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The Aarons Company, Inc.

400 Galleria Parkway, S.E., Suite 300
Atlanta, Georgia 30339

March 24, 2022

To Our Fellow Shareholders:
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It is our pleasure to invite you to attend the 2022 Annual Meeting of Shareholders (the "Annual Meeting") of The Aaron’s Company, Inc.("we," "our," "us,
"Aaron's" or the "Company") to be held on Wednesday, May 4, 2022, at 10:00 a.m., local time, at the law offices of Jones Day, located at 1221 Peachtree Street N.E.,
Suite 400, Atlanta, Georgia 30361. We will also offer a webcast of the Annual Meeting on the Investor Relations page of our website at investor.aarons.com that will
allow you to listen to the Annual Meeting but will not provide the opportunity to vote or otherwise participate in the Annual Meeting. Although it is our current intention
for shareholders to participate in the Annual Meeting in-person, we are monitoring developments relating to the ongoing novel coronavirus, or COVID-19, pandemic.
We are sensitive to the in-person meeting and travel concerns of our shareholders in these uncertain times. As a result, we may decide to allow shareholders to
participate in the Annual Meeting by remote communication, or we may decide to hold the Annual Meeting entirely by remote communication. If we decide that either
of these options is necessary or advisable, we will communicate this decision and related instructions in a press release and on the Investor Relations section of our
website, at investor.aarons.com.

In fiscal year 2021, following the completion of our separation from PROG Holdings, Inc. (formerly Aaron's Holdings Company, Inc.) ("Former Parent") on
December 1, 2020, we completed our first full year as an independent public company. We believe we exited the separation poised for earnings growth with an
experienced leadership team and a well-positioned balance sheet. We expect to continue the strong operating momentum through the execution of our three-pronged
strategy to (i) promote our value proposition, (ii) simplify and digitize the customer experience, and (iii) align store footprint to customer opportunity.

At the Annual Meeting, shareholders will vote on proposals to: (i) elect the Class II directors to hold office until the 2024 Annual Meeting of Shareholders and
until their successors are duly elected and qualified, (ii) approve a non-binding, advisory resolution on Aaron's executive compensation, (iii) ratify the appointment of
Ermnst & Young LLP as Aaron's independent registered public accounting firm for 2022, and (iv) transact such other business, if any, as may properly come before the
Annual Meeting or any adjournment or postponement thereof. The Annual Meeting will be followed by a report on Aaron’s financial performance and operations.

We believe the Proxy Statement and Annual Meeting are critical to our corporate governance process. We use this document to discuss the proposals being
submitted to a vote of shareholders at the Annual Meeting, solicit your vote on those proposals, provide you with information about our Board of Directors and
executive officers, and inform you of the steps we are taking to fulfill our responsibilities to you as shareholders.

Your vote is important to us. Your broker cannot vote on certain of the proposals without your instruction. Please use your proxy card or voter instruction form to
inform us, or your broker, as to how you would like to vote your shares on the proposals presented in the Proxy Statement. For instructions on voting, please refer to the
notice you received in the mail or, if you requested a hard copy of the Proxy Statement, to your enclosed proxy card, so that your shares may be represented at the
Annual Meeting.



We look forward to your participation in the Annual Meeting. On behalf of our management and directors, I want to thank you for your continued support of, and
confidence in, Aaron’s.

Sincerely,
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John W. Robinson III Douglas A. Lindsay

Chairman of the Board of Directors Chief Executive Officer




The Aarons Company, Inc.

400 Galleria Parkway, S.E., Suite 300
Atlanta, Georgia 30339

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS
TO BE HELD MAY 4, 2022

The 2022 Annual Meeting of Shareholders (the "Annual Meeting") of The Aaron’s Company, Inc. ("we," "our," "us," "Aaron’s" or the "Company"), will be held
on Wednesday, May 4, 2022, at 10:00 a.m., local time, and currently is scheduled to be held at the law offices of Jones Day, located at 1221 Peachtree Street, N.E., Suite
400, Atlanta, Georgia 30361, for the purpose of considering and voting on the following items:

Election of three Class II directors to hold office until the 2024 Annual Meeting of Shareholders and until their successors are duly elected and qualified.
A non-binding, advisory resolution approving Aaron’s executive compensation.

Ratification of the appointment of Ernst & Young LLP as Aaron’s independent registered public accounting firm for 2022.

Such other business as may properly come before the Annual Meeting or any adjournment or postponement thereof.
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Information relating to these items is provided in the accompanying Proxy Statement.

We will also offer a webcast of the Annual Meeting on the Investor Relations section of our website at investor.aarons.com that will allow you to listen to the Annual
Meeting but will not provide the opportunity to vote or otherwise participate in the Annual Meeting. Although it is our current intention for shareholders to be able to
participate in the Annual Meeting in-person, we are monitoring developments relating to the ongoing novel coronavirus, or COVID-19, pandemic. We are sensitive to
the in-person meeting and travel concerns of our shareholders in these uncertain times. As a result, we may decide to allow shareholders to participate in the Annual
Meeting by remote communication, or we may decide to hold the Annual Meeting entirely by remote communication. If we decide that either of these options is
necessary or advisable, we will communicate this decision and related instructions in a press release and on the Investor Relations section of our website at
investor.aarons.com.

Only shareholders of record, as shown on the stock transfer books of Aaron’s, on March 11, 2022 are entitled to notice of, and to vote at, the Annual Meeting. If you
hold shares through a bank, broker or other nominee, more commonly known as holding shares in "street name," you must contact the firm that holds your shares for
instructions on how to vote your shares.



If you were a shareholder of record on March 11, 2022, you are strongly encouraged to vote in one of the following ways, whether or not you plan to
participate in the Annual Meeting: (1) in person; (2) by telephone; (3) by the Internet; or (4) by completing, signing and dating a written proxy card and
returning it promptly to the address indicated on the proxy card.

BY ORDER OF THE BOARD OF DIRECTORS

Rachl A Geop

Rachel G. George
Executive Vice President, General Counsel,

Corporate Secretary, Chief Compliance Officer & Chief Corporate
Affairs Officer

Atlanta, Georgia
March 24, 2022



IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE ANNUAL MEETING TO BE HELD ON MAY 4, 2022.

