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Looking for what’s happening each day at a glance?

Go to Section B — Conference Program Guide which
acts as a quick reference guide, listing sessions by day in
an easy-to-use overview format similar to a television
guide. Sessions are displayed by day part (Morning,
Afternoon and Evening) and each meeting location is
displayed with sponsors and a brief description of
sessions. If you want to find out more information about
a particular session, continue to either Section C —
Summary Overview by Sponsor, or

Section D — Session Details.

NOTE: Session start and end times in this section are
approximate, please refer to Section D — Session
Details, for the exact information. The Friday through
Sunday early afternoon sessions are, for the most part,
Professional Development Workshops (PDW) and
committee activities and meetings. The All Academy
opening is on Sunday afternoon followed by an evening
reception. Monday through Wednesday sessions are the
scholarly sessions, i.e., paper sessions and symposia.
Monday and Tuesday evening are also times for division
receptions, business meetings and social hours.

Friday Afternoon, August 5, 2005 |

Looking for a full description of a session?

Go to Section D — Session Details to review all the
details of a particular session. Because the sessions ate
numbered consecutively for the entire Annual Meeting,
you can first locate the session number throughout the
other sections of the program. In Section D — Session
Details you will find the full title, the listing of session
participants, the papers or presentations included in the
session and any additional instructions for attendees or
participants. The symbols located next to the session
number indicate the orientation(s) that apply for that given
session, paper or presentation. For example the # next to
the session number indicates that the session is theme-
oriented. For a listing of all abbreviations and symbols
used in the program, see the inside back cover.
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Looking for a session sponsored by a specific divi-
sion, interest group, committee or sponsor?

Go to Section C — Summary Overview by Sponsor
where all conference activities are listed by the division or
interest group sponsoring specific sessions or meetings.
Sessions are listed by day, time and location. Also the
session numbers are listed so you can reference Section D
— Session Details for more information or the full descrip-
tion of a particular session.

Looking for someone on the program?

Go to Section F — Participant Index where you will find
an alphabetical listing of conference participants followed
by the numbers of the sessions associated with a partic-
ular individual.
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Looking for a specific meeting room in a conference
hotel?

Once you’ve found a session, you may need to refer to the
conference hotel floor plans found toward the back of
this book in Section G — Conference Venue Floor
Plans in order to find out the room, floor or specific
location within the hotel.

We hope we have made the Program easy to use so you can
make the most of this year’s Academy of Management Annual
Meeting.
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Welcome to the 2008 AOM Annual Meeting in Anaheim

On behalf of the many members and staff who have
worked extremely hard to organize this year’s
meeting, we welcome you to Anaheim for the 68th
Annual Meeting of the Academy of Management.

As a professional association of approximately 18,000
members from 102 nations, the Academy of
Management is dedicated to creating, applying and
disseminating knowledge about management and
organizations. The annual meeting provides a special
opportunity for the Academy community to come
together to share knowledge and experiences, to
create and renew friendships and professional rela-
tions, and to replenish and further develop our
careers.

Program Participation

This year’s program vividly demonstrates the strong
commitment of our members to the annual meeting;
The 2008 Call for Papers generated 5,582 scholarly
submissions and 429 professional development work-
shops (PDWs), for a grand total of 5,811 submis-
sions. Over 7,000 people participate on this year’s
program, and close to 5,000 members and non-
members volunteered as reviewers. We thank
everyone who stepped forward to make this exciting
program a wonderful reality.

2008 Theme: The Questions We Ask

In 2008, the Academy of Management once again
invites management scholars from around the globe
to convene, consort and attend. Like every Academy
meeting, there will be excellent conversation, good
friends and, of course, good cheer. The city of

Anaheim provides a festive setting where we welcome
our members from all over the wotld to see some of
the fun-filled attractions that this thriving city has to
offer.

This year's theme asks that we identify the ques-
tions that define the theoretical and empirical fron-
tiers of our sub-specialties. What puzzles,
conundrums, points of confusion, and unanswered
questions really bedevil you and your close
colleagues? Reconnoiter your field of expertise and
articulate the unanswered questions. Be sure to
consider the most meaningful questions. Just because
a question has yet to be asked or answered does not
mean that we need to address it. Some questions are
more important than others. Thirty-five years ago,
Murray Davis counseled us to turn our assumptions
on their head if we are to find interesting questions.
But are interesting questions always the most impor-
tant questions? What makes for a great research ques-
tion? Indeed, what marks a poor one?

Thus, we hope you will spend your time at the
2008 AOM meetings in Anaheim exploring the ques-
tions that have been asked, that are being asked, and
that will be asked about our field. We also hope that
you will find time to discover this beautiful city and
enjoy the relaxing atmosphere of Southern California.
If all else fails, then there’s always good old Mickey
Mouse himself.

e Bkl

James P. Walsh
2008 Program Chair

Susan E. Jackson
2008 PDW Chair

Section A
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All Academy Professional Development Workshops

We are pleased to offer six new professional development
opportunities at this yeat’s conference. These sessions will
be labeled A _Academy Professional Development Workshops
(PDW), and are designed to (a) focus on the conference
theme “The Questions We Ask”, (b) be highly interactive,
and (c) offer members something that participants can
take with them. Although these sessions focus on a variety
of topics, one session will address “the questions we don’t
ask in our research,” and consider the contributions that
management research can make to organizations,
employees, and society as a whole.

The Questions We Ask and Don’t Ask in our Research:
Where Should We Go from Here?

Organigers: Diana Deadrick, Richard Klimoski,

and Gary Latham

Time: 8:00 am, August 9

Another highly innovative session will focus on a discus-
sion of “best practices” in academic administration. One
highlight of this session will be a table discussion led by
the Vice President of Accreditation for the AACSB. Other
table discussions will consider (a) assessment, (b) estab-
lishing academic credentials, and (c) the administration of
key programs (e.g. international, doctoral, MBA, entrepre-
neurship).

Sharing Best Practices in Academic Administration: The
Questions We Need to Ask Ourselyes.

Organizers: Stephanie Newell and Ruth Clarke
Time: 1:00 pm, August 9

We do hope you will take advantage of these new develop-
mental opportunities, and find them beneficial to your
career.

Division Program Highlights
Business Policy & Strategy Division

PDW': Fostering Publication in 1eading Organization and
Strategy ]Mrmzfr

Sunday, August 10, 8:30AM - 12:00PM,

Anaheim Convention Center, 207D

Organigers: Sergio Giovanetti Lazzarini, Ibmec Sao
Paulo; Andrea Ordanini, Bocconi U.

Panelists: Anita McGahan; Steven Armstrong;
Andrew Delios; William G. Mitchell; Shih-Fen S.
Chen; Gianvito Lanzolla; Xavier Martin; Luiz E
Mesquita; Roberto Vassolo

This exciting new PDW is targeted to scholars from diverse
countries who seek successful publication of their research
in top journals. Exciting, innovative, and relevant research is
carried out all around the world. Scholars from many coun-
tries nonetheless face important obstacles to publication of
their research in leading, high-impact journals. This PDW
takes a very practical, hands-on approach to addressing
these obstacles, taking into consideration the research tradi-
tions of scholars from different parts of the world.

Section A

Through presentations and individual feedback from a
panel of scholars with a wealth of publication experience,
participants will receive information regarding how to struc-
ture and frame research projects for publication, the distinct
requirements of each outlet, how to overcome language
difficulties, etc.

Irwin Outstanding Edncator Award in Honor of Pankaj
Ghemawat

Monday, August 11, 5:30pm - 7:30pm

Anaheim Convention Center: 204B

Distinguished Speaker: Pankaj Ghemawat, IESE
Business School. U. of Navarra

The BPS Divisions Irwin Outstanding Educator award
honors a person who has demonstrated a long-term
commitment to and expertise in educating strategy students.
The 2008 award was designed specifically to recognize
contributions to teaching students in MBA, undergraduate,
and executive education programs. We hope you will join us
for this session as we honor the myriad contributions and
achievements of Pankaj Ghemawat, this year’s award recip-
ient. The session will feature presentations by colleagues
and former students of our honoree. Professor Ghemawat
will also share his wisdom and insfhts on strategy pedagogy
through a teaching symposium. A wine and cheese recep-
tion follows the award presentation and symposium.

Wiley-Blackwell Outstanding Dissertation Award
Finalists

Tuesday, August 12, 4:10pm - 5:20pm,
Anaheim Convention Center: 201D

Organizer. Joseph Mahoney, U. of Illinois, Urbana-
Champaign

Presenters: Natarajan Balasubramanian; Olivier
Chatain; Benjamin Hallen; Dinish Iyer; Evan
Rawley; Jianyun Tang,

This session showcases the research of the Wiley-Blackwell
Outstanding Dissertation Award finalists. Following an
introduction by the BPS Division Chair-Elect Joe Mahoney,
each finalist will make a short presentation of his or her
dissertation research. The recipient of the award will be
announced at the BPS Business Meeting immediately
following the session. Don’t miss this opportunity to see
some of the most exciting research by the new generation
of BPS scholars!

Careers Division

The Careers Division is really offering a fantastic, not-to-
miss PDW and Scholarly Program. Recognizing that it is

impossible to highlight all deserving activitities, we would
like to draw special attention to following two:

PDW on The Questions We Ask about Balancing Work and
Life: Learning from Our Colleagues
9:00am - 12:00pm Hilton Anaheim: Santa Monica

Organizers: Monique Valcour, Boston College and Jelena
Zikic, York
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U. Further, Susan M. Adams, Bentley College; Tammy D.
Allen, U. of South Florida; Elizabeth F. Cabrera, Arizona
State U.; Charlotte Fritz, Bowling Green State U.; Laura M.
Graves, Clark U,; Jeffrey H. Greenhaus, Drexel U.; Monica
Higgins, Harvard U,; Steven A. Y. Poelmans, IESE, U. of
Navarra; Marian Ruderman, Center for Creative
Leadership; Scott Seibert, U. of Melbourne; and Maria
Kraimer, U. of Melbourne will participate. Please come
and join us at this PDW!

Scholarly Session The Questions that we Ask about the
Authenticity and Attainability: How do 1 alues and Beliefs influ-
ence onr Career Decisions

2:30pm - 3:50pm Hilton Anaheim: Capistrano A
Organizers: Sherry E. Sullivan, Bowling Green State U. and
S. Gayle Baugh, U. of West Florida

This session has three major objectives: (1) to help
scholars achieve a better understanding of what authen-
ticity means and how it impacts career decision making; (2)
to develop a research agenda for studying the under-
researched topic of authenticity and careers; and (3) to
facilitate research partnerships among individuals with
similar interests in studying careers and authenticity.
This interactive session will serve as a starting point for
developing a dialog about authenticity and careers. Those
attending will be asked to help explore such questions as:
What 1s authenticity?

What should we be studying in terms of authenticity
and careers?

How attainable is “authenticity” in the workplace? Are
there obstacles, such as the economy or work/nonwork
balance, which can prevent an individual from having an
authentic career?

What is the intersection between individual authenticity
and organizational practices?

Participants will be encouraged to continue the discussion
beyond this session throughout the conference and after
they have returned to their respective universities and
colfeges. Moreover, an account of this session and issues
explored will be made available via careernet as well as
information on how to participate in a continued examina-
tion of the issues raised.

Given the potential for inter-disciplinary study of
authenticity, we encourage scholars who study authenticity
through a fens other than careers (e.g., authentic leader-
ship, spirituality, organizational deveﬁ)pment) to join
careers scholars in this discussion. Please contact Gayle
Baugh (gbaugh@uwf.edu) or Sherry Sullivan (reedcareer-
center(@aol.com) with any questions about the session.

Finally, as always Business Meeting and Social Hour of the
Careers Division is at Tuesday Afternoon. Please come
and enjoy, reconnect with old friends, and make new
connections!

Critical Management Studies Division

Session #232: “Teaching in the Age of Web 2.0
Scheduled: Saturday, August 9, 3:30PM - 6:00PM at Hilton
Anaheim in Huntington A

What opportunities do blogs, wikis, podcasts, and interac-
tive websites like You Tube, MySpace and Face book
afford management education and teaching? This PDW,
sponsored by the Critical Management Studies Interest

roup and the Management Education and Development
Division, exﬁlores the possibilities and problematics of
Web 2.0 technologies. Web 2.0 suggests rich user experi-
ences via interactive forms of participation, and a radical
decentralization of knowledge. Workshop participants will
experience and debate these points using the interactive
space of the critical management studies portal (‘www.crit-
icalmanagement.org’). Participants are encouraged to bring
their laptops or share a laptop with others.

Session 326: “Take a walk on the Dark Side’
Scheduled: Sunday, August 10, 9:00AM - 11:00AM at
Hilton Anaheim in Coronado

The dark side of organizations is the perennial focus of
management life. But few teaching cases tackle dark side
practice directly. Now in its seventh year, the Dark Side
Case Competition sponsored by the Critical Management
Studies Interest Group brings together the very best
teaching cases exploring the dark side of contemporary
management and organizational practice. This workshop
will showcase the work of this yeat’s dark side case
competition finalists. This year’s cases explore Mattel’s
Lead tainted toy scandal, The Graniteville Chlorine Spill,
Hugh Connerty and Hooters, and De Beers and the
Diamond Industry.

Session 1470: CMS 2008 Keynote Address

‘How Critical is Critical Management Studies?’

Joan Acker, U. of Oregon.

Scheduled: Tuesday, August 12, 4:10PM - 5:20PM at

Hilton

Joan Acker’s breakthrough 1990 paper examining the
gendered nature of organizational structures has an
enduring place in the bibliography of critical management
and organization studies. Joan 1s an outstanding scholar
and in this plenary she turns her incisive attention to the
question of just how critical is critical management
studies- sure to be a highlight of the 2008 CMS
programme.

Entrepreneurship Division

This year represents a rich selection of offerings for those
in the Entrepreneurship Division ... and those just inter-
ested in entrepreneurship. One highlight that should be of
interest to many is the Divisions Theme session, which
focuses on the ways that entrepreneurship research has
evolved, and the looks toward its possible futures:

The Questions We Ask About Entreprenenrship: Evolution or
Revolution in Studying Entreprenenrship

Monday, August 11, 4:10PM - 5:20PM

Anaheim Convention Center, 204A

Another session relevant to all those who teach entrepre-

neurship has been organized in cooperation with U.S.
Association for Small Business. It will focus on innovative

Section A
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approaches to curriculum development and classroom
instruction.

Best Practices: Entreprenenrship Program & Teaching Excellence
via a USASBE/ Academy Partnership

Tuesday, August 12, 2:30PM - 3:50PM,

Anaheim Convention Center, 205B

A third session that every division member is strongly
encouraged to attend is the business meeting, where key
developments in the division will be discussed, and div
sional awards will be presented:

Entreprenenrship Division Business Meeting
Monday, August 11, 5:30PM - 7:00PM,
Anaheim Convention Center, 205B.

Come out and see what’s happening in the division, and
take advantage of the reception that will take place imme-
diately following the business meeting;

Gender & Diversity in Organizations Division

Diversity Research Incubators: Collaboration across Countries
8:00-10:00am Hilton Anaheim: Huntington C

This session combines a focus on diversity research from a
lobal perspective. Each incubator will consist of members
rom £fferent countries who have interests in the same

area of diversity. Members of each incubator will be

provided with contact information for all members in their

Eroup and dialogue among grou{?1 members will begin
efore the Academy meeting. When participants pre-

register, they will indicate the country in which they reside

and the countties in which they teach and/or conduct
research as well as their specific area of interest within the
tield of gender and diversity (please send this information

to Lynn Bowes-Sperry at Ibowessp@wnec.edu by June 25).

Research incubators will be designated before the AOM

meeting. This PDW is unique in that it will require partici-

pants to interact by email and/or teleconference before the

Academy meeting in August.

GDO Welcome Continental Breakfast
8:30-10:20am Hilton Anaheim: Malibu

The purpose of this event is to welcome all new, interna-
tional, and continuing members of the GDO Division. We
hope that you will join us!

Coalition on Faculty Diversity Town Hall Meeting
4:10-5:20pm Hilton Anaheim: Malibu

The Coalition on Faculty Diversity is a grass-roots group
comprised of Academy of Management divisions and
members interested in increasing faculty diversity in busi-
ness schools and their affiliates within and outside the U.S.
The Coalition is concerned with recruitment, retention and
Eromotion, as well as climate and glass ceiling issues faced
y AOM members of under-represented groups. What
started as an ad hoc group within the GDO Division has
blossomed into an Academy-wide endeavor, supported by
18 divisions and interest groups of the Academy, and
includes over 100 individual Academy members and 15

Section A

advisors representing Academy leadership. Now in its
fourth year, this Town Hall session is critical for allowing
new members to become active in the Coalition projects,
and, as important, offers a platform for us to share our
progress and plan our future course, directions and activi-
ties. Specifically, progress reports will be provided on
three key initiatives: A Diversity Census, a Diversity Best
Practice Award, and AoM Member Support.

Health Care Management

We delighted to announce the resumption of the HCMD
Doctoral Student/Junior Faculty Consortium. This event
will be taking place in conjunction with the regular PDW
on August 9 and 10", We have seven exciting sessions
covering a range of topics including sustaining a research
agenda, working on interdisciplinary teams, and funding
your research. There will be a special session giving partic-
gjants the opportunity to have their work critiqued and to

iscuss the critique with expert reviewers from HCM.
Accompanying the HCMD Consortium, the PDW itself
consists of seven sessions sponsored by HCMD and ten
sessions that HCM is co-sponsoring with other divisions.
These sessions feature a wide variety of topics including
conducting management research in health care organiza-
tions, using technology effectively in the classroom,
assessing teachin% performance, using evidence-based
medicine more efficiently, and working with practitioners
to design research projects. The line-up of PDW sessions
and the renewed consortium are designed to appeal to
anyone interested at health care management at any stage
of their career.

HCM Doctoral Student/ Junior Faculty Consortium
HCM Professional Development Work shop
Saturday, August 9 8:00 AM — 6:00 PM
Sunday, August 10 9:00 AM — 12:00 PM
Hilton Anaheim

We have also an exciting scholarly program this year,
which includes a showcase symposium, 5 jointly sponsored
symposia, 12 paper sessions, 5 interactive paper sessions,
and 2 visual paper sessions. In addition, we would like to
highlight four special events that will take place on
Monday. First, the theme-related session consists of a
panel that will address the topic “The Questions that We
Ask in Health Care Organizational Research”, and will
include a group of health care organizational scholars: Dr.
Jeffrey Alexander, Dr. Jacqueline Zinn, Dr. Denise L.
Anthony, and Dr. Robert C. Myrtle. Second, we are
honored to have Dr. W. Richard (Dick) Scott as our distin-
guished speaker this year. Third, duting our business
meeting we will recognize the winners of our best paper
awards and reviewer awards. Finally, we will end the
evening with our division reception which will provide an
op(})ortunity to have great food, in addition to great cama-
raderie among old and new friends. We are looking
forward to seeing you there!

Panel: The Questions that We Ask in Health Care Organizational
Research

Monday, August 11, 2008

2:30 PM - 3:50 PM, Hilton Anaheim, Palos Verdes B
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HCM Distinguished Speaker
Monday, August 11, 2008

4:10 PM - 5:20 PM

Hilton Anaheim, Palos Verdes B

HCM Business Meeting

Monday, August 11, 2008

5:30 PM - 6:30 PM

Hilton Anaheim, Palos Verdes B

HCM Division Reception
Monday, August 11, 2008
6:30 PM - 8:00 PM

Hilton Anaheim, Laguna A

Human Resources:

The HR Division has put together a great program with a
number of very exciting PDWs, symposia, paper sessions,
and networking events. While more than three deserve to
be highlighted, we would like to call your attention to
following sessions:

Welcome Breakfast and Awards Ceremony
Monday, August 11, 8:30 - 10:20am
Hilton Anaheim in Huntington B

To kick off the conference, come join your friends and
colleagues for breakfast and congratulate the winners of
the HR Division Awards. First, we will hear an address by
Susan E. Jackson, the winner of the Herbert Heneman Jr.
Career Achievement Award. Next, we will hear an address
by Anthony (Tony) Rucci, this yeat’s winner of the
Distinguished HR Executive Award. Gary Latham, the
winner of the Thomas A. Mahoney Mentoring Award, will
also share a few remarks. After these talks, we will recog-
nize the following award winners: 1) Bradford Bell, winner
of the Harly Career Achievement Award; 2) Anuradha
Ramesh, the winner of the Ralph Alexander Best
Dissertation Award; ?? Mo Wang winner of the Scholarly
Achievement Award for his paper entitled ““ Profiling
Retirees in the Retirement Transition and Adjustment
Process: Examining the Longitudinal Change Patterns of
Retirees’ Psycholoigical Well-Being ““ which was published
in Journal of Applied Psychology; 4) Sven Keppes, winner
of the Best Convention Paper, entitled, “Strategic Human
Resource Management: A Systems Perspective”; and 5)
Ruolian Fang, winner of the Best Student Convention
Paper Award, entitled “Organizational Socialization
Process: A Social Capital Perspective.” Winners of the
International HRM Scholarly Research Award and the
SHRM Foundation Dissertation Grants will also be recog-
nized.

Theme session - Finding HR Answers Firms Need
Monday, Augut 11, 10:40am - 12:00pm
Hilton Anaheim in Huntington B

A discussion of human capital concerns by panelists repre-
senting the HR Division, SIOP, SHRM, the SHRM
Foundation, consulting firms, and the C-suite. A recent
SHRM Foundation study identified the top human capital
challenges facing organizations. Those findings represent

“the answers firms need.” This session will briefly
overview those findings, examine the extent to which the
uestions that we in the HR Division are asking address

those challenges, consider whether other groups with
closely aligned interests are doing any better, and explore
synergistic opportunities for collaboration to better allow
all of us meet those challenges. The audience will be
invited to participate in this discussion.

Ice Cream Social and Menmber Networking
Monday, August 11, 4:10 - 5:20pm
Hilton Anaheim in Huntington A

An Academy meeting tradition continues. Come network
with your friends and colleagues in the HR Division and
learn more about the Division and ways in which you can
become more involved. Oh yeah, you get to have a nice
afternoon snack as welll

International Management

Emerging Challenges Confronting Multinational Firms (PDW)
Sunday, August 10, 8:00AM - 10:30AM,
Anaheim Convention Center, Room 206A

Research suggests that most managers do not have an
accurate perception of their firm’s environment. This
PDW seeks to inform and update managers and
researchers on the emerging major issues confronting
multinational firms. It will call for and help to reorient
research towards pressing issues. Analysis of recent CEO
surveys and interviews with thought leaders highlights
eight emerging challenges confronting multinational firms:
1. Developing new growth avenues, 2. Raising productivity,
3. Tightenin cor}aorate governance, 4. Sustainability, 5.
Competing for talent, 6. Managing diverse risks, 7.
Creating new innovation models, and 8. Exploiting new
infrastructures. This large and broad set of issues involves
new twists on known challenges and the emergence of
new challenges. These challenges are demanding because
they require new types of non-business expertise, their
rules are not yet clear, and they are interdependent.

Booz Allen Hamilton Eminent Scholar in International
Management Award

Monday, August 11, 4:10 pm — 5:20 pm,
Anaheim Convention Center, Room 213A

Introduction: Timothy Michael Devinney, Australian
Graduate School of Management

Distinguished Speaker: Peter Buckley, Leeds University
Discussants: Ram Mumdambi, Temple University; Oded
Shenkar, Ohio State University; Art Kleiner, Booz Allen
Hamilton

This year, in recognition of his contribution to the field of
international management, the Booz Allen
Hamilton/strategy and business Eminent Scholar award
will be given to Peter J. Buckley, Professor of International
Business and Director of the Centre for International
Business at University of Leeds, United Kindom.

Section A



Academy of Management 2008 Annual Meeting

Academy Program Highlights

IMD-AIB Joint Symposium on “The Future of the Multinational
Enterprise”

Tuesday, August 12, 8.30-10.00am,

Anaheim Convention Center, Room 213A

Chair: Anil K. Gupta, Maryland

Panelists:

Yves Doz, INSEAD

Susan E. Fienberg, Rutgers

Alan Rugman, Indiana

Mary Ann Von Glinow, Florida International
Eleanor Westney, York

'This is a new session and is intended to increase the link-
ages and dialog between the IMD and the AIB.

Barry Richman Dissertation Award Finalists Session
Tuesday, August 12, 4:10pm - 5:20pm, Anaheim
Convention Center, Room 213A

Knowledge Sharing throngh Inpatriate Assignments in MINCs: A
Social Capital Perspective (Author: B. Seﬁastian Reiche, IESE)
Absorptive Capability” of |apanese and European MINCs:
Dilemmas in Managing R&>D at Home and In US

(Author: Seiko Arai, UC Berkeley)

Global Strategy and International Diversity: A Double-Edged
Sword? (Author: Christian Geisler Asmussen, Copenhagen
Business School)

Foreign Peer Networks and Subsidiary Performance (Author:
Jing’an Tang, Sacred Heart University)

Management Education & Development Division

Katherine Katl, Program Chair
Kenneth Thompson, PDW Chair

This year we were able to accommodate 14 of the 33
PDW proposals submitted. Among these 14 are sessions
on how to improve your own teaching and how to manage
the classroom environment. We encourage you to review
the program and check out all 14, however we would like
to single out two that fit the gamut from the cerebral to
the practical.

For the practical, Professors Peluchette, Katl, and Kopf
address the issue “Students Behaving Badly: Causes and Possible
Strategies for Dealing with Classroom Incivility” (Friday, August
8 — 1-3p, Anaheim Convention Center, 205A). Student
incivility seems to be increasing. From cell phone use,
dining in class, to creating disruptions student seem to
have Z%ailed to understand appropriate learning context.
This session focuses on ways to address these behaviors by
defining expectations and managing appropriate conduct
in the classroom. In a somewhat unique approach, the
session leaders will look at high involvement management
practices as a way of increasing a culture that will reduce
student boorish and disruptive behaviors.

Professors Snavely, Cowan, Sawyer, Ledman, and Morgan
address the more cerebral aspects of teaching in their
session “T'he Diversity and Depth of Questions V§e Ask about
Teaching: Are There Better Ways” (Sunday, August 10 — 10a —
noon, Anaheim Convention Center, 210D). We some-
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times get so involved in the day-to-day teaching responsi-
bilities that we fail to step back and asked essential ques-
tions about our own effectiveness and how we might
better connect with our audience and with the soul and
essence of our own beliefs about teaching. Each presenter
will provide a different alternative framework for
addressing these essential questions about our effective-
ness and provide intriguing and innovative possibilities to
enhance our beliefs and learning in the classroom.

In addition to our great PDWs, social events, and invited
speakers, this year our exciting program includes 16 paper
sessions. MED has also sponsored or co-sponsored 21
symposia, 4 of which were selected as showcase symposia.
Two sessions we would like to highlight are:

Organizational Training and Development: How are Managers
Learning in the Workplace?

Tuesday, August 12, 2:30PM - 3:50PM

Anaheim Convention Center, 204C

Management Research: Questions of 1 alue, Relevance and
Publication Outlets

Monday, August 11, 9:00AM - 10:20AM

Anaheim Convention Center, 211B

These two sessions include the Besz Paper in Management
Development and the Best Paper in Gradunate Management
Education, reffpecdvely. Finally, don’t miss the Keynote
address by Timothy Baldwin entitled “Developing Managers
Who Build High Performance Cultures: Why Is This So Darn
Hard?”> which will be held Monday, August 11 from
10:40AM - 12:00PM in ACC 211A. Professor Timothy
Baldwin will explore why management competence
continues to be so elusive with his ultimate goal to
provoke a spirited group discussion of the most critical
questions in the MED domain.

Management History Divisioin

Pension Fund Managers at Work: Managing the Agency Problem
Monday, August 11, 10:40 — 12:00
Anaheim Marriot, Elite 1

Conference Theme: THE QUESTIONS WE ASK

The statement of our conference theme challenges us to
“attend sessions where theorists and practitioners sit side-
by-side and reflect upon their joint and separate puzzles
and how they intendp to address them.”

Los Angeles is a center for pension fund management and
financial services second only to New York. T%e
Management History Division will bring pension fund
managers from the large financial services corporations of
Los Angeles to respond directly to our Academy of
Management presentations.

The session will feature two paper presentations:

A Relational Account of the Valuation and Management of UK
Pension Funds: 1948-2008, Yally Avrahampour, U. of Essex.
The Evolution of Pension Fund Accounting in the US, Robert E.
Wright, New York U.
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Academy Program Highlights

Sitting side-by-side and reflecting upon these papers will
be practitioners:

Berkeley G. Harrison, Wachovia Bank and President, Los
Angeles Society of Financial Analysts

Pension fund managers and members of the Los Angeles
Society of Financia%Analysts

PDW Wotkshop: Questions We Ask about Ethics in Different
Times and Places

Saturday, August 9, 1:00 — 3:00

Anaheim Marriot, Grand Ballroom — Salon K

This PDW workshop addresses the conference theme “the
questions we ask.” It explores ethics from a cultural and
historical perspective as we try to understand the associ-
ated methodological issues and how to incorporate these
insights in our research and teaching about ethics.

Managerial and Organizational Cognition

As usual, the MOC Division has an outstanding array of
PDW and scholarly sessions on this year’s program. If
you research interests include managferial and organiza-
tional cognition, or if you are just plain curious about
cognition topics, there are probably a number of sessions
that you will find both educational and entertaining. They
cover a wide range of topics including decision making,
sensemaking, mental models, transactive memory, learning,
attributions, emotions, and the dynamics of identify, iden-
tification, teams, creativity, innovation, and interpersonal
relations. How could you not find something ot interest
in that list?

