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Deed No. 16133 Volume No. 8674
Minutes of the Ordinary and Extraordinary Shareholders'
Meeting of a listed company
THE REPUBLIC OF ITALY

In the year 2021 (twenty twenty-one)
on the 18 day
of the month of May
at Via Agnello 18, Milan,
I, Carlo Marchetti, a notary public in Milan registered with
the Milan College of Notaries, upon request made through Marco
Mangiagalli, in his capacity as Chairman of the Board of
Directors of the listed company:
“Finecobank Banca Fineco SpA”

in short form “FinecoBank SpA”, or "“Banca Fineco SpA”, or
“Fineco Banca SpA”, a company headquartered in Milan at
Piazzale Durante Francesco 11, fully paid share capital EUR
201,266,924.10, tax code and registration number on the
Companies Register of Milan-Monza-Brianza-Lodi no.
01392970404, 1listed on the Economic Administrative Index of
Milan at no. 1598155 (hereinafter also: the “Company” or
“FinecoBank”),
proceed to draft and sign the minutes of the Shareholders’
Meeting pursuant to art. 2375 of the Civil Code, with the
consent of those appearing also at the ordinary part of the
meeting, as held by the Company itself, including Dby
electronic means pursuant to art. 106 of Law-Decree No. 18 of
17 March 2020, on

28 (twenty-eighth) April 2021 (twenty twenty-one)
in accordance with the notice of meeting referred to below, to

discuss and resolve upon the agenda which is also reproduced
below.
In meeting this request, I acknowledge that the events of the
aforementioned Shareholders' Meeting, also in relation to its
ordinary items of business, which I attended at the Company's
headquarters at Piazzale Durante Francesco 11, Milan, were as
reported below.

* kK
Mr Marco Mangiagalli (who proved his identity as appropriate)
assumed the chair of the Meeting with the consent of those in
attendance, including 1in relation to 1its ordinary part,
pursuant to art. 10 of the Bylaws, and declared the meeting to
be open at 12 noon, recalling that it had been called to
discuss and resolve the following

Agenda

Ordinary Part
1. Approval of the Financial Statements for the year 2020 and
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presentation of the Consolidated Financial Statements.

2. Allocation of the profit for the year 2020 of FinecoBank SpA

3. Filling of the vacancy on the Board of Directors. Related and
consequent resolutions.

4. Filling of the vacancy on the Board of Statutory Auditors and
appointment of its Chairman. Related and consequent resolutions.

5. Appointment of the independent auditor of FinecoBank SpA for the
years 2022-2030 and remuneration.

6. 2021 Remuneration Policy

7. Report on compensation paid in 2020.

8. 2021 Incentive System for Employees categorised as Key Personnel.
9. 2021-2023 Long-Term Employee Incentive Plan

10. 2021 Incentive System for Personal Financial Advisors identified
as "“Key Personnel”.

11. Authorisation for the purchase and disposal of treasury shares in
order to support the 2021 PFA System. Related and consequential
resolutions.

Extraordinary Part

1. Authority to the Board of Directors under article 2443 of the
Italian Civil Code granting the right to authorise, from time to time
and for a maximum of five years from the date of the resolution by
the Shareholders’ Meeting, a free increase of share capital pursuant
to Article 2349 of the Italian Civil Code, up to a maximum amount of
EUR 143,131.89 (to be allocated entirely to capital) and issuing a
maximum of 433,733 new ordinary FinecoBank shares, each with a par
value of EUR 0.33, of the same type as those in circulation and with
regular dividends, to be allocated to the 2021 Key Personnel of
FinecoBank, 1in execution of the 2021 Incentive System; consequent
amendments to the Bylaws.

2. Authority to the Board of Directors under article 2443 of the
Italian Civil Code granting the right to authorise in 2026, a free
increase of share capital pursuant to article 2349 of the Italian
Civil Code, for a maximum amount of EUR 36,476.22 corresponding to a
maximum of 110,534 ordinary FinecoBank shares, each with a par value
of EUR 0.33, of the same type as those in circulation, with regular
dividends, to be allocated to the 2020 Key Personnel of FinecoBank,
in execution of the 2020 Incentive System,; consequent amendments to
the Bylaws.

3. Authority to the Board of Directors under article 2443 of the
Italian Civil Code granting the right to authorise, from time to time
and for a maximum of five years from the date of the resolution by
the Shareholders’ Meeting, a free increase of share capital pursuant
to article 2349 of the Italian Civil Code, up to a maximum amount of
EUR 283,511.58 (to be allocated entirely to capital) and issuing a
maximum of 859,126 new ordinary FinecoBank shares, each with a par

value of EUR 0.33, of the same type as those in circulation and with
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regular dividends, to be allocated to the 2021-2023 Long-Term
Employee Incentive Plan 1in execution thereof; consequent amendments
to the Bylaws.

The Chairman stated as follows:

- In accordance with the current laws and regulations and
Article 7 of the Bylaws, the notice of meeting containing the
Agenda had been published on 24 March 2021 on the website of
FinecoBank, on the website of Borsa Italiana SpA, and on the
eMarket Storage system managed by Spafid Connect SpA;

- The notice of meeting had been published in short form on 25
March, in the daily newspapers “I1l Sole 24 Ore” and “Milano
Finanza”; The notice was also announced to the market in a
press release on 24 March 2021;

- The documentation for the wvarious Agenda items had been
disclosed, in accordance with regulatory requirements, earlier
than the date of the Meeting, and therefore he would not be
reading it out;

- As stated in the notice of meeting, in light of the COVID-19
pandemic emergency and pursuant to Article 106 of Italian
Decree-Law No. 18 of 17 March 2020, converted with amendments
into Italian Law No. 27 of 24 April 2020, and as amended by
Article 3(6) of Italian Decree-Law No. 183 of 31 December 2020
(converted with amendments into Italian Law No. 21 of 26
February 2021), containing provisions related to that
emergency:

-- You may attend and vote at the Shareholders' Meeting and
only through the Appointed Representative pursuant to Article
135-undecies of the Consolidated Law on Finance; moreover, you
may appoint the Appointed Representative as your proxy and/or
subdelegated proxy pursuant to Article 135-novies of the
Consolidated Law on Finance in derogation from Article 135-
undecies, in accordance with the following; Shareholders will
not be able to attend the Shareholders’ Meeting in person;

-- The members of the Governance and Supervisory boards, the
Appointed Representative, the managers and employees of the
Bank and of FinecoBank Group Companies, representatives of the
Independent Auditor and other persons whose attendance at the
Shareholders’ Meeting is considered useful by the Chairman for
transacting Dbusiness and duly holding the Shareholders’
Meeting, will be able to attend the Shareholders’ Meeting,
including through means of remote communication guaranteeing,
among other things, the identity of the participants, without
the necessity for the Chairman and the appointed Notary to be
in the same place; On the other hand, holders of voting rights
must vote through the Appointed Representative.

- The documentation for the various Agenda items had been
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disclosed, in accordance with regulatory requirements, earlier
than the date of the Meeting, and therefore he would not be
reading it out;

- Besides the Chairman of the Board of Directors, the
following persons were also present at the registered office
of the Company: Computershare SpA, 1in its capacity as sole

proxy of the persons entitled to wvote, through Mr Maurizio
Binello, and members of the Management Staff and other Bank
Personnel involved 1in the operations of the Shareholders'
Meetings, pursuant to Article 2 of the Shareholders' Meeting
Regulations;

- The following persons attended via telecommunications links:

-— For the Board of Directors, the Vice Chairman F. SAITA, the
CEO and General Manager A. FOTI, and the Directors P. ALBANO,
E. BIFFI, G. BRANDA, P. GIANOTTI DE PONTI, M. GUEORGUIEV, G.
MONTANARI and A. ZUNINO DE PIGNIER; and

-- For the Board of Statutory Auditors, the Chairman of the
Board of Statutory Auditors L.M. PASOTTI and the Auditors M.
GATTO and G. RAMENGHI;

- The Director A. PASINI has been excused;

- Some additional employees of Computershare SpA also attended
via telecommunications 1link to carry out the activities
attributed to the aforesaid company in 1its capacity as
Appointed Representative of FinecoBank; Other members of the
Bank's Management Staff and General Management also connected
via telecommunications link; Alessandro Grazioli also
connected via telecommunication link, representing the
Independent Auditors Deloitte & Touche SpA, which were
appointed to certify the Company's financial statements;

- In accordance with Article 3(2) of the Meeting Regulations,
the discussions would be the subject of audio and video
recordings;

- The share capital, subscribed and paid in as at today's date
and as at the record date (19 April 2021), was EUR
201,266,924.10 and was represented by 609,899,770 ordinary
shares with a par value of EUR 33 cents;

- Pursuant to the provisions of regulations issued by the
competent Italian authorities regarding the COVID-19
epidemiological emergency, as communicated with the notice of
meeting, attendance at the Shareholders' Meeting is only
possible by proxy conferred to Computershare SpA, a company
designated by FinecoBank, pursuant to Art. 135-undecies of the
TUF, as Designated Representative;

- A total of 455,628,476 ordinary shares, equal to 74.70% of
the share capital, were represented at the Meeting. The
Chairman thus declared that the Meeting had been duly convened
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and was able to pass resolutions at a single call on the
Ordinary Part of the Agenda, under the Law and the Bylaws;

He also declared that:

- Approximately 14,959 Shareholders were listed, according to

the Shareholders’ Register and as resulting from the checks on
eligibility to vote and the checks required by law;
- According to the information in the Company’s possession,
the following Shareholders held more than 3% of the capital
represented by voting shares, as at the record date:
-- BLACKROCK INC., indirectly, through 13 asset management
companies, in the number of 56,089,279, representing 9.202% of
the share capital;
-- CAPITAL RESEARCH AND MANAGEMENT COMPANY, directly, in the
number of 30,738,447, representing 5.050% of the share
capital;
-- FMR LLC, indirectly through three subsidiaries, in the
number of 20,585,364, representing 3.377% of the share
capital;
- The electronic voting system produced the following
documents which will Dbe attached to the minutes of the
Shareholders' Meeting: List of Shareholders represented and
separate lists for the various voting events.
- Questions had been received from shareholder Tommaso Marino
on the items on the agenda pursuant to Article 127-ter of the
TUF by the deadline indicated in the notice of meeting, and
the answers to those questions had been published on the
Bank’s websites by the deadlines required by law;
- The Report on Corporate Governance and Ownership Structure
for the year 2020, pursuant to Article 123-bis of the TUF, had
been made publicly available in the manner and by the
deadlines required by law.

* *x %
Opening the discussion of the ordinary part, and considering
the close connection between the first and second items on the
ordinary part of the Agenda (1. Approval of the Financial
Statements for the year 2020 and presentation of the Consolidated
Financial Statements. 2. Allocation of the profit for the year 2020
of FinecoBank SpA), the Chairman proposed that these matters
would be discussed together, but that separate motions would
be proposed.
The Chairman then invited the Chief Executive Officer and
General Manager, Mr Alessandro FOTI, to briefly illustrate the
items on the agenda. They did so without reading it out in
full, since the draft Financial Statements and related Reports
and the Consolidated Financial Statements were available to
everyone present. They had also been made publicly available
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in the manner and within the deadlines required by law.
Together with the results for the year, information was also
provided on the activities of the Independent Auditors.

The Chief Executive Officer and General Manager proceeded with

this, illustrating the contents of the slides attached to
these minutes.

The Chairman thanked the Chief Executive Officer and invited
Alessandro Grazioli, partner of the Independent Auditors
Deloitte & Touche SpA and attending the Shareholders' Meeting
via telecommunications 1link, to read the conclusions of the
Report prepared by the Independent Auditors pursuant to law.

Mr Grazioli proceeded to read out the conclusions of the
Report prepared by the Independent Auditors pursuant to law.
The Chairman thanked Mr Grazioli and asked the Chairman of the
Board of Statutory Auditors, Luisa Marina Pasotti to give an
account of the contents and conclusions of the Report of the
Board of Statutory Auditors, without reading it read it out in
full, since the aforesaid Report had been made publicly
available in the manner and within the deadlines required by
law.

Ms Pasotti proceeded to give an account of the contents and
conclusions of the Report of the Board of Statutory Auditors,
without reading it read it out in full, since the aforesaid
Report had been made publicly available in the manner and
within the deadlines required by law.

Upon invitation of the Chairman, I, the Notary Public, read
out the proposals for resolution contained in the Report of
the Board of Directors, as are transcribed below.

With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 12.30pm) put to the vote the
proposals which were read aloud and which are transcribed
below, and the Designated Representative proceeded to announce
the votes which he himself tendered based on the voting
instructions received:

“Dear Shareholder,

If you consent to the contents of this report, we ask you to pass the
following resolution:

1. To approve the company's financial statements for the year 2020,
in every part and result;

2. To approve the allocation of the profit for the year, amounting to
EUR 323,122,986.40, as follows: (i) EUR 23,909.82, equal to 0.007% of
the profit for the year, to the Legal Reserve, having reached one-
fifth of the share capital; (i11) EUR 322,506,418.83 to the
Extraordinary Reserve; (iii) EUR 592,657.75 to the Unavailable
Reserve pursuant to Article 6(1) (a) of Italian Legislative Decree
38/2005.7”
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On the proposal referred to in the first item (ordinary part)

on the Agenda: The Meeting approved the resolution by majority

vote.

For: 449,363,948 shares.
Against: 3,782,709 shares.
Abstained: 936,887 shares.
Non-voting: 1,544,922 shares.
As per the attached details.

On the proposal referred to in the second item (ordinary part)

on the Agenda: The Meeting approved the resolution by majority

vote.
For: 453,404,161 shares.
Against: 0 shares.
Abstained: 679,383 shares.
Non-voting: 1,544,922 shares.
As per the attached details.
The Chairman announced the result.

* kK
Considering the close connection between the third and fourth
items on the ordinary part of the Agenda (3. Filling of the
vacancy on the Board of Directors. Related and consequent
resolutions. 4. Filling of the vacancy on the Board of Statutory
Auditors and appointment of its Chairperson. Related and consequent
resolutions), the Chairman proposed that these matters would be
discussed together, Dbut that separate motions would Dbe
proposed.
Referring to the fourth item on the Agenda, the Chairman
recalled that, on 9 April 2021, a plurality of asset
management companies and institutional investors had put
forward candidates to the Company to fill the vacancies on the
supervisory bodies. The documentation listed below had been
submitted for each candidate, as published on the Company’s
website, on the website o0f the authorized storage device
managed by Spafid Connect SpA (www.emarketstorage.com) and on
the website of the market management company Borsa Italiana
SpA (www.borsaitaliana.it) :Declaration of their candidacy and
confirmation that they meet the legal and statutory
requirements to hold the position;Full CV; List of positions
held in other companies.
The slides shown by the Chairman are attached to these
minutes.
Upon invitation of the Chairman, I, the Notary Public, read
out the proposal referred to in the third item on the Agenda,
as contained in the Report of the Board of Directors and which
is transcribed below.
With no one taking the floor and with no changes to those in



This is an English translation of the original Italian document.
The original version in Italian takes precedence.

attendance, the Chairman then (at 12.35pm) put to the vote the
proposal referred to in the third item (ordinary part) on the

Agenda, which is transcribed Dbelow, and the Designated
Representative proceeded to announce the votes which he
himself tendered based on the voting instructions received:
“The Shareholders' Meeting of FinecoBank SpA,
having examined the Directors’ Explanatory Report and the document
“Qualitative and Quantitative Composition of the Board of Directors
of FinecoBank SpA”,

resolves
- to appoint as Director Alessandra Pasini, born 1in Padova on 19
September 1973, until the expiry of the mandate of the current Board
of Directors and therefore until the Meeting called to approve the
financial statements for 2022.”
The Meeting approved the resolution by majority vote.
For: 451,384,720 shares.
Against: 19,441 shares.
Abstained: 679,383 shares.
Non-voting: 3,544,922 shares.
As per the attached details.
Turning to the proposal referred to in the fourth item on the

Agenda, and with no one taking the floor and no changes to
those in attendance, the Chairman then (at 12.40pm) put to the
vote the proposal referred to in the fourth item (ordinary
part) on the Agenda - moved by asset management customers and
institutional investors - to appoint the persons mentioned
below to fill the wvacancies on the Board of Statutory
Auditors, with the Designated Representative proceeding to
announce the votes which he himself tendered based on the
voting instructions received:

- Luisa Marina Pasotti, as Chair of the Board of Statutory
Auditors;

- Giacomo Ramenghi, as Regular Auditor;

- Lucia Montecamozzo, as Alternate Auditor;

- Alessandro Gaetano, as Alternate Auditor;

The Meeting approved the resolution by majority vote.

For: 455,252,798 shares.

Against: 80,862 shares.

Abstained: 294,806 shares.

Non-voting: 0 shares.

As per the attached details.

The Chairman announced the result.
* Kk

Moving to discuss the fifth item on the ordinary part of the
Agenda (5. Appointment of the independent auditor of FinecoBank SpA
for the years 2022-2030 and remuneration), without reading aloud
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the entire documentation - since the files containing the
Directors’ Report and the Reasoned Proposal of the Board of
Statutory Auditors pursuant to Article 13 of Italian
legislative Decree 39/2010 had been made publicly available in
the manner and within the deadlines required by law - the
Chairman announced that with the approval of the financial
statements as at 31 December 2021 (2022 Shareholders' Meeting)
of FinecoBank SpA, the mandate for the legal audit of the
accounts granted to Deloitte & Touche SpA for the nine-year
period 2013-2021 would expire. In order to ensure an adequate
handover period between the outgoing auditor and the newly
appointed auditor, it was decided to Dbring forward the
appointment of the new auditor for the financial years 2022-
2030, putting it to the approval of the Shareholders' Meeting
2021 together with the determination of their remuneration.

The Chairman asked the Chairman of the Board of Statutory
Auditors, Luisa Marina Pasotti to give an account of the
contents and conclusions of the Reasoned Proposal of the Board
of Statutory Auditors, without reading it read it out in full,
since the aforesaid documentation had been made publicly
available in the manner and within the deadlines required by
law.

Ms Pasotti proceeded to read out the conclusions of the
Reasoned Proposal of the Board Of Statutory Auditors.

With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 12.45pm) put to the vote the
reasoned proposal formulated by the Board of Statutory
Auditors pursuant to articles 13(1) and 19(1) (£) of
Legislative Decree 39 of 27 January 2010 regarding the
appointment of the independent auditors of FinecoBank for the
financial years 2022-2030 and the determination of their
remuneration and associated adjustment criteria, as contained
in the Directors’ Explanatory Report on the present item on
the Agenda attached hereto, and the Designated Representative
proceeded to announce the votes which he himself tendered
based on the voting instructions received.

The Meeting approved the resolution by majority vote.

For: 452,996,343 shares.

Against: 407,818 shares.

Abstained: 679,383 shares.

Non-voting: 1,544,922 shares.

As per the attached details.

The Chairman announced the result.

* * K

Considering the close connection between items 6, 7, 8, 9, 10
and 11 on the ordinary part of the Agenda (6. 2021 Remuneration
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Policy. - 7. Report on compensation paid in 2020. - 8. 2021 Incentive
System for Employees categorised as Key Personnel. - 9. 2021-2023
Long-Term Employee Incentive Plan - 10. 2021 Incentive System for
Personal Financial Advisors 1identified as “Key Personnel”. - 11.
Authorisation for the purchase and disposal of treasury shares 1in
order to support the 2021 PFA System. Related and consequential
resolutions.), the Chairman proposed that these matters would be
discussed together, Dbut that separate motions would Dbe
proposed. Regarding the authorisation to purchase and dispose
of treasury shares, at the service of the PFA 2021 System, the
Chairman announced that the procedure involving the Bank of
Italy for the issue of the relative authorisation, received on
1 April 2021, had been successfully completed.

The Chairman therefore invited the Chief Executive Officer and
General Manager to briefly illustrate the salient aspects of
the proposals, without reading out the documentation in full,
since the files containing the Directors' Reports and the
report on the remuneration policy and the remuneration paid,
had been made publicly available in the manner and within the
deadlines required by law.

He pointed out that the annexes +to the report on the
remuneration policy and the remuneration paid also included
the Information Document on the “2021 Incentive System”, the
“2021 Incentive System for Financial Advisors identified as
‘Key Personnel'” and the “2021-2023 Long-Term Employee
Incentive Plan”, which has Dbeen submitted for approval at
today’s Shareholders' Meeting.

The Chief Executive Officer and General Manager proceeded to
read out the proposals for resolution.

The slides shown by the Chief Executive Officer and General
Manager are attached to these minutes.

Upon invitation of the Chairman, I, the Notary Public, read
out the proposal referred to in the sixth item (ordinary part)
on the Agenda, as contained in the Report of the Board of
Directors and which is transcribed below.

With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 12.55pm) put to the vote the
proposal for resolution referred to in the sixth item
(ordinary part) on the Agenda, which is transcribed below, and
the Designated Representative proceeded to announce the votes
which he himself tendered based on the voting instructions
received:

“The Ordinary Shareholders' Meeting of FinecoBank SpA having examined
the report of the Board of Directors prepared pursuant to Article
123-ter of Italian Legislative Decree no. 58/1998 and other

applicable regulations,
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resolves
1. To approve - also pursuant to Art. 123-ter, paragraphs 3-bis and
3-ter of the TUF - Section I - Report on FinecoBank Group's 2021
compensation policy, in order to define the principles and standards
that Fineco applies 1in determining and monitoring the compensation
policy and plans for members of the Board of Directors, the Control
Body, employees and financial advisors authorised to offer their
services off-site, as well as to define the procedural conditions for
applying any exceptions to the policy in exceptional circumstances;
2. To grant the Chief Executive Officer and General Manager all the
most appropriate powers to make any additions and amendments to the
aforesaid 2021 Remuneration Policy that may be required by the
competent supervisory authorities or that may become necessary as a
result of amendments to the reference legislative and/or regulatory
framework”.
The Meeting approved the resolution by majority vote.
For: 440,007,125 shares.
Against: 13,397,036 shares.
Abstained: 679,383 shares.
Non-voting: 1,544,922 shares.
As per the attached details.
The Chairman announced the result.

Upon invitation of the Chairman, I, the Notary Public, read
out the proposal referred to in the seventh item (ordinary
part) on the Agenda, as contained in the Report of the Board
of Directors and which is transcribed below.

With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 1.05pm) put to the vote the
proposal for resolution referred to in the seventh item
(ordinary part) on the Agenda, which is transcribed below, and
the Designated Representative proceeded to announce the votes
which he himself tendered based on the voting instructions
received:

“Dear Shareholder,

If you consent to the contents and arguments put forward in this
report, we ask you to resolve as follows: "“In favour, according to
and for Art. 123-ter, paragraph 6, of the TUF, on Section II - Annual
Report on compensation paid in 2020 to assess the result of the
application of the principles and standards used by FinecoBank 1in
implementing the remuneration policy and plans, taking into account
the details and motivation behind the compensation of the key
personnel, any exceptions to the policy and the five-yearly change 1in
the company's performance, and average remuneration and compensation
of key personnel, considering that the company will provide an
adequate explanation, in the “Annual Report on compensation paid in

2021”7, of how it has taken into account the vote”.
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The Meeting approved the resolution by majority vote.
For: 413,216,267 shares.

Against: 39,899,088 shares.

Abstained: 968,189 shares.

Non-voting: 1,544,922 shares.

As per the attached details.

The Chairman announced the result.

Upon invitation of the Chairman, I, the Notary Public, read
out the proposal referred to in the eighth item (ordinary
part) on the Agenda, as contained in the Report of the Board
of Directors and which is transcribed below.
With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 1.10pm) put to the wvote the
proposal for resolution referred to 1in the eighth item
(ordinary part) on the Agenda, which is transcribed below, and
the Designated Representative proceeded to announce the votes
which he himself tendered based on the wvoting instructions
received:
“The Ordinary Shareholders' Meeting of FinecoBank SpA, having heard
the proposal of the Board of Directors,

resolves
1. To adopt the 2021 Incentive System, which provides for the
assignment of an incentive, 1in cash and/or in ordinary free
FinecoBank shares, to be carried out by April 2027, to selected
beneficiaries among FinecoBank's Key Personnel 1in the terms and
conditions described above,
2. To grant the Chief Executive Officer and General Manager all
appropriate powers to implement this resolution and the documents
that form an integral part of it. This includes making any amendments
and/or additions that may be necessary to Implement the resolutions
passed by that day's Shareholders' Meeting (provided that they do not
alter the substance of the resolution).”
The Meeting approved the resolution by majority vote.
For: 443,656,106 shares.
Against: 9,748,055 shares.
Abstained: 679,383 shares.
Non-voting: 1,544,922 shares.
As per the attached details.
The Chairman announced the result.

Upon invitation of the Chairman, I, the Notary Public, read
out the proposal referred to in the ninth item (ordinary part)
on the Agenda, as contained in the Report of the Board of
Directors and which is transcribed below.

With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 1.15pm) put to the vote the
proposal for resolution referred to in the ninth item
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(ordinary part) on the Agenda, which is transcribed below, and
the Designated Representative proceeded to announce the votes
which he himself tendered based on the wvoting instructions
received:
“The Ordinary Shareholders' Meeting of FinecoBank SpA, having heard
the proposal of the Board of Directors,

resolves
1. To adopt the 2021-2023 Long-Term Employee Incentive Plan, which
provides for the assignment of an 1incentive, 1in ordinary free
FinecoBank shares, to be carried out by April 2029, to selected
beneficiaries among FinecoBank's Employees in the terms and
conditions described above;
2. To grant the Chief Executive Officer and General Manager all
appropriate powers to Implement this resolution and the documents
that form an integral part of it. This includes making any amendments
and/or additions that may be necessary to implement the resolutions
passed by that day's Shareholders' Meeting (provided that they do not
alter the substance of the resolution).”
The Meeting approved the resolution by majority vote.
For: 449,128,858 shares.
Against: 4,275,303 shares.
Abstained: 679,383 shares.
Non-voting: 1,544,922 shares.
As per the attached details.
The Chairman announced the result.

Upon invitation of the Chairman, I, the Notary Public, read
out the proposal referred to in the tenth item (ordinary part)
on the Agenda, as contained in the Report of the Board of
Directors and which is transcribed below.
With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 1.20pm) put to the wvote the
proposal for resolution referred to in the tenth item
(ordinary part) on the Agenda, which is transcribed below, and
the Designated Representative proceeded to announce the votes
which he himself tendered based on the voting instructions
received:
“The Ordinary Shareholders' Meeting of FinecoBank SpA, having heard
the proposal of the Board of Directors,

resolves
1. To adopt the 2021 Incentive System for Financial Advisors
identified as 'Key Personnel', which provides for the assignment of
an 1incentive, 1in cash and/or ordinary FinecoBank shares, to be
carried out by July 2026, under the terms and conditions described
above;
2. To grant the Chief Executive Officer and General Manager all

appropriate powers to Implement this resolution and the documents
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that form an integral part of it. This includes making any amendments
and/or additions that may be necessary to implement the resolution
passed by the Shareholders' Meeting (provided that they do not alter
the substance of the resolution).”

The Meeting approved the resolution by majority vote.

For: 443,656,106 shares.

Against: 9,748,055 shares.

Abstained: 679,383 shares.

Non-voting: 1,544,922 shares.

As per the attached details.

The Chairman announced the result.

Upon invitation of the Chairman, I, the Notary Public, read
out the proposal referred to in the eleventh item (ordinary
part) on the Agenda, as contained in the Report of the Board
of Directors and which is transcribed below.
With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 1.25pm) put to the wvote the
proposal for resolution referred to 1in the eleventh item
(ordinary part) on the Agenda, which is transcribed below, and
the Designated Representative proceeded to announce the votes
which he himself tendered based on the voting instructions
received:
“The Ordinary Shareholders' Meeting of FinecoBank SpA, having heard
the proposal of the Board of Directors, bearing 1in mind the
provisions of articles 2357 and 2357-ter of the Italian Civil Code,
132 TUF and 114-bis of Consob Regulation 11971/99,

resolves
1. To authorise the purchase and performance of acts of disposal of
up to 203,773 treasury shares, with a par value of EUR 0.33 each, to
service the 2021 PFA System, 1in accordance with the terms and
conditions described in the fiction, 1t being understood that the
repurchase of treasury shares may be carried out after obtaining the
required authorisation from the Supervisory Authority, pursuant to
articles 77-78 of EU Regulation no. 575/2013 (CRR) of 26 June 2013,
it being understood that any treasury shares purchased pursuant to
this resolution, or in any case 1in FinecoBank's portfolio, that are
in excess of those that will actually be used to service the 2021 PFA
System or previous incentive schemes may also be used to assign them
to service any future incentive plans;
2. To grant the Board of Directors and, on 1its behalf, the Chief
Executive Officer and General Manager, all appropriate powers to
implement this resolution and to provide information to the market,
under applicable regulations.”
The Meeting approved the resolution by majority vote.
For: 452,503,282 shares.
Against: 900,879 shares.
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Abstained: 679,383 shares.
Non-voting: 1,544,922 shares.
As per the attached details.
The Chairman announced the result.

* kK
At 1.30pm, the Chairman declared the ordinary session of the
meeting closed and then proceeded to the discussion of the
items on the extraordinary part of the Agenda.
The Chairman firstly announced that the same attendees were
present, with a total of 455,628,476 ordinary shares, equal to
74.70% of the share capital, represented at the Meeting; The
Chairman thus declared that the Meeting had been duly convened
and was able to pass resolutions at a single call, also on the
extraordinary part of the Agenda under the Law and the Bylaws.

Considering the close connection between items 1, 2 and 3 on
the extraordinary part of the Agenda (1. Authority to the Board
of Directors under Article 2443 of the Italian Civil Code granting
the right to authorise, from time to time and for a maximum of five
years from the date of the resolution by the Shareholders’ Meeting, a
free 1increase of share capital pursuant to Article 2349 of the
Italian Civil Code, up to a maximum amount of EUR 143,131.89 (to be
allocated entirely to capital) and issuing a maximum of 433,733 new
ordinary FinecoBank shares, each with a par value of EUR 0.33, of the
same type as those in circulation and with regular dividends, to be
allocated to the 2021 Key Personnel of FinecoBank, 1in execution of
the 2021 Incentive System; Consequent amendments to the Bylaws. - 2.
Authority to the Board of Directors under Article 2443 of the Italian
Civil Code granting the right to authorise in 2026, a free increase
of share capital pursuant to Article 2349 of the Italian Civil Code,
for a maximum amount of EUR 36,476.22 corresponding to a maximum of
110,534 ordinary FinecoBank shares, each with a par value of EUR
0.33, of the same type as those 1in circulation, with regular
dividends, to be allocated to the 2020 Key Personnel of FinecoBank,
in execution of the 2020 Incentive System,; Consequent amendments to
the Bylaws. - 3. Authority to the Board of Directors under Article
2443 of the Italian Civil Code granting the right to authorise, from
time to time and for a maximum of five years from the date of the
resolution by the Shareholders’ Meeting, a free increase of share
capital pursuant to Article 2349 of the Italian Civil Code, up to a
maximum amount of EUR 283,511.58 (to be allocated entirely to
capital) and issuing a maximum of 859,126 new ordinary FinecoBank
shares, each with a par value of EUR 0.33, of the same type as those
in circulation and with regular dividends, to be allocated to the
2021-2023 Long-Term Employee Incentive Plan 1in execution thereof;
Consequent amendments to the Bylaws.), the Chairman proposed that
these matters would be discussed together, but that three
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separate motions would be proposed.
The Chairman also pointed out that the Bank of Italy, which
had been previously informed about the proposal submitted for
approval by today’s Extraordinary Meeting and of the resulting
amendments to the Bylaws, had issued its investigatory
Provision (Articles 56 and 61 of the Banking Consolidation Act
- TUB) on 1 April 2021.
The Chairman therefore invited the Chief Executive Officer and
General Manager to briefly illustrate the salient aspects of
the proposals, without reading out the documentation in full,
since this had been made publicly available in the manner and
within the deadlines required by law.
The slides shown by the Chief Executive Officer and General
Manager are attached to these minutes.
The Chairman of the Board of Statutory Auditors declared and
certified that the shares previously issued had been fully
paid up.
Therefore, wupon invitation of the Chairman, I, the ©Notary
Public, read out the proposals referred to in the first,
second and third items (extraordinary part) on the Agenda, as
contained in the Report of the Board of Directors and which
are transcribed below.
With no one taking the floor and with no changes to those in
attendance, the Chairman then (at 1.40pm) put to the vote the
proposals for resolution referred to in the first, second and
third items (extraordinary part) on the Agenda, which 1is
transcribed below, and the Designated Representative proceeded
to announce the votes which he himself tendered based on the
voting instructions received:
“The Extraordinary Shareholders' Meeting of FinecoBank SpA, having
heard the proposal of the Board of Directors,

resolves
1. To grant the Board of Directors, pursuant to Article 2443 of the
Italian Civil Code, the power to approve - 1in 2026 - a bonus share
capital increase, pursuant to Article 2349 of the Italian Civil Code,
of a maximum of EUR 36,476.22 corresponding to a maximum number of
110,534 ordinary FinecoBank shares, with a par value of EUR 0.33 per
share, having the same characteristics as those in circulation, with
regular dividend entitlement, to be assigned to FinecoBank's Key
Personnel, to complete the implementation of the 2020 System approved
by the Ordinary Shareholders' Meeting of 28 April 2020. The above
capital increase 1is to be made by using the reserve specifically set
up for this purpose, named “Reserve for the medium term bonus plan
for FinecoBank personnel” which 1f necessary may be increased by
allocating a share of the profits or of the available statutory

reserves formed from the appropriation of the Company’s profits, to
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be identified by the Board of Directors when the authority 1is
exercised;

2. Following the resolution contained in para. 1., to amend paragraph
17 of Article 5 of the company Bylaws as follows: “The Board of Directors
has the power, pursuant to Article 2443 of the Italian Civil Code, to increase the share capital
free of charge, under Article 2349 of the Italian Civil Code, also on several occasions and for a
maximum period of five years (i) from the shareholders' resolution of 28 April 2020, for a
maximum amount of EUR 174,234.39 (to be charged entirely to capital for EUR 0.33 per
share, equal to the par value per share) with the issue of a maximum of 527,983 new
ordinary FinecoBank shares, and (ii) from the shareholders' resolution of 28 April 2021 for a
maximum amount of EUR 36,476.22 with the issue of a maximum of 110,534 new ordinary
FinecoBank shares; with full allocation to capital at EUR 0.33 per share, equal to the unit
nominal value of each share, having the same characteristics as those in circulation and with
regular dividends, to be allocated to the Personnel of FinecoBank who hold positions of
particular importance for the purposes of the 2020 Incentive System.” ;

3. To grant the Board of Directors, pursuant to article 2443 of the
Italian Civil Code, the power to resolve - even on several occasions
and for a maximum period of five years from the date of the
shareholders' resolution - on a bonus share capital increase,
pursuant to Article 2349 of the Italian Civil Code, for a maximum
amount of EUR 143,131.89 (to be charged entirely to share capital)
through the 1issue of up to 433,733 new ordinary FinecoBank shares
with a par value of EUR 0.33 each, having the same characteristics as
those 1in circulation, with regular dividend entitlement, to be
assigned to FinecoBank's Key Personnel 1in execution of the 2021
System approved by today's ordinary shareholders' meeting.The above
capital increase 1is to be made by using the reserve specifically set
up for this purpose, named “Reserve for the medium term bonus plan
for FinecoBank personnel” which 1f necessary may be increased by
allocating a share of the profits or of the available statutory
reserves formed from the appropriation of the Company’s profits, to
be identified by the Board of Directors when the authority 1is
exercised;

4. To introduce the new paragraph 18 in Article 3 of the Bylaws, as
resolved in point 5 above, with the following wording: “The Board of
Directors has the power, pursuant to Article 2443 of the Italian Civil Code, to resolve, from
time to time and for a maximum period of five years from the shareholders' resolution of 28
April 2021, to increase the share capital free of charge, pursuant to Article 2349 of the Italian
Civil Code, for a maximum amount of EUR 143,131.89 (to be charged entirely to the share
capital), by issuing a maximum of 433,733 new ordinary FinecoBank shares with a par value
of EUR 0.33 each, equal to the par value per share, having the same characteristics as those
in circulation, with regular dividend entitlement, to be assigned to FinecoBank's Key
Personnel for the purposes of implementing the 2021 Incentive System” ;

5. To grant the Board of Directors, 1in accordance with Article 2443
of the Italian Civil Code, the power to resolve, from time to time

and for a maximum period of five years from the shareholders'
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resolution, to increase the share capital free of charge, pursuant to
Article 2349 of the Italian Civil Code, for a maximum amount of EUR
283,511.58 (to be charged entirely to the share capital) by issuing a
minimum of 859,126 new ordinary FinecoBank shares with a par value of
EUR 0.33 each, having the same characteristics as those already in
circulation, with regular dividend entitlement, to be assigned to the
Beneficiaries of the 2021-2023 Long Term Incentive Plan as approved
by today’s Ordinary Shareholders’ Meeting. The above capital increase
is to be made by using the reserve specifically set up for this
purpose, named “Reserve for the medium term bonus plan for FinecoBank
personnel” which 1if necessary may be Iincreased by allocating a share
of the profits or of the available statutory reserves formed from the
appropriation of the Company’s profits, to be identified by the Board
of Directors when the authority is exercised;

6. To introduce the new paragraph 19 in Article 5 of the Bylaws, as
resolved in point 5 above, with the following wording: “The Board of
Directors has the power, pursuant to Article 2443 of the Italian Civil Code, to resolve, from
time to time and for a maximum period of five years from the shareholders' resolution of 28
April 2021, to increase the share capital free of charge, pursuant to Article 2349 of the Italian
Civil Code, for a maximum amount of EUR 283,511.58 (to be charged entirely to the share
capital), by issuing a maximum of 859,126 new ordinary FinecoBank shares with a par value
of EUR 0.33 each, equal to the par value per share, having the same characteristics as those
in circulation, with regular dividend entitlement, to be assigned to FinecoBank's Personnel
for the purposes of implementing the 2021-2023 Long-Term Incentive Plan” ;

7. To grant the Board of Directors all the powers necessary for the
issue of the new shares;

8. To grant the Chief Executive Officer and General Manager every
appropriate power to: (i) execute the above resolutions in accordance
with the terms and conditions of the laws and regulations in force,
pro tempore,; (ii) accept or introduce, into those resolutions, any
amendments (provided that they do not alter the substance of the
resolutions as past) that may be necessary in order to fully comply
with the requirements for registration of the resolution on the
Companies Register); (1i1i1) arrange for legal depositing and
registration, with an advance declaration of approval and
ratification,; (iv) make the consequential amendments to Article 5 of
the Bylaws as per the above resolution”.

On the proposal referred to in the first item (extraordinary
part) on the Agenda: the Meeting approved the resolution by

majority vote.

For: 452,847,324 shares.
Against: 556,837 shares.
Abstained: 679,383 shares.
Non-voting: 1,544,922 shares.

On the proposal referred to in the second item (extraordinary
part) on the Agenda: the Meeting approved the resolution by
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majority vote.

For: 453,041,692 shares.
Against: 362,469 shares.
Abstained: 679,383 shares.
Non-voting: 1,544,922 shares.

On the proposal referred to in the third item (extraordinary
part) on the Agenda: the Meeting approved the resolution by

majority vote.

For: 449,454,763 shares.

Against: 3,949,398 shares.
Abstained: 679,383 shares.
Non-voting: 1,544,922 shares.

As per the attached details.

The Chairman announced the result.

The discussion of the agenda having been completed, and with
nobody asking to speak, the meeting was declared closed at
1.45 pm.

* kK
Annexes to these minutes:
- Slides explaining the items on the agenda, in Annex “A”;
- Directors' Explanatory Reports on the items on the agenda,
in Annex “B”;
- List of attendees and details of the votes, in Annex “C”;
- Bylaws which incorporate the deliberate amendments, in Annex
“p” ;
- Bank of Italy decision relevant for the purposes of Articles
56 and 61 TUB, in Annex “E”.

**k*k
These minutes were signed by me Notary Public at 9 a.m..

This document consists
of ten sheets written by mechanical means by a trusted person
and by my own hand completed for thirty-six pages and the
thirty-seventh hereto.
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financial year 2020 and presentation of the Consolidated Financial
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FinecoBank S.p.A.: Allocation of profit for the financial year 2020

Resolutions to be passed (items 1 and 2 of the Agenda)

Disclosure requirements
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Principal observations

Net profit for 2020 0f323.6 min (+12.2% yly)

2020 net profit adjusted for non-recurring items () equal to 324.5 min (+19.2% vyly),
showing strong growth thanks to the quality and sustainability of the Bank’s business model

Cost / Income ratio for 2020 adjusted for non-recurring items® down by 35% (-3.2 p.p.
yly) thanks to the increase in income (775.8 min, +17.9% y/y), mainly incurred by brokerage
(+72.9% yly) and investing (+7.1% vyly), and costs under control (269.6 min, +8.0% yly),
confirming the Bank’s operating leverage

B Solid investment position:CET1 ratio at 28.56% (@
B Commercial results showing a clear acceleration in 2020, with a sharp improvement in
the asset mix:
v" Net deposits equal to 9.3 billion (+58.9% yly), of which managed 4.3 billion(+31.3%
yly)
v Total Financial Assets equal to 91.7 billion (+12.6%), of which managed 45.4 billion
(+12.0% yly)

@) Non-recurring items for 2020: -€1.0 million net (-€1.4 million gross) relating to Voluntary Scheme fair value measurement

Non-recurring items for 2019: -€2.0 million net 0 (-€3.0 million gross) relating to the Voluntary scheme fair value measurement;
+€18.1 million net, Patent Box FI N ECO

@ Fineco has aligned with the European Central Bank’'s recommendations of 15 December 2020 and the Bank of Italy press
3 release of 16 December 2020, by proposing to the shareholders’ meeting that 100% of the profits for 2020 be allocated to reserves. B A N I



Results
Adjusted net profit for 2020 equal to 324.5 million, +19% y/y thanks to diversified growth in
revenues (+17.9% yly). C/I ratio down by 3.2 p.p. y/y to 35%, confirming operating leverage

Net profit, min

Revenues, min

(__> excluding non-recurring items @ (_ excluding non-recurring items () PPN
@ Adjusted Cost/Income @ @ Adjusted RoE @ ’J\T}Zﬁ%}
774,4
Systemic costs: ,: ’+—7—_E55/5/,/v 654,8
2020: -26.8mln (gross) ® e o
2019: -18.1min (gross) [1-2.9% 3
1702 1869 1816
' 168.8 IR 187.1 -
( +9.3°/§, 4T19 3T20 4T20 2019 2020

Operating Costs, min

93,2 2020@: -260.6mln
(+4.4% yly)
4T19 3T20 4T20 FY19 FY20 2496 269,6
40%
% 4% 644 644 729 -
@ @ @@ ey —
4T19 3720 4T20 2019 2020

@ Non-recurring items for 2020: Voluntary scheme:-1.4min gross, -1.0min net (3Q20:-0.2min gross, -0.2min net). Non-recurring items for 2019: Voluntary scheme:-3.0min

gross,  -2.0min net (4Q19:-1.4min gross, 0.9min net;3Q19: 0.4min gross, 0.3mIn net);Patent Box 2019:18.1MIn (20.7mIn in 4Q19;-0.9mIn in 3Q19).
@ Adjusted Cost/Income and RoE calculated net of non-recurring items.ROE is calculated as: annualised adjusted profits divided by the average equity for the period

(excluding dividends awaiting distribution and the valuation reserves)

(2020 includes: contribution of -25.9min to DGS (including the additional contribution for a FITD consortium member), -0.9miIn for SRF/FNR

4 () Excluding the 2020 marketing costs in the United Kingdom (-7.2 million of costs unrelated to personnel expense), additional marketing costs in Italy in 4Q20, to exploit the
positive context for growth (-1.3 million in costs) and additional personnel-related expense in 4Q20, connected to holidays cancelled during the December lockdown (-0.5 min) A N K




Revenues by income statement item
Y/y growth in income mainly supported by increased commission and trading
revenues

Interest margin, min Net fees and commissions, min

I Brokerage M Investing Banking Wl Other
2813 2707

69,7 686 63,9 = = 24 3%
N N e 124.3%

4T19 3720 4720 2019 2020 404,3

5

Trading revenues, min

(__> excluding non-recurring items @ @ of which
Brokerage
2020 trading revenues from ®© o
brokerage:+111.5% yly (/+103_7cy§“
o Ao ~e—
(+37.4%
— e 97,9 96,7
_____ 82,3
- S ’ 2
G
153 202 191 47.7
( ( ]
4T19  3T20  4T20 2019 2020 53 HEP.7

@ Adjusted trading revenues excluding non-recurring items: Voluntary scheme (1Q20:-1.2mlIn gross; 3Q20: -0.2min gross;1Q19: -0.4min gross;2Q19: -4.3min
gross;3Q19: 0.4min gross;4Q19: 1.4 min gross) F I N ‘ O

In 4Q20, the bank charges were reimbursed (provision for this already made in the previous quarters) to a cluster of customers following the AGCM'’s request to
5 postpone the application of 2023 pricing until the end of 2020 for a group of customers acquired through an online retail campaign. B A N K



Operating Costs

The costs trend highlights the operational leveraged and high efficiency

Operating costs

Personnel and FTE cost

min

The highest concentration of costs in 4Q20 relates to the usual
seasonality

Specifically:

® Inview of the positive environment for growth, we decided to
increase the marketing costs in Italy during 4Q20 by -1.3 million

® Due to the December lockdown we posted additional one-off
personnel expenses of -0.5 million in 4Q20 due to holidays not
taken

® Marketing costs in the UK in 2020:-7.2mlin
Net of these items, 2020M: 260.6mlin, +4.4% yly

269,6

64,4 644 129

4719 3T20 4720 2019 2020

min @FTE # 2020W: 99.0 mIn

10.4% +9.9% yly
—.—H , 49

o5,
1 90,2

99,5
23,6 24,6 26,0

4T19 3720 4720 2019 2020

1187 1214 CEED

Other costs excluding personnel
expense

min Il Altre spese amministrative 2020®: 161.5 min

Value adjustments on +1.3% yly
intangible and tangible assets

159.4 170,0

40,9 398 46,9 136.6 [l 144.6
e 3 eyt 4 Beyvio. L 229" 254
AT19  3T20  4T20 2019 2020

@) Excluding the 2020 marketing costs in the United Kingdom (-7.2 million of costs unrelated to personnel expense), additional marketing costs in Italy in 4Q20, to
exploit the positive context for growth (-1.3 million in costs) and additional personnel-related expense in 4Q20, connected to holidays cancelled during the December

lockdown (-0.5 min)
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The growth of the Lending business continues, exclusively to existing
customers, with a continuing focus on credit quality

Cost of risk on commercial

Loans to customers . )
receivables(

Eop, min Conti correnti attivi / fidi @ [l Carte
Prestiti personali M Mutui 12 bp

11 bp

10 bp

Dic.19 Set.20 Dic.20
3853 4.003
3.259 B The cost of risk is under control thanks to the
1.483 1.591 steady improvement in credit quality, which is low risk
and mostly guaranteed.Fewer than 300 moratoria
1.281 were granted on mortgages
435 444

B The Bank’s strategy is to build and maintain a
low-risk portfolio that maintains high quality over
time. Thanks to our extensive internal IT culture, we
are able to take full advantage of the value derived

1.671 from knowledge of our customers, who use our

platforms extensively.

463 269
356

1.159

Dic.19 Set.20 Dic.20

@ Active current accounts / loans include Lombard loans
@ Cost of Risk: Net adjustments on trade receivables in the past 12 months on the average trade receivables for the past 12 months; the Cost of Risk in September and F I N ( O
December 2020 are pro forma data which exclude a one-off recovery

7 B A N K




Balance Sheet indicators
Solid capital position

RWA®miIn

CET1 Ratio, %

I Credito Mercato [ Operativo

3 217 3.541 3.812

2.573

2 074 2.406
Dec.19 Set.20 Dic.20

@ ce: capital, min

24,19 23,28 28,56
I

Dec.19 Set.20 Dic.20
represent

Leverage Ratio, %

Total Capital Ratio, %

4,54 4,35 4,85 427 op 1
Dec.19 Set.20 Dic.20 Dec.19 Set.20 Dic.20
re-presented re-
A . A A . resente .

@ From 31 December 2019, Fineco has applied the Standardised Methodology to determine the regulatory requirements ‘for optaatlonal risk, instead of the previously-

used Advanced Methodology (“AMA”). F I N E C O

The figures for December 2019, as re-presented, do not include payment of the dividend at 32.0€/cent
8 Fineco has decided to align with the ECB’s recommendations of 15 December 2020 and the Bank of Italy press release of 16 December 2020, by proposing to the B A N K

shareholders’ meeting that 100% of the profits for 2020 be allocated to reserves



TFA composition

The shift towards high added value products is continuing at full speed, thanks to the

increase in the Network’s productivity

TFA composition, bin

Focus on managed assets,bin

91,7

81,4

672 093

60,2

50%
553 -

Dic.14 Dic.15 Dic.16 Dic.17 Dic.18 Dic.19 Dic.20

M Aum AuC [ Depositi

Managed assets have grown by +21.5 bin
since the end of 2014, of which:
Guided products & services +24.9 bin

AuM a la carte -3.4 bin
45,4

40,5
33,6 33,5
29,0
26,6
28,8
22,4
11’1

12,3

Dic.14 Dic.15 Dic.16 Dic.17 Dic.18 Dic.19 Dic.20

I Guided Products M AuM a la carte

The figures relating to AuC and Deposits included in the Plus and Advice advisory services have been reclassified within AUM in order to give a better representation of the

advisory nature of these products

FINECO
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Composition of net deposits
Solid net deposits for 2020 on the strength of the structural trends, with an improved

mix
Bank total net deposits, bin PFA Network net deposits, bin
9,3
8,0

5,5
5,0
4,0
27 019 40 -
. 0,3
0,9

-0,2

_1’0 '0,3

2014 2015 2016 2017 2018 2019 2020 2014 2015 2016 2017 2018 2019 2020
2.533 2.622 2.628 2.607 2.578 2.541 2.606

-0,8

B AuM AuC B Deposits Number of financial advisors FlNECO

10 The figures relating to AuC and Deposits included in the Plus and Advice advisory services have been reclassified within AUM in order to give a better representation of the
advisory nature of these products B A N K



Organic growth

The net deposits generated organically are a cornerstone of the Bank’s growth strategy

Net deposits, bin — Organic / from recruitment, %

da nuovi consulenti reclutati

M organica
PFA recruited over the
past 12 months (average)

40 55 50 60 6,2 9,3
0 % 10% 7% 5% 4%
18% 11% 11% 0

6%

2014 2015 2016 2017 2018 2019 2020

I da nuovi consulenti reclutati
I organica

PFA recruited over the
past 24 months (average)

60 62 58 93

14% M 15%

86% W 85%

2014 2015 2016 2017 2018 2019 2020

. # of PFA recruited during the period

11

Recruitment costs
(to be amortized)

stock 27.6mlIn
Dec.20
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Agenda

Approval of the Financial Statements for the financial year 2020 and
presentation of the Consolidated Financial Statements

. FinecoBank S.p.A.: Allocation of profit for the financial year
2020

Resolutions to be passed (items 1 and 2 of the Agenda)

Disclosure requirements

B A N K
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Allocation of profit of FinecoBank for the financial year 2020

13

Allocation of
profit for the

2020 financial
year

On 15 December 2020 the European Central Bank adopted
Recommendation ECB/2020/62 (published in the Official Journal of the
European Union on 18 December 2020, repealing Recommendation
ECB/2020/35 of 27 July 2020) concerning policies on the distribution of
dividends and the buyback of own shares, which banks and significant
supervised groups are required to adopt during the economic scenario
created by the Covid-19 emergency, while underlining the importance of
continuing to adopt a prudent attitude to the distribution of dividends and
the buyback of own shares, in order to remunerate the shareholders.

