
FOIA/PA NO: 2014-00147

RECORDS BEING RELEASED IN PART

The following types of information are being withheld:

Ex. 3 :F[ Information about the design, manufacture, or utilization of nuclear weapons
[LInformation about the protection or security of reactors and nuclear materials
El[Contractor proposals not incorporated into a final contract with the NRC
EliOther

Ex. 4:L-- Proprietary information provided by a submitter to the NRC
-liOther

Ex. 5:[-- Draft documents or other pre-decisional deliberative documents (D.P. Privilege)
[] Records prepared by counsel in anticipation of litigation (A.W.P. Privilege)
Eli Privileged communications between counsel and a client (A.C. Privilege)
Eli Other

Ex. 6: X Agency employee PII, including SSN, contact information, birthdates, etc.
[[]Third party PII, including names, phone numbers, or other personal information

Ex. 7(A):[]Copies of ongoing investigation case files, exhibits, notes, ROI's, etc.
[Records that reference or are related to a separate ongoing investigation(s)

Ex. 7(C):-]Special Agent or other law enforcement PII
---PII of third parties referenced in records compiled for law enforcement purposes

Ex. 7(D):D-- Witnesses' and Allegers' PH1 in law enforcement records
EliConfidential Informant or law enforcement information provided by other entity

Ex. 7(E): D]Law Enforcement Technique/Procedure used for criminal investigations
[[Technique or procedure used for security or prevention of criminal activity

Ex. 7(F): r- Information that could aid a terrorist or compromise security

Other/Comments: OCHCO Response is being delivered in hard copy with much of the information
bracketed for @*eim-itm based on EX 6
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1 11t

RATING FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES PERIOD NGOV2008 09/30t2009

NAME OF EX•CtJTIVE ORGANIZATION (OfficeDivision)
(b )(6 ., (b ;6 1 ,

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Acco"p.Isl. Step I thirough 4 In the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Executive Core (Complete this step and return this performance
Accomplishments Qualifications appraisal to your supervisor within 5workdays.)

Out- Excel- Meets Needs .Uaatlsi Out- Excel- Meets Nelds .Unsalis-
siaon lem E Cpels- Imnmile- tudo s ay ZldiI9 lenlt Expmetn Irnqptve facloty

lions mneet IW. nmernt
[• 45 3 15 0 4/ 3 2 t '0

[ .[] L] (] L- [A [-I z [• L] I have reviewed and discussed my performanceE. E UE ....... appraisal with my supervisor. My signature does
...POIVALUE POINT VALUE not imply that I agree with the appraisal or rating.

[ U J (Return to Supervising Executive.)

out- EAet- Meets tNeett& U014116-~ 9ii9$ATfli IXRWIiV W4TE
uitiHaI Summmry SIAinq tIot E..eta- frnp'iie- htatyf , p 7.)

Rating llets rnetl
94&0 5 45 2.5..55

Add points fromn An Unsallsfactory rating in eliver elemeni results in
1. and 2. above n ratng of Unatiaaclory regardle~s' of

to a oeal points
Reomne

Recommended
for Pay Cha~nge

Recommended
forw Award

Yesyes

zi NOI
For

0

(Attach comments If desired.)

El
f~emo',ral

LIEI
NiAMbE - RATING OfFICLft

(b6f
n I REQUEST AN INDEPENDENT REVIEW

SNOT REQUEST AN INDEPENDENT
IDt2) I I. .

1 11 1147
I.
ik 1e



ANNUAL SUMMARY RATING AND SIGNATURES I R 0 0 10

The Initial SLummary Rating Is derived ttom the points assigned to the Key Programmatic Accomplishments and Executive Care
Qualifications element ratinEs. AcCoM fish S s I hrou h 4 in the order shown.,2.2 .

Stop 1. Rating Official
........ .... K y...... ' " ..... ." .......-- . .......... ...... - -

I. Key Programma~tic 2. Executive Core
Accomplishments Qualifications

O ul- E xcel- M eetsi N eed s I ." n r. .U O ut E cW. l. M e .nt , N eedt
standing tent Fxpe<i

fiols4-
4s 3

P 1N"'
%WE*

rnptovo.

0

F]

staoding lent Expec4a-

4
Merit

1*

0~ntN

Step 2. Executive

(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor, My signature does
not imply that I agree with the appraisal or rating.
(Return to Supervising Executive.)