One of the highlights of the MOC Division, PDW
schedule is Cognition in the Rough (CIR). For eleven years,
CIR has been offered Sunday morning providing scores of
cognition scholars the opportunity to get expert assistance
on their work-in progress from noted cognition scholars.
This year’s experts line-up is once again a stellar group
including Fran Ackermann, Andrea Casey, Colin Eden,
Dov Eden, Mark Fenton-O’Creevy, C. Matlena Fiol, U. of
Colorado, Raghu Garud, Gerard P. Hodgkinson, Susan
Houghton, George P. Huber, Lynn A. Isabella, Theresa K.
Lant, Mark J. Martinko, Stephen Mezias, Chet Miller,
Frances J. Milliken, Rhonda K. Reger, Majken Schultz, and
Mary J. Waller. Pre-registration is required; for details
please go to http://division.aomonline.org/moc.

Monday’s scholatly program is highlighted by the MOC
Welcome Session featuring a presentation by Prof. James
G. March, 2008 MOC Distinguished Scholar. The MOC
scholatly program is highlighted by 20 paper presentation
sessions, 22 visual presentation sessions, 10 Showcase
Symposia, 21 jointly-sponsored symposia, and several
sessions containing the 24 MOC papers selected by inter-
active paper presentations.

Tuesday’s MOC schedule concludes with three important
events. First, a panel of MOC luminaries including C.

Marlena Fiol, Dennis A. Gioia, Joseph Porac, and Michael
Pratt will consider “The Questions We Have Asked, Now
Ask, and Should Ask” in the MOC domain. That session
will be followed by the annual MOC Business Meeting.

The excitement ofy the day concludes with the justly-

famous MOC Division Social Hour. You are cordially
invited to all of the events above. As we say in the
Division: “Think about it!”

Cognition in the Rough
Sunday, August 10, 8:30AM - 12:00PM
Anaheim Convention Center, Room 202B

MOC Welcome Session: Featuring Prof. James G. March, 2008
MOC Distinguished Scholar

Monday, August 11, 10:40AM - 12:00PM

Anaheim Convention Center, Room 210A

The Questions We Have Asked, Now Ask, and Should Ask
Tuesday, August 12, 4:10PM - 5:20PM
Anaheim Convention Center, Room 204A

Management, Spirituality and Religion Interest Group
(Program Chair: Keiko Krahnke; PDW Chair: Debu
Muker;ji)

MSR domains include research of relationships and rele-
vance of spirituality and religion in management in organi-
zations and life. This year’s programs are based on the
Academy theme Questions We Ask. We have Eut together
our most diverse program with many thought-provoking
paper sessions and symposia. A unique feature is daily
mediation sessions. Based on literature review, field
research and case studies; the program presents theoretical
advances and empirical evidence on effectiveness of spiri-
tual or religious principles and practices in leadership that
nurture human spirit in business management. Some high-
lights:

The program: Shaping Our Future with the Questions We Ask
(Tuesday 2:30-3:50PM; Anaheim Marriott, Platinum 10), a
dialogue on navigating our future by asking the right ques-
tions 1s the MSR theme session. We will also host a Pipeline
Paper Workshop (Monday 12:20-2:10PM; Anaheim Marriott:
Platinum 10) again this year. If you have a paper in
progress in the MSR domains, please consider patticipating
in this session. You will be matched with a board member
and receive extensive manuscript feedback. For more
information, contact Keiko Krahnke at
keiko.krahnke@unco.edu. We hope you will join us for the
MSR social hour (Tuesday 6:30—8:00PM; Anaheim
Marriott, Platinum 10) and enjoy connecting with friends
and colleagues over refreshments.

One example amongst many interesting PDWs: Linear and
Spiritual Strategies ﬁr%\/lméz'ﬂg Decisions in %%rbﬂ/mf Times
(Sunday 8.30-11.30AM; Anaheim Marriott, Platinum 10),
will investigate frameworks and blue prints for speedy and
accurate decision making by a synergy of linear rational
perslgectives and non-linear spiritual perspectives. We will
workshop comprehensive decision-making model and
managers’ learning, spiritual awareness wheel to access
wisdom from inner self and infuse into the decision
making process. Other spititual models including muscle
testing, intuition, and Ignition discernment will be
explored. Participants will be exposed to real world deci-
sion-making situations for application of appropriate
strategies and models. Participants will be invited to
present their decision selections, critique the process, and
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discuss adaptation of models for effective outcomes in
work and life. For more information, contact Debu
Mukerji at debum(@optusnet.com.au

Organizational Behavior Division

The OB Division is highlighting three very special events
this year. First, Barry Staw, this year’s recipient of the OB
Division’s Lifetime Achievement Award, will be presenting
an invited address on Tuesday, 9am. The title of his
address is “Organizational Research as an Eccentric Activity:
Some Reflections on the Past, Present, and Future of OB”.

Second, the OB Division is sponsoring a Making
Connections Coffee Break, on Tuesday 10:10am. This is a
terrific opportunity for new and international members to
meet and mingle with non-international and not-so-new
members. We encourage everyone to come out and make
some connections.

Finally, we encourage our members to join us for the OB
Awards on Monday at 6:30, to be followed by our Division
Celebration and Social Hour. In this annual event, we will
celebrate the accomplishments of our award winners, offer
our thanks to the division members who have served the
division in the last year (especially our dedicated
reviewers!), and have a chance to see old friends and meet
new ones.

OB Division Lifetime Achievement Award Invited Address
Tuesday, August 12, 9-10:10am
Marriott, Platinum 7

Making Connections Coffee Break
Tuesday, August 12, 10:10-11:10am
Marriott, Platinum 8

OB Division Awards and Celebration/ Social Hour
Monday, August 11, 6:30-8:30pm
Hilton, Pacific Pavilion C

Organizational Communication & Information
Systems Division

Please join us for a Gathering and Welcome on Monday
morning at 8:00am. Later in the day, Professor Vallabh
Sambamurthy will present the Keynote entitled, “The
Digital Enterprise - ﬁﬁesiians in Organizational Communication
and Information Systems.” This session will be followed by
the OCIS business meeting, during which we will honor
the winners of the OCIS paper and reviewer awards. The
business meeting is a great venue for finding out what is
going on in the division and how you can become more
involved. New members and PhD students are especially
encouraged to attend. We hope everyone will then join us
for a social hour, during which the OCIS visual papers will
be on display. Come to enjoy some refreshments and vote
on the best visual paper presentation. In total, OCIS is
sponsoring 20 division paper sessions and several interac-
tive paper sessions. The division is also co-sponsoring two
symposia. We hope you will find the program interesting
and enriching.
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OCIS Gathering and Welcome
Monday, August 11, 8:00AM - 8:30AM
Anaheim Convention Center, 207A

OCIS Keynote — Dr. Vallabh Sambamurthy
Monday, August 11, 4:10PM - 5:20PM
Anaheim Convention Center, 207A

OCIS Business Meeting
Monday, August 11, 5:30PM - 6:30PM
Anaheim Convention Center, 207A

Organization Development & Change Division

Distinguished Speakers

ODC Breakfast Keynote Theme Speaker: All are invited to
the ODC Breakfast, Monday, August 11th at 8§ am in the
Anaheim Marriott, Platinum 2, to kick off our conference
program. Immediately following, at 8:30, we are fortunate
to have Dr. William Torbert who will present “The
Questions We (Ought to) Ask.” The session promises to be
one that will inspire, provoke reflection and allows us to
honor the work of Bill. He has served as ODC Chair and
is moving to Professor Emeritus of Leadership at The
Carroll School of Management at Boston College this
year.

ODC Distinguished Speaker: On Tuesday afternoon, at 4:10
pm, Anaheim Marriott, Platinum 2, Dr. Warren Bennis will
present “The Questions We Don't Ask.” Warren is the
Distinguished Professor of Business Administration at
USC’s Marshall School of Business. He is regarded as one
of the world’s experts on leadership and is a prolific
author. For those who have been interviewed by Warren,
or heard him speak, there is always a new insight that
emerges.

Theme Session

A panel of practitioners, scholars and educators will
provide an interactive setting on Tuesday morning,
Anaheim Marriott, Elite 3, at 8:30 am to explore questions
that we should be asking, are aftaid to ask or would like to
deepen. The panelists will provoke our thinking, provide a
time for the participants to dialogue, and end with a reflec-
tion by the panelists.

PDWs

We have a full and exciting schedule of 16 PDWs for
which we are the lead sponsor and 20 more that we are co-
sponsoring. In total there are 64 different affiliations with
other divisions in support of PDWs. Space here does not
allow mentioning of all these wonderful sessions. Please
consult the Conference Program and note that some
PDWs require pre-registration to ensure S}I)ace. A few
program highlights include our most widely co-sponsored
PDW (8 divisions), “Ways of Seeing: AL Visuals, Aesthetics
and World Café as Change Agents” chaired by Kuo Frank Yu
(August 8 from 1-5 pm), the return of the ever popular
“That Was Great! High Impact Exercises for Teaching and
Consulting in Organization Change” chaired by Gavin Schwarz
(August 10 from 8:30-10:30 am), and “Skslls and Methods for
Collaborative Research that Make a Difference for Theory and
Practice’ chaired by Susan Mohrman (August 10 from 8-10
am).
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Business Meeting and Social

We also encourage everyone to %ctend our ODC Business
meeting on Tuesday, August 129 at 5:30 pm, Anaheim
Marriott, Elite 3, where we will update everyone on the
status of the ODC Division and give our awards. The
business meeting will be followed by the ODC social — a
popular event among all academy members — Marriott
Platinum 2.

Operations Management Division

This year we will be hosting 14 regular paper sessions.
These include our annual JOM Best paper session and
what is likely to be a }laarticularly intriguing Theme session
oriented toward novel applications and extensions of
theory in OM. We will also have 16 papers presented in
interactive sessions and another 16 hosted as visual presen-
tations. Along with paper presentations, we will also be
involved with three excellence symposia this year, including
one devoted to a discussion of how extant paradigms in
Project Management may hold the key to new theory and
innovative research in the area. As with the IP sessions,
co-sponsored PDWs and symposia in past years, these
provide an excellent opportunity for interacting with the
other disciplines at AoM.

We invite all current and prospective OM members to
join us in our annual Welcome Breakfast at 8:30 AM in
room 207C of the Anaheim Convention Center. We will
have Faper sessions in the same room beginning at 9:20,
but also, again given the increase in the number of
submissions this year, we will host parallel sessions in
rooms 207B and 209A at various points in the day. Our
annual Business Meeting and Awards Presentations,
including Best Student Paper and Chan Hahn Best Paper
awards, will be held at 4:10 (again in 207C), to be followed
at 6:00 by the OM Division Social in the same room;
plenty of} time to change into more comfortable clothes in
the interim.

Tuesday’s schedule starts with coffee and a 9am sympo-
sium (Nine Schools of Project Management Research) 1in
207C once again. This will be followed by the JOM Best
Paper session, same room. Three excellent papers will be
presented in this session, with, by tradition, the best paper
award made at the end. The remaining sessions that day
will either be held in 207C or 209A, with a coffee break in
the afternoon.

As in past years, Wednesday also welcomes attendance
at two excellent morning paper presentations sessions to
wrap the program together. Coffee will accompany the
start of the first of these morning sessions (8:30), each of
which will be held in the Newport Beach and Rancho Las
Palmas rooms of the Anaheim Marriott (just across the
street from the convention center; Area map provided on
the OM division site om.aomonline.org ).

Nine Schools of Project Management Research
Tuesday, August 12, 9:00am
Anaheim Convention Center, 207C

Journal of Operations Management Best Paper Session
Tuesday, August 12, 10:30am
Anaheim Convention Center, 207C
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Modern Perspectives in OM {Theme Session}
Tuesday, August 12, 2:30am
Anaheim Convention Center, 207C

Organization and Management Theory Division

The OMT division has a very diverse and exciting program
this year, and we hope you will join our PDW, Paper
Sessions (including Visual and Interactive), and Symposia.
Our PDW program includes a PWD on the real an
intended audiences of business school research organized
by Hoffman and Worline.

In addition to our many symposia and paper sessions,
our scholarly program includes some sessions that are
special because they are opportunities to celebrate career-
long accomplishments in the field of Organization and
Management Theory. We would like to celebrate the 2008
OMT Distinguished Scholar, Walter W. Powell, at the
OMT Breaktast and Distinguished Scholar Presentation.
Our business meetings include awards for the best papers
and symposium proposal, best reviewers, and the inaugural
Martin Trailblazer Award winner, Arie Y. Lewin.

Who Are We Reaching? The Real and Intended Andiences for
Business School

Research

Sunday, August 10, 8:00am - 12:00pm

Anaheim Convention Center: 204

Organizers: Andrew J. Hoffman, U. of Michigan; Monica
C. Worline, Emory U.

OMT Breakfast and Distinguished Scholar Presentation
Monday, August 11, 8:30am - 10:20am

Anaheim Convention Center: 210D

Presentation by the 2008 OMT Distinguished Scholar
Walter W. Powell.

OMT Business Meeting and Artifact

Monday, August 11, 5:40pm - 6:30pm

Anaheim Convention Center: 210D

Division reports, award presentations, and The Artifact.

Practice Theme Committee

Session 26: Ethics Expertise

The workshop considers the ways that ethical values are
understood in various forms of expert work in transna-
tional organisations. Particular emphasis is given to areas
of expert work that specifically address frameworks of
ethics and ethical issues. We will consider role plays of
global project teams and task forces specifically addressin
ethical systems and issues, and explore practice and ethica
concerns within certain occupational and professional
groups. We hope to explore productively how ethics and
expertise become subjectively combined in practice.

Session 143: Epistemology of Practice

The purpose of this PDW is to seek common ground to
shape future management education delivery and inquiry
along practice lines. It will focus on two critical questions:
1. How do different epistemological traditions introduce
real-world practice into academic management education
pedagogy and research? 2. How might they do so such
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that they make a pervasive impact? The PDW will bring
together a prestigious list of panelists representing these
diverse traditions but in keeping with the tradition of the
topic, the session will limit platform time in favor of fish-
bowl and roundtable strategies to ensure full participant
engagement.

Session 344: Questioning for Relevance

This PDW will provide a space to discuss and critically
reflect on the recent initiatives to bridge the research-prac-
tice gap, and to inspire extensions of current efforts to
increase the relevance of academic work. Presenters have
volunteered based on their work, recent CXﬁCriCHCC and
research interests. We ai)proach the research-practice gap
from several angles, including researcher, editor, teacher,
and practitioner perspectives. We seck to interactively
explore with participants how each role contributes to the
creation, translation, and dissemination of research that
achieves relevance. Reports from founding participants in
the Evidence Based Management Collaborative will be
included.

Social Issues in Management Division

SIM/SBE  Keynote Speaker: The Past as Prologue: The
Proéem'ona/z'{ﬂz‘z'oﬂ Project in American Business Edncation
Rakesh Khurana, Associate Professor, Harvard Business
School

Saturday, August 9, 6:00 — 7:30pm with reception following,
Doubletree Guest Suites Anaheim Resort/Convention
Center.

In his award-winning book, From Higher Aims to Hired Hands:
The Social Transformation of American Business Schools and the
Unfulfilled Promise of Management as a Profession, Rakesh
Khurana shows that university-based business schools have
backed away from their early efforts to train a professional
class of managers and, in so doing, have left a moral hole at
the center of business education.

Panels on the Field:

The SIM welcome session leads right into two panels that
should be of very high interest to all SIM scholars: How are
research domains within SIM framed or constructed? As
our fields develop, how should they be framed? Leading
researchers in several SIM areas will address these questions,
and several senior scholars in SIM will contribute their
insights as well.

The Questions SIM Astks: Focusing on Fields
Monday, August 11, 9:00 - 10:20am
Anaheim Marriott in Orange County 1.

This panel will examine the contents, logics, concepts,
methods, patterns of study, and schools of thought or
arenas of academic production displayed by several major
streams of research within the general domain of the Social
Issues in Management Division. Prominent scholars in SIM
will analyze the following research streams: Behavioral
ethics; CSR/CSP/ corporate citizenship; stakeholder theory
and networks; public affairs/issues management; and
corruption/codes of conduct. The scholars will examine
these areas as Ifddj’ rather than focus on reviewing the liter-
ature within them.
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The Questions SIM Astks: Continuing the Dialogue
Monday, August 11, 2008, 10:40am - 12:00pm
Anaheim Marriott in Orange County 1.

This panel joins the insights of several senior scholars in
SIM who contributed to the development of the literature
in SIM as well as to the development of the Division itself,
with the comments of the scholars who examined several
fields of study within SIM in the earlier panel. The purpose
of this panel is to move the discussion from the questions
SIM has asked to the questions SIM should address in the
future: How should we frame or understand our field? This
Eanel will discuss the nature of research in SIM and how it

as and could be realized at the intellectual level at which we
seek to understand the world, at the disciplinary/field level
as a body of knowledge, at the community level as a group
of scholars, and at the administrative level as a f%rmal
organized entity, SIM.
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THE
ACADEMY of MANAGEMENT
ANNALS

The latest publication from The Academy of Management

Editors: James P. Walsh - University of Michigan, USA
Arthur P. Brief - University of Utah, USA

Volume 2, 2008

The Academy of Management is proud to announce the

second volume of The Academy of Management Annals.

This exciting new series follows one guiding principle: the

advancement of knowledge is possible only by conducting

a thorough examination of what is known and unknown

in a given field. Such assessments can be accomplished

through comprehensive, critical reviews of the literature - crafted by informed
scholars who determine when a line of inquiry has gone astray, and how to steer the
research back onto the proper path.

Academy of Management Members receive free online access to The Academy
of Management Annals as a membership benefit. To purchase a hard copy of

The Academy of Management Annals at the discounted price of US$48 visit
www.informaworld.com/rama

For more information about The Academy of Management
Annals visit www.informaworld.com/rama

Routledge

Taylor & Francis Group

39031LN0Y
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Greg GeroSa. e, Technical Specialist
Jel HAmpson ... Registrar
Kerry Ignatz ..o Membership Manager
JImmy Le.oiiiiiiicic Program Manager
Terese M. Loncar..Associate Director, Program & Services
Adrienne Madama.......coccvevcuvncueenenes Volunteer Coordinator
Michael Malgrande .........ccocccvvivnicinicnnnnne. Managing Editor
Alina Matei.....cccoovcuveenee. Database Developetr/Programmer

Matthew Suppa....Associate Director, Information Systems

and Communications
Anne Wood......ccoeveevvieviiienennnn. Member Services Assistant
Nancy Urbanowicz ..c.cceveccereennececnennn. Executive Director

Susan Zaid......ccocevveenicncrccncn. Sr. Managing Editor
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The Division & Interest Group Program Chairs and
Professional Development Workshop Chairs

Program Chairs of the Professional
Divisions and Interest Groups

BPS ..o Joanne Oxley, Ul of Toronto
CAR e, Hetty Van Emmerik, Utrecht U
CM o, Kathleen O’Connor, Cornell U.
(11 S T Ann Cunliffe, U. of New Mexico.
ENT oo Eileen Fischer, York U.
(€51 Quinetta M. Roberson, Cornell U.
HCM....covevevene Robert Weech-Maldonado, U. of Florida
HR oo Howard Klein, Ohio State U.
IM e Anil Gupta, U. of Maryland
MC.oiiiiiiiiccice Marc Bonnet, ISEOR, U. of Lyon
MED....ooiiiieeeieeeeceeeeeen, Katherine Karl, Marshall U.
MH............... Curt Stiles, U. of North Carolina, Wilmington
MSR ... Keiko Krahnke, U. of Northern Colorado
MOC.............. Richard Blackburn, U. of North Carolina,
Chapel Hill

OM et Elliot Bendoly, Emory U.
OMT o Henrich Greve, INSEAD
ODC .o, Ann Feyerherm, Pepperdine U
OB Sandra Robinson, U. of British Columbia
Carrie Leanna, U. of Pittsburgh

OCIS ..o Katherine Stewart, U. of Maryland
ONE ..o Lynne Andersson, Temple U.
PNP o Dean Eitel, DePaul U.
Stephen Teo, U. of Technology, Sydney

RM i Timothy Hinkin, Cornell U.
SIM et Ann Buchholtz, U. of Georgia
TIM e Shawn Carraher, Cameron U.

PDW Chairs of the Professional Divisions
and Interest Groups

BPS .., Tammy Madsen, Santa Clara U.
CAR oo, Wolfgang Mayrhofer, WuWien
CM e Deanna Geddes, Temple U.
CMS...oiieccreeeeeeeene Craig Prichard, Massey U.
ENT...ccceevene. Per Davidsson, BGSB, QUT and Jonkoping
GDO i, David Kravitz, George Mason U.
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HCM..ooooieeeeeeeeeee Eric Williams, U. of Alabama
HR.coovvvvvvvericcvcvnccnecneene John Delery, U. of Arkansas
IM i, Seung Ho Park, Samsung Economic

Research Institute
MC.....cven. Ginka Toegel, London School of Economics
MED ... Ken Thompson, DePaul U.
MH...David Lamond, International Business School Kochi
MSR .o, Debu Mukerji, Macquarie U., Sydney
MOC .., Gerard Hodgkinson, U. of Leeds
1O )1Y ISR Hale Kaynak, U. of Texas, Pan American
OMT .o Royston Greenwood, U. of Alberta
ODC ..o, Ronald Fry, Case Western Reserve U.
OB oo Joan Brett, Arizona State U
OCIS ..o Brian Butler, U. of Pittsburgh
ONE ......... Magali Delmas, U. of California, Santa Barbara.
PNP oo Neil Boyd, Lycoming College
RM .o Stephanie Castro, Florida Atlantic U.
SIM.ciiiiiiiiiiiiciccicaas Barry Mitnick, U. of Pittsburgh
TIM oo, Fernando Suarez, Boston U.

Additional PDW Chairs
Asia Academy of Management..........c.......... Chi-Sum Wong,

Chinese U. of Hong Kong
Iberoamerican Academy of Management.........coocveevvicuines

Pascual Berrone, IESE Business School.

International Theme Committee......Benson Honig, Wilfrid
Laurier U.

Practice Theme Committee........... Kuo Yu, U. of California
Teaching Theme Committee.............. Barbara Ritter, Coastal
Carolina U.

Mentoring COMMUILLEE. ......ouviiiuciiiiiriiiieiiriccee s

Rowena Ortiz-Walters, Quinnipiac UL,
Bahaudin Mujtaba, Nova Southeastern U.
New Doctoral Student Consortium................ Daniel Rottig,

Florida Atlantic U.
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Welcome to Anaheim!

Welcome to Anaheim!

The Local Arrangements Committee of the Academy of
Management welcomes you to Anaheim and the 2008
meetings! Many people have been working to make our
meetings and this conference venue successful. We hope
you enjoy the presentations, special events, consortia, and
all the pleasures Anaheim has to offer. The two host
hotels are the Anaheim Marriott and Hilton Anaheim all
located close to one another and the convention center.

A Little Bit of History
Anaheim, a city in Orange County,
California, is located 28 miles southeast of
Los Angeles. As of 2007 figures, the city
had a total population of 345,556, making
it the tenth-largest city in California.
Anaheim is the second largest city in
Orange County and is known for its theme parks, sports
teams and convention center. Over 20 million visitors
come to Anaheim each year.

Anaheim was founded by fifty families in 1857 as a
colony of German farmers and vintners and incorporated
on February 10, 1870 with a population of 881.. The city’s
name is a composition of “Ana” from the nearby Santa
Ana River and the “heim” which is German for home.
The early settlers considered this to be their “home by the
river.” Previously, the settlement was known as Campo
Alemn (Spanish for German Camp).

By 1887, the Santa Fe deFot was constructed and gave
Anaheim’s citrus growers a link to the East and access to
critical new markets. The orange growers used their orange
crate labels to identify and market their brand along with
the golden California lifestyle. Today, Anaheim is the 10th
largest city in California and 59th largest city in the nation.

In the 1950%, Walt Disney, who was reminded of his
boyhood home in Marceline Missouri while driving down
the Santa Ana Freeway to Orange County, had an idea for
a wonderful playground for families. This playground
would serve as a magical place to escape from the pres-
sures of the day and find happiness. Disneyland opened in
July, 1955 and the rest is history! The latest changes to the
area have been the renovation of the resort and redevelop-
ment of the vibrant downtown area and the building of
Disney’s California Adventure Theme Park.

Anaheim developed into an industrial center, producin
electronics, aircraft parts, and canned fruit. It is the site o
the Disneyland Resort, a world-famous grouping of theme
parks and hotels which opened in 1955, Angel Stadium,
the Arrowhead Pond, and the largest convention center on
the American West Coast. Anaheim has been transformed
from a small farming community to a major entertain-
ment, sports, recreational, and industrial community in the
heart ot Orange County with its 42 miles of beaches.
(Sources: http://www.anaheimusa.com/; http://www.anaheim-
chamber.otg/history.asp;
http:/ /www.anaheimcolony.com/anaheimthesis.htm.

(Picture source: http://www.sunkist.com/img/about/crate/low-
doria.jpg)

Helpful Information for Your Stay in Anaheim

Access for People with Disabilities

The two conference hotels are within easy walking distance
of cach other. Conference events will be held in the
Anaheim Convention Center as well as the conference
hotels. For those needing special assistance for disabilities
please let us know at needséaom.pace.edu. We will have
electronic scooters available for those who need them.

Clojbz'es and Business Services

All of the conference hotels have business centers which
can meet your needs. There are also several full-service
copy facilities located nearby.

Transportation

The Orange County/John Wayne Airport (SNA) is
located 15 miles southeast of the Convention Center.
Shuttles, limousines and taxis are readily available near the
baggage claim. Los Angeles International Airport (LAX) is
located 35 miles northwest. Shuttles, limousines and taxies
are also available outside baggage claim from any terminal.

T-Shirts
T-Shirts are available for purchase while
registering. T-Shirts are only available in
X-Large to reduce production costs. The
cost is $15.00, and ALL proceeds will be
forwarded to Homeboy Industries
(http:/ /www.homeboy-industties.org/).
Homeboy Industries mission is to assist at-risk and
former gang involved youth to become contributing
members of our community through a variety of services
in response to their multiple needs. Free programs --
including counseling, education, tattoo removal, job
training and job placement -- enable young people to redi-
rect their lives and provide them with hope for their
futures.
T-shirts will be available for pick-up in the registration
area when the conference starts..

Tours

The Anaheim Local Arrangements Committee will
continue the practice of providing assistance with infor-
mation on available tours so members can make their indi-
vidual plans. We will be working with the Anaheim
Convention and Visitors Bureau to assist memberts with
their touring plans. We will have a link from the Academy
website to some Anaheim attractions and touring websites
to allow members to start their planning eatly.

Shopping
A wide variety of shopping experiences are available in
Anaheim, inciuding Downtown Disney, the Block at
Orange and Orange County’s famous South Coast Plaza
and Fashion Island.

Downtown Disney, walking distance from the
Convention Center includes great restaurants and multiple
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shoppinfg opportunities.

The famous South Coast Plaza, Orange County’s
answer to Rodeo Drive in Beverly Hills and 5th Avenue in
New York, has all the top stores and boutiques, and lots of
fantastic restaurants. South Coast Plaza is about 12 miles
from the Anaheim Convention Centet.

About 18 miles south of the Convention Center is
Fashion Island. It, too, has outstanding shopping and
dining. What South Coast Plaza does not have Fashion
Island does.

Main Place is about 5 miles down Interstate Highway 5
from the hotel and offers excellent shopping, as well.
Bring a no-limit credit card.

In addition, Orange County is home to many ethic
neighborhoods (Vietnamese, Korean, Hispanic, Indian
among others) where you can get hard-to-find in Kansas
ethnic items and foods. For more details log on
http://www.aguidetoanaheim.com/index.phprp_id=55 .

Entertainment and Recreation
For the baseball fan, the Angels play host to the NY
Yankees and Seattle Mariners during the convention.
Tickets may be ordered from the Angel website <
http://www.laangels.com > or <ticietmaster.com >
Angel Stadium is one mile east of the convention center.
icross the street from South Coast Plaza is the Orange
County Center for the Performing Arts with several
musical and stage venues. About 45 miles northwest is the
Los Angeles Music Center which includes Disney Hall.
The Block of Orange is about two miles south of the
convention center and offers a 35-theater multiplex.

Southern California also has multiple music venues such
as the Hollywood Bowl, http://www.hollywoodbowl.com/
Gibson Amphitheatre at Universal City Walk, Irvine
Meadows/Verizon Wireless Amphitheater and the Greek
Theater that are perfect for a summer evening. See
www.ticketmaster.com for the latest show information.

Disneyland is across the street. Need we say morer!
Knotts (Berry Farm) is a theme patk about 6 miles north-
west of the Convention Center.

Southern Califronia has several world class museums
including the New Getty near UCLA, the Old Getty up
the Pacific Coast in Malibu, The Museum of Tolerance,
Skirball Center, the Los Angeles County Museum of Art,
The Norton Simon Museum in Pasadena and many others.
The Getty requires advance reservations on many days and
for parking every day. The Bowers Museum is a must-see
facility with major exhibits on California, Asia, and else-
where. Long Beach has the L.ong Beach Museum of Art
and the Latin American Museum of Art about 20 miles
due west.

Laguna Beach is about 30 miles from the hotel and will
be in the middle of the famous Laguna Beach Festival of
the Arts. The Festival of the Arts which includes the
Sawdust Festival during the day and Pageant of the
Masters at night takes place in La%una Beach (26 miles
from convention). The Pageant of the Masters does sell
out so go to http:// WW\)V.?OZ. om.com for information and
tickets. Buy your tickets ASAP for this popular event. It
sells out every year. Laguna Beach has many art galleries
and a good museum.

