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You work hard. Make sure you’re not missing out on the rights 
and protections you’ve earned. 

If you are hired as an independent contractor rather than 
an employee, you could be a misclassified worker and more 
importantly, you could be missing out on rights and protections 
that you’ve earned as an employee. 

Things like family and medical leave, worker’s compensation, 
unemployment insurance, fair wages and hours, and civil rights 
protections.

There are things you can do if you suspect you’re a misclassified 
worker. Visit the Wisconsin Department of Workforce 
Development at Misclass.WI.gov to learn more about  
worker misclassification, the benefits you may have earned  
but aren’t receiving, and what to do about it.

Get started at Misclass.WI.gov.


