of belonging to the community of Chicago
has not yet developed. There is as yet no sense of permanence. Soaehow
Chicago does not seem like "hoae.” This is not to say that most Nisei de-
sire to return to the Pacific Coast. There is ample evidence that this is
not true. However, there seeas to be a nostalgic longing, for something that
seeas to be missing.

lany Caucasia 8, when they begin working for a company, often do so
with the intention of remaining as long as possible— so long as they found
the work satisfactory. Some start working with the intention of aakin, their
life work in the firm. Thile there are many Nisei seeking permanent posi-
tions, there are some that take employment with a feeling that it will simply
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be a "stop gap' measure to tide them over during the war period. Man sim!ly
assume that they are to be discharged as soon as the war veterans return.
Since lany of the Nisel are so young, they are subject to the draft. This
insecurity seeis to be of considerable importance.

Since many Nisei have not yet developed a feeling of permanence in
their places of employment, they do not have a genuine sense of participation
in the work in their plants. They feel that they are only temporarily with
the firm and they consequently find it difficult to conceive of themselves as
a part of the conpany. :Jlay feel that they are only substitutes. The: find
it difficult to taxe pride in their association with the firm. If desire for
money and high wages is the only tie between a ;roup of employees and a com-
pany, terminations are to be expected as soon as higher paying joes appear.

The oftloox for the future, however, seems sfore encouraging. Vioi-e and
nore the Nisei are bet in.iing to identify theaselves with Chicago. As these
young people begin to get settled, as they develop "vested interests" in the
con-iunity, as their children begin attending Chicago schools, as they develop
new circle of friends, it is reasonable to assuae that they will become more
stable and reliable in their wor&. As the Nisei becoae more nature, it is to
be expected that they will live up to their responsibilities.

?ith reference to labor turnover as such, one encouraging finding has
been that there is a tendency for the separation figures to fall rapidly
after the Nisei have been with a conpany for aoout a year. Those *ho intend
to stay renain; the unstable elements have already gone. I1"urthermore, as the
older and more responsible elements of the Japanese-American population begin
migrating from the centers and as family responsibilities develop for the
young breadwinners, it is reasonable to assune that their work will cecone
nore steady. It seens therefore that in the future the turnover and absent-
eeism records of the Nisei will steadily become more favorable.
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TRANSPORTATION EQUIPMENT Co.

ENG)NEERS & MANUFACTURERS

613 WEST SIXTEENTH STREET

CHICAGO. ILLINOIS

July 27, 1944

Mr. Tamotsu Shibutani

12 Social Science Building
University of Chicago
Chicago 57, Illinois

Dear Mr. Shibutani:

We are 1in receipt of your letter of July 24,
requesting iInformation on the Nisei in our organi-
zation. We are pleased to be of assistance to
you and will make every effort to have the desired
information transcribed from our records and sub-
mitted to you within a week or ten days.

In addition to submitting the desired factual
information to you, the writer would like to be
afforded the opportunity, sometime within the near
future, to discuss this matter at length with you
personally and i1f the opportunity presents itself,
please do not hesitate to call upon us at any
time.

Yours very truly,

TRANSPORTATION EQUIPMENT CO.
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STEVENS

Aver, 1nactive

No. of active omitted:

omitted for iInsufficient data

() age, sex, marital status

(2) date of arrival 1in Chicago

(@) area of residence

@ ~rmy



AANEECH

Rm 12 Social Science 11 g.,
University of Chioago,
Chicago, Illinois.

Mr. Frank Fujita,
Employment Office,

Stevens Hotel

Balbo Dr. & Michigan ~ve.,
C icago, Illinois.

Dear Frank:

Please accept our belated expressions of appreci-
ation for all the help that you have given us iIn our
study of the adjustment of Nisei to Chicago industries.
The data that you have 1iven us has been extremely
useful.

“fe have found, however, that 1t will be impossible
for us to compute even with reasonable accuracy the
occupational turnover of the Nisei unless we have more
s secific information about certain individuals. 7%
have gone through the list that you made !vailable to
us c.d have fo nd a large number for <<unv,e have
incomplete information. As yoi suggested during our
Inst visit there, T2 arc sending you the names of these
individuals. For some we have the date at which their
employment begun and for some we have tue date on which
the/ terminated. On some we do not have either date.

e have checked after each name the i1nformation thai; is
missing. | have some serious misgivings about burden-
Yn -you with a list of this size and if we can be of
any assistance in going through the timekeeper®s re-
cords, please do not hesitate to call upon us.

Our work has progressed fairly well and we feel
that we can compute the information on Stevens Hotel
within a few days after the dates are made available.
Since 1 expect to be inducted iInto the Army on August
30, I hope thut I may be able to complete this work by
that time. Naturally we shall provide you with a copy
of our analysis as soon as i1t i1s complete.

May 1 again express my appreciation for the manner
in whioh you have cooperated "ith us.

Yours very sincerely,

Tamotsu Shibutani



STEVENS HOTEL ADD

Tetsuzo Yonemura- busboy

Rose Matagiri- steno 1348 N Astor 21 S US Tule (Portland-steno) 4-13-43
Imelda Kinoshita- steno 1353 N Dearborn 22 S Us Mini (Seattle-secy) 3-20-43
Bill MoriAoto- messenger- Duncan Y 21 S US HtMt (Wash, stud) 1-11-44
Richard Komura- dish cariiter x 5210 N Tiinthrop 20 M us Rohwer (Stockton-stu
Lawrence Nakamura- dish carrier §

Edward Matoba "
Stephen Doi
Hiroshi Tamaki "

Roy Komura- porter 5210 N Winthrop 55 M J Rohwer (Stockton) 7-5-43

Tom Noda- dish carrier x 1622 W ~ackson 19 M s HetMt (Mt View stud) 12-7-43
Kamekichi Suzuki- busboy

Steve Sugano "

Yoshiharu Inouye "X

Frank K. lwase "



+ STEVENS HOTEL ADD

Thomas K Tagawa - busboy X
Hiroki Yamada
. Go Nishimura - busboy 2

Uh Al Kataoka X Stevens Hotel Gila

* /,Jack Kobayashi- busboy 1111S Wabash 22 S US Poston (Clovis) 6-6-44
K. Numamoto .
Ted Aritani "
Masao Sugimoto " X
Mike K-urata " X
Yoshiko Suzuki-order clerk x
SamFujimoto- dish carrier
Hiroshi Odeka "
Riyukichi Hasegawa " x 537 N Wells 62 M J Ht Mt (LA) no date
Geraldine Yamaguchi- cashier
Maino Okezaki- busé&oy
Bill Morimoto "

Sam Okazaki " X

M. Sugimoto " &

J. Hirakami " X

HI Sugasawara "

J. Shishino " (runner in valet service)

Yoshiko Nakatsu Rock 3757 Ellis 22 US S Gila (Seattle) &-20-44
Kinuye Muraki- laundry
Frank Masumoto- extractor
QjJf Mary Morishita-press Stevens M HtMt 12-24-43
Dick Morishita- washman
Mj~hsawako Nakano- press x Stevens 20 F S HtMt (SF) 12-8-43 (student)
J ~MpSam Kawahata- tumbler x 29 E Harrison 29 US Jer (Auburn) 12-1-43 (1-44 6-44)
Masa Toba- flat work
Johnny Omi
Harry Kubo "
Isamu Yamamoto- " 3612 Lake Parkl8 S Poston (LA) 3-7-44
Yoshino Nomura- *
Toshiro Masumoto- flat work
Fusako Sugi - "
Ted Migaki- presser
Mary Ogishima- maid x
Vivien Yasuda "X
Chiyono Okazaki "
Hisono Numamoto- house mother
Yano Minamoto-wall w sher
Shizuo Toda "

Tokumatsu Toba- linen !

" Kanesaburo Nakai- wall washer 944 Leland 43 M J Gran (S3"Bautista) 4-17-44
K. Takegawa "X
Mac Kawahara " X Stevens HtMt

Henry Yamamoto "
Jim Ishii- nite cleanup
Ruby Fukubara- pantry
./~ Yoshiko Hanajima ™ Stevens HtMt 12-10-43
Louis Iltaya- rumer 1400 E 53rd 22 M S Poston (San Bernardino) 9-21-43
Yataro Fukuda- fireman X
Masaburo Tanaka
Fusataro Fujimoto * x 5027 Harper 53 M J HtMt (Hawthorne) 12-8-43
Akira Suzuki- dish machine
* Teichi Usami- supply man Xx
Frank Tsutsumi- busboy
Miyo Fujita- checker 4332 S Ellis 24 S US Mini (Tacoma) 11-11-43
Ruth S Hara- info Y Hotel 22 S US Mini (Seattle) &-32-43



STEVENS HOTEL

Yoshiko Okazaki - date employed
Shizue Sakoda - date employed
Iwa Sera - date employed

Mary Shigetome - date employed
Shizu Takayoshi - date employed
Shinzo Kawasaki - " "

M. Sakuma ' '
Suteko Sakuma ' '
Y. Fukuyama " "

June Shimatsu " "
M. Yoshikawa ' "
Hisako Okita " "
Lily Hamasaki
Mitsuye Haratani
Keiko Otoshi " "
Hatsuno Okine " "
Mariko Arao
Dorothy Fukutomi " "
Kanzo Kodai ' '
Elizabeth Kuwahara " "
Lily Masaki " "
Lucy Setsuko Ito
Kami Mori
Bessie Nakamura
Namiko Nakatani
Yoshiko Nakatsu " "
'D*"Hara ~ " -

Thomas K. Tagawa
Hiroshi Yamada
Go Nishimura

Al Kataoka



) _ Front Office cont.
Yoshitomi, Mary?( Bee.
*Mayeda, Naoye
*Kushida, Ruyokoxf

Nomura, Martha\ typist

Matsumoto, LilyX

Yamaguchi, Patricia V doubt
Abe, Martha / rec.

Suzuki, A. Donna W
Suzuki, June

Laundry
Muraki, Kinuye
Masumoto, Frank » extractor
*Kawasaki, Shinzo
Morishita, Maryx press
" Dickv washman
Yoshimoto, Seijis lin. sorter
*Nakano, Sawako”™X press
Komachi, Ray * extraactop doubt
Kawahata, Sam* tumbler
Toba, Masax flat work
Omi, Johnnyx
Kubo, Harry \ doubt
Yamamoto, Isamu X flat
Tanaka, Satsuki ) washman
*Nobujiro, Michiye” At -
*Nemoto, Moichi™* janitor
*Kitaoka, Norima™r
*Sunada, Eideo / tumbler
~Motoki, ShigeruX sorter
Yasutake, Yutaka A-~
\ Nomura, YoshinoX * flat

Ohara, Kiku*L
Okazaki, Tom ~
Masumoto, Toshiro X
Nagoh, Frank S.
Yoshimoto, Yayoi X

Sugi, FusakoX flat
Valet
Kuroda, Katsuto X’ presser
*Kawemura, ShigeoX’ runner
Eto, John X doubt
*Miyaki, Richard x presser
*Yasutake, Yutaka x
AShishino, JohfjK runner
*Hiraga, Tom X
Takumo, Hanzo resser
Migaki, Ted YV P Sghjltt))tt

Credit Dept.
*Masuda, Florence typist
*Moriki, Mary]n
*Yamaguchi, Edith )/ file
Tashiro, SakayeA guest history
Xamashita, Shigeru”® cterk
Higuchi, ~“iley”™r
Mayeda, Naoye x*
Kushida, RiyokoY
Sakauye, Rosalie)(
Satow, Yo Dusty

_?atow, E
T, aruko



Credit Dept.

Da&y, MayX.
Nakagawa, Dorothy



Hous&hg Dept.

Kumamoto, Ayako™r steno
VShiozaki, Harry ~ , linen delitr.
<lKawasaki, Shinzo * "

Sakuma, M xF maid

Sakuma, Sutekp "

Fukuyama, Y A-
~OharL, Kiku » " trans

Shi~atsu, June *

Yamamoto, Matsu

Yoshikawa, M

Okita, Hisako- X out
Hamasaki, Lily
Haratani, Mitsuye y 2 *

Otoshi, Keiko A.

Okine, Hatsuno% *

Arao, Mariko K

Ogishima, Mary A i
Yasuda, Vivien

Maruno, Tayeko”

Okazaki, ChiyonoX.

Rumamoto, Hisano )“house mother
Yano, Minamoto Yy wal lwasher
Hara, Ken Y
Okazaki, KinkichiX.

Tanaka, Richard »
Murakami, Edward
Matsunaga, George , " r
Onoda, George \ doubt
Nagasaki, Eajime

Toda, Shizuo X

*Ka asaki, Shinzo linen

Toba, Tokumatsu

*Kubo, MagoichiX wall washer

Kawaoka, H. '

*Teramura, Ken X

*Murakoshi, EazuoX,

Nakai, Kawasaburo%

*Takigawa™ K

*Kawahara, Mac”

Yamamoto, Henryk

Michiye, Nobujiro”™Y

*Kathatsu, Omar ~ .