And don’t forget our great beaches in Southern
California even i% you don’t want to surf.

A great resource for Arts and Entertainment in
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Southern California is the Los Angeles Times Calendar
section, especially on Sunday. Essentially there is arts,
entertainment and recreation for every taste and every
budget within easy distance of the convention center. For
those who do not want to drive to downtown LA or San
Diego, Amtrack has a station about one mile or so from
the convention center.

Anaheim is a great city for families. There is much to see
and experience in the area. Here are some great examples
of fun activities for the whole family to enjoy: Sporting
events, the Disney Parks, the breathtaking beaches. You
can log onto the following sites for more details about
great tamily things to do in Anaheim and the surrounding
areas: http://disneyland.disney.go.com for all things
Disneyland; http://www.anaheimoc.org for all informa-
tion about fun things to do in the O.C. area.; The Anaheim
Convention and Visitors Bureau at http://www.anaheim-
conventioncenter.com

Anaheim is also within easy driving distance of both
Los Angeles in the north and San Diego in the south if
you would like to vacation with your families before or
after the conference. Go to http://www.anaheimoc.org for
more information and a visitor’s guide.

Weather

The weather in Anaheim in August is HOT! You can
expect it to reach into the 90’ and Fossibly higher.
Fortunately, most businesses and all of the hotel venues
are air conditioned so your comfort should be assured. Be
sure to bring sunscreen, maybe a hat, and wear loose
clothing if you decide to venture out to some of the
theme parks or other recreational activities. Also be sure to
drink Il)enty of water as many are surprised at the
humidity. We look forward to having you here in beautiful
southern California. By early evening, ocean breezes will
begin to cool the air dropping the overnight temperatures
into the 60s.

Local Arrangements Committee

Speaking for all members of the Local Arrangements team
for Anaheim, we hope to make your visit an enjoyable onel
We stand ready to assist you in any way in planning your
trip to Anaheim.

Volunteers:

James Spee (LAC Chair), Kathy Duncan, Gemma George,
Christina Giannantonio, Randy Harris, Amy Hurley-
Hanson, Ellen Kaye-Gehrke, Don McCormick, Jon
Monat, Rajnandini Pillai, Lisa Prosser, Jyotsna Sanzgiri,
Carol Sawyer, V. Seshan, Teri Tompkins, Barbara Walling,
Nancy Wallis

Staff Support:
Taryn Fiore, AOM Meetings Manager

Jimmy Le, AOM Program Specialist
Jel Hampson, AOM Registrar



Academy of Management 2008 Annual Meeting

Anaheim Hotel Map

LEGEND

CONFERENCE HOTELS

Hilton Anaheim
777 West Convention Way, Anaheim, CA 92802
(co-headquarters hotel)

Anaheim Marriott
700 West Convention Way, Anaheim, CA 92802
(co-headquarters hotel)

Clarion Hotel Anaheim Resort
616 Convention Way, Anaheim, CA 92802

Doubletree Guest Suites Anaheim Resort
2085 South Harbor Boulevard, Anaheim, CA 92802

Sheraton Park Hotel at the Anaheim Resort
1855 South Harbor Boulevard, Anaheim, CA 92802

Red Lion Anaheim Maingate Hotel
1850 South Harbor Boulevard, Anaheim CA 92802

Disney’s Paradise Pier Hotel
1717 South Disneyland Drive, Anaheim CA 92802

Anabella Hotel
1030 West Katella Avenue, Anaheim CA 92802

Desert Palm Hotel & Suites Anaheim
631 West Katella Avenue,Anaheim CA 92802

Cortona Inn & Suites
2029 South harbor Boulevard, Anaheim CA 92802

Portofino Inn & Suites
1831 South Harbor Boulevard, Anaheim CA 92802

Courtyard Anaheim at Disneyland
2045 South Harbor Boulevard, Anaheim, CA 92802

Best Western Raffles Inn & Suites
2040 South Harbor Boulevard, Anaheim, CA 92802

Holiday Inn Express Anaheim Maingate
435 West Katella Avenue, Anaheim CA 92802

Ramada Plaza Anaheim Resort
515 West Katella Avenue, Anaheim CA 92802

Howard Johnson Plaza
1380 South Harbor Boulevard, Anaheim CA 92802

Best Western Stovall's Inn
1110 West Katella Avenue, Anaheim CA 92802

Crowne Plaza Anaheim Resort
12021 Harbour Boulevard, Anaheim CA 92840
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Greetings from the Mayor of Anaheim

CITY OF ANAHEIM
MAYOR CURT PRINGLE

August 8, 2008

Academy of Management
Anaheim, CA

To All Attendees:

On behalf of the Anaheim City Council, | am delighted to welcome all attendees to the
2008 Annual Meeting being held from August 8 — 13 in the City of Anaheim. We are
delighted to host this important event and extend our hospitality to everyone attending
this meeting. ’

As the leading professional organization for scholars dedicated to the knowledge of
management and organizations, this is an excellent opportunity to come together to
learn about the latest developments that are shaping the future of management
education and research, including processes, structures and behaviors as well as the
dynamics of industries, economies, cultures and other environmental factors that affect
organizations. The theme of your annual meeting, The Questions We Ask, underscores
your commitment to continually develop a better understanding of the practice of
management knowledge. | applaud your commitment to provide a supportive and
dynamic community for your members to share and learn from one another. This
conference affords members time to exchange vital information on the latest trends and
renew their dedication to the field of management.

By coming to Anaheim, you will have joined the more 43 million people who annually
visit this area every year. World-class attractions, major league sports franchises, and
amazing weather are just some of the amenities that await you. As California’s 10"
largest city and the sports, entertainment and hospitality heart of Orange County,
Anaheim is uniquely capable of providing you, your family and your fellow delegates with
a diverse range of experiences during your stay. Whether you go to a sports event, take
in a concert, hike through the local hillsides, dine in one of our outstanding restaurants or
stroll through one of our theme parks, Anaheim is a fun-filled City for all.

Please enjoy your stay with us and remember to return to visit us again soon.

Since ,

Curt Pringle
Mayor

200 South Anaheim Boulevard, Anaheim, California 92805
(714) 765-5247 » FAX (714) 765-5164 « www.anaheim.net
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2008 Academy of Management Annual Meeting Sponsors

The Academy of Management Extends Special
Appreciation to All of the 2008 Annual Meeting
Sponsors*

Platinum Sponsors
Society for Human Resource Management (SHRM)

Pepperdine University, The Graziadio School of Business

and Management
University of St Andrews, School of Management
Temple University, Fox School of Business

Gold Sponsors

Tulane University, A.B. Freeman School of Business

ESMT European School of Management and Technology

Bronze Sponsors
Alliant International University, Marshall Goldsmith
School of Management

California State University San Marcos, College of
Business Administration
University of Redlands, School of Business

Pewter Sponsors
Kaplan University
Chapman University, The George L. Argyros School of

Business and Economics

Franklin University, Business & Management Programs

Benedictine University

Cranfield University, Cranfield School of Management

California State University Channel Islands, Martin V.
Smith School of Business & Economics

University of South Florida St. Petersburg, College of
Business

University of Southern California, School of Policy,
Planning, and Development

OBTS Teaching Society for Management Educators

The William Davidson Institute at the University of
Michigan
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Leadership University Sponsors
University of Washington, Foster School of Business
University of Michigan, Stephen M. Ross School of

Business

Rutgers University, School of Management and Labor
Relations and Graduate School of Business
Administration (GSBA) Zirich

University of Redlands, School of Business

Pace University, Lubin School of Business

* Sponsors are listed by financial contribution level and
date of confirmation of sponsorship.

The Academy of Management also Extends
Appreciation to these Non-Event Conference
Sponsors

Platinum Sponsors
Society for Human Resource Management (SHRM)

(Sponsor of the Conference Name Badge Lanyards)

Pepperdine University, The Graziadio School of Business
and Management

(Sponsor of the A/ V" Equipment in Al Meeting Rooms and
Room Signage)

University of St Andrews, School of Management
(Sponsor of the Conference Tote Bags)

Temple University, Fox School of Business
(Sponsor of the Conference Tote Bags)
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Platinum Sponsots

The Society for Human Resource Management
(SHRM)

The Society for Human Resource Management (SHRM) is
the world’s largest professional association devoted to
human resource management. Our mission is to serve the
needs of HR professionals by providing the most current
and comprehensive resources, and to advance the profes-
sion by promoting HR’s essential, strategic role. Founded
in 1948, SHRM represents more than 225,000 individual
members in over 125 countries, and has a network of
more than 575 affiliated chapters in the United States, as
well as offices in China and India. Visit SHRM at

www.shrm.org,

Pepperdine University
The Graziadio School of Business and Management

Pepperdine University’s Graziadio School of Business and
Management (http://bschool.peppetdine.edu) is
committed to developing values-centered business leaders
for contemporary business practice through education that
is entrepreneurial in spirit, ethical in focus, and global in
orientation. As a professional school growing out of the
tradition of a Christian University, we seck to positively
impact business and society at large, and the organizations
and communities in which our students and graduates are
members. Therefore, we affirm a higher purpose for busi-
ness practice than the exclusive pursuit of shareholder
wealth. We believe that successful management should
seek social and environmental responsibility along with the
pursuit of profit. Our focus on the development of
values-centered leadership is grounded in the core values
of integrity, stewardship, courage, and compassion. With
an enrollment of approximately 2,000 students, 86 full-
time faculty, and an alumni base of more than 30,000
professionals, the Graziadio School is one of the ten
largest AACSB accredited graduate business schools in the
United States. Graziadio School programs have been
ranked by the Aspen Institute, BusinessWeek, the Financial
Times, Forbes, the Los Angeles Business Journal, US
News and World Report, and the Wall Street Journal.
Pepperdine University was founded in 1937 by George
Pepperdine, a successful entrepreneur, who imparted a
vision to build an institution of higher learning that
strengthens lives of purpose, service, and leadership.

Almost half a century later, another successful entrepre-
neur, George L. Graziadio, Jr., provided the generous
endowment that led to the naming of the Graziadio
School of Business and Management. We honor their
entrepreneurial spirit and vision by delivering a learning
experience that is both academically rigorous and relevant
to practice. Our pedagogical approach is highly personal,
experiential, collaborative and results-oriented. The
learning process is designed to develop the interpersonal
and analytical skills necessary for solving problems of
future importance as well as those focused on immediate
need. We affirm that this is best accomplished through
personal relationships with our students as well as small-
group learning environments. Courses are structured to
balance theoretical rigor with practical application. Our
faculty bring a combination of excellent academic creden-
tials and extensive business experience. Graziadio School
programs aim to educate, challenge, inspire, and enable
full-time students and working professionals from diverse
cultural, academic, and experiential backgrounds to achieve
their full potential for educational, professional, and
personal growth. Our degree program portfolio includes
full-time MBA and International MBA programs based at
Pepperdine’s Malibu campus, a Fully-Employed MBA,
Executive MBA, Presidential MBA program and Bachelor
of Science in Management degree completion programs
that are offered at Pepperdine’s five graduate campuses
located around the greater LA area, and a Master of
Science in Organization Development that is offered
through week-long residential sessions held in the US,
Europe and China. In addition, new full-time Master of
Science in Applied Finance and Master of Science in
Global Business programs, and a new part-time Master of

Science in Management and Leadership program are being
launched in Fall 2008.

University of St Andrews
School of Management

A UNIVERSITY CELLEBRATING 600 YEARS

Founded in 1410, the University of St Andrews is one
of the most ancient in Europe, the third oldest in the
English-Speaking world and the first in Scotland. For six
centuries, it has been an internationally recognized centre
of learning with top-ranking research across all faculties. It
is rarely absent from the top ten listings of UK universi-
ties.
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AN INTERNATIONAL UNIVERSITY

Teaching is anchored and entwined within the deep
scholarship common in Europe’s original universities. At
St Andrews, staff and students hasten after the University’s
Homerian motto, ‘Aien Aristeuein’-‘Ever to be the Best’.
Scholars from over 105 nations receive an education that is
flexible, student-centred and innovative. They are taught
by academics with international research reputations and
so enjoy a unique educational experience in the beauty of
a mediaeval and coastal townscape.

MANAGEMENT EDUCATION AT ST ANDREWS

Management teaching has been established within the
University for 25 years. It is built on the solid foundations
of a strong suite of flexible undergraduate programmes
mixing management with mathematics, modern languages,
arts and humanities courses. At the postgraduate level, the
School of Management provides a set of Masters
programmes in International Business, Marketing, Finance,
Creativity Management, Information Technology, HRM
and Research. In addition, there is an active PhD program
that has the highest kite mark approval from the UK
Government’s Economic and Social Research Council. At
all levels, teaching is research driven with a close theory
and practice linkage.

In recent years, the University has invested heavily in
the School of Management, including a broadening of the
international faculty and the construction of a prestigious
building overlooking the ocean and the toughest hole in
world golf-the seventeenth ‘Road Hole’ of the champi-
onship Old Course at the home of golf. Such investment
has resulted in a rapid rise in the ranking of the School of
Management to one of the top ten business schools in the
UK, according to national surveys.

AN INVITATION

Academics interested in joining the growing number of
global scholars who spend their sabbatical period at St
Andrews, with its unique golfing facilities, are welcome to
contact us — Professor Peter McKiernan, Dean, School of
Management, petet@st-andrews.ac.uk

Temple University
Fox School of Business

Established in 1918, the Fox School of Business has a
long tradition of preparing leaders, professionals and
entrepreneurs for successful business careers. Today, it is
the largest, most comprehensive business school in the
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Philadelphia metropolitan area and among the largest in
the world with more than 6,000 students, 150 full-time
faculty members and over 51,000 alumni.

Accredited by AACSB (Association to Advance
Collegiate Schools of Business) International, The Fox
School offers BBA, MBA, Executive MBA, International
MBA, MBA/MS, MS, MA, and Ph.D. programs on
campuses throughout the Philadelphia region and around
the world. Fox provides a student-centered education and
professional development relevant to today’s digital, global
economy; is committed to the integration of technology
into the curriculum and classroom; and encourages entre-
preneurship and innovation.

The Fox School’s programs continue to be ranked
nationally and internationally by leading business publica-
tions and organizations. For the fourth consecutive year,
the Financial Times ranked the Fox School’s MBA among
the Top 10 programs in the U.S. for “Value for Money.”
The Economist ranked the Fox MBA program among the
top programs globally and among the top 50 programs in
the nation. U.S. News and World Report ranked Fox School’s
undergraduate Risk, Management and Insurance program
and its undergraduate International Business program in
the Top 10 in the US. Entreprenenr magazine and
Princeton Review jointly ranked the Fox School’s under-
graduate Entrepreneurship program in the Top 10 in the
US. and its graduate Entrepreneurship program in the Top
15.

Fox is committed to creating and disseminating knowl-
edge in the business disciplines, particularly in subject
areas like Accounting, Entrepreneurship, Finance, Human
Resources, International Business, Management
Information Systems, Marketing and Risk
Management/Insurance. This research is accomplished by
Fox’s internationally renowned faculty, such as Rajiv
Banker (Accounting), David Cummins (Risk), Masaaki
Kotabe (International Business), Ram Mudambi
(International Business), Fred Murphy (Operations
Management), Arvind Parkhe (International Business), MB
Sarkar (Management) and Jackie Zinn (Healthcare
Management), among others. For our quality research,
Academic Analyties ranked The Fox School in the Top 10
for Research Productivity of Management Information
Systems Faculty in 2008. Additionally, [n#erfaces recently
ranked us 6 in the US. for its contributions to
Operations Research literature in INFORMS from 2000-
2006.
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Additionally, Fox is home to eight prestigious national
academic and professional journals, including: Journal of
Economics and Business, Journal of International Management,
Journal of Product Innovation Management, Journal of Risk
Finance, Risk Management and Insurance Review, Benefits
Quarterly, The Financier and The Securitization Conduit.

Supporting and enriching its academic programs are
research and outreach institutes and centers, such as the
Center for International Business Education and Research
(CIBER), Institute of Global Management Studies,
Institute for Business and Information Technology,
Innovation and Entrepreneurship Institute, Advanta
Center for Research in Financial Institutions, and Small
Business Development Center, among others.

Furthermore, Fox is committed to linking to the domi-
nant and growth industries in our region: financial services,
healthcare, pharmaceuticals/biotechnology, information
technology, and tourism and hospitality. This commitment
is evidenced through its strategic alliances with regional
and international business communities and by the
School’s global presence and international educational
partners.

For more information, visit www.fox.temple.edu.

Gold Sponsors

Tulane University
A.B. Freeman School of Business

Tulane University is one of the country’s leading private
research institutions. Founded in 1834 in New Oftleans, as
the Medical College of Louisiana, the University is now
home to 11 schools and colleges as well as almost 7,000
undergraduate and over 4,300 graduate students. Most of
these students are enrolled in classes on Tulane’s Uptown
Campus, which includes 110 acres and 80 buildings, while
the Tulane University Health Sciences Center (including
the School of Medicine and the School of Public Health
and Tropical Medicine) is located in downtown New
Otleans.

The A.B. Freeman School of Business occupies two
buildings on the Uptown Campus (Goldring/Woldenberg
Hall I and 1I) and was founded in 1914. The School
presently enrolls 1,300 students and includes 60 full-time
faculty and 35 adjunct faculty.

Tulane University is consistently ranked among the top
Universities in the U.S. with an average SAT score for
entering freshman in 2008-2009 of almost 1400. The A.B.
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Freeman School of Business is also consistently ranked
among the top business schools globally for its MBA
program, its EMBA program, and its joint international
MBA programs. In addition, the Organizational Behavior
faculty and the Finance faculty have been ranked among
the top ten programs in their areas by various publications.

ESMT European School of Management and
Technology

ESMT European School of Management and Technology
was officially founded in October 2002 on the initiative of
25 leading German companies and institutions. Based in
vibrant and highly liveable Berlin, it is an international
private business school with a distinct European focus,
offering a Full-time MBA program (since 2000), an
Executive MBA program (since 2007), as well as executive
education (since 2003). The School also features an in-
house research-oriented consulting unit specializing in the
economic analysis of competitive and regulatory cases.
Research output from ESMT’s faculty is published in top
international academic journals. These research findings
also provide cutting-edge and profound insights for the
business community as well as the classroom through
managerial publications and case studies. Our Faculty
comes from a wide variety of international, academic, and
professional backgrounds and collaborates in a first-rate
academic environment. This rare integration of research
and practice makes ESMT an outstanding location for
generating relevant and ground-breaking knowledge.

Bronze Sponsots

Alliant International University
Marshall Goldsmith School of Management

The Marshall Goldsmith School of Management (MGSM)
is a unique institution—built for the multicultural and
global society in which we live. Alliant combines the
traditions of two path-breaking, pioneering institutions:
United States International University and the California
School of Professional Psychology. Before joining to
form Alliant — MGSM, each of these legacy institutions
had pushed the boundaries of traditional higher education.
Our goal is to continue to push boundaries with innova-
tive degree programs and new methods of teaching and
learning,

OUR MANAGEMENT SCHOOL.:

Includes an important emphasis on #he human element
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organizational psychology degree programs on several
campuses

the only doctorate in OD in the country

Executive education courses and programs in Leadership
Development

top rated Ph.D. in the nation in Consulting Psychology

Is truly international
degree programs in International Relations
study abroad at our facilities in Mexico City
cross-border cooperation with our Baja California initia-
tve

important study opportunities for those interested in
NGOs

Aims at a broader business agenda
MBA with sustainability emphasis

A chance to work with Marshall and other Thought
Leaders

Social Entrepreneurship studies and opportunities

carrying on the Igor Ansoff tradition with our DBA in
Strategic Management

Our school is just the right size — providing a good variety
of study opportunities, with individual attention and a
chance to interact closely with faculty. We help students
with career choices, or career enhancement.  Our mutual
goal is a supportive environment, with successful
outcomes for you.  Give us a call today, and let’s get

started! Phone: 858-271-4300; Website: mgsm.alliant.edu

California State University San Marcos
College of Business Administration

The College of Business Administration at the California
State University San Marcos, a young and rapidly growing
campus in North San Diego County, offers programs
designed to prepare students for a successful career in the
world of business.

The College of Business Administration’s commitment
is to provide a high quality business education. The
programs we offer are creatively structured through an
integrated approach. We have focused our program on the
key areas of employment in the San Diego region:
Accounting, Finance, Global Business Management,
Information Systems, Management, Marketing and
Operations Management.
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Our small class sizes allow students to get personal
attention and to develop professional relationships with
faculty and fellow students. Perhaps the most unique
aspect of our program is our Senior Experience, required
of all business students. Working in teams under a faculty
supervisor, students work on real-life projects, which are
submitted by local businesses and not-for-profit organiza-
tions. The results of these projects often have a lasting
impact on the sponsoring organization.

Our MBA program is designed to meet the needs of
working professionals. The curriculum emphasizes the
general management knowledge and skills required of
today’s managers and tomorrow’s leaders.

Our Center for Leadership Innovation and Mentorship
Building (CLIMB) is dedicated to recognizing and
fostering the development of leadership through innova-
tive program offerings.

The excellence in our programs is recognized and
supported by local businesses and the community.
Employers are pleased with the knowledge and skills of
our graduates.

University of Redlands
School of Business

Originally founded in 1976 as the Alfred North Whitehead
College for Lifelong Learning, the University of Redlands
School of Business offers business and management
education in an accelerated format for professionals and
working adults. The unifying theme of the School’s
programs is the integration of the liberal arts tradition
with professional education. Students graduate from
Redlands possessing not only functional skill sets, but also
higher-order qualities that industry craves—the ability to
critically analyze and solve problems creatively; to articu-
late the results and solutions of that analysis cleatly and
effectively, and to collaborate with others productively.
Business education at Redlands combines the methods of
inquiry that have endured for centuries with the best of
215t century business knowledge. Four areas of particular
focus in the School are Geographic Information Systems
(GIS), Global Business, Sustainability, and the ongoing
research in the Banta Center for Business, Ethics, and
Society.

In addition to the University’s 160-acre main campus in
Redlands, the School maintains seven corporate campuses
at convenient locations across Southern California.
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Among the programs we offer at those locations are a
Professional MBA, a M.A. in Management, and a M.S. in
Information Technology, as well as a B.S. in Business and,
beginning in Fall 2008, a new B.A. in Management. We
also offer executive coaching, international learning
programs in Cambridge, India and Asia, and specialized
business certificates.

Pewter Sponsots

Kaplan University

Kaplan University is an institution of higher learning dedi-
cated to providing innovative undergraduate, graduate, and
continuing professional education. Our programs foster
student learning with opportunities to launch, enhance, or
change careers in a diverse global society. The University is
committed to general education, a student-centered service
and support approach, and applied scholarship in a prac-
tical environment.

The University offers mastet’s, bachelor’s and associate’s
degrees, as well as certificates designed to provide students
with the necessary skills to qualify them for employment in
tields such as business, criminal justice, education, health-
care, information technology and paralegal studies. Based
in Davenport, IA, Kaplan offers more than 100 online and
on-ground academic programs. It is regionally accredited
by the Higher Learning Commission (HLC) and is a
member of the North Central Association of Colleges and
Schools (NCA).

Kaplan University has grown from 34 online students in
2001 to more than 41,000 online and on-ground
students in 2008.

The average age of a KU online student is 34.

Approximately 75 percent of KU students are female,
25 percent are male.

The University offers rich academic support through
tutoring, and online writing and mathematics labs, as
well as a distinct virtual community comprised of honor
societies, professional clubs and associations.

The University also offers non-credit certificate
programs in the healthcare and business fields through
Kaplan Continuing Education.

Kaplan University was among the first participants in
the Department of Education’s Distance Education
Demonstration Program, enabling students in its online
degree programs to apply for Title IV funding.

Web URL: www.kaplanuniversitynews.com

Chapman University
The George L. Argyros School of Business and
Economics

REALITY BASED EDUCATION
The Best in Business Theory. The Best in Business Practice.

The George L. Argyros School of Business and
Economics at Chapman University delivers reality-based
education. Students are challenged in the classroom and
apply business concepts in experiential settings through
field study projects, internships, internal and external
competitions, and international experiences. Some of the
unique features of the Chapman business experience are:
A stimulating intellectual environment featuring top
faculty including 2002 Nobel Laureate Vernon L. Smith;
The widely cited and award winning Chapman Economic
Forecast; Top ten ranked undergraduate and graduate
programs in entrepreneurship; State-of-the-art facilities
located in a park-like setting in Orange County,
California; Foreign internships in London and Australia;
International travel courses to China, Vietnam, Czech
Republic, Mexico, and Spain; The Argyros School offers
undergraduate degrees in accounting, business adminis-
tration and accounting as well as the MBA and EMBA.

Franklin University
Business & Management Programs

Since 1902, Franklin University has provided working
adults with the education to expand their careers and
achieve their peak leadership potential. Franklin’s business
and management undergraduate majors, along with its
innovative Vantage MBA™ program, expose students to a
broad range of disciplines, problem-solving techniques,
and methods of inquiry that help construct a solid frame-
work of business knowledge and understanding.

By putting theory into practice through courses taught
by industry experts, students can apply relevant business
concepts immediately in the workplace and become prac-
tical and highly adaptive leaders. Franklin University offers
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a collective leadership perspective that is authoritative,
comprehensive, and visionary, developing forward-thinking
leaders with the ability to positively transform a work envi-
ronment.

Franklin University is located in Columbus, Ohio where
it offers four convenient locations. In addition, students
from across the nation and around the world attend
Franklin online through the Virtual Campus. Online
courses at Franklin are held to the same academic rigors as
on-campus courses, so students graduate with a respected
degree that is highly valuable in the workplace. Seventeen
of Franklin’s undergraduate majors, as well as the Vantage
MBA Program, can be completed entirely online.

Franklin is accredited by the Higher Learning
Commission of the North Central Association of Colleges
and Schools. Franklin’s undergraduate business and
management majors, as well as its online MBA have earned
a “Best Buy” designation from Geteducated.com for
providing high-quality distance education at a tuition rate
well below the national average. For more on Franklin
University, visit www.franklin.edu.

Benedictine University

Benedictine University in Lisle, Illinois is a Catholic univer-
sity in the Benedictine tradition that provides a values-
centered liberal arts education enriched by our excellence
in science. U.S. News & World Report named Benedictine
among the top schools in the Midwest and ranked
Benedictine sixth in the Midwest for Campus Diversity for
2006.

The Benedictine Ph.D. in organization development
(OD) prepares management professionals with state-of-
the-art education in the field. Built on a more than 25-year
history of successful graduate-level OD education, this
program is intended for those persons with extensive
experience, who currently hold responsible positions either
in the field of OD, management or a closely allied field
such as human resource management. It is intended as a
program that makes a difference in both the scholarly and
the practitioner world. In the first few years of the
program, Benedictine Ph.D. students and faculty published
and presented more than 300 articles, papers, presentations
and seminars in OD academic and professional journals
and at associations, including conferences in Australia,
India, Denmark, Mexico, Norway, Ireland, France,
Thailand and Italy.
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The MS in Management and Organizational Behavior at
Benedictine is recognized both locally and nationally as a
leader in providing education toward managing the human
side of organizations. Full-time and adjunct faculty
combine strong academic backgrounds with extensive
practitioner experience to build a program that incorpo-
rates the values of human dignity and corporate social
responsibility. We foster collaborative faculty/student rela-
tionships aimed at achieving a common goal: learning to
create and sustain excellence in management.

Cranfield University
Cranfield School of Management

Cranfield School of Management is a world-class univer-
sity business school, renowned for its strong links with
industry and business. It is committed to providing prac-
tical management solutions through a range of activities
including postgraduate degree programmes, management
development, research and consultancy.

The School’s reputation is founded on its ability to
create, integrate and disseminate new management
thinking - transferring ‘knowledge into action’.

Its approach is guided by the following principles:

Improving the management performance of individuals
and organisations

Making an effective contribution to the practice of
management through innovative research and inspira-
tional teaching

All of this is backed up by its worldwide reputation and
acreditation by all three major bodies, AACSB
International (the International Association to Advance
Collegiate Schools of Business), EQUIS (European
Quality Improvement System) and AMBA (the Association
of MBAs).

The School’s MBA, EMBA, Executive Education and
Doctoral programmes are a// ranked in the major league
tables, and each year more than 6,000 managers study at
Cranfield on Executive Education and General

Management programmes.

The School boasts an alumni body of more than 10,000
members in 115 countries — an active network of profes-
sional managers from all sectors of business and the
professions, the public and not-for-profit sectors.
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Cranfield School of Management is an integral part of
Cranfield University, world-renowned for the quality of its
exclusively postgraduate teaching and research in advanced
technology, applied science and management.

The School’s website is at www.cranfield.ac.uk/som.

California State University Channel Islands
Martin V. Smith School of Business & Economics

Placing students at the center of the educational experi-
ence, California State University Channel Islands provides
undergraduate and graduate education that facilitates
learning within and across disciplines through integrative
approaches, emphasizes experiential and service learning,
and graduates students with multicultural and international
perspectives. The Martin V. Smith School of Business &
Economics at CSUCI has a liberal arts and interdiscipli-
nary focus. The School is built on the three Cs: critical
thinking, cooperation (working with others), and commu-
nication (oral and written English). Students learn the
fundamental principles of accounting, economics, finance,
information systems, management, and marketing as
applied in a variety of organizational settings. A distin-
guishing aspect of the School is the requirement to take
courses developed in conjunction with disciplines outside
the traditional business and economics cutriculum.

University of South Florida St. Petersburg
College of Business

Opening Minds. Expanding Opportunities.

The College of Business at the University of South
Florida St. Petersburg educates current and future profes-
sionals in the effective management and ethical leadership
of organizations. The College is accredited by AACSB
International - The Association to Advance Collegiate
Schools of Business. The Program of Accountancy is
separately accredited through AACSB.