__r'N V'AL U E"

3

Sbiidj1hq lent E kecta-- Iii pruve- faicIory

9 t. 1 8_5 11.5 46 2.5 5 V b

§-IGNA-TUR.E E.X E C.U.T I VE
Initial Summary

Rating
. ... _. -. ...

TOTAL POINTS j X! 7 i.
Add points, from L ~~l nWtireeetfstaI

1. ad 2.ab7S a slmmnrnry rathig of UsiatIflfaclory tsgrdle~ss of
I I total points8

Recormnended.....Re~_omm_ 4en d-ed_ R~ecommended

for P'ay Change for Award For
Yes No Rtsmignnient tG sisklane

IjNAME - RATtNG OFFICIAL

(1b~v 

-.. ,.~....4...

SIGNAURE RTING~rfcArJT
IU.2V'0

Djl[tj
10/20109

JLIY

(Attach comments if desired.)

F-1 I REQUEST AN INDEPENDENT REVIEW

I DO NOT REQUEST AN INDFPFENDlENT

i.
t8



RATG FROM TO
ANNUAL SUMMARY RATINGAND SIGNATURES PERIOD - - 0- -

NAME OF EXECUTIVE ORGANIZATION (OfficefDivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accom.i1sh Steos I through 4 in the order shown. _ _....._ __.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Executive Core (Complete this step and return this performance

Accomplishments Qualifications appraisal to your supervisor within 5 workdays.)
0111- Excel, M066- Naeds tUnsalls- Out- eXX*I- Meets Needs unsafis-

stading lefit EcPeCtS- lMPNmVe tnacty stl- ding letl Ecpetsa- Nepoed- factoir
Lions meaft toons ment

6 4. S 3 1.5 0 4 32 1 0

E-l [] [ -] [] [ [ 0 0 [] 0 [ have reviewed and discussed my.performanceI... ... appraisal with my supervisor. My signature does
_not Imply that I agree wilh the appraisal or rating.

(Retuirn to Supervising Executive.)

Out- Excel- Meets Needs unsmai. SIGNATURE - EXCUI1 IVE -ATE
Initial Summary sarag teon Expeda- Improve- laCtWy I _-..

liols ment ib)(6 0J
Rating 9-10 6.5-OS 4-6 2.5-3,5 o/

Add points from Au wisattsfaclory totng in either element results in
1. and 2. above I a summary rating of Unsatlsfactory regardless of

total points

Recommended
for Pay Change
Yes No

Recommended
for Award

We No
I

Recommended
For

Yc

(Attach comments if desired.)

] I REQUEST AN INDEPENDENT REVIEW

X I DO NOT REQUEST AN INDEPENDENT

I'.=
J,

VAle

/(- I -O0?

18



.......... . . IFROM 'TOG RATING

EOF EXECUTIVE -ORGANIZATION (O• fi• e D-ivk r.2)n.

. .INITIAL SUMMARY RATING
The Initial Summary Rating is derived fromn the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings, Accolpelfsl Steps I through 4 In the order shown.

$I;

Step 1. Rating Official
1. Key Programmatic 2. Executive Care
Accomplishments Quaif ications.

Out- Exre[ Meal!, N."dr, 1.1i1a~s. (tNut Excel- M~ets Ni~ejs ~ i~
ai wfinm lent Eedpca- Irnpriwe tsictaiv Slandint en. E~rn npue ~1r

4 45 U 4 2 0

POINT VALU 1W JP.0I NT A... .. .. 1

Step 2. Executive

(Complete this step arnd return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisal or rating.
(Return to Supervising Executive.)

0

C)

0)

0

Initial Surninary
Rating

nit)u 6A~-l54 46 .

Urauti&.

hidory

0

S1 GNA T LIRE - E XE GCLTI Vi- riME --

Add points from1. and 2. above

Recommended
for Pay Change

. M •••- -RAT !If -OFFCi;.L-

f 0 1AILPOINI 5_ 7 L
An Urisatis~ctuOrY roting irl Witter 41lement resu1IE i

1a .. .wnriy voting of Untiatisfatoly regardless of
total Points

Recomendd Rcommended
for Award For

yes1,0 Rasguuurt n a s'Itt Remocval

...... ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ I .... ....... .. ......... .........

10127109

(Attach cwnments if desired.)

F] I REQUEST AN INDEPENDENT REVIEW

F`\[ i 0O NOT REQUES' AI INDEPEN4DENT

b',(61 .