We are pleased to announce that we are delivering your proxy materials for the 2022 Annual Meeting of Shareholders by the Internet. Because we are
delivering proxy materials by the Internet, the United States Securities and Exchange Commission (the "SEC") requires us to mail a notice to our shareholders notifying
them that these materials are available on the Internet and how these materials may be accessed. This notice, which we refer to as our "Notice and Access Letter," is
being mailed to our shareholders on or about March 24, 2022.

Our Notice and Access Letter will instruct you on how you may vote your proxy by the Internet or by telephone, or how you can request a full set of printed
proxy materials, including a proxy card to return by mail. If you would like to receive printed proxy materials, you should follow the instructions contained in our
Notice and Access Letter. Unless you request them, you will not receive printed proxy materials by mail.

The Proxy Statement and Annual Report are available free of charge on our website at http://investor.aarons.com/financials/annual-and-proxy-
reports/default.aspx
and at http://www.proxyvote.com.
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PROXY SUMMARY

This Proxy Statement is furnished in connection with the solicitation by the Board of Directors (the "Board of Directors" or the "Board") of The Aaron’s Company,
Inc. ("we," "our," "us," "Aaron’s" or the "Company,") of proxies for use at the 2022 Annual Meeting of Shareholders, including any adjournment or postponement
thereof, which we refer to as the "Annual Meeting." This summary highlights certain material information relating to the Annual Meeting contained elsewhere in this
Proxy Statement, but does not contain all of the information you should consider prior to casting your vote. As a result, you should read this entire Proxy Statement
carefully before voting. We anticipate that our Notice and Access Letter will first be mailed, and that this Proxy Statement along with our 2021 Annual Report to

Shareholders will be made available to our shareholders, on or about March 24, 2022.

2022 Annual Meeting of Shareholders

Date and Time May 4, 2022, at 10:00 a.m., local time
Place Jones Day
1221 Peachtree St NE, Suite 400
Atlanta, Georgia 30361
Record Date March 11, 2022

Voting Shareholders as of the record date are entitled to vote at the Annual Meeting. Each share of common stock is
entitled to one vote for each director nominee and one vote for each of the other proposals to be voted on at the
Annual Meeting.

Admission Attendance at the Annual Meeting will be limited to shareholders as of the record date or their authorized
representatives.

Matters To Be Considered and Voting Recommendations

Proposal Board Recommendation

Election of three Class II directors to hold office until the 2024 Annual Meeting of Shareholders and until their

successors are duly elected and qualified "FOR" each director nominee
Vote on a non-binding advisory resolution approving Aaron’s executive compensation "FOR"

Ratify the appointment of Ernst & Young LLP ("EY") as Aaron’s independent registered public accounting firm
for 2022 “FOR”

See "Matters To Be Voted On" beginning on page 3 for more information.

Executive Compensation Matters

The Compensation Committee of our Board of Directors designed our executive compensation program to retain key executives and motivate them to foster a
culture of engagement and performance. Our executive compensation program is also structured so that a meaningful percentage of compensation is tied to the
achievement of challenging levels of company and personal performance objectives. We believe this design will enable us to meet the operational, financial and
strategic objectives established by our Board of Directors. Each of our named executive officers identified in the "Compensation Discussion and Analysis" section of
this Proxy Statement, which we refer to as our "named executive officers" ("NEOs"), generally has a greater portion of their total direct compensation that is variable
and performance-based than do our other employees. This is consistent with our philosophy that incentive compensation opportunities linked to performance — including
financial, operating and stock price performance — should increase as overall responsibility increases.

Incentive compensation for 2021 performance reflects solid financial results. The Compensation Committee was pleased with management's achievements and
Company performance for the year ended December 31, 2021, particularly the following:

*  We reported revenues of $1.85 billion in 2021 compared to $1.73 billion in 2020, an increase of 6.4%, primarily driven by an increase in same store revenues.
E-commerce revenues grew 20.1% in 2021 and represented 14.3% of lease revenues compared to 12.7% in 2020. During the year, the Company opened 69
new GenNext locations. Combined with the 47 locations open at the beginning of the year, total GenNext stores contributed 8.2% of lease and retail revenues
in 2021.

»  Earnings before income taxes were $145.9 million during 2021 compared to a loss before income taxes of $397.8 million in 2020, which was primarily
impacted by a goodwill impairment charge of $446.9 million.



*  We returned $113.1 million to our shareholders in 2021 through the repurchase of 3.6 million shares of common stock, which represented approximately 10%
of the common stock outstanding as of December 31, 2020, and the payment of our quarterly cash dividends.

*  We generated cash from operating activities of $136.0 million in 2021 and had $22.8 million of cash and $222.7 million of availability under our $250.0
million senior unsecured revolving credit facility (the "Revolving Facility") as of December 31, 2021.

2021 Performance and Incentive Pay Outcomes

The COVID-19 pandemic has continued to be a challenging crisis throughout the world. Despite these challenges, our management team and employees worked
diligently to successfully manage the business, and we continue to do so. Additional protocols were implemented in 2020, and remained in place throughout 2021,
designed to protect the health and safety of our team members and customers in response to the COVID-19 pandemic.

In our Company-operated stores, we are monitoring and limiting, where possible, team members potential exposure to persons at or who may enter our stores and
reviewing orders and industry-specific guidance from applicable federal and state laws, Occupational Safety and Health Administration ("OSHA") and Centers for
Disease Control ("CDC"), and state/local health authorities. Additionally, we continually evaluate our existing COVID-19 prevention controls and the need for different
or additional controls and conduct periodic inspections at our stores to identify unhealthy conditions, work practices, and work procedures related to COVID-19 to help
ensure compliance with our COVID-19 policies and procedures

Despite the challenges posed by the pandemic, no COVID-19 related adjustments were made to the metrics, relative weightings, or performance goal levels for
our NEOs’ long-term incentive ("LTI") awards, and we made no mid-stream COVID-19 related adjustments to the bifurcated performance goals established under our
2021 annual cash incentive plan.