In a press release of 16 December 2020, the Bank of Italy declared its
decision to maintain an extremely prudent approach for significant
bank, in line with the approach of the ECB, in order to safeguard the
banks’ capacity to absorb losses and grant loans to support the
economy.

B A N K



Allocation of profit of FinecoBank for the 2020 financial year

14

Allocation of
profit for the

2020 financial
year

In particular the Bank of Italy recommended that the less significant Italian
banks should, until 30 September 2021

» refrain from recognising or paying dividends, or limit their amounts to
no more than 15% of the cumulative profits to 2019-20, or to 20 basis
points of the CETL1 coefficient (in any case, the lower of the two);

» to refrain from recognising or paying provisional dividends on the 2021
profits;

» 1o exercise extreme prudence in recognising variable remuneration.

In the absence of any substantial deterioration in the macroeconomic
scenario, from 30 September 2021 the Bank of Italy — in line with the
indications of the European Central Bank — will reassess the policies on
the distribution of dividends and remuneration, on the basis of the results
of the ordinary review and prudential assessment of individual
intermediaries.

B A N K



Allocation of profit of FinecoBank for the 2020 financial year

15

Allocation of
profit for the

2020 financial
year

On 9 February 2021 the Board of Directors approved the financial
statements of the bank for the year ended 31 December 2020 together
with the related management report, which shows a profit of Euro
323,122,986.40.

In the light of the regulatory authority’s recommendations and considering
that the dividend per-share calculated on the basis of the above
indications would be approximately 1 eurocent, it is now proposed to
today’s meeting that the profit for the 2020 financial year be allocated as
follows:

« Euro 23,909.82 to the Legal reserve, corresponding to 0.007% of the
profit for the year, having reached the limit of one-fifth of the share
capital

 Euro 322,506,418.83 to the Extraordinary Reserve

« Euro 592,657.75 to the restricted reserve pursuant to Article 6,
para. la, of Legislative Decree 38/2005

B A N K



Agenda

Approval of the Financial Statements for the financial year 2020 and
presentation of the Consolidated Financial Statements

FinecoBank S.p.A.: Allocation of profit for the financial year 2020

. Resolutions to be passed (items 1 and 2 of the Agenda)

Disclosure requirements
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ltem 1 on the Agenda for the Ordinary part
Approval of the financial statements of FinecoBank S.p.A. for the 2020 financial
year

The shareholders are asked to approve the financial statements of FinecoBank S.p.A. for the
2020 financial year as presented by the Board of Directors, both as a whole and as to the
individual items.

These Financial Statements include the Balance Sheet, Income Statement, Statement of
Comprehensive Income, Statement of Changes in Equity, Statement of Cash Flows and the
Notes to the Financial Statements, and are accompanied by a Consolidated Management
Report; the relevant section contains the reclassified financial statements and the comments
on the Bank's results for the year.

The set of financial statements also includes:

= Financial Statements certification pursuant to Article 81-ter of Consob Regulation no.
11971 of May 14, 1999, as amended.

= Board of Statutory Auditors’ Report pursuant to Article 153 of Legislative Decree no.
58 of February 24, 1998.

= Report of the External Auditors pursuant to Article 14 of Legislative Decree no. 39 of
27 January 2010 and Art. 10 of Regulation (EU) No. 537/2014
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ltem 2 on the Agenda for the Ordinary part
Allocation of profit for the 2020 financial year of FinecoBank S.p.A.

The shareholders are asked to pass the following resolution, referring to the decisions made
by the Board of Directors on 9 February 2021

= increase the legal reserve by Euro 23,909.82 equal to 0.007% of the profit for the
year, having reached one-fifth of the share capital,

= increase the Extraordinary Reserve by Euro 322,506,418.83;

= increase the restricted reserve by Euro 592,657.75 pursuant to Article 6, para. 1a, of
Legislative Decree 38/2005.
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Resolutions to be passed (items 1 and 2 of the Agenda)

. Disclosure requirements

B A N K



Disclosure requirements for companies granting accounts
auditing contracts

Below is the required information relating to the obligation of companies granting account auditing

contracts, as declared by CONSOB in its communication no. 96003558 of 18 April 1996.

The Shareholders’ Meeting on 16 April 2013 approved the motion presented by the Board of Statutory
Auditors to award the mandate for the legal auditing of accounts for the period 2013-2021 to Deloitte &
Touche S.p.A.. The mandate includes an audit of the proper keeping of the accounts and the
accurate reporting of management events, a limited audit of the half-yearly financial statements
and the checks required for the signing of tax returns, with fees based on the hourly rates
agreed when the contract was awarded (fees are subject to updates in accordance with
ISTAT).As the Bank has filed consolidated financial statements since the 2017 financial year, the
contract also includes the auditing of those accounts, and the limited audit of the half-yearly

consolidated financial statements.
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Disclosure requirements for companies granting accounts
auditing contracts

The annual expense for 2020 (net of out-of-pocket expenses, Consob regulatory contribution and VAT)

amounts to Euro 190,752, corresponding to 3,136 hours of work, including:

* auditing of the financial statements to 31 December 2020 including in-year audits: fees of Euro
138,193 for 2,313 hours worked;

« auditing of the consolidated financial statements to 31 December 2020:fees of Euro 6,102 for 103

hours worked;

* limited audit of the half yearly condensed accounts to 30 June 2020: fees of Euro 40,121 for 630

hours worked;

« checks on the signing of tax returns during the 2020 financial year: fees of Euro 6,336 for 90 hours

worked.
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Agenda

= Agenda item 3 — Appointment of member of the Board of Directors. Related
resolutions
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AGENDA ITEM 3 - APPOINTMENT OF MEMBER OF THE BOARD OF DIRECTORS (1/2)

On 9 February 2021, Mr. Andrea Zappia resigned from his position as non-executive Director of the Bank with effect
from 1 March 2021, due to supervening professional commitments.

Taking into account the resolution of the Ordinary Shareholders' Meeting of 28 April 2020, which set the number of
Directors at 11 (in line with the Board’'s recommendation on its numerical composition), at its meeting of 16 March
2021 the Board of Directors elected to co-opt Alessandra Pasini as a Director of FinecoBank pursuant to Article 2386
of the Civil Code. The resolution was approved by the Board of Statutory Auditors.

Ms Pasini was appointed as Director of the Bank on the basis of the “Process for the selection of candidates for the
role of Chair, CEO and Member of the Board of Directors”, in which the Nominations Committee played a central role
and was assisted by the consulting firm Egon Zehnder.

Ms Pasini was appointed at the proposal of the Nominations Committee, in accordance with the criteria identified by
the Board in the “Quali-quantitative Composition of the Board of Directors of FinecoBank S.p.A.” approved on 25
February 2020 and updated on 16 March 2021 to take into account the latest board review and the entry into force of
Decree no. 169 of 23 November 2020, as well as the Company’s Fit & Proper Policy.
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AGENDA ITEM 3 - APPOINTMENT OF MEMBER OF THE BOARD OF DIRECTORS (2/2)

According to Article 2386 of the Civil Code, the Directors nominated by the Board to replace those who resigned
during the financial year will remain in office until the next Shareholders’ Meeting, and therefore it is now necessary to
submit to the Shareholders’ Meeting a proposal to make up the number of Board members by appointing a Director.

The Board of Directors resolved in its meeting of 16 March 2021, with the favourable opinion of the Nominations
Committee, to propose to the Shareholders' Meeting that the Board vacancy be filled by appointing the co-opted
Director Ms Alessandra Pasini.

The newly-elected Director's term of office will expire on the date of the Shareholders’ Meeting called to approve the
2022 Financial Statements, together with the mandates of the other members of the Board of Directors currently in
office, who were appointed for the 2020-2022 financial years by the Ordinary Shareholders’ Meeting of 28 April 2020.
The newly appointed Director will be paid the remuneration authorised by the Shareholders’ Meeting of 28 April 2020.
Under the Bylaws, the Ordinary Shareholders' Meeting will resolve on the matter by a relative majority, without the

application of the list voting system, without prejudice to the respect of the principles of independence and gender
balance prescribed by the applicable law and regulations.
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AGENDA ITEM 3 — APPOINTMENT OF MEMBER OF THE BOARD OF DIRECTORS

Resolution proposal

The Shareholders' Meeting of FinecoBank S.p.A., having examined the Directors’ Report and the “Quali-
gquantitative Composition of the Board of Directors of FinecoBank S.p.A.”,

resolved

- to appoint Alessandra Pasini born in Padua on 19 September 1973 as a Director of the Board until the
expiry of the tenure of the current Board of Directors, therefore until the Shareholders’ Meeting that will be
held to approve the Financial Statements for the year 2022.
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= Agenda 4 - Filling of vacancy on the Board of Statutory Auditors and
appointment of its Chairperson. Related resolutions
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AGENDA ITEM 4 - FILLING OF VACANCY ON THE BOARD OF STATUTORY AUDITORS AND
APPOINTMENT OF ITS CHAIRPERSON (1/2)

= Following the resignation of standing Statutory Auditor and Chairperson Ms. Elena Spagnol tendered on 17 September 2020 and
effective on 1 October 2020, Ms. Luisa Marina Pasotti - alternate Statutory Auditor elected on the same list (the only one presented at
the time) as the outgoing Statutory Auditor - joined the Board of Statutory Auditors in accordance with the law and the Company’s
Bylaws. In accordance with Article 23(14) of the Bylaws, Ms Pasotti also took the office of Chairperson.

= Following the resignation of the standing Statutory Auditor Ms. Chiara Orlandini, tendered on 5 October 2020 and effective on 12
October 2020, Mr. Giacomo Ramenghi - alternate Statutory Auditor elected on the same list (the only one presented at the time) as the
outgoing Statutory Auditor - joined the Board of Statutory Auditors in accordance with the law and the Company’s Bylaws.

= Considering that under the terms of the applicable laws and the Bylaws, the new statutory auditors elected to replace the standing
auditors in office will remain in their roles until the next Shareholders’ Meeting - which is required to make the appointments in
accordance with the principle of representation of minorities and gender balance - today's Meeting is asked to make up the numbers of
the Board of Statutory Auditors (notwithstanding the voting list system) by appointing (i)two standing auditors, including the
Chairperson; their tenure will expire at the same time as that of the Board members currently in office (at the Meeting called to approve
the financial statements to 31 December 2022) and, where necessary, (ii)one or two substitute auditors.

= Under Article 23(14) of the Bylaws, if the Shareholders’ Meeting fails to ratify the appointment of the alternate Auditor who has
acceded to the office of standing Auditor, that person will return to the role of alternate Auditor.

= In nominating the candidates, the Shareholders are asked to read and take into account the document entitled "Quali-quantitative
Composition of the Board of Statutory Auditors of FinecoBank S.p.A.", which contains the results of the Board of Statutory Auditors’
pre-analysis of the quali-quantitative composition considered optimal for it to duly discharge its functions; that document was recently
updated to take into account the provisions of Italian Ministry of Economy and Finance Decree No. 169 of 23 November 2020.
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AGENDA ITEM 4 - FILLING OF VACANCY ON THE BOARD OF STATUTORY AUDITORS AND

APPOINTMENT OF ITS CHAIRPERSON (2/2)

According to the terms and conditions of law and regulations, the following proposals were put forward by multiple
shareholders (including asset management firms and institutional investors) together with the other documents required

by law and by the Bylaws:

Proposal no. 1

Presented by:

No. of candidates for the position of Standing

Auditor

No. of candidates for the position of Substitute

Auditor

Names of candidates for Standing Auditor

Names of candidates for Substitute Auditor

multiple shareholders including asset management
firms and institutional investors, who hold,
collectively, a shareholding of 3.01058%
(18,351,085 shares) in the share capital

2

- Luisa Marina Pasotti

= Giacomo Ramenghi

- Lucia Montecamozzo

- Alessandro Gaetano

The proposal put forward by the Shareholders specifies that the candidate listed first in the section relating to Standing
Auditors is put forward for the role of Chairperson of the Supervisory Body, as required by law.
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AGENDA ITEM 4 - FILLING OF VACANCY ON THE BOARD OF STATUTORY AUDITORS AND

APPOINTMENT OF ITS CHAIRPERSON
Resolution proposal

Dear Shareholder,

Should you agree with the contents and arguments in this Report, in accordance with the Bylaws and all the
applicable laws and regulations, we invite you to appoint two standing Auditors, including the Chairperson, to
fill the vacancies on the Board of Statutory Auditors (and, if appropriate, one or two alternate Auditors), who
will remain in office until the expiry of the tenure of the current Board, which is to say until the Shareholders'
Meeting that will be held to approve the Financial Statements for the year 2022.
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Agenda items 6 and 7

Report on Remuneration Policy
+ 2021 Report on Remuneration Policy
* Report on remuneration paid in 2020



Preamble and Structure

The Report on the Remuneration Policy and payments made (“Report”) of the FinecoBank Group is the reference for the definition of
remuneration plans.Fineco's approach to remuneration is consistent with the local regulations and best market practices, and ensures that
pay is linked to performance, the market context, business strategies and the long-term interests of shareholders.

m Structure

There are two separate sections, as required by European Directive 828/2017 (Shareholder Rights Directive Il), enacted in Italy by
Legislative Decree no. 49 of 10 May 2019, on which a separate vote will be cast:

Section | - 2021 Report on Remuneration Policy (binding vote)
Section Il - Annual report on remuneration paid in 2020 (advisory non-binding vote)

The tariff data according to the Bank of Italy provisions are contained in the Annual report on Remuneration paid in 2020, while the
information required under the Issuers’ Regulation and the Finance Consolidation Act is given in the appropriate Annexes to the
Report.
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Key principles and content

The Executive Summary summarises the elements of the approach to remuneration adopted in 2021, as in past years. It
summarises the main results for 2020, highlighting the data on variable and fixed pay for the CEO and Director General as well as
the targets set for 2021, to facilitate the understanding of the document's key messages.Once again this year - according to
standard market practice - the section includes the Letter to Shareholders from the Chairman of the Remuneration Committee.

[
-

CLEAR AND TRANSPARENT
GOVERNANCE

3 =]

COMPLIANCE WITH
REGULATORY REQUIREMENTS
AND CONTINUOUS
MONITORING OF TRENDS AND
MARKET PRACTICES

APPROACH TO
@ REMUNERATION
CHALLENGING OBJECTIVES
AND CONDITIONS OF ACCESS
WHICH ENSURE THAT THE

VARIABLE REMUNERATION IS
FULLY SUSTAINABLE

ALIGNMENT BETWEEN THE
LONG-TERM INTERESTS OF
MANAGEMENT AND OF THE

SHAREHOLDERS

SUSTAINABLE PAY FOR
SUSTAINABLE PERFORMANCE

2

MOTIVATING PERSONNEL AND
BUILDING LOYALTY
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2021 Report on Remuneration Policy

Section | of the 2021 Report on Remuneration Policy describes the pillars of FinecoBank’s approach to remuneration, which is
guided by performance, the market context, alignment with business strategies and with the interests of stakeholders.This section
gives an overview of:

Governance of the remuneration and bonus processes (focusing on the role of the Compliance, Internal Audit and CRO
functions)

Ratio between fixed and variable remuneration
Cohesion between remuneration, performance and sustainability
Guidelines on share ownership
The specific Compliance drivers used in defining the pay and bonus policies conform to the latest national and international
regulations
In line with the national and international regulations, the main contents of this section cover the following aspects:
MD/DG Scorecard for 2021
Process of defining the Identified Staff 2021 (employees and financial advisors)
Description of the 2021 Incentive Plansfor Employees, Financial Advisors and Identified Staff

Description of the new 2021-2023 Long-term Incentive Plan reserved for selected employees, including the Key Personnel and
other important members of the Bank
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Report on remuneration paid in 2020

Section Il of the Annual Report on remuneration paid in 2020 provides full details of the pay and Incentive Plans for the previous
year, as paid in 2021. It also contains information about how the pay policy and Incentive Plans for previous years are
implemented.Specifically:

it describes the roles of the Bodies and Functions engaged in the remuneration process
it includes the annual report by Internal Audit on the processes applied in 2020

it includes a disclosure on the remuneration of the Administration and Control Bodies, the Director General, Strategic
Directors and other Key Personnel

it provides full information about the implementation of the 2020 Incentive Plans for Key Personnel (both Employees and
Financial Advisors), and about the implementation of the 2018-2020 Long-Term Incentive Plans of FinecoBank reserved for
selected members of staff and Financial Advisors identified as Key Personnel

it provides a focus on the pay and performance structure of the MD/DG for the 2020 financial year

it includes information about how the short- and long-term plans are executed, following the fulfilment of the entry conditions in
2020

it provides full disclosure of the information required by the national and international regulators

Under Art. 123b para. 6 TUF, the Shareholders’ Meeting is asked to pass a non-binding decision in Section II.
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Annexes | and Il of the Report on Remuneration Policy
and remuneration paid

Pay Tables which provide information required by the Issuers’ Regulation, in relation to:

payments made to the members of the management and supervisory boards, to the Director General and to other key
management personnel

cash and/or share-based plans for the above persons
shares held by the above persons
Description of the 2021 Plans and the share-based Plans to be executed in 2021, in accordance with Art. 114A of Legislative

Decree no. 58 of 24 February 1998 and with the Issuers’ Regulation issued by Consob with resolution no. 11971 of 14 May 1999
(the “Issuers’ Regulation”)
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New developments

As was the case last year, the Report on the Remuneration Policy and remuneration paid contains several updates:

For Identified Staff with relatively low variable pay, and for the PFA Identified Staff, the models have been adjusted with an
extended deferment period and a higher percentage of shares than cash

Introduction of the new 2021-2023 Long-term Incentive Plan which is intended to incentivise, motivate and retain selected
Employees of the Bank

The Report incorporates the legislative changes introduced by the CRD V Directive and by the resulting update of the Consob
Issuers’ Regulation (11 December 2020)
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Agenda item 8

2021 Incentive Plan for Employees categorised as Key Personnel



2021 Incentive Plan for Employees categorised as Key
Personnel

The 2021 Incentive Plan for Key Personnel is essentially the same as the 2020 Plan.The Plan is:

based on a bonus pool approach determined initially by a percentage of the profit before tax, based on the amount estimated
during the budget stage

subject to entry conditions and malus clauses related to profitability, capital and liquidity
subject to individual conformity and claw-back conditions

risk-weighted, taking into consideration the trend in the CRO Dashboard, which is assessed according to the defined
methodology

composed of a balanced structure of "immediate" and "deferred” payments in the form of cash and shares

supported by a free capital increase
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2021 Incentive Plan for Employees categorised as Key
Personnel

The entry conditions are shown in the following table:

Fineco Entry Conditions

Net Operating Profit adjusted =0 and )

Net Profit 20 and C_om_pgrec_l tq the 2020 Plan, the Ca_lpltal and
- - Liquidity indicators have been adjusted to

CET1 Ratio >8.8% (2021 RAF Capacity) and take into account the RAF Capacity value.

Liquidity Coverage Ratio >101% (2021 RAF Capacity)

Net Stable Funding Ratio >101% (2021 RAF Capacity)

As for 2020, the entry conditions operate according to an on/off mechanism.As for the risk adjustment mechanism, the CRO
Dashboard is used to provide an assessment (according to the defined methodology) which acts as a bonus pool multiplier

74| A
100% open I - - + 1
El B 50% 75% 100% 110% 120%
ZERO FACTOR

The additional rights of the Remuneration Committee and the BoD have also been confirmed. The Board can increase the bonus
pool by a further 20%, on the basis of the results actually achieved, whereas there is no limit on the possibility of reducing the bonus
pool.
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2021 Incentive Plan for Employees categorised as Key
Personnel

There was a total of 20* beneficiaries of the 2021 plan, all of whom are members of Key Personnel

The pay model for the MD/DG and other key roles has been confirmed;the pay model has been updated for the Identified Staff
with variable pay of <430k€**, and for Identified Staff in roles which are not identified by law and whose total variable pay is non-
significant, in line with the prudential recommendations of the Regulatory Authority

There are no deferments for bonuses of <€ 75,000, which will be paid in cash

Upfront N+1 N+2 N+3 N+4 N+5 Total
MD/DG AND OTHER ROLES
WITH SIGNIFICANT EARNINGS PAYMENT Cash 20% 12% 12% 44%
(>430K€)
Equities 20% 12% 12% 12% 56%
Upfront N+1 N+2 N+3 N+4 N+5 Total
ROLES IDENTIFIED BY THE
REGULATIONS, WITH NON-
SIGNIFICANT EARNINGS (< PAYMENT Cash 25% 10% 10% 45%
430k€)
Equities 25% 10% 10% 10% 55%
Upfront N+1 N+2 N+3 N+4 Total

IDENTIFIED STAFF WITH
VARIABLE NON-SIGNIFICANT PAYMENT Cash 30% 10% 10% 50%
EARNINGS (< 430k€)

Equities 30% 10% 10% 50%

*In 2021, the total number of FinecoBank Identified Staff 2021 was 21, including the Managing Director of Fineco Asset Management DAC, who is however still a recipient of the 2021
Incentive Plan of Fineco Asset Management DAC

** The 430k€ threshold is equal to 25% of the total remuneration of the Italian High Earners, according to the EBA Benchmarking and High Earners Report. This threshold includes
both the short-term variable pay and the annual share of the long-term variable pay. It is less than 10x the total average remuneration of the bank's employees.As required by the
regulation (Circular 285/2013), that threshold has been set for the three-year period 2019-2021
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Agenda item 9

2021-2023 Long-Term Employee Incentive Plan



2021-2023 Long-Term Employee Incentive Plan

The aim of the 2021-2023 Long-Term Incentive Plan is to incentivise, motivate and retain the Plan recipients for the performance
years 2021-2023. It sets the objectives of FinecoBank in connection with the 2021-2023 targets for value creation, industrial
sustainability, risk and stakeholder value. Specifically, the Plan provides for:

performance targets at Bank level, such as the ROAC, Net Sales of AUM, Cost Income Ratio and the Cost of Risk on trade
receivables, as well as three ESG parameters pertaining to stakeholder value: customer satisfaction, people engagement and
extension of the ESG rating to all new funds. The introduction of ESG parameters into the LTI Plan, in line with the Bank’s
Strategic Plan, is a new development and a further step towards integrating the principles of sustainability into Fineco's
remuneration policies

entry conditions and malus clauses relating to the equity, liquidity and profits of Fineco, individual compliance conditions,
a clawback clause and a continuity of employment clause

the Plan provides for risk-weighted measures in order to guarantee long-term sustainability

the Plan provides for individual bonuses in the form of FinecoBank shares; these are defined on the basis of the
beneficiaries’ roles
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2021-2023 Long-Term Employee Incentive Plan

The targets are given a specific weighting in terms of their impact on the final bonus. They are assessed by thresholds on a rising
scale from 0 to 100% with a linear progression:

ASSESSMENT CRITERIA

GOALS KPIs WEIGHT TARGET i
Threshold Payout
>38% 100%
Average
0,
ROAC 35% 2021-2023
VALUE CREATION
50%
Net Sales 15% Sum
Assets under management ° 2021-2023
INDUSTRIAL A
SUSTAINABILITY i 9 verage
) Cost Income Ratio 20% 2021-2023
20%
RISK ) Average
0,
15% Cost of Risk 15% 2021-2023
. . Average
0,
Customer satisfaction 5% 2021-2023
STAKEHOLDER A
VALUE People Engagement 5% 20\2?;8;3
15%
ESG rating for all new funds* 5% EOY 2023

B

A

N K

* Excluding the UK, which for Fineco represents entry into a new market
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2021-2023 Long-Term Employee Incentive Plan

Entry conditions apply. If they are not met, they may lead to the bonus being reduced or cancelled out. The equity criteria (CET 1)
and liquidity criteria (Liquidity Coverage Ratio and Net Stable Funding Ratio) are evaluated annually, while the profitability
parameters (Net Operating Profit Adjusted and Net Profit) are assessed on a cumulative basis, over the performance years:

GOALS INDICATORS 2021 THRESHOLDS
Net Operating Profit Adjusted >0
PROFITABILITY

Net Profit >0
CAPITAL CET 1 Ratio > 8.8% (2021 RAF Capacity)
Liquidity Coverage Ratio > 101% (2021 RAF Capacity)

LIQUIDITY

Net Stable Funding Ratio > 101% (2021 RAF Capacity)

The malus conditions have an impact on the deferments and follow the same logic.

There is a risk adjustment, based on the assessment of the CRO Dashboard over the three performance years of the Plan. The presence
of annual ‘negative’ assessments will result in a proportionate reduction in the bonus:

1 2 3
CRO DB ASSESSMENT . 0 negative negative negative
negative assessments
assessment assessments assessments
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2021-2023 Long-Term Employee Incentive Plan

The individual bonuses are paid according to a multi-year payment structure which is defined according to the category of
beneficiary, in line with the regulatory requirements. This is shown in the table below:

2024 2025 2026 2027 2028 2029
0, 0, 0, 0,
CEO/GM ol S S % 15% shares
shares shares shares shares
0, 0, 0, 0,
Key Management Personnel Al e e s 15% shares
shares shares shares shares
PAYMENT
0, 0, 0, 0,
Other IS 40% 20% 20% 20%
shares shares shares shares
40% 20% 20% 20%
Non IS
shares shares shares shares

For the Plan Beneficiaries included among Key Personnel, there is a one-year lock-up period that applies both to the shares
awarded immediately after the performance period, and to the deferred shares.

For the other Beneficiaries the shares are allocated and made available at the same time.
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Agenda item 10

2021 Incentive Plan for Personal Financial Advisors identified as"Key Personnel*



2021 Incentive Plan for Personal Financial Advisors
identified as"Key Personnel*

The 2021 PFA Plan not only retains and incentivises the beneficiaries but also confirms FinecoBank’s alignment to the national and
international regulatory requirements. Its key features are as follows:

based on a bonus pool approach determined initially by a percentage of the profit before tax, based on the amount estimated
during the budget stage

subject to entry conditions and malus clauses tied to profitability, capital and liquidity
subject to individual conformity and claw-back conditions

risk-weighted, taking into consideration the trend in the CRO Dashboard, which is assessed according to the defined
methodology

composed of a balanced structure of "instant" and "deferred” payments in the form of cash and shares bought on the market
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2021 Incentive Plan for Personal Financial Advisors
identified as"Key Personnel*

The entry conditions are shown in the following table:

Fineco Entry Conditions

Net Operating Profit adjusted =0 and )

Net Profit 20 and C_om_pgrec_l tq the 2020 Plan, the Ca_lpltal and
- - Liquidity indicators have been adjusted to

CET1 Ratio >8.8% (2021 RAF Capacity) and take into account the RAF Capacity value.

Liquidity Coverage Ratio >101% (2021 RAF Capacity)

Net Stable Funding Ratio >101% (2021 RAF Capacity)

As for 2020, the entry conditions operate according to an on/off mechanism.With regard to the risk adjustment mechanism, the CRO
Dashboard is used to provide an assessment (according to the defined methodology) which acts as a bonus pool multiplier

74| A
100% open I - - + 1
El B 50% 75% 100% 110% 125%
ZERO FACTOR

The additional rights of the Remuneration Committee and the BoD have also been confirmed. The Board can increase the bonus
pool by a further 20%, on the basis of the results actually achieved, whereas there is no limit on the possibility of reducing the bonus
pool.
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2021 Incentive Plan for Personal Financial Advisors
identified as"Key Personnel*

The beneficiaries of the 2021 PFA Plan are:

Financial Advisors whose total pay was equal to or higher than € 750,000 in the past year, and who have an impact on the
Bank’s risk profiles

Area Manager Financial Advisors in charge of a team with a total portfolio of 5% or more, of the total volumes of the Network,
and who have an impact on the Bank’s risk profiles

There are no deferments for bonuses of < Euro 75,000, which will be paid in cash.

The total number of beneficiaries was 10.

The bonus is paid by means of deferment mechanisms, over a period of several years.Below is an overview of the payment models
for the 2021 Incentive Plan.In accordance with the Regulatory Authority’s prudential recommendations and the approach adopted
towards employee Incentive Plans, the deferment has been extended from 3 to 4 years for both categories of beneficiary.

Upfront N+1 N+2 N+3 N+4 Total

OTHER IDENTIFIED STAFF WITH
PARTIGULARLY HIGH EARNINGS PAYMENT Cash 20% 5% 5% 10% 10% 50%
Equities 20% 15% 15% 50%
Upfront N+1 N+2 N+3 N+4 Total
OTHER IDENTIFIED STAFF PAYMENT Cash 30% 10% 10% 50%
Equities 30% 10% 10% 50%

** Equal to 25% of the total remuneration of the Italian High Earners, according to the EBA Benchmarking and High Earners Report.This threshold includes both the short-term
variable pay and the annual share of the long-term variable pay. It is less than 10x the total average remuneration of the bank's employees.As required by the regulation
(Circular 285/2013), that threshold has been set for the three-year period 2019-2021.
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Authorisation for the purchase and disposal of treasury shares to service the 2021 PFA Plan



Authorisation for the purchase and disposal of treasury
shares to service the 2021 PFA Plan

In order to implement the 2021 Incentive Plan for Financial Advisors identified as"Key Personnel", the Shareholders' Meeting
must be asked to give authorisation pursuant to Art. 2357 civil code, to buy and dispose of treasury shares on the market.

The proposal requires that the Board of Directors be given the authority to carry out a series of repeated purchase and sale
operations (or other acts of disposition) of treasury shares on a revolving basis, also for parts of the maximum authorised number,
such that at any given time the quantity of shares covered by the proposal to purchase and held by the Company does not exceed
the legal limits or the limits of the authority granted by the Meeting.

The request for authorisation relates to a maximum of 203,773 ordinary shares, equal to 0.03% of the share capital and thus far
below the maximum limit of 20% provided for in the applicable regulations.

It is proposed that the authority to purchase be granted for a period of 18 months from the date of the Meeting resolution.
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Related resolutions



Item 6 on the Agenda - Ordinary Shareholders’ Meeting

The Shareholders are asked to pass the following resolutions:

1. to approve - also pursuant to Art. 123-ter, paragraphs 3-bis and 3-ter of the TUF - Section | - Report on FinecoBank Group's 2021
remuneration policy, in order to define the principles and standards that Fineco applies in determining and monitoring the
remuneration policy and plans for members of the Board of Directors, the Supervisory Body, employees and financial advisors
authorised for distance selling, as well as to define the procedural conditions for applying derogations to the policy in exceptional
circumstances.

2. to grant the Chief Executive Officer and Director General every appropriate power to make any additions and amendments to the
2021 Remuneration Policy that may be required by the competent supervisory authorities, or that may become necessary as a result
of amendments to the reference legislative and/or regulatory framework.
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Item 7 on the Agenda - Ordinary Shareholders’ Meeting

The Shareholders are asked to pass the following resolutions:

to resolve in favour, pursuant to Art. 123-ter, paragraph 6 TUF, on Section Il - Annual Report concerning the remuneration paid in
2020, in order to assess the result of the application of the principles and standards used by FinecoBank in implementing its
remuneration policy and plans, taking into account the details and motivation behind the remuneration of the key personnel, any
derogations from the policy and the five-yearly change in the company's performance, as well as the average remuneration and

payments to key personnel, considering that the company will provide an adequate explanation in its 2021 Remuneration Policy, of
how the vote was taken into account.
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Item 8 on the Agenda - Ordinary Shareholders’ Meeting

The Shareholders are asked to pass the following resolutions:

1. to adopt the 2021 Incentive Plan, which provides for the assignment of an incentive in cash and/or in ordinary free FinecoBank
shares, to be carried out by April 2027, to selected beneficiaries among FinecoBank's Key Personnel under the terms and conditions

described above;

2. the granting to the Chief Executive Officer and Director General of all the appropriate powers to implement this resolution and the
annexed documents. This includes making any amendments and/or additions as necessary to implement the resolutions passed by
today's Shareholders' Meeting (provided that they do not alter the substance of the resolution).
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Item 9 on the Agenda - Ordinary Shareholders’ Meeting

The Shareholders are asked to pass the following resolutions:

1. adopt the 2021-2023 Long-Term Incentive Plan which provides for the allocation of an incentive in free ordinary FinecoBank
shares, to be made by April 2029 to selected employees under the above terms and conditions;

2. the granting to the Chief Executive Officer and Director General of all the appropriate powers to implement this resolution and the
annexed documents. This includes making any amendments and/or additions as necessary to implement the resolutions passed by
today's Shareholders' Meeting (provided that they do not alter the substance of the resolution).
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Item 10 on the Agenda - Ordinary Shareholders’ Meeting

The Shareholders are asked to pass the following resolutions:

1. to adopt the 2021 Incentive Plan for Financial Advisors identified as 'Key Personnel’, which provides for the assignment of an
incentive in cash and/or ordinary FinecoBank shares, to be carried out by July 2026, under the terms and conditions described
above;

2. the granting to the Chief Executive Officer and Director General of all the appropriate powers to implement this resolution and the
annexed documents. This includes making any amendments and/or additions as necessary to implement the resolution passed by
the Shareholders' Meeting (provided that they do not alter the substance of the resolution).
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Item 11 on the Agenda - Ordinary Shareholders’ Meeting

The Shareholders are asked to pass the following resolutions:

1. to authorise the purchase and disposal of up to 203,773 treasury shares, with a par value of EUR 0.33 each, to service the 2021
PFA Plan, in accordance with the terms and conditions described above, on condition that the buyback of treasury shares may be
carried out after obtaining the required authorisation from the Supervisory Authority, pursuant to Articles 77-78 of EU Regulation no.
575/2013 (CRR) of 26 June 2013, it being understood that any treasury shares that are purchased pursuant to this resolution or
otherwise held in FinecoBank's portfolio, that are in excess of those that will actually be used to service the 2021 PFA Plan em or
previous incentive schemes may also be used for the allocation of such shares to service any future incentive plans;

2. to grant the Board of Directors and, on its behalf, the Chief Executive Officer and Director General all the appropriate powers to
implement this resolution and to provide information to the market, in accordance with the applicable regulations.
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FINECOBANK SPA




FINECO W (&,

B A N K Authorities for a share capital increase to service the
Incentive Plans

Shareholders’ Meeting, Extraordinary Session
Milan, 28 April 2021




Agenda

Agenda Authority to increase the share capital to service the 2021 Incentive Plan
item 1

Agenda  Authority to increase the share capital to service the 2020 Incentive Plan
item 2

Agenda Authority to increase the share capital to service the 2021-2023 Long-Term Employee Incentive Plan
item 3

Related resolutions
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Agenda item 1

Authority to increase the share capital to service the 2021 Incentive Plan



Authority to increase the share capital to service the
2021 Incentive Plan

With regard to item 1 on the Agenda, please note that:

On 19 January 2021 the Board of Directors, considering the positive opinion expressed by the Remuneration Committee,
resolved to submit to the Shareholders’ Meeting the 2021 Incentive Plan, which has already been approved in the ordinary part
of today’s Meeting.

The 2021 Incentive Plan provides for the payment of bonuses over a period of several years (2022-2027) by means of a
balanced structure of immediate and deferred payments in cash and in ordinary FinecoBank shares, if the Plan conditions are
met.

As some of the bonuses provided for in the 2021 Incentive Plan are represented by FinecoBank shares, the Extraordinary Part
of the Meeting is asked to authorise the Board of Directors to proceed with the free capital increase necessary for the issue of
those shares.

With reference to Art. 2443 of the Italian Civil Code, considering the number of recipients and the total quantity of shares to be
allocated, the free increase of share capital for the 2021 Plan to be executed within five years from the date of the Meeting
resolution, thus by the end of 2026, will amount to a maximum nominal value of €143,131.89, corresponding to a maximum of
433,733 ordinary FinecoBank shares to be allocated to FinecoBank personnel.The increase will be made by using the specific
“Reserve for the medium term Incentive Plan for FinecoBank personnel”.

The maximum number of shares to be allocated to FinecoBank personnel in execution of the 2021 Plan is 541,828, including
the 108,095 shares in the allocation of the final tranche of shares planned for 2027, for which a motion to supplement this
authority will be presented to a subsequent Meeting.

The maximum impact of the 2021 Plan on the share capital of FinecoBank will be approximately 0.09%, if all the free shares are
allocated to personnel.
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Agenda item 2

Authority to increase the share capital to service the 2020 Incentive Plan



Authority to increase the share capital to service the
2020 Incentive Plan

With regard to item 2 on the Agenda, please note that:

the Ordinary Meeting of Shareholders of 28 April 2020 approved the 2020 Incentive Plan, which awards a bonus in the form of
cash and/or free ordinary shares to the Key Personnel of FinecoBank during the period 2021-2026, by means of a balanced
structure of “instant” payments (made at the time of the performance appraisals), and “deferred” payments.

At the same Meeting, during the Extraordinary Part, the shareholders also granted an authority to the Board of Directors to issue
the free ordinary shares necessary to execute the 2020 Plan.

Under Article 2443 of the civil code, the Directors’ authority to increase the capital may not be granted for a period of more than
five years from the date of registration of the Meeting resolution (therefore until 2025).Therefore, at the time of that resolution,
the Shareholders were informed of the need to present to a subsequent Meeting a motion to grant a further authority to allocate
the final tranche of shares in 2026, in accordance with the 2020 Plan.

On that basis, it has been proposed to today's Meeting that an authority be granted to the Board of Directors, exercisable in
2026, to increase the capital by a maximum of 110,534 ordinary shares corresponding to a maximum of Euro 36,476.22
calculated on the basis of the nominal unit value of a FinecoBank share, being Euro 0.33, and that the consequential
amendments should be made to the Bylaws.

The capital increase is to be made by using the specific “Reserve for the medium term Incentive Plan for FinecoBank
personnel”. If necessary, the reserve may be increased by allocating a share of the profits or of the available statutory reserves
formed from the appropriation of the Company's profits, to be designated by the Board of Directors when the authority is
exercised.
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Authority to increase the share capital to service the 2021-2023 Long-Term Employee Incentive Plan



Authority to increase the share capital to service the
2021-2023 Long-Term Employee Incentive Plan

With regard to item 3 on the Agenda, please note that:

On 19 January 2021, the Board of Directors, considering the positive opinion expressed by the Remuneration Committee,
resolved to submit to the Meeting of Shareholders the 2021-2023 Long-Term Incentive Plan for Employees, which has already
been approved in the ordinary part of today’s Meeting.

The Plan provides for the payment of bonuses over a period of several years (2024-2029) by means of a balanced structure of
instant and deferred payments in cash and in ordinary FinecoBank shares, if the Plan conditions are met.

As the Plan provides for bonuses in the form of FinecoBank shares, the Extraordinary Part of the Meeting is asked to authorise
the Board of Directors to proceed with the free capital increase necessary for the issue of those shares.

With reference to Art. 2443 of the civil code and considering the number of recipients and total quantity of shares to be
allocated, the free increase of share capital for the Plan - which is to be executed within five years from the date of the Meeting
resolution and therefore by the end of 2026 - will amount to a maximum nominal value of € 283,511.58, corresponding to a
maximum of 859,126 ordinary FinecoBank shares to be allocated to FinecoBank personnel.The increase will be made by using
the specific “Reserve for the medium term Incentive Plan for FinecoBank personnel”.

The maximum number of shares to be allocated to FinecoBank personnel in execution of the Plan is 1,450,382, including the
591,256 shares for the allocation of the final tranche of shares planned for 2027, 2028 and 2029 for which a motion to
supplement this authority will be presented to a subsequent Meeting.

The maximum impact of the Plan on the share capital of FinecoBank will be approximately 0.24% if all the free shares are
allocated to personnel.
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Related resolutions



ltems 1, 2 and 3 on the Agenda - Extraordinary
Shareholders’ Meeting

The Shareholders are asked to pass the following resolutions:

1. to grant the Board of Directors, pursuant to Article 2443 of the Civil Code, the power to approve - in 2026 - a free share capital
increase (Article 2349 of the Civil Code), of a maximum of EUR 36,476.22 corresponding to a maximum of 110,534 ordinary
FinecoBank shares, with a par value of EUR 0.33 per share, with the same characteristics as those in circulation and with regular
dividend entitlement, to be assigned to FinecoBank's Key Personnel, to complete the implementation of the 2020 Plan approved by
the Ordinary Shareholders' Meeting of 28 April 2020.The above capital increase is to be made by using the specific “Reserve for the
medium term Incentive Plan for FinecoBank personnel” which if necessary may be increased by allocating a share of the profits or of
the available statutory reserves formed from the appropriation of the Company’s profits, to be identified by the Board of Directors
when the authority is exercised;

2. following the resolution contained in point 1 above, to amend paragraph 17 of Article 5 of the company Bylaws with the new
wording, as follows:

“The Board of Directors has the power, pursuant to Article 2443 of the Italian Civil Code, to increase the share capital free of charge,
under Article 2349 of the Italian Civil Code, also on several occasions and for a maximum period of five years (i) from the
shareholders' resolution of 28 April 2020, for a maximum amount of EUR 174.234,39 (to be charged entirely to capital for EUR 0.33
per share, equal to the par value per share) with the issue of a maximum of 527,983 new ordinary FinecoBank shares, and (ii) from
the shareholders' resolution of 28 April 2021 for a maximum amount of EUR 36.476,22 with the issue of a maximum of 110,534 new
ordinary FinecoBank shares;with full allocation to capital at Euro 0.33 per share, equal to the unit nominal value of each share, with
the same characteristics as those in circulation and with regular dividends, to be allocated to the Key Personnel of FinecoBank for the
purposes of the 2020 Incentive Plan”,
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ltems 1, 2 and 3 on the Agenda - Extraordinary
Shareholders’ Meeting

(continued)

3. to grant the Board of Directors, pursuant to Article 2443 of the Italian Civil Code, the power to pass a resolution - also on several
occasions and for a maximum period of five years from the date of the shareholders' resolution - on a bonus share capital increase,
pursuant to Article 2349 of the Civil Code, for a maximum of Euro 143,131.89 (to be allocated entirely to share capital) through the
issue of up to 433,733 new ordinary FinecoBank shares with a par value of Euro 0.33 each, with the same characteristics as those in
circulation and regular dividend entitlement, to be assigned to FinecoBank's Key Personnel in execution of the 2021 Plan approved
by today's ordinary Shareholders' meeting. The above capital increase is to be made by using the specific “Reserve for the medium
term Incentive Plan for FinecoBank personnel” which if necessary may be increased by allocating a share of the profits or of the
available statutory reserves formed from the appropriation of the Company’s profits, to be identified by the Board of Directors when
the authority is exercised,;

4. following the resolution passed in accordance with point 3 above, to introduce a new paragraph 18 into Article 5 of the Bylaws, with
the following wording:

“The Board of Directors may, in accordance with Article 2443 civil code, authorise, on multiple occasions for a period of up to five
years from the date of the Meeting resolution on 28 April 2021, a free increase of share capital (Article 2349 civil code) of up to Euro
143,131.89 (to be allocated fully to capital), equal to the nominal unit value, through the issue of a maximum of 433,733 new ordinary
FinecoBank shares each with a nominal value of Euro 0.33, with the same characteristics as those already in circulation and with
regular dividends, to be allocated to the 2021 Key Personnel of FinecoBank, in execution of the 2018 Incentive Plan.”,

B A N K FinecoBank S.p.A. - Internal Use Only



ltems 1, 2 and 3 on the Agenda - Extraordinary
Shareholders’ Meeting

(continued)

5. to grant the Board of Directors, in accordance with Article 2443 of the civil code, the authority to carry out - on multiple occasions
and for a period of up to five years from the date of the Meeting resolution - a free increase of the share capital (Article 2349 civil
code) of up to Euro 283,511.58 (to be allocated fully to capital) through the issue of a maximum of 859,126 new ordinary FinecoBank
shares each with a nominal value of Euro 0.33, with the same characteristics as those already in circulation and with regular
dividends, to be allocated to the Beneficiaries of the 2021-2023 Long Term Incentive Plan as approved by today’s ordinary Meeting.
The above capital increase is to be made by using the specific “Reserve for the medium term Incentive Plan for FinecoBank
personnel” which if necessary may be increased by allocating a share of the profits or of the available statutory reserves formed from
the appropriation of the Company’s profits, to be identified by the Board of Directors when the authority is exercised,;

6. following the resolution passed in accordance with point 5 above, to introduce a new paragraph 19 into Article 5 of the Bylaws, with
the following wording:

“The Board of Directors may, in accordance with Article 2443 of the civil code, authorise, on multiple occasions and for a period of up
to five years from the date of the Meeting resolution on 28 April 2021, carry out a free increase of share capital (Article 2349 civil
code) of up to Euro 283,511.58 (to be allocated fully to capital), equal to the nominal unit value, through the issue of a maximum of
859,126 new ordinary FinecoBank shares each with a nominal value of Euro 0.33 with the same characteristics as those already in
circulation and with regular dividends, to be allocated to the Personnel of FinecoBank, in execution of the 2021- 2023 Long-Term
Employee Incentive Plan.”,
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ltems 1, 2 and 3 on the Agenda - Extraordinary
Shareholders’ Meeting

(continued)
7. to grant the Board of Directors all the powers necessary for the issue of the new shares;
8. to grant the Chief Executive Officer and Director General every appropriate power to:
i. implement the above resolutions under the terms and conditions of the laws and regulations in force, pro tempore;

accept or introduce into those resolutions any amendments (provided that they do not alter the substance of the resolutions
already passed) as necessary in order to fully comply with the requirements for registration of the resolution on the Companies
Register;

iii.arrange for the legal depositing and registration, with an advance declaration of approval and ratification;

iv.make the consequential amendments to Article 5 of the Bylaws as per the above resolution”.
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ORDINARY SESSION
ITEMS 1 AND 2 ON THE AGENDA

ORDINARY SHAREHOLDERS’ MEETING

DIRECTORS’ REPORT

Approval of the FinecoBank S.p.A. Financial Statements 2020 and presentation of the
Consolidated Financial Statements.

Allocation of FinecoBank S.p.A. 2020 net profit of the year.

Dear Shareholders,

We have called this Ordinary meeting to resolve, inter alia, on the approval of the Financial Statements
2020 and the allocation of the net profit for the year 2020 of FinecoBank S.p.A (the “Company” or
“FinecoBank?”).

In connection with the above, the proposals submitted for your approval are described below.

1. Approval of the Financial Statements 2020 and allocation of Finecobank S.p.A. 2020 net profit
of the year

The Bank closed the year 2020 with net profit for the year of € 323,122,986.40.

In formulating the proposal for the allocation of profit for the year, we note that on December 15, 2020
the European Central Bank adopted Recommendation ECB/2020/62, published in the Official Journal
of the European Union on December 18, 2020 (repealing Recommendation ECB/2020/35 of July 27,
2020) on dividend distribution and share buy-back policies that credit institutions and significant
supervised groups should adopt in the economic conditions resulting from the COVID-19 emergency,
which emphasizes the importance of continuing to take a prudent approach to dividend distributions or
share buy-backs aimed at remunerating shareholders.

In a press release on December 16, 2020, the Bank of Italy announced its decision to maintain an
extremely prudent approach, in line with the stance adopted by the European Central Bank for significant
banks, in order to safeguard the ability of banks to absorb losses and provide loans to support the
economy. In particular, the Bank of Italy recommended that, until September 30, 2021, Italian less
significant banks should:

o refrain from deciding or paying out dividends or limit these dividends to no more than 15 per
cent of the accumulated profit for the financial years 2019 and 2020, or no more than 20 basis
points in terms of the Common Equity Tier 1 ratio (in any case the lower of the two);

o refrain from deciding on or paying out provisional dividends in relation to profit for 2021;

e exercise extreme prudence in calculating variable remuneration.

In the absence of a substantial worsening in the macroeconomic situation, starting on September 30,
2021 the Bank of Italy, in line with the European Central Bank’s recommendations, will revert to
assessing dividend distribution and remuneration policies based on the ordinary supervisory review and
evaluation process for individual banks.

In view of the recommendations of the Supervisory Authorities and considering that the amount of the
dividend per share calculated on the basis of the indications described above would be equal to
approximately 1 euro cent, while reference is made to the Board of Directors’ Report on Operations,



ORDINARY SESSION
ITEMS 1 AND 2 ON THE AGENDA

which will be published in the manner and within the deadline set out by law as later explained, we
hereby propose to approve the Financial Statements 2020, in its entirety and to allocate the aforesaid
profit as follows:

(i)  €23,909.82 to the Legal Reserve, corresponding to 0.007% of the profit for the year, having
reached the limit of a fifth of the share capital;

(i)  €322,506,418.83 to the Extraordinary Reserve;

(iii) € 592,657.75 to the Unavailable Reserve pursuant to Article 6, paragraph 1, letter a) of
Legislative Decree 38/2005,

postponing the distribution of the dividend to a date after 30 September 2021, subject to further
recommendations by the aforementioned Supervisory Authorities regarding the distribution of dividends
which further postpone the date indicated above.

The documentation referred to in art. 154-ter of the TUF will be made available to the public at least
twenty-one days before the date of the Shareholders' Meeting in single call (i.e. by 6 April 2021).

2. RESOLUTIONS PROPOSED TO THE ORDINARY SHAREHOLDERS’ MEETING

The following proposed resolution is submitted to the Shareholders' Meeting:

“Dear Shareholders,

if you agree with the content shown in this report, we ask you to pass the following resolution:
1. to approve the Financial Statements 2020, in their entirety;

2. to approve the allocation of the net profit for the year of € 323,122,986.40, as follows: (i) to the
Legal Reserve Euro 23,909.82 equal to 0.007% of the profit for the year, having reached the limit
of a fifth of the share capital; (ii) to the Extraordinary Reserve € 322,506,418.83; (iii) to the
Unavailable Reserve pursuant to Article 6, paragraph 1, letter @) of Legislative Decree 38/2005 €
592,657.75”.



ORDINARY SESSION
ITEM 3 ON THE AGENDA

ORDINARY SHAREHOLDERS' MEETING

DIRECTORS' REPORT

Filling of the vacancy on the Board of Directors. Related and consequent resolutions.

Dear Shareholders,

You are hereby invited to attend the Ordinary Shareholders' Meeting of FinecoBank S.p.A. (the
"Company") called to consider and approve the resolution to fill the vacancy on the Board of Directors
following the resignation of Non-Executive Director Mr. Andrea Zappia due to professional
commitments, effective on 1 March 2021.

Having regard to the resolution of the Ordinary Shareholders' Meeting of 28 April 2020 to set the number
of Directors at 11 (in line with the former outgoing Board’s recommendation on its numerical
composition), the Board of Directors - at its meeting of 16 March 2021 - elected to co-opt Mrs.
Alessandra Pasini as Director of the Company pursuant to Article 2386 of the Italian Civil Code by
resolution approved by the Board of Statutory Auditors.

The new Director was selected following the “Process for Selecting Candidates for the Office of
Chairperson, Chief Executive Officer and Member of the Board of Directors”, (available on the Bank’s
website as Attachment B to the Regulations of the Corporate Boards of FinecoBank), in which the
Nomination Committee played a central role and which was supported by the advisory firm Egon
Zehnder. Mrs. Alessandra Pasini was elected upon recommendation of the Nomination Committee in
accordance with the requirements and in line with the criteria identified by the Board in the document
“Qualitative and Quantitative Composition of the Board of Directors of FinecoBank S.p.A.”, approved
on 25 February 2020 and as updated on 16 March 2021 to take into account the recent Board Review
and the entry into force of Italian Decree 23 November 2020, No. 169 of the Ministry of Economy and
Finance, as well as the FinecoBank’s Fit & Proper Policy currently in force.

Given that, pursuant to Article 2386 of the Italian Civil Code, the Directors nominated by the Board of
Directors to replace those who vacated their office during the financial year should remain in office until
the next Shareholders’ Meeting, it has now become necessary to submit to the Shareholders’ Meeting
the proposed resolution to fill the vacancy on the Board by appointing a new Director.

In this respect, the Board of Directors resolved in its meeting of 16 March 2021, following the favourable
opinion of the Nomination Committee, to put forward to the Shareholders' Meeting that the Board
vacancy be filled by appointing the co-opted Director Mrs. Alessandra Pasini.