- I. ,
18



I I ROM "O
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD 10/0 ii2(10W (19/3"0fl9
-- ---- .. .

t))((06.. (b)(6) 
•

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings, Accoipplish Steps I through 4 in the order shown,

Step 1. Rating Official
I. Key Prgam ai
Accomplishments

Oul E x (,- Meelts Nnee-t Uinfsars ()ut- E
Fell F pec'la- I "11 ue- fih~iry u~adhg for

ljflar. meldI
.5 3 0 3

POINT VALUE

ouf- Ex(.
Ini~tial Summifary star~iing

Rating ir

Step 2. Executive

~.Executive Core
Qualifications

el- Meets N'eeds$
lIi Expecka- Imnprove-

florn$ (wle'll

2 1

FPaIN T ALUE~

(11. Meets N~eeft
I Ezipectaj- hfifiLove-

.5 4-6 .-.

1. 71]

Uuisafis-

fcka

E]

(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my perforrTmance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisal or rating.
(Return to Supervising Executive.)

SICRAATURE - EXECUTIVE I ~

Add points from
I. anid 2, above

I'MAt. PUIN 19 1.X1
(b)6)I 10127/09

An Unsaatisfactory reifing 11) elther elemenbt results In
a sumnmary ratfnq of Uas atlsfaclOrY regardless of

I'

fAecornmended - iz Recommended
-

Recommended
for Paiy Change for Award For

ye'NO Yes Ri eKtgw jjietjj kmi.11c R wa

NAME - RATING OFFICIAL

SINTR RADATEf_61

(b)(6)

(Attach comnments if desired.)

1_ I REQUEST AN INDEPENDENT RFVIEW

[i_ I DO NOT REQUEST AN INDEPENDENT

I
18



i I ~FROM IT

ANNUAL SUMMARY RATING AND SIGNATURES I RA1IOtG M ,

. ..I ..... ... .. . .K.. .. . . ........... 5ýV 0..... . . ............ffi e/D viso

l i:b)(....
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accomplish Steps I through 4 in (he order showto.

Step
1. Key Programnmatic

Accomplishments
out- Excel-. teets Hoaids Uns

1101 s Fneril

JPOINT VALUE

Iniltial Sunittlary

1. Rating Official
... .Exe u ...i- ... C ore ............

af
t

ry

.0
4

Qualifications
Excrl- M~INAR Neeuds
lent Expecta- hi ip'me-

F POIN1T VALAJE

4

0

Step 2. Executive
(Complete this step and return this peiformance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my p)erformnance
appraisal with my scpervisor. My signature does
not imply that I agree with the appraisal or rating.
(Return to Stipervising Executlive.)

G)
0

00

0

M-

Add points from
1. avid 2. above

fo rAL POiMiTS

'1

Rec ommne rocnmei I
for Pay Change for Awart
yes W, yes

1-1093 E15-86 46

[I ~io 11 f 11.. dii L..il

An Unsa~llsactory rallng in sillier element roeulle in
a summarV rating of Unsatisfac~tory regardless of
totalpoit

Jed Recommended
I For

Assistnce

IDAI E

S1 &1iAT1.1RE~-FXEC't1IV1

10/28109

(Atach commnents If desired-)

RAt IN(3 QIFICIAL

1:
F.I I REQUEST AN INDEPENDENT REVIEW

I DO NOT REQUEST AN INDEPENDENT
SIGNATURE . RAT040 OFFICIAL

.. I ------- - ---- - --

18



• Ftr; TO

ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 101/08 '1 9/30/09
. . .. . ... ....... ........-.............. . .. .. .......... ............. ..................... . . . . . . . . ................... _. .. .. ....... I ........ . . . ..... . . .. . .. ....... ............... ....... .. •NAME O EXECUIVE iORGANIIZATION (Officel[Divisio•n)

7 6 -,m f ...

UINITIAL SUMMARY RATING
Trhe Initial Summary Ratihg is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Oualifications element ratinas. Accomplish Steps I throunh 4 in the order shown.

1. Key Programnmal
Accomptisfitneirtb

sat~IJicin u~,it F xr-Ja Ia- T"

licim HIM

POI:NT V-ALUE-

Initial Suummrary
R~ating~

TIOTA

Ad(l points fiorn
1. and 2. above

R ec o mm en lsde
for Pay Change
Ye,.