The College of Business provides a diverse range of
courses incorporating social responsibility, e-commerce,
financial investments, taxation, cross-cultural management,
forensic accounting, business strategy, and much more. To
prepare students for leadership roles in their careers, the
College offers an interdisciplinary approach that develops
communication, technology, decision-making and team-

work skills. Students’ career goals are supported through
student honor societies and organizations as well as work-
shops to enhance professional development.

Since 2003, the Social Responsibility and Corporate
Reporting (SRCR) Program of Distinction at the College
has provided multidisciplinary study and outreach in areas
of interest to the business and academic communities.
Built on a foundation of emphasizing ethical behavior,
transparency, corporate social responsibility and effective
corporate governance, the SRCR Program encourages
scholarly research and study by faculty, students and the
community across all business disciplines. In the Fall of

2007, the MBA Program was ranked 34th iy the “Global
100” by Beyond Grey Pinstripes for preparing students for
social and environmental stewardship.

Additionally, the USFSP College of Business is located
on the picturesque shores of Tampa Bay, and within
walking distance of downtown St. Petersburg. For more
information, visit our website at: www.stpt.usf.edu/cob.

University of Southern California
School of Policy, Planning, and Development

The University of Southern California School of Policy,
Planning, and Development (SPPD) ranks among the top
academic institutions in the nation. SPPD is currently No.
7 in U.S. News and World Reporfs public affairs rankings.
Our school has a successful record of designing and deliv-
ering quality leadership and management programs —
tully enriching the leadership skills needed at the indi-
vidual, group, organizational, community, and institutional
levels. In addition, SPPD is dedicated to educating the next
generation of leaders in ways that best blend public, busi-
ness, nonprofit, and philanthropic resources. With degree
programs in leadership, public administration, public
policy, healthcare administration, urban planning, and real
estate development, SPPD’s structure reflects the multidis-
ciplinary approach needed to find sustainable solutions to
today’s critical issues. SPPD also encourages innovation,
entrepreneurship, experimentation and collaboration in all
facets of teaching, research, and student involvement. Our
mission is to educate students and train professionals to
manage organizations and devise policies that make the
world — as well as the communities in which they live and
work — better places for all.
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OBTS Teaching Society for Management Educators

The OBTS Teaching Society for Management Educators
promotes high quality teaching and learning across the
management disciplines and provides leadership to ensure
that teaching and learning activities receive the institutional
appreciation and support they deserve at the student,
classroom, and organizational levels.
OBTS affirms teaching as a noble calling that spans
boundaries between art and science. It maintains that
effective management education links theory and prac-
tice, research and application, design and delivery, and
instruction and assessment.

OBTS creates opportunities for educators at all career
stages to value teaching. It fosters the establishment of
supportive learning environments where individuals take
risks to develop their own skills and support growth in
others.

OBTS leads the way in promoting appreciation and
support for teaching. It convenes essential conversations
that explore quality management education and foster
the scholarship of teaching

The Society disseminates teaching and learning
resources—best practices, experiential pedagogy, and inno-
vations—through its award-winning publication, Journal of
Management Education, the annual OBTC Teaching
Conference and Doctoral Institute, scheduled online
“webinars” with noted scholars and teachers, teaching and
learning resources available on its website, and sponsorship
and support for regional and international conferences
focusing on management education and teaching.
Members are faculty and doctoral students at universities
and colleges throughout the world, as well as business
educators and consultants in the profit and non-profit
sectors. OBTS welcomes all those with a passion for
teaching and learning excellence. Interested individuals
may join the Society online at www.obts.org,.

The William Davidson Institute at the University of
Michigan

The William Davidson Institute (WDI) is a non-profit,
independent, research and educational institute which is
dedicated to developing and disseminating expertise on
business issues in emerging economies. It was established
at the University of Michigan in 1992, and today integrates
research, executive education, and practical project-based
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assistance in order to:
generate knowledge of and management skills for
emerging economies

offer unique educational opportunities to individuals and
both indigenous and multinational companies which
operate in emerging economies

provide a forum for managers and public policy-makers
to discuss business issues in emerging economies
For more information: www.wdi.umich.edu
Global ens is the William Davidson Institute’s online
resource for international business educators. It features:
a searchable catalogue of international business cases,
exercises, and other teaching materials

a searchable library of syllabi for developing interna-
tional business courses

an interactive space for discussing international business
cases, courses, and teaching issues
For more information: www.globalens.com

AOM 2009 Sponsorship Information

Are you interested in supporting superior scholarship about manage-
ment and organizations? Are you interested in having your univer-
sity/ organization associated with one of the worlds premier academic
meetings? Are you interested in showcasing your university/ organiza-
tion at a leading professional conference?

If your answers to these questions are “yes”, then you
need to serve as a university/organization sponsor for the
Academy of Management (AOM) 2009 Annual Meeting.
AOM 2009 has five levels of university/organization spon-
sorship:

Platinum $10,000 - $15,000 US
Gold $7,500- $9,999 US
Silver $5,000 - $7,499 US
Bronze $3,000 - $4,999 US
Pewter $1,500 - $2,999 US

For complete information, please contact Dr. Geralyn
McClure Franklin, AOM Director of Sponsorships, at
gfranklin@spadmin.usf.edu.
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The Academy of Management Wishes to Recognize the
AOM 2008 Leadership University Sponsors

The Academy of Management Wishes to Recognize
the AOM 2008 Leadership University Sponsors

University of Washington
Foster School of Business
(Supporting AOM President Thomas W. Lee)

Founded in 1917, the Michael G. Foster School of
Business at the University of Washington is one of the
nation’s great business schools. The Foster School of
Business offers a rich array of graduate and executive
programs: a full-time and evening MBA program,
Executive MBA, Technology Management MBA, Global
EMBA, and research-based Doctoral Program to train
scholars who will contribute to the future advancement of
business education and practice. Approximately 2,750
students are enrolled in the School’s undergraduate and
graduate programs each year, and over 1,000 participate in
our executive education seminars and lifelong learning
programs for working professionals.

The Michael G. Foster School of Business is recognized
for alumni who roll up their sleeves and solve complex,
unstructured real-world problems. Leveraging Seattle’s
dynamic business community, we foster a learning environ-
ment with a unique blend of competition and collabora-
tion. Bringing together the highest-caliber faculty,
innovative business people, and a diverse student body, we
develop leaders who think differently and make a differ-

ence.

University of Michigan

Stephen M. Ross School of Business

(Supporting AOM Vice President & Program Chair
James P. Walsh)

The Stephen M. Ross School of Business at the University
of Michigan is a dynamic, distinctive learning community
that is consistently ranked among the world’s leading busi-
ness schools. Ross develops ideas that shape—and people
who lead—complex, global organizations. Ross faculty
impact the way business is taught and practiced around the
world. Ross students develop their leadership talent
through action-based learning programs that connect the
world of ideas to the world of practice. Our goal is to
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prepare graduates to lead globally diverse teams, consider
the role of business in society, and build organizational
cultures that foster innovation. In addition to world-class
academic departments in core business disciplines, the
Ross School houses research institutes and centers that
provide extraordinary thought leadership and learning
opportunities. Ross academic programs include Full-time
MBA, Evening MBA, Executive MBA, Global MBA,
MAcc, BBA, and PhD degree programs, as well as non-
degree Executive Education programs. In late 2008, the
Ross School will open a new, state-of-the-art facility that
will support the school’s commitment to delivering a trans-
formational educational experience.

Rutgers University

School of Management and Labor Relations

and

Graduate School of Business Administration (GSBA)
Zurich

(Supporting AOM Vice President-Elect and Program
Chair-Elect Susan E. Jackson)

The School of Management and Labor Relations (SMLR)
was founded in 1947 as a legislatively-created Institute on
the New Brunswick Campus of Rutgers University.
Chartered in 1766 as Queen’s College, Rutgers University
is the eighth-oldest institution of higher education in the
United States. A member of the Association of American
Universities, it serves more than 62,000 graduate and
undergraduate students. Today, SMLR’s 30 faculty teach
and conduct research in the areas of Human Resource
Management and Labor and Employment Relations.
Degree programs offered at SMLR address a variety of
student needs and interests, and include a PhD degtee, two
professional masters” degrees, a global executive masters
degree, and an undergraduate degree. SMLR also houses
the Center for Human Resource Strategy, which is dedi-
cated to shaping and advancing the field of human
resource management through collaboration between
SMLR’s world-renowned HR faculty and senior HR
thought-leaders in successful global and local corporations.
Topics of joint interest to the faculty and executives
involved include Global HRM, Workforce Diversity, HR
Metrics, Knowledge Management, Teamwork, Employee
Engagement, and HR Architecture, among others.
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Since 1968, the Graduate School of Business
Administration—Z.rich (GSBA) has been committed to
bringing together the worlds of global business practice
and academic theory so as to put forward creative and
sound innovations for an increasingly complex business
reality. GSBA—Zliirich offers international part-time
degree programs for executives from middle and upper
management levels. It was the first business school in
German-speaking Europe to offer an MBA degree
program in cooperation with a university from the United
States. Today, it also has cooperative degree programs with
European universities for other degrees, including the
Master of Science (with the University of Wales) and PhD
(with the University of Leiden). These programs have
prepared nearly 10,000 alumni to anticipate and manage
change as well as to develop integrated solutions for
entrepreneurial challenges in the complex international
environment.

University of Redlands, School of Business
(Supporting AOM Local Arrangements Chair James
C. Spee)

Originally founded in 1976 as the Alfred North Whitehead
College for Lifelong Learning, the University of Redlands
School of Business offers business and management
education in an accelerated format for professionals and
working adults. The unifying theme of the School’s
programs is the integration of the liberal arts tradition
with professional education. Students graduate from
Redlands possessing not only functional skill sets, but also
higher-order qualities that industry craves—the ability to
critically analyze and solve problems creatively; to articu-
late the results and solutions of that analysis clearly and
effectively, and to collaborate with others productively.
Business education at Redlands combines the methods of
inquiry that have endured for centuries with the best of
215Ccentury business knowledge. Four areas of particular
focus in the School are Geographic Information Systems
(GIS), Global Business, Sustainability, and the ongoing
research in the Banta Center for Business, Ethics, and
Society.

In addition to the University’s 160-acre main campus in
Redlands, the School maintains seven corporate campuses
at convenient locations across Southern California.
Among the programs we offer at those locations are a
Professional MBA, a M.A. in Management, and a M.S. in

Section A

32

Information Technology, as well as a B.S. in Business and,
beginning in Fall 2008, a new B.A. in Management. We
also offer executive coaching, international learning
programs in Cambridge, India and Asia, and specialized
business certificates.

Pace University
Lubin School of Business

The Academy of Management is located on the Briarcliff
Manor, New York, Campus of Pace University. Prior to
residing at Pace University, the Academy’s head office was
located at the volunteer treasurer’s university, rotating with
each new appointment. In 1994, the Academy’s Board of
Governors made the decision to hire professional staff for
the growing association and conducted a national search
for a more permanent home. Pace was selected from the
field of potential candidates and the Academy has resided
at Pace since 1994. The Academy of Management has
benefited from the administrative and infrastructure
support given by Pace University and in turn the Academy
has contributed to the scholarly objectives of the Lubin
School of Business. As in other successful models of this
type in which preeminent and independent scholarly asso-
ciations and universities align, Pace University and the
Academy of Management have experienced a mutually
beneficial relationship aimed at advancing their shared
academic missions. The Academy of Management thanks
Pace University and the Lubin School of Business for
hosting its office and Website.
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2008 Academy of Management
Exhibitor Relations Committee

Dr. Ayman Tarabishy, Director of Exhibitor Relations
Sergio D’Onofrio, Associate Director of Exhibitor Relations,

The George Washington University

email: aom@gwu.edu, Tel: (202)468-3133

Dr. George Solomon, The George Washington University
Dr. Erik Winslow, The George Washington University
Dr. Geralyn Franklin, University of South Florida St. Petersburg
Ivan El Tarabishy, The George Washington University
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Stratx Simulations.......cceveveveeereeeenenen 416
Stylus Publishing........ccccccecocuvicurinnnes 100
The Aspen Institute Center for
Business Education.........c.ccceue... 104
The MIT Press..cceennnennnnnenens 115
The Wall Street Journal .................... 302
The William Davidson Institute at the
University of Michigan................ 415
Thomson Reuters.......coceceveveeenennne. 125
University Readers....c.ccvvccuvicurnnnne. 324
WILEY oo 220, 221
Wiley-Blackwell .......cccccvneneenen. 222,223
WWW.DIZAOCSAV v 406
Yellow dotWorks ......cceeeeerieeenennnne. 226
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Exhibit Hall Layout & Schedule

Exhibit Schedule:

To protect exhibitor samples, no one is
allowed into the Exhibits Area when it is
not open.

No one is admitted without a badge.

The Exhibits Area will remain open during
the Presidential Luncheon on Tuesday.

Exhibitor Café will be open 10:30 am —
2:30 pm during Exhibits Hours.

Email Stations in the Exhibits Area are
available during Exhibits Hours only.

BOOTH SET-UP HOURS (OCFCH only to
registered exhibitors wearing badges):

Saturday, August 9
Hours: 9:00 a.m. - 5:30 p.m.

EXHIBITS HOURS (open to all dele-
gates wearing conference badges):

Sunday, Augnst 10

Hours: 9:00 a.m. - 5:30 p.m.

Breaks: 10:15 a.m. - 10:45 a.m.
2:45 p.m. - 3:15 p.m.

Monday, Angust 11

Hours: 9:00 a.m.- 5:30 p.m.

Breaks: 10:15 a.m. - 10:45 a.m.
2:45 p.m. - 3:15 p.m.

Tuesday, August 12

Hours: 9:00 a.m. - 5:30 p.m.

Breaks: 10:15 a.m. - 10:45 a.m.
2:45 p.m. - 3:15 p.m.

BOOTH DISMANTLING HOURS
(open only to exhibitors wearing badges):

Tuesday, August 12
Hours: 5:30 p.m. - 9:00 p.m.

Section A
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Director: Janice Black, California
State University, Bakersfield

Associate Director: James
Dulebohn, Michigan State
University

Assistant Director: L.a Verne
Hairston Higgins, Easter Michigan
University

Placement Coordinator: Wendy
Kramer,

Online Placement Services

http://careers.aomonline.org/place
ment/

Onsite Placement Services
Registration

Location: Hilton Anaheim, Palisades
(Concourse Level) 777 West
Convention Way, Anaheim, CA
92802

Hours: Saturday, August 9,
10:00 am — 4:30 pm
Sunday, August 10,
8:00 am — 4:30 pm
Monday, August 11,
8:00 am — 4:30 pm

Tuesday, August 12,
8:00 am — 4:30 pm

Interview Tables

Location: Hilton Anaheim, 777 West
Convention Way, Anaheim, CA
92802

Rooms: Concourse Level (4th floor)
of the Hilton Anaheim.

Hours: Saturday, August 9
10:00 am — 8:00 pm
Sunday, August 10
8:00 am — 8:00 pm
Monday, August 11,
8:00 am — 8:00 pm

Tuesday, August 12,
8:00 am — 8:00 pm

Placement Services

Placement Services for the 2008 annual meeting will be located in the Hilton
Anaheim, 777 West Convention Way, Anaheim, CA 92802. Although the Online
placement services are now on a rolling basis it is still necessary to indicate that
you are interested in being a part of the annual Placement Services at the
Conference—our summer career fair. You must “buy” this option and a table
when you put in your new add beginning in May and continuing through the
meeting in Anaheim. We will have training available on-site in Anaheim if you
are unsure on how to place your add and the involvement in the summer career
fair. Because we have a number of options, you will need to proceed to our
website to determine your costs.

Recruiting Schools and Organizations: Please note that our summer career
fair entitles you to have your ad visible to all applicants who sign up for the
career fair, the ability to rent an interview table in the Placement area where you
can talk with prospective applicants and the ability to see all applicants. You may
also choose to upgrade your ad to a sponsored version which will allow your
logo and school information to be viewed by all applicants and not just those
who selected you or your position type and to have your position information
displayed to applicants in the restricted waiting area.

Applicants: You do not have to pay extra for the summer career fair but you do
need to register for it. If you have any problems registering please bring your
information to the Anaheim meeting and we will be able to help you. If you
have not yet paid your annual applicant fee of $35 then you will need to pay it
and then you can register for the summer career fair.

Please note that the registration fees for Placement Services are separate from the registration
Jfees for attending the annual meeting.

Tables are provided for conducting interviews during the Academy of
Management’s meeting in Anaheim . They ate located in small-medium size
rooms (6-15 tables/room) and will be available from Saturday, August 9 until
Tuesday, August 12. Because of limited tables and small rooms, the cost to
reserve a table for the meeting is $125. We may have some tables available on a
daily rental basis at a prorated cost. Table layouts and reservations will be avail-
able online at http://careers.aomonline.org/placement/ beginning June 1st on a
first come first served basis. Tables may be reserved on-site if space is available.

We will have several workshops to help recruiters and applicants with the regis-
tration and interview processes.

Ins and Outs of Faculty Recruiting Workshop
Saturday, August 9th: 8:00 - 9:30am
Hilton Anaheim, California Pavilion D

This session is designed for individuals who represent institutions with position
openings. It provides information on hiring practices, statistics from past and
current years, and applicant perceptions. The session will be an interactive
format and features a panel of placement experts.

Ins and Outs of Recruiting International Doctoral Candidates
Saturday, August 9th: 10:00 - 11:30am
Hilton Anaheim, California Pavilion D

This session will address the issues related to recruiting international candidates.
These issues would include such topics as determining the equivalency of
doctoral programs, assessing publishing in international journals, the logistics of
travel and campus visits, ang work visas and U.S. residency requirements. It is
designed for both recruiters and international doctoral candidates and all
Academy members are invited.

Placement for Applicants Workshop

Saturday, August 9th: 5:30 - 7:00pm

Hilton Anaheim, California Pavilion D
This session is designed for applicants. It will provide information on university
hiring practices, statistics from past and current years, interview strategies, and
suggestions for placement success. The session will be an interactive format
and features a panel of university placement experts. (continue on next page)
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Placement Committee 2008-2009

Garry Adams, Auburn University

Carolyn Chavez, New Mexico State
University

Bob Dooley, Oklahoma State University

Peter Dorfman, New Mexico State
University

Francis Fabian, UNC - Chatlotte

Gerard Farias, Fairleigh Dickinson
University

Scott Gallagher, Syracuse University

Jim Guzak, University of Texas, Arlington
Joyce Heames, West Virginia University
Kim Hinrichs, Minnesota State University
Gary Insch, West Virginia University
Mary Jo Jackson, Dalton State University
Lisa Jensen, James Madison University
Delaney Kirk, Drake University

Nancy Mclntyre, West Virginia University
Wei Liu, University of Maryland

Marianne Miller, Virginia Commonwealth
University

Diana Reed, Drake University

Theodore Rosen, George Washington
University

Mike Ryan, Bellarmine University

Scott Sherman, Texas A&M, Corpus
Christie

Charlotte Sutton, Auburn University
Darren Treadway, University of
Mississippi

Lei Wang, University of Texas, Pan

American

Judy Weisinger, New Mexico State
University

Mike Whitfield, Georgia College and State
University

Christian Kiewitz, University of Dayton
Scott Douglass, University of Montana

T. Nichole Phillips, University of Central
Florida
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Placement Services

We will also be having small group sessions on these same topics and on how
the new system works that you may sign up for in the Placement Services
Waiting Area. They will take place near the Placement Services Waiting area.

Placement Activities

We believe the interview areas offered by Placement Services are a very appro-
priate location for interviews. Additionally, interviews may be conducted in
conversation areas available throughout the conference facilities. The confer-
ence hotels also offer a number of full and patlor suites that may be used for
interviews.

The Academy of Management is concerned about providing appropriate
settings for conducting interviews. Settings that will accommodate candidates
with disabilities and that do not have the potential of creating an awkward inter-
view environment. Hotel guest rooms are usually inappropriate settings for
conducting recruiting interviews. If interviews must be conducted in hotel guest
rooms, we offer the following suggestions: have multiple recruiters meet with
each candidate; leave the guest room door ajar; ensure that the room is propetly
prepared to conduct interviews (i.e., beds are made, personal belongings are put
away, etc.); maintain and encourage a professional demeanor by having all parties
sit on chairs or sofas, wear shoes, and ask only appropriate questions; and above
all, be sensitive to concerns of the other party by avoiding actions or comments
that may make others uncomfortable.

Excerpt from the Academy's Code of Ethical Conduct

The Academy of Management and its members are committed to providing
academic environments that are free of sexual harassment and all forms of
sexual intimidation and exploitation. Sexual harassment consists of unwelcome
sexual advances, requests for sexual favors, and other visual, verbal, or physical
conduct of a when:

1. It is implicitly or explicitly suggested that submission to or rejection
of the conduct will be a factor in academic employment, admission,
evaluation, or participation in an academic activity; or

2. The conduct has the purpose of interfering with an individual's
academic or work performance, by creating an intimidating, hostile, or
otherwise unacceptable educational or work environment.

The determination of what constitutes sexual harassment depends upon the
specific facts and the context in which the conduct occurs. Sexual harassment
takes many forms: subtle and indirect, blatant and overt. It can be conduct
affecting an individual of the opposite sex or same sex, between peers or
between individuals in a hierarchical relationship, or between teacher and
student. Regardless of the intentions of the actor, the key question is always
whether the conduct would be unwelcome to the individual to which it is
directed.
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The William H. Newman Award

The Academy of Management awards the William H.
Newman Award for outstanding papers based on a recent
dissertation. This prestigious award can be given to up to
three papers a year. The papers must be (a) single
authored; and (b) based on a doctoral dissertation

completed within the last three years. Division Program

Chairs nominate one paper each for this award. The

Awards Committee, under the direction of Marshall
Schminke (U. of Central Florida) selects papers that make a
substantive contribution to knowledge based on rigorous
and creative research designs. Committee members include:
Donald Bergh (Denver U.), Pamela Haunschild (U. of
Texas, Austin), Gary Latham (U. of Toronto)

Here are the 2008 William H. Newman Award Nominees:

BPS

On the Origins of Competitive Advantage:
Factor Markets and Heterogeneous Resource
Complementarity

Tunji Adegbesan, Lagos Business
School, Pan-African U.

CAR

Consequences of Work-Family Facilitation
and Conflict for Objective Employee Health
and Performance

Elianne Florence Van Steenbergen,
Utrecht U.

CM

The Ethical Dangers of Rational Decision
Making

Chen-Bo Zhong, U. of Toronto

CMS

Gender Fatigue — Camonflaging Gender
Discrimination in Organizations
Elisabeth K Kelan, London Business
School

ENT

Trust, Rule of Law, and New Firm
Formation

Michael Louis Troilo, U. of Tulsa

GDO
Negotiating Gender Stereotypes: Other-
Adpocacy Reduces Social Constraints on

Women in Negotiations
Emily T. Amanatullah, UT - Austin

HCM

Knowledge Sharing Networks Related to
Hospital Quality Measurement & Reporting
Pavani Rangachari, Medical College of
Georgia

HR

A Real Options Theory of Human
Resonrce Managenment

Francesco Baldi, U. of Rome La
Sapienza, Lenos Trigeorgis, U. of
Cyprus

M

The Market- and Stage-bound Firm-specific
Adpantages in Diversification of Developing
Country MINCs

Lin Yuan, National U. of Singapore

MC

Client and Consultant Interaction:
Capturing Social Practices of Professional
Service Production

Natalia Nikolova, U. of Technology,
Sydney, Markus R. Reihlen, RWTH
Aachen U.

MED

How Project Management Offfice Leaders
Facilitate Cross-Project 1earning

Jerry Julian, Teachers College,
Columbia U.

MH

A Relational Account of the Valuation and
Management of UK Defined Benefit Pension
Funds (1948-2008)

Yally Avrahampour, U. of Essex

MOC

Why Is It so Hard to Do My Work? The
Challenge of Attention Residue when
Switching Between Tasks

Sophie Leroy, U. of Minnesota

37

OB

Knowledge Creation in Groups with Diverse
Composition

Rebecca Mitchell, U. of Newcastle

OCIS

Organizing Technology: Toward a Theory of
Sociomaterial Imbrication

Paul M. Leonardi, Northwestern U.

oM

Reducing Risk of Unacceptable Project
Performance in NPD

Jetfrey N. Street, Idaho State U.

OMT

Fitting in or Starting New? Invention,
Constraint, and New Categories in the
Software Industry

Elizabeth G. Pontikes, U. of Chicago

PNP

Are Network Ties a Factor in Government
Funding to NGOs?: A Case in Korea
Chang Bum Ju, U. of Southern
California

SIM

Conceptualizing corporate social responsi-
bility: An Indian perspective

Shiban Khan, U. of St. Gallen

TIM

Conflict or Complementarity? A
Comparative Analysis of Capital and
Performance in Two Contexts

Suechin Yang, National Cheng Kung
U.
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The Carolyn Dexter Award

The Carolyn Dexter Award is an all Academy award to the
paper that best meets the objective of internationalizing
the Academy. This serves the mission of the Academy and
the charge of the International Theme Committee, which
sponsors this Award. The criteria for this prestigious
Award include the following: (a) The theme and content of
the paper should reflect an awareness of business and
management outside the domestic boundaries; (b)
Collaboration between scholars from different countries is
desirable; and (c) Papers are considered of high caliber for

the Carolyn Dexter Award if they offer new insights, are

rich in observation and employ creative methodologies.
Especially welcomed are submissions of topics or methods
that are not in the U.S. mainstream, but are important in
other countries’ research traditions. Each Division
Program Chair nominates one paper to the chair of this
year’s Dexter Award Committee, Claire Simmers, St.
Joseph’s U. The other Dexter Award Committee members
are: Jacob Eisenberg (U. College Dublin), David Lamond,
Guido Moellering (Max Planck Institute), Rosa Nelly
Trevinyo-Rodriguez (TEC De Monterey - EGADE)

Here are the 2008 Carolyn Dexter Award nominees:

BPS

The Managerial Power Theory of Executive
Pay: A Cross-National Test and Extension
Otten, Jordan, RSM Erasmus U,
Heugens, Pursey, RSM Erasmus U.

CAR

Towards Culture-Sensitive Theories of the
Work-Family Interface

Powell, Gary, U. of Connecticut,
Storrs,

Francesco, Anne Marie

Hong Kong Baptist U,

Ling, Yan, George Mason U.

CM

Beyond the Friend-Stranger Dichotonons
Relationships in the Inter-Cultural
Negotiations

Wang, Xiao, GSM, Peking U.

CMS

Emergence of AIDS' Policy Field in Brazil
Mendonca, Patricia, EAESP-FGV
Campos, Luiz

EAESP, Fundacio Getalio Vargas,
Alves, Mario, EAESP-FGV

Section A

ENT

Individual, Organizational &
Environmental Drivers of Job Creation in
New Firms

Shah, Sonali, U. of Washington
Gruber, Marc, Ecole Polytechnique
Fédérale de Lausanne

Dencker, John, U. of Illinois, Urbana-
Champaign

GDO

The Effects of Faultline Activation on
Coalition Formation, Conflict, and Group
Outcomes

Jehn, Karen, Leiden U,

Bezrukova, Yekaterina, Rutgers U.

HCM

Sense-making by Clinical and Non-Clinical
Executive Directors within New Governance
Arrangements

Holti, Richard, Open U. Business
School

Storey, John, The Open U.

HR

National Values, Performance Appraisal
and Organizational Performance: A Study
Across 21 Conntries

Peretz, Hilla, ORT Braude College
Fried, Yitzhak, Syracuse U.
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IM

Multinational Firm Knowledge, Use of
Expatriates and Foreign Subsidiary
Performance

Fang, Yulin, City U. of Hong Kong
Jiang, Guo-Liang, U. of Western
Ontario

Makino, Shige, Chinese U. of Hong
Kong

Beamish, Paul

U. of Western Ontario

MC

Rolesharing in the Managerial Workplace
Harste, Roland, European Business
School

Richter, Ansgat, European Business
School

MED

Promiises from Afar: Nature of
International Student Psychological Contracts
in Management Education

Bordia, Sarbari, U. of South Australia
Bordia, Prashant, U. of South
Australia

MH
Genealogy of Bragilian Industrial
Management

Vizeu, Fabio, Universidade Positivo -
UP
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The Carolyn Dexter Award

MOC

Does Nationality Matter in Transnational
Teams? Conceptualizing Barriers to
Knowledge Seeking

Cummings, Jonathon, Duke U.

Haas, Martine, U. of Pennsylvania

MSR

Unfolding the Relationship between Religion
and Socially Responsible Business Conduct
Mazereeuw - vd Duijn, Corrie,
Tilburg U.

Graafland, Johan, Tilburg U.

Kaptein, Muel, RSM Erasmus U.

OB

A Cross-Cultural Examination of the
Motivational Differences in Feedback
Seeking

MacDonald, Heather, U. of Watetloo
Brown, Douglas, U. of Waterloo
Sulsky, Lorne, Wilfrid Laurier U.

OCIS

Do Citigen’s Emotions and Trust Matter
in E-Government Continuance Decisions?:
Case of Singapore

Srivastava, Shirish, National U. of
Singapore

Teo, Thompson, National U. of
Singapore

Halim, Zaheed, National U. of
Singapore

ODC

Determinants and Temporal Dynamics of
Strategic Divergence: Evidence from Enrope
Brauer, Matthias, U. of St. Gallen
Heitmann, Mark, U. of St.Gallen

oM

Relationship Between Transaction-Specific
Asset Investment and Supply Chain
Opportunistic Behavior

Zhao, Xiande, Chinese U. of Hong
Kong

Liu, Yi, Xian Jiaotong U.