Finally, we remind you that the tenure of the Director that you appoint will end on the date of the
Shareholders' Meeting held to approve the Financial Statements for the year 2022, together with the
expiry of tenure of all other currently serving members of the Board of Directors that were appointed
for the years 2020-2022 at the Ordinary Shareholders' Meeting of 28 April 2020.

The newly appointed Director will be paid the remuneration resolved by the Shareholders’ Meeting of
28 April 2020.
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Pursuant to the Articles of Association, the Ordinary Shareholders' Meeting will resolve on the matter
by relative majority, without the application of the list voting system, without prejudice to the respect
of the principles of independence and gender balance prescribed by the applicable law and regulations.

The document "Qualitative and Quantitative Composition of the Board of Directors of FinecoBank
S.p.A.” is available to shareholders on the Company’s website and provides that they may apply to fill
the Board vacancy, bearing in mind the outcomes of the pre-identification process conducted by the
Board concerning its qualitative and quantitative composition considered optimal for it to discharge its
duties and responsibilities effectively, and duly explaining any divergence with the analyses conducted
by the Board.

Resolutions proposed to the Ordinary Shareholders’ Meeting
The following proposed resolution is submitted to the Shareholders' Meeting:

“The Shareholders' Meeting of FinecoBank S.p.A., having examined the Directors’ Report and the
document “Qualitative and Quantitative Composition of the Board of Directors of FinecoBank S.p.A.”,

resolves

- that Mrs. Alessandra Pasini, born in Padua on 19 September 1973, be appointed as Director of the
Board until the expiry of the tenure of the current Board of Directors, which is to say until the
Shareholders’ Meeting that will be held to approve the Financial Statements for the year 2022".



ALESSANDRA PASINI

place of birth: Padova
Date of birth: 19 settembre 1973

PROFESSIONAL EXPERIENCE
SNAM S.p.A.
November 2016 — to date Chief Financial Officer & Chief International and Business Development Officer

Snam is the largest European energy infrastructure player in Europe, with an EV of 28bn mld, listed on the Milan stock
exchange and an active presence in energy transition.

CFO in charge of: Planning & Control and Strategic Planning, Finance, Tax, Accounting and Merger & Acquisitions.
Actively involved in investors dialogue on business, financials and ESG matters

Chief International and Business Development Officer: in charge of managing Snam portfolio of foreign companies &
investments and presence, with an aggregated EBITDA of Eur 1.2bn on a 100% basis (Desfa in Greece, Tap in Greece and
Albania, TAG and GCA in Austria, Terega in France, Albgaz in Albania, Interconnector UK in Belgium/UK), and of Snam
Global Solutions (Revenues 30mlIn) which sells technology services on gas infrastructure and energy transition businesses. In
charge of all Business Development activities across the group. Has led the entry of Snam in China (where we sell services
to CNPC, CNOOC and Sinopec among others) and India (where we are jointly realizing with a local partner a factory to
support gas mobility (compressors and dispensers).

Led the launch of 4 start ups from 2018 in energy efficiency, biomethane, sustainable mobility and hydrogen which have
grown from several inorganic acquisitions and insourcing of competences. These start ups by the end of the plan are expected
to reach at least 150mIn of EBITDA starting from a negligible number today. Fully involved with Snam CEO on all the
initiatives related to hydrogen and in that context lead the R&D partnership with ITM (share price up c. 3x since our entry)
and entry in De Nora, world largest electrodes and cells producer. As part of the international strategic dialogues manages
senior dialogue (CEOs, direct reports) with industrial partners and other players in the segments where Snam operates and
with all infrastructure funds, financial partners and sovereign wealth funds. From a geographic focus, priority has been given
to developing strategic dialogue with US players as it is a key market where Snam is not yet present, Brazil, Middle East,
India and China (the latter three where we are now present).

Managing a team of ca. 250 people, at both corporate functions and within each Business Units.

Member of the Investment Committee and of Agile Steering Committee (in charge for key decisions around Energy
Transition Businesses (energy efficiency, biomethane, sustainable mobility and hydrogen). In charge with the EVP Regulatory
Affairs of Snam 10 year plan, cost/benefit analysis for the investments and involved in all regulatory analysis.

Participates to Snam boards for all strategic discussions, M&A/business development, key business partnership,
budget/forecasts/strategic. Lead interaction with Control Risk Committee around strategic initiatives and financial/tax matters.

Change management

Actively involved in promoting talents (internal mentoring program and development plans on young talents giving them
growing responsibilities) and in Snam Institutes activities. Also cooperate with universities on graduate and undergraduate
programs (Bocconi & Luiss). Active participant to diversity, inclusion and social (internal and external foundations) activities.

Other roles

Member of De Nora board and of the Consultation Committee with CDP Reti S.p.A. on Italgas. Has been Chairwoman of
Snam Rete Gas (SRG) S.p.A. and member of SRG, of Snam4Mobility and of TAP AG Boards.

Results since arrival with the team: 1) > Eur 5bn capital markets funding and 5 liability managements, with cost of debt

decreased from 2.4% to c1.2%; 2) successful international expansion with the acquisitions of a stake in Gas Connect Austria,
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control of Desfa, and, with financial partners, 49% of ADNOC gas pipelines, 3) successful acquisition of Infrastrutture
Trasporto Gas and a stake in ALNG and OLT in Italy; 4) c. 900min of shares buy back; 4) cost cutting effort on 25% of the
available cost base; 5) led Snam to current 40% of sustainable finance instruments and targeting 60% of total financing by
2024, with first sustainable loan, first Climate Action Bond, and second Transition Bond from a gas utility.

BARCLAYS
July 2013 - October 2016 Head of Banking Italy - Milano

In 2013 she joined Barclays as Deputy Head of Banking for Italy, then becoming Head of Banking for Italy and reporting
directly to the Head of EMEA. Responsible of the Italian franchise, reporting to Co-Head of EMEA Banking around M&A,
Equity and Debt Capital Markets, loans/derivatives and corporate banking products. Responsible on all P&L decisions, hiring
and firing, talent development. Member of the Country Coordination Committee of Barclays Italia and of the Branch Risk
and Control Committee. Member of the EMEA Diversity Committee and in this context has been co-responsible of EMEA
mentoring program. Over the years managed various relevant transactions, among which the recent listing of Enav, the
demerger of Italgas from Snam, Gtech’s acquisition of IGT for USD 5.6 bn and the financing of the transaction, which was
the largest acquisition from an Italian corporate in the US in recent years, as well as the Eur 2 bn convertible bond from
Telecom ltalia, the sale of Telecom Argentina by Telecom Italia and the sale by Eni of its upstream assets in Russia. In charge
of the relationship with the following clients: Eni, Saipem, Snam, Terna, Telecom Italia, Mediaset, Fininvest, De Agostini
Group, Cir Group, Ministry of Economy and Finance, CDP, F2i, Poste, Ferrovie, Enav, STM, Techint, CNH, ERG, API,
Edison, Hera, A2A, Acea, Barilla, Ferrero, Perfetti, Luxottica, Campari, Lavazza, Luxottica, Tod’s, Amplifon, Maire.
Responsible for the dialogue with infrastructure players and sovereign wealth funds.

CITI
July 1997- May 2013 MD - Global Banking — Milan and London

At the beginning of the career in 1997-99 rotated in investment banking, corporate banking and has been Chief of Staff of the
Country Manager Italy. In 2000 joined the investment banking team managing the separation of Snam Rete Gas from Eni and
its subsequent IPO. Then, holding positions of increasing responsibility and visibility, dealt with various M&A, bank
financing, debt and equity capital markets transactions in the utilities, industrial and consumer space. A list of main executed
transactions is in appendix and includes transactions carried out in Italy, Europe, US and Latam.

KRAFT JACOBS SUCHARDS (PHILIP MORRIS)

March 1997 — May 1997 Milan
P&C Cheese Division

Dec. 1996 — March 1997 Citibank

Stage in the credit department Milan
EDUCATION/ TRAINING:

October 2000 - December 2000 Schroder Salomon Smith Barney Associate Program, Barcellona

September 1997- February 1998 CITICORP Associate Development Program, Londra

September 1992 - February 1997 Universita Commerciale L. Bocconi, Milan, Laurea Clea, 110/110 cum laude
September 1995 - December 1995 Erasmus Universiteit Rotterdam, Exchange Program — R. School of Management
September 1987 - June 1992 Liceo Scientifio G.B. Grassi, Saronno, 60/60

LANGUAGES: lItalian — mother tongue; english— fluent

PERSONAL INTEREST: golf, travel, ski, tennis, photography, reading and classical music concerts

Aow//a_ ZJL'
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APPENDIX — LIST OF NOTABLE TRANSACTIONS
Most significant transactions led in Barclays include:

- Global Coordinator on Enav IPO (2016)

- Advisor to CDP Reti in the demerger of Italgas from Snam (2016)

- Advisor to 2i Reti Gas in its acquisition of Gas Natural distribution business (2016 — completed in 2017)
- Advisor to eni in the sale of Versalis (2016 —hon completed)

- Advisor to eni in the possible sale of its gas customers business and on its possible sale of Bluestream stake (2016 — non
completed)

- Advisor to Saipem in the sale of their infrastructure division (2016 - failed)

- Advisor to Snam in a confidential buyside in Germany (2016)

- Advisor to First State on Olt (on going)

- Advisor to Barclays in the sale of its retail business to Che Banca! (2015)

- Euro 2bn convertible bond from Telecom Italia (2015)

- Acquisition financing to ChemChina in the context of the takeover of Pirelli (2015)
- Equity Advisor to eni in its 2015-2018 strategic plan

- Advisor to Gtech in its USD 5.6bn acquisition of IGT and MLA and bookrunner in the USD10bn acquisition financing
(2014/2015)

- Acquisition financing to ERG for its acquisition of Eon hydro assets (2014/2015)

- Advisor to Macquarie on an infrastructure asset (2014)

- Fairness opinion to Indesit independent board members (2014)

- Hera debut green bond (2014)

- Advisor to eni in the sale of their Russian Business (2013)

- Acquisition financing to Ramsey for the acquisition of Generale de Santé (2013)

- Advisor to Telecom lItalia independent board members in the sale of Telecom Argentina to Fintech (2013)
- Advisor to Snam in its acquisition of TIGF (2013)

- Several capital markets transactions (bond issuance and liability management) for Telecom lItalia, Snam, Terna, A2A,
Hera (first green bond), Wind, CNHI, Ferrovie

- Sace subordinated issuance (2015)

List of main transactions executed at Citi:

- Advisory role to Telecom lItalia in their sale of La7 e MTV (2012 / 2013)

- Bookrunner/MLA in Snam Eur 11bn intercompany refinancing with eni and subsequent capital markets take out (2012)
- Advisory role to a consortium of infrastructure investor in the acquisition of a minority stake in Gassled (2012)
- Debout Eurobond Luxottica (2012)

- Liability Management with Telecom lItalia (2012)

- Advisor to GIP of a 45% stake in Transitgas from Fluxys (2011/2012)

- Structuring and arranger of a USD800mIn ECA financing to eni / Saipem (2012)

- Advisor to eni in the acquisition of Nuon Belgium (2011)

- Advisor to TotalErg in the Totalerg refinancing (2011)

- Advisor to Telecom Italia and Tim Brasil in the creation of a JV in the cloud space (2011)

- Advisor to eni in the sale of selected upstream assets in the Gulf of Mexico (2010)

- Advisor to Eiser in the acquisition of a 30% stake in Herambiente from Hera (2010)

- Advisor and financing provider to Amplifon in its acquisition of NHC Group (2010)

- Bookrunner in Hera convertible bond (2010)

- Advisor to CNH in the restructuring of its JV in Japan (2009)

- Advisor to the Ministry of Economy and Finance in the right issue executed by Finmeccanica (2008)
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Advisor to Colony Capital in the attempted acquisition of Tamoil (2007)

Advisor to Alitalia in its search for partners, concluded with the entry of Air France — KLM (2007/2008)
Attempted acquisition of Endemol by De Agostini with a consortium of investors (2007)

Advisor to Gazprom in the acquisition by Eni and Enel of Yukos assets (2007 / call option in 2009)
Advisor to First Reserve in the attempted acquisition of Italvento (2007)

Advisor and financing provider to Permira in its successful acquisition of Valentino (2007)
Restructuring of Barilla capital structure (2007)

Acquisition by Perfetti Van Melle of Chupa Chups (2006)

Advisor to Fintecna in the purchase of Alitalia ground operations (2005)

Advisor (and financing bank) to ERG in the attempted acquisition of a target (2005 - failed)
Adviser to Perfetti in the attempted acquisition of CSM (2005)

Advisor to Mapfre in the attempted acquisition of Toro Assicurazioni (2006)

Co-lead manager in the attempted IPO of API (2006)

Advisor to eni in the sale of its Shipping Division to Carbofin S.p.A. (2003)

Advisor to a consortium (Acea/Electrabel/Energia Italiana) in the acquisition of enel gencos, succesdfully concluded
with the acquisition of Interpower SpA (2002)

Advisor to Eni in the spin out via conferimento of its national distribution grid (Snam Rete Gas) and bookrunner in its
subsequent floatation on the Italian stock exchange (2001)

Advisor to Agip Petroli in relation to the disposal of downstream assets to dealers (2001-2002)
Advisor to Tommy Hilfinger in his attempted acquisition of Valentino (2002)

Advisor to Finmare in the divestiture of Almare di Navigazione S.p.A. to Premuda S.p.A. (2000)
Advisor to KJS in the sale of a pool of food assets (2000)

Advisor to Cecchi Gori Group in the sale of its TV business TMC to Seat Pagine Gialle (2000)
Advisor to BNL in the sale of BNL’s stake in Banco di Napoli to San Paolo IMI (2000)

Advisor to Telecom lItalia in the optimisation/divestiture of its real estate portfolio (1999)
Advisor to Citicorp in the acquisition of a minority stake in Fincantieri share capital (1999)
Privatisation by Finmare of Italia di Navigazione S.p.A. and Lloyd di Navigazione S.p.A. (1998)
Sale of Akros Finanziaria S.p.A. (1998)
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DICHIARAZIONE DI CANDIDATURA, ACCETTAZIONE CARICA E ATTESTAZIONE DELL’INESISTENZA DI
CAUSE DI INELEGGIBILITA, DECADENZA E INCOMPATIBILITA, NONCHE DI POSSESSO DEI REQUISITI
PRESCRITTI DALLE DISPOSIZIONI VIGENTI, ANCHE REGOLAMENTARI

La sottoscritta Alessandra Pasini, nata a Padova, il 19 settembre 1973, residente in Milano, cittadinanza
Italiana, codice fiscale PSNLSN73P59G224S, in relazione alla candidatura ad Amministratore di
FinecoBank, sotto la propria responsabilita:

DICHIARA

- di accettare irrevocabilmente I’eventuale nomina quale membro del Consiglio di Amministrazione di
FinecoBank S.p.A;

VISTE

tra I’altro, le disposizioni di cui agli artt. 2382 e 2387 Cod. civ., all’art. 26 del D.lgs. 1° settembre 1993, n.
385, all’art. 148, comma 3, del D.Lgs. 24 febbraio 1998, n. 58 (il “TUF”) come richiamato dall’art. 147-ter,
comma 4, del TUF, all’art. 2, Raccomandazione 7, del Codice di Corporate Governance adottato dal
Comitato per la Corporate Governance, all’art. 147-quinquies del TUF, al Decreto del Ministero
dell’Economia e delle Finanze del 23 novembre 2020, n. 169 (“DM 169/2020”) ed al Decreto del Ministero
della Giustizia del 30 marzo 2000 n. 162, nonché, in generale, le disposizioni previste dalla legge, dai
regolamenti e/o dallo Statuto vigenti;

DICHIARA E ATTESTA

ex art. 46 e 47 del D.P.R. 28 dicembre 2000, n. 445, sotto la propria responsabilita e consapevole che, ai
sensi dell’articolo 76 del citato D.P.R. 28 dicembre 2000, n. 445, le dichiarazioni mendaci, la falsita negli atti
e ’uso di atti falsi o contenenti dati non piu rispondenti a verita sono puniti ai sensi del codice penale e delle
leggi speciali in materia, alla data di sottoscrizione della presente, di essere in possesso dei requisiti prescritti
dalla normativa vigente e dallo Statuto sociale di Fineco per ricoprire la carica di Consigliere della Societa,
come di seguito precisato:

(A) REQUISITI DI PROFESSIONALITA E COMPETENZA

= di essere in possesso dei requisiti di professionalita e competenza previsti dalla disciplina normativa
e regolamentare vigente e, in particolare, dagli artt. 7 e 10 del DM 169/2020;

(B) REQUISITI DI ONORABILITA, CORRETTEZZA E ALTRE CAUSE IMPEDITIVE
ALL’ASSUNZIONE DELLA CARICA

= dinon trovarsi in una delle condizioni di ineleggibilita o decadenza previste dall’art. 2382 c.c.;

= di essere in possesso dei requisiti di onorabilita previsti dall’art. 3 del DM 169/2020 e dall’art. 2 del
DM 162/2000;



di essere in possesso del requisito di correttezza nelle condotte personali e professionali pregresse ai
sensi dell’art. 4 del DM 169/2020; nel caso in cui sussista una o piu delle situazioni individuate
dall’art. 4, comma 2, del DM 169/2020, di impegnarsi a comunicarle alla Societa e, in particolare, al
Consiglio di Amministrazione, precisando che tale/i situazione/i non compromette/ono la sussistenza
del requisito di correttezza;

di poter agire con piena indipendenza di giudizio e consapevolezza dei doveri e dei diritti inerenti
all’incarico, nell’interesse della sana e prudente gestione della Societa e nel rispetto della legge e di
ogni altra norma applicabile, impegnandosi a comunicare alla Societa e, in particolare, al Consiglio
di Amministrazione, le informazioni riguardanti le eventuali situazioni di cui all’art. 13, comma 1,
lettere a), b), ), h) e i) del DM 169/2020 e le motivazioni per cui quelle situazioni non inficiano in
concreto 1’indipendenza di giudizio;

di non trovarsi in nessuna delle condizioni ostative di cui alla vigente normativa, avuto riguardo
altresi al regime di incompatibilita di cui all’art. 17 del D.Lgs. 27 gennaio 2010 n. 39 e alle relative
disposizioni di attuazione relativamente alla societa di revisione Deloitte S.p.A. per I’incarico di
revisione legale dei conti conferito dall’assemblea ordinaria della Societa e relativamente alla societa
di revisione che ¢ stata proposta all’Assemblea del prossimo 28 aprile per il conferimento
dell’incarico di revisione per gli esercizi 2022-2030;

(C) CAUSE DI SOSPENSIONE

di non ricadere in alcuna delle cause di sospensione di cui all’art. 6 del DM 169/2020;

(D) DISPONIBILITA DI TEMPO E LIMITE AL CUMULO DI INCARICHI

di poter dedicare adeguato tempo allo svolgimento dell’incarico di Consigliere di FinecoBank ai
sensi dell’art. 16 del DM 169/2020 e tenuto conto di quanto indicato nella Composizione Quali-
guantitativa;

con riferimento ai limiti al numero degli incarichi di cui all’art. 17 del DM 169/2020: (barrare la
casella di riferimento)

v di rispettare i predetti limiti al numero degli incarichi;

[ di impegnarsi sin da ora a rassegnare le proprie dimissioni dalle eventuali cariche che siano
incompatibili con la carica di Consigliere di FinecoBank, ove nominato/a dalla predetta Assemblea
della Societa, nel tempo utile rispetto al termine di cui all’art. 23, comma 7, del DM 169/2020;

(E) ALTRE CAUSE DI INCOMPATIBILITA

con riferimento alle situazioni di incompatibilita di cui all’art. 2390 c.c. e ai divieti di cui all’art. 36
del D.L. n. 201/2011, convertito dalla Legge n. 214/2011 (c.d. “divieto di interlocking”): (barrare la
casella di riferimento)

v di non ricoprire alcuna carica negli organi gestionali, di sorveglianza e di controllo né
funzioni di vertice di imprese concorrenti operanti nei mercati del credito, assicurativi e finanziari;

[ di impegnarsi sin da ora a rassegnare le proprie dimissioni dalle eventuali cariche e/o
funzioni che siano incompatibili con la carica di Consigliere di FinecoBank, ove nominato/a dalla
predetta Assemblea della Societa;



(F) REQUISITI DI INDIPENDENZA (barrare la casella di riferimento)

rd

di essere in possesso dei requisiti di indipendenza previsti dall’art. 13 dello Statuto sociale di
FinecoBank e dall’art. 2, Raccomandazione 7 del Codice di Corporate Governance delle
societa quotate;

di NON essere in possesso dei requisiti di indipendenza previsti dall’art. 13 dello Statuto
sociale di FinecoBank S.p.A. e dall’art. 2, Raccomandazione 7 del Codice di Corporate
Governance delle societa quotate;

di essere in possesso dei requisiti di indipendenza previsti dall’art. 13 del D.M. 169/2020;

di NON essere in possesso dei requisiti di indipendenza previsti dall’art. 13 del D.M.
169/2020;

di essere in possesso dei requisiti di indipendenza previsti dall’art. 148, comma 3, del TUF;

di NON essere in possesso dei requisiti di indipendenza previsti dall’art. 148, comma 3, del
TUF.

Il sottoscritto, altresi:

- si impegna a comunicare tempestivamente a FinecoBank S.p.A. ogni modifica rispetto a quanto sopra
dichiarato e a produrre, su richiesta della Societa, la documentazione idonea a confermare la veridicita dei

dati dichiarati;

- presa visione dell’informativa di cui al Regolamento (UE) n. 2016/679 allegata alla presente, autorizza la
pubblicazione dei dati sopra indicati e delle informazioni sulle caratteristiche personali e professionali
contenute nel curriculum vitae, nella c.d. “scheda profilo” (Allegato) e nell’elenco degli incarichi ricoperti
presso altre societa allegati alla presente dichiarazione.

Luogo/Data

Allegati:
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- Curriculum vitae

- Elenco degli incarichi ricoperti presso altre societa

- Dichiarazione di conoscenza/esperienza maturata nelle aree di competenza previste nel documento
“Composizione qualitativa e quantitativa del consiglio di amministrazione di Finecobank S.p.A.” (cfr.

Allegato A)



Allegato A

DICHIARAZIONE DI CONOSCENZA/ESPERIENZA MATURATA NELLE AREE DI ESPERIENZA PROFESSIONALE
E COMPETENZA PREVISTE NEL DOCUMENTO “COMPOSIZIONE QUALITATIVA E QUANTITATIVA DEL
CONSIGLIO DI AMMINISTRAZIONE DI FINECOBANK S.P.A.”

La sottoscritta Alessandra Pasini, nata a Padova, il 19 settembre 1973, residente in Milano, cittadinanza
Italiana, codice fiscale PSNLSN73P59G224S in relazione all’assunzione della carica di Amministratore di
FinecoBank S.p.A. — fermo il rispetto di quanto previsto dalla vigente regolamentazione in materia di
requisiti di professionalita e competenza — dichiara di essere in possesso di una buona conoscenza ed
esperienza in due o piu delle aree di competenza di seguito indicate:

v

CONOSCENZA DEL SETTORE BANCARIO E DELLE TECNICHE DI VALUTAZIONE E DI
GESTIONE DEI RISCHI CONNESSI ALL’ESERCIZIO DELL’ATTIVITA BANCARIA:
acquisita tramite una esperienza pluriennale di amministrazione, direzione e controllo nel settore
finanziario;

ESPERIENZA DI GESTIONE E DI ORGANIZZAZIONE AZIENDALE: acquisita tramite
un’attivita pluriennale di amministrazione, direzione o controllo in imprese o gruppi di rilevanti
dimensioni economiche;

CAPACITA DI INTERPRETAZIONE DEI DATI ECONOMICO-CONTABILI DI UNA
ISTITUZIONE FINANZIARIA: acquisita tramite una esperienza pluriennale di amministrazione e
controllo in imprese del settore finanziario o di esercizio di attivita professionali o di insegnamento
universitario;

COMPETENZA DI TIPO GOVERNANCE (audit, legale, societario, sistemi di remunerazione
€CC.): acquisita tramite esperienze pluriennali di gestione o di controllo svolte all’interno di imprese —
con particolare riferimento a quelle del settore finanziario — di rilevanti dimensioni o di esercizio di
attivita professionali o di insegnamento universitario;

CONOSCENZA DELLA REGOLAMENTAZIONE AFFERENTE AL SETTORE BANCARIO E
FINANZIARIO: acquisita attraverso specifiche esperienze pluriennali all’interno di imprese
finanziarie o di organismi di vigilanza o di esercizio di attivita professionali o di insegnamento
universitario;

CONOSCENZA DELLE DINAMICHE GLOBALI DEL SISTEMA ECONOMICO -

FINANZIARIO: acquisita attraverso significative esperienze svolte all’interno di enti di ricerca,
uffici studi di imprese o di organismi internazionali, autorita di vigilanza;

ESPERIENZA E CONOSCENZA DEI MERCATI DI RIFERIMENTO IN CUI OPERA
FINECOBANK: acquisite attraverso studi o indagini svolte presso enti di ricerca o attraverso lo
svolgimento di attivita imprenditoriali o professionali pluriennali svolte presso istituzioni o enti,
gruppi o imprese (pubbliche o private) anche a vocazione internazionale;



COMPETENZA IN AMBITO COMPLIANCE: acquisita attraverso studi o esperienze professionali
pratiche maturate in occasione di precedenti posizioni ricoperte quali, ad esempio, esperienze in
ambito compliance o in organi di controllo (ivi incluse quelle in ambito prodotti);

ESPERIENZA INTERNAZIONALE E CONOSCENZA DEI MERCATI ESTERI IN CUI OPERA
FINECOBANK: acquisite attraverso studi o precedenti esperienze accademiche o professionali;

CONOSCENZA ED ESPERIENZA IN AMBITO INFORMATION TECHNOLOGY: acquisite
attraverso studi od esperienze professionali pratiche maturate in occasione di precedenti posizioni
ricoperte;

COMPETENZA IN AMBITO SOSTENIBILITA: con particolare riferimento agli aspetti strategici e
alla gestione dei rischi rilevanti nell ottica della sostenibilita a medio e lungo periodo, acquisita
anche attraverso studi od esperienze professionali pratiche maturate in occasione di precedenti
posizioni ricoperte.

Infine, la sottoscritta si impegna a comunicare tempestivamente a FinecoBank S.p.A. ogni successiva
variazione di quanto sopra dichiarato.

Luogo/Data 20/03/21 Firma /%% 72/\




DOTT.SSA ALESSANDRA PASINI

ELENCO INCARICHI DI AMMINISTRAZIONE E CONTROLLO RICOPERTI
LIST OF POSITIONS COVERED

INDUSTRIE DE NORA S.P.A. Membro del Consiglio di Amministrazione
' Member of the Board of Directors

ADNOC GAS PIPELINES ASSETS LCC Membro del Consiglio di Amministrazione
Member of the Board of Directors

Milano, 22 marzo 2021

Alessandra Pasini



ORDINARY SESSION
ITEM 4 ON THE AGENDA

ORDINARY SHAREHOLDERS' MEETING

DIRECTORS' REPORT

Filling of vacancy on the Board of Statutory Auditors and appointment of its Chairperson. Related
and consequent resolutions.

Dear Shareholders,

We hereby invite you to attend the Ordinary Shareholders’ Meeting called to consider and
approve, among other things, the resolution to fill the vacancy on the Board of Statutory Auditors of
FinecoBank S.p.A. and to appoint its Chairperson.

In connection with the foregoing, the proposals submitted for your approval are described below.

Following the resignation of standing Statutory Auditor and Chairperson Mrs. Elena Spagnol
tendered on 17 September 2020 and effective on 1 October 2020, Mrs. Luisa Marina Pasotti - alternate
Statutory Auditor elected on the same list (and only one slate submitted at that time) as the outgoing
Statutory Auditor - joined the Board of Statutory Auditors pursuant to law and the Company’s Articles
of Association. Pursuant to article 23(14) of the Articles of Association, the latter also assumed the
office of Chairperson. Furthermore, following the resignation of standing Statutory Auditor Ms. Chiara
Orlandini tendered on 5 October 2020 and effective on 12 October 2020, Mr. Giacomo Ramenghi -
alternate Statutory Auditor elected on the same list (and only one slate submitted at that time) as the
outgoing Statutory Auditor - joined the Board of Statutory Auditors pursuant to law and the Company’s
Articles of Association.

Given that, pursuant to applicable law and the Articles of Association, any new statutory auditor
who replaces a retiring statutory auditor must remain in office until the next Shareholders’ Meeting -
which must, in turn, comply with the principle of due representation of minorities and gender balance
making its appointment - we invite you to fill the vacancy on the Board of Statutory Auditors (by
derogation of the list voting system) by appointing two Statutory Auditors, including the Chairperson,
whose tenures will expire together with the serving members of the Board (i.e. at the Shareholders'
Meeting held to approve the Financial Statements as at 31 December 2022) and, where necessary, by
appointing one or two alternate Statutory Auditors.

Pursuant to article 23(14) of the Articles of Association, if the Shareholders’ Meeting fails to
ratify the appointment of the alternate Auditor who has acceded to the office of the standing Statutory
Auditor, that person will return to the role of alternate Statutory Auditor.

We also remind you that Statutory Auditors must comply with the requirements laid down in
applicable law and the Articles of Association. In particular, it bears noting that Italian Ministry of
Economy and Finance Decree No. 169 of 23 November 2020 (recently adopted in implementation of
Avrticle 26 of Italian Legislative Decree 385/1993), which is applicable to appointments made after 30
December 2020, introduced new provisions regarding the requirements and suitability criteria for
serving as corporate officers (including members of the Board of Statutory Auditors) of banks.



ORDINARY SESSION
ITEM 4 ON THE AGENDA

In relation to the above, in submitting the candidates, we invite you to read and take into
account the document entitled "Qualitative and Quantitative Composition of the Board of Statutory
Auditors of FinecoBank S.p.A.", which contains the outcomes of the preliminary analysis carried out by
the Board of Statutory Auditors regarding its qualitative/quantitative composition considered optimal
for it to duly discharge the functions assigned to it, last updated to take into account the provisions of
Italian Ministry of Economy and Finance Decree No. 169 of 23 November 2020.

A document containing information on submitting applications for candidacy is published on the
Company's website, accompanied by a list of minimum documentation requirements and the declaration
forms that must be submitted.

RESOLUTIONS PROPOSED TO THE ORDINARY SHAREHOLDERS' MEETING
Dear Shareholders,

We invite you - should you agree with the contents and arguments set forth in this Report,
pursuant to and in compliance with the Articles of Association and all applicable laws and regulations
in force in the matter - to appoint two standing Statutory Auditors, including the Chairperson, to fill the
vacancy on the Board of Statutory Auditors (and, if appropriate, one or two alternate Statutory Auditors),
who will remain in office until the expiry of the tenure of the current Board, which is to say until the
Shareholders' Meeting that will be held to approve the Financial Statements for the year 2022.



ORDINARY SESSION
ITEM 5 ON THE AGENDA

ORDINARY SHAREHOLDERS' MEETING

DIRECTORS' REPORT

Appointment of the independent auditor of FinecoBank S.p.A. for the years 2022-2030 and
remuneration.

Dear Shareholders,

With the approval of the financial statements as at 31 December 2021 (2022 Shareholders' Meeting) of
FinecoBank S.p.A. ("FinecoBank"), the mandate for the legal audit of the accounts granted to Deloitte
& Touche S.p.A. for the nine-year period 2013-2021 will expire.

In order to ensure an adequate handover period between the outgoing auditor and the newly appointed
auditor, it was decided to bring forward the appointment of the new auditor for the financial years 2022-
2030, submitting it to the approval of the Shareholders' Meeting 2021 together with the determination
of the relevant remuneration.

Pursuant to Legislative Decree no. 39 of 27 January 2010, as amended, and in accordance with EU
Regulation 537/2014 (the “Regulation”), the assignment cannot be granted to the outgoing auditor
(Deloitte & Touche S.p.A.).

Also in accordance with the abovementioned laws, the procedure for selecting a new auditor was
managed by the Board of Statutory Auditors, in its capacity as the Committee for Internal Control and
Accounts Auditing. At the end of the selection procedure, the Board of Statutory Auditors identified —
in compliance with the provisions of the Regulation — two possible alternatives, expressing a duly
justified preference for one of the two.

The Board of Directors therefore submits to the approval of this Shareholders' Meeting the reasoned
proposal formulated by the Board of Statutory Auditors pursuant to articles 13(1) and 19(1)(f) of
Legislative Decree no. 39 of 27 January 2010, regarding the appointment of the independent auditor of
FinecoBank for the financial years 2022-2030 and the determination of the relevant remuneration and
associated adjustment criteria, the text of which is attached hereto.
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REASONED PROPOSAL OF THE BOARD OF STATUTORY AUDITORS
of FINECOBANK S.p.A.
PURSUANT TO ARTICLE 13 OF LEGISLATIVE DECREE NO. 39 OF 27 JANUARY 2010
FOR THE APPOINTMENT OF THE ENTITY IN CHARGE OF THE STATUTORY AUDIT
AND DETERMINATION OF FEES FOR THE YEARS 2022-2030

Dear Shareholder,

with the approval of the financial statements as at 31 December 2021 by the Shareholders'
Meeting of FinecoBank S.p.A. (hereinafter, also "FinecoBank"), which will be called in 2022,
the mandate for the statutory audit of the accounts for the nine-year period 2013 - 2021 will
expire; Deloitte & Touche S.p.A. had been appointed for that mandate by the same
Shareholders' Meeting on 16 April 2013.

On the basis of the current legislation, since Deloitte & Touche S.p.A. cannot be appointed
again, the new engagement for the statutory audit of the accounts must be entrusted by
the Shareholders' Meeting on the reasoned proposal of the Board of Statutory Auditors in its
capacity as the Internal Control and Audit Committee, pursuant to Article 19 of Legislative
Decree 39/2010, following a specific selection procedure in accordance with the criteria and
procedures set out in Article 16 of European Regulation no. 537/2014 (hereinafter the
"European Regulation™).

The Board of Statutory Auditors, in agreement with the relevant corporate functions,
deemed it appropriate to move forward the start of the selection procedure for the
appointment of the entity in charge of the statutory audit of the accounts for the period 2022 -
2030; this is common practice among the main listed companies, as it ensures an adequate
handover between the outgoing auditor and the new appointed auditor, as well as ensuring
compliance with the time limits set to safeguard the auditor's independence (cooling in period
pursuant to Article 5 of the European Regulation, which provides that the auditor must refrain
from providing certain types of services other than the statutory audit as of the financial year
immediately preceding the first year of the audit engagement).

In its capacity as company exercising management and coordination activities pursuant to
art. 2497-bis of the Italian Civil Code, the Parent Company FinecoBank S.p.A. has chosen to
appoint a Group’s sole auditor also to ensure greater efficiency of the FinecoBank Group's
audit process, since the company appointed to audit the consolidated financial statements has
full responsibility for issuing the related opinion (European Directive 2006/43/EC and, for Italy,
Legislative Decree 39/2010). The selection procedure for the assignment of the audit
engagement for the period 2022 - 2030 ensures the decision-making autonomy of the relevant
bodies of the Group companies with respect to their own governance rules and any legal limits.

FinecoBank SpA FinecoBank S.p.A. - Registered office 20131 Milan - Piazza Durante, 11

Piazza Durante, 11 — 20131 Milan Head Office - 42123 Reggio Emilia - Via Rivoluzione d'Ottobre, 16
Share Capital Euro 201,152,834.19, fully subscribed and paid up - a Bank registered in the Register of
Toll-free number 800 52 52 52

From a mobile phone or abroad 02 VAT no. 12962340159 TIN and registration in the Milan-Monza-Brianza-Lodi Companies Register at no.
01392970404 - R.E.A. no. 1598155. Member of the National Compensation Fund and of the National
2899 2899 Interbank Deposit Guarantee Fund.

helpdesk@finecobank.com CERTIFIED EMAIL (PEC): finecobankspa.pec@actaliscertymail.it

Banks and Parent Company of the FinecoBank Banking Group - Register of Banking Groups no. 3015 -

FinecoBank S.p.A. - Internal Use Only
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Given the foregoing, it was deemed appropriate to provide that the Shareholders' Meeting,
called to approve the financial statements of FinecoBank S.p.A. as at 31 December 2020, would
also be called to pass resolution upon to decide on the appointment of the statutory
auditors of FinecoBank S.p.A., as well as to approve the statutory auditor's fee and the
related adjustment criteria, on the basis of areasoned proposal by the Board of Statutory
Auditors.

In accordance with the provisions of the aforementioned Article 16 of the European
Regulation, since the appointment concerns the statutory audit of a Public Interest Entity ("PIE")
as defined in Article 16 of Legislative Decree 39/2010, the proposal made by the Board of
Statutory Auditors, submitted for approval, identifies two possible alternatives for the
engagement, expressing a preference, duly justified, for one of the two.

The proposal has not been influenced by third parties and none of the clauses of the type
referred to in Article 16(6) of the European Regulation have been applied.

1. Regulatory framework

The EU and national legislation on statutory audit has been amended by the following
provisions:

* directive 2006/43/EC as amended by Directive 2014/56/EU (the "Directive") on the
statutory audit of annual accounts and consolidated accounts, implemented by
Legislative Decree No. 39 of 27 January 2010 as last amended by Legislative Decree
No. 135 of 17 July 2016 (the "Decree"); and

* the European Regulation on public interest entities and the audit of public interest
entities, applicable since 17 June 2016.

The purpose of the new legislation is to further harmonise the rules originally introduced
by Directive 2006/43/EC at EU level to strengthen the independence and transparency of
auditors and improve the quality of their work, also with a view to enhancing public confidence
in the annual and consolidated financial statements of these public interest entities.

2. Selection procedure
2.1 Introduction

The procedure for the selection of the auditor was launched in August 2020 and was
coordinated by the Manager in Charge of Financial Reporting, supported by a specific
Working Group made up of personally appointed individuals who are members of certain
internal units (in addition to the Financial Reporting Officer, the Head of the Global Banking
Services Department and the Head of the Legal & Corporate Affairs Department); in addition,
the Head of Internal Audit participated in the selection procedure, without voting rights, to
ensure the independence and correctness of the process, as well as the Head of the
Compliance Department, for the aspects falling within his responsibility. The entire Board of
Statutory Auditors participated, as an invited guest, in all the meetings of the Working Group
in order to constantly monitor the progress of the entire procedure.
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The Board of Statutory Auditors contributed, together with the relevant corporate units, to
the definition of the processes and procedures for identifying the audit firms receiving the
requests for participation in the tender according to transparent and non-discriminatory
criteria, as provided for by law, ensuring the participation of bidders with adequate expertise
and experience in the sector and with suitable organisation to perform the audit of the
FinecoBank Group (hereinafter the "Group").

2.2 Procedure for selecting the firms to be invited to the tender and request for bids

The selection procedure and the request for participation in the tender through the
submission of bids for the services were defined and carried out in full compliance with art.
16 of the European Regulation in order to ensure a high-quality statutory audit service,
appropriate to the size and structure of the Group.

Before starting the selection process, in agreement with the Board of Statutory Auditors,
FinecoBank identified clear and objective selection criteria through the formulation of the
information required for submission of the Bids, to ensure the transparency and non-
discrimination of the process and the traceability of the activities carried out and of the
decisions made, with the aim of giving due consideration to both qualitative and quantitative
elements.

In order to identify the audit firms to be invited to tender, it was stipulated that they had to
meet the following standards:

e having the legal form of a company limited by shares (Italian societa per azioni);

e having performed, in the last 10 years, statutory audit engagements in Public Interest
Entities in the banking sector with a structure comparable to that of the FinecoBank
Group?;

e having a network that fully covers the geographical area of operations of the
companies of the FinecoBank Banking Group (other than through commercial
partnerships).

In accordance with the selection procedure, the following 4 audit networks that comply
with the standard listed above were identified from among the audit firms listed in the
Register of Auditors, established at the Ministry of Economy and Finance, with the exception
of Deloitte & Touche S.p.A., the outgoing auditor, namely: BDO ltalia S.p.A, KPMG S.p.A.,
Ernst&Young S.p.A. and PriceWaterhouseCoopers S.p.A..

It should be noted that the selection procedure did not preclude the participation of firms
which received less than 15 % of the total audit fees from public-interest entities in Italy in the
previous calendar year, in accordance with Article 16, paragraph 3(a) of the European
Regulation.

! For this purpose, audit firms were considered which, over the last 10 years (2010-2019), have performed statutory audit
engagements in public interest entities operating in the banking sector and listed in the FTSE MIB index at the end of 2019.
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On 15 October 2020, a request was sent to the four identified firms to express their
interest in participating in the tender for the assignment of statutory audit engagements for the
FinecoBank Group.

The tender specifications, defined on the basis of market benchmarks, were
characterised by a high degree of granularity of the information requested, both at an overall
Group level and for the companies within the scope of consolidation.

This approach made it possible to define in advance the contractual conditions for each
individual company at Group level, to be incorporated, if necessary, into individual contracts
following the appointment. More specifically, the tender documents defined included
transparent and non-discriminatory selection criteria, which were used to assess the
proposals put forward by the Audit Firms.

The assessment criteria adopted provide for the award of up to 100 points, of which 70
points allocated to qualitative criteria and 30 points to quantitative criteria, as detailed below:

Qualitative criteria (maximum 70 points)

A. Organisation / Experience in relevant countries and sectors
A.1 Governance and coordination (maximum 5 points)
A.2 Presence in local markets relevant for FinecoBank Banking Group (maximum 5 points)

A.3 Knowledge of the FinecoBank Banking Group and Expertise in the banking sector
(maximum 5 points)

B. Technical expertise of the audit team

B.1 Experience of Partners/Managers and of the Team dedicated to FinecoBank Banking
Group (maximum 25 points)

B.2 Assessments on technical skills (Risk Management, Impairment, Fair value, IAS/IFRS,
IT Audit, TAX, Legal, Compliance, Internal Control System, Non-financial Statement)
(maximum 10 points)

C. Audit Strategy - Adequacy of audit strategy and plan - focus on key risks (maximum 10
points)

D. Professional mix (Partner, Audit Team Manager, with indication of hours for each
professional level) (maximum 10 points)

Quantitative criteria (maximum 30 points)

E. Value of the bid
E.1 Quotation of the services (maximum 27 points)

E.2 Criterion for determining the price of additional tasks not included in the tender
(maximum 3 points).

On 30 October 2020, FinecoBank sent the following companies: - BDO S.p.A. ("BDO"); -
Ernst&Young S.p.A. ("EY"); - KPMG S.p.A. ("KPMG") and - PriceWaterhouseCoopers S.p.A.
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("PWC”, and, jointly, the "Bidding Companies") a Letter of Invitation (henceforth also "Letter
of Invitation") to submit a bid for the performance of the required services for the nine-year
period 2022-2030 for the Company and the Group. Within the deadline, the Bidding
Companies provided documentation proving compliance with the above criteria and
expressed their willingness to participate in the tender.

The request to participate in the tender was made by FinecoBank also on behalf of its
subsidiary Fineco Asset Management DAC, whose needs were taken into account in defining
the tender specifications.

Concurrently with the assignment of the audit mandate for the Parent Company, the latter
will sign a Framework Agreement with the appointed auditor containing the financial
conditions applicable to all Group companies, which are binding for the entire nine-year
period. Accordingly, if a Group company decides to appoint the Auditor, or one of its network
companies, it may do so under the conditions laid down in this Framework Agreement.

The request for quotation included:

e the scope of the tender, including FinecoBank and its subsidiary Fineco Asset
Management DAC

o the terms and conditions of the tender, with specific reference to legal, incompatibility
and independence and economic aspects

e the description of statutory audit services, of non-compulsory audit services and of
other services to be quoted (detailed in footnote 2, page 7)

o the list of required information, both of a qualitative and quantitative nature, in
accordance with defined criteria as set out above.

The deadline for submission of the bids, initially set for 30 November 2020, was extended
for all Bidding Companies to 4 December 2020 following a request received from one of them.
Within the new deadline, FinecoBank received Bids from BDO, KPMG and PWC with the
required information and documentation, while on 20 November 2020 Ernst&Young S.p.A.
announced its decision not to submit its bid for statutory audit services to the FinecoBank
Group for the nine-year period 2022-2030.

2.3 Selection process

On 7 December 2020, the Financial Reporting Officer, in the presence of the Chairman
of the Board of Statutory Auditors, the Head of the Internal Audit Function and the Secretary
of the Working Group, opened the binding bids received from the Bidding Companies.

After examining the responses, accompanied by supporting documentation, further
examination meetings were held with each individual Bidding Company for a description
of their technical proposal, thus allowing for a finalisation of the assessment.

On the basis of the documentation received, and taking into account the assessment
criteria, the Board of Statutory Auditors, together with the aforementioned corporate units,
following dedicated collegial sessions and in light of in-depth investigations, shared and
validated by the Board of Statutory Auditors, and following meetings for further analysis held
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with the individual Bidding Companies, assessed the Bids in detail by analysing, for each
assessment criterion, the individual distinctive and qualifying aspects of each of the Bids.

In particular, the preliminary analyses carried out on the Bids and on the supplementary
information requested and received from the individual Bidding Companies showed, inter alia,
that:

— all the Bids contain a specific and reasoned declaration concerning the commitment
to prove the independence requirements provided for by law;

— all the Bidding Firms have, albeit with different characteristics and levels, appropriate
organisation and technical-professional skills in light of the size and complexity of
the engagement, pursuant to the Decree, and meet the requirements stipulated by the
European Regulation.

3. Assessment of the Bids received

The assessment procedure was carried out by assigning a score to each of the Bidding
Companies - for each individual item identified within the categories ("drivers”) of the
qualitative and quantitative criteria detailed above - according to defined parameters and
criteria, with a maximum of 100 points, of which 70 points for the qualitative criteria and 30
points for the quantitative criteria.

In detail, the procedure assigned a score between 1 and 5 (where the score of 5 is given
to the best bid for that specific criterion) to each individual item identified. The score assigned
to each sub-category is calculated as the average of the scores assigned to each item,
compared to the score for the whole sub-category.

The sum of the scores in each sub-category determined the final score awarded to the
individual Audit Firm. The comparison of the scores awarded to all bidding firms determines
the ranking.

In view of the above, the Working Group carried out an evaluation of the Bids, which
resulted in the following ranking:

1. KPMG;
2. PWC;
3. BDO.
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The results of the qualitative and quantitative assessment by macro-category are

provided below:

Driver

Organisation / Experience in relevant countries and
sectors

Technical expertise of the team(focus on major
Companies)

Audit Strategy - Adequacy of audit strategy and
plan with respect to FinecoBank requirements, with
focus on key risks and IT-AUDIT

Professional mix (Partner, Audit Team Manager,
with indication of hours for each professional level)

Total qualitative criteria

Total quantitative criteria (Value of the bid)

TOTAL

Max Score

BDO
15 pts 7.39
35 pts 26.82
10 pts 9.14
10 pts 8.01
70 pts 51.37
30 pts 29.82

100 pts 81.19

The figures relating to the Value of the Bids are set out below:

BDO PWC
Compan
pany no. no. €
hours hours
FinecoBank S.p.A. 5,400 243,000 5,671 335,000
Fineco Asset Management DAC 380 33,000 532 49,635
Total recurring services 5,780 276,000 6,203 384,635
FinecoBank S.p.A. - Non- . 63.000 . 115,000

recurring services?

2 Non-recurring services include:

Score awarded

PWC KPMG
10.01 14.39
31.33 35.00
9.85 9.52
9.37 10.00
60.56 68.91
20.84 22.90
81.40 91.81
KPMG
no.
hours e
5,960 325,240
850 49,500
6,810 374,740
-- 95,000

* issue of Comfort Letter and Bring Down Letter in relation to the issuing of financial instruments on the market. The specified fee refers
to Additional Tier 1 financial instruments. In response to a request for clarification from a bidding firm, the Working Group specified
that FinecoBank may need to issue Additional Tier 1 instruments similar to those issued in July 2019 or Tier 2 instruments in the

future, although there is no current need to do so

e evidence-gathering procedures in support of the amounts and information contained in the TLTRO reporting models, for the

certification of data.
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Total Value of the Bid -- 339,000 -- 499,635 -- 469,740

and the relevant details of FinecoBank S.p.A.'s recurring services:

BDO PWC KPMG
Service no. no. no.
hour € hour € hour €
S S S

Audit of annual and consolidated accounts,
including an opinion on the consistency of the

management report, proper bookkeeping and 2,300 103,500 2,468 148,000 2,250 128,037
tax compliance®

Statutory audit 2,300 103,500 2,468 148,000 2,250 128,037

Audit of the consolidated half-yearly financial

report and audit of the individual financial

statements as at 30 June prepared for the 700 31,500 710 42,500 630 34,103
purpose of inclusion of accrued profit in Tier

1 capital

Issue of Comfort Letter as at 31 December of
each year for the purpose of including profit
from the annual and consolidated accounts
for the year in Tier 1 capital

200 9,000 223 13,500 253 14,450

Audit of the individual financial statements as
at 31 March and 30 September prepared for

- . . 800 36,000 740 45,000 940 51,000
the purpose of inclusion of accrued profit in

Tier 1 capital

Non-compulsory audit 1,700 76,500 1,673 101,000 1,823 99,553
Other services* 1,400 63,000 1,530 86,000 1,887 97,650
Total hours and fees FinecoBank 5,400 243,000 5,671 335,000 5,960 325,240

3 The performance of tax duties does not fall within the definition of Statutory Audit.

4 Other services include:
« limited review of the FinecoBank Banking Group's non-financial statement
« carrying out of procedures and issuing of certification regarding the calculation of the contribution to the National Guarantee Fund
« audit service regarding the statement of advertising expenditures
« issue of the report required under Article 23 para. 7 of the Bank of Italy Regulation of 5 December 2019 enacting Articles 4-undecies
and 6, para. 1b) and c-bis) of Legislative Decree 58/98
. carrying out of procedures and issuance of attestation for certification of data reported for the calculation of the contribution
to the Single Resolution Fund
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With regard to the adjustment of fees for FinecoBank S.p.A., the Bidding Companies
have provided for an annual update (starting from 2023) within the limits of the ISTAT cost of
living index adjustment compared to the previous year.

All the Bidding Companies have stated that there will be no adjustments to the fees except
in the event of exceptional or unforeseeable circumstances at the time of drafting the bid,
such as to require a greater number of hours and/or a different mix of professional roles
involved in the service compared to what initially envisaged, such as, for example, changes
in the structure and size of the Bank and/or the Group, changes in regulations, in accounting
and/or audit standards, corporate or extraordinary transactions.

FinecoBank Working Group has therefore prepared its Report on the conclusions of
the selection procedure for the appointment of the entity in charge of the statutory audit of
the accounts for the period 2022 - 2030 set out above, which was submitted by the Financial
Reporting Officer to the Board of Statutory Auditors for validation within the scope of its
responsibilities under the legislation in force.

At its meeting of 5 March 2021, the Board of Auditors then validated the Report on the
conclusions of the selection procedure prepared by the Working Group.

4. Recommendation of the Board of Statutory Auditors

On the basis of the procedure carried out in relation to the appointment of the entity in
charge of the statutory audit of the accounts of FinecoBank S.p.A. for the nine-year period
2022 - 2030, of the Bids received, of the assessments carried out and of the results of such
assessments, taking into account the provisions of Article 16, paragraph 2, of European
Regulation no. 537/2014, the Board of Statutory Auditors

SUBMITS

to the Shareholders' Meeting of FinecoBank S.p.A., alternatively, a proposal to grant
the mandate for the statutory audit of the accounts of FinecoBank S.p.A. for the nine-year
period 2022-2030, to the company KPMG S.p.A. or to the company PricewaterhouseCoopers
S.p.A., whose financial components, in terms of fees and hours, having made reference to
the annual adjustment details and criteria, are summarised as follows:

PWC KPMG
Service o o
hours e hours =
Statutory audit 2,468 148,000 2,250 128,037
Non-compulsory audit 1,673 101,000 1,823 99,553
Total 4,141 249,000 4,073 227,590
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Considering that Article 16, paragraph 2, of the European Regulation no. 537/2014
requires that a duly justified preference be expressed by the audit committee, the Board of
Statutory Auditors, between the two alternatives, unanimously

EXPRESSES ITS PREFERENCE

in favour of the company KPMG S.p.A. whose bid obtained the highest score, in terms of
both the qualitative and overall score, in light of the procedure conducted and described
above, as well as in line with the identified needs of FinecoBank S.p.A. and with the
independence requirements set out in the legislation and

DECLARES

pursuant to Article 16(2) of European Regulation No 537/2014 that this Recommendation has
not been influenced by third parties and that none of the clauses referred to in paragraph 6 of
the mentioned Article have been applied.