Based on 2021 performance (see "Compensation Discussion and Analysis" for further details), the Compensation Committee approved the following incentive
awards for our named executive officers:

*  Messrs. Lindsay, Olsen, Wall, Noe and Ms. George earned annual cash incentive awards of 177.2% of target based on Company financial performance and the
achievement of compliance-related goals.

¢ Our named executive officers also earned awards under the performance share component of our 2021 long-term incentive program ("LTIP"). This component
represents 33.4% of the annual grant value made under our 2021 LTIP to our NEOs. Messrs. Lindsay, Olsen, Wall and Ms. George earned awards at 195.6% of
target based on the Company's performance. Mr. Noe earned awards at 194.5% of target, based on the Company's performance.

See "Compensation Discussion and Analysis" beginning on page 32 for more information.



MATTERS TO BE VOTED ON

Proposal 1: Election of Three Class II Directors

Our amended and restated articles of incorporation provides for a classified board of directors divided into three classes, each class as nearly equal in number as
practicable, designated Class I, Class II and Class III. The directors designated as Class I directors are currently serving terms expiring at the 2024 Annual Meeting of
Shareholders. The directors designated as Class II directors have initial terms expiring at the Annual Meeting. The directors designated as Class III directors have initial
terms expiring at the 2023 Annual Meeting of Shareholders. Each Class II director elected at the Annual Meeting and each Class 111 director elected at the 2023 Annual
Meeting of Shareholders shall hold office until the 2024 Annual Meeting of Shareholders. Beginning at the 2024 Annual Meeting of Shareholders, all of our directors
will stand for election each year for annual terms, and our Board will thereafter no longer be classified.

Our Board recommends the election of the nominees listed below. Each nominee elected to serve as a director will hold office until the expiration of his or her
term at the 2024 Annual Meeting of Shareholders and until his or her successor is duly elected and qualified or until his or her earlier resignation, removal from office or
death. If, at the time of the Annual Meeting, any of such nominees should be unable to serve, the proxy holders will vote for such substitutes as our Board of Directors
recommends or the Board may reduce the number of directors accordingly. In no event will the proxy be voted for more than three nominees. Our management has no
reason to believe that any nominee for election at the Annual Meeting will be unable to serve if elected.

The following table provides summary information about each nominee, all of whom currently serve on our Board of Directors. All of the nominees listed below
have consented to serve as directors if elected.

Nominee Age Occupation Independent Joined Our Board

Laura N. Bailey 61 Retired Corporate Senior Vice President of Community Yes May 2021
Impact and Investment Capital One Financial
Corporation

Kelly H. Barrett 57 Retired Senior Vice President of Home Services The Yes December 2020
Home Depot

Douglas A. Lindsay 51 Chief Executive Officer The Aaron's Company, Inc. No December 2020

Assuming a quorum is present, a nominee will be elected upon the affirmative vote of a majority of the total votes cast at the Annual Meeting with respect to the
election of any nominee, which means that the number of votes cast in favor of a nominee’s election exceeds the number of votes cast against that nominee’s election. If
an incumbent director fails to receive a majority of the votes cast, the incumbent director will promptly tender his or her resignation to our Board of Directors. Our
Board of Directors can then choose to accept the resignation, reject it or take such other action that our Board of Directors deems appropriate.

Our Board of Directors recommends that you vote "FOR"

the election of each of the nominees above.



Proposal 2: Advisory Vote on Executive Compensation

At our 2021 Annual Meeting of Shareholders, our shareholders voted to conduct an advisory vote on executive compensation each year. In response to this vote,
we provide our shareholders with the annual opportunity to cast an advisory vote on the compensation of our named executive officers. The vote on this proposal
represents an additional means by which we obtain feedback from our shareholders about executive compensation. Among other responsibilities, our Compensation
Committee sets executive compensation for our named executive officers, which is designed to link pay with performance while enabling us to competitively attract,
motivate and retain key executives. The overall objective of our executive compensation program is to encourage and reward the creation of sustainable, long-term
shareholder value.

We believe 2021 performance and pay results are indicative of a strong linkage between pay and performance created by our executive compensation structure
and incentive plan design. During 2021, the Compensation Committee’s deliberations regarding how much to pay our named executive officers included, among other
performance metrics, (i) changes in business strategy, (ii) company performance expectations, (iii) external market data, (iv) actual company performance and, with
respect to the compensation for certain named executive officers, the actual performance of business segments, (v) individual executive performance and (vi) internal
compensation equity with named executive officers. Our focus on these performance metrics as measured in our annual incentive plans led to positive results for 2021,
and we believe has positioned our operations well for the future. We believe our equity program serves to further align the interests of our named executive officers with
those of our shareholders.

We encourage our shareholders to read the "Compensation Discussion and Analysis" section of this Proxy Statement, which discusses how our compensation
policies and programs support our compensation philosophy. Our Board of Directors and the Compensation Committee believe these policies and programs are strongly
aligned with the long-term interests of our shareholders.

Accordingly, we ask for shareholder approval of the following resolution:

"RESOLVED, that the compensation paid to the Company s named executive officers, as disclosed in this Proxy Statement, including the Compensation
Discussion and Analysis, compensation tables and narrative disclosure, is hereby APPROVED."

This vote is advisory and therefore not binding on us, our Board of Directors or the Compensation Committee. However, our Board of Directors and the
Compensation Committee value the opinions of our shareholders, and the Compensation Committee takes seriously its role in the governance of compensation. The
Compensation Committee will consider the result of this year’s vote, as well as other communications from shareholders relating to our compensation practices, and
take them into account in future determinations concerning our executive compensation program.

Assuming a quorum is present, the resolution above approving our executive compensation will be approved if the votes cast by holders of shares of common
stock present, in person or by proxy, at the Annual Meeting in favor of the resolution exceed the votes cast against the resolution.

Our Board of Directors recommends that you vote "FOR"

the resolution approving our executive compensation.



Proposal 3: Ratification of the Appointment of the Independent Registered Public Accounting Firm

The Audit Committee of our Board of Directors (the "Audit Committee") has appointed Ernst & Young LLP, which we refer to as "EY," to audit our consolidated
financial statements for the year ending December 31, 2022, as well as the effectiveness of our internal controls over financial reporting as of December 31, 2022. A
representative of EY will be present at the Annual Meeting, will have the opportunity to make a statement and will be available to respond to appropriate questions from
shareholders.