Qian, Liping, Chongqing U.

Flynn, Barbara, Indiana U.

OMT

Cleaning up the Water Law of British
Columbia: A Problemistic Approach to
Rule Change

Schulz, Martin, U. of British
Columbia

Jennings, P Devereaux, U. of Alberta
Patient, David, Catholic U. of
Portugal - FCEE

ONE

Organizational Adaptation and Resilience
To Extreme Weather Events
Linnenluecke, Martina, U. of
Queensland

Griffiths, Andrew, U. of Queensland
Winn, Monika, U. of Victoria

PNP

Legitimacy-seeking Breeds 1V ariation:
Differential Effect of Network
Connectedness on NGO Adyocacy
Ju, Chang Bum, U. of Southern
California

RM

Research in Emerging Econonzies: Reading
Small Type in Dim Light in a Speeding
Train?

Pant, Anirvan, Indian Institute of
Management Bangalore

Gunta, Srinivas, Indian Institute of
Management Bangalore
Ramachandran, J, Indian Institute of
Management Bangalore
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SIM

Social Responsibility of MINCs: Effects of
Stakeholder Pressures on Affiliated Firms’
Behavior

Surroca, Jordi, U. of Carlos 111
Madrid

Tribo, Josep, U. of Carlos 111 Madrid

TIM

Interrelated Patl Dependence of
Technological Systems and Organigational
Power Relations

Valorinta, Mikko, Helsinki U. of
Technology

Lamberg, Juha-Antti, Helsinki U. of
Technology

Schildt, Henri, Imperial College of
Science, Technology and Medicine
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About the Academy of Management

The Academy of Management is a leading professional
association of scholars dedicated to creating and dissemi-
nating knowledge about management and organizations.
The Academy’s central mission is to enhance the profes-
sion of management by advancing the scholarship of
management and enriching the professional development
of its members. The Academy’s membership consists of
scholars at colleges, universities, and research institutions,
as well as practitioners with scholarly interests from busi-
ness, government, and not-for-profit organizations.

The Academy is committed to shaping the future of
management research and education. Management is
defined broadly to encompass all processes, structures, and
behaviors that are related to the work of organizations, as
well as the dynamics of industries, economies, cultures,
and other environmental forces that affect organizations
and their employees

17,868 Members (62% U.S. / 38% Non-U.S.)

104 Countries Represented

24 Divisions and Interest Groups

7 Regional Affiliates (Eastern, Midwest, Southern,

Southwest, Western, Asia, Iberoamerican)

Member Type Percentages

Professors. ..oovueiiiiiiii 64%
Students....ooueiiiiiii 26%
Business Executives.........ccovvviiiiiiiiiin 9%
Emeriti (i.e. retired professors) ................. 1%

AOM Publications
Academy of Management Journal

Presents cutting edge research that provides readers with a
forecast for new management thoughts and techniques.
Published 6 times per year. Circulation: 17,300.

Acadenry of Management Review

A theory development journal that publishes the highest
quality conceptual work being done in the field. Published
quarterly. Circulation: 17,200.

Section A
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Acadeny of Management Perspectives

Effective with the February, 2006 issue The Academy of
Management Executive changed its name to the Academy
of Management Perspectives. AMP publishes accessible
articles that are aimed at the non-specialist academic
reader, and are also useful for teaching.

Published quarterly. Circulation: 16,200.
Academy of Management 1 earning & Education Journal

Presents theory, models, research, critique, dialogues and
retrospectives that address the learning process, and the
practice of management education. Published quarterly.
Circulation: 17,000.

Academy of Management News

All electronic quarterly newsletter covering society news
and activities.

24 Division-specific Newsletters
Periodic newsletters addressing areas of specialization.
Placement Roster

The Academy of Management has recently partnered with
JobTarget to provide a new and full-featured Placement
Service with a wide-array of services and tools to assist
applicants (job seekers) find employment opportunities
and help academic and industry employers find qualified
candidates to fill open positions. For additional informa-
tion please visit the Placement website:
http://jobs.aomonline.org/home/index.cfmrsite_id=722

Advertising

The Academy of Management accepts advertising about

y g p g
professional resource materials in the annual meeting
program and journals. Address inquiries to:

Susan Zaid, Communications Specialist
Academy of Management
Email: szaid@pace.edu

For further information about the Academy of
Management, please visit the website www.aomonline.org,
call the main office at (914) 923-2607, or email us at
aom@pace.edu.
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Academy of Management Leadership

2007-2008 Board of Governors
President
Thomas W. Lee, U. of Washington

President-Elect and Coordinator of Professional
Divisions

Angelo DeNisi, Tulane U.

Vice President and Program Chair

James P. Walsh, U. of Michigan

Vice President-Elect & Program Chair-Elect

Susan E. Jackson, Rutgers U.

Past President and Coordinator of External Relations
Ken G. Smith, U. of Maryland

Executive Director, AOM Headquarters

Nancy Urbanowicz

Representatives-at-large

Harry G. Barkema, RSM Eramus U.
Albert Cannella, Jr., Tulane U.

Miriam Erez, Technion

Javier Gimeno, INSEAD

Karen Golden-Biddle, Boston U.

Karen D. Locke, William & Mary College
Anne M. O’Leary-Kelly, U. of Arkansas
Margaret Peteraf, Dartmouth College

Gretchen Marie Spreitzer, U. of Michigan

Future Annual Meetings of the Academy
of Management

2009 Annual Meeting, Chicago, Illinois
August 7 - 12

2010 Annual Meeting, Montreal, Canada
August 6 - 13

2011 Annual Meeting, San Antonio, Texas
August 12-17

Chairpersons of the Professional
Divisions and Interest Groups

BPS Russell Coff, Emory U.

CAR Barbara A. Ribbens, Western Illinois U.

CM Susan E. Brodt, Queens U.

CMS Bill Cooke, Lancaster U.

ENT Timothy M. Stearns, CSU-Fresno

GDO Lynn Bowes-Sperry, Western New
England College

HCM Timothy Hoff, SUNY-Albany

HR John R. Hollenbeck, Michigan State U.

IM Timothy Michael Devinney, Australian
School of Business

MC Susan Adams, Bentley College

MED Laurie Milton, U. of Calgary

MH Karl Moore, McGill U.

MOC Mary Ann Glynn, Boston College

MSR Margaret Benefiel, Andover Newton
Theological School

OB Carol T. Kulik, U. of South Australia

OCIS Ulrike Schultze, Southern Methodist U.

ODC Michael R. Manning, New Mexico State
U.

OM Hale Kaynak, U. of Texas Pan American

OMT Kimberly D. Elsbach, UC Davis

ONE Alfred Marcus, U. of Minnesota

PNP Bradley E. Wright, UNC Chatlotte

RM Mark Gavin, Oklahoma State U.

SIM Thomas J. Donaldson, Wharton School

TIM Lori Rosenkopf, U. of Pennsylvania
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Academy of Management Past Presidents

Affiliations reflect those at the time of presidency.

2006-2007 Ken G. Smith, U. of Maryland
2005-2006 Thomas G. (Tom) Cummings ..University of Southern
California
2004-2005 Denise M. Rousseau............ Carnegie Mellon University
2003-2004 Rosalie L. Tung......ccccceeuvuunnee Simon Fraser University
2002-2003 Jone L. Pearce............. University of California, Irvine
2001-2002  Jean M. Bartunek ......cccocevvicinivicinnnnns Boston College
2000-2001  Andrew H. (Andy) Van de Ven .............. University of
Minnesota
1999-2000 David A. Whetten .............. Brigham Young University
1998-1999 Anne S. Huff......ccccovivinnee. University of Colorado
1997-1998 William H. (Bill) Starbuck ......... New York University
1996-1997 Michael A. (Mike) Hitt ............ Texas A&M University
1995-1996 Richard T. (Rick) Mowday......... University of Oregon
1994-1995 Mary Ann Y. Von Glinow .......... Florida International
University
1993-1994 Greg R. Oldham .......cccccecvuinnee University of Illinois
1992-1993 Donald C. (Don) Hambrick ....... Columbia University
1991-1992 Ramon J. (Ray) Aldag ........... University of Wisconsin
1990-1991 Janice M. (Jan) Beyer.....University of Texas at Austin
1989-1990 Steven (Steve) Kett ... University of Southern
California
1988-1989  Arthur G. (Art) Bedeian ...Louisiana State University
1987-1988 Don Hellriegel ........ccccuviuiunnnee Texas A&M University
1986-1987 Richard M. (Rick) Steers............ University of Oregon
1985-1986 TFred Luthans ... University of Nebraska
1984-1985 Kathryn M. (Kay) Bartol ....... University of Maryland
1983-1984 John W. Slocum, Jr.....Southern Methodist University
1982-1983 Robert B. (Bob) Duncan ....Northwestern University
1981-1982 Max S. Wortman, Jr. ........... University of Tennessee
1980-1981 Larry L. Cummings .............. University of Wisconsin
1979-1980 William E (Bill) Glueck ............ University of Georgia
1978-1979 Rosemary Pledger ....University of Houston at Clear
Lake
1977-1978 John B. (Jack) Miner............... Georgia State University
1976-1977 TFremont . (Monty) Kast ..University of Washington
1975-1976  Stanley C. (Stan) Vance ........ University of Tennessee
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1974-1975
1973-1974

1972-1973

1971-1972

1970-1971
1969-1970
1968-1969
1967-1968
1966-1967
1965-1966

1964-1965

1963-1964
1962-1963

1961-1962
1960-1961
1959-1960
1958-1959
1957-1958
1956-1957
1955-1956
1954-1955
1953-1954
1952-1953
1951-1952
1950-1951
1949-1950
1948-1949

1947-1948
1941-1947
1936-1940

Herbert G. (Herb) Hicks....L.ouisiana State University

Lyman W. (Port) Porter......... University of California,
Irvine

Chatles E. (Chatlie) Summer, Jt............... University of
Washington

George A. Steiner ......University of California at Los

Angeles

William G. (Bill) Wolf ......cccccceuuee. Cornell University

Joseph A. (Joe) Litterer .University of Massachusetts
Paul J. Gordon ... Indiana University
Ernest (Etnie) Dale .......... University of Pennsylvania
Max D. Richards ........... Pennsylvania State University

Preston P. (Pres) Le Breton ... University of

Washington

Dalton E. (Dalt) McFatland................... Michigan State
University

Keith Davis .....ccccoeviviniinicnnes Arizona State University

Harold D. (Howdy) Koontz .University of California
at Los Angeles

Harold E. Smiddy .............. General Electric Company
George R. Terty...ocininnes Northwestern University
Joseph W. (Joe) Towle ............. Washington University
Merten J. (Mandy) Mandeville ...University of Illinois
Billy E. GoetzMassachusetts Institute of Technology
Alvin M. Brown .....ccccvivieinnnnn, Johns-Manville Corp.
Franklin G. (Frank) Moore.....University of Michigan

Ronald B. (Ron) Shuman..... University of Oklahoma

William R. (Jack) Spriegel.............. University of Texas
Franklin E. (Frank) Folts................ Harvard University
John F. Mee...ciiiviiiiiiiciciciiaas Indiana University

William H. (Bill) Newman........... Columbia University

Michael ]. (Mike) Jucius.............. Ohio State University
Erwin H. Schell..........ccc....... Massachusetts Institute of
Technology

Ralph C. Davis .....ccccoeuviviiiinnnnae Ohio State University
Robert P. (Bob) Brecht ....University of Pennsylvania

Chatles L. (Chatrlie) Jamison...University of Michigan
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2008 Academy of Management Annual Meeting Statistics

Table 1: Submissions by Sponsors

Numbers reflect the submissions that were checked-in and reviewed. Some symposia were submitted to more than one sponsor.

Table 2: Sessions & Participants

Sessions Total
Caucus ... 36
Free Session ....................... 18
Meeting ... 213
Paper Session ......... ... oL 797
PDW Workshop ................... 325
Social Event ....................... 79
Symposium .. ... 236
Theme Session ..................... 16
All Sessions .......viiiiii.. 1,720
Participants: Total
People on Program ............... 8,477
Countries Represented .. ............. 83

Table 3: Affiliations with 30+ Participants

Affiliation Name*

Arizona State U.
Bocconi U

Boston College

Boston U.

Carnegie Mellon U.
Case Western Reserve U

Copenhagen Business
School

Cornell U.

George Mason U.
George Washington U.
Harvard U.

INSEAD

Michigan State U.
National Taiwan U,
National U. of Singapore
New York U.

Northwestern U.

Pennsylvania State U.

Rutgers U.
Stanford U.

Texas A&M U.

u.
U.
U

of Central Florida
of Houston

of Maryland, College

Park

of Michigan

of Michigan, Ann Arbor
of Minnesota

of Pennsylvania

of Southern California
of St. Gallen

of Toronto

of Western Ontario

Table 4: Participant Country Representation

Country* Country* Count  Country* Count
ARGENTINA INDIA .. 51 PHILIPPINES 4
AUSTRALIA . INDONESIA . .4 POLAND... 4
AUSTRIA .. IRAN ... 1 PORTUGAL .......... 28
BAHRAIN . . IRELAND ............ 44 ROMANIA ............ 1
BELGIUM ............ 67 ISRAEL . RUSSIAN FEDERATIONG
BOTSWANA ........... 1 ITALY .. SAUDI ARABIA .2
JAMAICA . SINGAPORE .. 117
JAPAN ... SLOVENIA ............ 6
CANADA ........... 424 KENYA ............... 1 SOUTH AFRICA ....... 9
CHILE ...............0 7 KOREA, REPUBLIC OF 4 SOUTH KOREA . .88
CHINA.............. KUWAIT ... 3 SPAIN ... 143
COLOMBIA . LATVIA ... 2 SWEDEN .. .63
COSTA RICA LEBANON . SWITZERLAND ..... 144
COTED .............. LIECHTENSTEIN ..... 1 TAIWAN ...
CROATIA . 1 MACAU L THAILAND .
CYPRUS .. .. 3 MACEDONIA ......... 1 TURKEY .............
CZECH REPUBLIC . 2 MALAWT .............. 1 UKRAINE ............. 1
DENMARK ........... 73 MALAYSIA ............ 8 UNITED .............. 1
DOMINICAN REPUBLIC1 MALTA ... ... 1 UNITED ARAB
ECUADOR MARTINIQUE EMIRATES ............ 9
EGYPT .. MEXICO ............. UNITED KINGDOM .500

HONG KONG ....... 109
HUNGARY ............ 6
ICELAND ............. 2

NETHERLANDS .. ... 252
NEW ZEALAND

NIGERIA .

NORWAY .

OMAN ... ... 2
OTHER ............... 1
PAKISTAN . .7
PARAGUAY .. L1
PERU ................. 1

*Self-Identified. Data may be incomplete. The Academy takes no position on national borders.
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UNITED STATES .. .4492

VENEZUELA ... .2
YUGOSLAVIA ......... 1
Section A
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Conference Program Guide - Friday, August 8, 2008

L] L]
Friday Morning, August 8, 2008
8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 12:00 12:30
ACC: 208B « AAA: 2008 LAC B
ACC: Exhibit Hall C - Reg. 4 AAA: Reaistration 2
HIL: Coronado 3 AAA: BOG Meeting 2
0S: Argyros School of Business & Economics, Chapman U. 6 ENT: Doctoral Consortium >
L]
Friday Afternoon, August 8, 2008
1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
ACC: 201A 13 IAM/HR: Management and Iberoamerica 32 IAM/SIM: RESPONSIBLE AND COMPETITIVE
ACC: 201B 11 IAM: "Tropical" Business Model 34 MED & Co-Sponsors: Gradina Strateaies
ACC: 201C 22 OMITIM: Teaching OM & SCM with Games
ACC: 201D 42 Study of Competitive Advantage™ @)
ACC: 202A 24 OMT/TIM: Institutions and Technoloay 40 IMHR/ITC: Adaptation to Global Work O
ACC: 202B 17 MED/CM: Negotiation: Questions We Ask Z
ACC: 203A 7 ENT/ITC/BPS: Ent ship and familv business T
ACC: 203B 29 BPS & Co-Sponsors: Dynamic Capability Processes m
ACC: 204A 12 IAM: Teachina Motivation 39 IAM/ITC/BPS: Iberoamerican Research ;U
ACC: 204B 23 OMT & Co-Sponsors: Power of Richness Panel |T|
ACC: 205A 18 MED/TTC: Classroom Incivility Z
ACC: 205B 14 IM/OB/HR: Askina Authentic Questions O
ACC: 206A 26 PTC & Co-Sponsors: Ethics Expertise 41 ENT: Funding The Questions 2
ACC: 206B 28 TIM: TIM Doctoral Consortium m
ACC: 208B « AAA: 2008 LAC ny)
ACC: 209A 31 ENT/TIM/ATC: Business Data Access ;U
ACC: 210D 35 OMT & Co-Sponsors: Power of Richness Feedback O
ACC: 211B 8 ENT/PNP: Sustainability in the Rough G)
ACC: 213C 30 ENT/RM: Neuroeconomics & Entrepreneurs ;U
ACC: Exhibit Hall C - Reg. € AAA: Registration >
MAR: Grand Ballroom - SalonB 16 MC/ODC/OMT: Creating & Sustainina Chanae Z
MAR: Grand Ballroom - Salon C 15 MC/ODC: Core Consulting Skills
MAR: Grand Ballroom - Salon G 25 ONE: ONE Doctoral Consortium O
MAR: Marquis Northwest 21 0DC & Co-Sponsors: Ways of Seeing C
MAR: Orange County 3 36 PNP: Blogaing for Non-profits —
MAR: Orange County 4 33 MC: consultants, professionalism U
HIL: California Pavilion A 9 GDO & Co-Sponsors: Relocating Diversity Im
HIL: California Pavilion B 19 OB: Genetics of Leadership
HIL: Coronado « AAA: BOG Meeting
HIL: Huntington B 27 RM/HR: Tools for Improving SEM Model 37 RM/MOC: Intro to Ego Network Analysis
HIL: Huntington C 10 GDO/MEN: Diversity Publishing Workshop
HIL: San Clemente 20 OB: Romance of leadership
HIL: Sunset 38 GDO/HRIPTC: Disability and Employment
0S: Chapman U. « ENT: ENT Doctoral Consortium (Fri)

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Friday, August 8, 2008

Friday Evening, August 8, 2008
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
ACC: 201A 50 ICW: MFCA Dinner
ACC: 201D « BPS/RM/OMT: Study of Competitive Advantage
ACC: 202A « IMHRIITC: Adaptation to Global Work
ACC: 203B 47 BPS: BPS Doctoral Consortium
ACC: 204B 51 IM: IMD PDW Welcome 60 IM: Dinner on the Town with IMD EC
ACC: 205B « IM/OB/HR: Asking Authentic Questions
ACC: 206A « ENT: Funding The Questions
ACC: 206B € TIM: Doctoral Consortium 53 MED/MEN: MED/JME Writers Workshop
ACC: 207C 57 OCIS: OCIS Doctoral Consortium
ACC: 207D 58 OCIS: Junior Faculty Const. Dinner
ACC: 209A « ENT/TIM/ITC: Business Data Access
ACC: 211A 43 OMT: OMT/MOC Doctoral Consortium
MAR: Grand Ballroom - Salon 44 SIM: SIM Doctoral Consortium
MAR: Grand Ballroom B&C 59 0DC: ODC Doctoral Consortium: Open
MAR: Marquis Northeast 45 AAA: New Member Orientation
MAR: Marquis Northwest 46 MSR & Co-Sponsors: MSR Doc/New Faculty Consortium
MAR: Orange County 4 52 MC: Effective Scorecarding
HIL: California Pavilion A 48 GDO: GDO Doc. Consortium Reception
HIL: California Pavilion B 55 OB: OB Junior Faculty Workshop
HIL: California Pavilion C 56 OB: OB Doctoral Student Reception
HIL: Huntington B 49 ICW: NSU doctoral student meeting
HIL: Sunset € GDO/HR/PTC: Disability and Employment
0S: Chapman U. « ENT: Doctoral Consortium (Fri)
0S: OFFSITE 54 NDSC: NDSC Happv Hour
0S: To Be Specified 61 SIM: SIM Doctoral Consortium Dinner
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 9, 2008

L]
Saturday Morning, August 9, 2008
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
ACC: 201B 93 BPS & Co-Sponsors: Strateaic Knowledae Management
ACC: 201C 129 BPS & Co-Sponsors: Universities and collaboration
ACC: 201D 72 BPS & Co-Sponsors: Meanings of the Business Model 156 OMT/CMS: Structuration”
ACC: 202A 126 TIM/ENT: Globalizing Innovation
ACC: 202B 73 BPS & Co-Sponsors: Questionnaire Development 150 IM/BPS: Issues in 2
ACC: 203A 145 BPS & Co-Sponsors: Industry Architecture”
ACC: 203B 65 BPS: BPS Doctoral Consortium |
ACC: 204A 76 ENT/TIM: Venture Lab Approach 140 MED: Renewing Passion to Teach
ACC: 204B 143 PTC & Co-Sponsors: Epistemology of Practice
ACC: 204C 98 NDSC: NDSC
ACC: 205B 90 BPS: BPS Dissertation Consortium
ACC: 206A 74 ENT: Theory Building 134 BPS/TIM: Making Money from Resources
ACC: 206B 104 TIM: TIM Doctoral Consortium 2
ACC: 207A 85 OMT/BPS: Advanced Social Networks
ACC: 207C 121 OCIS: OCIS Doctoral Consortium il
ACC: 207D 122 OCIS: OCIS Junior Faculty Consortium O
ACC: 2088 69 AAA: 2008 LAC 3 @)
ACC: 209A 113 IAM/BPS/SIM: Business & Government in L.A. Z
ACC: 209B 91 BPS: BPS New Faculty Consortium T
ACC: 210B 95 IM/RM/OB: GLOBE and Beyond 149 IM: IMD Jr Faculty 2 |'|'|
ACC: 210C 84 OMT: OMT Jr. Faculty Consortium | Py
ACC: 210D 86 OMT/MOC: Doctoral Consortium il |T|
ACC: 211A 92 BPS/MED/TTC: Teachina strateav with video i Z
ACC: 211B 105 TIM: TIM Junior Faculty Consortium 2 O
ACC: 212A 127 TTC & Co-Sponsors: Teaching with Technology m
ACC: 212B 128 AAM: Dirty work
ACC: 213A 116 IM & Co-Sponsors: Emeraing Markets -U
ACC: 213B 139 IAM/ITC: Q&As in Ibero-America ;U
ACC: 213C 66 MED & Co-Sponsors: Service Learning Sans Borders 138 IAM/HR: Complex Jobs O
ACC: 303A 119 MOC/HR/OB: Intearated Focus 3 O
ACC: 303B 135 ENT/RM: EO - A Discussion of Issues ;U
ACC: 303C 80 IM: IMD Doctoral Consortium 2 >
ACC: 304A 89 AAW: Leadership Think Tank Z
ACC: 304B 71 AAW: Questions We Ask & Don't Ask
ACC: 304C 133 AAW: Journal Editina: the Black Box O
ACC: 304D 146 CMS/PNP: Managerial Rhetoric as Power > C
ACC: Exhibit Hall C - Reg. 70 AAA: Reaistration 2 —
MAR: Grand Ballroom - Salon A 101 PNP/MED/CMS: The Unscripted Future U
MAR: Grand Ballroom - Salon B 82 MSR: Diversity and Spirituality m
MAR: Grand Ballroom - Salon D 123 ODC/MED/MC: Assessina Exec Doc Programs
MAR: Grand Ballroom - Salon G 87 ONE: ONE Doctoral Consortium
MAR: Grand Ballroom - Salon H 103 SIM/ONE: SIM Doctoral Consortium
MAR: Grand Ballroom - Salon J 125 SIM/ONE: Building from the Ground Up 154 SIM/PNP: Accountability >
MAR: Grand Ballroom - Salon K 118 MC/ODC/PTC: New Paradiams for Chanae 151 MC: PRESENCING 2
MAR: Grand Ballroom B&C 81 MC/ODC: Action Research 141 0DC: ODC Doctoral Consortium
MAR: La Jolla 142 ODC/MC: Consultant Skill Building
MAR: Marquis Northwest 97 MSR & Co-Sponsors: MSR Doc./New Fac. Consortium 2
MAR: Newport & Rancho Las Palmas 117 MC & Co-Sponsors: M&A Dx: What's Missing?
MAR: Orange County 1 124 PNP: PNP Doctoral Consortium 3
MAR: Orange County 3 96 MH: New Member Workshop 147 MH: Managing Your Dissertation
MAR: Orange County 4 130 MC/MED/ODC: Consultina Course Desian
MAR: Suite 312 114 ICW: USASBE 2008 Board Meeting 2
HIL: Balboa C 106 AAA: BOG Meeting 3
HIL: California Pavilion A 77 GDO: GDO Doctoral Consortium 2
HIL: California Pavilion B 99 OB: OB Junior Faculty Workshop 3
Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]
Saturday Morning, August 9, 2008 (cvx?.)
7:30 8:.00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
HIL: California Pavilion D 67 AAA: Ins/Outs of Faculty Recruiting 132 AAA: Recruiting Intl Doc Candidate
HIL: Capistrano A 120 OB: Methods for Temporal Research 2
HIL: Coronado 1407 AAA: BOG Meeting 2
HIL: El Capitan A 400 OB/HR/RM/CM: PE Fit Research Incubator 2
HIL: El Capitan B 1% HR:
HIL: Huntington A 88 RM: Qualimetrics RM 444 RM/OMT/HR: Qualitative Analysis Software 2
HIL: Huntington B 131 RM/OB: Application of Phenomenoaraphy
HIL: Huntington C 110 CM & Co-Sponsors: Managing Emotional Negotiation
HIL: Laguna A 112 HR: HRDIV JFC il
HIL: Laguna B 115 ICW: Human Relations Editorial Team
HIL: Malibu 94 CMS: CMS Doctoral Consortium 3
HIL: Manhattan 409 CM: CM Doctoral Consortium 2
HIL: Oceanside 78 HCM: What Does “Academe” Mean to Us 136 HCM: Research Agenda
HIL: Pacific Pavilion A 68 AAA: Membership Committee Meetina
HIL: Pacific Pavilion B 83 OB: Doctoral Consortium 3
HIL: Pacific Pavilion C 102 RM & Co-Sponsors: Process Research Workshop 2
HIL: Pacific Pavilion D 7 HR: HR Doctoral Student Consortium 3
HIL: Palisades 408 _AAA: Placement Services 2
HIL: Palos Verdes A 152 RM & Co-Sponsors: Intro >
HIL: San Clemente 137 HCM & Co-Sponsors: Management Research in HCOs
HIL: Santa Monica 153 RM/OB/HR: Second-Orde”
HIL: Sunset 1M1 GDO & Co-Sponsors: Questions that Transform Lives
0S: Chapman U. 75 ENT: ENT Doctoral Consortium (Sat) 2
0S: Huntington/Newport Beach B CAR: Beach Boys and
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 9, 2008

Saturday Afternoon, August 9, 2008

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
ACC: 201A 179 MED/NDSC: When the Advisor isn't Looking 238 IM: Meet the Editors
ACC: 201B 161 ENT/ITC: Entrepreneurial Exit 209 MED/TTC/TIM: Developing Leadership Skills 2
ACC: 201C 169 TIM/MED: Tools for Service Innovation 225 MED & Co-Sponsors: Innovative Teaching Ideas
ACC: 201D « OMT/CMS: Structuration Theory 234 AAC: PTC Welcoming Reception
ACC: 202A 163 TTC/IM/MED: Teaching International Issues 228 OM: Junior Faculty Workshop
ACC: 2028 « IM/BPS: Issues in Off-shoring 214 TIM/OM: Desian Management
ACC: 203A « BPS & Co-Sponsors: 191 TTC/MED/PNP: Experiential Learning
ACC: 203B « BPS: BPS Doctoral Consortium 204 BPS: BPS Doct. & Diss. Consortia
ACC: 204A 176 IAM/TIM: Intellectual Capital 218 TTC & Co-Sponsors: Teaching Multicultural
ACC: 204B € PTC & Co-Sponsors: Epistemology 181 MOC & Co-Sponsors: Weak Sianals and Noise
ACC: 204C « NDSC: NDSC
ACC: 205A 167 OCIS: Virtual World Collaboration 226 OCIS: Virtual _Oraanization Workshop

ACC: 205B

« BPS: Dissertation Consortium 165 AAC: PTC Meeting

211 OMT/BPS: Simulation in Org. Theory

ACC: 206B « TIM: Doctoral Consortium 194 BPS/TIM: Makina Money from Resources ||
ACC: 207A 212 PTC & Co-Sponsors: Strateay and Performance
ACC: 207B 205 BPS & Co-Sponsors: M&A as a Research Context
ACC: 207C € OCIS: Doctoral Consortium 197 OCIS: OCIS Doctoral Consortium
ACC: 207D € OCIS: Junior Faculty Consortium 198 OCIS: Junior Faculty Consortium
ACC: 208B € AAA: 2008 LAC 2
ACC: 209B 193 BPS: BPS New Faculty Consortium
ACC: 210A 160 BPS & Co-Sponsors: Teaching Strateay Vol. Il 216 ENT/BPS: Corporate Venturing
ACC: 210B € IM: IMD Jr Faculty Consortium
ACC: 210C € OMT: OMT Jr. Faculty Consortium
ACC: 210D € OMT/MOC: Doctoral Consortium 229 OMT: Teaching OMT
ACC: 211A « BPS/MED/TTC: Teaching strategy with video 213 TIM/BPS: Offshoring of KIBS
ACC: 211B € TIM: Junior Faculty Consortium 201 TIM: TIM Junior Faculty Consortium
ACC: 212A 207 ENT: Entrepreneurship Databases
ACC: 212B 172 BPS & Co-Sponsors: Patent and Non-Patent Data
ACC: 303A « MOC/HR/OB: Integrated Focus 203 AAM: Japanese Business Research
ACC: 303B 159 BPS/OMT: Network Evolution and Dvnamics
ACC: 303C € IM: IMD Doctoral Consortium
ACC: 303D 168 OCIS: Consortium 208 ENT: women's entrepreneurship
ACC: 304A 170 AAW: Sharina Best-Practices
ACC: 304B 192 AAW: Bringing Practice Back
ACC: 304C 171 AAW: Questions We Have Not Asked
ACC: 304D « CMS/PNP: Managerial 237 ICW: IACMR event
ACC: Exhibit Hall C - Mem. 158 AAA: Membership
ACC: Exhibit Hall C - Reg. € AAA: Registration
MAR: Grand Ballroom - Salon A 182 MSR: Questions We Ask
MAR: Grand Ballroom - Salon B 177 ICW: JME Editorial Board Meetina
MAR: Grand Ballroom - Salon D 189 SIM: Is Ethics Education Failing? 227 ODC/OB/MC: Eneray and Thriving at Work
MAR: Grand Ballroom - Salon G 186 ONE/SIM: Teachina ONE Experientially 223 MC: Qualitative Questions to  Ask 2
MAR: Grand Ballroom - Salon H € SIM/ONE: SIM Doctoral Consortium
MAR: Grand Ballroom - Salon J € SIM/PNP: 199 ONE/SIM: ONE/SIM Junior Faculty Consort
MAR: Grand Ballroom - Salon K € MC: PRESENCING Huma1 80 MH/ITC/MSR: Questions We Ask
MAR: Grand Ballroom B&C 185 0DC: ODC Doctoral Consortium
MAR: La Jolla 200 PNP/ONE: Requlation and Innovation
MAR: Marquis Northeast 239 ONE & Co-Sponsors:
MAR: Marquis Northwest € MSR & Co-Sponsors: MSR Doc./New Fac. Consortium
MAR: Newport & Rancho Las Palmas 224 MCJODC: Coaching for Change
MAR: Orange County 1 « PNP: PNP Doctoral Consortium
)

MAR: Orange County 2

162 PNP/TTC: Sustainable Practice

MAR: Orange County 3

190 SIM/GDO/CM: Ethics in Publishing

MAR: Orange County 4

178 MC/ODC: Multiple Paradiams of Chanae

231 SIM/PNP/OCIS: Poal Influence & Social Repair

MAR: Suite 304

157 AAA: AMJ Editors' Meeting

215 AAA: Manuscript Central Trainina 241 AAA: AOM Editors®

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 9, 2008

Saturday Afternoon, August 9, 2008 (cvxz.)