Varese, 5 March 2021

Board of Statutory Auditors
Signed: Luisa Marina Pasotti (Chairman)

Signed: Giacomo Ramenghi

Signed: Massimo Gatto
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ORDINARY SHAREHOLDERS’ MEETING
ITEMS 6 ON THE AGENDA

ORDINARY SHAREHOLDER’S MEETING

DIRECTORS’ REPORT

2021 Remuneration Policy.
Dear Shareholders,

We called you at the Ordinary Shareholders' Meeting to submit to you the proposal for approval
of Section I “2021 remuneration policy” — item 6 on the Agenda — of "2021 FinecoBank Group
Remuneration policy and report", reported in the attached document which forms an integral part of this
Report, prepared in compliance with the provisions of art. 123-ter of Legislative Decree 58/98 (also
“TUF”) and of Bank of Italy Circular no. 285 of 17 December 2013 on the "Supervisory Provisions for
Banks" (hereafter, the "Supervisory Provisions") which provide that the ordinary Shareholders'
Meeting approves, among other things, Section | — 2021 remuneration policy for the members of the
Board of Directors, members of the Supervisory Board, employees and staff not linked to the company
by subordinated employment relationships (in FinecoBank, the financial advisors authorized to offer off-
site services), and holds an advisory vote, with reference to item 7 on the Ordinary meeting Agenda, on
Section 11 - 2020 remuneration report. Approval of the compensation policy and incentive systems must
be consistent with respect to prudent risk management and long-term strategies, also providing for a
correct balance between the fixed and variable components of the remuneration as required by the
applicable regulations and, with regard to the latter, risk weighting systems and mechanisms aimed at
ensuring the connection of the remuneration with actual and lasting results.

Therefore, it is proposed that this Shareholders' Meeting approves Section | — 2021 remuneration
policy, which illustrates principles and standards that FinecoBank applies and that are used to define,
implement and monitor the compensation policy and the compensation systems. The proposal was
formulated by the Human Resources function, with the contribution of the Compliance, CRO, CFO and
Network Control, Monitoring and Network Services functions, with regard to the topics whose
description falls within their competence.

1 25" update of Circular 285 of October 26, 2018



ORDINARY SHAREHOLDERS’ MEETING
ITEMS 6 ON THE AGENDA

1. 2021 Remuneration Policy

The relevant pillars of the Group’s compensation policy, as illustrated in Section | — 2021 remuneration
policy, which are confirmed with respect to those approved by the Shareholders' Meeting on 28 April
2020, are summarized below:

@) clear and transparent governance;

(b)  compliance with regulatory requirements and principles of good professional conduct;

(c)  continuous monitoring of market trends and practices;

(d)  sustainable pay for sustainable performance;

(e)  motivation and retention of all staff, with particular focus on talents and key players.
Furthermore, in line with national and international regulations, the main contents of Section | are:

(@) performance targets set for the Chief Executive Officer and General Manager and, consistently,
for the Deputy General Managers for the year 2021, confirming the focus on ESG topics and
sustainable development

(b) updates on the regulatory framework

(c) the ratio between variable remuneration and fixed remuneration. In particular, for employees
belonging to business functions, the maximum level of 2:1 - approved by the Fineco Shareholders'
Meeting of 5 June 2014 - has not been changed; for all other a maximum ratio of 1:1 is generally
adopted, with the exception of the Corporate Control Functions Identified Staff, for which the
variable remuneration is expected to not exceed one third of the fixed remuneration. For the Head
of Human Resources and the Financial Reporting Manager in charge for preparing financial
statements, fixed remuneration is expected to be a predominant component of the total
remuneration. With regards to Financial Advisors ldentified Staff, a ratio of 2:1 applies between
the so-called non-recurring remuneration and the recurring remuneration. The adoption of the 2:1
ratio between variable and fixed remuneration has no implications on the Bank's ability to continue
to comply with prudential rules and in particular with regard to own funds requirements;

(d) information on the role and activities of the Remuneration Committee, as well as the role of the
Compliance, Internal Audit and CRO functions;

(e) the definition of 2021 Identified Staff for both employees and Financial Advisors;

(f) adescription of the new 2021 Incentive Systems reserved for the Identified Staff (employees and
Financial Advisors);

(g) adescription of the new 2021-2023 Long-Term Incentive System reserved for selected employees,
including Identified Staff and other key resources of the Bank.



ORDINARY SHAREHOLDERS’ MEETING
ITEMS 6 ON THE AGENDA

2. Resolutions submitted to the Ordinary Shareholders’ Meeting
Dear Shareholders,

If you share the contents and the arguments presented in this Report, we invite you to take the
following resolutions:

“The Ordinary Shareholder’s Meeting of FinecoBank S.p.A., considering the Directors’ Report drafted
according to art. 123-ter of Legislative Decree n. 58/1998 and other applicable regulations,

DECIDE

1. To approve - also pursuant to art. 123-ter, paragraph 3-bis and 3-ter of TUF — Section | - 2021
remuneration policy of FinecoBank Group, in order to define the principles and standards that
Fineco applies in determining and monitoring the remuneration policy and plans for members of
the Board of Directors, members of the Supervisory Board, employees and Financial Advisors
authorized to offer off-site services, as well as to define the procedural conditions for possible
exclusions to the policy in case of exceptional circumstances.

2. To confer to the Chief Executive Officer and General Manager all the appropriate powers to bring
additions and amendments to the aforementioned 2021 Remuneration policy and report, as it
might be required by the competent supervisory authorities or as it might be necessary in view of
changes in the relevant regulatory/legislative framework.”



ORDINARY SHAREHOLDERS’ MEETING
ITEMS 7 ON THE AGENDA

ORDINARY SHAREHOLDER’S MEETING

DIRECTORS’ REPORT

2020 Remuneration Report.
Dear Shareholders,

We called you at the Ordinary Shareholders' Meeting in order to hold an advisory vote on Section
I1 —“2020 remuneration report” — item 7 on the Agenda — of the "2021 FinecoBank Group Remuneration
policy and report" reported in the attached document that forms an integral part of this Report, prepared
in compliance with the provisions of art. 123-ter of Legislative Decree 58/98 (also “TUF”) and of Bank
of Italy Circular no. 285 of 17 December 2013 on the "Supervisory Provisions for Banks" (hereafter, the
"Supervisory Provisions") which provide that the ordinary Shareholders' Meeting approves, among
other things, Section | — 2021 remuneration policy for the members of the Board of Directors, members
of the Supervisory Board, employees and staff not linked to the company by subordinated employment
relationships (in FinecoBank, the financial advisors authorized to offer off-site services) — item 6 on the
Ordinary meeting Agenda — and holds an advisory vote on Section Il — 2020 remuneration report.
Approval of the compensation policy and incentive systems must be consistent with respect to prudent
risk management and long-term strategies, also providing for a correct balance between the fixed and
variable components of the remuneration as required by the applicable regulations; with regard to the
latter, risk weighting systems and mechanisms aimed at ensuring the connection of the remuneration
with actual and lasting results.

Therefore, shareholders are invited to hold an advisory vote on the information regarding the
implementation of FinecoBank 2020 compensation policy approved by the Shareholders' Meeting on
April 28" 2020 and included in Section 11 — 2020 remuneration report.

1 25" update of Circular 285 of October 26, 2018
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1. 2020 Remuneration Report

Section Il — 2020 remuneration report, by name for members of administrative and control bodies,
general managers and in an aggregated form for key management personnel, provides an adequate
representation of each remuneration component, pointing out its consistency with the company’s
compensation policy in the referred financial year. Moreover it analytically explains the remuneration
awarded in the referred financial year by the company and by its subsidiaries or controlled companies
for any reason and in any form, highlighting the compensation components that are likely to be referred
to activities carried out in previous financial years and, as well, highlighting the compensation that has
to be awarded in one or more of the following financial years in view of the activities carried out in the
referred financial year, possibly stating an estimated value for the components that are not objectively
measureable in the referred financial year.

In line with national and international regulations, the main contents of the 2020 remuneration report
are:

(a) adescription of the implementation of the FinecoBank 2020 Incentive Systems reserved for
Identified Staff (employees and Financial Advisors);

(b) a description of the execution of the 2018-2020 Long Term Systems reserved for selected
employees and for Financial Advisors Identified Staff;

(c) remuneration structure and performance of the Chief Executive Officer and General Manager
for the 2020 Financial Year;

(d) adetailed focus on the execution of FinecoBank previous years’ short-term and long-term
Incentive Systems reserved for Identified Staff (employees and Financial Advisors), subject to
the achievement of 2020 entry conditions;

(e) acomplete information on the data requested by national and international regulators,
including 2020 regulatory updates.

According to art. 123-ter, par. 6 of TUF the Shareholders’ Meeting is required to hold an advisory vote
on the aforementioned Section Il. The vote is not binding.

2. Resolution submitted to the Ordinary Shareholders’ Meeting
Dear Shareholders,

If you share the contents and the arguments presented in this Report, we invite you to decide:

”Favorably, pursuant to art. 123-ter, paragraph 6 of TUF, on Section Il — 2020 remuneration report in
order to assess the results of principles and standards applied by FinecoBank in implementing the policy
and the remuneration plans, with an overview on details and reasons for the remuneration awarded to
Identified Staffs, on possible exceptions to the Policy and on the evolution of the Bank’s achievements,
of the average remuneration and of the compensation awarded to Identified Staffs in the last five years,
given that the company will anyway provide a detailed explanation, in the 2021 remuneration report,
on how the vote has affected its practices ”.



ORDINARY SHAREHOLDERS’ MEETING
ITEM NO. 8 ON THE AGENDA

ORDINARY SHAREHOLDER’S MEETING

DIRECTORS’ REPORT

2021 Incentive System for Identified Staff employees.

Dear Shareholders,

We have called you to the Ordinary Shareholders' Meeting to submit for your approval the 2021
Incentive System aimed at granting an incentive, in cash and / or in free ordinary shares, to be paid over
a multi-year period to FinecoBank Identified Staff employees, according to the methods described below
and subject to the achievement of specific performance targets (hereafter, the "2021 System" or "2021
Incentive System").

This proposal is prepared in compliance with the provisions of art. 114-bis of the Legislative
Decree n. 58, 24 February 1998, and also taking into account the implementing rules issued by Consob
regarding the allocation of compensation plans based on financial instruments to corporate officers,
employees or independent contractors; moreover, in compliance with the aforementioned provisions,
the information document pursuant to art. 84-bis of Consob Regulation 11971/99 and subsequent
amendments were made available to the public within the terms of the law and to which reference should
be made for the detailed description of the Incentive System illustrated in this Report.

The proposal is also in line with Fineco’s Remuneration Policy, with the provisions issued by
Bank of Italy on remuneration and incentive policies and practices?, with the provisions of the Directive
2013/36/EU (Capital Requirements Directive or CRD IV), as well as the guidelines issued by the EBA
(European Banking Authority). In this regard, it should be noted that, in compliance with the
aforementioned provisions, FinecoBank has set the ratio between the variable remuneration component
and the fixed remuneration component to 2:1 for employees belonging to the business functions, except
applying a lower ratio when required by the applicable legislation.

1. 2021 Incentive System for Identified Staff employees
GOALS

The 2021 System aims at incentivizing, retaining and motivating the beneficiaries, in compliance
with the provisions issued by national and international authorities targeting - in the interest of all
stakeholders - remuneration systems that are: aligned with the company’s long-term strategies and
objectives, linked to company results, risks adjusted in order to meet both capital and liquidity
requirements needed to sustain the business and, in any case, designed to avoid incentives that could
drive excessive risk taking behavior for the bank and the system in its whole.

BENEFICIARIES

The following potential beneficiaries of the 2021 System are identified - in line with the criteria
defined by the current regulation - as "ldentified Staff":

1 25t ypdate to the Circular n. 285 of 26" October 2018
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the Chief Executive Officer and General Manager (CEO/GM), the Deputy General Managers
(DGM), the Executive Vice President (EVP), the Senior Vice President (SVP);

employees awarded a total remuneration greater than € 500,000 in the prior financial year and

whose activity has a material impact on the Bank’s risk profile;

[ ]
year

employees within the 0.3% of staff awarded the highest total remuneration in the prior financial

other selected roles (including new hires).

The total number of beneficiaries, as of 19 January 2021, is 202

ELEMENTS OF THE 2021 SYSTEM

Below, the main elements of the 2021 system. In particular:

(a)

(b)

(©)

(d)

in line with the approach adopted in 2020, the 2021 System is based on the concept of "bonus pool"
for determining the variable remuneration that will be granted in 2022. The link between profita-
bility, risk and remuneration is guaranteed by directly linking the bonus pool with company results,
the cost of capital and the relevant risk profiles as defined in the relevant framework for determining
the risk appetite;

the bonus pool will be defined on the basis of the Fineco’s performance and assigned to the Identi-
fied Staff according to individual performance;

the 2021 System - in addition to attract, retain and motivate the beneficiaries - is aligned with both
national and international regulatory requirements, providing for:

the assignment of a variable incentive that is defined on the basis of the established bonus pool,
the evaluation of the individual performance and the internal benchmark for specific roles, as
well as consistent with the ratio between the fixed and variable components defined by the or-
dinary Shareholders' Meeting;

the definition of a balanced structure of "upfront™ (made at the time of performance evaluation)
and "deferred" payments, in cash and shares;

payments in shares consistent with the applicable regulatory provisions, which require periods
of unavailability on them. In fact, the defined payment structure provides for the deferred allo-
cation of shares (one year for both "upfront” and "deferred"” payments);

risk-weighted measures, in order to guarantee long-term sustainability with reference to the
Bank’s financial position and to ensure compliance with the Authority's expectations;

entry and malus conditions of capital, liquidity and profitability of FinecoBank, specific indi-
vidual compliance conditions and a specific clawback clause;

the individual performance assessment is based on the achievement of specific goals that are ade-
quately balanced on both economic-financial factors and non-economic factors (therefore, quanti-
tative and qualitative), considering as well performance goals linked to Risks, Compliance and ESG
values and objectives;

2 the overall number of Identified Staff of FinecoBank is 21, including the CEO of Fineco Asset Management DAC, beneficiary of the
FAM 2021 Incentive System
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(e) the payment of the total incentive so defined will be executed over a multi-year period (2022 -
2027), as indicated below and on condition that the beneficiaries are in service at the time of each
payment:

- in 2022 the first installment of the overall incentive ("1 tranche™), as well as the first tranche
in shares (without prejudice to the retention period) in absence of any individual
values/compliance breach, considering also the gravity of any internal/external findings by
the competent Functions or Authorities (i.e. Audit, Bank of Italy, Consob and/or analogous
local authorities);

- in the period 2023 - 2027 the residual amount of the total incentive will be paid in several
installments in cash and/or FinecoBank free ordinary shares; each individual tranche will be
subject to the application of the Zero Factor related to the year of competence and to the
verification of compliance by each beneficiary with the compliance rules and with the
principles of conduct and behavior, also considering the seriousness of any internal / external
inspections by the competent Functions or Authorities (i.e. Audit, Bank of Italy, Consob
and/or similar local authorities);

(f) the assessment of "sustainable performance" parameters (entry and malus conditions) and the align-
ment between risk and remuneration are examined by the Remuneration Committee, as well as by
the Risk and Related Parties Committee and defined by the Board of Directors;

(g) the percentages of cash and shares payments are established according to the category of benefi-
ciaries, as shown in the following table:

CEO/GM and other roles 12%
provided by law with a 20% 20% 12% 12% 12% cash
“significant amount™® of total cash shares cash shares shares 12%
variable remuneration shares
Other roles provided by law* 10%
with no “significant amount” of 25% 25% 10% 10% 10% cash
total variable remuneration cash shares cash shares shares 10%
shares
Other identified staff with no 10%
“significant amount” of total 30% 30% 10% cash 10%
variable remuneration cash shares shares 10% cash i
shares

(h) in line with 2020, there is a minimum threshold below which no deferral will be applied and the
entire amount will be paid in cash;

3 Threshold of Euro 430,000, equal to 25% of the total remuneration of the Italian High Earners according to the EBA report
(Benchmarking and High Eaners Report). The threshold includes both the short-term variable remuneration and the annual tranche of
the long-term variable remuneration, and it is equal to less than 10x the overall average remuneration of the Bank’s employees. As
required by the regulatory provisions (Circular 285/2013), the threshold has been defined for the three-year period 2019-2021.

4 For instance the first reporting line of the Management Body (CEO) and responsible of main business areas.
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(i) the 2021 System may be offered also during the recruitment of Identified Staff from the external
market. In the event that new hires are already holders of deferred incentive plans ("buy-out" bo-
nus), the payment scheme offered will reflect the deferment methods defined by the previous em-
ployer, in any case in compliance with current legislation;

(i) the number of shares to be paid in the respective tranches will be defined in 2022 on the basis of
the arithmetic mean of the official closing prices of the FinecoBank ordinary shares recorded in the
month prior to the Board resolution that evaluates the results achieved in 2021. The maximum es-
timated shares assignment is equal to n. 541,828 FinecoBank free ordinary shares, representing
approximately the 0.09% of Fineco's share capital, including FinecoBank ordinary shares that may
eventually be allocated to hiring Identified Staff from the external market and/or for severance pay-
ments;

(k) the FinecoBank free ordinary shares assigned will be freely transferable.

CHANGES TO THE 2021 SYSTEM

In order to ensure compliance with the current legal and regulatory provisions (including fiscal
matter), during the implementation of the 2021 System, it’s deemed appropriate to propose delegation
of powers to the Chief Executive Officer and General Manager, to make any changes to the 2021 System
that do not alter the substance of the resolutions of the Board of Directors and the Shareholders' Meeting,
also by resorting to different solutions, which in full compliance with the 2021 System principles, enable
the same results to be achieved (i.e. a different percentage distribution of the payments of the different
tranches, a different deferral period, a period of restriction on the sale of the shares, the extension of the
2021 System to other beneficiaries considered equivalent to the Identified Staff, also using trust
companies; the use of instruments other than FinecoBank’s shares where required by the regulations,
the payment of an equivalent amount in cash instead of the allocation of shares, to be determined on the
basis of the market value of FinecoBank shares, taking into account the arithmetic mean of the official
market prices of the ordinary shares recorded in the month preceding each board resolution related to
the actual allocations).

It is understood that the aforementioned changes will in any case be adopted in compliance with
the applicable legal and regulatory provisions pro tempore in force.

2. Shares requested for the 2021 Incentive System for Identified Staff employees

The issue of free ordinary shares necessary for the implementation of the 2021 System, as in the
past, will be carried out in compliance with the provisions of art. 2349 of the Italian Civil Code on the
basis of the delegation granted to the Board of Directors, pursuant to art. 2443 of the Italian Civil Code.

For this reason, Shareholders' Meeting in extraordinary session will be called to approve the
proposal to assign such delegation to the Board of Directors.

In particular, for the purpose of issuing FinecoBank ordinary shares for the 2021 System, it is
submitted for approval the proposal to grant a delegation to the Board of Directors pursuant to art. 2443
of the Civil Code to proceed with the increase in share capital, in compliance with the provisions of art.
2349 of the Italian Civil Code, for a maximum amount of Euro 143,131.89 (to be allocated entirely to
capital), by issuing a maximum number of 433,733 new ordinary shares with a nominal value of Euro
0.33 each, with the same characteristics as those in circulation with regular dividend entitlement.
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Pursuant to the provisions of art. 2443 of the Italian Civil Code, pursuant to which the Directors
may exercise the right to increase the capital for a maximum period of five years from the date of
registration of the Shareholders 'Meeting resolution granting the delegation (and therefore with respect
to the date of the Shareholders' Meeting resolution up to 2026), for the allocation of the last tranche of
shares envisaged for 2027, the proposal to integrate the delegation already conferred on the Board of
Directors must be submitted to a future Shareholders' Meeting, so as to complete the execution of the
2021System.

The issue of free ordinary shares necessary for the execution of the 2021 System will be made
through the use of the special reserve called "Provisions Linked to the Medium-Term Incentive System
for the staff of FinecoBank" which, if necessary, may be reconstituted or increased by allocating a
portion of available statutory profits or reserves created as a result of the allocation of Company profits
which will be identified by the Board of Directors upon exercise of the delegation.

In the event that it is not possible to proceed with the issue (full or partial) of the shares serving
the 2021 System (including the case in which the "Provisions Linked to the Medium-Term Incentive
System for the staff of FinecoBank" is not enough), the beneficiaries will receive an equivalent amount
in cash to be determined on the basis of the arithmetic mean of the official market prices of the
FinecoBank ordinary shares recorded in the month preceding every Board resolution regarding the bonus
payment.

3. Resolutions submitted to the Ordinary Shareholders’ Meeting

Dear Shareholders,

if you agree with the above, we invite you to approve the proposal on the agenda and, therefore,
to take the following resolution:

“The Ordinary Shareholders' Meeting of FinecoBank S.p.A., having heard the proposal of the Board of
Directors,

RESOLVES

1. to adopt the 2021 Incentive System, which provides for the allocation of an incentive, in cash and /
or FinecoBank ordinary shares, to be carried out within the month of April 2027, to selected bene-
ficiaries Identified Staff, within the terms and with the methods illustrated above;

2. to confer to the Chief Executive Officer and General Manager, every opportune power of attorney
to implement the present resolution and the documents which represent part of it, also rendering
any amendments and/or integrations which should be necessary to enact the present deliberations
of today’s Shareholders’ Meeting (not changing substantially the content of the resolutions)”.
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ORDINARY SHAREHOLDER’S MEETING

DIRECTORS’ REPORT

2021-2023 Long Term Incentive Plan for employees.
Dear Shareholders,

We have called you to the Ordinary Shareholders' Meeting to request your approval for the
2021-2023 Long Term Incentive Plan for employees (hereinafter also the “2021-2023 Plan” or the
“Plan”), providing for the grant of an incentive in FinecoBank free ordinary shares to selected
FinecoBank employees, over a multi-year period, according to the conditions described below and
subject to the achievement of specific performance conditions.

This proposal has been prepared in compliance with the provisions of art. 114-bis of the
Legislative Decree n. 58, 24 February 1998, and in accordance to the provisions set forth by Consob
with reference to incentive plans based on financial instruments assigned to corporate officers,
employees or independent contractors; moreover, in compliance with the aforementioned provisions, an
information document pursuant to art. 84-bis of the Consob Regulation no. 11971/99 and subsequent
amendments were made available to the public under the terms of law and to which reference is made
for a detailed description of the Plan illustrated in this report.

The proposal is also in line with Fineco’s Remuneration Policy, with the provisions issued by
Bank of Italy on remuneration and incentive policies and practices, with the provisions of the Directive
2013/36/EU (Capital Requirements Directive or CRD 1V), as well as the guidelines issued by the EBA
(European Banking Authority). In this regard, it should be noted that, in compliance with the
aforementioned provisions, FinecoBank has set the ratio between the variable remuneration component
and the fixed remuneration component to 2:1 for employees belonging to the business functions, except
applying a lower ratio when required by the applicable legislation.

1. 2021-2023 Long Term Incentive Plan for employees
GOALS

The 2021-2023 Plan aims at incentivizing, retaining and motivating in the long term the
beneficiaries, in compliance with the provisions issued by national and international authorities targeting
- in the interest of all stakeholders - remuneration systems that are: aligned with the company’s long-
term strategies and objectives, linked to company results, risks adjusted in order to meet both capital
and liquidity requirements needed to sustain the business and, in any case, designed to avoid incentives
that could drive excessive risk taking behavior for the bank and the system in its whole.

BENEFICIARIES

The beneficiaries of the Plan are estimated on 19 January 2021 in 100 employees selected from
the Bank's "key" resources, including Executives with Strategic Responsibility. The Heads of the
Corporate Control Functions, for which is applied a maximum incidence of variable remuneration of
33% on fixed remuneration are excluded from the Plan.
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ELEMENTS OF THE PLAN

(a) The Plan aims to incentivize, retain and motivate the beneficiaries for the 2021-2023 performance
years and sets goals linked to FinecoBank 2021-2023 targets in terms of value creation, industrial
sustainability, risk e stakeholder value;

(b) specifically, the Plan envisages performance targets at the Bank level such as the ROAC, the Net
Sales of AUM, the Cost Income Ratio and the Cost of Risk on commercial loans. With regards to
stakeholder value, we have identified three ESG indicators, namely customer satisfaction, people
engagement and rating ESG for all new funds. Each goal has a relative weight in terms of impact
on the total bonus and will be assessed against progressive thresholds, corresponding to increasing
payout with a linear progression from 0 to 100%;

(c) the Plan provides for entry and malus conditions of capital, liquidity and profitability of Fineco, as
well as individual compliance conditions, a claw-back clause and a continuous employment clause;

(d) the Plan provides for risk-weighted measures to ensure long-term sustainability with reference to
the company's financial position and to ensure compliance with the Authority's expectations;

(e) the Plan provides for individual bonuses in FinecoBank ordinary shares defined taking into account
the roles of the beneficiaries;

(f) the individual bonuses will be paid over a multi-year period, defined according to the beneficiary
categories and in line with the regulatory provisions, as outlined in the following table:

10% 30% 30% 15% 15%
CEO and General Manager shares shares shares shares shares
Managers with Strategic 40% 15% 15% 15% 15%
Reponsbility shares shares shares shares shares
o 40% 20% 20% 20%
Other Identified Staff shares shares shares shares
0, 0, 0, 0,
Non Identified Staff 0 205 2058 200
shares shares shares shares

[0) [0) 0, 0 0
CEO and General Manager 10% 80% 30% Ao Ao
shares shares shares shares shares
Managers with Strategic 40% 15% 15% 15% 15%
Reponsbility shares shares shares shares shares
[0) [0) 0, [
Other Identified Staff 0T 2058 A | 2
shares shares shares shares
40% 20% 20% 20%

Non Identified Staff shares shares shares shares
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(9) in relation to the ratio between the variable and fixed remuneration component, in compliance with
the applicable regulatory provisions and consistently with the provisions of the FinecoBank
Remuneration Policy, the respect of the maximum limits envisaged is confirmed, also taking into
account the variable short-term remuneration related to each year of performance;

(h) the assessment of Fineco’s "sustainable performance™ parameters (entry and malus conditions) and
the alignment between risk and remuneration are examined by the Remuneration Committee, as
well as by the Risk and Related Parties Committee and defined by the Board of Directors;

(i) all payments in shares for the Beneficiaries Identified Staff, in accordance with the current
regulatory provisions, require a 1-year retention period.

(i) the number of shares to be paid in the respective tranches, to be assigned following verification of
the achievement of performance targets, will be determined in 2021 on the basis of the arithmetic
mean of the official market closing prices of FinecoBank ordinary shares during the month
preceding the date on which the Board of Directors of FinecoBank will execute the General
Shareholders' Meeting resolution concerning the Plan. It is estimated that a maximum of 1,450,382
free ordinary FinecoBank shares will be assigned, representing approximately 0.24% of
FinecoBank's share capital;

(k) the FinecoBank ordinary shares assigned will be freely transferable.
CHANGES TO THE PLAN

In order to ensure compliance with current legal and regulatory provisions (including fiscal
matters), during the implementation of the Plan, it’s deemed appropriate to propose delegation of
powers to the Chief Executive Officer and General Manager, to make changes to the Plan that do not
alter substantially the content of the resolutions of the Board of Directors and the General Shareholders'
Meeting, also by resorting to different solutions, that fully comply with the principles of the Plan and
allow the achievement of the same results (i.e. a different percentage distribution of the payments of the
different tranches, a different deferral period, a different retention period on granted shares, the
extension of the Plan to other beneficiaries, also using trust companies; the use of instruments other
than FinecoBank’s shares where required by the regulations, the payment of an equivalent amount in
cash in lieu of shares, to be determined on the basis of the market value of FinecoBank shares, taking
into account the arithmetic mean of the official market closing price of ordinary shares during the month
preceding each Board resolution executing the payment of each share instaliment).

It is understood that the aforementioned changes will be in any case adopted in compliance with
the applicable legal and regulatory provisions pro tempore in force.

2. Share request for the 2021 — 2023 Long Term Incentive Plan for employees

The issue of free ordinary shares necessary for the implementation of the Plan, will be carried out
in compliance with the provisions of art. 2349 of the Italian Civil Code on the basis of the delegation
granted to the Board of Directors, pursuant to art. 2443 of the Italian Civil Code.

For this reason, an Extraordinary Shareholders' Meeting will be called to approve the proposal to
assign such delegation to the Board of Directors.
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In particular, for the purpose of issuing FinecoBank ordinary shares for the execution of the Plan,
it is submitted for approval the proposal to grant a delegation to the Board of Directors pursuant to art.
2443 of the Civil Code to proceed with the increase in share capital, in compliance with the provisions
of art. 2349 of the Italian Civil Code, for a maximum amount of Euro 238,511.58 (to be allocated entirely
to capital), corresponding to up to 859,126 FinecoBank new ordinary shares with a nominal value of
Euro 0.33 each, with the same characteristics as those in circulation and with regular dividend
entitlement.

Pursuant to the provisions of art. 2443 of the Italian Civil Code, pursuant to which the Directors
may exercise the right to increase the capital for a maximum period of five years from the date of
registration of the Shareholders 'Meeting resolution granting the delegation (and therefore with respect
to the date of the Shareholders' Meeting resolution up to 2026), for the allocation of the last three
tranches of shares envisaged for 2027, 2028 and 2029, the proposal to integrate the delegation already
conferred on the Board of Directors must be submitted to a future Shareholders' Meeting, so as to
complete the execution of the Plan.

The issue of free ordinary shares necessary for the implementation of the Plan will be made
through the use of the special reserve called "Provisions Linked to the Medium-Term Incentive System
for the staff of FinecoBank™ which, if necessary, may be reconstituted or increased by allocating a
portion of available statutory profits or reserves created as a result of the allocation of Company profits
which will be identified by the Board of Directors upon exercise of the delegation.

In the event that it is not possible to proceed with the issue (full or partial) of the shares serving
the Plan (including the case in which the "Provisions Linked to the Medium-Term Incentive System for
the staff of FinecoBank" is not enough), the beneficiaries will receive an equivalent amount in cash to
be determined on the basis of the arithmetic mean of the official market prices of the FinecoBank
ordinary shares recorded in the month preceding every Board resolution executing the payment of each
share installment.

3. Resolutions submitted to the Ordinary Shareholders’ Meeting
Dear Shareholders,

if you agree with the above, we invite you to approve the proposal on the agenda and, therefore,
to take the following resolution:

“The Ordinary Shareholders' Meeting of FinecoBank S.p.A., having heard the proposal of the Board
of Directors,

RESOLVES

1. to adopt the 2021-2023 Long Term Incentive Plan for employees, which provides for the
allocation of an incentive, in FinecoBank ordinary shares, to be carried out within the month of
April 2029, to selected beneficiaries, within the terms and with the methods illustrated above;

2. to confer to the Chief Executive Officer and General Manager, every opportune power of attorney
to implement the present resolution and the documents which represent part of it, also rendering
any amendments and/or integrations which should be necessary to enact the present de-
liberations of today’s Shareholders’ Meeting (not changing substantially the content of the
resolutions).”
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DIRECTORS’ REPORT
2021 Incentive System for Personal Financial Advisors (PFA) Identified Staff.
Authorization to purchase and dispose of treasury shares. Consequent and inherent resolutions.

(prepared pursuant article 73, Consob Regulation)

*hkkkkhkhkkkkhkhkikkx

2021 Incentive System for Personal Financial Advisors (PFA) Identified Staff.

Dear Shareholders,

We have called this ordinary Meeting to request your approval of the 2021 Incentive System for
Personal Financial Advisors (hereinafter “Personal Financial Advisors” or “PFA”), aimed at allocating an
incentive in cash and/or in FinecoBank free ordinary shares, to be granted over a multi-year period to a selected
group of FinecoBank Personal Financial Advisors Identified Staff, according to the conditions described below.

This proposal has been formulated in compliance with the provisions of section 114-bis of Decree 58
dated February 24, 1998, and in accordance with the provisions set forth by Consob with reference to incentive
plans based on financial instruments assigned to corporate officers, employees and independent contractors;
for this purpose, a document describing the details of the incentive systems has been prepared pursuant to
Section 84-bis of the Consob Regulation no. 11971/99 and subsequent amendments, and has been made
available to the public under the terms of law and reference is made to detailed description of the 2021 Incentive
System described in this report.

The proposal is also in line with FinecoBank Remuneration Policy, the new regulation issued by Bank
of Italy! on remuneration policies and practices and the direction set by the European Directive 2013/36/UE
(Capital Requirements Directive or CRD V) and by EBA (European Banking Authority) guidelines. With this
regards, it should be recalled that FinecoBank, in respect to these provisions, has defined the adoption of a ratio
between the variable and the fixed remuneration equal to 2:1 for Personal Financial Advisors Identified Staff,
within the regulatory limit.

L Circular nr. 285 of December 17, 2013. 25" update of October 23, 2018
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GOALS

The 2021 Incentive System for Personal Financial Advisors Identified Staff (hereinafter also the “2021
PFA System”) aims to retain and motivate Personal Financial Advisors, in compliance with national and
international regulatory requirements and with the aim to define — in the interest of all stakeholders — incentive
systems aligned with long term company strategies and goals, linked to Company results, adjusted in order to
consider all kind of risks, in coherence with capital and liquidity levels needed to cover the activities in place
and, in any case, able to avoid misleading incentives that could drive excessive risk taking for the Bank and
the system in its whole.

BENEFICIARIES

The potential beneficiaries of the 2020 PFA System, as provided by the criteria defined by the current
regulation, are:

e personal Financial Advisors with a total remuneration (“recurring” and “non-recurring”) greater than
Euro 750,000 in the last year and with an impact on Bank risk profiles;

o personal Financial Advisors Area Manager who coordinate a structure to which is linked an overall
portfolio equal or greater than 5% of total network assets and with an impact on Bank risk profiles;

The total estimated number of beneficiaries, as January 19, 2021, is 12.

ELEMENTS OF 2021 PFASYSTEM

(@) The 2021 PFA System is based on the “bonus pool approach” to define variable remuneration to be
paid in 2022. The link between profitability, risk and reward is assured by directly linking the bonus
pool to company results, cost of capital and relevant risk profiles as stated in the Risk Appetite Frame-
work;

(b) the Bonus pool will be defined based on FinecoBank performance and assigned to beneficiaries ac-
cording to individual performance;

(c) the 2021 PFA System - besides its aims to retain and motivate beneficiaries - confirms the alignment
of FinecoBank to the national and international regulatory requirements providing for:

- the allocation of a variable incentive defined on the basis of the available bonus pool, of the indi-
vidual performance evaluation as well as in coherency with the bonus cap set by the ordinary
Shareholder’s meeting;

- the definition of a balanced structure of “upfront” (carried out at the moment of performance eval-
uation) and “deferred” payments, in cash and in FinecoBank ordinary shares (also “shares”);

- payments in shares consistent with the applicable regulatory requirements regarding the applica-
tion of share retention periods. The payment structure requires in fact one/year retention period
on both upfront and deferred payments;

- risk adjusted metrics in order to guarantee long-term sustainability with respect to company’s fi-
nancial position and to ensure compliance with regulatory expectations;

- entry and malus condition of capital, liquidity and profitability, specific individual compliance and
claw-back clauses are also provided;

(d) incentive payouts will be made over a multi-year period (2022-2026), as indicated below and pro-
vided that the agency relationship of the beneficiaries is in place at the time of each payment:
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(€)

()

in 2022 the first instalment of the overall incentive will be provided in cash (“1* instalment”) as well
as the first tranche in shares (without prejudice to the retention period) in absence of any individual
values/compliance breach, considering also the gravity of any internal/external findings by the
competent Functions or Authorities (i.e. Internal Audit, Consob and/or analogous local authorities);

over the period 2023-2026 the remaining amount of the overall incentive will be paid in several
instalments in cash and/or FinecoBank ordinary shares; each further instalments will be subject to the
application of the Zero Factor for the year of allocation and only awarded in absence of any individual
values/compliance breach, considering also the gravity of any internal/external findings by the
competent Functions or Authorities (i.e. Internal Audit, Consob and/or analogous local authorities);

the final evaluation of sustainable performance parameters (entry and malus condition) and risk-reward
alignment are reviewed by the Remuneration Committee, by the Risk and Related Parties Committee
and defined by the Board of Directors;

the percentages of payments in cash and shares are defined as described in the following tables:

2022 2023 2024 2025 2026

Personal Financial Advisors 20% CS:fh CS:fh iggﬁ
Identified Staff with “significant” 2 cash 20% 15% 15% 10% cash
amount of non-recurring
remuneration Shares Shares Shares
. . . 10%
Personal Financial Advisors
Identified Staff with no o J0 0% B 0% cash
“significant” amount of non- Shares

recurring remuneration

(g) in coherence with the 2020 PFA System, it is foreseen a minimum threshold below which deferral

mechanism will not be applied and the entire amount will be paid in cash);

(h) the number of ordinary shares to be allocated with the second, third and fourth instalments will be

(i)

@)

defined in 2022, on the basis of the arithmetic mean of the official closing price of FinecoBank ordinary
shares during the month following the Board resolution that verifies the 2021 performance results;

the estimated allocation is maximum number of 203,773 FinecoBank ordinary shares, representing
about 0.03% of FinecoBank share capital, therefore, well below the maximum limit of 20% provided
by the applicable regulation, also taking into consideration the 119,934 treasury shares owned by the
Company at the date of the present report, equal to 0.02% of share capital, and also the maximum
number of treasury shares that at the moment is estimated to be assigned to support Incentive Systems
already approved or that will be approved in the future, or other needs not foreseeable at the moment.

the FinecoBank ordinary shares to be allocated will be freely transferable.

2 Threshold of Euro 430,000, equal to 25% of the total remuneration of the Italian High Earners according to the EBA report
(Benchmarking and High Eaners Report). The threshold includes both the short-term variable remuneration and the annual tranche of
the long-term variable remuneration, and it is equal to less than 10x the overall average remuneration of the Bank’s employees. As
required by the regulatory provisions (Circular 285/2013), the threshold has been defined for the three-year period 2019-2021.
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CHANGES TO THE 2021 PFA SYSTEM

In order to guarantee the compliance with regulatory and legal dispositions (also in fiscal matter),
during the implementation of 2021 PFA System, it deems appropriate to empower the Chief Executive Officer
and General Manager, with every opportune power to implement any eventual change to the 2021 PFA System
that do not change substantially the content of resolutions of Board and today’s General Shareholders’
Meeting, also through alternative solutions that fully comply with the principles of 2021 PFA System and
allow achievement of the same results (e.g.: a different percentage distribution of the various instalments of
payments; a different period of deferral; the payment of an equivalent amount in cash in lieu of granting shares,
to be determined on the basis of the market value of FinecoBank shares, considering the arithmetic mean of
the official closing price of FinecoBank ordinary shares during the month following each Board resolution to
execute the actual grant; extension of 2021 PFA System application to other beneficiaries considered
equivalent to identified staff).

It is understood that these amendments will be adopted in any case in accordance with the applicable
regulatory provisions.

Resolutions submitted to the Ordinary Shareholders’ Meeting

Dear Shareholders,

If you agree with the above proposal, you are invited to approve it by adopting the following resolution:

“FinecoBank’s ordinary shareholders’ meeting, having heard the Board of Directors proposal,

RESOLVES

1. to adopt the 2021 Incentive System for Personal Financial Advisors (PFA) Identified Staff which pro-
vides for the allocation of an incentive in cash and/or FinecoBank ordinary shares, to be performed
by July 2026, to selected PFA beneficiaries in the manner and terms described above;

2. to confer to the Chief Executive Officer and General Manager every opportune power of attorney to
implement the present resolution and the documents which represent part of it, also rendering any
amendments and/or integrations which should be necessary to enact the present deliberations of to-
day’s Shareholders’ Meeting (not changing substantially the content of the resolutions).”
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Authorization to purchase and dispose of treasury shares. Related and consequent resolutions.

Dear Shareholders,

We have called this ordinary Meeting to request your approval of the authorization to purchase and to
dispose of treasury shares. Related and consequent resolutions.

SUPPLY RELATED TO THE 2021 PFA SYSTEM

In order to acquire the financial instruments needed to carry out the 2021 PFA System for the Personal
Financial Advisors, it is necessary to propose to the Shareholders’ Meeting the authorization, pursuant article
2357 civil Code, to purchase and to dispose of treasury shares. Thus, the Company will have, by purchasing
them on the market, the shares needed to support the 2021 Incentive System for PFA through the assignment
of those shares to the beneficiaries who have the right to receive them.

The proposal foresees to confer to the Board of Directors the faculty to carry out repeated and
subsequent transactions to buy and sell (or other kind of disposals) treasury shares on a revolving base, also
for fractions of the maximum amount authorized, so that, at any time, the number of shares of the purchase
proposed and in the Company’s ownership does not exceed the limits set by the law and by the authorization
provided by the Shareholders’ Meeting.

The authorization request is for maximum number of 203,773 ordinary shares, equal to 0.03% of share
capital and, therefore, well below the maximum limit of 20% provided by the applicable regulation, also taking
into consideration the 119,934 treasury shares owned by the Company at the date of the present report, equal
to 0.02% of share capital, and also the maximum number of treasury shares that at the moment is estimated to
be assigned to support Incentive Systems already approved or that will be approved in the future, or other needs
not foreseeable at the moment.

The purchase of treasury shares will be executed within the limits of the distributable earnings and of
available supply consequent to the last annual report approved at the moment of the disposal of purchasing
operations.

The purchasing of treasury shares reduces the net worth of an equal amount, through the inclusion in
the balance sheet of a specific passive item, with negative sign.

The proposal foresees that purchasing and disposition orders of treasury shares have to be made on
regulated capital markets, according to art. 132 of the Consolidated Finance Act (TUF) and to art. 144-bis (1)
(b) of Consob regulation 11971/99, with the same operational procedures described in the guidelines of
organization and management of such markets in order to guarantee equality in treatment between Shareholders
and which do not allow the direct matching of purchase orders against pre-determined sell orders; in particular,
these purchases will have to be made:

(1) by public offering for purchase or trade;

(i) on regulated capital markets, according to the operational procedures described in the guidelines of
organization and management of such markets, which do not allow the direct matching of purchase
orders against pre-determined sell orders;

(iii) by allocating to Shareholders, proportionally to their own shares, a put option to be exercised during
the period of the authorization granted by the Shareholders' Meeting to purchase treasury shares.

Sell operations of treasury shares in portfolio instead will be executed in the manner deemed
recommendable for the Company’s interest, including transfer and/or the assignment to execute stock granting
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incentive plans.

With reference to the amount of the purchasing operations, it is proposed that it should not be below
the nominal per share value, equal to a nominal value of Euro 0.33 and not above, as a maximum, to the official
closing price of FinecoBank ordinary shares registered in the MTA (“Mercato Telematico Azionario” — Milan
Stock Exchange) in the day preceding the purchase, increased by 5%.

Regarding the disposal of the treasury shares, the Board of Directors will establish from time to time
criteria for the definition of the corresponding fees and/or modalities, terms and conditions of purpose of
treasury shares in portfolio, taking into consideration the procedure followed, the share price trend in the period
prior to transactions and the best interest of the Company.

Finally, it is proposed that the authorization to purchase is released for a period of eighteen months
from the date of the Shareholders” Meeting that passed the resolution for authorization.

Resolutions submitted to the Ordinary Shareholders’ Meeting
Dear Shareholders,
If you agree with the above proposal, you are invited to approve it by adopting the following resolution:

“FinecoBank’s ordinary shareholders’ meeting, having heard the Board of Directors proposal, according to
the provisions of articles 2357 and 2357-ter of the Civ. Cod., 132 D, Lgs. D. n. 58/1998 and 114-bis of 11971/99
Consob Regulation

RESOLVES

1. To authorize the purchase and the disposal of a maximum of number 203,773 treasury shares, equal
to a nominal value of Eur 0.33 each, for the purposes of “2021 PFA System” under the terms and
conditions described above, considering that buy back operations of treasury shares could be executed
after having received the necessary authorization of the Regulator, according to articles 77-78 Reg.
UE n°575/2013 (CRR) dated June 26, 2013. It is understood that any treasury shares purchased under
the present resolution as well as already in FinecoBank’s possession, if exceeding the amount needed
for the purposes of 2021 PFA System” or previous years’ incentive systems, could be assigned for
the purposes of other future incentive plans;

2. To confer to the Board of Directors and consequently to the Chief Executive Officer and General Man-
ager, every opportune power of attorney to implement the present resolution and to communicate to
the market, in accordance with applicable regulations. ”
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1.

EXTRAORDINARY SHAREHOLDERS’ GENERAL MEETING

DIRECTORS’ REPORT

Delegation to the Board of Directors, under the provisions of section 2443 of the Italian civil
Code, of the authority to resolve, in one or more instances for a maximum period of five years
from the date of the Shareholders’ resolution, to carry out a free share capital increase, as al-
lowed by section 2349 of the Italian civil Code, for a maximum amount of Euro 143,131.89 (to be
allocated in full to share capital) corresponding to up to 433,733 FinecoBank new ordinary shares
with a nominal value of Euro 0.33 each, with the same characteristics as those in circulation and
with regular dividend entitlement, to be granted to the Identified Staff 2021 of FinecoBank in
execution of the 2021 Incentive System; consequent amendments to the Articles of Association.

Delegation to the Board of Directors, under the provisions of section 2443 of the Italian civil
Code, of the authority to resolve in 2026 a free share capital increase, as allowed by section 2349
of the Italian civil Code, for a maximum amount of Euro 36,476.22 corresponding to up to
110,534 FinecoBank new ordinary shares with a nominal value of Euro 0.33 each, with the same
characteristics as those in circulation and with regular dividend entitlement, to be granted to the
Identified Staff 2020 of FinecoBank in execution of the 2020 Incentive System; consequent
amendments to the Articles of Association.

Delegation to the Board of Directors, under the provisions of section 2443 of the Italian civil
Code, of the authority to resolve, in one or more instances for a maximum period of five years
from the date of the Shareholders' resolution, to carry out a free share capital increase, as al-
lowed by section 2349 of the Italian civil Code, for a maximum amount of Eur 283,511.58 (to be
allocated in full to share capital), corresponding to up to 859,126 FinecoBank new ordinary
shares with a nominal value of Eur 0.33 each, with the same characteristics as those in circulation
and with regular dividend entitlement, to be granted to the beneficiaries of the 2021-2023 Long
Term Incentive Plan for employees; consequent amendments to the Articles of Association.

Dear Shareholders,

We have called this Extraordinary Shareholders’ Meeting to submit for your approval the

proposal to delegate authority to the Board of Directors, pursuant to section 2443 of the civil Code, to
increase the share capital pursuant under section 2349 of the civil Code (granting of free ordinary shares
to employees of FinecoBank) in order to:

1.

execute the “2021 Incentive System” (hereinafter the “2021 System”) submitted to the approval of
ordinary session of the Shareholders’ Meeting

complete the execution of the “2020 Incentive System” (hereinafter the “2020 System”) as per the
approval of the Shareholders’ Meeting of April 28, 2020, as well as to

execute the “2021-2023 Long Term Incentive Plan” for FinecoBank Employees (hereinafter also the
“2021-2023 Plan” or the “Plan”) submitted to the approval of today’s ordinary session of the Share-
holders’ Meeting

We also submit for your approval the consequent amendments required to the Articles of Association.
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1. Delegation for capital increase to support the 2021 Incentive System

It has been submitted to the approval Ordinary Shareholders’ Meeting the 2021 System based
on financial instruments, in order to align shareholders’ and Management interests, reward long term
value creation and motivate and retain key resources of FinecoBank.

The 2021 System aims to incentive in a multi-year period the following employees: Chief
Executive Officer and General Manager (CEO/GM), Deputy General Managers (DGM), Executive Vice
President (EVP), Senior Vice President (SVP), employees with total remuneration greater than Euro
500,000 in the last year, employees included within 0.3% of staff with the highest remuneration,
employees whose remuneration is within the remuneration ranges of senior management and/or other
Identified Staff and other selected roles (including new hires). The overall number of beneficiaries as of
January 19, 2021 is equal to 20(%).

Individual bonuses will be allocated to the beneficiaries of the 2021 System based on available
bonus pool, individual performance evaluation, internal benchmarking for specific roles and bonus cap
as defined by the Ordinary Shareholders’ Meeting.

Overall incentive pay-out shall be done over a multi-year period (2022-2027) in a balanced
structure of “upfront” (made at the time of performance evaluation) and deferred payments, in cash and
in shares, providing that the beneficiaries will be still employees at the moment of each payout pursuant
to the schemes below:

12%
e e 20% 20% 12% 12%  12%  cash
provided by law with
P » 12 cash shares cash shares shares 12%
significant amount’ () of
> Shares
variable pay
10%
other roles provided by law 25% 25% 10% 10% 10% cash
with no ‘significant amount (%) cash shares cash shares shares  10%
of variable pay shares
10%
Other Identified Staff with no 30% 30% 10% cash 10% i
‘significant amount’ of variable cash shares shares 10% cash
pay shares

The number of shares to be allocated in the respective instalments shall be defined in 2022, on
the basis of the arithmetic mean of the official closing market price of Fineco ordinary shares during the

(Y The overall number of FinecoBank Identified Staff is 21, including the Fineco Asset Management DAC CEO, to whom 2021
Fineco Asset Management DAC Incentive System will be assigned.

(® Threshold of Euro 430,000, equal to 25% of the total remuneration of the Italian High Earners according to the EBA report
(Benchmarking and High Eaners Report). The threshold includes both the short-term variable remuneration and the annual tranche of
the long-term variable remuneration, and it is equal to less than 10x the overall average remuneration of the Bank’s employees. As
required by the regulatory provisions (Circular 285/2013), the threshold has been defined for the three-year period 2019-2021.

(%) Eg. CEO/GM 1st reporting line.



EXTRAORDINARY SHAREHOLDERS’ MEETING
ITEMS 1, 2 AND 3 ON THE AGENDA

month preceding the Board resolution that evaluates the results achieved in 2021 (the maximum number
of shares to support the 2021 System is estimated equal to 541,828).

Considering the number of beneficiaries and the total number of financial instruments to be
allocated, the optimal method identified to execute the 2021 System is the resolution — in one or more
instances - by the Board of Directors upon power of attorney delegated by this Shareholders’ Meeting
under section 2443 of the Italian civil Code, of a free capital increase, as allowed by section 2349 of the
Italian civil Code, within five years of the date of the Shareholders’ resolution, for a maximum amount
of Euro 143,131.89 (to be allocated entirely to capital), by issuing up to 433,733 new FinecoBank
ordinary shares with a nominal value of Euro 0.33 each, with the same characteristics as those in
circulation and with regular dividend entitlement, to be granted to the Identified Staff of FinecoBank. In
compliance with section 2349 of the civil Code, the consequent amendments to the Articles of
Association are submitted to today’s Shareholders’ Meeting.

Being understood that, under the provision of section 2443 of the Italian civil Code, the power
of attorney to the Board of Directors for capital increase can’t have a duration higher than five years
from the date of the registration of relevant Shareholders’ resolution, in order to complete the execution
of 2021 System - having a 6-years duration - it will be submitted to one of the future Shareholders’
Meetings approval the proposed assignment of a further power of attorney to the Board of Directors for
capital increase to service the above mentioned 2021 System through the allocation of a maximum
overall number of 108,095Fineco ordinary shares, corresponding to a capital increase of a maximum of
Euro 35,671.35.