We are asking our shareholders to ratify EY's appointment as our independent registered public accounting firm. Although ratification is not required by our
amended and restated bylaws or otherwise, our Board of Directors is submitting the appointment of EY to our shareholders for ratification because we value our
shareholders’ views on our independent registered public accounting firm and view the ratification vote as a matter of good corporate practice. In the event that our
shareholders fail to ratify the appointment, it is anticipated that no change in our independent registered public accounting firm would be made for fiscal year 2022
because of the difficulty and expense of making any change during the current fiscal year. However, our Board of Directors and the Audit Committee would consider the
vote results in connection with the engagement of an independent registered public accounting firm for fiscal year 2023. Even if EY's appointment is ratified, the Audit
Committee in its discretion may select a different independent registered public accounting firm at any time if it determines that such a change would be in the best
interests of the Company and its shareholders.

Assuming a quorum is present, the proposal to ratify the appointment of our independent registered public accounting firm for 2022 will be approved if the votes

cast by holders of shares of common stock present, in person or by proxy, at the Annual Meeting in favor of the proposal exceed the votes cast against the proposal.

Our Board of Directors recommends that you vote "FOR"
the ratification of the appointment of our independent registered public accounting firm for 2022.



GOVERNANCE

Nominees to Serve as Directors (Class II Directors)

Laura N. Bailey, 61, has served as a director of the Company since May 2021. Prior to her retirement in April 2021, Ms. Bailey was employed by
Capital One Financial Corporation for almost fifteen years commencing in 2006 including most recently as Corporate Senior Vice President
Community Impact and Investment and also serving in the role of Corporate Senior Vice President, Community Finance and Community Affairs

; during her career at Capital One Financial Corporation. Her other experience includes serving as Regional Executive, Central U.S. Community
Development Banking for Bank of America Corporation from 1999 to 2006; Vice President, Corporate Banking for JP Morgan Chase &
Company from 1992 to 1999; and Vice President, Commercial Real Estate Lending for Bank United Corporation. Ms. Bailey previously served
as a trustee for Enterprise Community Partners and on the boards of Community Preservation Development Corporation, Affordable Housing
Investors Council, Capital One Foundation and the Affordable Housing Tax Credit Coalition.

Among other qualifications Ms. Bailey brings significant management, financial and regulatory experience to our Board of Directors. Her
experience in leadership positions, including with responsibility for financial-related matters provide her with managerial and financial expertise
that is utilized by our Board of Directors. These skills and experiences qualify her to serve on our Board of Directors.

Kelly H. Barrett, 57, has served as a director of the Company since December 2020. Prior to her retirement in 2018, Ms. Barrett was employed by
The Home Depot for sixteen years, commencing in 2003 serving in various roles of increasing responsibility including most recently as Senior
Vice President-Home Services where she ran the $5 billion Home Services division of The Home Depot, including in-home sales and installation,
operations, customer contact centers as well as contractor sourcing, onboarding and compliance. She also held the positions of Vice President-
Internal Audit and Corporate Compliance, Senior Vice President - Enterprise Program Management and Vice President-Corporate Controller.
Before joining The Home Depot, Ms. Barrett served for more than 10 years in senior management positions and ultimately as Senior Vice
President and Chief Financial Officer of Cousins Properties Incorporated, a publicly traded real estate investment trust. Ms. Barrett has served on
the Board of Directors of EVERTEC, Inc., a full service transaction processing business since May 2021 and the Board of Directors of Piedmont
Office Realty Trust, Inc., a real estate investment trust since 2016, and Americold Realty Trust, since May 2019. She previously served on the
Board of Directors of State Bank Financial Corporation from 2011 to 2016 and Former Parent from May 2019 to November 2020. Her leadership
positions in the Atlanta community include currently serving on the National Association of Corporate Directors Atlanta Chapter Board, Board of
the Metro Atlanta YMCA, where she was formally Chair of the Board, a member of the Georgia Tech Foundation Board of Trustees and the
Advisory Board of Scheller College of Business at Georgia Tech where she was formally the Chair of the Board. She has previously served on the
Board of the Girl Scouts of Greater Atlanta, Partnership Against Domestic Violence and the Atlanta Rotary Club.

Among other qualifications, Ms. Barrett brings significant operational management and financial experience to our Board of Directors. Her
experience in multiple senior executive leadership positions and service on other boards provide her with retail operations, accounting, financial
and compliance expertise which are utilized by our Board of Directors. These skills and experiences qualify her to serve on our Board of
Directors.

Douglas A. Lindsay, 51, has been a director of the Company since December 2020 and currently serves as CEO of the Company. He previously
served as the Chief Executive Officer of the Aaron's Business from July 2020 to November 2020 and was the President of the Aaron's Business
from February 2016 to June 2020. Prior to that Mr. Lindsay served as the Executive Vice President and Chief Operating Officer at ACE Cash
Express from February 2012 to January 2016. Previously Mr. Lindsay also served as the Executive Vice President and Chief Financial Officer
from June 2007 to February 2012 and the Vice President, Finance and Treasurer from February 2005 to June 2007. His leadership positions in the
Atlanta Community include currently serving on the Executive Committee of the Atlanta Chamber of Commerce and he is a member of Rotary
Club of Atlanta.

Among other qualification, Mr. Lindsay brings significant operational and financial experience to our Board of Directors. His considerable senior
management and leadership experience and intimate knowledge of our business and operations provide him with strategic and operational
expertise, which are utilized by our Board of Directors. These skills and experiences qualify him to serve on our Board of Directors.




Continuing Directors (Class I and Class I1I Directors)

Class I

Hubert L. Harris, Jr., 78, has served as a director of the Company since December 2020 and currently serves as the Lead Director. Since 1992,
Mr. Harris has owned and operated Harris Plantation, Inc., a cattle, hay and timber business. Mr. Harris has also served as a trustee for SEI mutual
funds since 2008. Mr. Harris previously served as CEO of Invesco North America, CFO of Invesco PLC and Chairman of Invesco Retirement
Services, and served on the Board of Directors of Invesco from 1993 to 2004. From 1983 to 1988, Mr. Harris was President and Executive
Director of the International Association for Financial Planning. Mr. Harris also served as the Assistant Director of the Office of Management and
Budget in Washington, D.C. from 1977 to 1980. Mr. Harris previously served as a director for Former Parent from August 2012 until November
2020. Mr. Harris is on the Board of Councilors of the Carter Center, and he previously served as chair of the Georgia Tech Foundation and chair
of the Georgia Tech Alumni Association.