NAMfYE - R~A71NG O0rICtft.
(b)(6

Step 1~. Rating Official...... s t _, ! : R ~ tL- P • ......... ....... .... ............... ....... ....... ............ .... ... .. ... ..... ... .. ......... ...
tic 2. Executive Core

Qualifications
N U tsawk•,,• Out- Extel.- Meets rlee• Umal%--
a8- facloq stari•,rig ;m=.it F xmr'tlo hrprovq- lacctoly

0 0 1 1 0

I. ...•...........

stat adiig lef it E xpecla- Ifillrv~e- lco1 [ . ........ .... .... . .. . .. .. . . . ....sla-ing e~lt E~etio-t inlr~e- aco

An Unsatisfactory rathig in either element retults in
$.5 a summarn V rating of Unsatislactory regardless of

total polhitit

Step 2. Executive

(Complete this step and returm this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed rny performance
appraisal with my supervisor. My signature does
not imply that I agrep with the appraisal or rating.
(Return to Supervising Executive.)

b0iýNA i I )RE -

10/20/O9

R .e -ca.m- me .n -d ed R . cot vr .te .tded .
fo~r Award For

_Jtuce ~ eiaa

(Attach comments If desired.)

1 RE=QUEST AN INDEPENDENT RE"ViE

SIGNATURE -FZA1'1JQ.FJ~l(.;At.

& -I--



,r• ,

P

ANNUAL SUMMARY RATING AND SIGNATURES PRA OD FROMo-0 o.

NAME OF XECUTIVEORGAN IZATFON ORncljvii
(b) ;6) (b)(6)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived flonk the points assigned to [he Key Programmratiu Arcorpliýihrnents arid Executive Cole
Quatificaion~s element ratings. Accomplifsh Steps I throughl 4 in tHie orgrer shown.

Step I. Rating Official Step 2. Executive
1. Key Programmatic 2. Executive Core (Comnplete this step and return this performance

Accomplishments [Qualfficalions appraisal to your supervisor within 5 workdays.)
Out, Ezel. Meelsg "lueds tjaslis- 0m- ExeI. Meetv fleads IJngalis-

standing lmln Ejt.edaa, IMpove. adcory standing lent Lrxpeo. Improve- faclrylions Mnont tions, menn

6 4.5 3 I's 0 4 3 2 t 0

[] []• •[] n-] [ F F- F F I have reviewed and discussed rny performancePOINTVALUE I PDITARn-1 _ appraisal with my supervisor. My signature does
-P 1P4TVALUE not imply that I agree willi the appraisal or rating.

6 .4 (Return to Supervising Execultive.)

Rating

Oul- Erxet- Mits

. tons
9-10 C.5_8 -

[El

[feeds~
tmvignv*

MIA3.

thiactis

0

L~ACAUI ivi: iutt I r_

I ( I 1.7

Adid points front
1. and 2- above

Art 12n~salisfctaiy railing hi either elemarit resu~tt hi
a suinmary ratingJ or Unsath 1sf ;ory regazrdless of
total points

Recommended - Recommended
for Pay Change for Award

. Yes' N~o 1Yes NO

Recommend-ed-
For I(Aftacha commeonts if destred.)

Lit RatEOISrTýAN INOEPE-NUD~I- REVIEW

B•OO 140T REQUEST ANI INDEPENDENT
I CvI ~J

tiATE

i .i

is



I',.

RAIN. FROM r

-ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 10/01/2008 009
NAME 01r F.XECUT:rVIE OR•GAriizJ1 ION (0[1i~c eflivisioni).... .....

(b).(6') (b'l ; ,' 1'

-". -.. . INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assi9ned to the Key Programmatic Accomplishments and Executive Core
Qualilicalions.elemenlt ratings. Accorntlpisit Steps I through 4 In the order shown.

Step 1. Rating Officlal Step 2, Executive

1. Key Programmatici 2. Executive Core .(Complete Ibis step and relurn Ihis performance
Accomplislunnants Qualifications appraisal to your supervisor within 5 woikdays.)

Out- EXMI- lMe~els Needs u ,tsa%- Out- Excel- Meets fecds tinsatis-
1avnding lent Expects- lmtov/e- actwey s•a•ding leot 5.sp a. himprove, tadory

ti e o ns "m i tt[ l i o n , s f n

4.6 3 1.6 0 4 3 2 1 0

E! 0I El IF Li 1 r1 l7] 1] [E] [] 1 fve reviewed and discussed my performance

FP011a VALU appraisal with my supervisor. My sigInature does
not imply that I agree with the appraisal or rating.