It is highlighted that a residual number of Fineco ordinary shares will be devoted to possible new
hiring of Identified Staff from external market also in reference to the so called “bonus buy-out” to be
paid to possible new hires who are entitled to receive previous incentive plans assigned by previous
Employer, and/or for severance payments. The pay-out scheme offered in such cases will mirror the one
as defined by the previous Employer and regardless in compliance with actual regulations.

The capital increase would be carried out using the special reserve known as “Provisions Linked
to the Medium-Term Incentive System for the staff of FinecoBank” set up for this purpose which, if
case, may be increased via allocation of profits or a portion of available statutory reserves, formed from
the distribution of company profits that shall be identified by the Board of Directors at the moment of
share issuance.

In case it would not be possible to proceed with the issuance (full or partial) of the Fineco
ordinary shares to support the 2021 System (including the case in which the amount of the “Provisions
Linked to the Medium-Term Incentive System for the staff of FinecoBank” would not be sufficient), an
equivalent amount in cash will be allocated to the beneficiaries, determined on base of arithmetic mean
of the official closing market price of Fineco ordinary shares during the month preceding every Board
resolution concerning the pay-out.

Should the aforementioned delegation of power of attorney be exercised to its maximum amount,
the newly issued shares would represent an overall 0.07% of existing share capital (0.09% considering
the maximum number of shares equal to 541,828 which include also the 108,095 shares for the allocation
of the last instalments in shares in 2027).

2. Delegation for capital increase to support the 2020 Incentive System

As known, on April 28, 2020 the Ordinary Shareholders’ Meeting approved the 2020 Incentive
System aimed to incentivize the Identified Staff of FinecoBank, over a multi-year period (2021-2026),
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through a balanced structure of “upfront” (made at the time of performance evaluation) and deferred
payments, in cash and/or in Fineco ordinary shares.

In the same date, the Extraordinary Shareholders’ Meeting approved to give to the Board of
Directors the power of attorney to issue the necessary free ordinary shares to execute the 2020 System.

Considering that, pursuant to section 2443 of the civil Code, the power of attorney to the
Directors for capital increase can’t have a duration higher than five years from the date of the registration
of relevant Shareholders’ resolution, during the above mentioned meeting it was anticipated to
Shareholders the need to submit to a future Shareholders” Meeting approval the proposed assignment of
a further power of attorney to allocate the last share instalment to be executed in 2026, as foreseen by
2020 System.

Having said that, it is submitted for the approval of today’s meeting, the proposal to give to
the Board of Directors the power of attorney, that will be executed in 2026, to resolve a free capital
increase for a maximum number of 110,534 ordinary shares, corresponding to up to Euro 36,476.22
calculated on the basis of the par value of Fineco ordinary share equal to Euro 0.33, consequently
amending the Articles of Association.

The above mentioned capital increase would be carried out using the special reserve known as
“Provisions Linked to the Medium-Term Incentive System for the staff of FinecoBank” set up for this
purpose which, if case, may be increased via allocation of profits or a portion of available statutory
reserves, formed from the distribution of company profits that shall be identified by the Board of
Directors at the moment of share issuance.

3. Delegation for capital increase to support the 2021-2023 Long Term Incentive plan

It has been submitted to the approval of today’s Ordinary Shareholders’ Meeting the 2021-2023
Long Term Incentive Plan based on FinecoBank shares, in order to align shareholders’ and Beneficiaries
interests, reward long term value creation and in the meantime to motivate and retain key resources of
FinecoBank.

The 2021-2023 Plan (also “2021-2023 Plan) has the aim to incentivize and retain, in a multi-
year period, ca. 100 beneficiaries with “key” roles in the Bank’s organization, including Managers with
Strategic Responsibility. The Heads of Control Functions are excluded from the 2021-2023 Plan as since
2016 their variable remuneration cannot exceed the 33% of fixed pay, by law.

The 2021-2023 Plan sets goals linked to 2021-2023 FinecoBank targets in terms of value
creation, industrial sustainability, risk and stakeholder value.

The 2021-2023 Plan provides for individual bonuses in FinecoBank shares, defined taking into
account the roles of the Beneficiaries as well as the maximum limits provided for the percentage of
incidence of the variable pay versus the fixed pay, taking into account the short-term variable
remuneration.

The individual bonuses will be assigned through a multi-year payout scheme, defined taking into
account the categories of beneficiaries and in line with the regulatory provisions, as shown in the
following table:
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0, 0, 0, 0, 0,
CEO and General Manager 10% 30% 80% Lo Lo
shares shares shares shares shares
Managers with Strategic 40% 15% 15% 15% 15%
Reponsbility shares shares shares shares shares
Other Identified Staff 0% 25 205 0
shares shares shares shares
e 40% 20% 20% 20%
INonlldentified Stail shares shares shares shares
Payout 2024 2025 2026 2027 2028 2029
0, 0, 0, 0, 0,
CEO and General Manager 10% 30% 30% 15% 15%
shares shares shares shares shares
Managers with Strategic 40% 15% 15% 15% 15%
Reponsbility shares shares shares shares shares
0, 0, 0, 0,
Other Identified Staff 0% 205 205 | 2
shares shares shares shares
0, 0, 0, 0,
Non Identified Staff 40% 20% 20% 20%
shares shares shares shares

The number of shares to be allocated in the respective instalments to be assigned pursuant to the
verification of the performance targets achievement shall be defined in 2021, on the basis of the
arithmetic mean of the official closing market price of FinecoBank ordinary shares during the month
preceding the FinecoBank Board resolution that executes the Shareholder’s Meeting resolution related
to the 2021-2023 Plan. It is estimated the assignment of maximum n. 1,450,382 FinecoBank free
ordinary shares, representing an overall 0,24% of existing share capital.

Considering the number of beneficiaries and the total number of financial instruments to be
allocated, the optimal method identified to execute the 2021-2023 Plan is the resolution — in one or more
instances — by the Board of Directors upon power of attorney delegated by this Shareholders’ Meeting
under section 2443 of the Italian civil Code, of a free share capital increase, as allowed by section 2349
of the Italian civil Code, within five years of the date of the Shareholders’ resolution, for a maximum
amount of Eur 283,511.58 (to be allocated entirely to capital), by issuing up to 859,126 new FinecoBank
ordinary shares with a nominal value of €0.33 each, with the same characteristics as those in circulation
and with regular dividend entitlement, to be granted to the beneficiaries of the 2021-2023 LTI Plan. In
compliance with section 2349 of the civil Code, the consequent amendments to the Articles of
Association are submitted to today’s Shareholders’ Meeting.

Being understood that, under the provision of section 2443 of the Italian civil Code, the power
of attorney to the Board of Directors for capital increase can’t have a duration higher than five years
from the date of the registration of relevant Shareholders’ resolution, in order to complete the execution
of the 2021-2023 Plan, it will be submitted to one of the future Shareholders’ Meetings approval the
proposed assignment of a further power of attorney to the Board of Directors for capital increase, for the
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purpose of the assignment of the last three tranches of shares as provided by the 2021-2023 Plan, in
2027, 2028 and 2029, through the allocation of a maximum overall number of 591,256 Fineco ordinary
shares, corresponding to a capital increase of a maximum of Eur 195,114.48.

The above mentioned capital increase would be carried out using the special reserve known as
“Provisions Linked to the Medium-Term Incentive System for the staff of FinecoBank™ set up for this
purpose which, if necessary, may be reconstituted or increased by allocating a portion of available
statutory profits or reserves , created as the result of the allocation of company profits that shall be
identified by the Board of Directors upon exercise of the delegation.

In the event that it is not possible to proceed with the issuance (full or partial) of the shares
serving the 2021-2023 Plan (including the case in which the amount of the “Provisions Linked to the
Medium-Term Incentive System for the staff of FinecoBank” is not sufficient), the beneficiaries will
receive an equivalent amount in cash to be determined on the basis of the arithmetic mean of the official
market prices of the FinecoBank ordinary shares recorded in the month preceding every Board resolution
executing the payment of each share instalment.

Should the aforementioned delegation of power of attorney be exercised to its maximum amount,
the newly issued shares would represent an overall 0.14% of existing share capital (0.24% considering
the maximum number of shares equal to 1,450,382 which include also the 591,256 shares for the
allocation of the last three instalments in shares in 2027, 2028 and 2029).

*k*k

In light of the above, it is proposed to amend Art. 5 of the Articles of Association, through the
amendment of the paragraph n. 17 and the insertion of two additional paragraphs (n. 18, 19). Changes
submitted to Shareholders’ approval are shown in the synoptic table below:
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CURRENT TEXT

PROPOSED AMENDMENT

TITLE Il - SHARE CAPITAL - SHARES - BONDS

Acrticle 5
1. The share capital, fully subscribed and paid

up, is equal to Euro 201,152,834.19 repre-
sented by n. 609,554,043 ordinary shares with
a par value of Euro 0.33.

The share capital may be increased by way of
a shareholders' resolution, through the issu-
ance of shares, also bearing various rights, in
compliance with legal requirements. In the
event of an increase in share capital through a
rights issue, the pre-emptive rights of share-
holders may be excluded, limited to ten per-
cent of the pre-existing share capital, pro-
vided that the issue price of the new shares
corresponds to the market value of those al-
ready outstanding and that this is confirmed
by a special report prepared by the appointed
independent auditors.

Ordinary shares are registered shares.

The shares are indivisible and in the event of
joint ownership they shall be regulated ac-
cording to law.

The extraordinary Shareholders' Meeting may
resolve upon the allocation of profits to the
employees of the Company in accordance
with current regulations.

The Shareholders' service address for their
dealings with the Company shall be the ad-
dress stated in the Shareholders' registry.

The status of shareholder implies uncondi-
tional acceptance of the deed of incorporation
and of the articles of association.

The Board of Directors, shall be empowered,
pursuant to Article 2443 of the Civil Code, for
a period of five years starting from the begin-
ning of the negotiation on the Italian regulated
market, to increase the share capital, free of
charge — in one or more tranches — to imple-
ment the employee incentive schemes ap-
proved by the ordinary Shareholders' Meeting

Article 5
(unchanged)

(unchanged)

(unchanged)
(unchanged)

(unchanged)

(unchanged)

(unchanged)

(unchanged)
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held on June 5, 2014, for a maximum amount
of Euro 1,155,000.00 (entirely attributable to
capital for Euro 0.33 per share, equal to the
nominal unit value), issuing a maximum num-
ber of 3,500,000 new ordinary shares having
a nominal value of Euro 0.33 each, with the
same characteristics as those outstanding,
with regular dividend rights, by assigning the
corresponding maximum amount of profit
and/or profit reserves resulting from the last
financial statements in question approved
pursuant to Article 2349 of the Civil Code, ac-
cording to the terms, conditions and methods
provided for in the incentive schemes.

The Board of Directors, in partial execution
of the authority granted in accordance with
Article 2443 of the Civil Code by the
Extraordinary Shareholders’ Meeting of 5
June 2014, resolved on 9 February 2015 to
increase the share capital by a nominal Euro
79,761 corresponding to 241,700 ordinary
shares with a nominal value of Euro 0.33
each, to service the implementation of
employee incentive plans. The Board of
Directors, in partial exercise of the powers
conferred on the same pursuant to Article
2443 of the Civil Code by the Extraordinary
Shareholders” Meeting of June 5, 2014,
decided, on February 8, 2016, to increase the
share capital by the nominal amount of Euro
95,601.99, corresponding to 289,703 ordinary
shares with par value of Euro 0.33 each, to
service the implementation of employee
incentive plans.

The Board of Directors, in partial execution
of the authority granted pursuant to Article
2443 of the Italian Civil Code by the
Extraordinary Shareholders’ Meeting of June
5, 2014, resolved on February 7, 2017 to
increase the share capital by a nominal
amount of Euro 294,372.21, corresponding to
892,037 ordinary shares with a par value of
Euro 0.33 each, to service the implementation
of the employee incentive plans.

The Board of Directors, in partial execution
of the authority granted pursuant to Article
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2443 of the Italian Civil Code by the
Extraordinary Shareholders’ Meeting of June
5, 2014, resolved on February 7, 2017 to
increase the share capital by a nominal
amount of Euro 5,237.76, corresponding to
15,872 ordinary shares with a par value of
Euro 0.33 each, to service the implementation
of the employee incentive plans.

The Board of Directors, in partial execution
of the authority granted pursuant to Article
2443 of the Italian Civil Code by the
Extraordinary Shareholders’ Meeting of June
5, 2014, resolved on February 6, 2018 to
increase the share capital by a nominal
amount of Euro 163,182.69, corresponding to
494,493 ordinary shares with a par value of
Euro 0.33 each, to service the implementation
of the employee incentive plans

The Board of Directors, in partial execution
of the authority granted pursuant to Article
2443 of the Italian Civil Code by the
Extraordinary Shareholders’ Meeting of June
5, 2014, resolved on February 6, 2018 to
increase the share capital by a nominal
amount of Euro 37.105,20, corresponding to
overall 112,440 ordinary shares with a par
value of Euro 0.33 each, to service the
implementation of the employee incentive
plans.

The Board of Directors, in partial execution
of the authority granted pursuant to Article
2443 of the Italian Civil Code by the
Extraordinary Shareholders’ Meeting of June
5, 2014, resolved on February 5, 2019 to
increase the share capital by a nominal
amount of Euro 110,755.92, corresponding to
overall 335,624 ordinary shares with a par
value of Euro 0.33 each, to service the
implementation of the employee incentive
plans.

The Board of Directors, in partial execution
of the authority granted pursuant to Article
2443 of the Italian Civil Code by the
Extraordinary Shareholders’ Meeting of June
5, 2014, resolved on February 5, 2019 to
increase the share capital by a nominal
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amount of Euro 23,333.64, corresponding to
overall 70,708 ordinary shares with a par
value of Euro 0.33 each, to service the
implementation of the employee incentive
plans.

The Board of Directors has the right, pursuant
to Article 2443 of the Civil Code, to resolve a
free increase in share capital, pursuant to Ar-
ticle 2349 of the Civil Code, one or more
times and for a maximum period of five years
(i) from the date of the shareholders’ resolu-
tion dated April 23, 2015, for a maximum
amount of Euro 131,159.49, with the issue of
up to 397,453 new FinecoBank ordinary
shares, as well as (ii) from the date of the
shareholders’ resolution dated April 12, 2016,
for a maximum amount of Euro 32,789.79
with the issue of up to 99,363 new Fineco-
Bank ordinary shares; attributable entirely to
capital at Euro 0.33 per share, equal to the par
value of each, with the same characteristics as
those in circulation, with regular dividend en-
titlement, to be granted to the Staff of Fineco-
Bank, which covers key positions for the
achievement of the overall objectives in exe-
cution of the 2015 System.

The Board of Directors, in partial execution
of the authority granted pursuant to Article
2443 of the Italian Civil Code by the
Extraordinary Shareholders’ Meeting of April
23, 2015, resolved on February 6, 2018 to
increase the share capital by a nominal
amount of Euro 27,758.61, corresponding to
84,117 ordinary shares with a par value of
Euro 0.33 each, to service the implementation
of the employee incentive plans.

The Board of Directors, in partial execution
of the authority granted pursuant to Article
2443 of the Italian Civil Code by the
Extraordinary Shareholders’ Meeting of April
23, 2015, resolved on February 5, 2019 to
increase the share capital by a nominal
amount of Euro 13,878.81, corresponding to
42,057 ordinary shares with a par value of
Euro 0.33 each, to service the implementation
of the employee incentive plans.

(unchanged)
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10.

11.

The Board of Directors has the right, pursuant
to Article 2443 of the civil Code, to resolve a
free increase in share capital, pursuant to Ar-
ticle 2349 of the civil Code, one or more times
and for a maximum period of five years (i)
from the date of the shareholders’ resolution
dated April 12, 2016, for a maximum amount
of Eur 88,440,00 (to be allocated in full to
share capital at Eur 0.33 per share, corre-
sponding to the nominal value per share) with
the issue of up to 268,000 new FinecoBank
ordinary shares, as well as (ii) from the date
of the shareholders’ resolution dated April 11,
2017, for a maximum amount of Eur 22,110
with the issue of up to 67,000 new Fineco-
Bank ordinary shares; attributable entirely to
capital at Eur 0.33 per share, equal to the par
value of each, with the same characteristics as
those in circulation, with regular dividend en-
titlement, to be granted to the Staff of Fineco-
Bank, which covers key positions for the
achievement of the overall objectives in exe-
cution of the 2016 System.

The Board of Directors, in partial execution
of the authority granted pursuant to Article
2443 of the Italian Civil Code by the Extraor-
dinary Shareholders’ Meeting of April 12,
2016, resolved on February 5, 2019 to in-
crease the share capital by a nominal amount
of Euro 20,069.28, corresponding to 60,816
ordinary shares with a par value of Euro 0.33
each, to service the implementation of the em-
ployee incentive plans.

The Board of Directors has the right, pursuant
to Article 2443 of the civil Code, to carry out
a free share capital increase, pursuant to Arti-
cle 2349 of the civil Code, one or more times
and for a maximum period of five years (i)
from the date of the shareholders’ resolution
dated April 11, 2017, for a maximum amount
of Eur 128,700.00 (attributable entirely to
capital) with the issue of up to 390,000 new
FinecoBank ordinary shares as well as (ii)
from the date of the shareholders’ resolution
dated April 11, 2018, for a maximum amount

(unchanged)

(unchanged)
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12.

13.

of Eur 29,700.00 (attributable entirely to cap-
ital) with the issue of up to 90,000 new
FinecoBank ordinary shares with a nominal
value of Eur 0.33 each, with the same charac-
teristics as those in circulation, with regular
dividend entitlement, to be granted to the
Identified Staff of FinecoBank in execution of
the 2017 System

The Board of Directors has the right, pursuant
to Article 2443 of the civil Code to resolve to
carry out a free share capital increase, pursu-
ant to Article 2349 of the civil Code, one or
more times and for a maximum period of five
years (i) from the date of the shareholders’
resolution dated April 11, 2018, for a maxi-
mum amount of Eur 136,031.94 (attributable
entirely to capital) with the issue of up to
412,218 new FinecoBank ordinary shares as
well as (ii) from the date of the shareholders’
resolution dated April 10, 2019, for a maxi-
mum amount of Eur 30,731.91 (attributable
entirely to capital) with the issue of up to
93,127 new FinecoBank ordinary shares with
a nominal value of Eur 0.33 each, with the
same characteristics as those in circulation,
with regular dividend entitlement, to be
granted to the Identified Staff of FinecoBank
in execution of the 2018 System.

The Board of Directors has the right, pursuant
to Article 2443 of the civil Code, to resolve a
free increase in share capital, pursuant to Ar-
ticle 2349 of the civil Code, one or more times
and for a maximum period of five years (i)
from the date of the shareholders’ resolution
dated April 11, 2018, for a maximum amount
of Euro 324,743.10 (to be allocated in full to
share capital at Euro 0.33 per share, corre-
sponding to the nominal value per share) with
the issue of up to 984,070 new FinecoBank
ordinary shares, as well as (ii) from the date
of the shareholders’ resolution dated April 28,
2020, for a maximum amount of Euro
37,788.63 (to be allocated in full to share cap-
ital at Euro 0.33 per share, corresponding to
the nominal value per share) with the issue of
up to 114,511, as well as (iii) from the date of
the shareholders’ resolution dated April 28,

(unchanged)

(unchanged)
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15.

16.

2020, for a maximum amount of Euro
70,029.30 with the issue of up to 212,210 new
FinecoBank ordinary shares; with a nominal
value of Euro 0.33 each, with the same char-
acteristics as those in circulation, with regular
dividend entitlement, to be granted to the
Identified Staff of FinecoBank in execution of
the 2018-2020 Long Term Incentive Plan..

The Board of Directors has the right, pursuant
to Article 2443 of the civil Code, to resolve,
in 2020, a free increase in share capital, pur-
suant to Article 2349 of the civil Code, for a
maximum amount of Eur 23,333,64 (attribut-
able entirely to capital) with the issuance of
up to 70,708 new FinecoBank ordinary shares
with a nominal value of €0.33 each, with the
same characteristics as those in circulation,
with regular dividend entitlement, to be
granted to the FinecoBank Identified Staff to
complete the execution of the 2014 Incentive
System.

The Board of Directors has the right, pursuant
to Article 2443 of the civil Code, to resolve,
in 2020, a free increase in share capital, pur-
suant to Article 2349 of the civil Code, for a
maximum amount of Eur 139,517.07 (at-
tributable entirely to capital) with the issuance
of up to 422,779 new FinecoBank ordinary
shares with a nominal value of €0.33 each,
with the same characteristics as those in cir-
culation, with regular dividend entitlement,
to be granted to the Beneficiaries pf the
“2014-2017 Multi Year Plan Top Manage-
ment” FinecoBank Employees to complete
the execution of the 2014-2017 Plan.

The Board of Directors has the right, pursuant
to Article 2443 of the civil Code to resolve to
carry out a free share capital increase, pursu-
ant to Article 2349 of the civil Code, one or
more times and for a maximum period of five
years (i) from the date of the shareholders’
resolution dated April 10, 2019, for a maxi-
mum amount of Euro 95,021.85 (to be allo-
cated in full to share capital at Euro 0.33 per
share, corresponding to the nominal value per
share) with the issue of up to 287,945 new

(unchanged)

(unchanged)

(unchanged)
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17.

FinecoBank ordinary shares as well as (ii)
from the date of the shareholders’ resolution
dated April 28, 2020, for a maximum amount
of Euro 24,032.91 with the issue of up to
72,827 new FinecoBank ordinary shares; with
a nominal value of Euro 0.33 each, with the
same characteristics as those in circulation,
with regular dividend entitlement, to be
granted to the Identified Staff of FinecoBank
in execution of the 2019 Incentive System.

The Board of Directors has the right, pursuant
to Article 2443 of the civil Code, to resolve,
one or more times and for a maximum period
of five years from the date of the sharehold-
ers’ resolution dated April 28, 2020, a free in-
crease in share capital, pursuant to Article
2349 of the civil Code, for a maximum
amount of Euro 174,234.39 (attributable en-
tirely to capital) with the issuance of up to
527,983 new FinecoBank ordinary shares
with a nominal value of Euro 0.33 each, with
the same characteristics as those in circula-
tion, with regular dividend entitlement, to be
granted to the FinecoBank Identified Staff in
execution of the 2020 Incentive System.

17. The Board of Directors has the right, pursuant
to Article 2443 of the civil Code, to resolve to
carry out a free share capital increase, pursuant
to Article 2349 of the civil Code, in ep-one or more
instancestimes and for a maximum period of five
years (i) from the date of the shareholders’
resolution dated April 28, 2020, a—free-inrcrease-in
I ital. ol f the civil
Geode;for a maximum amount of Euro 174,234.39
(attributable entirely to capital at Euro 0.33 per
share, corresponding to the nominal value per
share) with-the-isstance-efby issuing up to 527,983
new FinecoBank ordinary shares as well as (ii)
from the date of the shareholders’ resolution
dated April 28, 2021, for a maximum amount of
Euro 36,476.22 by issuing up to 110,534 new
FinecoBank ordinary shares (attributable
entirely to capital at with-a-reminal-value-ef-Euro
0.33 per share)eaeh;; with the same characteristics
as those in circulation, with regular dividend
entitlement, to be granted to the Identified Staff of
FinecoBank in execution of the 2020 Incentive
System.

18. The Board of Directors has the right,
pursuant to Article 2443 of the civil Code, to
resolve, in one or more instances and for a
maximum period of five years from the date of
the shareholders’ resolution dated April 28,
2021, a free increase in share capital, pursuant
to Article 2349 of the civil Code, for a maximum
amount of Euro 143,131.89 (attributable entirely
to capital) by issuing up to 433,733 new
FinecoBank ordinary shares with a nominal
value of Euro 0.33 each, with the same
characteristics as those in circulation, with
regular dividend entitlement, to be granted to
FinecoBank Identified Staff in execution of the
2021 Incentive System.
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19. The Board of Directors has the right,
pursuant to Article 2443 of the civil Code, to
resolve, in one or more instances and for a
maximum period of five years from the date of
the shareholders’ resolution dated April 28,
2021, a free increase in share capital, pursuant
to Article 2349 of the civil Code, for a maximum
amount of Euro 283,511.58 (attributable entirely
to capital) by issuing up to 859,126 new
FinecoBank ordinary shares with a nominal
value of Euro 0.33 each, with the same
characteristics as those in circulation, with
regular dividend entitlement, to be granted to
the FinecoBank Employees in execution of the
2021-2023 Long Term Incentive Plan.

It should be noted that the amendments to the Articles of Association of FinecoBank submitted
to the approval of today Shareholders’ Meeting are subject to the measure of examination by the
Supervisory Authorities pursuant to the provisions of Article 56 of Legislative Decree September 1%
1993 no. 385/93.

The aforementioned amendments will be effective starting from the registration of the
Extraordinary Shareholders’ Meeting resolution at the relevant “Registro delle Imprese”.

4. Resolutions submitted to the Extraordinary Shareholders’ Meeting

Dear Shareholders,

in relation to the above, considering as approved by the ordinary Shareholders’ Meeting the
adoption of the 2021 Incentive System and of the 2021-2023 Long Term Incentive Plan and taking into
account the resolutions approved during the April 28, 2020 Meeting, related to the 2020 Incentive
System, you are invited to approve the following resolution:

“The Extraordinary Shareholders’ Meeting of FinecoBank S.p.A., having heard the Board of

Directors’ proposal,

RESOLVES

to grant the Board of Directors, under the provisions of section 2443 of the Italian civil Code, the
authority to resolve —in 2026 — a free capital increase, as allowed by section 2349 of the Italian civil
Code, for a maximum amount of Euro 36,476.22 corresponding to up to 110,534 Fineco ordinary
shares with a nominal value of Euro 0.33 each, with the same characteristics as those in circulation,
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with regular dividend entitlement, to be granted to FinecoBank Identified Staff, in order to complete
the execution of the 2020 System approved by the Ordinary Shareholders’ Meeting on April 28, 2020.
Such an increase in capital shall be carried out using the special reserve known as “Provisions Linked
to the Medium-Term Incentive System for the staff of FinecoBank ” set up for this purpose which, if
case, may be increased via allocation of a portion of profits or available statutory reserves, formed
from the distribution of company profits that shall be identified by the Board of Directors at the moment
of share issuance;

2. further to the resolution passed in point 1, to amend the paragraph no. 17 in clause 5 of the Articles
of Association with the following new text

“The Board of Directors has the right, pursuant to Article 2443 of the civil Code, to resolve to carry
out a free share capital increase, pursuant to Article 2349 of the civil Code, in one or more instances
and for a maximum period of five years (i) from the date of the shareholders’ resolution dated April
28, 2020, for a maximum amount of Euro 174,234.39 (attributable entirely to capital at Euro 0.33 per
share, corresponding to the nominal value per share) by issuing up to 527,983 new FinecoBank
ordinary shares as well as (ii) from the date of the shareholders’ resolution dated April 28, 2021, for
a maximum amount of Euro 36,476.22 by issuing up to 110,534 new FinecoBank ordinary shares
(attributable entirely to capital at Euro 0.33 per share); with the same characteristics as those in
circulation, with regular dividend entitlement, to be granted to the Identified Staff of FinecoBank in
execution of the 2020 Incentive System. ”;

3. to grant the Board of Directors, under the provisions of section 2443 of the Italian civil Code, the
authority to resolve, in on one or more instances for a maximum period of five years from the date of
Shareholders’ resolution, a free capital increase, as allowed by section 2349 of the Italian civil Code,
for a maximum amount of Euro 143,131.89 (attributable entirely to capital), corresponding to up to
433.733 FinecoBank ordinary shares with a nominal value of Euro 0.33 each, with the same charac-
teristics as those outstanding, with regular dividend entitlement, to be granted to the FinecoBank Iden-
tified Staff in execution of the 2021 Incentive System approved by today’s Ordinary Shareholders’
Meeting. Such an increase in capital shall be carried out using the special reserve known as “Provi-
sions Linked to the Medium-Term Incentive System for the staff of FinecoBank” set up for this purpose
which, if case, may be increased via allocation of a portion of profits or available statutory reserves,
formed from the distribution of company profits that shall be identified by the Board of Directors at
the moment of share issuance;

4. toinsert a new paragraph (no. 18) in clause 5 of the Articles of Association with the following text:

“The Board of Directors has the right, pursuant to Article 2443 of the civil Code, to resolve, in one or
more instances and for a maximum period of five years from the date of the shareholders’ resolution
dated April 28, 2021, a free increase in share capital, pursuant to Article 2349 of the civil Code, for a
maximum amount of Euro 143,131.89 (attributable entirely to capital) by issuing up to 433.733 new
FinecoBank ordinary shares with a nominal value of Euro 0.33 each, with the same characteristics as
those in circulation, with regular dividend entitlement, to be granted to FinecoBank Identified Staff in
execution of the 2021 Incentive System.”’;

5. to grant the Board of Directors, under the provisions of section 2443 of the Italian civil Code, the
authority to resolve, in on one or more instances for a maximum period of five years from the date of
Shareholders’ resolution, to carry out a free capital increase, as allowed by section 2349 of the Italian
civil Code, for a maximum amount of Eur 283,511.58 (attributable entirely to capital), corresponding
to up to 859,126 new FinecoBank ordinary shares with a nominal value of Eur 0.33 each, with the
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same characteristics as those outstanding, with regular dividend entitlement, to be granted to the ben-
eficiaries of the 2021-2023 Long Term Incentive Plan approved by today’s Ordinary Shareholders’
Meeting. Such an increase in capital shall be carried out using the special reserve known as “Provi-
sions Linked to the Medium-Term Incentive System for the staff of FinecoBank” set up for this purpose
which, if case, may be increased via allocation of a portion of profits or available statutory reserves,
formed from the distribution of company profits that shall be identified by the Board of Directors at
the moment of share issuance;

to insert a new paragraph (no. 19) in clause 5 of the Articles of Association with the following text:

“The Board of Directors has the right, pursuant to Article 2443 of the civil Code, to resolve, in one or
more times and for a maximum period of five years from the date of the shareholders’ resolution dated
April 28, 2021, a free increase in share capital, pursuant to Article 2349 of the civil Code, for a max-
imum amount of Euro 283,511.58 (attributable entirely to capital) by issuing up to 859,126 new
FinecoBank ordinary shares with a nominal value of Euro 0.33 each, with the same characteristics as
those in circulation, with regular dividend entitlement, to be granted to the FinecoBank Employees in
execution of the 2021-2023 Long Term Incentive Plan ”.

to delegate to the Board of Directors all the necessary powers for issuing the new shares;
to give to the Chief Executive Officer and General Manager all necessary power of attorney to:
a. provide for implementing the above resolutions under the terms of the law;

b. accept or adopt all amendments and additions (not changing substantially the content of the
resolutions) which should be necessary for registration at the “Registro delle Imprese”;

c. proceed with the deposit and registration, under the terms of the law, with explicit and ad-
vanced approval and ratification;

d. make the consequent amendments to clause 5 of the Articles of Association, as described in
the resolution above.”
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AGENTE BQUE FEDERATIVE-STR/FCP BRONGNIART AVENIR 52.800
AGENTEHSBC BANK PLL/REASSURE LIMITED 317.736
AGENTE'HSBC BANK PLC/HSBC EUROPEAN INDEX FUND 253910
AGENTE DANSKE BANK 5/A/REALDANIA 127.40G
AMG TIMESSQUARE INTERNATIONAL SMALL CAP FUND 1530.613
PUBLIC EMFLOYEES RETIREMENT ASSCCIATION OF NEW MEXICO 11.161
STICHI'ING DEPOSITARY APG DEVELOPED MARKETS EQUITY POOL 6.208.870
ALABAMA TRUST FUND : 182973
COX ENTERPRISES INC MASTER TRUST 167.649
PENSION RESERVES INVESTMENT TRUST FUND 337.309
RICHIEDENTE:NT NT0O NON TREATY CLIENTS/LTW GROUP HOLDINGS LLC 25111
RICHIEDENTE:NT NTO 15% TREATY ACCOUNT CLIE/SUTTER HEALTH MASTER RETIREMENT TRUST 246500
RICHIEDENTENT NT0 15% TREATY ACCOUNT CLIEFHRW TESTAMENTARY TRUST NO 3 4.659
RICHIEDENTE:NT NTO 15% TREATY ACCOUNT CLIEFHRW TESTAMENTARY TRUST NO 2 2385
RICHIEDENTENT NT1 15% TREATY ACCOUNT CLIEFORD MOTOR COMPANY OF CANADA LIMITED 1.181
PENSION TRUST
AMERICAN CENTURY RETIREMENT DATE TRUST iLin
EATON YANCE INTERNATIONAL SMALLCAP FUND 24.488
MGI FUNDS PLC . 163.667
STATE OF NEW JERSEY COMMON PENSION FUND D 394298
BANK OF KOREA 3
STATE STREET IRELAND UNIT TRUST 65,184
TENNESSEE CONSOLIDATED RETIREMENT SYSTEM ) 757.402
VANGUARD FTSE DEVELOPED EUROPE ALL CAP INDEX ETT 6252
YANGUARD FTSE DEVELOPED ALL CAPEX NORTH AMERICA INDEX ETF 51.293
VANGUARD INVESTMENTS [[ COMMON CONTRACTUAL FLAND T2.038
VANGUARD INVESTMENTS COMMON CONTRACTUAL FUND 97.384
WELLINGTON MANAGEMENT FUNDS (IRELAND) PLC 149,617
STATE STREET GLOBAL ADVISORS LUXEMBOURG SICAY 180.206
ISHARES CORE MSCI TOTAL INTERNATIONAL STOCK ETF 394872
AGENTE:JP MORGAN CHASE BANK/CONNECTICUT GENERAL LiFE INSURANCE COMPANY 12,706
MANAGED FENSION FUNDS LIMITED 223.220
FAMILY INVESTMENTS CHILD TRUST FUND 17515
STICHTING PHILIPS PENSIOENFONDS 27.744
SUNSUPER SUPERANNUATION FUND G4.985
FCP ECUREUIL RETRAITE ELURQ ACTIONS 4 380.000
NORDEA | SICAV 1328014
AGENTE:JP MORGAN CHASE BANK/SBC MASTER PENSION TRUST 449.004
AGENTE:HSBC BANK PLC/AVIVA LIFE & PENSIONS UK LIMITED 301.637
AGENTE:JP MORGAN CHASE BANK/BUREALOF LABOR FUNDS-LABOR INSURANCE FUND 13274
RICHIEDENTE:NT NT0 15% TREATY ACCOUNT LEND/CHEVRON MASTER PENSION TRUST 19.115
RICHIEDENTE:NT NTO CHINA MALAYSIAN SINGAPC/NATIONAL COUNCIL FOR SOCIAL SECURITY FUND 53.601
PRC
RICHIEDENTENT NT( 15% TREATY ACCOUNT CLIE/FORD MOTOR COMPANY DEFINED BENEFIT MASTER 24.483
TRUST,
ISHARES CCRE MSCI EUROPE ETF 184.208
ISHARTS I PUBLIC LIMITED DOMPANY TOR.ODG
RICHIEDENTE:CBLDN S$/A IRISH LIFE ASSURANCE CO/IRISH LIFE ASSURANCE PLC 120.522
SUBSIDIZED SCHOQLS PROVIDENT FUND 273116
RICHIEDENTE:NT 51 EU/NORWAY PENSION FUNDS/STICHTING PENSIOENFONDS PGB 365.949
STICHTING RABOBANK PENSIOENFONDS 305,909
LVIP DIMENSIONAL INTERNATIONAL CORE EQUITY FUND 20.42¢
EATON VANCE MANAGEMENT 326
FIDFURAM ASSET MANAGEMENT (IRELAND) FONDITALLA BEQUITY ITALY 513.000
INTERFUND SICAY INTERFUND EQUITY ITALY 41000
RICH]EDENTE RBC CHALLENGE FIINDS/CHALLENGE FUNDS CHALLENGE ITALIAN EQUITY 210.000
JPMORGAN [INYESTMENT FUNDS. - - - -L20B.642 -
T. ROWE PRICE FUNDS SICAY 404098
CIPAY ALOIS 86.267
AGENTE:ENP PARIBAS 23-PARIS/BNP PARIBAS SMALLCAP EUROLAND 1115.193
AGENTE:JP-MORGAN CHASE BANK/UBS ASSET MANAGEMENT LIFELTD EY2.611
AGENTE:JP MORGAN CHASE BANK/FLEXSHARES MORNINGSTAR DEVELOPED MARKETS EX-US FACTOR 6.110
TILT INGEX FUND
ACGENTE:IP MORGAN CHASE BANK/PUBLIC EMPLOYEES RETIREMENT SYSTEM OF GHK) 78.360
AGENTE:JP MORGAN CHASE BANK/T. ROWE PRICE GLOBAL ALLOCATION FUND, INC 37.234
AGENTEBP2S-FRANKFURT/ALLIANZGI FONDS AFE 43.030
AGENTE.JP MORGAN CHASE BANK/MFS INTERNATIONAL NEW DISCOVERY FUND 288,057
ALLEGHENY COLLEGE 6.200
AMUNDI FUNDS EQUITY EUROLAND SMALL CAP 522,161
CITI RETIREMENT SAVINGS FLAN 33310
INDIANA PUELIC RETIREMENT $YSTEM 581,487
PUBLIC EMPLOYEES RETIREMENT S5YSTEM OF MISSISSIFPT 91092
BOARD OF PENSIONS OF THE EVANGELICAL LUTHERAN CHURCH IN AMERICA 93.985
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* ELENCO DELEGANTL *
UPS GROUP TRUST
ASSURDIX
RICHIEDENTE:NT NT( TREATY/NON TREATY TAX L/CHEVRON UK PENSION PLAN.
RICHIEDENTE:NT NT0 NON TREATY CLIENTS/DF]I LP EQUITY (PASSIVE
RICHIEDENTE:NT NT0 TREATY/NON TREATY TAX {/LTW INVESTMENTS LLC
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX C/BATTELLE MEMORIAL INSTITUTE
RICHIEDENTE:NT NT¢ 15% TREATY ACCOUNT CLIE/THE HEALTH FOUNDATION.
RICHIEDENTE:NT NT0O TREATY/NGN TREATY TAX L/STRATHCLYDE PENSION FUND
FEDERATED KAUFMANN FUND 1
SCHWAB INTERNATIONAL EQUITY ETF
MFS HERITAGE TRUST COMPANY COLLECTIVE INVESTMENT TRUST
ALLIANZ GLOBAL INVESTORS GMBH FOR DBIFONDS ANDUS
THE REGENTS OF THE UNIVERSITY OF CALIFORNIA
ALLIANZ GLOBAL INVESTORS GMBH FOR ALLIANZGIFONDS HPT
VALIC COMPANY IIINTERNATIONAL OPPORTUNITIES FUND
NEW YORK STATE TEACHERS RETIREMENT SYSTEM
ISHARES PUBLIC LIMITED COMPANY
JPMORGAN FUNDS
AGENTE:BP2S LUXEMBOURG/GENERALI INVESTMENTS SICAY
METZLER ASSET MANAGEMENT GMBH FOR MIFONDS 415
RICHIEDENTE:NT GEN ORG FOR SOCIAL INSURANC/GENERAL ORGANISATION FOR SOCIAL INSURANCE
UNIVERSITY OF WISCONSIN FOUNDATION
INTERNATIONAL EQUITY FUND
AGENTE;BP28-FRANKFURT/K VT-INKA-MASTERFONDS
AGENTE:BP2S BRUXELLES/G A FUND B
AGENTE:JP MORGAN CHASE BANK/ROBIN 1-FONDS
AGENTE:JP MORGAN CHASE BANK/EPS
AGENTE:JP MORGAN CHASE BANK/EBK-AKTIEN-UNIVERSAL-FONDS
AGENTE:JP MORGAN BANK LUXEM/NORDEA EUROPEAN SMALLER COMPANIES FUND
MEDIOLANUM GESTIONE FONDI 8GR - FLESSIBILE FUTURO [TALIA
EURIZON CAPITAL SGR - EURIZON PIR [TALIA AZIONI
1SE - MULTIASSET ABSCLUTE * ANNT - 04/2016
ISE - MULTIASSET ABSCLUTE 3 ANNI - 07/2016
STANDARD LIFE INVESTMENTS GLOBAL SICAV II
KENTUCKY RETTREMENT SYSTEMS
KENTUCKY RETIREMENT SYSTEMS INSURANCE TRUST FUND
RICHIEDENTE:CBEX-CTL AS TST OF BPF-BWEIF-C/CITITRUST LIMITED AS TRUSTEE OF BLACKROCK
PREMIER FUNDS-BLACKROCK WORLD FQUITY INDEX FUND
RICHIEDENTE:MORGAN STANLEY AND CO. LLC/PANAGORA ASSET MANAGEMENT INC..
RICHIEDENTE:CBLDN-CIL DEP SLIC ER EX UK SM CM FD-XESC/SLIC ER EX UK SM CM FD XESC
RICHIEDENTE:CITIBANK N.A. LONDON STANDARD LIFE INVESTMENT CO GLOBAL/STANDARD LIFE
INVESTMENT COMPANYGLOBAL SMALLER
CAPITAL INTERNATIONAL FUND
AGENTE:BNP PARIBAS 25-PARIS/ARRCC QUANT 1
FCP GROUFAMA PHARMA DIVERSIFIE
EPQCH GLOBAL EQUITY FUND
IMPERIAL INTERNATIONAL EQUITY POOL
AGENTE:BP2S-FRANKFURT/DEKA-MASTER HAEK I
AGENTE:BNP PARIBAS 28-PARIS/COMPT - EURQPE
AGENTE:JF MORGAN CHASE BANK/JEFFREY LLC
AGENTE:JF MORGAN CHASE BANK/WSSP INTERNATIONAL EQUITIES TRUST
AGENTE:JF MORGAN CHASE BANK/EUROFACIFIC GROWTH FUND
AGENTE:IP MORGAN CHASE BANK/ISHARES ALL-COUNTRY EQUITY INDEX FUND
AGFNTE:JP MORGAN CHASE BANK/ANTERNATIONAL GROWTH AND INCOME FUND
AGENTE:JP MORGAN CHASE BANK/IPMORGAN LIFE LIMITED
AGENTE: TP MORGAN BANE LUXEM/STICHTING SHELL PENSIOENFONDS
AGENTE:JP MORGAN CHASE BANK/SHELL PENSIONS TRUST LIMITED AS TRUSTEE OF SHELL
CONTRIBUTORY PENSION FUND
AGENTE:IP MORGAN CHASE BANK/ALLIANZGE-FONDS DSPT
AGENTE:JP MORGAN CHASE BANK/BUREAU OF LABOR FUNDS - LABOR RETIREMENT FUND
AGENTE:JP MORGAN CHASE BANK/BLACKROCK INSTITUTIONAL TRUST COMPANY, N.A. INVESTMENT
FUNDS FOR EMPLOYEE BENEFIT TRUSTS
AGENTE:HSBC TRINKAUS AND BU/INTERNATIONALE KAFITALANLAGEGESELLSCHAFT MBH
AGENTE:BROWN BROTHERS HARR/PIONEER FLEXIBLE OPPORTUNITIES FUND
ALLIANZ GLOBAL INVESTORS GMBH FOR ALLIANZGIFONDS GHS
SCPMG KEOGH PLAN
PARAMETRIC INTERNATIONAL EQUITYFUND
FRANKLIN TEMPLETON ETF TRUST - FRANKLIN FTSE EURCPE ETF
FRANKLIN TEMPLETON ETF TRUST - FRANKLIN FTSE ITALY ETF
FRANKLIN TEMPLETON ETF TRUST - FRANKLIN FTSE EURGPE HEDGED ETT
GAM STARFUND PLC
AGENTE:JP MORGAN CHASE BANK/MAINSTAY EFOCH CAPITAL GROWTH FUND
KANSAS PUBLIC EMPLOYEES RETIREMENT SYSTEM
RUSSELL INVESTMENTS MULTIFACTORINTERNATIONAL EQUITY POCL
DELTASHARES 3+P INTERNATIONAL MANAGED RISK ETF
VANGUARD GLOBAL MOMENTUM FACTORETF
ISHARES CORE MSCI INTERNATIONALDEVELOPED MARKETS ETF
ISHARES 11 PUBLIC LIMITED COMPANY
RUSSELL INVESTMENTS GLOBAL OPPORTUNITIES FUND
RICHIEDENTE:NT THE PUB INST FOR SOCIAL SEC/THE PUBLIC RNSTITUTION FOR SOCIAL SECURITY
RICHIEDENTE:NT NTO 15% TREATY ACCOUNT LEND/LOCKHEED MARTIN CORPORATION MASTER

117.902
116.662
3.659
1.693
19.747
13.080
34.030
1.723.617
128.900
T14.702
34.248
i32.000
126.405
33
41.307
T16.730
586.195
487,133
736912
30,000
20891
55791

69
177.975
2.932.699

38.929
34,636
195,000
2.125.581
24.813
43.013
63,172
108.689
132.486
30.353.98%
2.463
1.785.785
71.528
70.168
32.268

21,227
1191
4,616,631

284.085
63.508
TL4TH
11,090
24.111
13.104

6360
B84
3.060.065
40,532
838.460
1369
6343
Li62

147.113

507.828
14.15%

101162

312780
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* ELERCO DELEGANTS

RETIREMENT THUST,

RICHIEDENTE:NT KT 15% TREATY ACCOUNT EEND/MIDWEST OPERATING ENGINLERS PENSION TRUS
FUND

RICIIEDENTENT NTC MERSEYSIDE PENSION FUND/MERSEYSIDE PENSION FLINI

RICHIEDENTE:NT COLONIAL FIRST STATE INVEST/COLONIAL FIRST STATE INVESTMENT FUND 50
RICHIEDENTE:NT BLACKROCK AUTHORISED CONTRA/BLACKROCK AUTHORISED CONTRACTUAL
SCHEME L

AGENTE:BROWN BROTHERS HARR/DEVELOPED INTERNATIONAL FQUITY SELECT ETF

AGENTE BROWN BROTHERS HARR/VARIABLE INSURANCE PRODUCTS FUND II: INTERNATIONAL INDEX
FORTFOLIO

RICHIEDENTERP2S MILAN/BANCOPOSTA AZIONARIO EURO

AGENTEBP25-FRANKFURT/MIR

AGENTE'BNP PARIBAS 25 -LDN/AJANUS HENDERSON INSTITUTIONAL EUROPEAN INDEX OPPORTUNITIES
FUND

AGENTEBNP 53 SIDNEY BRANCH/STRATEGIC INTERNATIONAL EQUITY FUND

AGENTE:BNP PARIBAS 25-PARIS/CARDIF ENPE [P SMID CAP BUROPE

RICHIEDENTERBC IS TREATY CLIENTS AC/THE EMPIRE LIFE INSURANCE COMPANY

SHELL CANADA 2007 PENSION PLAN

RICHIEDENTE:RBC IST TREATY CLIENTS AC/CANADA POST' CORPORATICN REGISTERED PENSION PLAN,
AGENTE:JP MORGAN CHASE BANK/SHELL TRUST (BERMUDA) LTD AS TRUSTEE OF THE SHELL
OVERSEAS CONTRIFUTGRY PENSION FUND
- AGENTE: )P MORGAN CHASE BANK/SHELL TRUST (BERMUDA} LIMITED A5 TRUSTEE OF TITE SHELT.
INTERNATIONAL PENSION FUMD

AGENTE:)P MORGAN CHASE BANK/JPMORGAN CHASE BANK - PB - UNITED STATES TRUSTS
AGENTEJP MORGAN CHASE BANL/ET WHOLESALE MULTIMANAGER INTERKATIONAL SHARE TUND
AGENTE:IP MORGAN BANK LUSEM/STICHTING PENSIOENFONDS YOPAK,

AGENTE:JP MORGAN CITASE BANK/VANGUARD TOTAL INTERNATIONAL STOCK INDEX FUND
AGENTE:JP MORGAN CITASE BANK/FOVERUK A PENSION UNIVERSAL

AGENTE-BP2S MILAN/GENTRALT [TALIA SPA

MG INVESTMENT FUNDS (1) MG EUROPEAN INDEX TRACKER FUND

14M NATIONAL FENSION FUND

JOHN HANCOCK MULTIFACTOR DEVELOPED INTERNATIONAL ETF

AGENTE:JP MORGAN CHASE BANK/MSCI ACWI EX-U.S. 1M1 INDEX FUND B2

RUSSELL INVESIMENT FUNDS INTERNATIONAL DEVELOPED MARKETS FUND

ARIZONA STATE RETIREMENT SVSTEM

RICHIEDENTE:NT NT2 TREATY ACCOUNT CLIENTS/GIC INTERNATIONAL EQUITIES FUNL
AGENTE:BROWN BROTHERS HARR/FIAM GROUP TRUST FOR EMPLOYEE BENEFIT PLANS

AIB GROUP IRISH PENSION SCHEME

MI FONDS K12

XTRACKERS EUROZONE HQUITY ETF

MAFFRE MSV LIFE PLC

INDEXIQ

MACKENZIE INTERNATIONAL EQUITY INDEX TTF

MACKENZIE MAX DIVERSIFICATION DEVELOPED EUR INDEX ETF

MACKENZIE MAX DIVERSIFICATION ALL WORLD DEVELOPED IND ETF

AGENTE:DZ PRIVATBANK $.A /UNION INVESTMENT LUXEMBOUKG $.A,

ROPS EURO P

ROPS-SMART INDEX EURO

CONTIGESTION

RICHIEDENTE:CBNY-MIIT75 NAB ACF MLCL WMP EQ 75/MLC INVESTMENTS, MLC LIMITED
AMERICAM ELECTRIC POWER MASTER RETIREMENT TRUST

GREAT WEST CORE STRATEGIES INTERN

LEGAL AND GENERAL UCITS ETF PLC

BCT PODLED INVESTMENT FUND SERIES SMART EURDPEAN CQUITY FUND
G CANADIAN BALA FUND

GROWTH CLASS

INVESCO CANADIAN FREM
INVESCO CANADIAN PREMIER GROWTH FUND

INVESCO CORE CANADIAN BALANCED CLASS

INVESCO EUROPEAN GROWTH CLASE

INVESCO GLOBAL GROWTH CLASS

INVESCO INTERNATIONAL GROWTH CLASS

INVESCO INTERNATIONAT. GROWTH FUND

AMG TIMESSQUARE GLOBAL SMALL CAE FUND

COUNTY AND MUNICIPAL GOVERNMENT CAPITAL IMPROVEMENT TRUST FUND
RICHIEDENTE:CBLDN-AEGON CUS 8V RE-MM EQ SM CPE/AEGON CUSTODY B.V
RICHIEDENTE:MGRGAN STANLEY AND CO. LLC/ATIL GENESIS 2 LIMITED C/O MAPLES CORPORATF
SERYICES LIMITED

RICHIEDENTEMORGAN STANLEY AND CO. LLC/AHL GENESIS LIMITED

RICHIEDENTE:CBLDN SA CIP-TST-$1D LIFE EUR TST/CITIBANK INTERNATIONAL PLC AS TRUSTEE
CITIBANK INT.PLC

RICHIEDENTE:CBLDN SA MTDL SLIC {1 EURO ETHICAT. FQ FD UL/SLIC Ll - STANDARD LIFE INVESTMENTS
RICHIEDENTE:CBLDN 5/A STANDARD LIFE INVESTMENT COMPANY GLOBAL ADVANTAGE
FUND/STANDARD LIFE ASSURANCE LIMITED

RICHIEDENTE:CBNY S/A TRANSAMERICA LIFE INSURANCE COMPANY/TRANSAMERICA AIM
INTERNATEONAL GROW

ALLIANCEBERNSTEIN FUND-DYNAMIC

RICHIEDENTE,.CASATI MAURC CLIDG/AMUNDE $GR SPA / AZIGNARIO FURQPA

BLACKROCK EURCFUND

METZLER INTERNATIONAL INVESTME

AGENTE:BROWN BROTHERS HARR/CORNERSTONE ADVISGRS GLOBAL PUBLIC EQUITY FLUND
AGENTEBNF FARIBAS 25 -LDN/JANUS HENDERSON EUROPEAN SMALLER COMPANICS FUND

300.080

288804
14943
447.168

B398
8.530

171.837
43,817
4.045

8.582
270.472
965.492

6.119

§2.324
15.335

10.352

1.040
37.326
$7.794

TITR42L
10.219
155.604

8.187
45560
21439
34,568
18.788
32,254

6.177

1,636,099
16.272
50.505

90
84,945
56.063

4.347

1.482

3935

355838

7.550
68.660
84.500

8.785
37.454
24.000
26124

5.399

137.528
124.257
134122
25.746
Hi 044
61222
348784

5.015.791

1700
35.458

15283

11.097
408.744

413.452
£18.213

22.600

1163
115.767
163,358
S08.080

6060
584.085

- 324.817-




* ELENCO DELEGANTE*

AGENTE.BNP PARIBAS 25-PARIS/CAISSE DES DEPOTS ET CONSIGNATIONS 34,835
AGENTE:JP MORGAN CHASE BANK/STATE OF CALIFORNIA SAVINGS PLUS PROGRAM MASTER TRUST 624.241
AGENTE.JP MORGAN CHASE BANK/MANAGED PORTFOLIC SERIES INTERNATIONAL SHARES FUND3 16,610
AGENTE.JP MORGAN CHASE BANK/VANGUARD ETHICALLY CONSCKWS INTERNATIONAL SHARES 21.562
INDEX FUND

AGENTE.JP MORGAN CHASE BANK/GOLOMAN SACHS TRUST - GOLDMAN SACHS ABSOLUTE RETURN 14.076
TRACKER FUND

AGENTE.JF MORGAN CHASE BANK/VANGUARD ESG INTERNATIONAL STOCK ETF 71.614
AGENTE:JP MORGAN CITASE BANK/JPMORGAN BETABUILDERS EUROPE ETF 149,403
AGENTE:HSBC BANK PLC/AXA FRAMLINGTON EUROPEAN FUND 92.017
TEACHERS' RE[TREMENT SYSTEM OF THE STATE OF ILLINOIS TT745
INSTITUTIONAL RETIREMENT TRUST 2.104.760
AMERICAN BUREAL OF SHIPPING 207
THE CAPTIVE INVESTORS FUND 202.680
CAREFIRST, INC. RETIREMENT PLANTRUST 115.000
FISHER INVESTMENTS INSTITUTIONAL FUNDS FLC 43.516
FRANKLIN FTSE EUROPE EX UK. INDEX ETF 4.884
AMERICAN FUNDS INSURANCE SERIESINTERNATIONAL FUND 1.21E135
INVESCO VI INTERNATIONAL GROWTHFUND 1.845.608
INVESCO GLOBAL GROWTH FUND 625.622
INVESCO EUROPEAN GROWTH FUND 1.860.747
COUNTY OF LOS ANGELES DEFERRED COMPENSATION AND THRIFT PLAN 19,330

FISHER GLOBAL SMALL CAP EQUITY FUND

FIDELITY INTERNATIONAL HIGH QUALITY INDEX ETF

INVESCO INSTITUTIONAL TRUST INTERNATIONAL GROWTH EQUITY FUND

DWS INVESTMENT SA FOR ARERC DER WELTFONDS

DWS INVESTMENT GMBH FOR DYNAMICEUROPE BALANCE

DWS INVESTMENT GMBH FOR DWS Q1 EUROZONE EQUITY

SPDR 5P WORLD EX AUSTRALIA FUND

RICHIEDENTE:NT NTO 10% TREATY ACCOUNT CLIE/BEAT DRUGS FUND ASSOCIATION
RICHICDENTE:NT FIDELITY FUNDS/EIDELITY ADVISOR SERIES VIIE: FIDELITY ADVISOR OVERSEAS FUND
RICHTEDENTE:NT FIDELITY FUNDS/FIDELITY INVESTMENT TRUST: FIDELITY DIVERSIFIED
INTERNATIONAL K6 FUND

RICHEDENTERT NT1 15% TREATY ACCOUNT CLIETISHER INVESTMENTS GLOBAL SMALL CAP UNIT
TRUST FUND

RIVER AND MERCANTILE GLOBAL HIGH ALPHA FUND

RICHIEDENTE:NT NTO [EDU UCITS 15 PCT TREAT/HARDING LOEVNER FUNDS PLC.