Among other qualifications, Mr. Harris brings a strong financial background and extensive business experience to our Board of Directors. His
service on numerous for-profit and non-profit boards and management experience provide him with governance and financial expertise, which are
utilized by our Board of Directors. These skills and experiences qualify him to serve on our Board of Directors.

John W. Robinson III, 50, has been a director of the Company since December 2020 and serves as Chairman of the Board. Mr. Robinson
previously served as the Chief Executive Officer of Former Parent from November 2014 to November 2020 and was also named President of
Former Parent from February 2016 to November 2020. Mr. Robinson also served on the board of Former Parent from November 2014 to
November 2020. From 2012 to November 2014, Mr. Robinson served as the Chief Executive Officer of Progressive Finance Holdings, LLC
("Progressive"), which was acquired by Aaron’s, Inc. in April 2014. Prior to working at Progressive, he served as the President and Chief
Operating Officer of TMX Finance LLC, or "TMX Finance." He joined TMX Finance as Chief Operating Officer in 2004 and was appointed
President in 2008. Prior to working at TMX Finance, he worked in the investment banking groups at Morgan Stanley, Lehman Brothers and
Wheat First Butcher Singer. Mr. Robinson is a National Trustee for the Boys and Girls Club of America and a Trustee of Washington and Lee
University.

Among other qualifications, Mr. Robinson brings significant operational and financial experience to our Board of Directors. His considerable
experience in senior management, and his leadership and intimate knowledge of our business, provide him with strategic and operational
expertise generally and for the Company specifically, which are utilized by our Board of Directors. These skills and experiences qualify him to
serve on our Board of Directors.



Class II1

Walter G. Ehmer, 55, has served as a director of the Company since December 2020. Mr. Ehmer is currently the President and Chief Executive
Officer of Waffle House, Inc., a position he has held since 2012. Mr. Ehmer has held various positions with Waffle House, Inc. since joining the
company in 1992 as a senior buyer in the purchasing department, including most recently serving as its President and Chief Operating Officer
from 2006 until 2012 and as Chief Financial Officer from 1998 until 2002. Mr. Ehmer previously served on the Board of Directors of Former
Parent from May 2016 to November 2020. Mr. Ehmer previously served as a member of the Georgia Tech Industrial Engineering Advisory
Board, the Georgia Tech Alumni Association Board of Trustees and the Georgia Tech President’s Advisory Board. Mr. Ehmer is also a past
chairperson of the Georgia Tech Alumni Association and currently serves as a member of the board of the Georgia Tech Foundation. Mr. Ehmer
also serves on the boards of the City of Atlanta Police Foundation, the Metro Atlanta Chamber of Commerce, and Children's Healthcare of
Atlanta Foundation.

Among other qualifications, Mr. Ehmer brings significant management and financial experience to our Board of Directors. His experience in
multiple senior executive leadership positions, including with responsibility for accounting-related matters, provide him with managerial and
financial expertise that is utilized by our Board of Directors. These skills and experiences qualify him to serve on our Board of Directors.

Timothy A. Johnson, 54, has served as a director of the Company since May 2021. Mr. Johnson is currently the Chief Financial Officer of Victoria
Secret & Co., world's largest intimates specialty retailer, a position he has held since June 2021. Mr. Johnson was previously employed by Big
Lots, Inc., a retail company, for nineteen years, commencing in 2000 serving in various roles of increasing responsibility including most recently
as Executive Vice President, Chief Financial Officer and Chief Administrative Officer. He also held the positions of Senior Vice President and
Chief Financial Officer; Senior Vice President, Finance; Vice President Strategic Planning and Investor Relations and Director, Strategic
Planning. Before joining Big Lots, Inc. Mr. Johnson was employed by Limited Brands, Inc. from 1992 to 2000 serving as a senior accountant and
then as Director, Financial Reporting. Prior to that he was a senior associate for Coopers and Lybrand from 1989 to 1992. Mr. Johnson currently
serves on the board of LogicSource, a professional services firm focused on procurement for retail and consumer clients. He also serves on the
not-for-profit boards of Marburn Academy and Nationwide Children’s Hospital Foundation.

Among other qualifications, Mr. Johnson brings significant operational management and financial experience to our Board of Directors. His
experience in multiple senior executive leadership positions provide him with retail operations, accounting and financial experience, which are
utilized by our Board of Directors. These skills and experiences qualify him to serve on our Board of Directors.

Marvonia P. Moore, 64, has served as a director of the Company since May 2021. She held a variety of senior management positions at AT&T,
Inc., a telecommunications company, throughout her 37 year career until her retirement in 2021. Most recently she was Vice President and
General Manager for the AT&T portfolio in Georgia and South Carolina. Prior to that she also held positions of Assistant Vice President-Market
Development, Region Vice President-Business Sales (AT&T Mobility LLC) and Vice President-AT&T Customer Care. During a brief time
between AT&T assignments, Ms. Moore served as Regional Vice President for W.W. Grainger, Inc. and Managing Partner for her consulting
practice. Her leadership roles focused extensively on B2B sales, marketing and operations and consumer market growth strategies, utilizing direct
and indirect retail and omni-channels.

Among other qualifications, Ms. Moore brings significant management and operational experience to our Board of Directors. She served as a
director on the corporate board and compensation committee for Minneapolis based Ault, Inc. Her leadership positions in the Atlanta community,
include serving as Chair of Atlanta Technical College Local Board and the Atlanta Workforce Development Agency, and a board member/trustee
for Morehouse Women in Golf Foundation, Atlanta Partners for Education, Central Atlanta Progress Advisory Board, Georgia 100 Mentor
Exchange, and AT&T Management Review Committee’s Family Care Development Fund. These skills and experiences qualify her to serve on
our Board of Directors.



Executive Officers Who Are Not Directors

Set forth below are the names and ages of each current executive officer of the Company who is not a director. All positions and offices with the Company held by
each such person are also indicated.