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:.00 4:30

MAR: Suite 312

« ICW: USASBE 2008 Board Meeting

HIL: Balboa C

€ AAA: BOG Meeting

HIL: California Pavilion A

€ GDO: GDO Doctoral Consortium

HIL: California Pavilion B

€ OB: OB Junior Faculty Workshop

HIL: California Pavilion D

202 AAA: Chairs, Fac. &

HIL: Capistrano A

€« OB: Methods for Temporal 220 GDO/MEN: Do Ask, Do Tell

HIL: Capistrano B

210 OB/ITC/RM: Advancing Leadership Research 240 RM/OB: Alternatives to

HIL: Coronado

« AAA: BOG Meeting

HIL: El Capitan A

« OB/HR/RM/CM: PE Fit 195 HR: SHRM Focus On HR Education | 233 HR & Co-Sponsors: Responding to

HIL: El Capitan B

« HR: SHRM Networking Lunch 222 HR: SHRM Focus on HR Education I

HIL: Huntington A

€ RW/OMT/HR: Qualitative 173 CM/MED/OB: Improvina Ethical Behavior 232 CMS/MED: Teachina in the Age of We

HIL: Huntington B

188 RM/OB/HR: IRA and IRR Indices

HIL: Huntington C

206 CAR: International EBM Mentor 235 HRIPTC/CM: Research-Practice >

HIL: Laguna A € HR:HRDIV JFC
HIL: Laguna B 183 OB/HR/CM: Emotions at Work
HIL: Malibu € CMS: Doctoral Consortium

HIL: Manhattan

€ CM: CM Doctoral Consortium

HIL: Oceanside

166 HCM: Interdisciplinary Research 217 HCM: Feedback from the Experts

HIL: Pacific Pavilion A

164 AAA: BOG Appreciation Luncheon

HIL: Pacific Pavilion B

« OB: Doctoral Consortium

HIL: Pacific Pavilion C

« RM & Co-Sponsors: Process Research Workshop

HIL: Pacific Pavilion D

€ HR: HR Doctoral Student Consortium B

HIL: Palisades

€ AAA: Placement Services

HIL: Palos Verdes A

€« RM & Co-Sponsors: Intro to Social Networks 230 RM/OB/HR: Moderation and Mediation

HIL: Palos Verdes B

184 OB & Co-Sponsors: Studvina Interdependent Work 236 HRITTC/OB: Teachina-Related >

HIL: Redondo

196 MEN/GDO: Latino/a Life Stories

HIL: San Clemente

175 HCM/BPS: Using Technology to Answer the 221 HCM/MED: Mechanisms Used in Assessment

HIL: Santa Monica

€ RM/OB/HR: Second-Order 187 RM: Zero to Coding Within Hours

HIL: Sunset

174 CMS: CMS meets journal editors 219 GDO & Co-Sponsors: Workplace Sexual

0S: Chapman U.

« ENT: ENT Doctoral Consortium (Sat)

0S: Huntington/Newport Beack CAR: Beach Boys and Girls.

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

50




Conference Program Guide - Saturday, August 9, 2008

Saturday Evening, August 9, 2008

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
ACC: 201A € IM: Meet the Editors 251 BPS: BPS Mid-Career Workshop
ACC: 201B « MED/TTC/TIM: Developing
ACC: 201D € AAC: PTC Welcoming Reception
ACC: 202A €« OM: Junior Faculty Workshop
ACC: 202B 261 OM: OM Junior Faculty
ACC: 204B 246 IM: IMD PDW Reception
ACC: 206A 244 ICW: IACMR Business Meetina
ACC: 207A 266 ICW: IACMR/IMOR
ACC: 207B € BPS & Co-Sponsors: M&A as a Research Context
ACC: 207C « OCIS: Doctoral Consortium
ACC: 207D « OCIS: Junior Faculty Consortium
ACC: 208B € AAA: 2008 LAC
ACC: 209A 243 IAM: IAM Business Meetina
ACC: 211B € TIM: Junior Faculty Consortium
ACC: 303C 258 0OCIS: OCIS Welcome Reception
ACC: 304A 249 OMT: Meet OMT
MAR: Grand Ballroom - Salon E 248 ODC: ODC Reception

MAR: Grand Ballroom - Salen#C: Qualitative Questions to Ask

MAR: Grand Ballroom - SalénQNE/SIM: Junior Faculty

MAR: Grand Ballroom B&C 259 0DC: Scholar Pracitioners
MAR: La Jolla 260 ODC: Reflexive Inquiry

MAR: Marquis Northeast € ONE & Co-Sponsors: Leading

MAR: Marquis Northwest 262 ONE: ONE Welcome Recention

MAR: Orange County 2 € PNP/TTC: Sustainable Practice

MAR: Orange County 4 € SIM/PNP/OCIS: Pol Influence & 256 MC: Ph. D in Management Consulting

MAR: Suite 304 « AAA: AOM Editors Meeting

HIL: California Pavilion C 250 BPS: BPS Social

HIL: California Pavilion D 245 AAA: Placement for Applicants

HIL: Capistrano B « RM/OB: Alternatives to NHST

HIL: Coronado 255 ICW: NSU Doctoral Student Mta Il
HIL: El Capitan A € HR & Co-Sponsors: Responding to Reviews

HIL: Huntington A « CMS/MED: Teaching in the Age

HIL: Huntington B 254 HCM: HCMD PDW Reception
HIL: Huntington C € HR/IPTC/CM: Research-Practice

HIL: Malibu 252 CMS: CMS _ Social

HIL: Oceanside 242 HCM: AUPHA's Role in Education

HIL: Pacific Pavilion A 247 OB: OB/HR Jr Fac/ PhD 265 HR/OB: HR/OB Welcome
HIL: Pacific Pavilion B 257 NDSC: NDSC/MED Reception
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HIL: Pacific Pavilion D € HR: HR Doctoral Student Consortium

HIL: Palos Verdes B € HR/TTC/OB: Teaching-Related

HIL: Redondo « MEN/GDO: Latino/a Life Stories

0S: Astor Classics Museum 253 ENT: ENT Social Event

0S: Doubletree Hotel Anaheim/Orange County 263 SIM: SIM/SBE Keynote Speaker

0S: Huntington/Newport Beach 264 CAR: Career Night At The Beach

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Morning, August 10, 2008
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
ACC: 201A 327 ENT: ENT Doctoral Consortium (Sun)
ACC: 201B 311 IAM/TIM: IT in Latin America 382 MED/TTC/OMT: Syneray and Reak-time >
ACC: 201C 342 OMT/RM: Institutions across Spheres 2
ACC: 202A 349 IM/IAM: Management in Latin America
ACC: 202B 313 MOC: Coanition in the Rough
ACC: 203A 335 MOC: MOC Publishing Workshop
ACC: 203B 274 BPS: BPS Doctoral Consortium
ACC: 204A 298 OMT/PTC/HCM: Who Are We Reaching?
ACC: 204B 337 MOC & Co-Sponsors: National Security Management
ACC: 204C 309 ENT/TC: International ENT Research
ACC: 205A 334 MED/ODC: Youth Leadership Development
ACC: 206A 285 IM/ITC: Multinational Firm Challenaes 391 ENT: Creation
ACC: 206B 305 AAM: Saving a good paper
ACC: 207A 275 BPS/MEN: BPS Manaaina your Dissertation
ACC: 207B 336 MOC & Co-Sponsors: Facilitation and Strateay
LU ACC: 207C 347 BPS/OMT/OCIS: CoPs and Evolutionary Econ
Q ACC: 207D 307 BPS & Co-Sponsors: Fosterina Publication
5 ACC: 208B 272 AAA: 2008 LAC 2
ACC: 209A 345 TIM/BPS: Innovation in Standards
O ACC: 209B 306 BPS: BPS New Faculty Consortium
E ACC: 210A 300 PTC & Co-Sponsors: Leadership Development
< ACC: 210B 344 PTC & Co-Sponsors: Questionina for Relevance
ACC: 210C 308 ENT: New Entrepreneurship Insiahts 380 ENT: PSED Il Users Group Workshop
D: ACC: 210D 360 MED: Teachina Questions
(D ACC: 211A 297 OMT/MOC: New Questions
O ACC: 211B 276 BPS & Co-Sponsors: Same Question/Different Answer 361 MED & Co-Sponsors: So You Are Going to Teach?!
D: ACC: 212A 346 TIM/BPS: Technoentrepreneurship
D. ACC: 212B 331 IM/TTC: Interactive Teaching Methods 392 2
L ACC: 213A 388 MED/MC: Supporting the >
O ACC: 213B 370 OMT/BPS: Manaaement Research in China
Z ACC: 213C 369 OM/TIM: Future Research in QM
M ACC: 303A 366 OCIS: Culture and Information
D: ACC: 303B 373 PTC & Co-Sponsors: Manaaina Talent Globally 2
LU ACC: 303C 292 OCIS: International Author Workshop 371 OMT/MH: Oraanizational History
LL ACC: 303D « MED & Co-Sponsors: Value in Management 330 IM/AAM: IM Editors: Questions We Ask
Z ACC: 304A 284 |M: Paper Development Workshop 393 ENT/PNP; Framinq')
ACC: 304C 288 MOC/OB: Using Self-Leadership 358 ITC/CARIGDO: Non-US Scholars™ Questions
O ACC: 304D 341 OMT: OMT Dissertation Workshop
O ACC: Exhibit Hall C 321 AAA: Exhibits 2
ACC: Exhibit Hall C - Break Area 376 AAA: Conference Break
ACC: Exhibit Hall C - Mem. 322 AAA: Membership
ACC: Exhibit Hall C - Reg. 273 AAA: Reaistration
MAR: Desert Springs 287 MH: Getting Pubished 362 MH: Professional Development
MAR: Grand Ballroom - Salon D 299 ONE/SIM: Reportina on Climate Change 363 MSR/HR: Questions We Ask
MAR: Grand Ballroom - Salon G 312 MC: Publishable Research in PS 367 ODC/ITC: Consulting Across Cultures
MAR: Grand Ballroom - Salon H 359 MC/OM: Rapid Business Review
MAR: Grand Ballroom - Salon K 338 MSR: Self As Instrument
MAR: Grand Ballroom B&C 315 ODC/MC/MED: More High Impact Exercises 389 PNP: PNP Jr. Faculty
MAR: La Jolla 316 0DC & Co-Sponsors: Finding the Right Questions 381 MC: MC Doctoral Workshop
MAR: Los Angeles 368 ODC/MC/HCM: Manaaing Without Authority
MAR: Newport & Rancho Las Palmas 340 0DC & Co-Sponsors: Leading Innovative Change
MAR: Orange County 1 343 PNP: PNP Doctoral Workshop
MAR: Orange County 2 295 0DC & Co-Sponsors: How do Al Questions Transform?
MAR: Orange County 3 294 ODC/OM/PTC: Collaborative Research
MAR: Orange County 4 333 MC/GDO/ODC: Hiah Impact Consultina

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Morning, August 10, 2008 (cvxz.)
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30

MAR: Platinum 1 364 OB & Co-Sponsors: What Questions Should We Ask? >
MAR: Platinum 10 289 MSR: Decision Makina
MAR: Platinum 2 386 AAA: AMJ Editorial Board”
MAR: Platinum 3 318 SIM/CAR: PhDs and Poverty Research
MAR: Platinum 4 3651 AAW: AMLE Writers™ Workshop
MAR: Platinum 7 296 OM: OM Doctoral Consortium
MAR: Platinum 8 308 SIM/ONE: Manuscript Developm. Workshop 374 SIMIONE: Ask the Experts380 SIM/ONE: SIM & ONE
MAR: Platinum 9 293 ODC/OM: Building ODC as a Discipline 384 ONE & Co-Sponsors: Databases for CSR
MAR: Suite 304 2ZM AAA:2008 Paoam Chairs' Meeting
MAR: Suite 312 375 AAA:2009 Pacam Chairs' Meeting
MAR: Suite 315 319 AAA: Current/Incomina Committees 377 AAA: Div/IG Incoming Chairs
HIL: California Pavilion A 372 OMT/OB/HR/MC: Macro Editors Panel
HIL: California Pavilion B 314 OB/HR/OMT: Academy Journals Editor 367 HR/OB/OMT: OB/HR Micro Journals
HIL: California Pavilion D 332 [TC/MED/PTC: Large Global Collaborations
HIL: Capistrano A 280 GDO & Co-Sponsors: Teaching Diversity Courses
HIL: Coronado 32 CMS: Dark Side Case Competition 387 CMS: Phil. Found. of Ora > O
HIL: El Capitan A 325 CM & Co-Sponsors: Dark Side of Emplovee Behavior O
HIL: El Capitan B 301 RM & Co-Sponsors: Writing Qualitative Methods Z
HIL: Huntington A 363 CM & Co-Sponsors: The Craft of Writing a Book T
HIL: Huntington B 329 HCM & Co-Sponsors: Federal Funding m
HIL: Huntington C 2P GDO/ITC/MEN: Diversity Research Incubators 35 GDO/ODC/MC: BEI in Diversity Audits ;U
HIL: Laguna A 32 RM & Co-Sponsors: Qualitative Comparative Analys |T|
HIL: Laguna B 290 OB/ODC/HR: Publishing in a Top Journal 383 OB/IMICM: Meso-Modelina Research > Z
HIL: Malibu 278 CMS: Critique out of its Walls O
HIL: Manhattan 328 GDO/CAR/CMS: Support of Shared Sisterhood m
HIL: Mezzanine 1 380 AAC: Eastern AOM Meeting
HIL: Mezzanine 2 378 AAC: Midwest AOM Meeting U
HIL: Mezzanine 3 3M AAC: Southwest AOM Meeting ;U
HIL: Oceanside 281 HCM: Translating Best Knowledge O
HIL: Pacific Pavilion A 304 AAA: AOM Affiliates & Associates O
HIL: Pacific Pavilion B 34 CM & Co-Sponsors: Neqotiating a iob ;U
HIL: Pacific Pavilion C 291 OB & Co-Sponsors: Confrontina Risk >
HIL: Pacific Pavilion D 317 RM/BPS/HCM: Ask the Experts: Quantitative 385 RM/CMS: Ask The Experts: Qual. Res Z
HIL: Palisades 320 AAA: Placement Services
HIL: Palos Verdes A 310 HR: HR Teaching Workshop 365 OB & Co-Sponsors: Craft of Reviewing G)
HIL: Palos Verdes B HR/IM/ITC: International HRM in India C
HIL: Redondo 286 MEN/GDO/MED: Underarad Mentoring 382 CAR: Intearating Passion and Work —
HIL: San Clemente 282 HCM & Co-Sponsors: User-Inspired Research 356 HCM: Networking in HCMD U
HIL: Santa Barbara 277 CAR: Questions and Assumptions 354 GDO/CAR/MEN: Parentina and Academic Life m
HIL: Santa Monica 323 CAR/GDO: Balancing Work and Life
HIL: Sunset 339 OB/RM/MOC: Human Physiology, Management
HIL: Ventura 348 CMS: Postcolonialism/Political Econ

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Afternoon, August 10, 2008

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
ACC: 201B « MED/TTC/OMT: Synergy and Real-time cases
ACC: 201C « OMT/RM: Institutions across Spheres 448 OMT: OMT Executive Committee
ACC: 201D 397 AAC: ITC Meeting 417 ITC: ITC Reception
ACC: 202A 405 IM: IMD Committee Chair Meeting 440 IM: IM Executive Committee
ACC: 202B 443 MOC: MOC Executive Committee
ACC: 203A 426 AAC: TTC Meeting
ACC: 203B 411 ICW: G&OM ERB Meeting
ACC: 204A 421 ICW: Organization Editorial meeting
ACC: 204C 400 ICW: MFCA Business Meeting 437 ENT: ENT Executive Committee
ACC: 205A 441 MED: MED Executive Committee
ACC: 205B 422 ICW: Organization Science-SE
ACC: 206A « ENT: Creation Opportunities
ACC: 206B 453 AAC: AAM Committee
ACC: 207A 398 BPS & Co-Sponsors: Studying Strateay-as-Practice 433 BPS: BPS Executive Committee
ACC: 208B « AAA: 2008 LAC B
ACC: 209B 412 ICW: Management Learning IEB meetin
ACC: 210C « ENT: PSED Il Users
ACC: 212A 452 TIM: TIM Executive Committee
ACC: 212B « ENT/MED/PTC: Business Plan
ACC: 213A « MED/MC: Supporting the Decision Taker
ACC: 303A 413 ICW: JMSR Editorial
ACC: 303B € PTC & Co-Sponsors: Managing Talent Globally
ACC: 304A « ENT/PNP: Framing Social Entrep
ACC: 304B 447 OM: OM Executive Committee

ACC: Exhibit Hall C

€ AAA: Exhibits

ACC: Exhibit Hall C - Break Area

424 AAA: Conference Break

ACC: Exhibit Hall C - Mem.

€« AAA: Membership

ACC: Exhibit Hall C - Reg.

€ AAA: Registration

MAR: Elite 3

401 AAA: AMP Editorial Board Meeting

MAR: Grand Ballroom - Salon B 399 ICW: JAME Board Meetina & Luncheon

MAR: Grand Ballroom - Salon G

442 MH: MH Executive Committee

MAR: Grand Ballroom - Salon H

423 MC: MC Executive Committee

MAR: Grand Ballroom - Salon K

444 MSR: MSR Executive Committee

MAR: Grand Ballroom B&C

428 ICW: Leadership 454 ICW: NLS Business

MAR: Marquis Northeast

406 AAA: AOM Fellows

425 AAA: New Member Orientation

MAR: Marquis Northwest

420 ICW: ASQ Board Meeting/Reception

MAR: Orange County 1

450 PNP: PNP Executive Committee

MAR: Orange County 2

446 0DC: ODC Executive Committee

MAR: Orange County 4

449 ONE: ONE Executive Committee

MAR: Platinum 1

€ OB & Co-Sponsors: What Questions Should We Ask?

430 AAA: AMLE Board Meeting

MAR: Platinum 10

409 ICW: M&OH Editorial

MAR: Platinum 2

« AAA: AMJ Editorial Board

431 AAA: AMR Editors Onlv Meeting

MAR: Platinum 3

402 AAA: AMR Outaoing 414 AAA: AMR Incoming EB Meeting

MAR: Platinum 7

« OM: Doctoral Consortium

MAR: Platinum 8

€ SIM/ONE: Research Roundtables

429 SIM: SIM Executive Committee

MAR: Platinum 9

€« ONE & Co-Sponsors: Databases for CSR Research

MAR: Suite 304

394 AAA: 2009 PDW Chairs Meeting 415 AAA: PD Training for PDW Chairs

MAR: Suite 312

395 AAA: PD Training for Prog Chairs 416 AAA: Review System Training

MAR: Suite 315

396 AAA: Division

HIL: California Pavilion B

455 ICW: Journal of Mamt Board Meeting

HIL: Coronado

€« CMS: Phil. Found. of Org

436 CMS: CMS Executive Committee

HIL: El Capitan A

418 OB: OB Making Meeting

445 OB: OB Executive Committee

HIL: El Capitan B

407 AAA: AOM Leadership Forum

HIL: Huntington A

435 CM: CM Executive Committee

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Afternoon, August 10, 2008 (co7z.)
12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30

HIL: Huntington B 410 |ICW: OMJ Editorial Meeting
HIL: Laguna A 43 HR: HR Executive Committee
HIL: Laguna B « OB/IM/CM: Meso-Modeling Research
HIL: Manhattan 427 GDO: GDO Executive Committee
HIL: Mezzanine 1 403 AAC: EAMI Advisory Board Meeting
HIL: Mezzanine 2 432 AAC: SMA Board Meeting
HIL: Mezzanine 3 404 ICW: JMI Editorial Board Meetina 419 AAC: Western AOM Meetina
HIL: Oceanside 451 RM: RMD Executive Committee
HIL: Pacific Pavilion B 456 |ICW: Organization 2
HIL: Pacific Pavilion D « RM/CMS: Ask The Experts: Qual. Res
HIL: Palisades € AAA: Placement Services
HIL: Redondo 408 AAC: Mentoring Committee Meeting
HIL: San Clemente 438 HCM: HCM Executive Committee
HIL: Santa Monica 434 CAR: CAR Executive Committee
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Courtesy of Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Evening, August 10, 2008
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
ACC: 206B 458 AAM: AAM Reception
ACC: 208B « AAA: 2008 LAC
ACC: 303C 463 OCIS: OCIS Executive Committee
MAR: Grand Ballroom - Salon E 473 GDO: LGBT and Friends 2
MAR: Marquis Northeast 466 ICW: Human Relations Reception
MAR: Marquis Northwest 474 ICW: NUS Party 2
MAR: Orange County 1 467 ICW: Management Reception 2
MAR: Platinum 1 457 AAA: AMLE Reception
MAR: Platinum 2 475 ICW: HKUST Recenption,
MAR: Platinum 3 459 ICW: WBS reception
MAR: Platinum 7 468 ICW: Leadership Reception
MAR: Platinum 8 460 ICW: Business & Societv
MAR: Platinum 9 461 ICW: NLS Award 469 ICW: IABS Executive Board Meeting
HIL: California Pavilion B € ICW: Journal of Mgmt 464 CMS: CMS Social Evening
HIL: El Capitan B 470 ICW: IFERA Meet & Greet Cocktail
HIL: Lanai Deck 472 AAA: President's Reception >
HIL: Malibu 462 ICW: CityU HK Reception
HIL: Pacific Pavilion 471 AAA: All Academy Reception
HIL: Pacific Pavilion B € ICW: Organization Science-ERB
0S: BY INVITATION ONLY 465 GDO: GDO Executive Committee Dinner
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

Section B 56




Conference Program Guide - Monday, August 11, 2008

Monday Morning, August 11, 2008

7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 J
ACC: 201A 587 BPS: Structure and Configuration 617 BPS: Strateaic Factor Markets
ACC: 201B 480 BPS/OMT/ENT: Upper Echelons Research 618 BPS: Managing Change from the
ACC: 201C 588 BPS: Acquisition Performance 619 BPS: Decision to Diversify
ACC: 201D 589 BPS: Influences of TMT BPS: Ownership and Governance
ACC: 202A 432 BPS/TIM/ENT: Knowledae Intearation Process 62 BPS/TIM/ENT: Entry Responses
ACC: 202B 590 BPS: Influences on Innovation BPS/IM/TIM: Cross-Border
ACC: 203A 91 BPS: Learning throuah Alliances @21 BPS: Incentives in Alliances
ACC: 203B 85X BPS: Opportunism and 622 BPS: The Practice of Strateay
ACC: 204A 539 MC/ODC/SIM: Consultant’s Responsibility 693 OB/OMT/HR: Social Exchanae
ACC: 204B 489 AAS: Issues in Management Education 614 AAS: Questioning Tenure
ACC: 204C 509 ENT/OMT/MOC: Culture and Entrepreneurship 661 IM/OB/HR: Neither/Nor or Both/
ACC: 205A 504 ENT: Entrepreneurial Exits 640 ENT: Traits. States and Tensions
ACC: 205B 505 ENT: Entrepreneurial Orientation 641 ENT: Uncertainty &
ACC: 206A 506 ENT: International Entre'ship 1 642 ENT: International Ent 2
ACC: 206B 8507 ENT: Corporate Venturing Outcomes 643 ENT: Influences on VC's
ACC: 207A 485 OCIS: WelcomeS88 OCIS: Technology Adoption II @5 OCIS: Technology Adoption
ACC: 207B 599 OCIS/TIM/OM: Offshore Service Delivery @6 OCIS: Work Practices in IT
ACC: 207C 562 OM: OM 610 OM: Project/Program 703 OM: PM Perspectives
ACC: 207D 568 OMT/BPS/ODC: Resource Partitioning 708 OMT: Innovation and Imitation
ACC: 208B 482 AAA: 2008 LAC 2
ACC: 209A 601 OM: Dynamics in Contractina 704 OM: Service Quality
ACC: 209B 543 MOC: Decision Effectiveness 729 TIM/BPS: Knowledae Spillovers
ACC: 210A 544 MOC/ENT: Is Homo Economicus a Myth? 680 MOC: MOC Welcome Session
ACC: 210B 564 OMT: Forms of Institutional Chanae 709 OMT: Cultural Identities
ACC: 210C 565 OMT: Explaining Firm Failure MO0 OMT: Organizational Forms
ACC: 210D 566 OMT: OMT Distinquished Scholar 1 OMT: The Questions OMT Asks
ACC: 211A 540 MED: Transforming Teachina&Learning 676 MED: MED Kevnote Address
ACC: 211B 599 MED: Research Issues 677 MED: Teams & Collaborative
ACC: 212A 821 IM: Impact of National Culture | 655 IM: Impact of National Culture Il
ACC: 212B IM: International Joint Ventures | 656 IM: Coordination within MNCs
ACC: 213A 47 IM: IMD Welcome 523 IM: Foreian Entry Location Choice 657 IM: MNC Strateqy & Performance |
ACC: 213B 52 |IM: MNC Location Choice 658 |M: International Entrepreneurship
ACC: 213C 525 |M: Expatriate Assianment | 689 IM: Expatriate Assianment I|
ACC: 303A 570 OMT/TIM: Innovatina across Boundaries ™2 OMT: Multi-Network Interaction
ACC: 303B 589 OMT/OB: Sidewavs Oraanizina M3 OMT: Network Knowledae
ACC: 303C 567 OMT: Goal Conflict and Attention ™4 OMT: Ambidextrous Organizations
ACC: 303D 481 TIM: Breakfast 578 TIM: New Product Development 725 TIM: Adaptation and Industry
ACC: 304B 579 TIM: Adaptation & Change 726 TIM: Adapation and Chanae
ACC: 304C 580 TIM: Adaptation & Chanae 727 TIM: New Product Dev.
ACC: 304D 581 TIM: Adaptation Learning 728 TIM: Strateay, Tech, & Innovation
ACC: Exhibit Hall C 583 AAA: Exhibits N
ACC: Exhibit Hall C - BPS 1 593 BPS: What Drives Performance?
ACC: Exhibit Hall C - BPS 2 594 BPS: Measuring Capabilities
ACC: Exhibit Hall C - BPS 3 595 BPS: Dynamic Capabilities
ACC: Exhibit Hall C - Break Area 61 AAA: Conference Break
ACC: Exhibit Hall C - CAR 627 CAR: Careers at Work
ACC: Exhibit Hall C-CM 1 634 CM: Speaking Up
ACC: Exhibit Hall C - CM 2 635 CM: New Directions in Con. Mat.
ACC: Exhibit Hall C - CMS CMS: Critical Ways of Seeina
ACC: Exhibit Hall C - ENT 1 596 ENT: Gender, Ethnicity & ENT 644 ENT: Networks and Networking
ACC: Exhibit Hall C - HCM 897 HCM: Workforce, Tech, & HC
ACC: Exhibit Hall C - IM 1 598 IM: Emeraing, Trans. & Dev. Eco. 660 |IM: IB Theory, FDI, & Entry Mode
ACC: Exhibit Hall C - MC 675 MC: MC Visual Paper Session
ACC: Exhibit Hall C - MED 600 MED: MED Visual Paper | 6/ MED: MED Visual Paper Il

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Monday, August 11, 2008

Monday Morning, August 11, 2008 (coxz.)