RICHIEDENTE:NT NTC-LGPS CENTRAL AUTHORISEDVLGPS CENTRAL AUTHORISED CONTRACTUAL
SCHEME

AGENTE:BROWN BROTHERS HARR/SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY 43.242
INDEX FUND
AGENTE:BROWN BROTHERS HARR/FIDELITY SALEM STREET TRUST: FIDELITY ZERO INTERNATIONAL 53.860
INDEX FUND
AMUNDI SGR SPA / AMUNDI SVILUPPO [TALIA 1,230,000
NEUFLIZE VIE OFPORTUNITES 22.369
GROUPAMA AVENIR EURQ 5.308.226
" GROUPAMA ACTIONS EURQO OPPORTUNITE 125.000
BETAMAX EUROPE 8.106
BOURBON 1} 243.420
AGENTE:BP2S-FRANKFURT/BETURN 116.476
RICHIEDENTE:RBC IST TREATY CLIENTS AC/RBC INTERNATIONAL SMALL CAF EQUITY FUND 10.089
RICHIEDENTE:RBC IST TREATY CLIENTS AC/STEADYHAND GLOBAL SMALL-CAP EQUITY FUND 112.200
AGENTE:JP MORGAN CHASE BANK/WESTPAC WHOLESALE UNHEDGED INTERNATIONAL SHARE TRUST 87,735
AGENTE:JP MORGAN CHASE BANK/FIDUCIARY TRUST COMPANY INTERNATIONAL AS AGENT FORUS 23.000
CLIENTS
AGENTE:JP MORGAN CHASE BANK/T. ROWE PRICE INTERNATIONAL DISCOVERY FUND 3.938.216
AGENTE:JP MORGAN CHASE BANK/T. ROWE PRICE INTERNATIONAL EQUITY INDEX FUNL: 24.680
AGENTE:J? MORGAN CHASE BANK/CITY OF PHILADELPHIA PUBLIC EMPLOYEES RETIREMENT SYSTEM 35819
AGENTE:JP MORGAN CHASE BANK/VANGUARD FIDUCIARY TRUST COMPANY INSTITUTIONAL TOTAL 314.653
INTERNATIONAL STOCK MARKET INDEX TRUST
MONETARY AUTHORITY OF SINGAPORE 9.033
M INTERNATIONAL EQUITY FUND 4.947
RICHIEDENTE:NT BANK OF BOTSWANA/BANK OF BOTSWANA 180.727
RICHIEDENTE:NT NT0 UKDU UCITS 15 PCT TREAT/LEGAL & GENERAL FUTURE WORLD ESG DEVELCPED 6.733
INDEX FUND
INVESCO MARKETS [1 PLC 6.508
AZL DFA INTERNATIONAL CORE EQUITY FLIND 13.60k
WILMINGTON [NTERNATIONAL FUND 147,148
INVESCC MARKETS Il PLC 184
GREAT WEST INTERNATIONAL GROWTH FUND 330,000
ENSIGN PEAK ADVISORS INC 38.477
ARCA FONDI SGR SPA - FONDC ARCA AZIONI [TALIA 350.000
CANDRIAM SUSTAINABLE SA 149,028
BRUCE POWER PENSION PLAN 245151
AMUNDI INDEX M5CI WORLD 301850
G FUND-AVENIR EUROFE B63.507
PRIVILEDGE - JP MORGAN PAN EUROPEAN FLEXIBLE EQUITY ’ 15.730
AMUNDI FUNDS MULTI ASSET CONSERVATIVE ’ 27.580
AMUNDI FUNDS EQUITY EUROPE RISK PARITY 4.775
AMUNDI MSCI EURCPE EX UK 408
AMUNDI PRIME EUROPE - UCITS ETF DR 1072
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* ELEMCO DELEGANTE *
AMUNDI PRIME GLOBAL - UCITS ETF BR
AMUNDI FDS GLOEAL MULTI-ASSET TARGET INC
AMUNDI FUNDS PIONEER FLEXIBLE OPPORTUNIT
AMUNDI FUNDS EUROPEAN EQUITY SMALL CAP
AMUNDI FUNDS GLOBAL MULTI-ASSET
AMUNDI FD$ GLOB MULTI-ASSET CONSERVATIVE
AMUNDI FUNDS EURO MULTI-ASSET TARGEL INC
AMUNDI FUNDS BEQUITY ELRO RISK PARITY
G FUND - TOTAL RETURN ALL CAP EURQPE
LOFUNDS - CONTINENTAL EUROPE SMALL & MID LEADERS 18.05.2017
AMUNDI INDEX MECT EURCPE
EDMOND DE ROTHECHILD PUND EQUITY EURQ CORE
POLLUX
EDMOND DE ROTHSCTILD EUROPE MIDCAPS
EDMOND DE ROTHSCHILD EQUITY EUROPE SOLVE
EDMOND DE ROTHSCHILD ASSET MANAGEMENT (EDRAM)
AP ACTIONS 1 ELRO
ICARE
FDRN AMUND]
VILLIERS DIAPASON
AMUNDI HORIZON
FCP CARPIMKO EUROPE
HSBC EUROPE SMALL & MID CAP
AMUNDI RENDEMENT PLUS
BFT EURO FUTUR ESG
AMUNDE ACTIONS PME
GROUPAMA EUROPE EQUITIES
RICHIEDENTE:CITIBANK NA NEW YQRK JANA PASSIVE GLOBAL SHARE TRUST/IANA PASSIVE GLOBAL
SHARE TRL:SY
MOTHER CABRINI HEALTH FOUNDATION INC
CERVURITE INTERNATIONAL L1
ALAMOSA LLC
ERIE COMMUNITY FOUNDATION
1Q CANDRIAM ESG INTERNATIONAL EQUITY ETT
THE HARTFORD RETIREMENT PLAN TRUST FOR US EMPLOYEES
SHELL CANADA 2007 PENSION PLAN 400
ZVK DEAM SPK
FRANKLIN ADVISERS TNC
IVY PROSHARES MSCI ACWI INDEX FUND
OPERATING ENGINEERS LOCAL 101 PENSION FUND
DUKE ENERGY QUALIFIED NUCLEAR DECOMMISSIONING
FRANKLIN TEMPLETON VARIABE INSURANCE PRODUCTS TRUST VIP FUND
METROPOLITAN LIFE INSURANCE COMPANY
ENERGY INSURANCE MUTUAL LIMITED
PUBLIC EMPLOYEE RETIREMENT SVSTEM OF 1DAHO
DIOCESE OF VENICE PENSION PLAN AND TRUST
FIRE AND POLICE PENSION ASSOCIATION OF COLORADD
AZI INTERNATIONAL INDEX FUND
AURION GLOBAL EQUITY FUND
FMPT INK.A PONDS
STATE OF WISCONSIN INVESTMENT BOARD
GREAT WEST INTERNATIONAL INDEX FUND
THE AMERICAN UNIVERSITY IN CAIRD
VOYA INTERNATIONAT INDEX PORTFOLIC
TEACHERS RETIREMENRT SYSTER OF LOUISTANA
SEMPRA ENERGY PENSION MASTER TRUST
SHELL PENSION TRUST
BELLSOUTIi CORP KFA VEBA TRUST
PLUMBERS AN PIPEFITTERS NATIONAT PENSION PLA
RICHIEDENTE:NT [BM DIVERSIFIED GLOBAL EQUIIBM DIVERSIFIED GLOBAL EUITY TUND
RICHIEDENTE.CBLDN- ABRDN EUROQP F(; TRACKER FUND/ABERDEEN INVESTMENT FUNDS UK iCVC 11
- ABERDEER EUROPER EQUITY TRACKER FUND . .
RICHIEDENTENT N10 15% TREATY ACCOUNT CLIEFACORIN 1558 TRUST.
RICHIEDENTE:NT NT0O TREATY/NOM TREATY TAX C/ALICE A PRCIETTI FAMILY TRUST UAD 09/27/13
RICHIED! E:NT NTO 15% TREATY ACCOUNT CLIEFALW Z050 FAMILY TRUST ALICE WALTONCO
WALTON ENTERFRISES LLC
RICHIEDENTE:NT NTt NON TRCATY LENDING CLIE/ASCENSION ALPIIA FUNE: LLC.
RICHIEDENTE:NT NT2 TREATY ACCOUNT CLIENTS/AUSTRALIAN CAPITAL TERRITORY
T NTU NON TREATY CLIENTS/AYALON PORTFOLIO I LLC
RICHIERENTE:NT BNC NCNL DE PNMA ACT AS TRS/BANCC NACIONAL DE PANAMA ACTING AS
TRUSTEE OF THE FIDEICOMISO DE FOND U DE AHDRERD DE PANAYLA
RICHIEDENTE:NT NTC - BLACKROCK COMMOM CONBLACKROCK UCITS CCF. BLACKROCK ASSET
MANAGEMENT IRELAND LIMITED
RICHIEDENTE:NT NT BRITISH COLUMRILA INVESTM/BRITISH COLUMBIA INVESTMENT MANAGEMENT
CORPORATION,
CANDRIAM TUND SUSTAINABLE CURDPEAN EQUITIES FOSSIL FREE
RICHIEDENTE:NT NTQ NON TREATY CLIENTS/CARROLL AYENUY PARTNERS LLC.
RICHIEDENTE:CBIIK §A CBOSC ATF CBSG-WGSS08/CBOSC ATF CW BK GRP SUP WS508
RICHIEDENTE:NT NTO NON TREATY CLIENTS/CINDY SPRINGS 1.LC
RICHIEDENTE:NT COLONIAL FIRST STATE INVEST/COLONIAL FIRST STATE WHOLESALE INDEXED
GLOBAL SHARKE FUND

2245
23,890
28.875
375.525
46.321
146,745
75.185
34.287
425.006
660,500
290.113
495.800
18.500
160,700
53.473
55436
25.368
12855
46,614
29,735
165.289
3s541¢
136941
41,568
58.000
428.564
39.994

a.836

8.163
17.310
984
13.200
B.800
8.164
2448
20,800
200
1376
130,000
35,722
95.071
434567
4.702
33.453
pal
35.100
59.370
2.265
36.378
48385
31123
4.319
BO.GRS
1
12381
14074
7169
163089
13786
23,314

536
1.85%
7704

1850
579
813
3.007

3513
15827

51.256
7i
6.153
48.975
16,442
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* ELENCO DELEGANTL*
RICHIEDENTE:NT N10 NON TREATY CLIENTS/DYNASTY INVEST LTD
RICHIEDENTE:NT NT@ 15% TREATY ACCOUNT CLIE/EXELON FITZPATRICK QUALIFIED FUND
RICIHIEDENTE:NT NTQ NON TREATY CLIENTS/FCM INTERNATHINAL LLC
RICHIEDENTE:NT NTC - FIDELTY FUNDS RAS/FIBELITY ADVISOR SERES VIII FIDELITY ADVISOR
DIVERSIFIED INTERNATIONAL FUND
RICHIEDENTE:NT FIDELITY FUNDS/FIDELITY [NVESTMENT TRUST: FIDELITY ENDURING GPPORTINITIES
FUND
RICHIEDENTE:NT FIDELITY FUNDS/FIDELITY SALEM STREET TRUST: FIDELITY SERIES GLOBAL EX U5,
INDEX FUND
RICHIEDENTE:NT FIDELITY FUNDS/FIDELITY SALEM STREET TRUST: FIDELITY FLEX INTERNATIONAL
INDEX FUND
RICHIEDENTE:NT FUTURE FUND CLIENTS ACCOUNT/FUTURE FUND BOARD OF GUARDIANS FOR AND
ON BEHALF OF FUTURE FUND
RICHEDENTE:NT NT0 15% TREATY ACCOUNT LEND/GENERAL PENSION AND SOCIAL SECURITY
ALTHORITY GPSSA
RICHIEDENTE:NT NTO NON TREATY CLIENTS/GLOBAL BOND FUND WAYCROSSE INC
RICHIEDENTE:NT NT2 TREATY ACCOUNT CLIENTS/GOVERNMENT EMPLOY EES SUPERANNUATION
BOARD
RICHIERENTENT NTO 15% TREATY ACCOUNT I END/GUIDESTONE FUNDS INTERNATIONAL EQUITY
INDEX FUND.
RICHIEDENTE:NT NT1 15% TREATY ACCOUNT LEND/HALIT AX REGIONAL MUNICIPALITY MASTER
TRUST
RICHIEDENTE:NT NT{ 15% TREATY ACCOUNT CLIE/HALLIBURTON COMPANY EMPLOYEE BENFEFIT -
MASTER TRUST X
RICHIEDENT E:NT NTf 15% TREATY ACCOUNT CLIE/HARDING LOEVKER FUKDS INC. INTERNATIONAL
EQUITY RESEARCH PORTFOLIO
RICIIEDENTENT NT# 10% TREATY ACCOUNT CLIE/HONG KONG SAR GOVERNMENT EXCHANGE FUND.
RICHIERENTE.CBHK-HPL HP PST 1FM N GE-PT £/HOSTPLUS POOLED SUPERANNUATION TRUST
RICHIEDENTENT NTO 15% TREATY ACCOUNT CLIEATRW TESTAMENTARY TRUST NO 5
RICHEDENTENT NT0 15% TREATY ACCOUNT CLIE/HRW TESTAMENTARY TRUST NO. 11
RICHIEDENTENT NT) 15% TREATY ACCOUNT CLIEFHRW TESTAMENTARY TRUST NO. 7.
RICHIEDENTE:CBLDN 54 [RISH LIFE ASSURANCE CO/ILA-LA WORLD ESG SCREENED FUND
RICHIEDENTE;NT NTI 15% TREATY ACCOUNT LEND/IWA - FOREST INDUSTRY PENSION PLAN 2100
RICHIEDENTE;NT NT0 TREATY/NON TREATY TAX C/JCW 1087 ARTICLE [I DESC TRUST FBOTLW
RICHIEDENTE:NT NT0 TREATY/NON TREATY TAX C/ICW 1987 ARTICLE Ll DESC TRUST FBO IMW DTD
171/2012
RICHIEDENTE:NT NT0 TREATY/NON TREATY TAX (/ICW 1987 ARTICLE [l DESC TRUST FBOSLW
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX C/ICW 1987 ARTICLE 1 DESC TRUST FROAAP C/O
WALTON ENTERPRISES LLC
RICHIEDENTE:CBNY-JHF 11 INTL SEA FD/JOHN HANCOCK FUNDS [ INTERNATIONAL STRATEGIC
EQUITY ALLOCATION FUND .
RICHIEDENTE:CBNY $A JOHN HANCOCK FUNDS/JOHN HANCOCK VARTABLE INSURANCE TRUST
INTERNATFIONAL EQUITY INDEX TRUST.
RICHIEDENTE:NT NTO 15% TREATY ACCOUNT CLIEJTW TRUST NC. 1 UAD 9/19/02
RICHIEDENTE:NT NT0 15% TREATY ACCOUNT CLIEATW TRUST NC. 2 UAD 9/19/02
RICIHTEDENTE:NT NTOQ 15% TREATY ACCOUNT CLIEATW TRUST NO. 5 UAD 9/19/02
RICHIEDENTE:NT NT0 NON TREATY LENDING CLIE/K INVES TMENTS SH LIMITED.
RICHIGDENTE:NT GSI 15% TREATY ACCOUNT LEND/KOMMUNAL LANDSPENSJIONSKASSE GIENSIDIG
FORSIKRINGSSELSKAP
RICHIEDENTE:NT NTG NON TREATY CLIENTS/LAKE AVENUE INVESTMENTS LLC
RICHIEDENTE:CITIBANK NA LONDON SA LATYIIAS BANKA/LATVIJAS BANKA
RICHIEDENTE:NT LEGAL AN GENERAL CCF/LEGAL AND GENERAL CCF
RICHIEDENTE:NT NTO UKDU UCITS 15 PCT TREAT/LEGAL AND GENERAL EUROPEAN INDEX TRUST
RICHIEDENTE:NT NT) UKDU UCITS 15 PCT TREAT/LEGAL AND GENERAL GLOBAL EQUITY INDEX FUND
RICHIEDENTE:NT NT0 IEDU UCITS 15 PCT TREAT/LEGAL AND GENLCRAL ICAV
RICHIEDENTE:NT NTG UKDL UCITS 15 PCT TREAT/LEGAL AKD GENERAL INTERNATIONAL INDEX TRUST
RICHIEDENTE:NT NT0 NON TREATY CLIENTS/LEGAL AND GENERAL MSCI EAFE FUND LLC
RICHIEDENTENT NTO NON TREATY CLIENTS/LEHMAN-STAMM FAMILY PARTNERS LLC
LEHMAR-STAVM FABILY PARTNERS LLC
RICHIEDENTE:;CBLDN-STANDARD LIFE INTER DAC/LIFE INTERNATIONAL DESIGNATED ACTIVITY
COMPANY ’
RICHIEDENTE:CBLUX §/A MANULIFE GLOBAL FUNDMANULIFE GLOBAL FUND.
RICHIEDENTE:NT N12 TREATY ACCOUNT LENDING/MERCER PASSIVE INTERNATIONAL SHARES FUND
RICHIEDENTE:NT NTG TREATY/NON TREATY TAX LIMICHELIN NORTH AMERICA INC. MASTER
RETIREMENT TRUST
RICHIEDENTE:NT NT0 15% TREATY ACCOUNT LEND/MONTGOMERY CCUNTY CONSOLIDATED RETIREE
HEALTH BENEFITS TRUST
RICHIEDENTE:NT NTO 15% TREATY ACCOUNT LEND/MONTGOMERY COUNTY EMPLOYEES
EETIREMENT SYSTEM
RICHIEDENTE:CITIBANK NA HONG KONG SA SSF-ACE-CFO2/NATIONAL COUNCIL FOR SOCIAL SEC FUND
RICHIEDENTE:RBC IST TREATY CLIENTS AC/NBIMC BAFE EQUITY INDEX FUND.
RICHIEDENTE:RRBG 1ST TREATY CLIENTS AC/NBIMC EAFE EQUITY INDEX FUNE - CLASS N.
RICHIEDENTE:CBHK-NEWBURG NLIWGE (INDEX) T/NEWBURG NOMINEES LIMITED
INVESTORSWHOLESALE GLOBAL EQUITY (INDEX) TRUST
RICHIEDENTE:NT NT( 15% TREATY ACCOUNT CLIE'NORTHERN FUNDS - INTERNATIONAL EQUITY
INDEX FUND
RICHIEDENTE:NT NORTHERN TRUST UCII'S COMMON/NORTHERN TRUST UCITS COMMON
CONTRACTUAL FUND
RICHIEDENTE:NT {80 NLDU UCITS 1 2%PCT TREA/NORTHERN TRUST UCITS FGR FUND
RICHIEDUNTENT N0 NON TREATY CLIENTS/NTGI-QM COMMON DAILY ALL QOUNTRY WORLD EX-US
INVESTABLE MARKET [NDEX FUND - KON LENDING

1.354
2472
1.538
338.200
E498
563.814
20.584
178.529
28.350

2127
17.55%

27718

20.357

2351
3079
L1846
78.218
37.469

3000818
5.688
4.156

345.621
2954

12.781

34679

43.550

62

423,692
56958
33539
16.582
37.000
91.900
10975
16915
T2
19513
199.351

524.006

100,327
18.463
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* ELENCO DELEGANTI
RICHIEDENTE:NT NTQ NON TREATY CLIENTS/NTG-GM COMMON DAILY EAFE INDEX FUND - NOK
LENDING
RICHIEGENTE:NT NTO NON TREATY LENDING CLIE/NTGI-OM COMMON DAILY EAFE INDEX FUND -
LENDING
RICHIEDENTE:NT NT0 NON TREATY CLIENTS/ORIZARA LP
RICHIEDENTE:NT NT 10% TREATY ACCOUNT LEND¥PUBLIC PENSION AGENCY
RICHIEDENTE:NT NTC - QSUPCR/QSUPER,
RICHIEDENTE NF0 15% TREATY ACCOUNT CIIES, ROBSON WALTON 1299 CHILDRENS TRUST
RICHIEDEMTE:NT NTO TREATY/NON TREATY TAX /5, ROBSON WALTON 2009 GRAT NO. 4 ARTICLE [T
TRUST
RICHIEDEMTE:NT NT) 15% TREATY ACCOUNT CLIESS, ROBSON WALTON 2010 TRUST
RICHIEDENTE:CITIBANE MA NEW YORK SA SDA INTERNATIONAL EQUITY INDEX FUND/SDA INTL
EQUITY INDEX FD-WORLD .
RICHIEDENTE:NT NT(Q NON TREATY CLIENTS/SLW PORTFOLIO LLC
RICHIEDENTE:NT NTQ TREATY/NON TREATY TAX L/SPARTAN GROUP TRUST FOR EMPLOYEE BENEFIT
PLANS.
RICHIEDENTE:NT NTOQ IEDL UCITS 15 POT TREAT/STATE STREET GLOBAL ADYISORS GROSS ROLL LP
WAL TRUST
RICHIEDENTE:NT NTO TREATYNON TREATY TAX C/STEUART L. WALTON PAMILY TRUST UAD 3/19/13
RICHIEDENTE:NT BLUE SKY GROUP/STICHTING BLLUE SICY LIQUID ASSET FUNDS
RICHIEDENTE:CBLDN S/A PFMT/STICHTING MN SERVICES
RICHIEDENTE:NT STICHTING PENSIOENFONDS ING/STICHTING PENSIOENFONDS ING.,
RICHIEDENTE:NT NT¢ EUI/NORWAY PENSION FUNDS/STICHTING PENSIOENFONDS SAGITTARIUS
RICHIEDENTE:NT NT( EU/NORWAY PENSION FUNDS/STICHTING PENSK)ENFONDS VAN DE METALEKTRO
(PME)
RICHIENENTE:CBLDN S/4 PPMT/STICHTING PENSIOOQENFONDS METAAL EN TECHNIEK MN SERVICES
RICHIEDENTE:NT NT0 15% TREATY ACCOUNT CLIE/SUTTER HEALTH
RICHIEDENTE:NT NTC TREATY/NON TREATY TAX L/UHE BOARD OF TIE PENSION PROTECTION FUND
RENAISSANCE
RICHIEDENTL:RRC IST TREATY CLIENTS AC/THE ENDEAVOUR 1L FUND.
RICHIEDENTENT N0 15% TREATY ACCOUNT CLIETHE TRUSTEES OF THE HENRY SMITH CHARITY
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX C/THOMAS L. WALTON FAMILY TRUST UAD 6319/13
RICHIEDENTE-:CBLUX $A THREADNEEDLE (LUX)/TITREAIZNEEDLE {LUX) COLUMEBIA THREADNEENLE
INVESTHENTE
RICHIEDENTE:NT NT0 NON TREATY CLIENTS/THYSSEN GLOBAL INVESTMENTS CORP
RICHIEDENTE:NT NT0 15% TREATY ACCOUNT CLIE/TRINITY COLLEGE CAMBRIDGE
RICHIEDENTE:MORGAN STANLEY AND CO. LLOITWO SIGMA FQUITY RISK PREMIA PORTFOLIO LLE
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX L/UNITED MINE WORKERS OF AMERICA 1974 PENSION
TRUST 1974 PENSION TREIST
RICHIEDENTE:RBC UNIVERSE THE CMI GLOBAL NETWORK/LUNIVERSE THE CMI CONTINEN. EURQPEAN
EQUITY
RICHIEDENTE:NT GS1 15% TREATY ACCCUNT LEND/VERDIFAPIRFONDET KLP AKSIEEUROPA INDEKS 1
RICHIEDENTENT GS1 15% TREATY ACCOUNT LEND/VERDIPAPIRFOMNDET KLP AKSIEGLOBAL INDEX 1
KOKUSAI EQUITY INDEX FUND
SG ACTIONS EURO SMALL CAP
LYXOR MSCI EUROPE UCITS ETT
METZLER UNIVERSAL TRUST
MULUX - LYXOR EURO STOXX BANK
PIONEER INVESTMENTS TOTAL RETU)
ISHARES V PUBLEC LIMITED COMPANY
ISHARES VI PUBLIC LIMITED COMPANY
ISHARES TV PUBLIC LIMITED COMPANY
KAISER PERMANENTE GROUP TRUST
KAISER FOUNDATION HOSPITALS
JOHN TTANCOCK FUNDS 11 STRATEGICEGUITY ALT.OCATION FUND
IBM RETIREMENT PLAN
THE WALT DISNEY COMPANY RETIREMENT PLAN MASTER TRUST
BMO MSCT EUROPE QUALITY HEDGED TQ USD ETF
BMEO MSCI EURGPE HIGH QUALITY HEDGED TO CAD INDEX ETIF
BMO MSCI EAFE INDEX ETF
CENTRAL PROVIDENT FUND BOARD
CALVERT VP EAFE INTERNATIONAL INDEX PORTFOLIO
CAJSSE OE DEPOT ET PLACEMENT DUQUEBEC
TIDELITY GLOBAL SMALL CAPFUND
FIDELITY. INTERNATIONAL BEQUITY MULTIASSET BASE FUND
FIDELITY INTERNATIONAL EQUITY INSTITUTIONAL TRUST
TRANSAMERICA JIPMORGAN TACTICAL ALLOCATION VP
TRANSAMERICA INTERNATIQNAL EQUITY INDEX VP
TANGERINE BALANCED INCOME PORTFOLIG
TANGERINE BALANCED PORTTOLIO
TANGERINE BALANCED GROWTH PORTFOLIO
TANGERINE EQUITY GROWTH PORTFOLIC
MM MSCI EAFE INTERNATIONAL INDEX FUND
RUSSELL INVESTMENT COMPANY V PLC
SFOR MSCTEAFE FOSSIL FUEL RESERVES FREE ETE
SPDR MSC1 EAFE §TRATEGICFACTORSETF
SPDR MSCI ACWI LOW CARBON TARGET ETF
THE PRUDENTIAL INSURANCE COMPANY OF AMERICA
MDPIM INTERNATIONAL EQUITY INDEX POOL
MERCER UCITS COMMON CONTREACTUALFURD
NORTHROP GRUMMAN PENSION MASTERTRUST

#9.445
43708

4.718
148954
14491
1.340
Z.187

2620
16.433

4.903
157945

16397

1543
58510
403.122
3T
1R.571
308.206

HGART
184,800
§.454

1240
14351
1.748
2.369.020

388
4.612
460

22.356

58864

3LEZT
98343
14.211
B2.94%
81.42¢
20,506
1.665.871
11312
50.934
25,547
629436
31979
17.383
G2.880
2,686
15.984
1.307
48,748
130.981
1,015
4.632
27.133
6.212
Y1360
71380
33.80%
2449
1.592
9.673
2.646
16,733
7.632
12,501
8005
24,605
05
46.685
27.767
16,532
1.358.057




* KLEMNCO DELEGANTI ™

$5GA SPDR ETFS ELURCPE [ PUBLIC LIMITED COMPANY 61.609

SIR DAVID TRENCH FUND FOR RECREATION : 2.9%4

TEACHER RETIREMENT SYSTEM OF TEXAS 278.752

UBS (IRL} ETF PLC 29.682

STATE OF MINNESOTA 238957

JOHN HANCOCK, LIFE AND HEALTH INSURANCE COMPANY 33.895

RUSSELL INVESTMENTS LOW CARBON GLOBAL SHARES FUND 7.578
EMERGENCY SERVICES SUPERANNUATION SCHEME 2133

UBS K) MSCI WORLD EX AUSTRALIA ETHICAL ETF 1629

FLOURISH INVESTMENT CORPORATION 38.564

TM CRUX QEIC TM CRUX EUROPEAN FUND . 300.965 ;
TM CRUX QEIC - TM CRUX EUROPEANSPECIAL STTUATIONS FUND 2315613 \
PUBLIC: AUTKORITY FOR $OCIAL INSURANCE 4.162

COUNSEL DEFENSIVE GLOBAL EQUITY 1817 \
TD EMERALD INTERNATIONAL EQUITYINDEX FUIND 137.992

TD EUROPEAN INDEX FUND 2623

TD INTERNATIONAL EQUITY INDEX ETF 26.921
WINDWISE MSCI EAFE INDEX NON-LENDING, FUNI> FOR EXEMPT ORG. 28,991

CIBC INTERNATIONAL FNDEX FUND 27.361

CIBC EURQPEAN INDEX FUND 3.765

CIBC POOLED INTERNATIONAL EGUITY INDEX FUND 307

THE JUFITER GLOBAL FUND SICAV 2930405

GERANA SICAV-SIT, 5.A. 21,558
BLACKROCK INDEX SELECTION FUND 464055

ISHARES MSCI EAFE INTERNATIONALINDEX FUND o7
ISHARES MSCI ACWIEX U.S. ETF "
ISHARES MSC1 EUROZONE ETF

[SHARES MSCI EAFE GROWTH ETF

ISHARES MSCIEAFE ETF

iSHARES MSCI KOKUSAI ETF

ISHARES MSCI EUROPE FINANCIALS ETF

ISHARES MSCITTALY ETF

ISHARES EDGE MSCI INTL QUALITY FACTOR ETF

ISHARES EDGE MSCI INTE SIZE FACIOR ETF

ISHARES MSCI WORLD ETTF

TOTAL INTERNATIONAL EX U.S. INDEX MASTER PORTFOLIO OF MASTER INV
AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY ETF
UNITER TECHNOLOGIES CORPORATIONEMPLOYEE SAVINGS PLAN MASTER TRU

BEAR CRECK INC

SIEFORE XX1 BANORTE BASICA. 60-64 SA. DEC.V.

SIEFORE XX1 BANORTE BASICA 65-69 SA DEC.V. 140,334
SIEFORE XXJ BANORTE BASICA 70-74 SADECV. 131332
SIEFORE XXI BANORTE BASICA 75-795A RE C.V. 114,384
SIEFQRE X X1 BANORTE BASICA 80-34 SADECY. 114.579
SIEFORE XX1 BANORTE BASICA §5-89 SADEC.V. 65.061
SIEFORE XX1 BANORTE BASICA 90-94 SA DEC.V, 18.030
CITY UNIVERSITY OF NEW YORK 447
FIRST CHURCH OF CHRIST SCIENTIST 1522
INTECH GLOBAL ALL COUNTRY ENHANCED INDEX FIUND LLC 433
SUNAMERICA SERIES TRUST SA JPM DIVERSIFIED BALANCED PORTFOLIO Bis
SEASONS SERIES TRUST $A MULTI-MANAGED INTERNATIONAL FQUITY PORTF 55,706
SUNAMERICA SERIES TRUST - SA INTERNATIONAL INDEX PORITOLIC 23.440
CAYMAN ISLANDS CHAMBER OF COMMERCE PENSION FUND 2352
LVIP S5GA INTERNATIONAL INDEX FUND 108.256
COUNTY OT LOS ANGELES SAVINGS PLAKD THRIFT PLAN 4.520
RHUMBLINE INTERNATIONAL POOLED INDEX TRUST 11318
TALCOTT RESOLUTION LIFE INSURANCE COMPANY 5264
ALASKA COMMON TRUST FUND 37195
RUSSELL INVESTMENTS INSTITUTIONAL FUNDS, LLC INTERNATIONAL EQUIT %217
FRANKLIN TEMPLETON COLLECTIVE INV. TRUST-STERRA FRANKLIN FAFTE PLU &66.000
$8GA MSCI ACWL EX-USA INDEX NON-LENDING DAILY TRUST 3.626
YANGUARD DEVELOPED ALL-CAP EX NORTH AMERICA EQUITY INDEX POOLED 1685
WELLS FARGO BK DECL OF TRUST ESTABL INVEST FUNDS EMPLOYEE BEN 1R 45.409
HC CAPITAL TRUST - THE ESG GROWTH PORTFOLIC 1425
HC CAPITAL TRUST- THE CATHOLIC SRI GROWTH PORTFOLK) 3
HC CAPITAL TRUST-THE INTERNATIONAL EQUITY PORTTOLIO 8.1%
BLACKRQCK GLOBAL INDEX FUNDS 27.648
CRUX GLCBAL FUND 175267
AGENTE:BROWN BROTHERS HARR/SCHWAB INTERNATIONAL INDEX FLIND 29.162
AGENTE:BROWN BROTHERS HARR/FIDELITY CONCORD STREET TRUST: FIDELITY SERIES £.965
INTERNATIONAL INDEX FUND

AGENTE:BROWN BROTHERS HARR/FIDELITY INVESTMENT TRUST: FIDELTTY SERIES OVERSEAS FUND 6.367.585
AGENTE:BNP S8 SIDNEY BRANCH/MERCER UNHEDGED OVERSEAS SHARES TRUST 8.484
AGENTE:BNP PARIBAS 25-PARIS/CARDIF BNPP [P SMID CAF CURO 456300
AGENTE:BNP PARIBAS 25-PARIS/BNP PARIBAS ACTIONS PME ETL 364907
AGENTE:BNP PARIBAS 25-PARIS/STICHTING AHOLD DELHATZE PENSIOEN 45400
AGENTE:BNP PARIBAS 25-PARISFRANCE PLACEMENT EURO ESG PLUS 406,975
AGENTEBNP PARIBAS 25-PARIS/FCF FRANCE PLACEMENT EURO ESG 194.571
AGENTE:BNP PARIBAS 28-PARIS/FCP FCE PLCT INTERNATIONAL ESG PLUS 266.608
AGENTEPICTET & CIE/WORLD TRADE ORGANIZATION PENSION PLAN 5647
AGENTEPICTET & CIE/PICTET CH - GLOBAL EQUITIES 7.367
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* ELENCO DELECAMTY *
AGENTEPICTET & CIEEURGPEYPICTET-EURCLAND TNIXEX
AGENTE:PICTET & CIE{HUROPEYPICTET-EUROPE INDEX
AGENTE:IP MORGAN BANK LLUXEM/NORDEA EUROPEAN PASSIVE FUND
AGENTEJP MORGAN BANK LUXEM/NCRDEA GLOBAL PASSIVE FUND
AGENTE:JP MGRGAN BANK LUXEM/SINGLE SELECT PLATFORM
AGENTE:JP MORGAN CHASE BANK/H.ES5.T. AUSTRALIA LIMITED
AGENTE:IF MORGAN CHASE BANK/AUSTRALIANSUPER
AGENTE:JP MORGAN CHASE BANK/MINE SUPERANNUATION FUND
AGENTEJF MORGAN CHASE BANK/ONEPATH GLOBAL SHARES - LARGE CAP (UNHEDGED) INDEXPOOI.
AGENTE.JP MCRGAN CHASE BANK/IBM PERSONAL FENSION PLAN TRUST
AGENTEJP MORGAN CHASE BANK/JPMORGAN FUND I ICVC-JPM DIVERSIFIED GROWTH FUND
AGENTE:JF MORGAN CHASE BANK/MINISTRY OF ECONGMY AND FINANCE
AGENTE:JP MORGAN CHASE BANK/EQ ADVISORS TRUST - ATM INTERNATIONAL MANAGED
YOLATILITY POREFOLIC
AGENTE:IP MGRGAN CHASE BANK/VANGUARD FIDUCIARY TRUST COMPANY EUROFEAN STOCK INDEX

P MORGAN CHASE BANK/HC RENTE

P MORGAN CHASE BANK/YGY POOLFONDS PAI

AGENTE:IP MORGAN CHASE BANK/SUEEIA-FONDS

AGENTE:IP MORGAN CHASE BANK/SIEMENS-FONDS SIEMENS-RENTE
AGENTE:IP MORGAN CHASE BANK/T. ROWE PRICE EUROPEAN STOCK FUND
AGENTE:IP MORGAN CHASE BANK/VANTAGETRUST I MASTER COLLECTIVE INVESTMENT FUNDS
TRUET

AGENTE:IP MORGAN CHASE BANK/STATE OF WYCMING

AGENTE:JP MORGAN CHASE BANK/FIDELITY INVESTMENT FUNDS - FIDELITY INDEX WORLD FUND
AGENTEP MORCAM CHASE BAKK/FIDELITY INVESTMENT FLNDS - FIDELITY INDEX EUROPE EX UK
FUND

AGENTE:IP MORGAN CHASE BANK/JPMORGAN GLOBAL ALLOCATION FUND
AGENTE:IP MORGAN CHASE BANK/JPMORGAN DIVERSIFIEE FUND

AGENTEIFP MORGAN CHASE BANK/PROVEDA GLOBAL EQUITY, LP

MORGAN CHASE BANK/CGMPY, LLC

AGENTE:IP MORGAN CHASE BANK/FME CAPITAL, INC,

AGENTE: P MORGAN BANK LUXEM/FUNDACAO CALOUSTE GULEENKIAN
AGENTE:IP MORGAN BANK LUXEM/STICHTING FENSICENFONDS PROVISUM
AGENTE:JP MORGAN CHASE BANK/BRUNE! SHELL RETIREMENT BENEFIT FUND
AGENTE:IP MORGAN CHASE BANK/BANCO CENTRAL DE TIMOR-LESTE (BCTL)
AGENTE:IF MORGAN CHASE BANK/TELSTRA SUPERANNUATION SCHEME.
AGENTE:IP MOGRGAN CHASE BANK/NVIT INTERNATIONAL INDEX FUND
AGENTE:JP MORGAN CHASE BANK/NATIONWIDE INTERNATIONAL INDEX FUND
AGENTTE:JP MORGAN CHASE BANK/BLACKROCK INTERNATIONAL INDEX V.1 FUND OF BLACKROCK
VARIABLE SERIES FUNDE, INC.

AGENTE!IP MORGAN CHASE BANK/THRIFT SAVINGS PLAN

AGENTEIP MORGAN CHASE BANK/BLACKROCK CDN WORLD INGEX FUKDE
AGENTEMIZUHG TRUST BKG-LUX/TRUST & CUSTODY SERVICES BANK LTD AS TRUSTEE FOR PENSION
INVESTMENT FIIND TRUST NUMBER 21

AGENTE:HONGRONG/SHANGHAI BKHSBC POOLED INVESTMENT FIUND -HSBC PQOLED EUROPEAN
EQUITY FUND

AGENTE:HONGKONG/SHANGHAI BK/HSBC LIFE (INTERNATIONAL) LIMITED
AGENTE:HSBC BANK PLC/HSBC ETFS PLC

KAIROS INTERNATIONAL SICAV ITALIA

KAIROGS INTERNATIONAL SICAV TTALIA IR

MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE SVILUPPG [TALIA

AMUNDI SGR SPA 7/ AMUND] RISPARMIO FTALIA

EURIZON CAPITAL SGR - EURIZON AZIONI ITALIA

BURIZON CAPITAL SGR - EURIZON AZIONI AREA EURO

BURIZON CAPITAL SGR - EURIZON PROGETTO ITALIA 70

EURIZON CAPITAL SGR - EURIZON PROGETTO ITALIA 40

EUF - EQUITY SMALL MID CAP CURGPE

VISIONFUND-EURGPT OPPORTLINITIES

EDMOND DE ROTHSCHILE EUROQ SUSTAINABLE GROWTH

AGRICA TACTIQUE G

PORT ROYAL EQUILIBRE

CAYEC GROUPAMA DIVERSITIE

FAGUS

CHOIX SOLIDAIRE - - - - -

EPARGME ETITIQUE ACTIONS

AMUNEI DIVIDENDO fYALLA

AMUNDI BILANCIATO EURO

AMUNDI BEST SELECTION PLUS

AMUNDY BEST SELECTION 1OP

AMUNDI BEST SELECTION CLASSHD

AMUNDI SBIETTIVO RISPARMIO 2022

AMUNDI OBIETTIVO CRESCITA 2022

AMUNDI OBIETTIVO RISPARMIO 2022 DUE

AMUNDI GBIETTIVQ CRESCITA 2022 DUE

AMUNDI OBIETTIVO RISPARMIO 2022 TRE

AMUND VALORE ITALIA PIR

AMUNDIOBIETTIVO RISPARMIO 2022 QUATTRO

AMUNDI ACCUMULAZIONE ITALLA PIR 2023

LOMBARD GDIER FUNDS GOLDEN AGE

R MONTIOLY INVESTISSEMENTS POOL AXA

46,572
76.351
12.997
22,547
470,00
22,196
57.245
25519
52.762
5,348
2375

¥7532

53.210
14.452

5640
36.763
2.890
117.242
T17.667
29.719

29.113
39,039
41.091

3.008
2535
1958
428
454
694
2865
1457
68.315
3.476
71.528
51.200
7920

2077116
20.855
5123

149.02%

5.165
22500
13500
13.008
F04.90¢
434.725
524.864
45614
201,509
179.56¢
95,840
&61.805
$23.050
38.381
27.397
58.561
200.66%
15472
34.383
463.040
T7.545
28.566
15259
127719
1.853
6.412
1723
.84
E4%1
234.000
B.461
112,080
£.300.080
5.990
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* ELENCO DELEGANTI *

MIROVA EUROPE CARBON NEUTRAL EQUITY FUND 94,438
CANDRIAM EQUITTES L EUROPE OPTIM QUALITY 1011735
CANDRIAM EQUITTES L EUROPE [INNOVATION 2.205.382
CLEOME INDEX EMU EQUITIES 0,929
CANDRIAM EQUITIES L EUROPE SMALL & MID 233.51%
CLEOME INDEX EUROPE EQUITIES 31,783
RICHIEDENTENT NTG TREATY/NON TREATY TAX C/ARVEST FOUNDATION 394
RICHIEGENTENT NTO NON TREATY CLIENTS/SHIMODA HOLDINGS LLC 692
RICHIEDENTE:NT NT0O NON TREATY CLIENTS/WAM INVESTMENTS, LLC 626
RICHIEDENTENT NT0 NON TREATY CLIENTS/MF INTERNATIONAL FUND LLC 972
RICHIEDENTENT NTC NON TREATY CLIENTS/HASLAM FAMILY INVESTMENT PARTNERSHI 1077
RICHIEDENTE;NT NTG 15% TREATY ACCOUNT CLIE/HRW TESTAMENTARY TRUST NO. 16 A7
RICHIEDENTENT NTE 15% TREATY ACCOUNT CLIE/HRW TRUST NO 2 UAD Q11703 4319
RICHIEDENTENT NT( [5% TREATY ACCOUNT CLIE/HRW TRUST NO 3 UAD 0111703 2879
RICHIEDENTENT NT0 UKDU UCITS 15 PCT TREAT/UPITER EUROPEAN SMALLER COMPANIES FUND 61.935
RICHTEDENTE REC DANSKE INVEST SICAV/DANSKE INVEST SICAV - SRIGLOBAL X 1.28%
RICHIEDENTE: RBC DANSKE INVEST SICAV/DANSKE INVEST SICAV - GLOBAL INDEX 23.432
RICHIEDENTE CBLDN §A STANDARD LIFE INV COMP EUR EQ IN/ABERDEEN STANDARD OEIC 11 - ASI 1.665.465
EUROPE EX UK INCOME EQUITY FUND

BRIDGE BUILDER INTERNATIONAL ’ 26113
P11F - EUROPEAN EQUITY . 79471
AMUND! SCLUZ IT-PROG CED 07 22 4.414

MARANIC 1 LLC 1.588

XTRACKERS MSCI KOKUSA1 EQUITY ETF

ISHARES INTERNATIONAL FUNDAMENTAL INDEX ETF

STATE STREET GLOBAL ALL CAP EQUITY EXUS INDEX PORTFOLIO

RUSSELL INVESTMENTS ESG GLOBAL EQUITY POOL

VALIC COMPANY | INTERNATIONAL EQUITIES INDEX FUND

SPDR PORTFOLIO DEVELOPED WORLD EXUS ETF

EUF - EQUITY ITALY SMART VOLATILITY

EUF - EQUITY EUROPE L1E

EUF - ITALIAN EQUITY OPPORTUNITIES

AGENTE:BP?S MILAN/ALLEANZA OBBLIGAZIONARIO

AGENTE:BQUE DEGROOF PET LUX/DPAM CAPITAL B

AGENTE:BNP PARIBAS 28 -LDN/GUIDEMARK WORLD EX-US FUND

AGENTE:BNP S SIDNEY BRANCH/WHOLESALE INTERNATIONAL CORE BQUITIES
AGENTE:BNP PARIBAS 25-PARIS/FCP ALM ACTIONS MINDMUM VOLATILITE
AGENTE:JP MORGAN CHASE BANK/SAS TRUSTEE CORPORATION POOLED FUND
AGENTE:JP MCRGAN CHASE BANK/ROCKEFELLER & CO., [NC

AGENIE:JP MORGAN CHASE BANK/IPMORGAN FUND ICVC - JPM GLOBAL RESEARCH ENHANCED INDEX
EQUITY FLND

AGENTE:BROWN BROTHERS HARR/SCHRODER INTERNATIONAL EQUITY TRUST 94.865
AGENTE:BNP PARIBAS 25-PARIS/AGIPI ACTIONS EUROFE L191.004
AGENTE:HSBC TRINKAUS AND BU/ALLIANZ CGI SUBFONDS EQUITIES 76.680
RICITFEDENTE:CASATI MAURQ ELIDO/AMUNDIL SGR SPA / OBBLIGAZIONARIO PTU" A DIS TRIBUZIONE 142,198
EPSILON SGR - EFSILON QVALUE 2,120
EURIZONCAPITALSGR -EURIZONRECOVERYLEADERSESG40-DICEMBRE2025 69.670
EURIZON CAPITAL SGR - EURIZON GLOBAL LEADERS 89.235
EURIZONCAPITALSGR-ECRIZONGLOBALLEADERSESGS0-DICEMBRE2025 415.003
EI/RIZONCAPITALSGR-EURIZONTOPRECOVERYESGGENNAIOZ026 46.189
EURIZONCAPITALSGR-ECRIZONGLOBALLEADERSESGSO-MARZO2026 H5.186
RICHIEDENTE:BP2S MILAN/BANCOPQSTA RINASCIMENTC 15,135
RICHIEDENTE:BP25 MILAN/BANCOPOSTA GLOBAL EQUITY HEDGED LTE 1216
ARCA FONDI SGR SPA - FP ARCA PREVIDENZA ALTA CRESCITA SOSTENIBILE 50,000
ARCA FONDI SGR SPA - FP ARCA PREVIDENZA CRESCITA SOSTENIBILE 24.100
ARCA FONDI SGR SPA - FP ARCA PREVIDENZA RENDITA SOSTENIBILE 20,000
ARCA FONDI SGR SPA - FONDO ARCA AZIONI EUROPA 74.000
RICHIEDENTE:RBC PRAMERICA SICAV/PRAMLERICA SICAV - ITALIAN EQUITIZS 200,900
BELFIUS EQUITIES NV 425271
KUTXABANK PENSIONES, S A, SGFP 120942
KUTXABANK GESTION S5GTIC, 5.4, 394.261
FIDEURAM ASSET MANAGEMENT 5GR - FIDEURAM ITALIA 19.000
FIDEURAM ASSET MANAGEMENT 5GR - PIANO AZIONTITALIA 295500
FIDEURAM ASSET MANAGEMENT SGR - PIANO BILANCIATO [TALIA 50 108,000
EURIZONCAPITALSGREL RIZONGLOBALMULTIASSETSELECTSETTEMBRE2022 . 19.500
EIS - FLEXIBLE EQUITY CTHICAL SELECTION 2,634
EUF - EQUITY WORLD LTE 875
EUF - EQUITY TUROPE ESG LTE 2585
STOCK SMALL CAPS OPF 70,000
BELFIUS PENSION FUND HIGH EQUITIES 165957
AGENTE:HSBC TRINKAUS AND BU/UNIVERSAL INVESTMENT GMBH 133.944
AMUNDI PROGETTO INCOME 2025 6.530
AMUNDI PROGETTO [NCOME 2026 3.585
ESPERIDES - DAA - AXA M . 132.802
CORDIUS WORLD EQUITIES QUALITY 9.136
LONVIA AVENIR MID-CAF EURGPE 126010
LOMBARD ODIER FUNDS EUROPE RESPONSIBLE EQUITY ENHANCED 5.736
LONVIA AVENIR MID-CAF EURO 48.335
LOF3 EUROPE EQUITY RISK BASED 3.485
OYSTER EUROPE 18.515
LO FUNDS GLOBAL RESPONSIBLE EQUITY 4.085
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* ELENCO DELEGANTY *
LOF GLOBAL FINTECH
LOF EUROPE ALL CAP LEADERS.
ERSEL GESTION INTERNATIONALE SA
NEF EURO EQUITY
AMUNDI MSCI WORLD CLIMATE TRANSITION CTB
AMUNDI MSCI EUROPE CLIMATE TRARSIT CTB
AMUNDI FUNDS EQUITY ECRGPE CONSERVATIVE
CANDRIAM SUSTAINABLE EQUITY Bl
AMUNDI M$SCI WORLD CLIMATE PARIS ALIG PAB
AF DYNAMIC MULTI FACTO GLOBAL FQ-CURDPE
CPRINVEST - GLOBAL EQUITY ESG
AMUNDI PRIMF. EURGZONE
CANDRIAM EQUITIES L Bl INNOVATION
CANDRIAM QUANT EQUITIES EUROPE
AMUNDI MSCI EUROPE BESG UNIVERSAL SELECT
AMUNDI MSCI EMU ESG UNIVERSAL SELECT
AMUNDI MSCIWORLD ESG UNIVERSAL SELECT
CANDRIAM SUSTAINABLE EQUITY EURGPE
AMUNDI M5CI EUROPE CLIMATE PARIS ALIGNED PAB
AMUNDI EURO ISTOXX CLIMATE PARIS ALIGNED PAB
MELCHIGR EURG OPP
EDR PUND GLOBAL YALUE
AMUNDI WELTPORTFQLIO
SIDINVEST 29
TOCQUEVILLE SILVER AGE ISR
TOCQUEVILLE ACTIGNS FINANCE
TONLACTFIONS 106 1SR
VIVACCIO ACTIONS ISR
.BPAM ACTIONS, DIVERSIFIE
LBPAM ISR ACTIONS MONDE