Matsumoto, Sadaichi »

~era, Yoshito y ~

*Eayashi, Harry

Suzuki, Yukto

*Kajiyama, Kazuo)”™ [linen delibv

Food & Beverage Dept.
Yoshik:wa, Kay sand, man coffee shop
Oji, Georges cook®s help
Matsuura, Leo™*

Ike, Yasuji X ~

Mizgota, Frank X

Matsugawa, Katsuji

Nakada, F r a n k ,
*Hamanouchi, SekitaroA,
*Yamamoto, Tamesaburo)(
Takahashi, Shigeo™/, ™
*Murakoshi, Yoriyukir

Kimoto, Shigeno veg. girl

okOua, ”oe ~ 666K,



Nishi, George % -
Hikida, Harry \  Cook’s help
Inouye Asakichi ~ comb, kitchen man
Akao, bam V cook s help
Sera, lIwa X veg. girl -
Sakamoto, KiyotaY cook"s help
Ishii, Jimj- N Rite cleanup
Otoi, Umeyo % pantry
*Nakatani, NamikoX
*Mori, Kimi X
Fukuhara, Ruby 7
Nakano, George X
*Hanajima, Yoshiko”
#Smith, Monoa\
Torigoe, Ayako/
Fukuhara, Jonnie”
*Kanemasu, Tomoe \
Muramoto, Jimmy X coffeeman

-Yoshimoto, S silver
*Yoshimoto, Yayoi\ H
Shimada, George” runner
Itaya, Louilsgy

*Yoneshige, cleanup

*Yonenaga, Y X

*Kimura, ToshitaroV

*Okamoto, Yuji-"r

Fukuda, Yataroxf fireman
~anaka, Mosaburo”

*lnada, Shoichiro X

*Fujimoto, FusataroK

Uga, Henry v dishwasher
Muraoka, Nakazo w(

Natori, Kitsusaburo”

*Tani, TedX

Ou-chi, Jimmie

Kagawa, Isamu V = :
Suzuki, Akira X g;:ﬁegg&ll?ge
*Xazunori, lIwataX dishwasher
*Hori, Tokichi

Hashimoto, HideoX

*Usami, % Teichi™

Kubo, Harry # ?ggp;]gman
Adachi, Kenzo/. fireman
Ogawa, ToshioxT

" . Administration & General

Moriki, Mary - acc"t.
Lishi, Yuriko file
Kodai, Kanzo M laborer in Eng. Dept.

Avenue Caf”.
Tsutsumi, Frank busbov
Hatta, Yoshio )(

Food & Beverage Checker
Komura, ii.lsie)(® checker
Okura, Ana )(C
Yoshimura, Sarah
Fujita, Miyo ©

Tele Dept.
%ara, Ruth S. Intfo



*Nishino,
*Nak&o,

Park Row

Masami™

Tomx

*Niehiiiura, Go*

*Kataoka,

*Kobayashi,

Num”moto,
Yamamoto,
Fukuda,

Murakami

Al X
g&ck*

K/\

George ©

George”

George V

Nagao, Kay

*Hagiwara,
Yamasaki,
Aritani,

*Sugimoto,

*Kurato,

CA4 *Aikawa, Henry x
Larry

Nl kawa,

Harold
Ted Y.
Ted T~
Masao K
MikEix

Saiki,
Nakata,
Fujii,

James N
James V
Mikio ©

Kayahara,

*Suzuki,
Fujimoto,
Odeka,

Murakami,

Yamaguchi,
*Horiguchi,

Koga, T*
Okezaki ,

*lkemoto,
Morimoto,

SeichiX

Room

Room Service

YoshikoX

Sam *

Hiroshi®
*Hasegawa,

R>r
George >

Geraldines

Rosie \

Boulevard
N

Maino*"

T.xN
Bill ~

Nishiy”™ma, Ace "

Masaki ,
*Okazaki,

*Sugimoto,
*Hirakami,
Sugasawara,

Shishino,

Tsutomu X

Sam”
M X
J X
H X
Jx

Frontuffice

Yoshimoto,
Shigetome,

Nakamura,
Fukutomi,

Makishima,
Lily X

Masaki ,

Mary %
Mary”
Bessie A
Dorothy K
Joyces

Kipura, Mitsuko Y
Kita, Alice X

Hirasu™a,
gPOkaz&ki,

Takayoshi,
Ichihokuchi,
Yoshiko y
Shizue”
TeruX”

Nakatsu,

Sakoda,
Akai,

MaryV

Yoshiko/(
Shizu™x

Meako”

Room

bus

order clerk
dish carrier

cashier
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Reserv.
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Rec.

oper.
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doubt
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Recreation Room
Matsuoka, Jay*" steam tableman
Murao, KojiroK salad man
Kusimoto, ChiyoV*  fountain girl
Murata, Matsutaro”™* porter
Yamada, Cherry X fountain
Yonemura, Tetsuzo”™ bus
*Suzuki, Tetsuzoxr

Food & Beverage Dept. - Bar
*Matsumoto, Junius Vv porter
Fujihara, Ben* "

Maitre De
Katagiri, Rose » steno
Kinoshita, 1 eldaV
Morimoto, Bill y messenger

Coffee Shop
*Komura, Richardy dish carrier

Sato, Hiroshis

Hitomi, Johnny *

Tanaka, Kenyax

Matsumonji, Frank V

Boi, Stephen X

Tsutsui, Harry ©

Tamaki, Hiroshi*

Komura, Roy< porter
r.ayakav.a, Noborux* dish carrier
Nakamura, Lawrence”

Nakano, Sumaao

Matoba, Edwards

*Noda, Tom y

Oak Room
*Kitaoka, Mori y bus
*Hirose, jashio™f
Sakamoto, Harry ~
Suzuki, Kamekichi”
Tanaka, !Elmer ©
Sugano, SteveM
?Inouye, !'Yoshiharu*
Nishimura, Masakixr
SaKisho, Tairo™t
Kato, Tamotsu y
Gyotoku, Tom Senzox"
Sonoda, Tadashi
Hisaka, DonX
Hatanaka, Howard xf
Iwase, Frank K.~
*Tagawa, Thomas y
Fujii, George
Kobayashi, George *
Sakurai, HitoshiX
Kato, cuc-euje y.X
Nagata, Mana*
Takahashi, Dick =

Old South Room
Yamada, HirokiX

transfer



Stevens Hotel
Field Notes: May 29, 1944

Mrs. Murayama, one of the recruiters for <-tevens Hotel, had
the following to say:

"l must say that 1 have been very happy in my work. I was
really very surprised at their generosity. Stevens pays my room
and board even while 1 am here iIn Chicago and they pay all of my
expenses when 1 am in the relocation centers getting workers.

We have had some problems but 1 don"t think that they are very
important. 1 am quitting only because 1 have to go back to
Jerome to help my mother move to Heart Mountain. My daughter,
Connie, 1s not settled yet and so 1 have no alternative but to
have mother go to another relocation center. Since neither
Connie nor 1 can support the others iIn the family, we shall have
to cet together.Since she will not come to Chicago, 1 h™vg ac
alternative but to go to New York.

"The main problem that we have had at Stevens 1is that of
keeping people there. These Nisei are so irresponsible that they
come and go iIn the same spirit that they quit jobs iIn the relo-
cation centers. Some of them are very frank, 7~or example, a
group of Granada girls admitted frankly to me that they used me
for tools. They said that their parents would never have allowed
them to come out without a definite jobs and without soigte assur-

ance that there would be a house mother to look after them.

Once they came out, they were not iInterested at all iIn the jobs
which they had accepted. So 1 thanked them for being frank and

I tell them that 1f they had good jobs to go to, 1 am very happy
for them. 1 have no objections to girls trying to better them-
selves. But 1 try to remind them that Stevens Hotel is not trying

to operate a hostel, providing an initial place for them to stay



Stevens Hotel - 2

until chey find a better job. It makes it a little hard on me but
I really don*"t blame them. They wanted to get out very badly and
it was the only way that they could get out. You know Issei are.
They don"t want to let their daughters out unless they have a
definite job and a place to stay.

"We have taken special precautions against girls becoming
delinquents. IT they are under 18, we will not allow them to

quit unless they show us a letter indicating that they have the

consent of theilr parents to go out on their own. IT the parents

feel that 1& is all right, then the responsibility is no longer
ours. If the parents refuse to give their consent, the girls can
either stay or go back to the centers at their own expense. We
have provided the dormitory for the girls with house mothers, but
some of the girls hear about better jobs and fetter wages and they

want to go elsewhere. If these girls knew how to take care of

themselves, 1 wouldn"t mind. But as you know, Niseil girls are so

immature.

“"The hotel has been exceedingly nice as far as Nisei are

conceched. One thing that 1 liked about it is that~"placS~”

many nisei girls in front office jobs. And those girls seem to

be getting along quite well, 7or example, one gitl who was em-

ployed as a stenographer and then was offered a position in
civil service, ~“he had wanted a job in civil se vice for a long

time but now that she liked the job at Stevens so much she

didn"t know whether to leave or not. i think that that is a
good sign. They are not pushing the nisei into menial jobs, but
are giving them a chance in other positions, “ometi’es they have

bent over backwards to keep the workers, *s you know, the OPA

has 1s! frozen all w.ges in non-essential industry. We are not
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allowed to pay more than a certain amount to people who make beds.
So we sign up people as wall washers, actually, they are doing
beds, but they aregetting paid as much as 85 cents an hour. That"s
the only way in which we can get people to work. The drawback,
of course, iIs that they are technically wail washers and they will
have to wash walls iIf they are told to do so.
"1 really don*"t blame people for quitting. But we need the

workers. We are very busy. The hotel 1is always full. They go

a great deal of expense to send me around and they naturally
have a fit whenever anyone quits. But there is just nothing that
can be done about 1t. The people come out here, talk to their
friends, and hear of brighter horizons. Youcan®"t balem them for
doing what they do. It"s been good experience for me and iIn

many ways 1 hate to quit."



1-10-44
1-10-44
12-13-43
12-15-43
1-26-44
1-31-44
1-31-44
1-31-44
2-10-44

2-11-44
BHx

2-16-44

2-21-44

5-3-44

STEVENS HOTEL

Hiroshi Kuromiya
Victor Tadashi Yamakawa
Shizuko Minami

Yashio May Tsurui

Henry Fukuzawa

Lillian Fukuzawa

Mrs. Toshi Morozumi

Chester Fujino
Mrs. Numamoto
Mrs. Sada Murayama
Faith Fumie Hasegawa
Peggy Sumie Okada
Dorothy Fukutomi
Julia Tamiko Arie
Betty Kajiko Nagata
Sumiye Sue Noro
Fusaye Ohashi
Miyeko Yoshikawa
Mrs. lwa Sera
Yozhito Sera

Tom Tsugio Inouye

Nitao Kay Sakai

Seilo Gordon Osakada
Henry Fujita

Albert M. Yafuso
Tatsuo Ogawa

James ~hunji Kato
George C. Nakamoto

Harry Nitake

Jeso G. Motooka
Tomomi Sakatani
William Y. Shimazu
Johnny G. Imamura
George H. Mizuki
Kenji Mitsuhashi
Yoneko nee Kato
ShigeruOkuno
~ary Okimoto
Harry Sakamoto
Noboru ~urakami
Masao Hirose
George Nishimura
Hohnny Miyahara
Kazuchi Numamoto
Akira Washino
Farrow Yano
Kiyoto Shimomura
Jack Takahashi
James M. Kiyoshima

Chiyono Okazaki

5-3-44
5-

Kinhichi Okazaki
Shigeru Otani

Ht. Mt. seasonal, left for project.
" season, now indef.
Topaz to leave™ 18-14-43
ft
Gila ins. left 13-14-43
Topaz seasonal 1-27-44
Joerome 2-3-44
t 1-1-44
1-1-44
Rohwer 2-11-44

Jerome season leaving 2-10-44

erome seasonal leaving 2-15-44
" " 2-16-44
HE. Mt. retu. to proj. 2-22 for visit.
rec. thoro hearing before ever
released to Chicago area again.
HE. Mt. leaving 2-22 for induction, feel
no "fitted for big city”
sea. conv. to ind. now at Economy
Electric Mfg. co.
2 " a
Gila appv. return to proj.
HE. Mt. "o, " 3-7-44
' to vi3it folks, plans apply indef.
“ret. to center 3-18 appv.
' " 3-18appvl
i 3-18 appv.
Gila 3H7appv.
2
HE. Mt. 3-21 appv.
Granada arriv! 3-24-44
2 tt tt
Minidoka 4-2-44
Ht. Mt. tfial indef. arr. 4-12
tiestntMef. 4-8-44
Minidoka
Rohwer trial indef.
Ht. Mt. Indef.
Trial indef.
H arrv. 5-9-44
" ' 5013
b " 5-13
" seasonal ret. to center



11-30-43

12-10-43

12-7-43

12-9-43

12-P-43

12-8-43

12-6-43

12-1-43

12-1-43

STEVENS HOTEL

Yasutaro Yamaguchi
Bill YamaguhM

Sam Isamu Kawahata
Takeo Ohashi
Takumi George Okada
Masao Takemoto
Edna Numasa®. a
Alice Takahira
Sumi Kosaku
Katsumi Wada

Joe Yamakido

Bill Nakata
Hiromu Ouye
Williwn Tateishi
George Katahira
John shisino
Johnny G. Imamura
Kazuo Koda

Maino T. Okazaki
James J. Nakano *
Willian Y. Shimazu
Shigeji Nakano
Shiggo Henmi
Teiighi Usami
Tatsuo Ogawa
George Yamasaki
Jimmy M. Muramoto
Ted S. lkemoto
Fumio Itow
Yoshie Kato
George H. Mizuki
Geraldine K. Yaaiaguchi
Anne N. Nekatani
Ritsuo Takeuchi
Robert Utsunojmiya
Saichi Ogawa

’

Jerome seasonal to arr. 12/3/43

S -
"to arr. 12-15-43

TO%’:\Z

JeFPme Ind. to I%ﬁve 12-7-43

11 from Heart Mt. to arrive 12-9-43

3from " "
4 from H

A

12 -
IB

w ft

Jitsuo Otani

Toko Otani

Masami Nishina
Ph~Ilis Otani
Geraldine Yamaguchi
Ritsuo Takeuchi

Ann Nakatani

Tokio Katayama

Ted lkemoto
Yoshitsugu Nakatani
Kando Kodai
Al Kataoka

Hideo Shinne

Yas Matsuda

Art Kuge

Seiyo Nakashima
Hideo Tsukamoto

W
M ft t!
seasonal
Poston " " 1-4-44
12-7-43
Gila Ind. 12-7-43
12-10-43
12-10-53
12-11-43
12-7-43
12-8-43
Gila . to leave 12-2-43
Gila to leave 12-7-43
Gila to leave 12-2-43
n w
12-7-43
12-14-43
12-7-43



To G. Robertson, Pro#. Dir. Ht. Mt.