Position with the Company and Principal Occupation During
Name (Age) the Past Five Years

Rachel G. George (42) Executive Vice President, General Counsel, Corporate Secretary, Chief Compliance Officer and Chief
Corporate Affairs Officer since August 2021. Executive Vice President, General Counsel, Corporate
Secretary & Chief Corporate Affairs Officer from November 2020 to July 2021. Prior to joining the
Company, she served as Senior Vice President and Deputy General Counsel of Navient Solutions, a
financial services company, a position she held since January 2018. Prior to that time, Ms. George was
Vice President and Deputy General Counsel of Navient Solutions from July 2017 to December 2017, and
Vice President and Associate General Counsel of Navient Solutions from April 2015 to June 2017. Prior
to that, Ms. George was a partner at Chapman and Cutler LLP from 2012 to March 2015.

Douglass L. Noe (52) Vice President, Corporate Controller and Principal Accounting Officer since March 2021. He previously
served as Vice President, Corporate Controller from January 2021 to March 2021. Prior to joining the
Company, Mr. Noe served as Vice President, Controller of Acoustic, L.P., a marketing software solutions
provider, from August 2019 to December 2020. Prior to that he served as the Senior Vice President,
Corporate Controller and Treasurer of Premiere Global Services, Inc., a conferencing and collaboration
provider, from June 2009 to August 2019. He also served as the Vice President and Corporate Controller
of ChoicePoint, Inc., an information and decision-making technology provider, from October 2006 to
June 2009.

Stephen Olsen (50) President since December 2020. He previously served as President of the Aaron's Business from July
2020 to November 2020. Prior to that he served as Chief Operating Officer of the Aaron's Business from
April 2020 to June 2020 and as Chief Merchandising, Supply Chain and Transformation Officer of the
Aaron's Business from December 2016 to March 2020. He also served as Senior Vice President and
General Merchandising Manager of Total Wine and More from April 2013 to November 2016. Previously
Mr. Olsen served as Chief Strategy Officer and Senior Vice President of Supply, E-commerce and
Information Technology of Orchard Supply Hardware from June 2011 to February 2013 and as General
Merchandising Officer and Senior Vice President from June 2010 to June 2011. Prior to working at
Orchard Supply Hardware, Mr. Olsen served as Vice President, Merchandising in the Supplies/Office
Products Division of Office Depot from November 2007 to May 2010.

C. Kelly Wall (47) Chief Financial Officer since December 2020. He previously served as the Interim Chief Financial Officer
for Former Parent from July 2020 to November 2020. Prior to that Mr. Wall served as Senior Vice
President of Finance and Treasurer of Aaron's, Inc. from January 2019 to July 2020 and Vice President of
Finance, Treasury and Investor Relations of Aaron's, Inc. from February 2017 to January 2019. Previously
Mr. Wall served as Chief Financial Officer of CNG Holdings, Inc., a financial services company, from
August 2016 to February 2017. Previously, Mr. Wall served as President of KW Financial Consulting
LLC, a consulting company, from November 2015 to August 2016, and as Senior Vice President of
Finance of TMX Finance, LLC from July 2013 to October 2015.

Composition, Meetings and Committees of the Board of Directors

Our Board of Directors is currently comprised of eight directors. The Class I directors are currently serving terms expiring at our 2024 Annual Meeting of
Shareholders, the Class II directors have initial terms expiring at the Annual Meeting and our Class III directors have initial terms expiring at our 2023 Annual Meeting
of Shareholders. Each Class I director, each Class II director elected at the Annual Meeting, and each Class III director elected at the 2023 Annual Meeting of
Shareholders will hold office until the 2024 Annual Meeting of Shareholders and, in each case, until his or her respective successor shall have been duly elected and
qualified or until his or her earlier resignation or removal. Commencing with the 2024 Annual Meeting of Shareholders, each director will be elected annually and shall
hold office until the next annual meeting of shareholders and until his or her respective successor shall have been duly elected and qualified or until his or her earlier
resignation or removal.



Our Corporate Governance Guidelines include categorical standards adopted by our Board of Directors to determine director independence that must meet the
listing standards of the New York Stock Exchange ("NYSE"). Our Corporate Governance Guidelines also require that at least a majority of our Board of Directors be
"independent" under the rules of the NYSE. Our Board of Directors has affirmatively determined that all of our directors are "independent" in accordance with the
NYSE listing requirements and the requirements of our Corporate Governance Guidelines, other than John W. Robinson III, Chairman of the Board, and Douglas A.
Lindsay, our Chief Executive Officer.

Our Board of Directors currently has three standing committees consisting of an Audit Committee, Compensation Committee, and Nominating and Corporate
Governance Committee. From time to time, our Board of Directors may also establish ad-hoc committees at its discretion. Our Board of Directors has adopted a charter
for each of its standing committees, copies of which are available on the Investor Relations section of the Company's website at https://investor.aarons.com. The current
members of each committee are identified in the table below:

Nominating and

Audit Compensation Corporate

Director Committee* Committee Governance Committee
Laura N. Bailey Member Member
Kelly H. Barrett (Chair) Member
Walter G. Ehmer (Chair) Member
Hubert L. Harris, Jr. Member (Chair)
Timothy A. Johnson Member Member
Marvonia P. Moore Member Member

Number of Meetings in Fiscal Year 2021 8 7 5

* All members of the Audit Committee have been designated as an “audit committee financial expert” as defined by SEC regulations.

Meetings

The Board of Directors held 7 meetings during 2021. The number of meetings held by each of our Board committees in 2021 is shown in the table above. Each of
our directors attended 100% of the total of all meetings of our Board and 100% of the total of all meetings of the committees on which he or she is a member, during
2021 that occurred during the time when he or she served as a director.

The non-management and the independent members of our Board of Directors meet in executive session, without management present. Mr. Hubert Harris, the
Lead Director of our Board of Directors effective January 1, 2021, chairs these meetings.

It is our policy that directors are expected to attend the annual meeting of shareholders in the absence of a scheduling conflict or other valid reason. We anticipate
that at least a majority of our directors will attend the Annual Meeting.