LBPAM ISR ACT

128 ACTIONS

CARPIMKT ACTIONS SYC

LBPAM ISR STRATEGIE PEA 1

LEPAM ISR STRATEGIE PHEA 2

ARRCO QUANT 2

5 CAVAMAC ACTIONS EURO

WORLD EQUITIES

ALLGCATION INVEST BEQUITY CORE
ASTORG TUNNEL SP

GROUPAMA CR AVENIR EURO

GROUPAMA CR TOTAL RETURN ALL CAP ECROPE
GLOBAL MULTI ASSET KK§

CRN AMUNDI ACTIONS

FCP CARFE - INDD

FONDS OBIECTIF CLIMAT ACTIONS 1

1P ACTICNS EURO

BEL BQUITY BUROPE ESG

A.ATCANDRIAM DIVERSIFIE

FCP ARRCO LONG TERME I

OFI RS ALPHA SECTOR

FIDEAS SMART FOR CLIMATE ACTIONS EUROZ
VENDOME SELECTION EUR

HSBLZ EURG Phik

BEST BUSINESS MODGELS SRI

AMUND! EUROPE MONDE

L1 ACTIONS MONDE HORS EUROPE EURO
ATOUT EURCLAND CORE +

ATOUT EUROLAND HAUT RENDEMENT

AMUNDI PATRIMOINE

ATOUT EUROPE HAUT RENGEMENT

AMUNDI STRATEGIES ACT EURP RISK PARITY

AMUNDLEQUITY EURD-CONSERVATTV

ECOFI AVENIR PLUS

FCPE 1BM FRANCE C

UNIVERSAL INVEST SICAV

RICHIEDPENTE:CBRY-VEBRIE NAB ACF EQUIPSUPER/EQUIPSUPER

RICHIEDENTE:CBKY-CDBRIE NAR ACF MLMM SUPER/MYLIFCMYMONEY SUPERANNUATION FUND

RICHIEDENTE:UBS {[LUXEMRBOURG) SA/MIGROS BANK (LUX) FONDS 40 (FUR)
RICHIEDERTE UBS {LUX OURG) SA/MIGROS BANK {LUX) FONDS 30
RICHIEDENTE:UBS CH AG CLIENT ASSETS/CREDIT SUISSE FUNDS AG
RICHIEDENTE:UBS CH AG FM CLIENT ASSETS/UBS FUND MGT (CH) AG
JURGENSEN INVESTMENTS LLC

OLD WESTBURY LARGE CAP STRATEGIES FUND

EATON VANCE TRUST COMPANY COLLECTIVE INVESTYWENT TRUST FOR E § Ii{
IMCO GLCBAL PUBLIC EQUITY LP

BAILLIE GIFFORD FUNDS

KAPITALFORENINGEN EMD INVEST GLOBALE AKTIER HI

AMERICAN ELECTRIC POWER SYS$TEM RETIREE MEDICALTRUST FOR CE §

378,500
48.572
21,295
752.148
22.480
3460
33
431,301
5827
3.460
8861
2853
146,433
136.827
213
1570
108
1.488.84€
216
979
1.831.548
50.190
84630
5.80%
193,044
17508
33
173.301
95.600
118,068
23423
21514
390¢.000
144.845
5.492
8.319
53.986
T6R12
1619
134997
9.144
38,862
29,740
1,150
32407

135080

13.053

13264
45,046
38375
282349
15051
38.393
125000
117528
1.450,000
51742
52.827
38.203
36.040
24205
1442636
29.760
1504

- 3918
35000
26.60¢
1.207.843
4.253
2,203

26,344
100,773
2.265
20,79%
16.784
35.385
2.336.344
22.868
12,046
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* ELENCO DELEGANT! *

KAPITALFORENINGEN MP INVEST INTCRNATIONALE AKTIER 63303

TACS NON US EQUITY CORE MARKET CONTINUOUS LLC 43.142

THE NATURE CONSERVANCY WORLDWIDE OFFICE 1.245

SHANDS HEALTHCARE PENSION PLAN If DEFINED BENEFIT PLAN TRUST 71224

BNY MELLON DT NSL INTERNATIONAL STOCK INDEX FUND 26.102

AST T ROWE PRICE DIVERSIFIED REAL GROWTIH PORTFOLIO .03z

ADVANCED SERIES TRUST AST T ROWE PRICE GROWTH OPPORTUNIT 54.753
TIMESSQUARE CAPITAL MANAGEMENT 315.587

GEORGIA TECH FOURDATICN INC 5.544 !
BAITLLIE GIFFORD INTERNATIONAL ALPHA COLLECTIVE [NYESTMENT FUND 342.548

NATIONAL BANK FINANCIAL INC . 51953
KAPITALFORENINGEN EMD INVEST VERDENSINDEKS 14.31%

STICHTING BEDRUFSTAKPENSICENFONDS VOOR DE MEUBELINDUSTRIE EN MEUBILERINGDBEDRLIVEN 33.590

TMI 2 SOLUTIONS TAX QUALIFIED NUCLEAR DECOMMISSIONING TRUST 4.934

EATON VANCE TRUST COMPANY INTERNATIONAL SMALL CAP COMMON TR 10.625
CONSOLIDATED EDISON RETIREMENT PLAN 37.08%

HARRIS UNIT | QUALIFIED NUCLEAR DECOMMISSIONING FUND . 3.637 H
ROBINSON UNIT 2 QUALIFIED NUCLEAR DECOMMISSIONING FUND 2830

BRUNSWICK UNIT | QUALIFIED NUCL.TAR DECOMMISSIONING FUND 2.404 5
BRUNSWICK UNIT 2 QUALIFIED NUCLEAR DECOMMISSIONING FUND 3758 =
NEXTERA ENERGY POINT BEACH LLC NON QUALIFIED DECOMMISSIONI NT BEACH NUCLEAR PLANT ﬁ.(:ilgn

UNITS

SUPERVALL INC MASTER INVESTMENT TRUST

UNIVERSAL SITPOWNERS MARINE INSURANCE ASSOCTATION LIMITED

STICHTING PENSIOENFONDS NOTARIAAT

DWS INVESTMINT GMBH ON BEEALF OF DEUTSCHE DCG [

NORTH CAROLINA SUPPLEMENTAL RETIREMENT PLANS GROUP TRUST

MANULIFE MULTIFACTOR DEVELOPED INTERNATIONAL INDEX ETF

CENTRAL PENSION FUND OF THE INTERNATIONAL UNION OF OFCRATIN ICIPATING EMPLOYERS
INTERNATIONALE KAPITALANLAGEGESELLSCHAFT MBH ACTING FOR ACCOUNT OF BPFT
TXU GENERATKIN COMPANY LP QUAL NUCLEAR DECOMMISSIONING TRUS

FIDELITY SA] INTERNATIONAL INDEX FUND

BARNARD COLLEGE

1999 VOLUNTARY EMPLOYEES BENEFICIARY ASSOCIATION OF THE NO EES OF SOUTHERN
CALIFORNIA EDISON COMPANY

VEBA OF THE NONREF EE OF § CA ED CO 1430
MICHELLE LUND REV TRUST 416
THE BANK OF NEW YORK MELLON EMPLOYEE BENEFIT COLLECTIVE INV 122,535
BNYM MELLON NSL INTERNATIONAL STOCK INDEX FUND 52.519
BNVM MELLOX DB SL INTERNATIONAL STOCK INDEX FUNI 294,823
BNYM MELLON CF §1 INTERNATIONAL STOCK INDEX FUND 38.703
THE BANK OF NEW YORK MELLON INTERNATIONAL LIMIEED AS TRUS PED WORLI FOSSIL FUEL 4.342
SCREENED EQUITY INDEX FUND UK

INVESCO INTERNATIONAL DEVELOPED DYNAMIC MUTLIFACTOR ETF 21.702
NATWEST TRUSTEE AND DEPOSITARY SERVICES LTD 84,157
AZL MSCl GLOBAL EQUITY INDEX FUND 3500
KAPITALFORENINGEN INVESTIN PRO GLOBALE AKTIER INDEX 5,129
BNY MELLON INTERNATIONAL EQUITY ETF 1451
XTRACKERS MSCI ALL WORLD EXEC US HEDGED EQUITY ETF 2.844
THE ARCHDIOCESE OF HARTFORD INVESTMENT TRUST 90
BAILLIE GIFFORD EUROPEAN FUND 3.350.026
THE JORDAN CHARITABLE FOUNDATION 21.113
WS DEPENDANTS ANNUITY FUND 14.0156
BAILLIE GIFFORD MANAGED FUND A SUB FUND OF THE BAILLIE GIFF FUNDS ICVC 1.918.316
TNVESCO FTSE INTERNATIONAL LOW BETA EQUAL WEIGITT ETF 574
SIEMENS DIVERSIFIED GROWTH 9.794
SIEMENS EMU EQUITTES 35379
UNIVERSAL INVESTMENT GESELLSCHAFT MBH ON BEHALF OF DPPF MASTERFONDS 43.000
INVESCO § AND P INTERNATIONAL DEVELOPED QUALITY ETF 19.057
INVESCQ FTSE RAFL DEVELOPED MARKETS EX U'§ ETF 14.995
MAN GLG EUROPEAN EQUITY ALTERNATIVE 71004
CORNELL UNIVERSITY 2.005
TINTERNATIONAL EQUITY INDEX FUND 43.076
THE SEVENTH SWEDISH NATIONAL PENSION FUND AP 7 EQUITY FUN 363451
THE SEVENTH SWEDISH NATIONAL PENSION FUND AP 7 EQUITY FUND 182.761
SEVENTH SWEDISH NATIONAL PENSION FUND AP7 EQUITY FUND 183,685
INTERNATIONAL BANK FOR RECONSTRUCTION AND DEVELOPMENT 15.01%
PRINCIFAL FUNDS INC GLOBAL MULTI STRATEQY FUND 5538
GDLDMAN SACHS MARKETBETA INTERNATIONAL EQUITY ETF 11742
INTERNATIONALE KAPITALANLAGEGESELLSCHATT MBH ON BEHALF OF PPLNR 20 15,156
ABB PENSION FUND 2245
STICHTING PENSIGENFONDS RAIL AND OPENBAAR VERVOER 74.554
INVESCO § AND P EUROPE 350 EQUAL WEIGHT iNDEX ETF . 526
ALLSTATE INSLRANCE COMPANY . 12.695
1Q 50 PERCENT HEDGED FTSE INTERNATIONAL ETF IL41§
GOLDMAN SACHS ACTIVEBETAR INTERNATIONAL BQUITY ETF 135923
GOLDMAN SACHS ACTIVEBETA EUROPE EQUITY ETF 1507
AXA MPS FINANCIAL DESIGNATED ACTIVITY CO 850.006
XTRACKERS MSCI ELUROZONE HEDGED EQUITY ETF 1431
EMPLOYEES RETIREMENT SYSTEM OF THE CITY OF BALTIMORE OF BALTIMORE 465
NEXTERA ENERGY DUANE ARNOLD ELC 412
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* ELERCO DELEGANTE *
ARIZONA PSPRS TRUST
INVESTERINGSFORENINGEN LAEGERNES INVEST LI AKVIER GLOBALE
KAPITALFORENINGEN LASGERNES INVEST KLI AKTIER GLOBALE INDENYKREDIT PORTEFOELIE
ADMYNISTRATION A5
BLACKROCK LIFELTD
XTRACKERS MSCIL EUROCPE HEDGED EQUITY EL¥
SIEMENS EURQINVEST AKTIEN
[NVESCO PUREBETA FTSE BEVELOPED EX NORTH AMERICA ETF
M} FONDS K10
GOVERNMENT EMPLOYEES PENSION FUND
THE GEORGE WASHINGTON UNIVERSITY
XTRACKERS MSCI EAFE HEDGED EQUITY E1¥
XTRACKTRS FTSE DEVELOPED EX US COMPREHENSIVE FACTOR ETF
TELEDYNE TECHNOLOGIES INC DEFINED BENEFIT MASTER TRUST
SPARTAN INTERNATIONAL INDEX FUND
THE BOARD OF PENSIONS OF THE PRESBYTERIAN CHURCH USA
EUROPEAN CENTRAL BANK
BNY MELLON INTERNATIONAL STOCK INDEX FUNG
MANVILLE PERSONAL INJURY SETTLEMENT TRUST
LAWRENCE LIVERMORE NATIONAL SECURITY LIC AND L3S ALAMOS NA DEFINED BENEFIT PLAN
GROUP TRUST
EASTSPRING INVESTMENTS
STANDARD LIFE INVESTMENTS GLOBAL
BAY2
ALLSTATE LIFE INSURANCE COMPANY OF NEW YORK
AT AND T SAVINGS GROUP INVESTMENT TRUST
TREASURER OF THE STATFE OF NORTH CARDLINA EQUITY INVESTMENT
RHODE ISLAND EMPLOYFEES RETIREMENT SYSTEMS POOLEDR TRUST
FIRE AND POLICE MEMBFRS BENEFIT INVESTMENT FUND
FLORIDA GLOBAL EQUITY FUND LLC
MNATIONAL TREASLURY MANAGEMENT AGCY
NSP MINNESOTA PRAIRIE 1 RETAIL. QUALIFIED TRUST
NSP MINNESCT A PRAIRIE 2 RETAIL QUALIFIED TRUST
DWS INVESTMENT GMBH ON BEHALF OF DEAM FONDS ZDV
OVERSEAS SERIES
BLACKROCK FUND MANAGERS LTD
ES RIVER AND MERCANTILE FUNDS ICVC
THE JOHN DEFRE PENSION TRUST
SIEMENSE BALAKCED
NATIONAL ELEVATOR INDUSTRY PENSION PLLAN
KOCKMIN BANK ACTING AS TRUSTEE QF SAMSUNG BUROPEAN ESG SECL; MENT TRUST YEQUIT
TNKA PEEAKK
MIDDELTOWN WORKS HOURLY AND SALARIED UNION REITREES HEALTHCARE FUND
COMMONWEALTH OF PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES RETIR .
COMMONWEALTH OF PENNSYLYANIA PUBLIC SCHOQL EMPLOYEES REFIREMENT SYSTEM
COMMONWEALTH OF PA TREASURY ’
FUBLIC EMPLOYEES RETIREMENT SYSTEM OF NEVADA
RETIREMENT BENEFITS INVESTMENT FUND
TEXAS EDUCATION AGCY
POOL REINSURANCE CO L1113
THE SULTANATE OF OMAN MINISTRY OF BEFENCE PENSION FUND
FENN SERIES DEVELQPED INTERNATIONAL INDEX FUND
STICHTING PENSIOENFONDS HOREC A AND CATERING
BLACKROCK GREATER CUROPE INVESTMENT TRUST PLC
FLORIDA RETIREMERT SYSTEM TRUST FUND :
TEXAS EDUCATION AGENCY
BLACKROCK SOLUTIONS FUNDS ICAY
VERIZON MASTER SAVINGS TRUST
VOY A MUTLL MANAGER INTERNATIONAL FACTORS FUND
QUALITY EDUCATION FUND
THE BANK CF NEW YORK MFLLON CORPORATION RETIREMENT PLANS MASTER TRUST
BOARD OF PENSIONS OF THE EVANGELICAL LUTHERAN CHURCH IN AME
TENNESSEE YALLEY AUTHORITY RETIREMENT SYSTEM
ALTE LEIPZIGER TRUST INVESTMENT GESELLSCHAFT MBH AL TRUST AXTIEN
PG QMA INTERNATIONAL DEVELORED MARKETS INGEX-FUND
RAINIER INTERNATIONAL DISCOVERY SERIES
[OWA PUBLIC EMPLOYEES RETIREMENT SYSTEM
FRANKLIN GLOBAL TRUST FRANKLIN INTERNATIONAL GROWTH FUND
FRANKLIN INTERNATIONAL CORE EQUITY 1U FUND
AMUNDI SGR SPA/AMUNDI ELITE MULTI ASSET FLEXIBLE
SEI GLOBAL MASTER FUND PLC THE
MORGAN STANLEY PATHWAY FUNDS
AB SICAY 1- ALL MARKET TOTAL
CUSTODY BANK OF JAPAN, LD
AR FCP 1 - DYNAMIC DIVERSIFIED
5G ACTIONS EUROPE
5G ACTIONS BUROPE LARGECAP
ETOILC ACTIONS INTERNATIONA
OFT FINANCIAL INVES-RS EURO EQ
AXA IM FLEX
AY HOUHE

49.972
3.087
£.380

530.035
29.226
7726
231
46991
57.333
7.447

13857

1593
3872
1.237.123
285.125
6.177
20.649
28123
238.761

1.592
2.,686.705
2611320
5083
36021
131428
103.4%6
7783
4,608
1801
2,702
4263
11918
59,040
9.099.629
78.400
165.603
1902
120306
46.590
6.652
2.865
77304
$77.675
3258
27.347
5.580
116.932
14,045
34.271
3510
120.960
§23.358
08.622
4475
93.96%
106,260
41349
372
82720
133,147
128.147
4,631

- 2566
452,477
28.277
5.300.508
61.37¢
75.588
8.227
99.465
707
2.937
3.245
14211
2.581
23.509
57.468
B4.736.
80.667
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*RLENCO DELEGANTE *
SEEYOND
CAVOM MINIMUM VARIANCE
SCGECAP ACTIONS SMALL CAPS EUR
UF6A
[RCEC CASSETTE DIVERSIFIE
SOGECAP AP CLIMAT PAB
SILVER AMUNDI EUROPE EQUITY CO
SILVER AXA IM MULTI-ASSET
LYX IND FD-LYXCR CORE EURO STO
LYX IND FD-LYXOR CORE STOXX EU
MUIL- LYX FTSEIT ALL CAP PIR 2
LYXINDX FUND - LYXOR MSCLEMU
MULTIUNITS LUX-LYXOR CORE MSC
LYXOR CORE MSCI WORLD
LYXOR MSCI WORLD ESG TREND LEA
MUL-LYXOR MSCI EURCPE CLIMATE
MUL-LYXOR MSCI WORLD CLIMATE C
MUL-LYX § AND P EUROZ PAR-AL
MUL-LYX SF GD PAR-ALIG CLIM TUI
MUL-LYX §P EU PAR-ALIG CLIM EU
LIF-LYXOR MSCl WORLD CATHOL PR
AMUNDI 5.F. - EUROPEAN RESEARC
AMUNDI 5. F-EUROPEAN EQUITY OPT
AM SOLIT- PROGETTQ CEDOLA 04
AMUNDIS.F
AMUNDI SOLUZ IT FROG CED 5
AMUNDI SOLUZ IT PROG CED 06
AMUNDI SOLUZ IT PROG CED 08
AMUNDI SOLUZ IT PROG CED 09
PIONEER 5.F. - IVERSIFIED TAR
AMUNDI SOLUZ IT PROG CED 11
AMUNDI SOLUZ IT PROG CED 12
AMUNDI SOLUZ IT PROG CED 02
AMUNDI SOLUZ IT PROG CED 04
AMUNDI SOLUZ IT PROG CED 03
AMUND SOLUZ 1T PROG CED 06 22
AMUNDI SOLUZ 1T PROG CED 0522
AMUNDIL $OLUZ IT PROG CED 1022
AMUNDI SOLUZ IT PROG CED 1222
AMUNDI SOLUZ 1T PROG CED 04 23
AMUNDI SOLUZ IT PROG CED 05 23
AMUNDI SOLUZ IT PRQG CED 06 23
ASI- PROGETTO CEDOLA 07 2023
ASI- PROGETTO CEDOLA 092023
ASI- PROGETTO CEDOLA 10 2023
ASI- PROGETTO CEDOLA 122023
AM SOL IT - PROGETTO CER 01 24
AMIF-EMU EQUITY
AMUNDI SOLUZIONT IT PROG AZION
AMUNDI SOLUZ IT PROG CED 09 22
PSSF - PROGETTO AZIONE SOST [T
AM SOL IT PROG.AZIONE SOST 1L
AM SOL IT PROG.AZIONE SOST IV
AM SOL IT PROG. AZIONE SOST V
RICHIEDENTE:NT ASSET MNGT EXCHANGE UCITS C/ASSET MANAGEMENT EXCHANGE UCITS CCF
RICHIEDENTE;NT IMF RET STAFF BENEFITS INV A/C/NTERNATIONAL MONETARY FUND RETIRED
STAFF BENEFITS INVESTMENT ACCOUNT 760
RICHIEDENTE:NT NTO-UK CIF CLIENTS ACCOUNT/WHEELS COMMON INVESTMENT FUND TRUSTEES
LIMITED
RICHIEDENTE:NT NTO TREATV/NON TREATY TAX L/'BAKER HUGTIES INC MASTER TRUST.
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX L/CITY OF FRESNG RETIREMENT SYSTEMS
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX L/BOY SCOUTS OF AMERICA MASTER FENSION TRUST
RICHIEDENTE:NT NT2 TREATY/NON TREATY TAX C/QIC LISTED EQUITIES FUND
RICHIEDENTE:NF NTO EL/NORWAY PENSION FUNDS/STICHTING HEINEKEN PENSIOENFONDS
RICHIEDENTE:NT DOW RETIREMENT GROUP TRUST/DOW RETIREMENT GROUP TRUST
RICHIEDENTE:NT UNITEDR NATIONS RELIEF AND W/UNITED NATIONS RELIEF AND WORKS AGENCY FOR
PALESTINE REFUGEE
RICHIEDENTE:NT NT0 TREATY/NON TREATY TAX CINTERNATIONAL GROWTH FUND
RICHTEDENTE:NT NT) TREATY/NON TREATY TAX C/QS INVESTORS [NTERNATIONAL EQUITY BBICIT
RICHIEDENTE:NT NT0 TREATY/NGN TREATY TAX C/NINE MILE POINT NDT QUALIFIED PARTNERSHIP
RICHIEDENTE:NT NT0 TREATY/NON TREATY TAX C/OLIN PENSION PLANS MASTER RETIREMENT TRUST
RICHIEDENTE:NT NT0 TREATY/NON TREATY TAX C/MASTER TRUST AGREEMENT BCTWEEN PFIZER
INC AND THE NORTHERN TRUST COMPARY
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX C/RE. GINNA NUCLEAR POWER PLANT QUALIFIED
FUND
RICHIEDENTENT NTO TREATY/NON TREATY TAX C/THE MEDICAL AN DENTAL DEFENCE UNION OF
SCOTLAND
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX C/CULTURAL INS[{TUTIONS PENSION PLAN TRUST
CULTURAL INSTITUTIONS RETIREMENT SYSTEM
RICHIEDENTE:NT NTO TREATY/NON TREATY TAX CFUNDG DE PENSOES.
RICHIEDENTENT NTO TREATY/NON TREATY TAX C/JOSHUA GREEN CORPORATION

2.336
3.560
942

14.704

146.572
102.817
68,871
5.043
17.582
47885
3.565

240.080
T.241
3.600
9.806
3.4
1.200

33.532
§.963

%.241
1.082
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* BLENCO DELEGANTE *
RICHIEDENTENT NT0) TREATY/NGN TREATY TAX C/CALVERT CLIFFS NUCLEAR POWER PLANT UNIT
GNE QUALIFIED FUND
RICHIERENTE:NT NT0 UKDP 15% TREATY DOCS CL/HL MULTI-MANAGER BALANCED MANAGED TRUST
RICHIEDENTE:NT NT) UKDP 15% TREATY DOCS CH/HL MULTI-MANAGER SPECTAL STIUATIONS TRUST
RICHIEDENTE:NT NT) UKDP 15% TREATY DCCS CI/BAILLIE GIFFGRD EURGPEAN GROWTH TRUST PLC
RICHIEDENTE:NT NT0O UKDP 15% TREATY DGCS CL/HL MULTI-MANAGER EUROPEAN
RICHIEDENTE: NT NT0 NON TREATY CLIENTS/NELKE PARTNERSHIP C/O NORTHERN TRUST COMPANY
MANAGER
RICHIEDENTE!NT NTO NGN TREATY CLIFNTS/BRUSH STREET GLOBAL FQUITY FUND LLC
RICHIEDENTE:NT NTO NON TREATY CLIENTS/RYDER COURT INTERNATIONAL SELECT FUND (DST)
RICHIEDENTE:NT NTO NON TREATY CLIENTS/STM GLOBAL BALANCED TRUST
RICHIEDENTENT NT0 NON TREATY CLIENTS/SENTINEL INTERNATIONAL FUND
RICHIEDENTE:NT NT% NON TREATY CLIENTS/SENTINEL INTERNATIONAL TRUST
RICHIEDENTE:NT NTO NON TREATY CLIENTS/SALIX LI.C
RICHIEDENTE:NT NTO NONTREATY CLIENTS/FIDDLER PARTNERS LLC.
RICHIEDENTENT NTO NON TREATY CLIENTS/INTERNATIONAL EXPATRIATE BENEFIT MASTER TRUST
RICHIEDENTE:NT NT0O NON TREATY CLIENTS/DILLON MARKETABLE SECURITIES COMMON TRUST
FUND C/0 KESWICK MANAGEMENT
RICHIEDENTE:NT NTO NON TREATY CLIENTS/INTERNATIONAL EQUITY FUKD LLC
RICHIEDENTE:NT NTO NON TREATY LENDING CLIE/LEGAL AND GENERAL MSCI EAFE SLFUND LILC
RICHIEDENTE:NT NTO NGN TREATY L]:NDING CLIENTGI - QM COMMON DAILY ALL COUNTRY WORLD
EX-US RQUIKY INDEX
RICHIEDENTE:NT INTERNATIONAL MONETARY FUND/INTERNATIONAL MONETARY FUND STAFF
RETIREMEN]
RICHIED I'GUD NON TREATY ACCOUNT CLIE/VI CAPITAL LTD
RICHIEDE] {NT NT2 TREATY ACCOUNT LENDING/COMMONWEALTH SUPERANNUATION
CORPORATION AS TRUSTEE
RICHIEDENTE:NT NT2 TREATY ACCOUNT CLIENTS/SUPERANNUATION FUNDS MANAGEMENT
CORPORATION OF SOUTH AUSTRAL
RICHIEDENTE:NT NTZ TREATY ACCOUNT CLIENTS/LORD MAYOR'S CHARITABLE FOUNDATION
RICHIEDTNTENT NI 15% TREATY ACCOUNT CLIEAORCHM GLOBAL MNCOMEI DUILDER FOND

RICHIEDANTENT N0 15% TREATY ACCOUNT CLIEOHCM INTERNATIONAL SELECT FUND

RICHIEDENTE:NT NT( 15% TREATY ACCOUNT CLIE/HRW TESTAMENTARY TRUST NO. 9.

RICHIEDENTE:NT NT@ 15% TREATY ACCOUNT CLIE/SEAN P ANDRADE 2016 TR UAD FEB 3, 1951

RICHIEDENTE:NT N0 15% TREATY ACCOUNT CLIE/RELIANCE TRUST INSTITUTIONAL RETIREMENT

TRUST SERIES FIFTEEN

RICHIEDENTE:NT NTQ {5% TREATY ACCOUNT CLIE/PRESBY TERIAN CHURCH (USA) FOUNDATION

RICHIEDENTE:NT NTO 5% TREATY ACCOUNT CLIE/HARDING LOEVNER FUNDS INC. - GLOBAL EQUITY

RESEARCH PORTFOLI (/G NOWTHERN TRUST COMPANY

RICHIEDENTE:NT NTO 15% TREATY ACCOUNT CLIEDRIEZALS INTERNATIONAL SMALL CAP GROWTH

FUND DRIEHAUS INFERNATIONAL SMALL CAP

RICHIEDENTE:NT NTO 13% TREATY ACCOUNT CLIEDUPGNT AND RELATED COMPANIES DEFINED

CONYRIBUTION PLAN MASTER TRUST

RICHIEDENTE:NT NTO 15% TREATY ACCOUNT CLIETHE CALIFORNIS WELLNESS FGUNDATION

RICRIEDENTE:NT NTO 15% TREATY ACCOUNT CLIE/DREW M ANDRADE 20t6 TR UAD FEB 8 1991

RICHIEDENTE:NT NTO 15% TREATY ACCOUNY CLIE/NATWEST TRUSTEE AND BEPCSITARY SERVICES

LIMITED AS TRUSTEE O

RICIIEDENTE:NT NT0 15% TREATY ACCOUNT LENIDVALFRED | DUPGKT CHARITABLE TRUST

I NTO 15% TREATY ACCOUNT LEND/MERCY INVESTMENT SERVICES INC

NTE 15% TREATY ACCOUNT CLIEHSBC GLOBAL

T NTG IEBU UCITS TREATY/NON T/FLEXSHARES ICAV

NTO UKDU UCITS 15 PCT TREAT/PREMIER MITON EUROPEAN OPPORTUNITIES FUND

T NT0 UKDLU UCITS 15 PCT TREAT/JUPITER ABSOLUTE RETURN FUND

NTO UKDU UCHTS 15 PCT TREAT/JUPITER EUROPEAN SPECIAL SITUATIONS FUND

T Wi0 UKD UCITS |5 PCT TREATTUPIIER EUROPEAN FUND

RICHIEDENTE:NT N1 [EDU UCITS 15 PCT TREAT/BARINGS [NVESTVENT FUNDS PLC,

RICHIEDENTE:NT N0 [EDU UCITS 15 PCT TREAT/PGLAR CAPITAL FUNDS PLC

RICHIEDENTENT N19 LEDU UCITS | PCT TREATYPRESCIENT GLORAL FUNDS ICAY

RICHIEDENTE NT NiC-THE LF ACCESS POOL AUTH/IHE LF ACCESS POOL AUTHORISEL

SCHEME

RICHIEDENTENT G§] ELYNORWAY PENSION FUNDS/SFICHTING BEDRIIFSTAXPENSIOENFONDS VODR

HET SCHOONMAAK EN GL.

RICHIEDENTE:URS AG-LUNDON BRANCH $4 AG LDN CLIENT IPB CLIENT AC/ENGADINE EQUITY

MASTER FUND

RICHIEDENLE: RBC CHALLENGE FUNDS/CHALLENGE FUNDS ~CHALLENGE FINANCIAL EQUITY FUND

RICHIEDENTE: RBC CHALLENGE FUNDS/CHALLENGE FUNDS - CHALLENGE EUROPEAN EGUITY FUND

RICHIEDENTE:RBC JO HAMBRO CAPITAL MANAGEMENT/ O HAMERO CAPITAL MANAGEMENT

UMBRELLA FUND PLC - ] © HAMBRO

RICHJEDENT'E:REC VARIOPARTNER SICAV/YARIOPARTNER SICAY - 3-ALPHA GLOBAL GUALITY

ACHIEVERS

RICHIEDENTE:RBC VONTOBEL FUND/VONTOBEL FUND - VESCORE GLOBAL BQUIT
ICHIEDENTE:RBC VONT VESOORE G1LOB EQ MULT FAG/YONTGBEL FUNG (TH) -

EQUITY MULYI FACTOR C/0 VONTORET FONDS SERVICES AG

RICHIEDENTE:REC ISB-VAM FUNDS (LUX)/'YAM FUNDS (LUX) - INTERNATIONAL OFFORTUNITIES FUND

RICHIEDENTE:PERSHING, LLC/CHRISTOPHER J MILLERCHIP

RICHIEDENTE:PERSHING, LLC/ROSEDENE L1.C

RICHIEDENTE:PERSHING, LLC/THE DAVID A DUTFIGLD TRUST UAD 07/14/88

RICHIEDENTE:PERSHING, LLC/MUGUET VENTURES LLC

RICHIEDENTE:RBC LUPUS ALPHA FONDS/LLUPLS ALFTIA FONDS - LUPUS ALPHA SMALLE

RICHIEDENTE:CBHK-EQT RE CMLA [NDEX 3% FD/CMLA INDEXED GLOBAL SHARE FUND

RICHIEDENTE:CBLEN /A [RISH LIFE ASSURANCE COILA - RAFIMF

Y MULTI FACTOR
GRE GLOBAL

2.3406

258.164
366272
§71.109
64.111
1.208

£15.58%
1.513.198
459
1064
3.427
28,407
329
Z.860
1881

7.819
36.634
29594

3.136

8.212
34.304

1.995

375
36333
12320143
3034
1.653
£6.338

6.124
1194

95.3%
20.621

71557
3148
' 1.875.864

T
1,657
3.489
ik
$.761.941
21,371
343.586
0.622,582
193,507
B.796
17.0228
434.873

1.157

5,684
=
2251
2432
86
74.000
3487
4711




* ELENCO DELEGANTL *
RICHIEDENTE:CBLIIN S/A IRISH LIFE ASSURANCE CO/IRISH LIFE ASSURANCE.
RICHIEDENTE:CBHK $A PBG CLIENTS SG/CITIBANK HK A/C PBG CLIENTS 5G
RICHIEDENTE: CBLDN SA SKANDIA GLOBAL FDS PLC/OLD MUTUAL GLOBAL EQUITY FUND UK LIMITED
RICHIEDENTE:CBLDN §/A MNSERVICES AANDELENFONDS EUROPA/STICHTING MN SERVICES
AANDELENFO ND
RICHIEDENTE:CBLDN S/A LEGAL AND GENERAL'LEGAL AND GENERAL INVESTMENT MANAGEMENT
RICHIEDENTICBLDN §/A STANDARD LIFE INVESTMENT COMPANY EUROPEAN EQUITY GROWTH
FUNIDVSLIC - EURCPEAN EQUITY GROWTH FUNDL
RICHIEDENTE:CBNY S/A CHARLES SCHWAB/2012 RUSTON FAMILY TRUST L
RICHIEDENTE:CBHK SA BCT INVESCO PIF EF/INVESCO POOLED INVESTMENT FUND - ELROPE FUND
RICHIEDENTE:CBHK. SA MIML MACQUARIE INT EQ FDANTERNATIONAE EQUITIES FLIND
RICHIEDENTE:CITIBANK NA HONG KONG SA CFSIL-CFS GAM MULTI TST I/CFSIL - COLONIAL FIRST
STATE GLOGRAL ASSET MANAGEMENT MULT! SECTOR TRUST 1
RICHIEDENTE:CBLDN SA STANDARD LIFE INVEST COMP/STANDARD LIFE INVESTMENT COMPANY
FUND
RICHIEDENTE:CBNY-LEGAL & GEN COLL INV TRST/LEGAL AND GENERAL COLLECTIVE INVESTMENT
TRUST..
RICHIEDENTE:CBHK-MMAL RE MC MULTI-FCTR FIYMACQUARIE MULTI-FACTOR FUND,
RICHIEDENTE:CBNY-VICT CEMP DEV EN VOL EIF/VICTORYSHARES DEVELOPED ENIHANCEDVOLATILITY
WTD INDEX ETE.
RICHIEDENTE:CBNY-VICT CEMP INTL VOL WTD ETFIV ICTORYSHARES INTERNATIONALVOLATILITY WTD
INDEX ETF.
RICHIEDENTE:CBLDN - ABERDEEN DIV INCOME FOYABERDEEN INVESTMENT FUNDS ICVC-ABERDEEN
TIVERSIFIED INCOME FUND
RICHIEDENTE:CBNY-TIMOTHY PLAN INTERNATIONAL ETF/TIMOTHY PLAN INTERNATIONAL ETF,
RICHTEDENTE:MORGAN STANLEY AND CO. LLC/TWO SIGMA ABSCLUTE RETURN PORTFOLIO LLC. C/O
CORPORATION SERVICE COMPANY
RICHIEDENTE:MORGAN STANLEY AND CO. LLC/OGI ASSOCIATES LLC
RICHIEDENTE:MORGAN $TANLEY AND CO. LLC/BESPOKE ALPIA MAC WMS LY MAPLES CORPORATE
SERVICES LTD
RICHIEDENTE:MORGAN STANLEY AND CO. LLC/VIN WHITE FUND LIMITED C/O MAPLES CORPORATE
SERVICES
RICHIEDENTE:MORGAN STANLEY AND €O. LLOTWO SIGMA EQUITY SPECTRUM PORTFOLIO LLC CO
TWO SIGMA INVESTMENTS LP
RICHIEDENTE.MORGAN 5T & CO. INTL FLC 84 1PB/MAN DESERTWOOD FUND LIMITED C/0 CITCO
TRUSTEES (CAYMAN LIMITED)
RICHIEDENTE:RBC IST TREATY CLIENTS AC/CAISST DE RETRAITE B'HYDRO-QUEBEC
RICHIEDENTE:RBC 18T TREATY CLIENTS AC/HEXAVEST EUROPAC FUND HEXAVEST INC
RICHIEDENTE:RBC IST TREATY CLIENTS AC/THE WINNIPEG FOUNDATION
RICHIEDENTE:REC IST TREATY CLIENTS AC/RBC O'SBAUGHNESSY INTERNATIONAL CQUITY FUND
RICHIEDENTE:RBC IST UCITS CLIENTS ACC/NATWEST TDS LIMITED
RICHIEBENTE:CITIGROUP GLOBAL MARKETS SA PRIME FINANCE CLIENT
SAFEKEEPING/WELLINGTON MANAGEMENT COMPANY LLP WELLINGTON TRUST COMPANY N
RICHIEDENTE:MORGAN STANLEY AND CO. LLCAWEISS INSURANCE PARTNERS (CAYMAN} LTD. /G
OGIER FIDUCIARY SERVICES (CAYMAN) LIMITED.
RICHIEDENTE:MORGAN STANLEY AND 0. LLC/WEISS MULTI-STRATEGY PARTNERS LLC CO WEISS
MULTL-STRATEGY ADVISERS LLC
RICHIEDENTE:MORGAN STANLEY AND CO. LLC/JANUS HENDERSON INTECH EQUITY MARKET NEUTRAL
YUND LIMITED.
RICHIEDENTE:MORGAN STANLEY AND CO. LLCPANAGORA ASSET MANAGEMENT INC. - DYNAMIC
INTERNMATIONAL EQUI
RICHIEDENTE:MORGAN STANLEY AND CO. LLC/INTERNATIONAJL RESEARCH EQUITY EXTENDED MASTER
FUND {CAYMAN) L.P. /3 INTERTRUST CORP 8VCS (CAYMAN) LTD
RICHIEDENTE:MORGAN STANLEY AND CO. LLC/DYNAMIC GLOBAL ESG INC
RICHIEDENTE:MORGAN STANLEY AND (O, LLC/NB BRETON HILL MULTI-STYLE PREMLA MASTER FUND
LF C/0 WALKERS CORPORATE LIMITED
RICHIEDENTE:MORGAN STANLEY AND CO. LLC/AHL EQUITV MARKET NEUTRAL MASTER LIMITED. {iC
CITCO TRUSTEES (CAYMAN) LIMITED
MACKENZIE GLOBAL LEADERSHIP IMPACT ETT
G MACKENZIE EUROPEAN MID-CAPF EQUITY FUND
G MACKENZIE EUROPEAN MID CAP EQUITY CLASS
MACKENZIT GLOBAL LEADERSHIP IMPACT FUND
MACKENZIE FUROFEAN SMALL-MIDCAPFUND
MACKENZIE MAXIMUM DIVERS.ALL WORLD DEVELOPED EX NORTH AMERICA 1E
CPQCH INTERNATIONAL EQUITY FUND
TD ACTIVE GLOBAL EQUITY GROWTH ETF
TD MORNTNGSTAR ESG INTERNATIONAL EQUITY I'NDl'X ETF
LABORFONDS - FONDO PENSIONE COMPLEMENTARE LAVORATORI DIPENDENTIOPERANTI BN TRENTING
ALTO ADIGE
PAX ELLEVATE GLOBAL WOMEN'S LEADERSHIP FUKD
[UNIVERSALINVESTMENTGESELLSCHAFTMBII FQR UIFONDS AKTIEN WORE.D ESG
THE MASTER TRUST BANK COF JAPAN LTD RE: HITACHI FOREIGN EQUITY INDEX MOTHER FUND
AB VARIABLE PRODUCTS SERIES FUND [NC. - AB DYNAMIC ASSET AL LOCATION PORTFOLIO
LUPUS ALPHA INVESTMENT GMBII FORRANW SMC ALFHA
GOLDMAN SACHS TRUST GOLDMAN SACHS GLOBAL MANAGED BETA FUND
UNIVERSAL INVESTMENT GESELLSCHAFT MBH FOR KFPT UNIVERSAL FONDS
NEW ENGLAND TEAMSTERS AND TRUCKING INDUSTRY PENSION PLAN
[NTE KAPITALANLAGEGESELLSCHAFT MBH FOR LHPRIVATRENTEAKTIEN
JOHN HANCOCK VARIABLE INSURANCETRUST STRAT EG ALLOCATION TRUST
SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY INDEX ETF
ARKWRIGHT, LLC

66.350

6.006
#7.35¢
71.248

9.550
103817

2325
265407
10.876
383
1.746
117.877

44,648
989

L715

145.214
147

249

107.787
137.10%
6%
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* RLEMNCO DELESANTI *
HC CAPITAL TRUST- THE INSTITUTIONAL INTERNATIONAL EQUITY PORTHFOI.
THE AB PORTFOLIOS AB CONSERVATIVE WEALTH STRATEGY
STATE §TREET TOTAL RETURN VIS FUND
THE AB PORTFOLIOS AB ALL MARKET TOTAL RETURN PORTTQLIOQ
88B MSCI CUROPE SCREENED INDEX NONLENDING COMMON TRUST FUND
58B MECI ACWI CX USA TMI SCREENED NONLENDING COMMON TRUST FURND
SST GLOB ADYV TAX EXEMPT RETIREMENT PLANS ’
ZURICH INVEST ICAY .
PRUDENTIAL RETIREMENT {NSURANCE ANNUITY COMEANY

MANULIFE INVESTMENT MANAGEMENT INTERNATIONAL EQUITY INDEX POOLED FUND

WTCN COLLECTIVE INVESTMENT FUNDS TRUST

WTCN COMMON TRUST FUNRS TRUST OPPORTUNISTIC EGUITY PCRTFOLIO
PAN EUROPEAN SMALL CAP EGUITY, L.P

WELLS FARGO INTERNATIONAL GROWTH PORTFOLIO

WELLS FARGO FACTOR ENHANCED INTERNATIONAL PORTFOLIO

ALLIANZ GLOBAL INVESTORS GMBH FOR ALLIANZGIFONDS VDB

DWS INVESTMENT GMBH FOR DEAMFONDS GSK 1

AXA INVESTMENT MANAGERSECONCMICTRENDS EQUITY CHF

DWS INVESTMENT GMBI! TOR DEAMFONDS PG EQ

STATE STREET CCF

HONG KONG SPECIAL ADMINISTRATIVE REGION GOVERNMENTEXCHANGE FUND
RUSSELL INVESTMENTS INSTITUTIONAL FUNDS, LLC GLOBAL EQUITY PLUS
RUSSELL GLOBAL EQUITY POOL

RUSSELL OVERSEAS EQUTTY POOL |

THRIVENT INTERMATIONAL INDEX PORTFOLIO

RUSSEL CANADIAN DIVIDEND POCL

RUSSELL FOCUSED GLOBAL EQUITY

DWS INVESTMENT GMBH FOR DEAMFONDS PPC GEQ

PANAGORA DYNAMIC GLOBAL EQUITY (EX TOBACCO) FUND

DWS INVESTMENT GMBH FOR GCB PENSION FUND GERMANY

DWS INVESTMENT GMBH FOR STIFTUNGSFONDS SYOP

PACIFIC SELECT FUND INTERNATION AL LARGE CAP PORTFDLIO
FES:PIMCO RAFT DYNAMIC MULTI-FACTOR INTERNATIONAL LQUITY ETF
COSMOPOLITAN INVESTMENT FUND

PRINCIPAL INTERNATIONAL MULTIFACTOR ETF

FIDELITY COVINGTON TRUST: FIDELITY TARGETED INTL FACTOR ETF
NEW SHIPS [NC PENSIGN MASTER TRUST

FRANK RUSSELL INVESTMENT COMPANY PLC

RUSSELL INVESTMENTS COMMON CORTRACTUAL FUND

MARYLAND STATE RETIREMENT PENSION SYSTEM

RUSSELL IKVESTMENTS MULTIASSET FACTOR EXPOSURE FGND
MARIGOLD TACTICAL STRATEGITS L.TD

ALLIANZ GLOBAL INVESTORS GMBH FOR CONVEST 21 VL

ALLIANZ GLOBAL INVESTORS GMBH FOR FONDIS

SPRR MSCI WORLD STRATEGICFACTORS ETTF

INTE KAPITALANLAGEGESELLSCHAFT MBH FOR DXC EUROLAND EQUITIES
LOS ANGELES CCUNTY EMPLOVEES RETIREMENT ASSOCIATI

STATE STREET INTERNATIONAL DEVELOPED EQUITY INDEX PORTFOLIO
INL/DFA INTERNATIONAL CORE EQUITY FUND

JNL AIM INTERNATIONAL GROWTH FUND

IMIMELLON MSC WORLD INDEX FUND

TNLAPMCRGAN GLOBAL ALLOCATION FUND

TRANSAMERICA MORGAN STANLEY GLOBAL ALLOCATION VP

THE COUORADO HEALTH FOUNDATION

HEXAVEST EAFE EQUITY FUND

SCOTIA INTERNATIONAL EQUITY INDEX TRACKER ETF

RUSSELL INVESTMENT COMPANY TAXMANAGED INTERNATIONAL EQUITY FUND
RUSSELL INVESTMENT COMPANY MULTIFACTOR INTERNATIONAL EQLITY FUND
FIDELITY LONGTERM LEADERS FUND )
VALIC COMPANY 1- INTERNATIONALSOCIALLY RESPONSIBLE FLNDK
FIDELITY CONCENTRATED INT SMAILLCAP INST TRUST

TATON VANCE GLOBAL SMALLCAP EQUITY FUND

FRANKLIN LIBERTYSHARES i1CAY

FND DE SEGURANCA SOCIAL DE MACAY

FPOCH INVESTMENT FUNDS. PUBLIC LIMITED COMPANY.