7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 §
ACC: Exhibit Hall C - Mem. 584 AAA: Membership 2
ACC: Exhibit Hall C - MOC 1 681 MOC: Improving Team
ACC: Exhibit Hall C - ODC 1 699 ODC: Organization Change
ACC: Exhibit Hall C - ODC 2 700 ODC: Strategizing and capabilities
ACC: Exhibit Hall C - ODC 3 701 ODC: Organization Learning
ACC: Exhibit Hall C - OM 1 @02 OM: Acquisition Policies 705 OM: Performance Strategies
ACC: Exhibit Hall C - OM 2 @03 OM: Developments in Service 706 OM: Value Coordination
ACC: Exhibit Hall C - OMT 1 604 OMT: Innovation and Creativity
ACC: Exhibit Hall C - OMT 2 @05 OMT: Learning and Knowledge
ACC: Exhibit Hall C - PNP 1 607 PNP: OB & HR Issues
ACC: Exhibit Hall C - Reg. 483 AAA: Registration 2
ACC: Exhibit Hall C - TIM 1 609 TIM: Strateqy & Management
MAR: Desert Springs 480 MSR: MSR Meditation
MAR: Elite 1 5M MH: Institutional Roots 67 MH: Pension Fund Managers at
MAR: Elite 2 542 MOC: Team Performance Antecedents 697 ODC: Inquiry Deficiency
MAR: Elite 3 560 ODC: Leadership @8 ODC: Organizational Identity
MAR: Grand Ballroom - Salon A 547 OB: Emotion Regulation 683 OB: Emotions in Organizations
MAR: Grand Ballroom - Salon B 548 OB: Creativity and Leadership 684 OB: Creativity in Groups
MAR: Grand Ballroom - Salon C 549 OB: Psvchological Contract Outcome 685 OB: New Perspectives on PCs
MAR: Grand Ballroom - Salon D 550 OB: Escalation of Commitment 686 OB: Feedback Seekina
MAR: Grand Ballroom - Salon E 487 AAS: A humanistic alternative 613 AAS: Inner and Outer
MAR: Grand Ballroom - Salon F 545 MOC/OB/ODC: Lens of Positive Identity ™6 OMT/MOC/TIM: Market Devices
MAR: Grand Ballroom - Salon G 585 BPS: Political Strateaies 615 BPS: Political Strateaies in China
MAR: Grand Ballroom - Salon H 586 BPS: Boards and Org. Outcomes 616 BPS: Board Processes
MAR: Grand Ballroom - Salon J 808 ENT/MH: Historical Foundations of ENT ENT: Human Factors
MAR: Grand Ballroom - Salon K 857 OCIS: Mobile Work and Commerce @4 OCIS: Trust and Reputation Onling

MAR: Marquis Northwest 477 ICW: Christian Management Scholars

MAR: Newport & Rancho Las Palmas

484 ICW: Breakfast Reception

MAR: Orange County 1

SIM: SIM60B  SIM: The Questions SIM Asks

SIM: The Questions SIM Asks Il

MAR: Orange County 2

SIM: Individual Ethics

SIM: Globalization and SIM

MAR: Orange County 3

SIM/MED/PNP: The Real Orange County

SIM/GDO: Immigration

MAR: Orange County 4

PNP: Networks and linkages

PNP: Questions we ask in PNP

MAR: Platinum 1

PNP: Motivation in PNP

PNP: Financial impact on PNP

MAR: Platinum 10

MSR: Spirituality and Business

MSR/SIM: Pragmatizing Wisdom

MAR: Platinum 2

486 ODC:

ODC: Theme Session Speaker

ODC/MC/OMT: Emeraing

MAR: Platinum 3

MC: Consultants as Professionals

MC: Research Methods and

MAR: Platinum 4

606 ONE: B-Schools & Sustainability

ONE: Eco-Innovation

MAR: Platinum 7

HCM: Org. Responses to Env. Forces

HCM: Culture and Organizational

MAR: Platinum 8

478 ICW: Editorial Meeting for JABS

MAR: Platinum 9

CMS: Power and Control

AAA: Meeting the AOM's Editors

MAR: Suite 30 4

IM: Institution & MNC strateav |

IM: Institution & MNC strateqy Il

MAR: Suite 312

OMT: Control in Organizations

OMT: Collaboration Failures

MAR: Suite 315

TIM: Adaptation & Change Ora Learni

TIM: Marketina & Economics

HIL: Balboa B

CAU: Computer Modelina in Ora. Res.

CAU: Is Coachina Matter?

HIL: Balboa C

CAU: Orq. Errors & Reliability

CAU: Evidence-Based

HIL: California Pavilion A

AAS: Honoring Alfred D. Chandler

OMT/BPS/OB: Micro-processes ~

HIL: California Pavilion B

BPS/OMT/TIM: Advocates for deductive theory

HIL: Capistrano A

CAR: Working together

CAR: Managina Mentoring

HIL: Capistrano B

OB: Work-Life Balance Issues

OB: Creating OCB

HIL: Coronado

HR: Fairness of HR Practices

HR: Digaing Deeper into SH

HIL: El Capitan A

OB: Satisfaction in Many Forms

OB: The State of Teamwork

HIL: El Capitan B

OB: Focus on Followers

OB: Transformational Leadership

HIL: Huntington A

HR: HRM and Firm Performance

HR: Building Strategic Capabilitie

HIL: Huntington B

HR: Welcome and Awards Breakfast

HR: Finding HR Answers Firms

HIL: Huntington C

sS3BRFEBeRRRN88E 3 BESNIIAE

HR: Advances in Selection Research

BREEBBER JBRREARR BIJIRRIAFINN

HR: Using the Internet in Staffing

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Morning, August 11, 2008 (conz.)

7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 )
HIL: Laguna A OB: Trust: New Directions OB: Trust and Leadership
HIL: Laguna B OB: Ostracism and Social Exclusion OB: Reactions to Mistreatment
HIL: Malibu GDO: GDO Welcome Breakfast GDO/HR/OB: Questions We're

HIL: Manhattan

HIL: Mezzanine 1
HIL: Mezzanine 10
HIL: Mezzanine 11
HIL: Mezzanine 12
HIL: Mezzanine 13
HIL: Mezzanine 2
HIL: Mezzanine 3
HIL: Mezzanine 4
HIL: Mezzanine 5
HIL: Mezzanine 6
HIL: Mezzanine 7
HIL: Mezzanine 8
HIL: Mezzanine 9
HIL: Oceanside

HIL: Pacific Pavilion A
HIL: Pacific Pavilion B
HIL: Palisades

HIL: Palos Verdes A
HIL: Palos Verdes B

RM: Latent Variables Issues
IP: Creativity and Innovation
IP: Affect and Judgement
IP: Team Processes ||
IP: All About Family Business
CMS: Teaching CMS
IP: Corporate Governance
IP: Contingency Theorizing
IP: Mergers and Acquisitions
IP: Intllization & Firm Performanc
IP: Technoloay and Change
IP: Organizational Learning
IP: Staffing and Socialization
IP: Leadership in Healthcare
CAR: Career Orientations
OB/OCIS: Third Culture in the Workplace
HR/OB/MED: CEO Leadership
582 AAA: Placement Services
CMS/ODC: Alternatives for Globalization
HCM/ODC/PNP: Leadership and Teamworking
HIL: Redondo GDO/SIM: Work, Family, & Low Wages
HIL: San Clemente GDOJ/OB: Interaroup Bias

RM: Data Collection and Coding
IP: Decision-Making

IP: Team Creativity

IP: Conflict and Resolution

IP: Demoaraphics Issues in ENT
CMS: Critical Images

IP: Chanaina Structures &

IP: Group Perspective on Board
IP: Network Theorizing

IP: Gestation and Dissemination
IP: Tech Based Innov. & Strateay
IP: Communication and

IP: Must Worklife Hurt?

IP: Strateqic Issues in Healtcare
CAR: The Role of Education and S
OB/HR/CM: SWOT Analysis of

BRAJIIBBIBZBARBARYEESE

CMS: Diversity and Identity
HCM/OMT/IM: Travel of Health
GDO/HR: Managing Work and
GDO: Faultlines in Diverse Teams

S8 BERARARBAREBREBRRABAR
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Courtesy of Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Section B

Monday Afternoon, August 11, 2008
12:00 12:30 1:.00 1:30 2:00 2:30 3:00 3:30 4:00 4:30 500

ACC: 201A 736 BPS: Real Options and Comp. Adv. 854 BPS: Strateaic Resource Value 968 BPS: Pathwavs to

ACC: 201B 744 BPS/OMT: Learning and Heterogeneity 855 BPS: New Venture 969 BPS: New Venture

ACC: 201C 737 BPS: Exploration and Exploitation 896 BPS: Scope and Performance 975 BPS/TIM: Knowledge &

ACC: 201D 742 BPS/ENT/IM: Corp. Governance & Strat. 867 BPS: Effects of Equity Holdinas 970 BPS: Executive

ACC: 202A 743 BPS/IM/OMT: Explorina Business Groups 858 BPS: Managerial 9M BPS: Evolution of Rivalry

ACC: 202B 738 BPS: Innovation and Org. Desian 83 BPS: Innovation in Biotech 972 BPS: Restructuring and

ACC: 203A 739 BPS: Knowledae in Alliances 860 BPS: Firm Boundaries in IT 973 BPS: Alliance Termination

ACC: 203B 843 TIM/BPS/OMT: Oraanizina for User Innovation 861 BPS: Capability Development 974 BPS: Resurrecting

ACC: 204A 814 OB/MOC/CAR: Reinforcing Work Orientation 928 OB/HR/SIM: Workplace 987 ENT: Entrepreneurship:

ACC: 204B 733 AAS: Questions that bring trouble 851 AAS: Organizational Decision

ACC: 204C 830 OMT/TIM/ENT: Field-Confiquring Events BPS/OMT/TIM: Uncertainty and 4023 MOC/HR: Time in

ACC: 205A 757 ENT: Acauirina/exploiting knowledae 875 ENT: Governance Issues in Ent

ACC: 205B 758 ENT: Industry Emergence 87 ENT: Infl of Origins on New 988 ENT: Spinoffs

ACC: 206A 73 ENT: International Ent 3 877 ENT: Perspectives on 989 ENT: Entrepreneurial

ACC: 206B 760 ENT: Competencies & resources 878 ENT: Team impacts on 1049 ONE/ENT: Sustainability
LU ACC: 207A 815 OCIS: Conflict in IT Work 932 OCIS: Impression Management 1036 OCIS: OCIS Keynote
Q ACC: 2078 816 OCIS: Knowledge Management 933 OCIS: Virtual Teams
j— ACC: 207C 845 OM: New Product Development 937 OM: Supply Chain Excellence 4039 OM: OM Business
:) ACC: 207D OMT/OB/BPS: Social Network Formation 947 OMT/MOC: ABV and Questions 1041 OMT: Manaaing
O ACC: 208B € AAA: 2008 LAC 2
E ACC: 209A 80 OM: Performance & Measurement 938 OM: Total Quality Management 1063 TIM/OB/OMT: Creativity

ACC: 209B 798 MOC: The Impact of Emotions 915 MOC: Identities and Identity 1021  MOC: Leader &
< ACC: 210A 799 MOC: Five Insiahts on Leadership 918 MOC/TIM/BPS: Perspectives on 4022 MOC: Curiosity and
D: ACC: 210B OMT: Diffusion and Identities 940 OMT: Contesting Instit. Logics 1042 OMT: Governance
(D ACC: 210C OMT: Oraanizational Field Formation 9 OMT: Ecological Assumptions 4043 OMT: Community
o ACC: 210D 84 OMT: Mobilizing Culture 946 OMT/ENT/BPS: 1047 OMT/MED/BPS:
x ACC: 211A 846 MED: Management 912 MED/SIM/ONE: Improving 1018 MED/SIM:
(al ACC: 211B 74 MED: Developina Entrepreneurs 911 MED: Diversity Issues 1017 MED: Cross-cultural
LU ACC: 212A 775 IM: Foreian Direct Investment | 832 IM: Foreian Direct Investment II 999 |IM: Measure Validation in
U ACC: 2128 776 |M: International JV Il 84 IM/HR: The New Global 4000 IM: Foreian Entry

ACC: 213A 777 IM: MNC Strateqy & Performance Il 897 IM/ODC/MH: From Heresy to 4001 IM: IMD BAH Eminent
Z ACC: 213B 778 IM: International Growth 898 IM/TIM/OMT: Indian software 4002  IM: Coanition and MNC
L ACC: 213C 7P IM: Resources/Capabilities of MNCs 895 IM/MED: Bringina the World In 4003 IM: Staffing in MNCs
D: ACC: 303A &5 OMT: Network Expansion 942 OMT: Learning in Networks 1044 OMT: Alliance Dynamics
LLI ACC: 303B 8% OMT: Interorganizational Transfer 93 OMT: Intrafirm Knowledae 1045 OMT: Consequences of
LL ACC: 303C 827 OMT: Aspiration Levels 944 OMT: Oraanizational Fit 4046 OMT: Fit in Dvnamic
Z ACC: 303D &38 TIM: New Product Development 989 TIM: Diffusion and Adoption 4059 TIM: Ora. & Strat. Issues
O ACC: 304B 839 TIM: Technological HR 960 TIM: Theory TIM | 4080 TIM: Strategic & theory
O ACC: 304C 840 TIM: New Product Development 961 TIM: Dissertations 1061 TIM: Distinquished

ACC: 304D 84 TIM: Mergers & Acauisitions 962 TIM: Strategic TIM session V 1062 TIM: Strateqic TIM |

ACC: Exhibit Hall C € AAA: Exhibits

ACC: Exhibit Hall C - BPS 1 740 BPS: Ent. & Family-Owned Firms 862 BPS: Social & Political

ACC: Exhibit Hall C - BPS 2 74 BPS: Diversification and M&As

ACC: Exhibit Hall C - Break Area 963 AAA: Conference Break

ACC: Exhibit Hall C- ENT 1 761 ENT: Who Becomes an Entrepreneur 8M ENT: Entrepreneurial Activities

ACC: Exhibit Hall C - ENT 2 880 ENT: Entrepreneurial Theory

ACC: Exhibit Hall C - GDO 884 GDO: Experiences of Diversity

ACC: Exhibit Hall C - HCM 767 HCM: Innovation & Ora. Transf.

ACC: Exhibit Hall C - HR 1 7TM_HR: Compensation and Benefits 888 HR: HR Alianment and Strateay

ACC: Exhibit Hall C - HR 2 889 HR: Appraisals and Attitudes

ACC: Exhibit Hall C - IM 1 780 IM: Nat'l Institution & Pol. Eco. 893 IM: Innov. & Knowledae Mamt.

ACC: Exhibit Hall C - Mem. € AAA: Membership

ACC: Exhibit Hall C - MOC 1 800 MOC: Leadership in Threat & Crisis 916 MOC: Emotions and Org.

ACC: Exhibit Hall C - MOC 2 801 MOC: Knowledge and Creativity 917 MOC: Biases and Decision

ACC: Exhibit Hall C - OMT 1 8B OMT: Models of Leadership 946 OMT: Competition and Rivalry

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Afternoon, August 11, 2008 (coxz.)

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30 5:00 2
ACC: Exhibit Hall C - ONE 949 ONE: Oraanizations & Environment
ACC: Exhibit Hall C - PNP 1 833 PNP: Government Issues 952 PNP: Nonprofit issues

ACC: Exhibit Hall C - Reg.

€ AAA: Registration

ACC: Exhibit Hall C - SIM 1

SIM: Performance

ACC: Exhibit Hall C - SIM 2

SIM: Social Implications

ACC: Exhibit Hall C - SIM 3

SIM: Stakeholder

1055

1056

1057
ACC: Exhibit Hall C - TIM 1 842 TIM: Strateqy & Management
MAR: Elite 1 796 MH/ODC/MC: Legacy of Blake & Mouton Grid 913 MH: William B. Wolf 1019 MH: Origins and
MAR: Elite 2 797 MOC: Trust and Reputation 914 MOC: Attributions and Biases 4020 MOC: A Potpourri of
MAR: Elite 3 817 ODC: Performance and Practices 934 ODC: Teams: Virtual to 4037 ODC: Org Learning
MAR: Grand Ballroom - Salon A 804 OB: When Emotions Hurt 920 OB: Affect and Groups 4025 OB: P-E Fit and Affect
MAR: Grand Ballroom - Salon B 805 OB: Creating Creativity 921 OB: Stress and Creativity 1016 MC: Kev-note Speaker
MAR: Grand Ballroom - Salon C 806 OB: Psvchological Contracts a2 OB: Idiosyncratic Contracts 14026 OB: Breach and Violation|
MAR: Grand Ballroom - Salon D 807 OB: Stress Revisited 923 OB: Burnout 1027 OB: Justice
MAR: Grand Ballroom - Salon E 732 AAS: Market Emergence/Construction 964 AAS: Managing with Passion
MAR: Grand Ballroom - Salon F 746 BPS/SIM/OMT: Stakeholder theorv of strateav 957 SIM/OMT/ODC: Virtuousness in
MAR: Grand Ballroom - Salon G 734 BPS: Diversification Context BPS: Social Capital in Alliances 966 BPS: Governance and
MAR: Grand Ballroom - SalonH 735 BPS: Rise and Fall of CEOs BPS: Executives and Agency 967 BPS: CEO Succession &
MAR: Grand Ballroom - Salon J 762 ENT/GDO/MED: Advancing Women'’s 873 ENT: User influence on ent 985 ENT: Entrepreneurial
MAR: Grand Ballroom - Salon K 786 ENT: Methods for BOP Entrepreneurs 874 ENT: Values & 986 ENT: Strategic Planning &
MAR: Newport & Rancho Las Palmase RM: SAGE/RMD/ORM Celebration
MAR: Orange County 1 818 ODC: Requlatory Foci/ Organizations 954 SIM: Corporate Governance 1052 SIM: Precursors of
MAR: Orange County 2 835 SIM: The Vulnerable Stakeholder 955 SIM: The Emplovee as 1053 SIM: CSR Across
MAR: Orange County 3 836 SIM/MED/IM: Alleviating Poverty 956 SIM: The Government as 1054 SIM: Doing the Wrong
MAR: Orange County 4 831 PNP: Leadership effects 950 PNP: Nonprofit Identity
MAR: Platinum 1 832 PNP: Strateaic manaaement in action 951 PNP: Manaaina Performance 4050 PNP/MED: Nonprofit
MAR: Platinum 10 803 MSR: Pipeline Workshop 919 MSR: Leadership and Teams 104 MSR: Questions We Ask
MAR: Platinum 2 819 ODC: Appreciative Inquiry 935 ODC: Distributed Leadership 4038 ODC: Dynamics of
MAR: Platinum 3 798 MC: Management consulting metho ... 936 ODC/TIM: Capitalizing on
MAR: Platinum 4 847 ONE: Linkages for 9B ONE: Environmental 1048 ONE: ONE Distinquished
MAR: Platinum 5 84 AAS: Opposite Day

MAR: Platinum 7

786 HCM: Knowledge Sharing, Learning ...

1064 ICW:ESMT >

MAR: Platinum 8

844 MED: Past Chair's Luncheon

1065 _ICW: OBTS/IME”

MAR: Platinum 9

848 OB: OB Thank-You

MAR: Suite 30 4

774 IM: Institution and Political Risk

IM: Institution and Industry Effec

998 |M: Institution & Practices

MAR: Suite 312

&1 OMT: Incentives and Careers

OMT: Human and Social

4040 OMT: Routines and

MAR: Suite 315

837 TIM: Policy & Psvcholoay

TIM: Strateav & Technoloay

1058 TIM: Theory TIM Il

HIL: Balboa B

748 CAU: Comparative HRM and Its Future

978 CAU: The Role of

HIL: Balboa C

749 CAU: Future of Manaaement Education

CAU: On Journal Publishina

97 CAU: Mamt Scholars &

HIL: California Pavilion A

€

AMTIDNO!

AAS: Shared Decision-Making

965 AAS: The Questions We Don't Ask

HIL: Manhattan

RM/MH: The Resurgence of Experimental

RM: Qualitative Research

14051 RM: Moderation and

HIL: Mezzanine 1

IP: Effects of Work Context

IP: Ind. Learning & Knowledge

1004 IP: Justice & Its

HIL: California Pavilion B 802 MOC/OBICAR: Relational Identity at Work OB/OMT/MOC: Emplovee 984 CMS: Eichman Revisited
HIL: Capistrano A 746 CAR: Career Issues CAR: Career Assistance and CAR/HR/IM: Immigrant Careers
HIL: Capistrano B 808 OB: Impact of Leadership OB: Self-efficacy 108 OB: Change in
HIL: Coronado 70 HR: Legal Issues for HRM HR: HRM and Turnover 994 HR: Workplace Diversity
HIL: El Capitan A 813 OB/HR/CM: Novel Questions on LMX OB: Diversity in Groups 1034 OB/HR: Teams in
HIL: El Capitan B 809 OB: Leader Behaviors 0B: Authentic Leadership 102 OB: LMX and Outcomes
HIL: Huntington A 773 HR/OB: HRM, Involvement, Performance 995 HR: Ice Cream Social &
HIL: Huntington B 772 HR/CM/CMS: Up in the Air HR/MED: HR Teaching & 996 HR: Strategic Management
HIL: Huntington C 770 HR: Performance Appraisal Insights HR: Bundled HR Practices 997 HR: Reputation and
HIL: Laguna A 810 OB: Trust in Teams OB/OMT: Dyadic Trust Across 4030 OB: Social Exchange
HIL: Laguna B 81 OB: Abusive Supervision OB: Deviance and Aaaression 1031  OB: Dark Shadows
HIL: Malibu 763 GDO: Invisible Diversity GDO: Spirituality and Religion 990 GDO: GDO Town Hall
84
™1
(i

HIL: Mezzanine 10

IP: Identity in Organization

BEBBERERE BRBRREBE BBE

IP: Affect, Motivation, &

4005 |P: Weickian Ideas

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Afternoon, August 11, 2008 (cvxz.)

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:30 500 2
HIL: Mezzanine 11 783 IP: Justice and Trust 901 |P: CSE & Stakeholder Theory 1006 IP: Social Responsibility
HIL: Mezzanine 12 784 |P: Entrepreneurial Life Cycles 902 |P: Entrepreneurial Practice 4007 _IP: Firm Founding and
HIL: Mezzanine 13 754 CMS: Culture and Power 8M CMS: New Economy
HIL: Mezzanine 2 785 |IP: Institutional Theory 9038 |IP: Knowledge Creation 4008 IP: Management
HIL: Mezzanine 3 786 |P: Corporate Governance 904 IP: Corp. Gov. and Decision 4009 IP: Corporate
HIL: Mezzanine 4 787 |P: Change, Innov, & Structure 905 |P: Resource & Dynamic 1010 IP: Resource and
HIL: Mezzanine 5 788 |P: Paths of Management Developmen 906 |P: Joint Venturing 1011 IP: New Product
HIL: Mezzanine 6 78 |P: Theory & Qual. in Non-Profits 907 |P: Not-for-Profit Organization 1012 IP: NPO and Gov.
HIL: Mezzanine 7 790 |P:IT Dev. & Gov. Issues 908 |P: Commun.. Media & the 1013 IP: Ora. Impacts of IT
HIL: Mezzanine 8 71 IP: Merit Systems & Emp. Incentive 909 |P: Strateaic HR & Performance 1014 IP: HR and Ora. Strateav
HIL: Mezzanine 9 7R |P: Workforce. Climate & Healthcar 910 IP: Religion and Spirituality 1015 IP: Ecoloaical Practices
HIL: Oceanside 747 CAR: Networks and Careers 865 CAR: Work-life Well-being 976 CAR/HR: Relational
HIL: Pacific Pavilion A 812 OB/HR: Beyond the Big Five 929 OB/MOC: Teams & Disaster 1035 OB/HR/IM: Social
HIL: Pacific Pavilion B 795 MED/ODC: Executive Education Trends 896 IM/MED/HR: Intercultural 1032 OB: Leader Motivations
HIL: Pacific Pavilion C € ICW: JOB Luncheon
HIL: Palisades €« AAA: Placement Services
HIL: Palos Verdes A 75 CMS/OMT/OM: Awkward Questions 872 CMS/SIM: The Questions We CAU: Reflections on Leadership
HIL: Palos Verdes B 768 HCM/PNP: Understandina Svstems Chanae 885 HCM: Healthcare Ora. 993 HCM: HCM Distinauished
HIL: Redondo 74 GDO: The Work-Family Interface 882 GDO: Flexibility of Work 92 GDO/HR: Work-family and
HIL: San Clemente 7656 GDO/OB/CM: Team Diversity 883 GDO: Diversity in Work Teams 99 GDO: Relational
HIL: Santa Barbara 730 CAU: The Future of Global Managemen 867 CAU: Immigration 981 CAU: Leadership
HIL: Santa Monica 752 CM: Trust Repair 869 CM: Reputations and Decision 983 CM: Demography and
HIL: Sunset 753 CM: Intragroup Conflict 870 CM/GDO: Status in 4083 OB: Social Networks
HIL: Ventura 751 CAU: Maximizing Impact in India 868 CAU: Learning Outcomes 982 CAU: Racial

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Evening, August 11, 2008

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30

9:00

9:30

ACC: 204A 4068 ENT: Ent Div Reception

ACC: 204B 4066 BPS: Irwin Outstanding Educ. Award

ACC: 205B 4089 ENT: Entrepreneurship Bus Meeting

ACC: 207A 1075 OCIS: OCIS

ACC: 207B 1087 OCIS: OCIS Social Hour
ACC: 207B - OCIS 1088 OCIS: OCIS Visual Papers
ACC: 207C 4082 OM: OM Division Social

ACC: 207D 1089 OMT: OMT Social

ACC: 208B « AAA: 2008 LAC

ACC: 210D 1081 OMT: OMT

ACC: 304B 4080 TIM: Business

ACC: 304C 1091 TIM: Social Hour
MAR: Elite 1 4074 MH: MH Division Business Meeting

MAR: Grand Ballroom - Salon B 4073 MC: MCD Business

MAR: Marquis Northeast

1088 ICW: BAM reception at AoM

MAR: Marquis Northwest 1096 SIM: SIM/ONE/PNP Joint Reception

MAR: Newport & Rancho Las Palmast@72 ICW: Northeastern-Moscow State

MAR: Orange County 1

407 SIM: SIM Division Business Meeti ...

MAR: Orange County 4

4077 PNP: PNP Business Meeting

MAR: Platinum 2

1094 ICW: Bus. Jou. of Hispanic Research

MAR: Platinum 3

1085 MC: MCD Social

MAR: Platinum 4

4076 ONE: ONE Business

MAR: Platinum 5

4097 ICW: BYU Ice Cream Social

MAR: Platinum 7

€ ICW: ESMT Reception

MAR: Platinum 8

« ICW: OBTS/JME Reception

MAR: Platinum 9

1095 ICW: Industry Studies Reception

HIL: California Pavilion A €« AAS: The Questions We Don't Ask 1092 GDO: GDO Reception

HIL: California Pavilion B

4067 CMS: CMS Business

HIL: California Pavilion D

1098 AAA: President’s Dessert Reception

HIL: Capistrano A

« CAR/HR/IM: Immigrant Careers

HIL: El Capitan B

1084 ICW: MFCA Reception

HIL: Laguna A

1083 HCM: Reception

HIL: Malibu

4070 GDO: GDO Business Meeting

HIL: Manhattan

4078 RM: RMD Business

HIL: Oceanside

1090 RM: RMD Social Hour

HIL: Pacific Pavilion C

1086 OB: OB Awards/Social Hour

HIL: Palos Verdes A

« CAU: Reflections on Leadership

HIL: Palos Verdes B

40M _HCM: Business

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Tuesday, August 12, 2008

L]
Tuesday Morning, August 12, 2008
7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 B
ACC: 201A 107 BPS: RBV Theoretical Advances
ACC: 201B 1108 BPS: New Venture Adaptation 1226 BPS: Dynamic Capabilities
ACC: 201C M09 BPS: Acquisition Experience 1227 BPS: Who's at the Helm?
ACC: 201D 10 BPS: Board Composition 1228 BPS: Executive Compensation I
ACC: 202A 1114 BPS/OMT: Financial Markets BPS: Durable Advantage?
ACC: 202B 1115 BPS/TIM/OMT: Strateay and Time's Arrow 1230 BPS: Innovation and Firm Value
ACC: 203A 1111 BPS: Contract Structure 1231  BPS: Outsourcing
ACC: 203B 1112 BPS: Managerial Field Studies 1232 BPS: Strateaic Risk Takina
ACC: 204A 174 OB/HCM: Complexity Leadership 122 MOC/ODC/SIM: Identity and
ACC: 204B 05 AAS: Productivity Dilemma Revisited 1224 AAS: Questions We Ask Disney
ACC: 204C 1189 OMT/PNP: Communities and Institutions 1319  OMT/BPS/TIM: Benchmarking
ACC: 205A M2 ENT: Innovation & value creation 1252 ENT/MOC: Knowledge in
ACC: 205B M27 ENT: Corporate Entrepreneurship 148 ENT: Corporate venture capital
ACC: 206A 128 ENT: Networks and venturing 1249 ENT: High arowth firms
ACC: 206B 129 ENT: Coanitions & Heuristics 1250 ENT: Motives. intentions & affect
LIJ ACC: 207A 1176 OCIS: Technology and Organization 1305 OCIS: Communities of Practice
Q ACC: 207B MM77 _OCIS: Team Communication 1306 OCIS: Media Choice and Usage
f— ACC: 207C 1215 OM: Schools of Proiect 1309 OM: JOM Best Paper Session
:) ACC: 207D 1188 OMT/ODC/MOC: Branding as Symbolic 1311 OMT: Structure and Culture
(D ACC: 208B 101 AAA: 2008 LAC i
E ACC: 209A 1163 MOC/OB/MED: Affect and Creative 1290 MOC/OB/OMT: Affect and Social
ACC: 209B 1161 MOC: Plannina/Allocation Decisions 1291 MOC/OB/OMT: Courage in
< ACC: 210A 162 MOC: Schemas & Learnina 1289 MOC: Qualitative Research
0: ACC: 210B 81 OMT: Law and Policy Change 1312 OMT: Discourse and Action
(D ACC: 210C 118 OMT: Film Industry Institutions 1313 OMT: Firm Resources and
O ACC: 210D 1186 OMT/BPS: New Market Emeraence 1318 OMT/BPS/ODC: Paths in
D: ACC: 211A 158 MED: NAME Invited Speaker 1285 MED: MBA Issues
(ol ACC: 211B 1213 MED: Ethics and Cheating 1286 MED: MBA Leadership Skills
L ACC: 212A 1140 IM: Knowledae Spillover 1266 IM: Learning in MNCs
O ACC: 212B M4 IM: Cross-border Alliances 1270 IM/OB/GDO: Culture and
ACC: 213A 42 IM: IMD-AIB Joint Symposium 1267 IM: Governance of MNCs
Z ACC: 213B 143  IM: Role of M&A 12ZM  IM/OB/ODC: Changing Values in
Lu ACC: 213C 1144 IM: Coanitions and Capabilities 1268 IM: Work outcome in MNCs
D: ACC: 303A 1183 OMT: Brokers and Bridges 1314 OMT: Identities in Networks
E ACC: 303B 1184 OMT: Interpersonal Knowledae Flows 1315 OMT: Social Capital
ACC: 303C 185 OMT: Coanition and Adaptation 1316 OMT: Leadership
Z ACC: 303D M9 TIM: Teachina: Transitional Nations 1330 TIM: PAYG Business Plannina
O ACC: 304B 1200 TIM: New Prod. Dev. 1331  TIM: Mixed New Product
O ACC: 304C 1201 TIM: Strategic TIM Il 1332 TIM: Strategic TIM I
ACC: 304D 1202 TIM: Ora. Theory & Qual. Methods 1333 TIM: Strateaic Ora. Relations
ACC: Exhibit Hall C 1205 AAA: Exhibits 2
ACC: Exhibit Hall C - BPS 1 1208 BPS: Compensation and 1233 BPS: Industry & Competitive
ACC: Exhibit Hall C - BPS 2 1209 BPS: Boards &TMT 1234 BPS: Technoloay & Innovation
ACC: Exhibit Hall C - BPS 3 1210 BPS: Cooperative 1235 BPS: Knowledae. Adaptation &
ACC: Exhibit Hall C - Break Area 121 AAA:
ACC: Exhibit Hall C - ENT 1 12H  ENT: Family Business 1251 ENT: Corporate
ACC: Exhibit Hall C - HR 1 1262 HR: Selection Methods &
ACC: Exhibit Hall C - HR 2 1263 HR: Research on Attraction and
ACC: Exhibit Hall C - HR 3 1264 HR: Outsourcing and Aquisitions
ACC: Exhibit Hall C - IM 1 1212 IM: Inter- and Intra-firm 1269 IM: MNC Strateqy
ACC: Exhibit Hall C - Mem. 1206 AAA: Membership
ACC: Exhibit Hall C - OMT 1 1216  OMT: Organizational 1317  OMT: Adaptation and Strateqy
ACC: Exhibit Hall C - OMT 2 1217  OMT: Institutions and
ACC: Exhibit Hall C - Reg. 102 AAA: Registration

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

Section B 64




Conference Program Guide - Tuesday, August 12, 2008

Tuesday Morning, August 12, 2008 (conz.)