4.5 J (Return to Supervising Executive.)

out- ExeIý M E!a s fleads Unsali~s- -SIQNA-TURE - Xcyv DATE
initial Surmmary sllAing lent Eypczta- lmpfove- fvtroty ()(6)

Lions 111iln

SAtatlg •o 6. 4-4 IS 9340 &54 4- ._35 0

Add poit!s fron An UnsaUsfactory rating in either element results in
1. and 2. above a iumznary raling of Uasatisfa•vgory tegardiess of

Intal paints

Revolikillanrjg
for Pay Change

Reconiit ll ided
for Award

Yes

w[ý
No

[711 MV nl
R~ns~igl~ruef

El

Recommended
For

10 Improves

. i
Remioval

1:i

i

HAME - RATING OFFICIL

I(bW

(Attach counernifs If dosirnsd.)

fZ I REQUES$T AN IND EPEt4DENr REVIEW

I DO0140T REQUIES'r AN INDEPENDENT
I- M 1. __ A

v, ur~

I ( ,rtbr

tATE

/

I8



* • b

I-

I ANNUAL SUMMARY RATING AND SIGNATURES 10/0/2008 09/30/2009
NAME OF EXECU[IVE.

,|I

. INITIAL SUMMARY RATING
The Initial Summary Rating Is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accomplfsh Steps I thIrouqh 4 in (fe order shown.

,~'

Step 1. Rating Official
1. Key Programmatic

Accomplishments
Out. Exml* Meels We&d

sawtfng Ifea ExThpet~ta- kirWeve
doNIS nWtAL

46 4.6 3 1.

Iftsat~s.
Lidsory

0

E I

out-
standin

4

Ex

2. Executive Cote
Qual I icatioils

Excd4. Meets Nleedsa
few~ Enrgec8- Imnpnwe.

tlua5 les

thinsals,
fakrlvy

0

El

Step 2. Executive
(Complete this step and return this petformance
appraisal to your supervisor within 5 workdays-)

I have reviewed and discussed my pefformance
appraisal with my supervisor. My signahire does
not Imply that I agree with the appraisal or rating.
(Return to Supervising Executive.)

Out. Ei~ce3.

Initial Summary
Rating

tinsaiti~-

0
C

_0

0

slasidirag leid

6- to 6.5-611 Mnlr
eaods

U~plove.
ole1n

ladoly
(b)!i

S113M1ATURE - EXECUTIVE DAM~

Add points from
1. and 2. above

An tlnsettsfsactory r"111119 Ini taithr slatrient refillts Its
a sunmmar rating of Unsallsfauctry regardless ofW
total Points

-- .~. -.---------- I. ____________

R~ecommended
for Pay Change
Yes Hto

11

Recommendedj
for Award

f :t r-
Yes N4O

El1 El

Recommnieided
For

to Impsrove Reumoval

11 ElHArME- RATING O lrfi

(Affac curnments if desired)

1 REQUEST AN INDEPENDENTr REVIEW

~1I DO NOT REQUEST AN INDEPENDENTI
I8



A1NUAL SUMMAR~

~E OFEXECUTIVE

Y RATING AND SIGNATURES
-U0101105j0J02f8

iNITIAL SUMMARY RATING
The Initial Surmmary Rating is derived from the points assigned to the Key Programmatic Accomplishments arid Executive Core
Qualifications element ratings. Accomplish Steps 1 throuti, 4 it t(le order shown.--- -------

Step 1. Rating Official

oIllut-

n

1. Key Programmatic
Accomplishments

l&orts MMl t,~

PWVACUE

Onadlis

0
4

2. JExecttive Core
Qualifications

le-, Expecla- fmp~avem

El Ef L-I

11insqi-s-

Elco~

Stop 2. ExecuLivo
(Completa this step fand return this performance
appraisal to yowr si tpervisor within 5 workdays.)

I have reviewed and discussed my performance
ap1pfaisal with my supievisor. My signature does
not imply thatI agree with thle appraisal or rating.
(Return to Supervising Executive.)

Ufl~S~Ii~- 3,

Ini~tial Sunillnary
Ratingj

ou- EXCO MWels
st"ilgig ralit EXj1Octe-

El B El

INoeed-
fmplwve
J!a 12[ý15

Unsmisy

0

ý5tur4ixutiuA - EXECU.MIE .. - -11- 1
DATE

Io)o~
Add pofhuls frowl
1. and 2. above

Reaoum ed
for Pay Cha~ijoe
Yes NO

An Unzsatisfactoty ratingj Itt 4ither elenieni results In
;I Summriry tathlo of Uns~atisfactory regatdcliss of
total polints

-- ---- -------- ------ ---- I ~
ROeCoInerualdecV

for Awatd
¥I

LI
to fir-ps.