CALVERT INTERNATIONAL OPPORTUNITIES TLND

REGIME DE RENTES DU MOUYEMENT DESIARDINS

CALVERT INTERNATIONAL RESPONSIBLE INDEX FUND

XTRACKERS (IE} PUBLIC LIMITED COMPANY

FIDUCIE GLOBALEDE LA SOCIETE DETRANSPORT DE MONTREAL

DETROIT EDISON GUALIFIED NUCLEZAR DECOMMISSIONING TRUST

TRUST I AB GLOBAL DYRAMIC ALLCCATION PORTFOLIO

TRUST I TPMORGAN GLOBAL ACTIVEALLOCATION PORTFOLIO

BMO MSCI ALL COUNTRY WORLD HIGHQUALITY INDEX ETF

MTBJ FRANK RUSSELL INVS JAPAN LIMITED ENT EQUITY FUND

ARCHITAS MULTIMANAGER GLOBAL FUNDS UNIT TRUST

ANIMA FUNDS PUBLIC LIMITED COMPANY

AMERICAN CENTURY 8.A A INC, $TRATEGIC ALLOCATION MODERATE FUNDC
AMERICAN CENTLURY 8.A A, INC STRATEGIC ALLOCATION AGGRESSIVE FUND
MATE MSCi KOKUSAI INDEX MGTHER FLIND

AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY FUND

32,335
3981
K131
25.02¢
45.413
9.651
1.369.831
38,312
20,357
2778
17356
831
8332
16569
12.281
2280
7250
80.393
16,445
9081
3470
3559
11457
29.499
5319
2951
3.580
1144
32426
2941

11985
23101
3240
19.609
4037
2553
181552
14.923
30.960
233144
18.505
3,738
3K32
20,143
715
72,349
154,402
135,677
5855
1,517,157
4.104
3483
11479
174
10,501
1459
83.796
5.763
4343
13,965
28708
£.062
164
17810

3.587 -

163.16%
7663
11911
133.14¢
78,501
10,789

7.255

54,698
7560
4.693
9511

96.416
3348
k%)
5.62%
1755
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* ELENGO DELEGANTI *
AMERICAN CENTURY 5.A.AINC STRATEGIC ALLOCATION CONSERVATIVE FUN
AMCWMNT INTERNATIONAT. SMALLMID CAP FUND
ISHARES GLOBAL FINANCIALS ETF
ISHARES EUROPE ETF
ISHARES ESG ADVANCED MSCI EAFE ETE
ISHARFS ESG ADVANCED MSCI EAFE INDEX ETF
GOVERNMENT PENSION INVESTMENT FUND
OPENWORLD PUBLIC LIMITED COMPANY
FRANK RUSSEL INSTITUTIONAL FUNDS PLC
MONTANA BOARD OF INVESTMENTS
VANGUARD FTSE DEVELOPED EUROPE INDEX ETF 68
THE WELLINGTON TRUST COMPANY, NATIONAT ASSOCLATION MULTIPLE COMMON TRUST FUNDS
TRUST, OPPORTUNIS
EWING MARION K AUFEMAN FOUNDATION
UNIVERSALINVESTMENTGESELLSCHAFTMBH FOR PROUIFONDS SAA
INTE KAPITALANLAGEGESELLSCHAFT MBH FOR ENTSORGUNGSFONDS
UNIVERSALINVESTMENTAG TGV FOR MERKUR
ALLIANZ GLOBAL INVESTORS GMRH FOR DBIFONDS SFT 4
DWS INVESTMENT GMBH FOR DWS QT LOWVOL EUROPE
DWS INVESTMENT GMBH FOR MULTIINDEX EQUITY FUND
ISHARES EURO STOXX BANKS 3015 UCITS ETF (DE)
[SHARES EURO STOXX UCITS ETF (DE)
1SHARES STOXX EUROFE MID 200 UCLTS ETF (DE)
ISHARES STOXX EUROFE 600 BANKS UCITS ETF DR
ISHARES STOXX EUROPE 600 UCITS EVE (DE)
RUSSELL INVESTMENT COMPANY TNTERNATIONAL DEVELOPED MARKETS FUND
RUSSELL INVESTMENT COMPANY GLOBAL EQUITY FUND
TIAACREF INTERNATIONAL EQUITY INDEX FUND
TRUST II BAILLIE, GIFFORD INTERNATIONAL STOCK PORTFOLIO
BRIGHTHOUSE FUNDS TRUST U METLIFE MSCI EAFE INDEX PORTFOLIO
FRANK RUSSELL INVESTMENT CO 1 PLC
$PDR MSCI ACWI BXUS ETF
SPDR PORTFOLIO EUROPE ETF
$SB MSCI TTALY INDEX SECURITIESLENDING COMMON TRUST FUND
BSA COMMINGLED ENDOWMENT FUND LP
1BM 401(K) PLUS PLAN TRUST
RSS INY COMMINGLED EMPLOYEE BENEFIT FUNDS TRUST
NATWEST TRUSTEE AND DEPOSITARY SERVICES LIMITED AS TRUSTEE OF LI PRUDENTIAL EURCPEAN
Q1% FUND
RUSSELL INVESTMENTS INTERNATIONAL SHARES FUND
STATE STREET INTERNATICNAL EQUITIES INDEX TRUST LEVEL 15
CHRISTIAN SUPER
AWARE SUPER
VANECK VECTORS MSCI WORLD EX AUSTRALIA QUALITY ETF
INTERNATIONAL EQUITIES SECTOR TRUST
ISHARES WORLD EX SWITZERLAND ESG EQUITY INDEX FUND (CH)
ISHARES WORLD EX SWITZERLAND EQUITY INDEX FUND I (CH)
GOLDMAN SACHS UK RETIREMENT PLAN
NATIONAL EMPIOYMENT SAVINGS TRUST
YANGUARD ESG DEVELOPED WORLD ALL CAP EQ INDEX FND UK
VANGUARD INVESTMENTS FUNDS ICVC-VANGUARD FTSE DEVELOPED WOR LD EX - UK. EQUITY
INDEX FUND
VIF ICVC VANGUARD FTSE DEVELOPED EURCPE EXUK EQUITY INDEX FUND
VIF IOVC VANGUARD FTSE GLOBAL ALL CAP INDEX FUND
RHONDDA CYNON TAF COUNTY BORQUGH CCUNCIL PENSION FUND
HSBC BANK $8B AUT CU SCREEN EX CONTROVERSIES CW INDEX EQ FND
NATWEST ST JAMES'§ PLACE GLOBALEQUITY UNIT TRUST
NATWEST TRUSTEE AND DEFOSITARY SERVICES LIMITED AS TRUSTEE OF ST. JAMES'S PLACE
STRATEGIC MANAGE
NATWEST ST JAMES'S PLACE GREATER EUROPEAN PROGRESSIYE UNIT TRUST
NATWEST [RUSTEE AND DEPOSITARY SERVICES LIMITED AS TRUSTEE OF ST. JAMES'S PLACE
CONTINENTAL EURGO
FIRSTRBANK AS TRUSTEE NINETY ONE WORLDWIDE FLEXIBLE FND
FAMILY INVESTMENTS GLOBAL ICVC FAMILY BALANCED INTERNATIONALFUND
FP RUSSELL INVS ICVC FP RUSSELLINVS INT GROWTIT ASSETS FUND
OMNIS PORTFOLIO INVESTMENTS ICVC - OMNIS EURQPEAN EQUITY OPPORTUNIITES FUND
SCOTTISH WIDOWS INVESTMENT SOLUTIONS FUKDS ICVC- EVROPEAN (EX UK) EQUITY FUND
NEUBERGER BERMAN GLOBAL ALLOCATION FUND
NINETY ONE GLOBAL STRATEGY FUND
XTRACKERS
DWS INVESTMENT $A FOR ZURICH GLOBAL EQUITY
RP RENDITE PLUS
ALLIANZ STIFTUNGSFONDS NACHHALTIGKEIT
DWS MULTI ASSET PIR FUND
DWS INVEST
ABN AMRO FUNDS
BLACKROCK FUNDS LICAV
ARK LIFE ASSURANCE COMPANY DESIGNATED ACTIVITY COMPANY
NORDEA 2 SICAV
UNI-GLOBAL SICAY
RICHIEDENTE:BP?2S MILAN/BANCOPOSTA GLOBAL EQUITY LTE

788
180.963
T0.134
100.474
8.165
L.6¢9
139.391
%.927
5.375
215.340
3.696 i
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34043
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70019
57.385
4970
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2.224.176
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242,3FY-T e
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o
534,834

22809

98.822
136377

16.700

9374
12486
1872
L655
48502
802
16.527
B.668
4567
54.480
2087
150.560

294.308
10982
326.38%
388.876
306475
20.608

1.239.266
599.589

2852
12.850
990
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111.388
403
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647.297
11.165
14.84%
8437
47476
3.696
631875
12.275
25,738
-330.250
11.584
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* BELEMCO DELEGANTE *
RICHIEDENTE B3 MILAN/POSTE INVESTO SOSTENIBILE
AGENTE:BQUE BEGRGOF PET LUX/CONVICTION PATRIMOINE
AGENTE:BOUE DEGROOF PET LUX'DPAM L
AGENTE BQUE DEGROOF PET LUXAL
AGENTE BQLE DEGROOF PET LUXDPAM INVEST B
AGENTE'BQUE DEGROOF PET LUX/DFAM DREI RDT
AGENTEBPZS-FRANKFURI7ALLIANZGI 8 AKTIEN
AGENTE:BROWN BROTHERS HARR/VANGUARD INVESTMENT SERIES PUBLIC LIMITED COMPANY
AGENTE:BNP PARIBAS 25 -LDN/NATIONWIDE RISK-BASEL INTERNATIONAL EQUITY ETF
AGENTE:BNF PARIBAS 25 -LDN/ADASINA SOCIAL JUSTICE ALL CAF GLOBAL ETF
AGENTE:RNP 35 SIDNEY BRANCH/KIW] INVESTMENT MANAGEMENT WHOLESALE CORE GLOBAL FUND
AGENT R BPIS-FRANKIURTATNIVERSAL INVESTMENT-GESELLSCHAFT MBH ON BEBALF OF
WMB-UNIVERSAL-FONDS
AGENTE:BP2S-FRANKFURTAINIVERSAL-INVESTMENT-GESELLSCIHAFT MEH N BEHALF OF
COMMERTBANK MARKET NEUTRAL EURGPE
AGENTE:BP25-FRANKFURT/LYXOR 1 STOXX EURCPE 600 UCITS ETT
AGENTE:PICTET & CIE/PICTET CH INSTITUTIONAL - WORLD EX SWISS FQUITIES TRACKER LS TE
AGENTE:BNP 88 SIDNEY BRANCH/AMP CAPITAL UNHEDGED GLOBAL SHARES MULTHMANAGER FUND
AGENTE:BNP PARIBAS 25-PARIS/FDNC ACTIONS EUROPE
AGENTE:BP25-TRANKFURT/ALLIANZGI-FONDS 8VKK
AGENTE:BF2S LUXEMBOURG/AZ FUND | AZ ALLOCATION PIR ITALIAN FXCELLENCE 30
AGENTE:BNP 85 SIDNEY BRANCH/AMP INTERNATIONAL EQUITY INDEX FUND HEDGED
AGENTE:BP2SFRANKFURT/ALLIANZGI-FONDS PF] SEGMENT PF1-GM 1-G_MA
AGENTE:BP25-FRANKFURT/BL AKTIENFONDS
AGENTE:ENP PARIBAS 2§ -LDN/F/K/A PHILADELPHIA GAS WORKS RETIREMENT RESERVE FUND
AGENTE:BP2S FRANKFURT/ALLIANZGI-FONDS PTV2 SEGMENT PTV2-GM1-G_MA
AGENTE:BROWN BROTHFRS HARR/CUSTODY BANK OF JAPAN, LTD. RE: STB FOREIGN $TOCK [NDEX
MOTHER FUND(CURRERCY HEDGED)
AGENTE:BNP PARIBAS 25-PARIS/FCP FRANCE PLCT INTERNATIONAL ESG
AGENTEPICTET & CIE/PICTET CH INSTITUTIONAL - EUROPEAN EX SWISS EQUITIES TRACKER
AGENTE:BROWN BROTIHERS HA-LUMM {L) SICAV
AGENTE:BP2S LUXEMBOLURG/SYCOMORE FUND SICAY
AGENTE:ENP PARIBAS 25 -LDN/WFISS ALTERNATIVE BALANCED RISK FUND
ACENTE:BNP 5§ SIDNEY BRANCH/WHOLESALE UNIT TRUST MSCI GLOBAL INDEX SHARE FUND
AGENTE:BROWN BROTHERS HARR/THE MASTER TRUST BANK OF JAPAN LTD. RE: MANLLH'['
INTERNATIONAL EQUITY IKDEX MOTHER FUND
AGENTE:BROWN BROTHERS HARRTIDELITY UCITS 11 ICAV/FIDELITY MSCI WORLD INDEX FUND

AGENTEPICTEL & CIF_rP{ CH EUROPFAN EX SWISS EOUITIE§ TRACKFR EX SL

AGENTE:BP25- FRANKEURT/UNIVERSA[ INVES']MEI\T GESELLSCHATT MBH oN BbHALF OF EPOT'IT
MASTERFOMNDS

AGENTE:BROWN BROTHERS HARR/NATIXIS INTERNATIONAL FUNDS (DUGLIN} | FLC
AGENTE:BP2S-FRANKFURT/DBI-FONDS B0

AGENTE:BROWN BROTHERS HARR/VANGLARD FUNDS PUBLIC LIMITED COMPANY
AGENTE:BP2S-FRANKFURT/UNIVERSAL-INVESTMENT-GESELLSCHAFT MBH ON BEHALF OF
STEV-NW-UNIVERSAL-FONDS

AGENTE BP2S-FRANKFLR I/UNIVERSAL-INVESTMENT-GESELL SCHAFT MBH ON BEHALF OF SFM
006-UNIVERSAL-FOMNDS

AGENTE BNP PARIBAS 25 -LUN/ACONSERVATION INTERNATIONAL FOUNDATION, INC.

AGENTE.BNP PARIBAS 25 -LDN/JANUS HENDERSON INVESTMENT FUNDS SERIES T - JANUS
HENDERSON EURGPEAMN ABSGLUTE RETURN FUND

AGENTE BF25 LUXEMBOURG/AZ FUND 1 AZ EQUITY ITALIAN SMALL MID CAP

AGENTE BPZS MILANFONDO PENSIONE NAZIONALE A CAPITALIZZAZIONE PER I LAYORATORI DbLLE
FERROVIE DELLO STATO - EURDTER

AGENTE BPFZS-FRANKFURT/ALLIANZG{ FONDS DPF DILLINGER PENSIGNFUNDS

AGENTE:BNP S8 SIDNEY BRANCH/IPAC SPECIALIST INVESTMENT STRATEGIES - INTERNATIGNAL
SHARE STRATEGY NG

AGENTEBP2S-FRANKFURT/UNIVERSAL-INVESTMENT-GESELLSCHAFT MBH OGN BEHALF OF
BROCKEN-UI-FONDS

AGENTE:BROWN BROTIIERS HARR/ADVISER MANAGED TRUST - TACIICAL OFFENSIVE EQUITY FUND
AGENTE: BP28-FRANKFURT/ALLIANZGI-FONDS PF2 SEGMENT PE2-AAL-E ELA
AGENTE:BP2S-FRANKFURT/UNIVERSAL-INVESTMENT-GESELLSCHAFT MBH ON BEHALF OF
UNIYVERSAL-GUO

AGENTE:RP2S-FRANKFURT/ALLIANZGI-FONDS NICO
AGENTE:BP2S-FRANKFURT/UNIVERS AL-INVESTMEN I“GESELLSCHAFT MBH ON-BEHALY OF MS-2
HAUPFORDS

AGENTE:BPZS-FRANKFURT/ALLIANZGI-FONDS PF2 §EGMENT PF2-AAZ-E EUA

AGENTE:BROWN BROTHERS HARR/FIDELITY UCITS Il ICAV/FIDELITY MSCI EURCPE INDEX FUND

AGEN TE:BROWN BROTHERS HA-LU/GIM TOK YO TUND - GIM INTERNATIONAL EQUITY FUND

AGI:. TE:BF2S-FRANKFURT/UNIVERSAL-INVESTMENT-GESELLSCHAFT MEIT ON BFHAT FOr
UNIVERSAL-CA Y

AGENTE:BNP 35 SIDNEY BRANCHAUSTRALIAN CATHOLIC SUPERANNUATION AND RETIREMENT FUND
AGENTE:BP25-FRANKFURT/ALLIANZGI-FONDS DUNHILL

AGENTE:BRCWN BROTHERS HARRAPMORGAN FTFS (IRELAND) ICAV-GLOBAL RESFEARCH ENHANCED IN
VQ (ESG) UCHTS ETF

P PARIBAS 2§ -LIN/AQUARILS INTERNATIONAI FUND

MORGAN BANK LUXEMMOMENTUM GLOBAL FUNDS

AGENTE!P MORGAN CHASE BANK/EQ ADVISORS TRUST - EQ/INTERNATIONAL CORE MANAGED
VOLATILITY PORTFOLIO

AGENTE:JP MORGAN BANK LUXEM/ROBECO CAPITAL GROWTH FUND

AGENTE:P MORGAN BANK LUXEM/KAPITALFORENINGEN PENSAM INVEST. PSI 3 GLOBALE AKTIER 3
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25728
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471989
25.000
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26304
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# ELEMNCO DELEGANTL *

AGENTE:JP MORGAN CHASE BANK/THE LABOUR UNION CO-OPERATIVE RETIREMENT FUND 2.355
AGENTE:JP MORGAN CHASE BANK/THE MASTER TRUST BANK OF JAPAN, LTD. AS TRUSTEE FOR 94,373
FEDERATION OF NATIONAL PUBLIC SERVICE PERSONNEL MUTUAL AID ASSOCIAYT

AGENTE:JP MORGAN CHASE BANK/STELLAR INSURANCE, L.TD. 2.652
AGENTE:JP MORGAN CHASF. BANK/MSC] EUROPE EQUITY ESG SCREENED INDEX FUND B (EURESGB) 453
AGENTE: TP MORGAN CHASE BANK/FIDELITY MANAGEMENT & RESEARCH COMPANY LLC 2.004
AGENTE:JP MCRGAN CHASE BANK/MAIN [ - GNIVERSAL - FONDS 118.507
AGENTE:JP MORGAN CHASE BANK/BLACKROCK MSC] EMU [M1 INDEX FUND B (EMUIMIB) 236
AGENTE:JP MCRGAN CHASE BANK/AIPMORGAN FUND ICVC - JPM EUROPE (EX-UK) RESEARCH 35872
ENHANCED INDEX EQUITY FUND

AGENTE:JP MORGAN BANK LUXEM/NORDEA SUSTAINABLE SCLECTION GROWTH FUND T BAS4
AGENTE:JP MORGAN CHASE BANK/NFS LIMITED 54.448
AGENTE:JP MORGAN CHASE BANK/ARAMOO US RETTREMENT INCOME PLAN TRLUST 1.169
AGENTF:JP MORGAN BANK LUXEM/DEGROOF PETERCAM ASSET MANAGEMENT REPRESENTING ERGO 22.000
FUND

AGENTE:JP MORGAN CHASE BANK/IFM GLOBAL INDEXED EQUITIES FUND 1.107
AGENTE:JP MORGAN CHASE BANK/SUE ANN ARNALL 78R
AGENTE:JP MORGAN BANK LUXEM/NORDEA SUSTAINABLE SELECTION MODERATE FUND 8971
AGENTE:P MORGAN CIIASE BANK/JPMORGAN INTERNATIONAL HEDGED EQUITY FUND 3.804
AGENTE:JP MORGAN CHASE BANK/VALENCIA INKA 6376
AGENTE: JP MORGAN BANK LUXEM/INVESTERINGSFORENINGEN NORDEA INVEST GLOBALE AKTIER 3.29%
INDEKS KL

AGENTE:JP MORGAN BANK LUXEM/IKVESTERINGSFORENINGEN NORDEA INVEST - BAEREDYGTIGE
AKTIER KL

AGENTE:JP MORGAN BANK LUXEM/NORDEA GENERATIONSFOND 80-TAL

AGENTE:JF MORGAN CHASE BANE/T. ROWE PRICE FUNDS OEIC - CONTINENTAL EUROPEAN EQUITY
FUND

AGENTE:JP MORGAN CHASE BANK/CUSTODY BANK OF JAPAN, LTD. AS TRUSTEE FOR MIZUHO TRUST &
BANKING CO., LID, AS TRUSTEE FOR MHAM INTERNATIONAL EQUITY IND

AGENTE:JP MORGAN CHASE BANK/DEVELOPED EX-FOSSIL FUEL INDEX FUND B (FTDEYXFY)}
AGENTE:JP MORGAN CHASE BANK/ASHARES WHOLESALE SCREENED INTERNATIONAL EQUITY INDEX
FUND

AGENTE:JP MORGAN CHASE BANK/NEW YORK LIFE INSURANCE & ANNUITY CORPORATION
AGENTE:JP MORGAN CHASE BANK/STATE OF NEW MEXICO STATE INVESTMENT COUNCIL

AGENTE:JP MORGAN BANK LUXEM/INVESTERINGSFORENINGEN NORDEA INVEST EURCGPA SMALL CAP
KL

AGENTE:JP MORGAN CHASE BANK/EMBO-FONDS 20,865
AGENTE:JP MORGAN CHASE BANK/IPMORGAN INTERNATIONAL RESEARCH CNHANCED EQUITY FUND 1.643.157
AGENTE:BNP PARIBAS 25-PARIS/FONDS DFE RESERVE POUR LES RETRAITES (FRR 134.265
AGENTE:BNP 55 SIDNEY BRANCH/MEDIA SUPER 9.839
AGENTE:BP2S LUXEMBOURG/GENERALI SMART FUNDS 99.738
AGENTE:BP25 LUXEMBOURG/FONDAZIONE ROMA - GLOBAL PASSIVE EQUITIES 2807
AGENTE:JP MORGAN BANK LUXEM/INVESTERINGSFORENINGTN NGRDEA INVEST EURDPE ENHANCED 2957
KL

AGENTE:BROWN BROTHERS HA-LUANG DIRECT SICAY 42,532
AGENTE:BQUE FEDCRATIVE-STR/TRUSTEAM ROC EUROFE O7.000
AGENTE:BP2S MILAN/ALTO INTERNAZIONALE AZIONARIO 29.097
AGENTE:BP25-FRANKFURT/ALLIANZGL-FONDS PTV2 SEGMENT PTV2-AAZ-[} EUA 57838
AGENTE:JP MORGAN CHASE BANK/JPMORGAN INSURANCE TRUST GLOBAL ALLOCATION PORTFOLIO L72%
AGENTE:JP MORGAN BANK LUXEM/VERDIPAFIRFONDET EQUINOR AKSJER EUROPA 2000
AGENTE:JF MORGAN CHASE BANIUMSCLWORLD EQUITY ESG SCREENED INDEX FUND B (WLDESGE) 67.857
AGENTE:JP MORGAN BANK LUXEM/MANDELSBANKEN GLOBAL INDEX CRITERIA 68.690
AGENTE:JP MORGAN CHASE BANK/OB 2 44,000
AGENTE:)P MORGAN CHASE BANK/JNL/AMELLON INTERNATIONAL INDEX FUND 43.883
AGENTE:JP MORGAN BANK LUXEM/NORDEA SUSTAINABLE SELECTION BALANCED FUND 10.681
AGENTE:BP25-FRANKFURT/ALLIANZGL-FONDS APNIESA SEGMENT APNIESA-NAPO 43.410
AGENTE:BP25-FRANKFURT/UNIVERSAL-INVESTMENT-GESELLSCHAFT MBH ON BEHALF OF BAYVK 69.055
Ad-FONDS

AGENTE:JP MORGAN CHASE BANK/EQ ADVISORS TRUST - EQ/GLOBAL EQUITY MANAGED VOLATILITY 23371
PORTFOLIO

AGENTE:JP MORGAN CITASE BANK/FRONTIER COMMURICATIONS PENSION PLAN 61,683
AGENTE:JP MORGAN CHASE BANK/LGIASUPER TRUSTET. AS TRUSTEE FOR LGIASUPER 45533
AGENTE:JF MORGAN CHASE BANK/NATIONAL PENSION INSURANCE FUND 2893
AGENTE:BP2§-FRANK FURT/ALLIANZGI-FONDS PTV2 SEGMENT PTV2-AAL-E_EUA . 53.683
AGENTE:JF MORGAN CHASE BANK/T. ROWE PRICE INTERMATIONAL EQUITY INDEX TRUST 23.084
AGENTE:JP MORGAN CHASE BANK/THE MASTER TRUST BANK OF JAPAN, LTD. AS TRUSTEE FOR 62,500
ORGANIZATION FOR WORKERS' RETTREMENT ALLOWANCEMUTUAL ATD 400021892
AGENTE:BP2S-FRANKFURT/ALLTANZGI-FONDS AFE SEGMENT AFE-AAT 42763
AGENTE:JP MORGAN BANK LUXEM/NORDEA GENERATIONSFOND 70-TAL 47.686
AGENTE:JP MORGAN CHASE BANK/ISTIARES WHOLESALE INTERNATIONAL EQUITY INDEX FUND 46.982
AGENTE:BP25-FRANKFURT/ALLIANZGI-SUBFONDS BAT-LS 2 68,170
AGENTE:BNP 55 SIDNEY BRANCH/AMP INTERNATIONAL EQUITY INDEX FUND 68.575
AGENTE:JP MORGAN BANK LUXEM/NORDEA GENERATIONSFOND %)-TAL 2.467
AGENTE:JP MORGAN CHASC BANK/UNIVERSAL-INVESTMENT-GESELLSCHAFT MBH RE 21,428
ZEIT-UNIVERSAL-FONDS

AGENTE:BNP PARIBAS 25-PARIS/AXA AA DIVERSIFIE INDICIEL 1 33.690
AGENTE:BNP FARIBAS 25-PARIS/FCP SODIUM [ 3,318
AGENTE:JP MORGAN BANK LUXEM/NORDEA GENERATIONSFOND 50-TAL 4.223
AGENTL:BROWN BROTHERS HARR/FIDELITY SALEM STREET TRUST: FIDELITY SAL INTERNATIONAL 63.858
QUALITY INDEX EUND

AGENTE:BROWN BROTHERS HARR/CUSTODY BANK OF JAPAN, LTD. RE: RE TOKKIN 18420-7086 5843

ag.



* BLENCO DELEGANTE *
AGENTE.JP MORGAN CHASE BANK/VANGUARD INTERNATIONAL STIARTS SELTCT EXCLUSIONS INDEX,
FUND
AGENTEJP MORGAN BANK LUXEM/VERDIPAPIRFONDET NORDEA GLOBAL
AGENTEPICTET & CIEPICTET CH INSTITUTIONAL-WORLD TX $WigS EQUITIES TRACKER US TE EX SL
AGENTE:BROWNK BROTHFRS HARR/FIDELITY SALEM STREET TRUST: FIDELITY SATTNTERNATIONAL
MUMENTUM INDEX FUND
AGENTEJF MORGAN CHASE BANK/BT INTERNATIONAL SHARES INDEX FUND
AGENTE:BNP PARIBAS 25-PARIS/TOTAL GESTION FLEXIBLE PATRIMONIALE
AGENTEJP MORGAN BANK LUNEM/NORDEA GENERATIONSFOND 60-TAL
AGENTE:BROWN BROTHERS HARR/THE MASTER TRUST BANK OF JAPAN, LTD, RE: NZAM EURO STOXX
{JPY HEDGED} (PRIVATELY PLACED INVESTMENT TRUST)
AGENTE:BROWN BROTHERS HARRIPMORGAN ETFS (IRELAND) ICAV-FUROPE RESEARCH ENHANCED 1N
EQ {ESG) UCITS ETF :
AGENTE:BNP S§ SIDNEY BRANCH/BNZ WHOLESALE INTERNATIONAL EQUITIES (INDEX) FUND
AGENTE:BROWN BROTHERS HARR/THE MASTER TRUST BANK OF TAPAN, LTD, RE: MUTR400021 536
AGENTE:BROWN BROTHERS HARR/THE MASTER TRUST BANK OF JAPAN, LTD. RE: MUTBA00021492
AGENTE:BNP §S SIDNEY BRANCH/ENHANCED INDEX INTERNATIONAL SHARE FUNT
AGENTE'BROWN BROTHERS HARR/CUSTODY BANK OF JAPAN, LTD. RE: RB TOKKIN 18420-7085
AGENTE:BROWN BROTIIERS [HARR/SIX CIRCLES INTERNATIONAL UNCONSTRAINED CQUITY FUND
AGENTE:JF MORGAN CHASE BANK/CUSTODY BANK OF JAPAN, LTD. AS TRUSTEE FOR MIZUHO TRUST &
BANKING CO., LTD. AS TRUSTEE FOR INTERNATIONAL EQUITY PASSIVE
AGENTE:BROWN BROTHERS ITARR/FIAM SELECT INTERNATIONAL SMALL CAP EQUITY FUND, LLC
AGENTE.JP MORGAN CHASE BANK/EURCPE EQUITY INDEX ESG SCREENED FUND B(EURXCWB)
AGENTE:ENP PARIBAS 75-PARIS/IABEL EUROPE ACLIONS
AGENTEBNP PARIBAS 25-PARIS/AXA EURO YALFEURS RESPONSABLES
AGENTE:BF28 LUXEMBOURG/AZ FUND | A% ALLOCATION ITALIAN TREND
AGENTE.JP MCRGAN CHASE BANK/FRANKLIN INTERNATIONAL CORE EQUITY FUND
AGENTE. BNPPSS MADRID BRANCH/PIR EQUITY AXA ASSICLRAZION)
AGENTEBNP PARIBAS 25-PARIS/AXA GENFRATION EUROPE ACTIONS
AGENTE:BNP PARIBAS 25-PARIS/AXA GENERATION EQUILIBRE

AGENTE BHP PARIBAS 25 PARISIFCP SYCOMORE SELECTION RESPONSARLY

‘}11‘&]400045828

AGENTEJP MORGAN BANK LUXEM/NORDEA SUSTAINARLE EQUITIES GLOBAL FUND

AGENTE:BNP PARIZAS 28-PARIS/FCP VILLIERS ACTIONS ELROPE SYST AGI

AGENTE:BNP PARIBAS 25-PARIS/FRANCE INVESTISSEMENT EURO

AGENTE:BNP PARIBAS 28-PARIS/AXA ROSENBERG EUROBLOC

AGENTE:BQUE FEDERATIVE-STR/CM-AM CONVICTIONS EURO

AGENTE!JF MORGAN CIHASE BANI/VANGUARD INTERNATICNAL SHARES INDEX FUND
AGENTEBQUE FEDERATIVE-STRTRUSTEAM ROC

AGENTE'BP2S LUXEMBOURG/CARMIGNAC PORTFOLIO GRANDE EUROPE

AGENTEBPF25 LUXEMBOURG/AZ FUND | AZ ALLOCATION PIR ITALIAN EXCELLENCE 70
AGENTEBIZ8 LUXEMBOURGMANDARINE FUNDS - MANDARINE UMIQUE SMALL MID AND MID CAPS
EUROPE

AGENTE.JP MORGAN CHASE BANK/FIDELITY BIVERSTFIED INTERNATIOMAL COMMINGLED FOOL
AGENTE.JP MORGAN CHASE BANK/IPMORGAN BETABUILDERS INTERNATIONAL EQUITY ETF
AGENTEJP MORGAN CHASE BANK/BLACKROCK CDN MSCI BAFE EQUITY INDEX FUND

AGENTE:JP MORGAN CHASE BANK/VANGUARD FIDUCIARY TRUST COMPANY INSTITUTICNAL TGTAL
INTERNATIONAL STOCK MARKET INDEX TRUST 11

AGENTE:BNP PARIBAS 25-PARIS/FRANCE INVESTISSEMENT CAPITALISATIONS MOYENNES
AGENTEIP MORGAN CHASE BARK/MSCE EUROPE COUITY INDEX FUND B {EURCSECE)
AGENTE:BP2§-FRANKFURT/UNIVERSAL-INVESTMENT-GESELLSCHAFT MBH ON BEHALF OF BAYVK
AJ-FONDS

ACENTEIP MORCAN CHASE BANK/BLACKRCOCK MSCI EAFE EQUITY INDEX NON-LENDABLE FUNDG B
AGENTEJF MORGAN CHASE BANK/THE SOUTHERN COMPANY SYSTEM MASTER RETIREMENT TRUST
ACGENTE:BP2S LUXEMBOURG/DNCA INVEST SOUTH EUROPE OPPORTUNITIES

AGENTEJP MORGAN CHASE BANK/VARIABLE INSURANCE PRODUCTS FUNE: OVERSEAS PORTFOLIC
AGENTEBP2S LUXEMBOURG/HENDERSON GARTMORE FUND PAN EURCPEAN SMALLER COMPANIES
FUND

AGENTE:BROWN BROTHERS HARR/CUSTODY BANK OF JAPAN, LTD. RE: RB TOKKIN 18420-7096
AGENTEJP MORGAN CHASE BANK/INL/FRANKLIN TEMPLETON GROWTH ALLOCATION FUND

ROWN BROTHERS HARR/CUSTODY BANK OF JAPAN, LTD. RE: RB TOKKIN 18420-7095
AGENTE:JP MORGAN CHASE BANK/TIDELITY INVESTMENT TRUST: FIDELITY DiVERSIFIED
INTERNATIONAL FUND

AGENTEJP MORGAN CHASE BANK/AEG ADVISORS TRUST - BRYINTERNATIONAL MANAGED YOLATILITY
PORTFOLIO

[TE:)P MORGAN CHASE BANK/MSCI FQUITY INDEX FUND B - ITALY (MSITB)

P MORGAN CHAST BANK/FIDELITY INVESTMENT TRUST: FIDELITY OVERSEAS FUND

NP PARIBAS 23-PARIS/FCP MANDARINE ACTIVE
AGENTE:BP2S-FRANKFURT/AL LIANZGI-FONTS PF! SEGMENT PF1-AAZ-E EUA
AGENTE.BP2S LUXEMBOURG/UBAM - EUROPE SMALL CAP EQUITY
AGENTE.BF2S LUXEMBOURG/GENERALI INVESTMENTS SICAV SRI EURGPEAN EGU
AGENTE P MORGAN BANK LUXEM/ARGENTA DP

AGENTE:BP2S LUXEMBOURG/CARMIGNAC PORTFOLIO - PATRIMOINE EUROPE
AGENTE:BP2S LUXEMBOURG/HENDERSON HORIZON PAN EURQPEAN SMALLER COMPANIES FUND
AGENTEBROWN BROTHERS HARR/FIDELITY SALEM STREET TRUST: FIDELITY GLOBAL EX U.S. INDEX
FUND

AGENTE:BROWN BROTHERS HARR/RAINIER INTERNATIONAL 8MALL CAP EQUITY COLLECTIVE TRUST
FuND

AGENTEJP MORGAN BANK LUXEM/ARVESTAR ASSET MANAGEMENT SA REPRESENTING ARGENTA
PENSIOENSE A ARFONDS

36,233
54.372
abA08
53.818

&0.70¢
42447
134,245
160,000
250.000
78,358
85.000
#2381
159344
478108
321558

79219
E13.850
L04.631
E0D.846

B0.000
284506
150.000
Td6.950
121.550
210008

1489833
118,028
257.859

2,414,304

122,292
153.204
285,500

119783
87.063
242000
T69.49%
84122

76.000
122,568
T76.000
3821741

81762

293.420
3.693.700
690008
47735
124.256
177.252
156215
197,681
679.346
180,512

198.715

507,706
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* ELENCO DELEGANTI *

AGENTEJP MORGAN CHASE BANK/COMMINGLED PENSICN TRUST FUND (INTERNATIONAL RESEARCH 375302
¥NHANCED EQUITY II) OF JPMORGAN CHASE BANI, N.A,

AGENTE.JP MORGAN CHASE BANK/T. ROWE PRICE INTERNATIONAL SMALL-CAP EQUITY TRUST S03.813
AGENTE; BROWN BROTHERS HARR/FIDELITY SALEM STREET TRUST: FIDELITY TOTAL INTERNATIONAL 135862
INDEX FUND

AGENTE.JP MORGAN BANK LUXFM/HANDELSBANKEN EUROPA SMABOLAG 382546
AGENTE:EP2S LUXEMBOURG/JANUS HENDERSON HORIZON FUND- PAN EUROPEAN ABSOLUTE RETURN 219,159
FUND

AGENTE:JP MORGAN CHASE BANK/TIDELITY CENTRAL INVESTMENT PORTFOLIOS LLC: FIDELITY 743.500
INTERNATIONAL EQUITY CENTRAL FUND

AGENTE BQUE TEDERATIVE-STR/CM-AM SMALL & MIDCAP EURC 482,000
AGENTE:BF2S LUXEMBOURG/GENERALT INVESTMENTS SICAV EURO FUTURE LLEADERS 140.000
AGENTE:JP MORGAN CHASE BANK/MULTI-MANAGER INTERNATIONAL EQUITY STRATEGIES FUND 422,185
AGENTE:BNE PARIBAS 25-PARIS/FRANCE INVESTISSEMENT ACTIONS OFTIMISE 237.604
AGENTEBNFP PARIBAS 2S-PARIS/ERAFP ACTIONS EURO VIIL 154,181
AGENTEBNF PARIBAS 258-PARIS/TOTAL ACTIONS EUROPEENNES 720.000
AGENTEBROWN BROTITERS HARR/SE] INSTITUTIONAL INTERNATIONAL TRUST INTERNATIONAL 504.594
EQUITY F

AGENTE;BNP PARIBAS 28 -LDN/FP CARMIGNAC ICVC - FP CARMIGNAC CUROPEAN LEADERS 151421
AGENTE.JP MORGAN CHASE BANK/COMMINGLED PENSION TRUST FUND (EAFE EQUITY INDEX)OF 1P . 315420
MORGAN CHASE BANK, N.A.

AGENTE:JP MORGAN BANK LUXEM/HANDELSBANKEN EUROPA INDEX CRITERTA 180,395
AGENTE BP2S MILAN/ANIMA CRESCITA ITALIA 927343
AGENTESKANDINAVISKA ENSKI/MOVESTIC GLOBAL 13.678
AGENTE:BROWN BROTHERS HARR/THE STEAMSHIP MUTIUIAL UNDERWRITING ASSCCIATION TRUSTEES 752

(BERMUDA) LIRUTED

AGENTE:BNFP PARIBAS 25-PARIS/FCP ERAFP ACTHINS ELRO 7

AGENTEBNP PARIBAS 2S-PARIS/STICHTING JURIDISCH EIGENAAR ACTIAM BELEGGINGSFONDSEN ON
BEHALF OF ACTIAM INDEX AANDELENFONDS EUROPA

AGENTE:BNP PARIBAS 2S-PARIS/STICHTING JURIDISCHE EIGENAAR ZWITSERLEVEN
BELEGGINGSFONDSEN RE ZWITSERLEVEN INSTITUTTONELE BELEGGINGSFONDSEN RE ZWITSER
AGENTE:BP2S MILAN/ANIMA AZIONARIO PAES] SVILUPPATTLTE

AGENTE:BF2S MILAN/ANIMA INIZTATIVA [TALIA

AGENTE:BP2S MILAN/ANIMA VISCONTEQ

AGENTE:BP2S MILAN/ANIMA ITALIA

AGENTE:BP25 MILAN/ANIMA SFORZESCO

AGENTE:BP2S MILAN/ANIMA TARGET VISCONTCO 2024

AGENTE:BP2S MILAN/GESTIELLE PRO [TALIA

AGENTEBP2S MILAN/ANIMA VISCONTEQ PLUS

AGENTE:BP2S MILAN/ANIMA CRESCITA ITALIA NEW

AGENTE:BROWN BROTHERS HARR/BAILLIE GIFFORD WORLDWIDE FUNDS PLC: BG WORLDWIDE
PAN-ELRQPEAN FUND

AGENTE:BROWN BROTHERS HA-LLU/MY-AMD GLOBAL MULTI ASSET FUND 5.186
AGENTL:BP2S MILAN/ANIMA SFORZESCO PLUS 98.038
AGENTE:BNP PARIBAS 25-PARIS/STICHTING JURIDISCH EIGENAAR ACTIAM BELEGGINGSFONDSEN ON 15139
BEHALF OF ACTIAM SUSTAINABLE INDEX FUND EQUITY EUROPE

AGENTE:JP MORGAN CHASE BANK/VOLVO GROUP RETIREMENT TRUST 29,510
AGENTE:JP MORGAN CHASE BANK/AMERICAN FUNDS GLOBAL BALANCED FUND 640.080
AGENTE:JP MORGAN CHASE BANK/AVIVA INVESTORS PORTFOLIO FUNDS ICVC AVIVA INVESTORS 1.386
MULTL-ASSET CORE FUND 111

AGENTE-JP MORGAN CHASE BANK/EG ADVISORS TRUST - EQ/AB DYNAMIC GROWTH PORTFOLIO 3.545
AGENTE:JP MORGAN CHASE BANK/AVIVA INVESTORS INVESTMENT FUNDS ICVC AVIVA INVESTORS 9.620
INTERNATIONAL INDEX TRACKING FIND

AGENTE:JP MORGAN CHASE BANK/MANAGEMENT BOARD PUBLIC SERVICE PENSION FUND 7.332
AGENTE:JP MORGAN CHASE BANK/CAPFITAL GROUP EMPLOYEE BENEFIT INVESTMENT TRUST 332012
AGENTE:JP MORGAN CHASE BANK/CAPITAL WORLD GROWTH AND INCOME FUND 1,746,345
AGENTEJP MORGAN CHASE BANK/AVIVA INVESTORS PORTFOLIO FUNDS ICVC AVIVA INVESTORS 113
MULTI-ASSET CORE FUND 1Y

AGENTE:JP MORGAN CHASE BANK/EQ ADVISORS TRUST - EQ/AB DYNAMIC MODERATE GROWTH 25.037
PORTFOLIO

AGENTE:JP MORGAN CHAST BANK/EQUITABLE FINANCIAL LIFE INSURANCE COMFANY 6.737
AGENTE:JP MORGAN CHASE BANK/EQ ADVISORS TRUST - EQANYESCO INTERNATIONAL GROWTH 273.735
PORTFOLIC

AGENTE:JP MORGAN CHASE BANK/ANTHEM MASTER TRUST 130.772
AGENTE-JP MORGAN CIIASE BANK/AVIVA INVESTORS PORTFOLIO FUNDS ICVC AVIVA INVESTORS 830
MULTI-ASSET CORE FUND 11

AGENTE:JP MORGAN CHASE BANK/AVIVA INVESTORS PORTFOLIO FUNDS ICVC AVIVA INVESTORS 160
MULTL-ASSET CORE #FUNIP 1

AGENTE:JP MORGAN CHASE BANK/AVIVA INVESTORS PORTFOLIO FUNDS ICVC AVIVA INVESTORS 330
MULTI-ASSET CORE FUND ¥

AGENTE:BANK LOMBAR OD & C/IF IST2 EUROPE INDEX 26.873
AGENTE:BANK [.OMBAR OD & C/LOMBARD ODIER FUNDS (SWITZERLAND]) SA "13D, FIGO OU CIFOFT" 82.870
AGENTE:DANSKE BANK S/AKDI INSTITUTIONAL AFDELING DANICA LINK - {INDEKS GLOBALE AKTIER 2.316
AGENTE:DANSKE BANK S/A/CUROPA INDEKS KL 13,656
AGENTE:DANSKE BANK S/A/GLOBAL, INDEKS KL 14.618
AGENTE:HONGKONG/SHANGITAI BK/HSBC MANAGED BALANCED FUND 1.211
AGENTE:MIZUHC TRUST BKG-LUX/TRUST & CUSTODY SERVICES BANK LTD AS TRUSTEE FOR PENSION 4%.510
INVESTHENT FUND TRUST NUMBER 3

AGENTE:HONGKONG/SHANGHAI BK/HSBC MANAGED GRCWTH FUND 2,034
AGENTE:HONGKONG/SHANGHAI BE/ALA GLOBAL MULTI-FACTOR EQUITY FUND 2,758
AGENTE:DANSKE BANK S/A/EURCPA INDEKS BNP KL 6,896
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* ELENCO DELEGANTI *
AGENTEMIZUHO TRUST BKG-LUX/TRUST & CUSTODY SERVICES BANK L.TD AS TRUSTEE
INVESTMENT FUND TRUST NUMBER 4 .
AGENTEHSBC BANK PLL/HSBC GLOBAL FUNDS ICAV
AGENTE:DANSKE BANK S/A/EUROPE RESTRICTED - ACCUMULATING KL
AGENTE:HONGKONG/SHANGHAT BK/PERTUBUHAN KESELAMATAN SOSIAL
AGENTEM{ZUHO TRUST BKG-LUX/TRUST & CUSTODY SERVICES BANK LTD AS TRUSTEE FOR PENSION
INVESTMENT FUND TRUST NUMBER 10
AGENTEHSEC BANK PLC/HSBC INDEX TRACKER INVESTMENT FUNDS ICVC
AGENTEHONGKONGSHANGHAL BE/CIVIL SERVICE EMPLOYEES PENSION FUND
AGENTE: DANSKE BANK $/A/GLOBAL AC RESTRICTED - ACCUMULATING
AGENTE MIZUHO TRUST BKG-LUX/TRUST & CUSTODY SERVICES BANK LTD AS TRUSTEE FOR PENSION
INVEETMEKT FUND TRUST NUMBER 8
AGENTEHSBC BANK PLO/AVIVA INVESTORS FUNDS ACS - AL DISTRIBUTION LIFE FUND
AGENTE:HSBC BANK PLC/PHODNIX UNTT TRUST MANAGERS LIMITED-
AGENTEHSBC BANK PLC/M&G (LUX) INVESTMENT FUNDS 2 FCP - M&G (LUX) EUROPE EX UK TNDEX
FUNE
AGENTEDANSKE BANK S/A/GLOBAL INDEKS - AKKUMULERENDE KL
AGENTE:HSBC BANK PLC/PRUDENTIAL PENSIONS LIMITED
AGENTEHSBEC BANK PLC/AXA FRAMLINGTON FINTOCH FLND
AGENTEHSBC BANK PLE/THE PRUDENTIAL ASSURANCE COMPANY LIMITED
AGENTEHSBC BANK PLG/RATHBONE ACTTVE INCOME AND GROWTH FUND
AGENTEHSBC BANK PLCSTR EUROPEAN GROWTH TRUST PLOC
AGENTEHSEC BANK PLG/POLAR CAPITAL GLOBAL FINANCIALS TRUST PLC
AGENTEHSBC TRINKAUS AND BU/SONDERVERM?GEN M-UNIYERSAL- FONDS
AGENTE:HSBC TRINKALS AND BU/HSBC INKA
AGENTEHSBC TRINKAUS AND BU/INTERNATIONALE KAPITALANLAGEGESELLSCHAFT MBH (INKA)
AGENTE:HSBC BANK PLC/ROYAL LONDON EQUITY FUNDS ICVC
AGENTE: HONGKONG/SHANGHAL BEK/NH-AMUNDI PRIVATE SECURITIES INVESTMENT TRUST D 1
AGENTE HSBC BANK PLC/AVIVA INVESTORS PASSIVE FUNDS ACS - Al 3070 GLOBAL EQUITY
(CURRENCY HEDGED) JMDEX FUND
AGENTEHIBC BANK PLOAVIVA [INVESTORS PASSIVE FUNDS ACS - Al 60:40 GLOBAL BOUITY INDEX
FUND}
AGENTE HSBC BANK PLC/AVIVA IMVESTCRS PASSIVE FUNDS ACS - Al DEVELOPED EUROPEAN EX UK
EQUITY INDEX FUND
AGENTE:HSBC TRINKAUS AND BRW/ALLIANZ VGL [ FONDS AGI EQUITIES
AGENTE HONGKONG/SHANGHAI BK/ALLIANZ CHOICE BEST STYLES EUROPE
AGENTE HSBC BANK PLC/AVIVA INVESTORS PASSIVE FUNDS ACS - AL CONTINENTAL EURCPEAN
EQUITY IKDEX FUND
AGENTE HSEC BANK PLO/AVIVA INVESTORS PASSIVE FUNDS ACS - AL DEVELOPED WORLD EX UK
EQUITY INDEX FUND
AGENTEHONGKONG/SHANGHAT BK/BONJOUR EUROFE DIVIDEND EQUITY FUND
AGENTEHSBC BANK PLC/AVIVA INVESTORS PASSIVE FUNDS ACS - ALS0:50 GLOBAL EQUITY INDEX
FLND
AGENTEHSBC TRINKAUS AND BUIVALLIANZ PY-WS RCM SYSPRO [INDEXING EUROLAND
AGENTE BROWN BROTHERS HARR/CUSTODY BANK GF JAPAN, 1L.TD, RE: SMTB GLOBAL SMALLER
COMPANIES MOTHER FUND .
AGENTE BROWN BROTHERS HARR/THE MASTER TRUST BANK OF JAPAN, LTD. RE: GLOBAL SMALL CAP
EQUITY STRATEGY FUND (EXCLUSIVE FOR QUALIFIED INSTITUTIONAL I
AGENTE:BP2S LUXEMBOURG/ABERDEEN STANDARD SICAVT
ACGENTEBP2S LUXEMBOURG/ABERDEEN STANDARD SICAV | - DIVERSIFIED INCOME FUNDG
AGENTE:BNF PARIBAS 25 -LDN/KIMTABS ALL CAF INTERNATIONAL FREE-CASH-FLOW RTF
AGENTE:BNP PARIBAS 28-PARIS/TRUSTEE VERMOGENSPARAPLU BV RE BESTSELECT UBS SRI GLOBAL

*OR PENSION

NP PARIBAS 25-PARIS/LRPAM ISR AL
F PARIBAS 2S-PARIS/LBEPAM [RC ACTIONS
P PARIBAS 28-PARIS/LBPAM ACTIONS EURO LARGE CAP
AGENTE:BNF PARIBAS 25-PARIS/LBPAM AVENIR EURC
AGENTE BNP PARIBAS 25-PARIS/FCP TOCQUEVILLE DIVIDENDE
AGENTE:BP25 LUXEMBOURG/METROPOLITAN-RENTASTRG SUSTAINABLE GRGWTH
AGENTE:BP2§ LUXEMBOURG/BNP PARIBAS B PENSION SUSTAINABLE STABILITY
ACENTEBP2E LUYEMBOURG/BNP PARIBAS FUNDS - EURO MID CAP
AGENTE:BNP PARIBAS 28-PARIS/CNP ASSUR SMID CAP EURQPE
AGENTE:BNP PARIBAS 28-PARIS/BNP PARIBAS ACTIONS CROISSANCE
- AGENTEEP2S LUXEMBOURG/G.A.-FUND-B EQUITY BROAD EURC P
AGENTE:BNP PARIBAS 28-PARIS/BNP-PARIBAS ACTIONS ENTREPRENELRS -
AGENTEBP2S LUXEMBOURG/BNP PARIBAS B PENSION SUSTAINABLE GROWTH
AGENTE:BP2S LUXEMBOURG/BMPPE 5-FUND EQUITY EURQPE
AGENTE:BNP PARIRAS 25-PARIS/BNP PARIBAS EQUITY - FOCUS ITALIA
AGENTEBNP PARIRAS 25-PARIS/BNP PARIBAS ACTIONS PME 1SR
AGENTEBP2S LUXEMBOURG/BNP PARIBAS EASY - MSCI EUROPE EX UK EXCW
AGENTE:ENP PARIBAS 25-PARIS/BNP PARIBAS RENDACTIS
Al T PARIBAS 25-FPARIS/CAMGESTION CLUB PATRIMGCINE
AGENTE:BNP PARIBAS 25-PARIS/LITHIUM RENDEMENT
AGENTE:BP2S LUXEMBOURG/BNP PARIBAS FUNDS - EUROPE DIVIDEND
AGENTEBP2S LUXEMBOURG/ENE PARIBAS EASY - MSCI EUROPE EX CW
AGENTEBNF PARIBAS 25-PARIS/BNP PARIBAS MIDCAP EURG
AGENTE:BP2S LUXEMBOURG/BNPP EASY MSCI EMU EX CW
AGENTE:BNP PARIBAS 2S-PARIS/BNP PARIBAS ACTIONS RENDEMENT
AGENTE:BNP PARIBAS 25-PARIS/AFER ACTIONS ENTREPRISES
AGENTEBP2S LUXEMBOURG/BNE PARIBAS B PENSION SUSTAINABLE BALANCED
AGENTE:JF MORGAN CHASE BANK/KATHERINE C. MOORE CHARITABLE LEALY ANNUITY TRUST |

RO MIDCAP

13132

1479
42,558
6.262
28.542

30961
6.3i2
13.193
2524

4,049
4.588.051
70.635

177
8125
134.798
2.222
5£4.545
514.854
172177
1927
419.591
15.864
8L.671
1.641
5.754

916
48.973

205991
27.827

£7.415
%79
8393
6.943

14.51%
$2.578
51138
2.703
79.000
244,473
59.178
T4N8
149770
S&1.206
17.304
442029
151.626
308387
36,502
3e8412
1.852
44,252
5400
E4.650
68.337
12.453
191.433
33941
40.417
57.708
BR2816
1.358
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* ELENCO DELEGANTL*

AGENTE.JP MORGAN CHASE BANK/JPMORGAN CHASE BANK - PR - UNITED STATES PARTNERSHIPS 3493
AGENTE:PICTET & CIE(EUROPE¥QUAERG CAPITAL FUNDS (LUX) - ARGONAUT 2.514.364
AGENTE:PICTET & CIEPICTET CH INSTITUTIONAL - WORLD EX SWISS EQUITIES TRACKER 787
AGENTEBROWN BROTHERS HA-LU/FIDELITY FUNDS 266930
RHUMRBLINE LOW CARBON INDEX FUNDLLC 13715
FEDERATED GLOBAL ALLOCATION FUND 14.720
HECKSCHER FOUNDATION FOR CHILDREN 719
BELFIUS PENSION FUND BALANCED PLUS 52.831 .
BELFIUS PENSION FUND LOW EQUITIES 24,433 I
UNION INVESTMENT PRIVATFONDS GMEBH 17.617
UNION INVESTMENT INSTITUTIONAL GMBH 23705
AGENTE:JP MORGAN CHASE BANK/MI-FONDS F44 22.131
AGENTE:PICTET & CIF(EUROPEYMEMNON FUND - EUROPEAN MARKET NEUTRAL FUND 363,651
FEDERATED KAUFMANN FUND 4.52E.525
AGENTEBNP PARIBAS SECURITLGS+A INTERNATIONAL FUND 557.160
THE BANK O KOREA 36976
MERCER QIF CCF 118.768
BANK CF KOREA 2
RICHIEDENTE:NT NT0O CHINA MALAYSIAN SINGAPG/NATIONAL COUNCIL FOR SOCIAL SECURITY FUND 130.1%%
PRC

RICHIEDENTE:NT GEN ORG FOR SOCTAL INSURANC/GENERAL ORGANISATION FOR SOCIAL INSURANCE 301.263
AGENTE:FISBC TRINKAUS AND BUANTERNATIONALFE K APITALANLAGEGESELLSCHAFT MBH E020.587
RICHIEDENTE:NT NTO 10% TREATY ACCOUNT CLIEFHONG KONG SAR GOVERNMENT EXCHANGE FUND. 585165
RICHIEDENTE:NT NT0 10% TREATY ACCOUNT LEND/PUBLIC PENSION AGENCY 155.707
RICHIEDENTE:NT N10 TREATY/NON TREATY TAX L/THE BOARD OF THE PENSION PROTECTION FUND 5004
RENAISSANCE

POOL REINSLURANCE COLTD
GOVERNMENT PENSION INVESTMENT FUND

Numero di deleghe rappresentate dal badge: 1.738
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