We reported Tom Tsugio Inouye®s work was "anything but favorable™ in laundry dept,

of Stevens Hotel. In full justice to Mr. Inouye we rochedked his case again with

the mgr. of the laundry dept, at hotel and he restated his original report to us that
Inouye was a trouble maker, that he was insolent, and of a belligerent nature. The

Dept. mgr. also infonaed us that he cause 'a lot of trouble™. Consequently we do
not approve Inopye®s return to Chicago on anything but an indef. leave. — PC Doughtery
3-4-44

To EB Whitaker, proj. dir. Jerome.

In ref. to our approval of reinduction into (Penter for Joe Yamakido and Frank §&mx
Nakano, folloing info given:

Our record indicates that Joe Yamakido left center on 12-7-43 on infe. leave for
interview re employment with Stevens Hotel. Record also indicates that he returned

to center for visit in December, and that he subsequently called at this office on
Jan. 21 and was referred to Shotewell Candy Co. for employment. He returned to office
on 2-4 informing us that he did not take Shotwell offer because wages were not high
enough. He informed us that he had, thru own efforts, obtained a job as punch press
operator at Richardson Co. but that gave up job because not given a raise. We in

turn referred him ot USES.

Frank Nakano left center 11-22 on indef. leave t accept employment with Edgewater
Beadh Hotel._jot Redccd shows that on 1-26 he came to office in order to apply for
employment. He stated he had just been fired By Galler Drug. Co., that he agreed to
try the job for a month but they wanted him to "jump around too much'. Record also
indicates that he was refgred on 12-8 to Dakin Garage as auto mechanic which he
claims is his trade. He statee Mr. Dakin got sore because after he worked one day he
went to Milwaukee to visit a friend. Couldn®t understand why that should bother Mr.
Dakin because he called him up and told him he wouldn"t be back for a few days.

He stated he cculd not postpone this trip because he had promised a friend he would
go to see him and anyway the friend had a baby born in an assembly center almost 2
years ago and hadn"t seen the baby. Nakano®"seemed completely irresponsible. Our
reo. talked with him at considerable length but could not penetrate his carefree air.
He was finally referred to USES for further placement.

Since neither of these 2 discussed the matter of returning to centerwith this office,
and in view of their past employment here, we see no reason for approving a re-
induction to the center for them. There are jobs available in Chiago which ould be
Cilled by these 2 boys, if they are willing to accetpt a current wape scale and
stick to their employment. — PCDoughtery

3-6-44
To Joe Carroll, Ht. Mt.

Record show Bill Tokeshi was employed at Hotel Stevens on season from 12-9-30. He

quit with no knowledge at Chicago WRA office. He reported to Chicago office on

Jan. 31, 1944 in re to converting from seasonal to indefl. lave. #e have not heard

a thing from him since, “hile on season leave, he was, without authorization, working
at Superior Pipe Fitting Co. ~“his co. was notified of h s status in re to our leave
procedure and agreed not to continue to employ him unless he was on indef. leave.

Bill then returned to hotel where he employed wza for 2 days, ”e reg. your project

to grant him indef. leave on 2-2-44 which you replied favorably 2-14, and we forwarded
the enclosed indef. leave card to Tokeshi on that date. Your letter says he returned
to your proj. 2-23 "for a visit". Our records show we knew nothing of his return
which we did not authorize.

Under section 6014.21B of the Leave Handbook, we cannot recoomend his re-admission. He
failed to offer any cooperation to the all-over reloation program, while he was a
visitor in our city. — WD Olson



Dear Friend:
A letter similar to this is being dent to ea6h person from the various relocation
centers who is on seasonal employment at the Hotel Stevens.

Distrubing and, in some individual cases alarming, reports are coming to this
office regarding the work effort, attitudes and personal relations of some of the
Stevens Hotel seasonal workers on the job and at their places of residence.

This condition has reached a point where 1 must ounsel with you straight from
the shoulder. Too much is at stake concerning the over-all relocation picture
generally to fail to recognize the irreparable damage the thoughtless actions of a
few Stevens season workers could do unless checked immediately.

The services of the Chicago ?RA of ice are at your disposal at any time. Anyone
who may have q grievance over any phase of his working relationships with the Hotel
Stevens is asked to contact Mr. Olson in our office, who will endeavor to work out a
satisfactory solution to your problems.

Each of you is familiar with the terms of your season leave. Seasonal leave, as
you may know, is quite different from indefinite leave. Where any Unjustified action
is taken on the part of any season worker which would place in jeopardy the best
interests of relocation, that offender may be returned to the project. In the event
of dismissal by the Stevens Hotel on groundsof unsatisfactory employment or conduct
at work, I will have to invoke the provisions of the offender®s leave contract which
states he must return to csmp.

I am hopeful that no untoward incident will arise to occasion such action, but X
I want to be emphatic that your welfare as well as that of thousands of your fellow
Japanese Americans iIn Chicago could easily be jeopardized by inconsiderate and
unthoughtful adtions by a few. Please be sure your conduct does not injure the g3od
reputation of all J-A.

Our office will be glad to assit each and all of you in working out leisure time

recreation and educational opportunities. — ELS
2-2-44
To VR Kennedy from Edwin Arnold !

As Mr. Lee suggested to Mr. Olson, 1 believe you should make every effort to locate
these boys and give than their choice of (1) immediately returning to the project at
their own expense with the recommendation that they not be released on any future
seasonal leave, or (2) that they return to Sevens Hotel and complete their contract,
or (3 that they take indefinite leave immediately.

~lease advise office if you are unable to locate these boys. — EG Arnold



t STEVENS HOTEL

12-4-43
To C.F. Rrnat, Proj. Dir. Togaz

Reurtel 12-4, asks number of older nisei acceptable but presume you mean issel.
Hotel Stevens notifies us that they could use at least 25 issei between 50-60
yrs. of age in houskeeping dept, at 60c per hr. as housemen moving furniture,
setting up rooms, etc. Temporary housing charges wired you 12-2, will be 75c per
night per person.

Visiting privileges outside of ~ook Co. for persons on seasonal leave to Stevens
offer cculd be granted only upon special permission of Relocation supervisor.
Housing &t above rate is only on temporary basis and no arrangements can be made
for permanent housing at hotel altho our Chicago office will- make all necessary
pemanent housing arrangements. — PC Dougherty, acting rel. supv.

12-2-43
To \J. Head, Proj. dir., Poston in answer to wire

No part of transportation or maintenance cost enroute from projects to Chicago
regarding Stevens Hotel offer will be paid by hotel. Hotel agrees only t o pay

am"t of transportation for return trip to project at end of season leave contract
if worker actually returns to center. - EI®

1-27-44
To E.G. Arnold, Chief, Relocation Div.

6 young men who were on season leave basis at Hotel Stevens violated the provisions
of our leave procedure in regard to seasonal leave by leaving employement at that
organization and are reportedly employed in other capacities not in conformance wihh
procedure covering their status. These 3 boys"left Ht. Mt. on 12-5, reported for
duty at Stevens Hotel, remainded for a short period of time, then left without
notification to the Chicago office to,whom they are responsible under our procedure:
Bill Tokeshi, Saburo Nagata and Ted Enseki. The following 3 left Gila on 12-7 under
identical circumstances as above: George Yamasaki, Saichi Ogawa, Ritsuo Takeuchi

We have home addresses and en deavoring to contact them iIn interest of either
converting to indef. leave or return to respective projects. None of 6 men mentioned
above has she”s made any effort to contact our office in regard to conversion, or,

in any other respect, has sought our advice in the above matter. VRK

2-3-44

To PC Dougherty .
Contacted Steven A. Healy, pPres, of Stevens Hotel in regard taking official WRA B&BiIBiX
motion pictures of his personal farm of 900 acres on outskirts of Hinsdale, 111.

Mr. Grow and Mr. Mace recently took pictures on this poroperty for purposes of showing
them at projects at later date when Mr. Healy contemplates erploying Japanese help in
operation of his farm. When 1 contacted Mr. Healy today for permission further to
take more ''shots™ of the property, he objected that he did not care for publicity

in regard to his farm operations at this particular time and will notify me, pre-
sumably in ear&y spring in regard to his permission for any rep. of TR to proceed as
akove. Consequently recoomend we do not fol ow throough on any porposed plan to take
further pictures until receive clearance from him to go ahead and emphasize that we

do not attempt to show any pictures now in "RRA possesion relative to his porperty
until we receive proper authorization from Mr. Healy. — ".iDOlson



11-30-43
To ELS -

We have started recrmiting campaign for Stevens Hotel. There seems to be considerable
+ ? very little definite commitment as yet. We believe that we will be

{\ + N N N N N N N M
n go%lltlontto the ones we teletyped you yesterday. Ws answers to the few questions

= 1

1. Are there any clerical positions available, particularly for billin
machine operators? No -L-mi

2. Are bus boys listed in poster bell boys? It is understood here that bus
oys do not get tips since waiters & waitresses are entitled to whatever
tips are left on the tables.

3. 7re uniforms furnished and are they laundered free of charge? Yes

4. W~rat would the policy of the Chicago office be iIn extending visiting
privileges beyond ~ook Co. for those on seasonal leave?

We think that one of the main edeterrents which makes peoole hesitate to accent
even season employment t. Chicago is their concern about housing. IFf it “ere
ossiole for the Hotel to furnish rooming air zlow dost on a more or less permanent
asis, | think it would solve this situation. permanent

CF Ernest, proj. dir.

11-29-43
To ELS

Pursuant to our recent conversation and referring to the telegram vou sent to the
various project directors at the Rel. Centers, it is understoSt aJ agreed N

laavi ~"thivLrf help from these projects on a 6 months seasonal
i for this length of time, or longer, it is

N

originally e™e.

11-23-43
To all projects

onaSs"of 6’7 n N °ngr all jobs listed on that poster

iately BurlL n . AN er inimed-

SJini N season lezave reseitiilers complete 6 mo. comttiraft tel
project. Hotel agrees to provide several weeks temoorary

N N _settlers in findin

~em”~nt honslt°°*R ~ ) ) r ﬁ
to . e,alsn "1 *°riMS Relocation progmm officers at each pro).

M~ i n- thisMfftce ) _°m I""lately without prior ennroval
Seil_ ran _ T advance station, train no.., hour_and date of arrival.
Jlotei rep. wil meet and escort them to Stevens hotel. — ELS



2L16-44
To PC Dougherty

In our conversation we had today with Mr. Olson of your staff, several pertinent
points affecting the contractual agreement between Stdvensi Hotel and the J-A people
now in our employee were discussed, and 1 am writing you this lebter to inform you
of our position in this matter insofar as it affects the payment of the seasonal
leave workers® railroad fare at the expiration of their 6 months® contract.

It is our understanding with your office through Mr. Olson that by 6 months® employ-
ment, it is to be construed we mean 6 :Bull working moSths in total. We shall not
consider ourselves to be bound under any financial obligation regarding railroad

are compensation at the end of the six months® period where an employee under hhis
arrangement has not fulfilled afull 6 months work period, except in the case of
written authorization by the Hotel Stevens.

We are congnizant of course of possible emergencies such as illness, etc. that may
anise under our agreement, but in all absenteeism which is not authorized by the
Stevens Hotel in writing, we will be obliged to pay the amount of the return railroad
fare only in the event the employee"s work record indicates he has "‘been on the job"
for a full six months® work period. — Richard J. Hill, Jr. Kxe. wp

2-17-44
tp PC Dougherty

Contacted Mr. Gordon special agent of FBI in regard to case of 4 boys who skipped

season leave at Hotel Stevens and who so far have refused to come In and see us in
re to this case, and to whom we sent registered mail requesting their presence in

our office on or before the 18th with threat of their apprehension by FBI.

Mr. "ordon tells me their dept, is unable to cooperate with us in this matter,
insofar as the persons involved at American citizens of J ancestry and their juris-

diction does not take effect in this matter

Our leave procedure states specifically that we can contact FBI in matters of this
type, and it was with your and Mr. Kennedy"s instruction that they were to be

brought in by this process.

(boys involved are Saburo Nagata, George Yamasaki, Saichi Ogawa, Ted Bnseki)

2-22-44

To C.F. Ernst, proj. dir. Topaz

Inform you that thru no fault of Mrs. Toshi Morozumi, proper accommodations for her
reception which included living and dining in Hotel prpper were not made. However

this was not misrepresentation on the part of Hotel Stevens, but it so happened that
Houskeeping Dept, of hotel had not been properly informed by manager®s office that the
dollar per day room and board" seasonal leave offer was made. It so happened that

Mrs. Morozumi was first person to arrive in Chicago for this specific job offer and
it Mas indeed unfortunate that full plans for her comfort were not made.

"e believe that after talking with Mrs! Morozumi and her son that they both realized
it HRs simply a clerical error an the part of the hotel and in no way misrepresented

the offer because subsequently many girls have arrived, are working and happy it the

work, living and eating right on the premises



gt4-44

To PG Dougherty

On 2-1-44 Takeo Ohashi on seasonal leave &t Hotel Stevens, asked to return to Jerome.
Said he was unable to "make a go of it" . He is making $26.40 weekly and by simple
math. | proved he could pay entire living expenses including room and board and come
out at least $10 ahead each week. He then told me he was suffering from hay fever
and work at hotel was strenuous. 1 told him to provide me with medical report from
Hotel S. physician and | would authorize his return to center.

The following day Ohashi came with medical statement from Dr. Ernest Gehrels of Hotel
which stated Ohashi consulted him in regard to pain in leg and developed that boy is
suffering from fallen arches. Ohashi with Masao Takemoto and Takumi George Bkada
were room mates and all 3, in my estimation, simply banded together in an effort to
develop any kind of excuse to return to center.

I am hereby recommending to you that the subject of this memo not be granted further
clearance to our area without an exhaustive iInvestigation of his case.

Ohashi further stated that it was inevitable that he would be drafted by the U.S.
selective service and wanted to return to project to be with folks before hie
iminent induction. 1 explained the latest procedure as publicly announced by the
Seiective service indicating that all zhraftees will have a minimum of 21 days

before induction and when this procedure did not satisfy this young man, he pro-
ceeded to make up above related excuses for returning to the project, ending up with
fallen arches. — WD Olson

2-4-44

To PG Dougherty

Masao Takemoto, on season leave from Jerome, contacted me on 21-1-44 requesting
permission to return to center because of illness. His original complaint to me was
the work at Hotel Stevens"was too extreme for him and wanted to return to project.

