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Benefit Type

Change in
Control

Termination
without Cause
or for Good
Reason ($)

Non-Change
in Control
Termination

without
Cause ($)

Voluntary
Termination ($)

Death or
Disability ($)

Severance Payments . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,104,000 345,000 — —
Stock Options . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 480,388 — — —
Restricted Stock . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 60,807 60,807 60,807 60,807
Health and Welfare Benefits. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18,213 9,106 — —
Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,663,407 414,913 60,807 60,807

EQUITY COMPENSATION PLAN INFORMATION
AS OF DECEMBER 31, 2010

The following table provides information as of December 31, 2010 regarding securities issuable under our
equity compensation plans, all of which were approved by our stockholders.

Plan Category

(a)
Number of Securities
to be Issued Upon

Exercise of
Outstanding Options

(b)
Weighted-Average
Exercise Price of

Outstanding Options ($)

(c)
Number of Securities

Remaining Available for
Future Issuance

Under Compensation Plans
(excludes securities

reflected in column (a))

Equity Compensation Plans Approved by
Stockholders . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,377,768 45.26 2,081,484

ADVISORY VOTE ON THE COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS

The recently enacted Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010, or the Dodd-
Frank Act, enables our stockholders to vote to approve, on an advisory (non-binding) basis, the compensation of
our named executive officers as disclosed in this proxy statement in accordance with the SEC’s rules. Specifically,
these rules address the information we must provide in the compensation discussion and analysis, compensation
tables and related disclosures included in this proxy statement.

As described under “Compensation Discussion and Analysis” our compensation objectives have focused on
providing compensation that is competitive, includes meaningful performance incentives, aligns the interests of our
executive officers and stockholders and provides an incentive for long-term continued employment with us.

We believe that our compensation program, which includes meaningful, performance-based components,
has met these objectives and has enabled us to attract, motivate and retain talented executives who have helped
us achieve strong financial results. Please refer to the “Compensation Discussion and Analysis” for a detailed
discussion of the performance goals addressed by our incentive programs and our compensation programs
generally. Moreover, we believe that our compensation program is aligned with the long-term interests of our
stockholders, and contributed to our achievement of an average annual total stockholder return over the past one,
five and ten years of 15.3%, 16.7% and 17.6%.

Accordingly, the Board recommends that our stockholders vote in favor of the following resolution:

RESOLVED, that the stockholders of Church & Dwight Co., Inc. approve, on an advisory basis, the
compensation paid to our named executive officers, as disclosed pursuant to the compensation disclosure
rules of the Securities and Exchange Commission, including the compensation discussion and analysis, the
compensation tables and any related material disclosed in the proxy statement for the 2011 Annual Meeting of
Stockholders.
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