Committees

Audit Committee. The function of the Audit Committee is to assist our Board of Directors in fulfilling its oversight responsibility relating to: (i) the integrity of the
Company’s consolidated financial statements; (ii) the financial reporting process and the systems of internal accounting and financial controls; (iii) the performance of
the Company’s internal audit function and independent auditors; (iv) the independent auditors’ qualifications and independence; (v) the Company’s compliance with
ethics policies (including oversight and approval of related party transactions and reviewing and discussing certain calls to the Company’s ethics hotline and the
Company’s investigation of and response to such calls) and legal and regulatory requirements; (vi) the adequacy of the Company’s policies, procedures and initiatives to
assess, monitor and manage business risks including financial, regulatory and cybersecurity risks and its corporate compliance programs, including receiving quarterly
reports related to such risks and programs; and (vii) the adequacy of the Company's information security and privacy program. The Audit Committee is directly
responsible for the appointment, compensation, retention, and termination of our independent auditors, who report directly to the Audit Committee, and for
recommending to our Board of Directors that the Board recommend to our shareholders that the shareholders ratify the retention of our independent auditors. In
connection with its performance of these responsibilities, the Audit Committee regularly receives reports from and holds discussions with Company management,
leaders from the Company’s internal audit department, leaders from the Company’s legal department, and the independent auditors. Many of those discussions are held
in executive session with the Audit Committee.
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The Board has concluded that each member of the Audit Committee satisfies the heightened independence requirements of the NYSE and SEC rules applicable to
audit committee members, and each is financially literate. Our Board of Directors has designated each member of the Audit Committee as an "audit committee financial
expert" as defined by SEC regulations.

Compensation Committee. The purpose of the Compensation Committee is to assist our Board of Directors in fulfilling its oversight responsibilities relating to:
(i) executive and director compensation; (ii) the administration of the Company's equity compensation plans and other compensation and benefit plans; and (iii) other
significant human resources matters.

The Compensation Committee has the authority to review and approve performance goals and objectives for the named executive officers in connection with the
Company’s compensation programs, and to evaluate the performance of the named executive officers, in light of such performance goals and objectives and other
matters, for compensation purposes. Based on such evaluation and other matters, the Compensation Committee determines the compensation of the named executive
officers, including our Chief Executive Officer. The Compensation Committee also has the authority to approve grants of equity incentives and to consider from time to
time, and recommend to our Board of Directors, changes to director compensation. The Compensation Committee may form and delegate its authority to subcommittees
consisting of one or more members of the Compensation Committee or to management of the Company, subject to applicable law. For information regarding the role of
executive officers and the Compensation Committee's independent compensation consultant in determining or recommending the amount or form of executive and
director compensation, see "Compensation Discussion and Analysis" and "Non-Management Director Compensation in 2021" below.

The Board has concluded each member of the Compensation Committee satisfies the heightened independence requirements of the NYSE and SEC rules
applicable to compensation committee members and is a non-employee director under Rule 16b-3 of the Securities Exchange Act of 1934, or the "Exchange Act."

Nominating and Corporate Governance Committee. The purpose of the Nominating and Corporate Governance Committee is to assist our Board of Directors in
fulfilling its responsibilities relating to: (i) Board and committee membership, organization, and function; (ii) director qualifications and performance; (iii) management
succession; and (iv) oversight of corporate responsibility and environmental, social and governance matters; and (v) corporate governance. The Nominating and
Corporate Governance Committee from time to time identifies and recommends to our Board of Directors individuals to be nominated for election as directors and
develops and recommends to our Board of Directors for adoption corporate governance principles applicable to the Company.

The Board has concluded that each member of the Nominating and Corporate Governance Committee satisfies the independence requirements of the NYSE.

Assessment of Director Candidates and Required Qualifications

The Nominating and Corporate Governance Committee is responsible for considering and recommending to our Board of Directors nominees for election as
director at our annual meeting of shareholders and nominees to fill any vacancy on our Board of Directors. Our Board of Directors, after taking into account the
assessment provided by the Nominating and Corporate Governance Committee, is responsible for considering and recommending to our shareholders nominees for
election as director at our annual meeting of shareholders. In accordance with our Corporate Governance Guidelines, both the Nominating and Corporate Governance
Committee and our Board of Directors, in evaluating director candidates, consider the experience, talents, skills and other characteristics of each candidate and our
Board of Directors as a whole in assessing potential nominees to serve as director.

We believe that, at a minimum, a director should have the highest personal and professional ethics, moral character and integrity, demonstrated accomplishment in
his or her field, and the ability to devote sufficient time to carry out the duties of a director. To help ensure the ability to devote sufficient time to Board matters, no
director may serve on the board of more than four other public companies while continuing to serve on our Board of Directors, and no director that serves as chief
executive officer of another company may serve on the board of more than two other public companies while continuing to serve on our Board of Directors, unless our
Board determines in its business judgment that such simultaneous service will not impair the director's ability to serve on our Board of Directors, and that such
simultaneous service is otherwise in the best interests of the shareholders.

In addition to these minimum qualifications, our Board of Directors may consider all information relevant in their business judgment to the decision of whether to
nominate a particular candidate for a particular Board seat. These factors may include a candidate’s professional and educational background, reputation, industry
knowledge and business experience and the relevance of those characteristics to us and our Board of Directors. In addition, candidates will be evaluated on their ability
to complement or contribute to the mix of talents, skills and other characteristics needed to maintain the effectiveness of our Board of Directors and their ability to fulfill
the responsibilities of a director and of a member of one or more of the standing committees of our Board of Directors. While our Board of Directors does not have a
specific policy regarding diversity among



directors, diversity of race, ethnicity, gender, age, cultural background and professional experience is considered in evaluating candidates for membership on our Board
of Directors. For additional discussion, see "Assessment of Director Candidates and Required Qualifications - Board Demographics".

A director is required to offer his or her resignation immediately in the event the director, or any of his or her respective affiliates or associates, takes any action
(including encouraging or supporting others) to (i) nominate, propose or vote in favor of any candidate to serve on our Board of Directors (other than the nominees
proposed by our Board of Directors) or oppose for election any nominee proposed by our Board of Directors or (ii) solicit proxies with respect to any of our securities
within the meaning of the Exchange Act and the rules thereunder (other than any proxy solicitation in favor of a matter approved by our Board of Directors).