I told him to bring medical report and following day received report from Dr. E.
Gehrels who recommendedrest. for him. This boy is in league with Takeo Ohashi and
Takumi George Okada, who were all room mates together here in a very apparent effort
to gain re-admission to the camp with a clear record. — N O&son

2-4-44

To Project director, Jerome

We hereby recomend that these boys not be given any subsequent leave clearance on
any but indefinite leave to this area. Mr. Olson feels that these boys are simply
taking advantage of a very fine point in seekingre-admission to the project. Please
note variations in thiir original tories to Mr. Olson and the subsequent medical
repoirt. — PG Dougherty.

?.IRE SENT TO PROJECTS 2-7-44

Hotel now has house mother and recruiter and many girls have already reported for
work. Mrs. Murayama, USO head at Jerome plans to visit your project soon. Girls
will be fully be chaperoned by two experienced older womens Try to convince four
young men to iiote on is possible. — PG Dougherty
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Name Start

Iwakichi Nishimoto

Sam Nishimura

Yoshlro Nomura

Lyle Hasaya Nakano
Frank Nakatani

Frances Sawako Nakayama
Jimmy M. Nakashima
Namiko Nakatani

Yoshiko Nakatsu

Haruo Natsumeda

Tom T. Nagata

Edith Nakahara

Bessie Nakamura

George T. Nakamura X
George E. Nakamura

Dick Nakano

Koj1 Muramatsu

Kanzo Muraoka

Nakazo Muraoka

Roy Mayeda

Harry M. Menda

Tadashi Miyaki

Frank Mizota X
Lois Fusa Mizota
Sadanobu Bob Mizuki
Masayuki Frank Mori
Masuto Mosumoto

Kami Mori

Harry Kajioka

Saburo lkuto

Luther Shige Ishihara
Lucy Setsuko Ito X
Kazuhikc Kurihara
Riyoko Kushida
Elizabeth Kuwahara X
Toyone Tom Maeda

Donald Makino

Lily Masaki

Mitsuko Kimura

Yotaro Kimura

Norman Xono

Kanzo Koda

Lucille Kamebayashi
Sanji Kawai

Jean S. Kawamoto

Mary K. Hirasuna

Ichino Uirrokawa

Joseph Hirotani

Roy Hashimoto

George Masato Hiraga
Harry Hideo Ekinaka
Shigeru Endo

Tommy Fukasawa

Yon ko J. Fukuhara X
Yoshio H. Aikawa
Alfred Aoki

Bob Arikawa

Roy Azuma

End
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Stevens - 2

Masuo R. Befu
Susie Chikaraishi
Florence Data
Shlnzo Kawasaki
M. Sakuma

Suteko Lakuma

Y. Fukuyama

June Shimatsu

M. Yoshikawa
Hisako Okita
Lily Eamasaki
Mitsuye Earatani
Keiko Otoshi
Hatsuno Okine
Mariko Arao

Tomeil Yoshikawa
Masao K. Yoshimura

Yoshimasa J. Yoshimura

Naoki Yos-iioka
Tom Yasuoka
Yutaka Yasutake
Roy E. Yokota
Yonexo Noboru
Bob M. Uyeda
Miohiyoshi Uyeda
Masaji Wakimoto
Frank atanuki
John Yakahi
-Tiyoshi Y lanoto
Xpukichi Yamamoto
B uce Tatsuno
Nooonru Tazuma
Bill Yoshio Tamura
Takeo Tsuji
Seitaro Urreda
Bill Uheh ra
Hiroshi Uratsu
Kikujiro Takeda
Yuki Takei

Shizu Takayoshi
Moiio Takenouchi
Bob Tanaka

Alice Fukiko Tanimoto
Tadashi Tod ~uginoto
Arthur Lugino
Seiji Sugino
Frank Suzuki
Henry K. Suzuki
Yaeko Sasaki
Kuroji Seida

Amy T. Senba

Ilwa Sera

George Lera

Fred H. Shigeura
Mary Shigetome
Freddie Sakazaki
Shizue Sakoda
Henry S. Sato
Jeff Sato
Yoshiko Okazaki

XX XX XX XX XXX
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Stevens - 3

Bill Okumura
Jean Ono
Toshifumi Frank Osasa
Kanematsu Henry Osawa
Chiyoko Ozaki
Suekichi Ozu
Thomas K. Ttagawa
Hiroki Yamada

Go Nishimura

Al Kataoka

Jack Kobayashi
K. Numamoto

Ted Aritani
Masao Sugimoto
Mike ~urata
Yoshiko Suzuki
SamFujimoto
Hiroshi Odeka
Riyukichi Hasegawa
Geraldine Yamaguchi
Maino Okezaki
Bili Morimoto
Sam Okazaki

. Lugimoto

J. Hirakaui

H. Sugasawara

J. Shishino
Yoshiko Nakatsu
Kinuye Muraki
Frank Masumoto
Mary Morishita
Dick Morishita
Sawako Nakano
Sam Kawahata
Masa Toba

Johnny Omi

Harry Kubo

Isamu Yamamoto
Yoshino Nomura
Toshiro Masumoto
Fusako Sugi

Ted Migaki

Mary O™ ishima
Vivien Yasuda
Chiyono Okazaki
Hisoho Nu 1amoto
Yano Minamoté&
Shizuo Toda
Tokumatsu Toba
Kanesaburo Nakai
K. Takegawa

Mac Kayvahara
Henry Yamamoto
Jim Ishii

Ruby ~ukubara
Yoshiko Hanajima
Louis Iltaya
Yataro fukuda

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
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Mssaburo Tanaka
Fusataro i“ujimoto
Akira Suzuki
Teichi Usami
Frank Tsutsumi
Miyo Fujita

Ruth S. Kara
Tetsuzo Yonemura
Rose ~“atagiri
Imelda ~inoshita
Richard Bomura
Roy Konura
Lawrence “~akcmura
Edward Matoba
Stephen Doi
Hiroshi Tamaki
Tom Noda
Ka~ekichi Suzuki
Steve -ugarto
Yoshiharu Inouye

Frank K. livrse
Bill Tokeshi

Saburo Najata
George! Yamasaki
Saichi Ogawa

Ritsuo Trkeuchi

Ted Enseki

George Takumi Ckada
Sam Ka .ahata






Document No. Identification
Classification

SCHEDULE FOR RESETTLER CROUPS

N, - Mama Pseudonym _ Ape Sex ™MIsT" Religion Eduo. Cit. OccuDation
rTTIN —)—-
B
o
D
E
= b s A _yn
D 1
J ' il
~ K
ND, - Address iDateArri Former Loc. Rel™ Ctr™ Fo”er Occ. - Remarks Date dep,
A 73.< 5 D~ |
B 2135 NK=F i "o " Z-
C - r 3 /"4 AN
D L. -- A wL,
E - _ x _ .. g -
F - 7C - VA
C =gr7 A J 3, >.. .
H NNy Yo -
1 N AEANYi -
J
K —0-0 . J-Ts -4
h M Yi——— N, i )
No, Y4vVs P#eudoHM Ass Sex M.S. Cit. Address Rel« to Group
Cross R+ftrea*** Data

Evacuation and anettlaaae*t Study: Chioago, Illinois; 12/13/43*



ARe Sex M.S.

4"

Rel, Ctr.

Sex MaS.

UfGumsni. No.
SCHEDULE FOR RESETTLER GROUPS
No. Name Pseudonym
J1A MA, 7/
N B
O — — o
J-9-J W2 N N<nCc N/
1E
L Aol e
G JR e n
n —_—* - NOOMNA
A | L
Ko
L
Regular Members (continued)
No . Address Date Arr. Former Loc.
A
- N - I e .
~ C e -
D L _ _
E
F — -I
- 0. — - .
H _ _ - -Y-"3
1 -~ === E a3
J
X
L"1
Mo - Nage Pseudonym
Cross References
Evacuation and Resettlement Study: Chicago, 1llinois 12/13/43.

Identification

ClassifTication
Religion Educ. Cit. Occuoation
e
uJ
=<*
Former Occh Remarks Date dep.
T-V-
- 17
y™— )=
3-/N N N
Cit. Address Rel. to Groun
Date



Document Mo. Identification

Classification
SCHEDULE FOR RESETTLER GROUPS
NoO. Msme Paeudonym Age Sex M.S. ReliKion Bduc. clt, Occupation
1A s 1
B 117 n - . . -t
AC t A/ NV ..L-
D /7 3 /
/ B 3n s
i F
1B
/ H /7 N i
o1 A / IL/. -
A W >T- = 1 <Hr LA9P/<L.
/ K 1n.r At ! i*
Regular Members (continued)
Mo~ Addpe”s DateArr. Former Loc. Rel* Ctr. Former. Oec, Rszsarks Date dec.
A j v . 1-I1 Mt/
B L
C 9c 7~ .-~ /rj-vo - - ]_f- n N
D Y/ A 47N r
E 7.0 y-"?2- Ny
F
G
. H S // (4 A- _
1
J NYrT7 <L A~ - y M- -
X i
L -
Peripheral Meabers
Ko,_ Varme Pseudonym Whe Sex M.S. CHL Address..... Rel- to Group _

Cross References
Evacuation and Resettlement Study: Chicago, Illinois, 12/13/43, Data




Document No.

Identification

Classification
SCHEDULE FOR RESETTLER GROUPS
No, WaMg--, .. oo Pseudonym ARC Sex ZMc-S. Relicion  Educ.
A vy N1 [x.
T B
N C _ —— -
/o0 .. 7/ - = - ) /i
~NS
~F VAR Y (S Jn
776G _ n
JLJj AL/ o - LV3t/ 3
/1 . i
e —— 123 g
/ K L oo . - - * s .
-Z-L . T,
Regular Members (continued)
No, Address Date Arr. Former Loc. Rel”™ Ctr. Former Occh
A A 4 ~noong g’
8 .7---
C L
- D " ___ — L
--E - — 77
7. ] Ca r ..o A
G - -
H
1 -
J ™G
- . - - TL— "4,
L '_('t //< Tam- 1/\1
Mo. Name Pseudonym Age Sex M.S, Cit. Address

Cross References _
Evacuation and Resettlement Study:

Chicago™ Illinois, 12/13/431

Date

Cit.

<1

Ramarks
— *fr

- VA

Rel.

OccuDation

OA-
et o

Date deo™

to Grouo



Document Mo. Identification

Classification
SCHEDULE FOR RESETTLER GROUPS
of "~Hos } Marme Pseudonym Ae Sex M.S.  Relicion Eduo. CIt. Occuoation
ONz-A
/ B . --'—T'sy—.,.- NN AF 0-
’ -C 7 - - - ’_ - - - - -
4ZEZY) — L __ - [T, NN R
i T A yt 7
/ F -0 n J2, 3
N — N ,
/ T p— A ~y 5 J -
N d
K Al J
7L L
Regular Members (continued)
No. Address Date A, Former Loc. Rel™ Ctr. Former Occh R3marks Date doo
A - T — "= S &i— S— V
5 ™ORN, -> - _
c
D- - S Ty
E e e - — N 72NN
F /-T U
G r... N V—<0 3¢
H — e———— /\_/\1 N N
T e - AN
f( jraz/d £— /Nsr —7
=}
No Marme Pseudonym - Sex M,S, clt. Address Rel. to Group
Cross References
Evacuation and Resettlement Study: Chicago, Illiaois, 12/13/43, Date



Document No< Identification Ja
Classification
SCHEDULE FOR RBSBTTLER GROUPS
No. Name Pseudonym AMe Sex M.S. Religion  Bduo. Cit. Oceuoatlon
)1 A
D 5 —_f— S uy*" Nz . Nt
- C
B R o ~r-- "
EANRARPN | y’ Y
1nG6 L .
N H Jz "
/1 L . F - - - B Al Yy
/3 . L e e e . , LW
J_K B 7~/
- 7
Regular Members (continued)
NoAddress Date Arr. Former Loc. Rel, Ctr. Former Occh Rsaarks Date dep.
A r -
-9, e e e - = 17cch-), N - R
C _ _ -
D \IB - 7§ » srgr
E Noo L N 24
F
G 7- Q=
H 3 N -
1 -I/\_ /_II-I- NN
J T L !
X ATt r 7 oo 1 L2- 30 -
L Mo - " 3
Ho. Name Pseudonym AM Sex U.S. Cit. Address Rel. to Grouo

Cross References _ _
Evacuation and Rtaettlaaant Study: Chicago, Illinois, 12/13/43. Date




Cross References . _—— - - = 5
Evacuation and Resettlemsnt Study: Chicago, Illinois, 12/13/43, ate




Document No.

SCHEDULE FOR RESETTLER CROUPS

No. Naas Peeudonym Sox M.S
AF
__B.
-~ ff
) B /£
/i H
L
J _
*r

Regular Members (continued)

Mo. Address Date Arrd Former Loc. . _
A -T-JT-V5
R
c 4
D /LJD
E -
\Y A-/o- 7N
&
H
1
J .M, f "
X
L

Cros# Referenoos . .
Ev&ouation and RMettlaaant Study! Chloago, Illiaoia, 12/13/43.

Identification _
Classification _

ReMgion Educ. Ci.tJ  Occupation.

