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The Competent Authority of CIL in its 4615t CIL Board Meeting held on 31.01.2024 under
Item No. 461.4 (C) has approved amendment in clause 3.3 (a) of chapter —lIl i.e treatment of

fe11:06.03.2024

PIOTEy U9

fawar: Spectacles Reimbursement under Medical Attendance Rules.

MAR to include reimbursement of Spectacles under Medical Attendance Rules

Details of the amendment are given below:

a) Amendment in Clause 3.3(a) of Chapter-lll of MAR:-

Existing Provision

Amendment

Chapter and
Clause of HR
Manual

33 {(a) of
chapter -lll i.e
treatment of
MAR

Eye treatment: Treatment of
all types of eye diseases,
testing of eyes for correction
of errors of refraction once in
three years for entitled
employees and their eligible
family members and
provision of eye prosthesis
will be allowed, but cost of
spectacles is inadmissible

Eye treatment: Treatment of all
types of eye diseases, testing of
eyes for correction of errors of
refraction for entitled employees
and their eligible family members
and provision of eye prosthesis
will be allowed. Cost of
spectacles based on modalities
issued mentioned in notes below
in a block of two years.

b) Grade-wise Ceiling for reimbursement

[Boardilevel™ =~ = ®&® 150000
45,000
30,000

pETREgEs T = 20,0005 ==

NON-EXE 10,000




c) Terms & Conditions:-

Vi.

Vii.

viii.

The reimbursement ceiling is a combined amount applicable for employees and
their dependents.

The ceiling shall be applicable fof a two-year block starting from 01.04.2024.
Reimbursement, within the ceiling, can be claimed either in a single bill or as and
when prescribed.

Date of purchase shall be reckoned for all purposes of entitlement.

The employee shall be required to submit a prescription advising eye vision
correction by an Ophthalmologists (in original or attested photocopy) not older than
6 months preceding the date of purchase of spectacles, along with relevant original
receipts/ bills of expenditure incurred on spectacles.

The aforementioned ceiling is towards reimbursement of Spectacles meant for
vision correction only. No reimbursement shall be made for any kind of eye
protection glasses/anti-glare glasses/goggles etc.

Notwithstanding (v) above, reimbursementis allowed for dark goggles to
the visually challenged, as prescribed.

Newly recruited employees will be entitled only after issuance of orders of
closure/confirmation of training/probation period.

The process to reimbursement will be through the SAP module.

Medical expenses incurred on consultation of Ophthalmologists, eye testing, eye
medicine eic shall continue to be reimbursed separately as per extant medical
rules and shall not form part of ceiling under this scheme.

In resignation cases, the employee is not entitled to claim reimbursement of cost
of Spectacles after the submission of the resignation (during the notice period)



xi. ~ Any unutilized amount from the ceiling amount shall stand lapsed at the end of the
two block years block period. The reimbursement shall be settled for the financial
year in which the purchase has been made i.e date of receipt of purchase of
Spectacles. Purchase can be more than one time for same employee in one
financial year but reimbursement will be limited to the ceiling amount. i.e any

amount beyond the ceiling @mount will have to be borne by the member
himself/herself.
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AHETAT & FeTH WIS o A T&AT 461.4 (@) & ded 31.01.2024 Fr 3AfIT 39elr 46147
dmsea % dow A Rfecw 9 At & ggd o & gfagfd @& afae &&= & o
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g 9RER & @eEdl & AU | duEda @ A & gur & fAv
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¥ aaw 3R -

VI

VII.

VIIL.

yfagfd dre, sfReRat mdafal i 3a@ nfadt & e amp v @geT i g

Tg WA 01.04.2024 ¥ [F 1 aF A WA & selisd & v A 9N HfOFaH Hewr &
e 9fAgfe &7 arar a1 & v & e #F 3rar oi@ el prescribed @, AT ST FHRAT §.
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394F (v) & SIaS[E, Ao B Fe g9 & f gfagfd & Al & e RuiRa
ferar o €.
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