In determining whether to nominate an incumbent director for re-election, the Nominating and Corporate Governance Committee and our Board of Directors
evaluate each incumbent’s continued service, in light of these collective requirements. When the need for a new director arises (whether because of a newly created seat
or vacancy), the Nominating and Corporate Governance Committee and our Board of Directors proceed to identify a qualified candidate or candidates and to evaluate
the qualifications of each candidate identified. Final candidates are generally interviewed by one or more members of the Nominating and Corporate Governance
Committee or other members of our Board of Directors before a decision is made.

Board Demographics

The members of our Board bring a variety of backgrounds, qualifications, skills and experience that contribute to a well-rounded Board that we believe is
uniquely positioned to effectively guide our strategy and oversee our operations. Diversity and inclusion are values embedded in our culture and fundamental to our

business. We believe that a Board comprised of directors with diverse business and occupational experiences, skills, talents, expertise, educational backgrounds, and the
diversity of race, ethnicity, gender, age and cultural backgrounds improves the dialogue and decision-making in the boardroom, contributes to overall Board
effectiveness, helps strengthen our business and drives increased shareholder value.

Our Board currently consists of eight highly experienced and engaged members. Except for our Chief Executive Officer and Chairman of the Board, all of our

directors are independent under the NYSE rules. We continually focus on Board composition to ensure an appropriate mix of tenure and expertise that provides fresh
perspective and industry and subject matter experience.

The complexity of our business requires oversight by experienced, informed individuals that understand the industry and challenges, and our Company on a

deep level. Our directors' diverse backgrounds contribute to an effective and well-balanced Board that is able to provide valuable insight to, and effective oversight of,
our senior management team.



BOARD DIVERSITY BY GENDER

Women: 38%

Men: 62%

TENURE*

= B years:

BE“
4-7 years:
25%

0-3 years:
62%

BOARD DIVERSITY BY RACE

Racial Diversity:

'13%

MNane: 87%

AGE

T0s: 13%

<

60s: 25%
50s: 62%

DIRECTOR INDEPENDENCE

Mot Independent:
25%

*Includes board service on Former Parent
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Relevant Skills and Experience

The chart below identifies the balance of skills and qualifications each director brings to the Board. We believe the combination of the skills and qualifications
shown below demonstrates how our Board is well positioned to provide strategic advice and effective oversight to our management.

Experience and Skills Relevant to the Successful Oversight of our Strategy Experience and Skills Relevant to Effective Oversight and Governance
Director Other Board Service Consumer Services ~ Operational Experience Financial Expertise Compliance Governance Diversity Management Experience
Industry
Laura N. Bailey X X X X X X X X
Kelly H. Barrett X X X X X X X X
Walter G. Ehmer X X X X X X X
Hubert L. Harris X X X X X X
Timothy A. Johnson X X X X X X X
Douglas A. Lindsay X X X X X X
Marvonia P. Moore X X X X X X X
John W. Robinson IIT X X X X X X
Experience and Skills Relevant to the Successful Oversight of our Strategy
. Other Board Service. We value broadening experiences that other board service provides such as exposure to different leadership styles, corporate

cultures and business models as well as deepening a directors knowledge of governance and understanding of board dynamics and director expectations.
. Consumer Services. Directors with relevant experience in consumer services provide important insights to our Board.
. Operational Experience. We seek directors who possess an understanding of financial, operational and strategic issues facing retail companies.
Experience and Skills Relevant to Effective Oversight and Governance

. Financial Expertise. We value an understanding of finance and financial reporting processes because of the importance our company places on
accurate financial reporting and robust financial controls and compliance. We also seek to have multiple directors who qualify as audit committee financial
experts.

. Compliance. Our Company's business requires compliance with a variety of regulatory requirements across a number of federal and state jurisdictions.
Our Board values the insights of directors who have experience advising or working at companies in regulated industries.

. Governance. Effective corporate governance helps to cultivate a company culture of integrity and can signal to the market that the company is well
managed and that the interests of management are aligned with external stakeholders. We believe that a board comprised of directors with a strong
understanding and experience with corporate governance contributes to the overall effectiveness of the Company.

. Diversity. Diversity, equity and inclusion are values embedded in our culture and fundamental to our business. We believe that a board comprised of
directors with diversity of race, ethnicity, gender and cultural backgrounds improves the dialogue and decision making in the boardroom and contributes to
overall Board effectiveness.

. Management Experience. Directors who have served in relevant senior leadership positions bring unique experience and perspective. We seek
directors who have demonstrated experience in governance, strategy and planning, and execution.

Board Recruitment Process and Director Onboarding
The Nominating and Corporate Governance Committee is responsible for identifying and evaluating candidates for nomination as a director. Nominee

candidates may come to the attention of the Nominating and Corporate Governance Committee from a variety of sources, including current Board members and
management. All candidates are reviewed in the same manner, regardless of the source of the recommendation. Historically, the Nominating and Corporate Governance
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Committee has engaged a leading, nationally recognized third-party director search firm to assist in identifying, screening and assessing the capabilities of potential
director candidates.

We have an onboarding program for new directors that is intended to educate a new director on the Company and the Board's practices. During the first year of
a director's service, the newly elected director meets with the Company's Chief Executive Officer, Chief Financial Officer, President, General Counsel and other
members of senior management to review, among other things, the Company's business operations, financial matters, strategy, investor relations, risk management and
compliance programs, corporate governance, and composition of the Board and its committees. Additionally, they visit our stores with senior management for an
introduction to Company operations.

Shareholder Recommendations and Nominations for Election to the Board

Our Nominating and Corporate Governance Committee will consider nominees recommended by shareholders. Any shareholder wishing to nominate a candidate
for director at the next annual shareholders’ meeting must submit a proposal as described under "Additional Information—Shareholder Proposals for 2023 Annual
Meeting of Shareholders" and otherwise comply with the advance notice provisions and information requirements contained in our amended and restated bylaws. The
shareholder submission should be sent to Mr. Steve Olsen, who is the President of The Aaron’s Company, Inc., at 400 Galleria Parkway, S.E., Suite