Former Oeox, Retsarks Date deo.
-/ =N
N —HL

7/\

Data



Document No, Identification
Classification
SCHEDULE FOR RESETTLER GROUPS
No. Name Pseudonym Yoe Sex M.S. Religion Eduo. Cit. Occupation
)? A . AN S e -
B 2 riTr”
C
UunbD
S % NN
L F
/ G
s HO
1
/J 3N 3 A — L
/ K S
R — L e e e e
Regular Members (continued)
No, Address Oate Arr™ Former Loc. Rel™ Ctr. Former Occh Ramarks Date depp
A L= V <
B AL -3 A - . "/-T- <\r -
- C NN N e /3\/' - Wﬁ%_* e "2
- D y-
E - -’ f ... VAT S ,L7’/\ Yy N ,—V—V
F AN ~ 3L Vav ’ N K
.-G 0
H vV o -_
1 - ] n -
J
n N _ /4 .
L ? - V3
Peripheral Members .
No. Nape Pseudonym Age Sex M.S. citT Address Rel. to Grouo
Cross References
Evacuation and Resettlement Study: Chicago, Illinois, 12/13/43. Date



Document No,

Regular Membera

Name
B -
NND .
F T e
H s

/A

Regular Members (continued

No, 1 Address
sSS-"hnWzZ- 7
D _
K.
70
H
T-7" F

.S T

Peripheral Msabers

Cross References

Evacuation and Resettleoent Study:

SCHEDULE FOR RESETTLBR GROUPS

Paeudonym Sex
<47
/fF Al
V4
Al
-2n
A<
JLL
Date Arrs Former Loc., Rel7 Ctr.
S/~ -
s
At-
I X-H3,
/i
14-<; 75520571

Chin~J™HYLMisl"1s/)3/43,

Identification
Classification

Esljsipn  Eduo<
/4/
-A.
JZi.
Former Occ. Rsaarks_
- 7- >
- L v,

Date

—Qeccup™ti™.
<i-
r
JBAte p.,.
o
F



Document No, Identification

ClassifTication
SCHEDULE FOR RESETTLER GROUPS
No, Address Date Arr. Former Loc. Rel* Ctr. Former Occa Rsmarks ' doDo
A S N . 3372.6"\©
3 Ny<yT7?” A7 AN
c . ... oo — =
D w//(Ga
E YL
F .- . ro..
G -
--H N -
1 4"N-C-VV
J {'-r 4 i} N N N<f
X R 10 el .= A SN-r- /7NN NA
L L6-=5=-Fg
No . Name Pseudonym Ace Sex M.S. ~Cit7 Address Rel. to Group

Cross References _
Evacuation and Resettleaent Study: Chiaago, Illinois, 12/13/43. Date




Document NO4

SCHEDULE FOR RZSSTTLSR GROUPS

-e- —Hae- ... Pseudonym.........
A - .. ian
"P_c - ¢ =4 _.
~D Av _¥ .
s
F
Si. C
N H _ i} Lo R R R R
1
J__ . o _ ,_Il
K ..
o3~-1 L, 7L .
Regular Members (continued)
No. . . _Add~ggL A Date anr. Former Loc.
A ST
-9 - _
--C
D
w3
?
G AL oAy
H NA J -
1
J
X
No. . Mawe r- Psej&dukRia

Crete References

Bvaauation and ReaettleHMt Study: Chloago,

I1llaoi™*, 12/13/43.

IAM Sex M.S.

S\ .
M s
A
2y M S
N
S
Rei. Ctr.

Ake Sex M.S.

Identification
Classification
Religion  Educ. Cit. Occuoation
v/
NS
V/A) AN\
%
Former Occh Remarks Date dec.
§-71-- </
—Vi/
N _ 7_ N N
AL Itfl
&3/ '7- N <
dty—" A _
STAN- A A d -
Cit. Address Rel. to Groun
(g M-
Date



=~

Document No.

SCHEDULE FOR RESETTLER GROUPS

Remi!?x MemSMS.

_No.-j - "..Hags Pseudonym %Axe Sex M.S.

A n 5/7 /7
r B

C X' .- 7 S

D

E N\

F _ N
NG NEFLY- L .9
poH__ .. - 3
/ 1 - = j/3.- 5
9g9-2
/ K . n

A. _ln w i 4 _ N -L —_—w i n t
Regular Members (continued)

No. Address «---___ Date &rr. Fcra&r Loo. Rel. Ctr.

A - o i /.4 .

N—— . - = ; V-/<N-K /,4.

C L /.
- D ..
_EBE _

F

G

H S dsessssssensessssasnnes

1 - — A 4o,

J N Z.4

X— 1% "ANA . e e

1 N -

- Meee. |, - - - Pseudonym Age Sex M.S.
_ r

Cross References n
Evacuation and Resettlement Study: Chicago, I1llinois, 12/13/43

Identification
Classification

ReliKion Educ. cits

Former Occ. Ramarks

N7 Y
6 -7 O \WL-*

4
X=-TK7-M-<

Occuoation

/.

N

N

/

6-" — Cr

A=Y N YN

&—-t LY

Cit. Address

Date dec.

Rel. toGrouB



Croas ReferancCs * - - _
Evaluation and Reaettlamant Studyi Chicago, llLinoia, 18/13/43. Date



JOLynk Mo.
SCHEDUN FOR ASETTLER GRWPS
NI, T * Male&: Pagud&nya
Q A -
B LV V4
—— L _—n
N3_
L-.,”
Regular Members (continued)
No i Address Date Arr™ Former Loe. Rel”™ Ctr.
A
p - . Y.
C
D
E AN I’I 4 lz f-
y
G ra -0 .
H 5i7P7'Y 7-M—~3 A A N<AZ-
1 YK f
J .Aad4/v KN L.,
X ~r / c z/V"
L
Ho, Name Pseudonym Age Sex M,S,
Cross References N N
cacuation and Resettlement Study: Chicago, Illinois, 12/13/43.

i<t
Ciasaiilcation

R<sH.Moa Edus™ Cit Occuaation
J&L
Former Oeo. - -RnaarRg -Pate
e - J
S v
<g/\
" Cit. Addfesg - . Rel~ to Group
Data



Document No.

=

NRUpRLpITOoOTO TOWO

Name

\‘

>

N
—

Regular Members (continued)

SCHEDULE FOR RESETTLER GROUPS

Pseudonym

Age Sex M,S,

1j-v

iy

Identification
Classification

Religion  Educ. Cit.

Occuoation

/4

//\



uceuBsant No< lIdentification

ClassifTication
SCHEDULE FOR RESBHTLBR GROUPS
ND, Name Paeudonym Age Sex JM.S. Religion Eduo. Cit. Occuoation
A N Jay. A&
B
C
EEE;l D
d <(-/anch
F
Tartl / ©
H //, 2 n § 4 NSy
1 VdLA4AA.
K
L
Regular Members (continued)
No. Address Date Arr™ Former Loc. "Rel”™ Ctr. Former Occ, Raaarks Date dec.
A ANAN
-8~ 4-< -
. C J - n n
~'D r i . ¢ -"a
g N ZS - AN
F -3L <. <ttt . <7 ./, J*— "0- NE
G N-T -
H N . _ 6-"N-
1 3-n
J
X
L

erioneral Members
No. Name Pseudonym Age Sex M.S. Cit. Address Rel. to Grouc

Cross References _ i
Evacuation and Realntlenant Study: Chicago, Illiaoi*, 12/13/43, Date




J”eument No- Identification

Classification
SCHEDULE FOR RESBTTLER GROUPS
Regular Members o
No, Name Pseudonym SexjIns, Religion Educ< Cit, Occupation
*
B s
7-
.6
(SE
TJ2 4 A/&™
(*3f"— A~ A ¢
Regular Members (oontinued)
No. Address Date Arr. Former Loc. Rel* Ctr. Former Occh RsmarKs Date dec.
A Y- VY y? .#Ho —<r’-
B -
C LA3-A_A /\)_— = _C - sy .
D No ") Ny
E r icé, = ... ... J'..v A NMUBO0L <w
F r’AZi Aofy TA
G /~ NF-
H r-r"?- -
1 , 7 /Cc . N o N . A>-3<3-"-<v
J K - 4 =7 L /
--X - 5-n Ny
L 4 ¢4 A
Ko. Name Pseudonym A(le Sex M.S. Cit. Address Rel. to Group

Cross References
Svaouation and Resettlement Study Chicago, Illinois, 12/13/43, Date



Document No.

SCHEDULE FOR RESETTLER GROUPS
Regular Members

Pseudonym

f— A

-, T

4NN BANN < [e CIAYY,

anA3)
Regular Members (continued)
Address Foraer Loc
Peripheral Metabere
Pseudonym

Cross References
Evacuation and Resettlement Study: Chicago, IHinois, 12/13/437

Identification
Classification

Religion

Former Occ

Addreaa

Data

Rswarka

N N T

Occupation



Document No.

SCHEDULE: FOR RESETTLER GROUPS

RcKularMembers
No Name Pseudonym

-B

AY) D
E

iictar=~"_.Tht

Regular Members (continued)

No, Address Date Arr. Former LoCs
A
B X A?
Cc
. D
E/\ <7 ~
F ~ y n J D &o
H - A - _
J
X
L i /Nl AVASLEN I VAN V4
No. Hame Pseudonya

Cross References

Rel, Ctr.

Age ,Sex MJS.

Evaouation and Resettlemant Study: Chicago, Illinois, 12/13/43.

Identification
Classification

Former Occ,

citJ

Address

Date

Cit

- As -

Syr

Occupation
i
Date deD.
Rel. to Hrouc



" Document No,

- SCHEDULE FOR

Regular Members

No. Name Pseudonym
A AT
B -1/
C o > e e,
D
E
F I
) G
4 H _ __
1 ~n -
if -2
| K
L T M
Regular Members (continued)
Na. I Addres? Date Arr®
= A L,
- A J—
{ i
—8-—-L . M 0 J <y ™MP
—ee B is™ e, _
- /\_j __/\'z —
N _/\P_V
H -------
1
J
X
L
ftrrioheral Membere
No™ Name Pseudonym

Cross References
Evacuation and Resettlement Study: Chicago,

I1linois,

RESETTLER GROUPS

SexIMcS.

- -
L

Former Locn Rel™ Ctr«

Age Sex M.S.

12/13/43.

Identification M N

Classification .. ._....

Religion  Educ. Cit, Occugation..__.__.
Former Occ, Rsmarks Date dec.
N _ JE A VAN

AF_WA
a- -t
-<f- s
/\_/c_
C-
4 -0 NN
Cit. Addreep Relo to Group

Date



Document No-

SCHEDULE FOR RTSETTLKR GROUPS

Hame Pseudonym
A
B ,
c _
3
~7 3
F
-G )
D H
V-7 1
J
7/ K
L _

Regular Members (continued)

Ho, Address Date Arr™ Former Loc.
A WA/A i e -
~B J N 47 AN . eme
C N
D 3>
E
i
G AN
TR e T
1
J
X —N° = . N ..
L™ 1/cr 7N 74T

Cross References .
Evacuation and Reaettlement Study: Chicago, llliaoia, 12/13/43,

jSex IMAS.

Rel™ Ctr.

Identification
Classification

Religion Edus. L CinJ Occuoation
Former Occh® RsaarkH Date dOD.
NN N YT
- — o
C ~AA~HY ”
4-/-v - N F-Va
N NV
vV -LN -
N-3N0 -
J—/3 - a4 4- v~/
y—_é_/\/\
C_/\ N

Date



Document No. Identification
Classification
SCHEDULE FOR RESETTLER GROUPS

S~ujaEMesé&RKa.

Regular Members (continued)

Ko. Addles? D&te Arrj Former Loc. Rei. Ctr. Former Ooe! Rsnarks -,SAte dep._ .

A N j/\ N

B AN (/f—"' N

C /-0/i13Vj

D - .

£ -

= 7, M

G A N A — S

H

1 4 —<Tyr

i 4 Frad —W
N K = - -

L - N _ NT e -

No Najae Pseudonym AMe Sex MaSp Cit. Address Rel. to Group

Cross Reference* .
Evacuation and Reaettiamant Study: Chicago, Hlinoia, 12/13/43" Bate




Document No.

RgRHIMjiJZBbRiR

SCHEDULE FOR RESETTLER GROUPS

No, Pseudonym ' AM Sex iMcS" Religion Educ<  Cit Occupation
B
C
D A
G
H
1T
Regular Members (continued)
No, Address Date Arr. Former Loc. Rel* Ctr. Former Occh ..RK(ma/r\k(zr Date deD.
A -
B ~ fiolc-4.  [GH~MO<L T j--19- vV
C - —\Vsc
D..~rdf =T vV S—V
E 3rZr/ A N-JY —
F —
G ..i<? AL N —4—
H N3\
1 4 NJ-
J YO Hyo /Q* N7 AV
X zy7 -
L JEU AT —SEV
No Name —  _.... Pseudonym Age Sex MS, Cit? Address Relo to Group
Cross References
Evaouation and Resettlement Study: Chicago, Illinois. 12/13/43. Date

Identification
Classification



Occument No<

SCHDULE FOR RESETTLER GROUPS

Regular Members

ND. Paeudonym
B
IQ C
D
pn<- . 1
Regular Members (continued)
No. Address Date Arr.
A r/Sr AT A
— R Y& it
v - ZXNT*2J-11
D
E -
F J IA-C* [/ <N3 <3-/<)i7
G 707"
H
1
J [ENCr ©
X V™V A
L
No, Ma’e Pseudonym

Croaa Referenda .

Former Loo.

IAM  Sex117
Rel, Ctr.
Are Sex MS

Evaouation and Resettlement Study: Chicago, Illinois, 12/13/43,

Identification
Classification

Relieion EduSc Clt, Occupation
Former Oco™ Rsiaarka . .. Date dep.
-f - dy
/ N
. —A S .
c.
LN AA LY AL L
- N3 Ayy
5 VRN
N OANOKT
c't. Address Q<W........
Date



April 6, 1943.

Dear Miss Paul:-

I have thought over the problem you put before
me this moming and this is my opinion. | think it
would be unwise to take these people into our firm.
For one reason is that there is too much resentment
against the Japanese people. It would no# only make
our employees feel uncomfortable to have them around
but would show the Japanese people that they are not
liked and it might lead to somrthing serious. 1 know
it is wrong to hold these things ag&inst a few that
can't help what their country or superiors are doing,
but that is the feeling | have.

Yours truly,
An Employee.
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Subject

To

In my opinion, having Japs working at Spiegel's would cause
unrest among our workers. Even though they have been thoroughly
investigated, | would be afraid to trust them. There is a
possibility they would have people working under them, and | don't

think any American would take orders from even an American-born Jap.