7:00 8:30 9:00 9:30 10:00 11:.00 11:30
ACC: Exhibit Hall C - TIM 1 1218 TIM: Adaptation & Change 1334 TIM: Organizational Relations
ACC: Exhibit Hall C - TIM 2 1219  TIM: New Product 1335 TIM: Theoretical Issues
MAR: Desert Springs 4088 MSR: Meditation
MAR: Elite 1 MM MH: Personalities and Leadership MH/BPS: Back to the Source:
MAR: Elite 2 160 MOC: Top Management Team Issues MOC: Coanitions and HR
MAR: Elite 3 178 ODC: Questions Shaping the Future ODC: Organizational Justice

MAR: Grand Ballroom - Salon A

165

OB: Team Learning

OB: Team Performance

MAR: Grand Ballroom - Salon B

1166

OB: Knowledge Sharing

OB: Innovation in Groups

MAR: Grand Ballroom - Salon C

167

OB: Customer Service

OB: Darkside of Customer

MAR: Grand Ballroom - Salon D

1168

OB: Leadership and OCB

OB/HR: Conseauences of

MAR: Grand Ballroom - Salon E

103

AAS: Hidden Conflicts revisited

AAS: Sharpening the Questions

MAR: Grand Ballroom - Salon F

m3

BPS/ENT/TIM: Property Riahts and

BPS/TIM/OMT: Firm and Market

MAR: Grand Ballroom - Salon G

1106

BPS: Equity and its Alternatives

BPS: Opportunism or

MAR: Grand Ballroom - Salon H

1207 BPS: Information and

BPS/OMT: Is it all about the

MAR: Grand Ballroom - Salon J

1”2

ENT: Laws and ent activity

ENT: Family business success

MAR: Grand Ballroom - Salon K

ns

ENT: Transitional economy ent'ship

ENT: Clusters & regions

MAR: Orange County 1

n2

CM/OB/HR: Justice Dynamics

SIM: The CFP/CSP Connection

MAR: Orange County 2

1%

SIM: Understanding CSR

SIM/CMS: Critiques of CSR

MAR: Orange County 3

19%

SIM/IM/OMT: Corruption and CSR

SIM: Cross-Sector Issues

MAR: Orange County 4

190

PNP: Performance on research

PNP/SIM: Intearative Leadership

MAR: Platinum 1 191 PNP: Performance measurement PNP: HRM in PNP sectors
MAR: Platinum 10 164 MSR: Religion and Leadership MSR: Workplace Spirituality
MAR: Platinum 2 M7 ODC: Rhythms of Chanae ODC: Kurt Lewin Symposium
MAR: Platinum 3 57 MC: Client-Consultant Interaction MC: Theorv and Practice

MAR: Platinum 4

12083 ONE/MED: Synergistic Sustainability

BEERRREEBRBENENEBRRERE

ONE: Rethinking Sustainability

MAR: Platinum 7

1214 OB: OB Lifetime

MAR: Platinum 8

1220 OB: OB Connections

MAR: Suite 304

1

IM: Institutional Context

IM: Institutional and performance

MAR: Suite 312

1180

OMT: Institutional Decoupling

OMT: Audience Perceptions

MAR: Suite 315

198

TIM: Organizational Relations

TIM: Organizational Relations

HIL: Balboa B

mz

CAU: Approaches to Service Learning

CAU: The Dark Side Exposed

HIL: Balboa C

1118

CAU: Crossing the Divide

CAU: Russia and CIS

HIL: California Pavilion A

104

AAS: Intellectual Shamans

AAS: Decision Makina during

HIL: California Pavilion B

mny7

SIM/OB/MOC: New Questions in Bus.

BPS/OMT/TIM: Alliance

HIL: Capistrano A

1116

CAR: Reference aroups in careers

CAR/HR: The Mentorina

HIL: Capistrano B

169

OB: Identity

OB/MOC: The Unintentional Self

HIL: Coronado

138

HR/OB: Work-Life Balance

HR: Expat and Repat Issues

HIL: El Capitan A

M"s

OB/RM: Advancing POS

OB/RM: Measurement of Time

HIL: El Capitan B

)

OB: Relationships in Organizations

OB/CM/RM: Ownership and

HIL: Huntington A

"3z

HR/IM: HRM in Europe

HR: Aging Workforce and

HIL: Huntington B

1B

HR: High Performance Work Systems

HR: HRM and Innovation

HIL: Huntington C

136

HR: Emplovee & Mamt Development

HR: Training Outcomes

S8NSBNNSRREBEBRERRRBRRREE3

HIL: Laguna A 1M OB: Proactivity at Work OB/MOC/ODC: Bouncing Back
HIL: Laguna B M72 OB: Empowerment and Participation OB: Proactive Personality

HIL: Malibu 130 GDO: Stereotypes, Stiama and Status GDO/IM/SIM: Diversity in

HIL: Manhattan M98 RM/HR: Synthetic Validity RM: Bridaes to Industrv

HIL: Mezzanine 1 1145 |P: Org. and Individual Justice IP: Motivation and Behavior
HIL: Mezzanine 10 1146  IP: Women in the Workplace IP: Diversity and Careers

HIL: Mezzanine 11 147 |IP: CSR and Ethics IP: Ethics: Models and Measures
HIL: Mezzanine 12 148 IP: New Ventures IP: VC & Entrepreneurship
HIL: Mezzanine 13 TR RM: Real World Research RM: Theory Development

HIL: Mezzanine 2 149  |IP: Emerging Economies IP: Global Qutsourcing

HIL: Mezzanine 3 150 IP: Evolutionary Perspective IP: Geography and Clusters
HIL: Mezzanine 4 151 IP: Technology Strateay IP: Knowledae-Based

HIL: Mezzanine 5 M52 |P: Manaaing Technoloay IP: Managing Tech. &

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Tuesday, August 12, 2008

Tuesday Morning, August 12, 2008 (conz.)
7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 R
HIL: Mezzanine 6 1153 IP: Work or Family? 1280 |P: Career Development &
HIL: Mezzanine 7 1154  |IP: Operational Knowledae & Learni 1281 |IP: OM & Value-Chain Logistics
HIL: Mezzanine 8 1155 |P: Stratedic HR Issues 1282 |P: HR Assessment &
HIL: Mezzanine 9 1156 IP: Management Education 1283 |P: Education and Public Policy
HIL: Oceanside 194 RM/OMT/BPS: Mixing Qual. and Quant 1325 RM: Measurement Issues
HIL: Pacific Pavilion A 100 AAA: AOM Past Presidents 1173 OB/CM/IMOC: Behavioral Effects of Anger 1298 OB: Emotional Intelligence
HIL: Pacific Pavilion B 187 OMT/BPS/ENT: Novelty in Adaptation 1301 OB/HR/ODC: Organization-Level
HIL: Palisades 1204 AAA: Placement Services 2
HIL: Palos Verdes A 123 CMS: Dark side 145 CMS: Critical Talk and Text
HIL: Palos Verdes B 1133 HCM: Ora. & Env. Determin. Serv. In 1256 HCM: Work Environments and
HIL: Redondo 31 GDO: Gender Disparities 1253 GDO/CAR/IM: Women's careers
HIL: San Clemente M3 GDO: Diversity Practices 1255 GDO/OB/BPS: Firm diversity and
HIL: Santa Barbara 1119 CAU: Paths to Org. Diversity 122 CAU: Social Capital Research
HIL: Santa Monica 121 CM: Deviance and Deception 124 CM: Emotion, Coanition and
HIL: Sunset 1134 HCM: Work Environments and Patie ... 1257 HCM: Organizational Chanae
HIL: Ventura 12 CAU: Retirement and the AOM 143 CAU: Soc-Econ Status &
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Courtesy of Chris Poulson, University of Tasmania, Australia

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Tuesday Afternoon, August 12, 2008

ACC: Exhibit Hall C - BPS 1

BPS: Networks: Antecedents

ACC: Exhibit Hall C - BPS 2

BPS: Strateaic Planning

ACC: Exhibit Hall C - Break Area

51 AAA:

ACC: Exhibit Hall C - ENT 1

ENT: Entrepreneurial

ACC: Exhibit Hall C - ENT 2

ENT: Performance of ENT

ACC: Exhibit Hall C - IM 1

IM: Cross-Cultural

ACC: Exhibit Hall C - Mem.

AAA: Membership

ACC: Exhibit Hall C - OMT 1

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30 500 2

ACC: 201A 1344 BPS: Governance Modes and 4465 BPS: Reputation and
ACC: 201B 1345 BPS: New Venture 4486 BPS: Investment
ACC: 201C 1346 BPS: Ownership and Strateay 4467 BPS: Divestment
ACC: 201D 1347 BPS: CEO Character & #4868 BPS: Dissertation Award
ACC: 202A 1348 BPS: Organizational 445 BPS: Persistent
ACC: 202B 134 BPS: Mobility and Technoloay 14460 BPS: Technological
ACC: 203A 13580 BPS: Network Evolution 14461 BPS: Network Structure
ACC: 203B 1351 BPS: Strateaic 4462 BPS: Emotion in Strateq
ACC: 204A 1436 OMT/TIM/RM: A Conference 1510 MOC: The Questions We,
ACC: 204B 1341 AAS: Chanaing the Questions
ACC: 204C 4401 MED: Organizational Training 1506 MED: Portfolios, Grades,
ACC: 205A 1365 ENT: Emeraence & M472 ENT: Social Ties & Ent.
ACC: 205B 1366 ENT: Entrepreneurship 473 ENT: Venture Capital
ACC: 206A 1367 ENT: Family & Firm Behavior 4475 ENT/OB/OMT: Trust in
ACC: 206B 1368 ENT: Opportunities and 474 ENT: Social
ACC: 207A 1421  OCIS: Distributed Groups 1526 OCIS: Virtual
ACC: 207B 142 OCIS: IT and Performance 1527 OCIS: Strategic
ACC: 207C 1425 OM: Modern Perspectives in 1530 OM: Operations Strateqy
ACC: 207D 1428 OMT: Collaboration of 1534 OMT: Culture with
ACC: 208B « AAA: 2008 LAC >
ACC: 209A 14407 MOC/PNP: Disaster Planning 1531  OM: Micro-views
ACC: 209B 4405 MOC: Coanitiion & Network 1511 MOC: Improving
ACC: 210A 1406 MOC: Transactive Memory 1512 MOC: Ora. Identification
ACC: 210B 1429  OMT: Micro Institutional 1535 OMT: Institutional
ACC: 210C 14430 OMT: Geographical Clusters 1536 OMT: Multibusiness
ACC: 210D 14435 OMT/RM/ODC: Collaborative 1540 OMT/OB/CM: Knowledge
ACC: 211A 1402 MED: Leadership 1507 MED: Leadership
ACC: 211B 14403 MED: New Approaches 1508 MED: International
ACC: 212A 1381 IM: Global Knowledae 14487 IM: Organizing for
ACC: 212B 1382 IM: International Network Il 4488 IM: International Network
ACC: 213A 1383  IM: Speed of 4489 IM: IMD Barry Richman
ACC: 213B 1384 IM: Offshoring of MNC 4490 IM: Local and Global
ACC: 213C 1385 IM: Global Mindset 4401  IM: Cultural Intelliagence
ACC: 303A 4431 OMT: Coanition and Trust 1537 OMT: Control and Trust
ACC: 303B 1432 OMT: Interpersonal Networks 1538 OMT: Identity and
ACC: 303C 433 OMT: Complexity and 1539 OMT: Resources and
ACC: 303D 14445 TIM: Org. Adaptation 1548 TIM: Strategic Theory
ACC: 304B 14446 TIM: Radical Innovations 1549 TIM: Radical Innovations
ACC: 304C 14447 TIM: Technology & Innovation 1550 TIM: Tech & Innovations
ACC: 304D 14448 TIM: Strategic TIM IV 1551 TIM: Tech & Innovation
ACC: Exhibit Hall C « AAA: Exhibits

1352

1353

13689

130

1386

1338

1434

OMT: Control and

ACC: Exhibit Hall C - Reg.

AAA: Registration

ACC: Exhibit Hall C - TIM 1 14449 TIM: HRM & Discipline

MAR: Desert Springs 1338 AAA: Membership Debriefing

MAR: Elite 1 14404 MH: Cultures and Roots 1509 MH: Paths of Evolution
MAR: Elite 2 1426 OMT: Organizational Status 1532 OMT: Reputation
MAR: Elite 3 1423 ODC: Influence of Emotion 1528 ODC: Emplovee

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Tuesday, August 12, 2008

Tuesday Afternoon, August 12, 2008 (conz.)

12:00 12:30 1:00 2:30 3:00 3:30 4:00 4:30 5:00 ?
MAR: Grand Ballroom - Salon A OB: Managing Teams 1514 OB: OB in Professional
MAR: Grand Ballroom - Salon B OB: Learning 154 OB/OMT/MOC:
MAR: Grand Ballroom - Salon C OB/HR: Customer 152 OB/HR/RM: Cust
MAR: Grand Ballroom - Salon D OB: OCB and Groups 1515 OB: OCB: New
MAR: Grand Ballroom - Salon F OB/HR/MED: Leadeship 4482 AAS: Dynamics of Ind.
MAR: Grand Ballroom - Salon G BPS: Context & Venture 4453 BPS: Variations on
MAR: Grand Ballroom - Salon H BPS: Strateqic Orientation 4454 BPS: Managing Strateqic
MAR: Grand Ballroom - Salon J ENT: Human resources in ent MM ENT: Risking
MAR: Grand Ballroom - Salon K CMS: Critical International
MAR: Marquis Ballroom « AAA: Presidential Luncheon
MAR: Orange County 1 SIM: Fiahtina Poverty 1544 SIM: Stakeholder
MAR: Orange County 2 SIM: The Influence of the 15456 SIM: Boards and CEOs
MAR: Orange County 3 SIM: Doing the Right Thing 1546 SIM: Enhancing CSR
MAR: Orange County 4 PNP: OB in PNP 1542 PNP: Lessons learned or
MAR: Platinum 1 PNP: Volunteers in PNP 1504 MC/ODC: Intl. Ora
MAR: Platinum 10 MSR: The Questions We Ask 1513 MSR/ODC: Declutter
MAR: Platinum 2 ODC: Chanae Management 1529 ODC: ODC Distinquished|
MAR: Platinum 3 MC/MED/ODC: Executive 1505 MC/ODC: Is Coachina a
MAR: Platinum 4 ONE: Sustainability Discourse 1541 ONE: Tackling Climate

MAR: Platinum 7

TIM/OMT/BPS: Proiect-based

MAR: Suite 304

IM: Strateay in Emeraing

IM: Strateay in Emeraing

MAR: Suite 312

OMT: Blaming Organizations

OMT: Responses to

MAR: Suite 315

TIM: Ora. Relations:

TIM: Tech & Innovation

HIL: Balboa B

CAU: Interrelatedness

CAU: Interrelatedness

HIL: Balboa C

CAU: Neuroeconomics and

CAU: Sport Research

HIL: California Pavilion A

AAS: Questions in Int'l

HR/BPS/OB: Shared

HIL: California Pavilion B

IM/MH/BPS: Corporate

OB/MOC/CAR: The

HIL: Capistrano A

CAR: Career Decisions

CAR: Hughes Award

HIL: Capistrano B

OB: Collective Identification

OB: Organizational

HIL: Coronado HR: HRM & Work/Life HR/GDO:
HIL: El Capitan A OB/RM: Biological Basis 0B: New Constructs in
HIL: EI Capitan B OB: Power and Politics OB: Political Skill

HIL: Huntington A

HR: SHRM Foundation Dssrtn

HR: Compensation

HIL: Huntington B

HR/BPS: Bridaing Micro &

HR: Strategic HRM

HIL: Huntington C

HR: Training and Socialization

HR/MED/OB:

HIL: Laguna A OB: Ethics OB/OMT/SIM: Influences
HIL: Laguna B OB: Voice and Proactive OB: Passion and Thriving
HIL: Malibu GDO/CMS: Representing GDO: Harassment in

HIL: Manhattan

RM: Reliability and Validity

RM/OB: Physiological >

HIL: Mezzanine 1

IP: Team Dysfunction

IP: Team Processes |

HIL: Mezzanine 10

IP: The Immigrant Work

IP: Consulting

HIL: Mezzanine 11

IP: Ethics & Environment

IP: Environmental

HIL: Mezzanine 12

IP: Doing It on Your Own

IP: What Capabilities

HIL: Mezzanine 13

CM: Social Comparison

CAR/TIM: Trends,

HIL: Mezzanine 2

IP: Cross-Cultural Issues in IM

IP: Soc (De)Construction

HIL: Mezzanine 3

IP: Institutional Theory

IP: Interfirm

HIL: Mezzanine 4

IP: Internationalization

IP: Location & Global

HIL: Mezzanine 5

IP: Managing New Product

IP: Research and

HIL: Mezzanine 6

IP: Various Research

IP: Sustainability and

HIL: Mezzanine 7

IP: Value Chains

IP: OM and Healthcare

HIL: Mezzanine 8

IP: Change Processes &

IP: The Unpredictable in

HIL: Mezzanine 9

IP: Ind. Behavior &

IP: Leadership: Effects &

HIL: Oceanside

CAR: Neaative Career

CAR: Performance and

HIL: Pacific Pavilion A

OB/CM/OMT: Discrete

OB/CM/MOC: Affect in

HIL: Pacific Pavilion B

BB BBEBABRREBEREE 3R 392 RIRR 4B R BB aERRRARRE RERRER R

OB/OMT/MOC: Decisions

BREARCBRRRBARRARRI2RARR 2 R AARREAAP

OB: Methods in OB

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Tuesday Afternoon, August 12, 2008 (cvnz.)

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30

4:00 4:30 500 2

HIL: Palisades

« AAA: Placement Services

HIL: Palos Verdes A

1363 CMS: Ethnography and

1470 CMS: How Critical is

HIL: Palos Verdes B

1375 HCM/MED/ODC: Askina

1480 HCM/BPS/OMT:

HIL: Redondo

1371 GDO: The Glass Ceiling

1477 GDO: Gendered

HIL: San Clemente

1372 GDO: Diversity and Firm

1478 GDO: Diversity in

HIL: Santa Barbara

1358 CAU: The Part-Time

1468 CAU: Women Directors

HIL: Santa Monica

1361 CM/SIM: Behavioral Intearity

HIL: Sunset

1374 HCM: Leadership and Nurse

1479 HCM: Orq. Factors

HIL: Ventura

1359 CAU: Nonprofits and The

1469 CAU: People and

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Tuesday, August 12, 2008

Tuesday Evening, August 12, 2008

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30 9:00
ACC: 201D 1589 MOC: MOC Social Hour
ACC: 204A 1557 MOC: MOC Business
ACC: 204C 1574 MED: MED Social
ACC: 207B 158 OCIS: OCIS Informal Social
ACC: 208B « AAA: 2008 LAC
ACC: 211B 1556 MED: MED Business Meeting
ACC: 213A 1555 IM: IMD Business Meeting
ACC: 213B 1573 IM: IMD Social
MAR: Elite 3 1560 ODC: ODC Business

MAR: Grand Ballroom - Salon F € AAS: Dynamics of Ind. Architecture

MAR: Marquis Northeast 1552 BPS: BPS Business

MAR: Marquis South 1566 BPS: BPS Social Hour

MAR: Platinum 10 1558 MSR: MSR Business 4570 MSR: MSR Social

MAR: Platinum 2 45M ODC: ODC Social ...

MAR: Platinum 7 1563 ICW: ASAC/CJAS Social Evening

MAR: Platinum 8 1575 ICW: Reception
MAR: Platinum 9 1564 ICW: James G. March Reception

HIL: California Pavilion A 1572 HR: HR Division

HIL: California Pavilion B 1568 CM: Conflict

HIL: Capistrano A 1567 CAR: Careers Division Social Hour
HIL: Huntington B 14565 ICW: NSU doctoral student mta Il

HIL: Huntington C 1561 HR:HR

HIL: Lanai Deck 1562 AAA: LAC Thank You

HIL: Manhattan « RM/OB: Physiological Measures

HIL: Oceanside 1563 CAR: Careers

HIL: Santa Monica 1554 CM: CM Business
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Wednesday Morning, August 13, 2008

7:00 7:30 8:00 8:30 9:00 9:30 10:00 10:30 10:00 10:30 B
ACC: Exhibit Hall C - Reg. 1579 AAA: Conference Registration
MAR: Desert Springs 1577 MSR: MSR Meditation
MAR: Elite 1 OCIS: Theory in OCIS 4667 MED: Individual Differences
MAR: Elite 2 MOC: Cross-Cultural Research
MAR: Elite 3 OCIS: Knowledae Sharing 1680 OCIS: Knowledge Use &
MAR: Grand Ballroom - Salon A OB: Commitment 468 OB: Turnover
MAR: Grand Ballroom - Salon B OB: Equity Revisited 4660 OB: Collective Change
MAR: Grand Ballroom - Salon C OB: Image and Grooming Choice 14661  OB: Person-Environment Fit
MAR: Grand Ballroom - Salon D OB: Socialization 1662 OB: Leadina Confiural
MAR: Grand Ballroom - Salon G TIM: Technological Strateay
MAR: Grand Ballroom - Salon H 1630 BPS: Power, Dominance & 1633 BPS: New Directions in

MAR: Grand Ballroom - Salon J

ENT: Miaration and Venturina

MAR: Grand Ballroom - Salon K

ENT: Econ Dev'ment & Job Creation

MAR: Newport & Rancho Las Palmas

OM: Outsourcing & Offshoring

OM: Disruption and Resilience

MAR: Orange County 1

SIM/IM/BPS: BOP Research and Practice

SIM: The Environment as

MAR: Orange County 2

SIM: Transparency

SIM: Managing Specific

MAR: Orange County 3

SIM: Education and Social Issues

SIM: Corruption and Crime

MAR: Orange County 4

PNP: Challenges of aiving

PNP: Community Action and

MAR: Platinum 1

1576 MED: MED Executive Committee

1631 MED: Emerqging Questions

MED: Learning in Organizations

MAR: Platinum 10

OMT/BPS: Organizations and Philosophy

MAR: Platinum 2

ODC: Culture, Climate and Values

ODC: Natives Questioning

MAR: Platinum 3

MC: Competencies of consultants

MC/OMT/CMS: Management

MAR: Platinum 4

1632 ONE: Environmental

ONE: China: Sustainability

MAR: Platinum 7

TIM: HR Leadership

TIM: HR Teams & Groups

MAR: Platinum 8

TIM: Tech & Software

TIM: Tech HR & OB

MAR: Platinum 9

TIM: R & D New Product

TIM: New Product Development

MAR: Suite 304

1578 IM: IMD Feedback

IM: MNCs in Emerging

MAR: Suite 312

OMT: Organizational Compensation

OMT: State and Organization

MAR: Suite 315

TIM: Strateay & Technology

TIM: Strateqic Hiah Tech.

HIL: Capistrano A

CAR/OB/HR: Perspectives on Well-being

CAR/IM/HR: 5C Career

HIL: Capistrano B

OB: Research on CEOs

OB: Leadership and Personality

HIL: Coronado

HR: Values-Driven Paradiam

HR: HR & Line Manager

HIL: El Capitan A

OB: Cross-cultural research

OB: Chinese Manaaement

HIL: El Capitan B

OB: Compensation and Rewards

OB: Performance Appraisals

HIL: Huntington A

HR/OMT/OB: Trust & HR

HR: Team Based HRM

HIL: Huntington B

HR: HRM and Organizational Support

HR/ENT: HR and

HIL: Huntington C

HR/IM: Multicultural Assessment

HR: Emplovee Voice and

HIL: Laguna A OB: Generational Differences OB: Individual Differences
HIL: Laguna B OB: Attraction, Selecting, Joining OB: New Issues in Motivation
HIL: Malibu GDO: Emotion and Expression GDO: Social Capital in Groups

HIL: Mezzanine 1

IP: New Approaches to Leadership

IP: Transformational Leadership

HIL: Mezzanine 10

IP: Cross-Cultural Mamt: Individua

IP: The Impact of Culture

HIL: Mezzanine 11

IP: Organizational Routines

IP: Eco-Response

HIL: Mezzanine 12

IP; Corp. Gov. Across Cultures

IP: Cross Culture Management

HIL: Mezzanine 13

CMS: Critical Management

HIL: Mezzanine 2

IP: Ora. Fields and Markets

IP: Compensation in Corp. Gov.

HIL: Mezzanine 3

IP: Knowledge and Practice

IP: Exploiting & Exploring

HIL: Mezzanine 4

IP: Management Challenges

IP: MNC Management &

HIL: Mezzanine 5

IP: Strateav, Tech & Innov.

IP: Strateqy, Tech & Innov.

HIL: Mezzanine 6

IP: Network Structure

IP: Org. Change &

HIL: Mezzanine 7

IP: Ora. Structures & Form

IP: Social Theorizing

HIL: Pacific Pavilion A

OB/ODC: Leading-Up

OB/MOC: Creative Idea

HIL: Palos Verdes A

CMS: Learning and Competence

CMS: Critical Analyses

HIL: Palos Verdes B

BR3 3228449 BBERRR 2ER22RBBR3 RRB B3Q PRRR@B22A BRaEp@mp3zd

HCM: Improving Workforce Retenti ...

HCM: Training and Development]

HIL: Redondo

BBREn2aRaBnBR33adBRaRma2a2BRR 233388 22938

GDO/CAR: Active Bystanders

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Wednesday, August 13, 2008

Wednesday Morning, August 13, 2008 (co7z.)

7:00 7:30 8:.00 8:30 9:00 9:30 10:00 10:30 10:00 1030 2
HIL: San Clemente 1586 GDO: Diversi