. OFFICE TELEGRAM
Date of Issue April 14, 1943 Tickler Date

Subject

To Mi 33 Saindon:

| W83 asked to submit my opinion to you on the question of whether or not
it would be advisable for Spiegel, Inc. to hire Japanese people to work

with us. This is a rather difficult question to answer inasmuch as | do
not believe a person could judge the3e people not ever having worked with
them or known them.

Being an American, | believe that a fellow American should be given every
opportunity to earn a livelihood and should be entitled to the American

way of life, 1i'he fact that they are of another race and nationality should
make no difference, presuming, of course, that these people have either
been born in America or have been naturalized and there is no doubt of their
allegiance to our Flag.

It is my opinion, however, that should Spiegel, Inc. hire any Japanese it
would be unfavorable to most, if not all, of the employees as well as to our
customers. Since we never employed Japanese people in times of peace, | see
no reason why, in these times of war, that we should be expected to work
with them. | feel as though most of us have some one very clo3e to us who
is "in" this war and should anything ever happen to him we could not help
but feel that it was because of these Japanese...the fact that they were
here in America would make little difference.

I believe it would create a good bit of ill feeling as far as our customers
are concerned also. W do business with people in all walks of life from
all parts of the country, many of whom have lost sons and husbands at the
hands of these Japanese and should they ever find out that Spiegel, Inc.
employed Japanese, it would cost Spiegels a goodly volume of business.

| am sorry to say that | feel this way toward this question but believe my
opinion is the same as many others connected with the company. These
people should be given a chance....but not here....that is, not with a
concern that deals so extensively with America. Probably the best
suggestion | would have to offer is that the Government set up some project
whereby these people could be employed in groups by themselves, aside from
people of other nationalities. 1In this manner they could again find them-
selves, be self-supporting and help in some manner.






Vv /.
12-22-44

Mrs* George A. Greenlee. 3737 Southport (LIN 0247)" oalled Miss Moriss re A
labor relations problem she was faoing in her plant. Her oompany is not listed
in our job file, but she oalled for assistance. The firm manufactures diamond
griding wheels, and the Nisei are all working as machinists. They are *Mmx
James Ukita, Masaharu Yuge. George Okamoto. George Ishii. Raz Eddie Tsuruta,
and Ben Nito*

She thinks very highly of her Nisei workers who constitute almost the entire
plant. Only reoently. she feels that the esprit de oorps is breaking down.
Feeling perturbed abo-t the matter< she oalled. Her oomptanints follows!

1. Charles Ukita. a former employee, (and incidentally, well thought
of) left for a higher paying job with a competitor. Mrs. Greenlee
feels that he is trying to take away her six Nisei workers.

2. Loss of production.
3' Disoontantment of workers.
4. Tardiness whioh is of rather recent nature.

In talking to a friend of mine working there. George Okamoto. | saw another
pioture. Later | talked to the foreman there. James Ukita. brother of Charles.
James had the following to say:

1. Firs of all. I discovered thru George Okamoto that Charles Ukita
was not trying to take employees away. He did not feel that
Charles oould exert that much infl-enoe on this group of workers.

2. James states that oomplaints (2). (3)' *ad (4) result from Mrs.
Greenlee's failure to understand employement psychology. She has.
in the past, given dinners for Nisei workers. James states that
he is being paid for working, and he told me that business should
be kept on a business plane and not to have “he element of obliga-
tion enter in as a result of these dinners. He told nme that the workers
would appreciate inorease in wages and Immediate attention to oertain
safeguards. Another matter whioh aggravated the situation was due
to the faot that Mrs. Greenlee had hired another person to assume

shop responsibility (at $100 a week) when ther® was a oapable man
present.

I gather that resentment would not have evidenced itself had the ne.
man shown the journeyman experience whioh he was supposed to have
had. He was later released.

After hearing both sides. | suggested to Mrs. Greenlee that she oonfer with the
workers on all shop problems. 1 told her that she could do it suooessfully
without jeopardizing her position as an employer. 1 ixyuuc further suggested

to her the disoontinuanoe of dinners, etc.. because even though she gives them
with the best of intentions, the Nisei workers feel that sooial obligation enters
and it makes for unbusinesslike operations.

I felt that among other things, oertain womanly instinots got the better of
employment psychology.

—BY
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10-16-44 Bill Umehara (Nem.)

38th Dist. Polio# reported nun arrested on oomplaint of landlady. Mrs.
Stevens that he hit her in oourse of argument. Arraigned in court, man pleaded
not guilty. There were no witnesses. Case dismissed. Man and a friend. Masao
Oda. were put under peace bonds and instructed to stay away from 4837 Winthrop.
Man and two sister paid up all money owing and returned keys. Mrs. Stevens
returned 30/ deposit and all olothing retained. From testimony presented it
did not appear to the oourt that man's oonduot had been anything to merit
punishment. States Atty did not ask oonviotion. JKB

I-26-44 Cau. boy entered room at 833 H. Clark St. today and stole topooat,
aport jaoket and wallet from hia trousers. Gothxzxz olothing baak but wallet
missing. Advised him to report theft to police and that we would request IPAC
for temporary aid. -"PCD

1-20-"4 Wanted name of dootor where he could go to aid. Ref. to Chicago

Civio Medical Center. Found he had an appointment with dootor but overslept
and missed it. Advised him "o keep appo ntements with dootors as they are very
busy. Shurgged and grinned. Queationed him on job diffioultiea. Said every-
thing wrong with jobs, employers, his health, eto. Not enough money, menial
work. etc. Told him his work reoord did not indioate very great ability,
stability. or anything else that | oould see. Told him we would oertainly not
he able to reoommend him. He xi* said then that if we felt like that, he
supposed the only thing for him to do was return to center. Told him this was
a good idea and we would do everything possible to expedite his return and
reoommend strongly that he remain in the oenher for the duration. This starHed
him. He spent next 10 minutes trying to oonvince me that oenters werenot plaoe
for enterprising young men.. I let him exhauat his argument and oountered with
the fact that he seema unable to take care of himself and so he needs protection
of the camp where he wouldn't have to work and oould spend all his time taking
good oare of himself. His *about faoe" was interesting. Refused to refer him
to anything else. RY

3-30-44 On basis of subjeo.'s reoord ref. him baok to USES. No help will be
offered by this offioe: as far as a job is oonoerned. HK

11-24-23 From Mant. proj. dir. to Shtrrill:

....B1i I'a father. Whikichi. interviewed today. He is greatly distressed
beoause letters family sent to son had all been returned. Re paat reoord of son
father aaid he had been physioally weak as a ohild and that his growth had been
very slow. Physioally he was at least 3 years behind other boys. also he greatly
didliked sohool and hated to study. However, oompleted 2 yrs. of high school.

He has not been aotive even in games! altho fond of watching baseball. The
gather had never been able to get him to work regularly. Even in helping his
father, he was lax.... the beat work he had done was as a garage helper and

had also somewhat liked oarpentry and simple machinery. The longeat work reoord
was six months in a lemon packing 00.

The father realizes that his behavior will oalldown oritioism upon all Japanese
who are trying to make their way outaide and oaat doubt upon the ainoerity not
only of Bill, but of others. Father feels strongly that it ia not wiae to allow
Bill to return to Manzanar. He feels that his son should faoe his repponaibi-
lities and hopes that he may learn valuable leasona thru hia preaent experiences.
He did not seem to be worried about his son as far as money is oonoerned. He
said that his son was very frugal and hated to spend his money, so that he feels
that he may still have sufficient means to take oare of himself.........



"IN,
To: Thomas M Delaney. Commander Coamunity ~6. Div. #5* MetrpolitAn Area.

Civilian Defense. Chioago
From: RKB 10-33-74

This office has been set up undr the Dept, of Interior to asait in relooating
Americana of Japanese deaoent. who es Awar measure evacuated their homes on
the West Coast. War produotion demands in Chioggo for thia labor are grwitt.
Vital industries in the Metropolitan area are looking fo us to provide essential
workers. Because of the thousands of young men in servioe overseas and in
training, these resettiers. in increasing proportion! areyoung men.

Five of these young women, all of them oitizens. are living, under the super-
vieion of Miss Aiko Umino. at 1$18 N. Linder Ave. They have leased the furnished
apt. from the owner Mr. Anthony Santangelo. It has been reported to thia office
that oppoaition to the reaidenoe of ”~hese young women ia being formulated in the
neighborhood. Our Investigation has disolosed that 2 of these 3 young women did
have an exoessive number of visitors. Out of deferenoe to the oommunity senti-
ment. we have advlaed these young women to discontinue entertaining large
numbers of guests at one time, and we understand that this praotioe has been
discontinued. Thia ia not ordinarily a matter of neighborhood oonoern but it
waa felt that theae young ladies should make this concession, to whioh they
have readily agreed.

Thia letter ia to oonfirm our understanding that your orgaization ia able and
willing to take 8tepa to defend thia program and your oommunity from disturbance
beoause of it and to proteot these newo™mers in Chioago. We do not believe the
activities directed against them areof subversive origin. If you have reason to
believe otherwise, we would appreciate your forwarding such information to us.
We have adviaed Mr. Santangelo that the continued oooupany of the apt. by these
young women is proteoted by law and that in acoordanoe with ourrent regulations,
he is without power legally to eviot. Should he eviot. he will be in violation
and aubject to penaltiea.

Mias Amino and one of the other young ladies have brothers in service ~ one is
overaeaa fighting in France and the other in training. These girls are anxious
to beoome a part of the oommunity and to oontribute their aervioea in oommunity
enterprises. We do not know about the religions affiliations of all of them,

but are informed that one is a oommunioant of a Roman Catholio Church and another
of the Episcopalian and a third of another Peotestant denomination.

Inoidents whioh have ooourred inolude small gatherings of men who have made re*
marks and we believe, some threats. From onr inveatigation. we axi believe that
youra is a law-abiding oommunity and that your oitizens would not knowingly
participate in wartime in activities, whioh ary destructive to morale and to the
auooeas of the war program.

We assure you that we appreoiate your cooperation of yPttr organization and be-
lieve that you oan advise any uninformed peraona of the faots as above outlined.
We will be glad to iprovide you with any further information. The outstanding
performance of theae Amerioana of Japanese dexoent in the varloua war fronta and
on the produotion line earned for them the oordial appport of every loyal oitizen.
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Case of Corporal hiroo Stanley Itoshino

inthrop.

PO Boy 55 ~orrest Park, 111
1110 & Ferdinand ~ve.
4-20-44

Dear Linosay ano **eruert:

/

-Nast Saturday morning ~ met a young Japanese American soldier
who has a medical discharge on account of stomach ulcers, “e was on
detached Service doing intelligence work with **n !I<lacArthur's head-
quarters in Australia, speaking “erman and Japanese and e&cgllent
English. he says his parentage is leally *7orean, whitSh is owned by
Japan. 'le has his degree in chemistry and worked his way through 4
years of the University of ™ashington but is unable to get a job on
accouht of a ~rovost ~aish~l ruling which I am informed by our Employ-
ment ~ept. debars the ~odge and other war defense plants from
putting him cn tie payroll. 7¢ need .2000 more men here in this huge
Diant where ~ work and” badly need several more right in my own
department, savins had 4 years pre-medical he could also Bqualify as
a hospital assistant to the doctors who are also short handed. “he
other day ™ had to wait 40 minutes Lefore a doctor in our plant
hospital could get to me in regular turn.

| fail to see this justice of this heartless treatment 0f a
returned sai; American soldier who has the confidence of Gen. MArthur
iimself, yet is turned down when he applies for work on his return to
the uSA® | have seen his Lirth certifical and medical discharge oaners
and. 1 feel the government through the Provost "*arshal General is
working a hardship on him. :

!

D.A. Wright '

P.S."7l téok the trouble to personally bring this youhr man out
to the employment office, he was given an application blank and told
to *fill it out and to cring it back the next morning which to nmy own
knowledge he dio. ~nd he was allowed to sit in the waitin room until
5 o'clock without even being called in for an interview and linally he
uccame disgu&ueo wifh this treatment and went home without even anyone
telling him wny or even sayin? goodbge to him on his final departure.
Please follow this up as he has written the Provost marshal General
for a waiver. His name is ~orporal ”~iroo Stanley Yoshino, 826 ~.
tVabasfi ~ve. , chicago.

4-25-44 This &oung man was a pre-med student at the U. of '«ash-
ington at the time of his induction into the U.S. My prior to the
outbreak of war. ™as transferred to “~amp Ravage in November, 1942 and

went overseas as a technical corporal in the fall of 1943 where he
remained for six months, “iven ~rmy medical dischafge 3-31-44 from
O'heilley General "ospital at Springfield, Missouri- brought to this
office b, ~rank bright, foreman at the Chrysler Plant. right had
made an effort to have him employed out there at th€ Chrysler plant,
cut hao eeen unsuccessful uecause the young man did Not have a MG
clearance.

The young man stated his first interest was to find a job and
home that would make it possible for him to cring his parents o!t of

the center, opoke of the possibility of going to Minneapolis inasmuch



as he had heard this was e firendly place in which to re-establish a
family. z

Following his departure from the office, Libay McNeil and Liopy
proposition developed ana "r. -"ane expressed a definite interest in
I.im because of his chemical training as well as his military record.
" effort was made to reach, him at the ho cl without a”*8il. It is
proPahle that he has ?one on to Minneapolis. --HSJ



Case of Bessie Yamanaka

8-10-42  Bessie Yamanaka a vised Manzanar that her brother is in-
immediate need of appendectomy, hospitals in Chicago will not accept
him. Contact Bessie and advise us regarding- this report.

8-11-42" ELShirell to RPMerritt (Manzanar) It is apparent that 1 had
considerable difficulty with this family. | believe they arc the
crusader type and are determined to make an issue where no issut?
should be mad'e... Brother had chronic case of aopendicitis. Dr.
Lowenstein, attending physician, made arrangements for the appen-
dectomy and they themselves maue arrangements for hospital room
which they used for illness of some other member of the family at a
previous time, -“*'rgy tell me that at the time they came to the hos-
pital, they were informed that they could not accommodate him and
suggested they have another confab with their owmn physician. |
called the hospital supervisor and had a lon’' talk with him. “e has
had some difficulty, for like all other hospitals “~re short of per-
sonnel. also had some difficulty with some nurse who showed signs
of racial prejudice and had given her very definite instructions
about the hospital policy which was to continue to serve all people
regaroless of race, “owevej, inasmuch as this was not an acute
illness, he hao a talk with Di. “~owenstein who was agreeable to
taking the case to St. "*ary's hospital where there were many vacancies
ana where he had served other cases, however, Mrs. Yamanaka and her
husband were determined to make an issue of the situation. Respite
counsel of AFSC and myself, they are continuing to press the
guestion... *saw no reason for forcing the situation but was unable
to get to "first oase”™ with people involved in this case. Contrary
to my advice they had written a letter to the hospital demanding that
they acd'ept their brother. They evidently have wired you and are
attempting to stir up more difficulty in the project.

b-12-42 RPMerritt to ELdhirrell ....we felt that these claims were
groundless and your very prompt investigation provides us with the
informat ion with which to combat any rumors that may arise as a
result of ~rs. Yamanaka's activities.

8-18-42 RPMerritt to E~Shirrell It is to be regretted that the
Yamanakas have caused you so much concern. “~hey are undoubtedly
troublesome people and must not be allowed to create disturbances
through their unwillingness to cooperate and adjust themselves through
thekg the conditions in normal activities, 7o word seems to havecome
to "anzanar from them and no attention is paid to them by either our
local press or any group of persons here...
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Rohwer Relocation Center
McGeinee, Arkansas

Ain KAIL

Mr. Vernon R. Kennedy
Relocation Supervisor
226 Vest Jackson Boulevard
Chicago 6, Illinois
Re: Jane Tayako Maruno
Age, 19 years

Dear Mr. Kennedy:

Miss Maruno leaves Rohwer Center March 24 for Chicago to
join her friend, Miss Yoneko Kawamura, who went to Chicago two
weeks ago from Manzanar. Miss Kawamura_has made arrangements
for Miss Maruno to live with ;her at 1136 E. 48th. Street.

Because of Miss Maruno's youth, a history of unhappiness
and some indication of unnatural seclusiveness, while she has
been in the Center, we believe it may be helpful for you to be
alittle familiar with her and her situation. Besides her
father and mother, she has two brothers both of whom are in
Chicago. Minoru, age 23, married, lives in a small apartment
at 6039 South Woodlawn Avenue and Toshio, age 21, has a room
near Minoru's home. Both boys work in a "Wax Paper Company."
fhe family here knows neither the exact name of the company
nor details about the boys' employment. Jane does not plan to
depend upon much help from either of these brothers because she
says, "l've never gotten along with them very well"™. Mr. Maruno,
the father, acknowledges some lack of understanding between
Jane and the boys but minimizes the importance of It bK saying,
"The boys will ook out for her if they need to", and he adds
that he has great confidence in Miss Kawamura, who was well
known to the family as Jane's best friend when the family lived
in California. Although Miss Kawamura is nearly 21 years old
and has been in Chicago only two weeks, the parents feel that
her help can be depended upon. Jane may obtain domestic work,
which is her expressed preference, or take clerical work with
the same company with which Miss Kawamura works, “hey know no
details about her employment, however.

/3



Vernon R. Kennedy-2

While in ~ohwer Center, Jane attended school until she
graduated in July, 1943. &he did average work but was inclined
to be less sociable than the rest of the girls iIn her class.
She took work at the Hospital as a Nurse"s Aide but remained
less than a month. She says she "couldn"t stand touching
patients™, and the hospital authorities described her as "un-
suited to hospital work™, but the records offer no details.
Jane has not worked since, “he parents as well as neighbors
have been concerned about her tendency to remain by herself.
She did not go to the usual Center or even block gatherings
for young people. Her parents carried most of her meals home
to her from the mess hall, because she "did not like going to
mess.”™ In appearance, Jane gives an impression of being a
normal, healthy young person who is naturally quiet and per-
haps a little self conscious. Her parents feel that going out-
side will be a healthy experience for her, but it was notic-
able that they were glad to know that a description of Jane"s
recent behavior and her interests with regard to employment
could be made known to the Relocation Office by a special let-
ter of introduction. They hoped she would be given some guid-
ance i1n looking for and in evaluating job opportunities. Mr.
and Mrs. Maruno hope to join their children in Chicago in a few
months, after their household goods comes from California. They
are confident of their ability to help the daughter make a satis-
factory adjustment in Chicago when they get there if she has
not done so before, and they hope i1t will not be necessary for
her to come back to Rohwer meanwhile.

Mr. Maruno was a proprietor of a cleaning establishment
in Los Angeles and he is asking the of the Welfare Section
to prepare a history of his employment experience in the near
future as a step in preparation for finding suitable employ-
ment for himself which utilizes his experience. For an I3sei,
he speaks and understands English unusually well. Because it
is evident that he and Mrs. Maruno are experienced and depend-
able people, and they are so able to recognize and discuss
their daughter®s problems thoughtfully, we are encouraged to
approve Jane's plan to go to Chicago, in spite of evidence that
might ordinarily have caused us to recommend postponement.

Sincerely yours.

E. B. Moulton
Relocation Program Officer



Employment in Chicago

Susie Yuasa.

IL-7-43 Susie Yuasa was 'eferred to the Chicago General
Accessories Co. for filing clerk and general clerical

work. Talked with Mr. Larina, personnel manager today and
he was extremely enthusiastic a”out Susie. 4aid vYen she
ca™e in their files were nine months behind ano now every-
thin? is up to date. They want to give her a laise and a
oetter job already. This .is interesting because this Mr.
Zarine did not like the icea of hiring Nisei and practi-
cally refused to interview anyone even though the manager
had made the job offer. He called back later and apologized
and asked to put back in active files, saving he was
willing to give someone a chance. Now he is thoroughly
solo on thelr worx, appearance, loyalty, initiative, etc.
ad fnfinitum. He asked for more girls, sayinp if they're
only half as good as Susie he will still be satisfied. --RY
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City of Topaz
Central Utah
April 2, 1943

My dear Mr. Shirrell:

I know you are unquestionably very busy working for the best
interest of the Japanese at heart, and truly we ought to be
thankful for your full effort and sincerity. And | pray you
and Mrs. Shirrell are both ehjoying best of health and happier
life so that you may feel less home-sick for sunny California
and capable of conducting your work one hundred percent for
the Japs in the Center.

Mr. Shirrell, on the 22nd of February | voluntarily enlisted in

the Army of the U. S. so desperate | was to serve for the service

of the United States in time of national emergency. I could

not determined otherwise but to volunteer. Waiting and hoping

most enthusiastically that I be given an opportunity once more

to serve for my own these United States of American, the land

I so dearly love, and willing to sacrifice my life for the sake

of the nation. But sad and disappointing as it may seem, |

was rejected by the medical doctors or the examining board, which 1
am sorry and much disgrace to Inform you. I am much discourage

for 1 feel | have no possible opportunity to serve for my country.

| care not to remain in camp doing nothing when I feel it is my
duty as a citizen and a veterans of the last war to do my share

in winning this war, and yet v?het I can do and what I am permitted
to do at the outside I can not fully control the outside condition.
Mr. Shirrel 1 it is certainly most heart-breaking to think | can not
push or prove my loyalty to country as did in the last war because
of my funny looking Jap face | carry with me whereever | go. But
beyond my skin my loyalty lies but powerless to prove or make public
u™hrstand.  Under these sad circumstances what would you recommend me to
AM As much as | possibly can would desire going in to defense work
ihere 1 can be some aid for war effort.



I f#el good, but very anxious to put myself to production.
Ajaything you can do to help me along these lines will be
highly appreciated.

Mr. Toby Ogawa. who recently called on you returned just a
few days ago gave me a very remarkable report concerning Mr.
6hirre?l, and how sincere you are in your work for the
Japanese which | was very happy to hear.

Closing with my best regards to you both and may this find
you well and enjoying best of health in Chicago.

Mr. Toby Ogawa joined me in sending his best regards.

Very sincerely yours,

Taku J. Ogawa



7/,

After routine inspection of the Oscar Meyer Co* and 111* Meat Paoking Co.,
U.S. Quartermaster Corps ordered immediate dismissal of all niseis working in
both companies ( 6 at Osoar “eyer! 7 at 111. Meat. Co.)

In view of previous clearance of these 2 companies by 6th Service Command!
it was conoluded that such action was purely discriminatory. Col. F.D. laters!
approached by 7RAl admitted that action was purely looal in character) said off
the record that "after all blodd is thicker than water".

Meyer Co. wants to rehire boys- boys want to go baok.
Letter from 6th Command to .RA:

All niseis must be suspended from defense work unless cleared by
Arovost "arehal General, Yash. D.C.

No further report as yet- 2/13/44



FORM OEM-32
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TO:

FROM:

SUBJECT:

EXECUTTVE OFFICE OF THE PRE3DENT

OFFICE FOR EMERGENCY MANAGEMENT

OFFtCE MEMORANDUM

Mr. Vernon R. Kennedy pDATE:  Feb.
Paul C. Dougherty

Shuji Matsui

For your information | am attaching a copy of a
report submitted by Mr. Olson regarding the recent attempt
at suicide by Shuji Matsui, together with Mr. Olson's
report of his attendance at the hearing on this case which
occurred at the Central Police Court on February 18.

1944



Paul C. Dougherty, Relocation Officer 2-19-44

Warren D< Olson, Associate Relocation Officer

Shuji Matsu?!

This morning in company with Joe Koide, | appeared in
Central Police Court in the interest of Shuji Matsui, Japanese
alien who was employed at the Daughters of Zion Nursery as a
maintenance man, and who had attempted to take his life by
slashing his throat and wriA.

It developed that his case was not particularly serious
after treatment in a local hospital for his wounds. He appeared
bandaged and dressed in court this morning. Mr. Matsui has a
hard time understanding and talking the English language and with
Mr. Koide's help as interpreter, we were able to present a farily
reasonable report to the court insofar as the %e War Relocation
Authority’s interest in the case was concerned.

I believe a lot of unfavorable "hara-kiri"" newspaper publi-
city that had been given his case previous to his appearance in
court this morning was a great deal counter acted in court by the
fact that he made an admission to the court that he was "ashamed
of himself" and that in his possession he had a $25 denomination
war bond and $13 worth of war savings stamps whioh he anticipated
converting into a bond when the neoessary amount of $18.75 was
purchased.

The court took a sympathetic attitude towards the case
stating that "this would be a good opportunity to show how demo-
cracy works whether alien or citizen is involved,” and pointed out
to the "prisoner™ how lucky he was that he was not still in Japan.
Mr. Matsui cams to Chicago on December 16 directly from the center
at Poston to accept the work in the above mentioned in&itution.
Previous to evacuation, he had been a typesetter in a Los Angeles
"Progressive™ newspaper, which it was developed in court by a rep-
resentative of the United States Naturalization and Immigration
Service, was a "Communist'paper* Further examination by the court
developed that the paper in question was in existence from 1939 to
the time of evacuation when it was disbanded because the entire
Japanese personnel was sent to relocation centers, and further,
that the paper was very anti-Fascist but Conununistic in character.
Apparently this had no bearing on the court's decision which was
left of me to make in the way of a suggestion. | recommended to the



Mr. Dougherty -2 - 2-19-44

judge that the ™"prisoner™ be not sentenced, that in view of hia
paat record within the past twelve months, six of which were
spent in a California hospital for mentally deranged people,

that he be given a psychiatric examination at the Cook County
Hospital and that after a period of ten days of observation the
case be brought up for final decision. The judge agreed to this
and in lieu of $200 bond My. Mataui was released to the custody
of the bailer who will taka him to the proper medical authorities.
The judge was willing to release to the custody and sponsorship
of Mr. Koide, but Mr. Koide later said that inasmuch as he was
employed during the day time he could not give the necessary at-
tention to help his friend in this matter, and all parties con-
cerned agreed that hospital rest and observation would be the pro-
per procedure.

Mr. Matsui made an atteapb to take his life by slashing
his throat withaa heavy butcher knife and his wrist with a pocket
pen knife. He explained to nme the reason for his action was the
fact that he was despondent over the fortunes of life that had
placed him in evacuation and not as the newspapers had previously
said, that it was because of his brooding over the fact that Japan
might lose the war.

It is my personal opinion that this man needs complete men-
tal rest and in the event he is satisfactorily "oured™ at the Cook
County Hospital Psyohopathic <?ard, | believe we can replace him in
some job here in the Chicago area. He has but one friend here in
thia city who is Mr. Joe Koide, above mentioned. Mr. Koide tella
me that Mr. Matsui was badly beaten up at the Santa Anita Assembly
Center because of his pro-American attitude and utterances before
other people of Japanese ancestry. He was released to the Chicago
area with the full knowledge and condition of the United States
Naturalization and Immigration Service as well as the U. S. District

Attorney's office.

I would like to recommend that someone from our office check
the Cook County Hospital authorities in this man's behalf becauae
I am of the personal belief that this man conceivably could be com-
mitted to any state institution where possibly assistance from the
Chicago WRA office in his behalf might be the proper procedure be-
cause aside from Mr. Koide, this man apparently does not have a
friend that he can lean on. He is a widower and has no children and
I am of the opinion that his predicament can be traced in a great
part to hia lonliness as well as any possible mental development
that may come out of the psychiatric hearing. 1 believe we should
be represented at any sanity hearing on this man's behalf.

Warren D. Olson
Associate Relocation Officer



FroM: iarren D. Olson 11-4-43

Subjeot: Evaouee diffioulty at Shotwell Manufacturing Co.

On Nov. 2, | reoeived a report from Ne. Huebner, mgr. of Shotwell Mfte. Co..
of an alleged trouble that had flared up there among three Japanese-Amerioan
boys, i'he fol.owing is a report on a personal follow-up investigation on
Nov. 4'

The first report was that a man named Yukio Matsui had stirred up trouble at
the plant where he mstx was employed by influencing another employee. Yenta
isuji, to quit his job. Matsui resigned his job the next d”y in protest at
the dismissal of Tsuji. 1 got in touoh with Mitsui and asked him to oome to
the .iiRAoffioe on ”~ov. 3 whioh he did at whioh time | interviewed him. A
gist of his statements are as follows:

He claims that "no one can push me around and get away with it." He further
claims that the company was unfair to Tsuji because of a dispute of retroactive
back pay raise. He also admitted to taking Thurs. off on several occasions
and was apparently indignant that the company did not let him make up this time
by orking on Sundays and he thought this was unfair. &e admitted to slapping
and puhching in the face, while on the job! a fellow ”“apanese-Amerioan named
George Arakaki. His claim in this instances was that Arakaki had influenced
him, when he first came to work there, agair.st the foreman of the shop where
they worked and says that when hd discovered the foreman was not the pre-

jud ced person he as reported to be that he accused -Arakaki of having lied

to him in regard to this and beca se of this alledged lie! slapped him and then
punched him ithout receiving retaliation in the form of physical violence.

2 da. ¢ lauar, aeoa se of this #.tta k Arakaki resigned and left the 9mplo,ment
0 the Shot>ell Co.

1 counselled with ~atsui at length against such practices in the future!
pointin™ out to him the possible res Itant danger to the entire relocation
program. Re agree with me that in any future controve”™y, he would not attemp-
to settle it by his pers nal methods! but would *"count 10 first™ and report to
me for ineeroedenoe in what he m ght believe to be unfair practices against
hin or those he has self*a pointed to defend.

Cn. Nov. 4' following the above outlne of the report given to me by Matsui! |
contacted Mr. Huebner in person at he Shotwell Co. at which time he brought in
another evacuee by the name of Johnson Kebo who is employed in the offioe at
the Shotwell ~o0. and who is a key man in he J-A relations and activities at
the plant. From the conversation with Mr. Kebo and M-t Huebner, 1| gathered
that ~atsui! while admittedly in the wrong as far as his resort to physical
violence is ooncerned, nevertheless, by the practically unanimous feeling of
the other 35 J"A people employed there! "justly™ attacked Arakaki becau e the
latter \ith his brother have been!'up until the time of their dismissal!
constant trouble makers among ~“he evacuees in the emplyz of the Shotwell Co.
It was the consensus of the feeling of the J-A employees cha€ the Arakaki
brothers, George and Ben, "had it coming".

Ho ever, at the moment of this wr ting! Mr. Huebner feels that there is no
un™o ard situation created by this flare-up and *chat ever~hing, as far as
torking relationsh ps are concerned, is on an even keel again. Mr. H also-
reported that he held a meeting of some 35 J*A employees on Nov. 2 and outlined
to them the policies of the Compag, whioh indicated they were accepted by the
plant on an equal basis and also ~lmn an eq ai responsibility ,/ith all other
employees without discrimination.



12/28/43 *"-enji Toda and Julias Down arrested in room of 2 Caucasian girls at

3/8/44

Newberry Hotel- 853 N Clark St. and looked up at 33th Police Station.
Girls's room rented to boys by some Caucasian man 2 weeks previously*

this faot reported to polioe. Detectives interested in Mann act angle,
visited room several times- found them at home on 27th night.

All 4 arrested-. Boys stated they met girls in restaurant downstairs
and since living in same hotel, visited them several times. On night
of arrest, the boys declared thay were in the room only 5 minutes.
Both denied any sex relations with the girls and said they did not
believe the girls to be prostituted.

Brought in Boy's Court for disorderly oonduot, the judge ordered all

4 persons be given tests for veneral disease. Report showed one girl
and Downto have gonorrea, both released on-bond (personal) to Intensive
Treatment %spital and their cases continued. Toda case on to June 1944
released inot custody of Louis de Boer-Churoh Federation worker of
Boy's Court.

Nb true evidence of "disorderly oonduot”. Judge expressed sympathetic
attitude, stating .e wished to help rather than punish boys.
H.S.J.

Around 3 P*M. Julius Down, a Miss Tomi Gangshado? ( a Caucasian girl)
and Omar Kaihatsu, a nisei and second nisei known only as"Louis" were
walking o™ Clark St. “ear Chestnut St., 2 police officers who earlier
had arrested Julius stepped from their oar add engaged in conversation.
One officer joked with Julius and Omar and the other talked with the girl#
After a few moments, he came over to Julius ( officer Kelly), cursed
him and hit him on the right side of his face. Down denies having given
the officers any cause for this action. Ha (Julius) was advised:
1. to avoid any appearanoe of any illegal actions.
2/ to act normally in his life in that area.
N | 3/ to report any further ocourrenoes indicating illegal police
T activity. In the event of the latter, the oase will be
referred immediately to the Chicago Civil Liberties Union.
H.S.J.



On Feb. 15, 1944! Yakima Mutioho! who described himself as an Amerioan
Japanese and named the Pere Marquette Hotel in Peoria as his temporary residence
addressed a letter to President Roosevelt, predicting a military victory for
Japan and an invasion of the United States.

This letter, written in pencil in an obviously unnatural backhand! was
brought to tine iRA office yesterday by Mr. “ames Crum of the U.S. Secrest Servic

Before coming here! Mr. Crum had cheched the Feb. guest list of the
Pere Marquette! which has the reputation of being Peoria's finest hotel and is
out of the price range of n&sttfsettlers. No "Yakima Mutioho™ was registered.

Mr. Crum reviexwed the list of IoA.l resettlers and every available
specimen of handwriting. There was nothing relevant nor helpful in the "“RA
files.

Saying it was his informal opinion that the letter was the work of
a "orank"™ who probably wanted to create difficulties for the resettlers! M*
Crum asked that any pertinent information or suggestions be sent to him at
326 Po6t Office Bldg. Springfield! 111.



To: Guy Robertson 12-27-"3 :

From: Shirrell
Re: ie-induotion of Tetsu Bessho

our fil&s show that T.3. in company with two of his friends. Bill Otomo
and John Ito, also of Ht. Mt., were "three of the ost irresponsible, uncoopera-
tive boys ho have registered with the Chicago RA office for help”. These*3 boys
employed at the Covenant Club of Chicago, v"orked one day and jumped their jobs.
Upon admonishment by a member of the Chioago st%ff against this type of
attitude towards relocations the boys stormed out of this office, praotically
r ppt.ng the door knob and the hinges off the door. Their contact with the
Chicago office as anything but satisfactory to us and we cannot recommend
unqualified reinduouion for ~r. Bessho in the Ht. Mt. R.C.

....should the "habitual dislocation” of B's left arm prove an unsurmountable
ob.taole for his successful relocation, then naturally he would be unable to
worn. H” fer, in the event the facts of the case as presented to us by letter
from tJr. -Lrwin are correob. we do not hesitate to say that u&limited employment
possibilities are available to Mr. Bessho. inasmuch as his oondition existed

at he time of his unauthorized return to Ht. Mt., we cannot reoommend your
again accegting him as a resident under the provisions of para. GO."IB of the
Leave handbook. il e

FCRM LETTER

Due to recent disturbances in the “ears North side district in the city! we
believe it advisable that ou seou e housing in another neighborhood.

You should make every efiart to avoLd the district fcom the River north to
Division St. and from ells St. eas- to Michigan *ve. 'l would caution you to
avoid loitering on N. Clark.St. at any time. Please te 1 your friends,

par cularly single men. than we urge them to move from that neighborhood.

It does not B&K appear to be necessary that American Japanese women leav.
this territory.

If you have difficulty in securing other housing, you 3ay wish to come to this
office and see Miss ~ercer or Mr. Olson.



-r/. 4

City of Warsaw

Indiana

February 9, 1943

Alien Enemy Relocation Agent*
Federal Building.
Chicago. 111.

Dear Sir:-

The Common Council of the City of Warsaw in regular session last P* *
passed the following resolution:

"Resolved that in view of the fact that a movement is on foot on the part
of the War Relocation Authority to send Japanese aline workers, more parti-

cularly farm laborers, from the west coast of the United States to the Middle
Vest, 'to relieve the labor shortage', therefore:

It is the sentiment of the Common Council of the City of Warsaw that it
is opposed to the sending of any Japanese Aliens into this are afor agrioulture

or other purposes, that this seotion of the country should profit by the mistakes
of California and other western states in permitting the influx of the Japanese.

and beoause of the fact that we believe that following the close of the war
EByadaphaBeeaadiBata&ita&ttadntlo iBswatdcKtetdLnr&hbsMindleiigagB wnutdraeek to

any Japanese alines permitted to now locate in the Middle West would seek to
remain here and establish laundries and restaurants and engage in farmaotivities.

It is the sentiment of the Common Council of the City of Warsaw that this
expression of the attitude of the Common Council of the City of Warsaw that
t&is expression of the attitude of the Common Council be spread apon the minutes
of the City Clerk.”

Yours truly,

/Is/IEarlT. Foster,
Clerk. Treasurer



Goshen. Indiana

5*18*43 Report of relocation officer

Robert Kline!l mgr* of the Mogul Rubber Co* requested 60 persons to ork

in the plant. Wailfred Wise, pres* of local union believes in WRA program.

Ray Aver, chief of police, stated that there has always been racial troSbhle in
the twon and altho he is sworm to uphold the peace he is of the opinion that

if any of the evacuees oame into the town there would be bloodshed. M* Far*
land, commander of the American Legion, said that the Legion menbers are against
our program and that they have threatened to hang any Jap that comes into the
community* Mr. Lehman, owner of the local paper, stated that he was surprised
<vhen he found that the leading citizens of the town were the ones that were
most opposed to the program. He said that the paper was in favor of our work,
but that in his opinion it would be unwise to bring any evacuees into the
community. Judge Simpson is violently opposed to the program on a raoial
basis. He inferred in his conversation that if any of the American-born Japa-
nese were brought into the community they would not receive justioe. He refussed
to change his opinion even after it was pointed out that lack of labor might

cause serious repurcussions in the war effort. No one would make any direct
statement as to how all of the trouble started in Goshen, but from all of the

conversations the impression was received that judge Simpson was back of all
of the troubles in town. After talking to him personally it is very easy to
believe that this may be true. The mayor was tipped off by the chief of police
that a -YRArepresentative was looking for him and he took great pains to stay

hidden.



Mr. Paul C. Dougherty, Relocation Officer 2/26/44

Warren D. Olaon

Bloomfield Manufacturing Company

It haa juat come to my attention in the form of a
rumor that a meeting of employeea, including niaei and colored
workers at the Bloomfield Manufacturing Co., 3333 South Walla
ia acheduled to be held on Sunday morning, Feb. 27. ‘

I have not been in contact with the management in
regard to thla situation, but it ia my underatanding that
thia aituation haa arisen at the plant where it ia alleged,
colored workera are being diamiaaed in preference to the em
ployment of Japanase-Ametricana.

There was a minor flare-up in the plant in form of
reaentment on the part of colored workers and Caucasian
workers toward the Japaneae Americana, following the atrocity
atoriea. It ia a matter of record that Mr. Dan Bloomfield
straightened this problem out aatlafactorily to all concerned,
and apparently there has been no recurrence of inter-racial
feeling since that time. On another occaaion approximately a
week ago aa of the date of thia memorandum, Mr. Bloomfield
reported to me that a rather atrong ,?roup of colored employeea
early one morning, juat previoua to atarting the day shift,
objected to the management becauae of the dismisaala that
were taking place among the colored people aa new niaei were
employed. By far, the greateat majority of the approximately
$0 niaei there are on seasonal leave.

1 have not been notified of the anticipated meeting
on the 27th, and | am aimply paaaing thia information on to
you in the form of a rumor.



Vabash Hotel
27 Z. "arrison

New State Hotel
552 S. State St.

Lelsnd Hotel
1207 M ~eland

Doreet Hotel
4942 N. Sheridan ~d.

Rosemoor Hotel
1022 A/ Jackson ~lvd.

Newberry Hotel
817 N. -"earborn

Michigan Hotel
120u S. "'abash ~"e.

Garfield Pla™a
251 W Dickens

Lorraine Hotel
441 S. &alL8'sh ~ve.
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I see no reason why we should not employ any
Nisii . They are fighting for our cause and should

be allowed the privilege of working where they choose.

If they qualify for the work that we have available,
they should be allowed to work here.

Some method should be used, however, to convey
this thinking to our employes who may not be
broad-minded enough to understand this, and | feel
sure that they will agree.

Personally | see no harm in employing Japanese

people who have been thoroughly investigated. |If they
think the American way, have been educated in American
schools and have adopted the American customs, there
is no reason why they shouldn't be employed in
African industry if they are qualified.

I'm sure | wouldn't have any objection to working with
them.

I'm afraid | can't offer any suggestions as to the
manner in which our enployees would re-act to this
question. | am sure there would be quite a difference
in opinions depending on how much each individual is
being affected by this war.

I feel the Japanese Citizens should be
given a chance to act as American Citizens.
If Germans And Italians can be free to work
anywhere , | see no reason why Japanese cannot.

It would'nt disturb me if | had to work with
one I'm sure.

Also | know that the majority of my friends
agree with me.



I feel that it would be all right to employ
any Nisii who by their abilities and personalities
are qualified to do the type of work that we have
available.

Knowing that they have been investigated by
the F. B. I. and that their loyalty to the U. S.
ia not doubted, should dispel any feeling of
hatred that some employees might otherwise have.
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As far as | am concerned it would be perfectly alright
to hire American born Japanese. | see no reason

why they should be singled out anymore than the
American born Germans.

I don't believe the other employees would resent
them either. 1 do think, however, if they should
hire them that an employee meeting should be held
telling them the facts. If they are not told, all
sorts of wild rumors spread around and a lot of
harm results.



Personally | have no objection to working with American-bom
Japanese. It seems rather petty and very un-democratic to
condemn all people of some belligerent country, especially those

far-removed and loyal to this country.

Since the people under consideration have been thoroughly
investigated by the FBI, | do not believe we should discriminate
against them. They should be given employment as readily as any

other American Citizen.
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