1:z(77

~etoqusrexded
for

El

lice Removalo
OVlE

RIAW; - MIl InGt OFFICIAL

(b)(6),

(Attach comments if desiored.)

I REQUEST AN INDEPETNDEUNT REVIEW

W I DO NOT REQUEST Af, I1DEPENDENT
Or-F r%&A-r

-i I / old. 91A,0 17ý
I • 1

" II

I I N Nill-ionimi 111111ý 9.0911W 4w"AuNw..



I

ANNUAL SUMMAItY RATING AND SIGNATURES
I FRtOM

RATIN3G
PERIOD 1 101,/2008

TO

9/13(120019

"4AMEOF EXECJTIVE OR.GANZAmnON (Ofii•rDivision)(b!, :;(b,6), .. . •'

........ TIA SUMR RATING --

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments anl Executive Core
Qualifications element ralin s. Accomn Jish Ste s I Mhrou h 4 in the order shown. -

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Executive Core (Complete this step and return this petformance

Accomplishments Qualifications appraisal to your supervisor withiin 5 workdays.)
Out- EmI- Meets Heeds Unslta•- Out- EWRt, Meets Needs Unsalis-

standinlg lent Expe-a- Impove- fadory standirig fent Expeda- tnImprove- lactory
tiuns went Vlors ment

6 4.5 3 S.5 0 4 3 2 .

EL .X E] L [] El ] [] 0 E ] I have reviewed and discussed my performance
wappaisal With my supervisor. My signature does

tPOtVAt. n imply that I agree wvlls the appraisal'or rating.
__4.5 i 4 (Return to Siupeyvising Exerdive.)

Out- E.xce•z -- Meets Needs Unsi(f- SIGNATURE- EXEEMCIVE D
Itiftial Sumnmary dtaudian lele Expertu- Implove, la. F,16b)(

Rating. (ons f"l
Rai t. puo9-10 6.5-..5 4-6 2.3-3.5 a.. . +J EN 0 0

Add IpOilnts fr-oml Art 1thisoIitf tary ralhig It eillher efumien rmsui,4 in
1. atid 2. above M, a surnmary rating ofr Unsatlsfactory reg.rdless of

total points

Recomeiamtided
for Pay Chanige
"Yet. o

Ml E

Recommait
for Awar

Yes

de-d
d

Recomumentded
For

to slmpfove

(Attachs commnents Mfdesired.)
Rento~.et

LI
N4AME - IRATlMO OFFMCAL

E] I REQUEST AN INI)EPE•Irt)EN r REVIEW

I

'SIG 4-JURE ?W

I

n~iu 3dO 00 IOT REQUEST AN INDEPENDENT

I - I

1 $8
I



~~~FROM .. ......"' .. .... J O~ . .
ANNUl S M IRAI ING

ANNUAL SUMMARY RATING AND SIGNATURES IRP .")
PERIUU • 9.]Il" (u . J', 0.0.(. .

.. . .. .. ........... .. . .. ._ . , " j . . . . .. . . ....... . .. . . .. .. ........ . . .

NAME OF FXECUTIVE . ORGANIZA'T'ION (Ofice'Xivision) ... . .
(b)m) E'(b), f61

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to ihe Key Programmatic Accoiptishments arid Executive Core
Qualifications element ratings. Acconplish Steps 1 lurorgh 4 in the order shown.

1. Key Programnmati,
Accomplishments

F:t iXce!- Meeis Nee~ds

~~s ~ ~ tkift imtrr~n ent.
6 4.5 3 1.5

POINU VALUE

4. S

Step 1. Rating Official

0I 3

.. .... .....---- .. ... ..

Step 2. Executive

2. Executive Core
Qualifications

:~- Meets

POtNT VALUE

4.0

t, jP. nI SVC
111n10"'a
Aleat

.. ..... .. ..
Unnaris,

0aw

.........

Ihitial Summary
Rating

ior

Add points from
1. and 2. above

(Aij., Fxcm
staliding Ient (Efpecia-

-1-414-6.
AL PtIN t5

8 . .....5

9, !0 E S-O..5

L. A

(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

1 have reviewed and discussed my performance
appraisal with my supervisor, My signature dops
not imply that I agree with the appraisal or rating.
(Return to Sup )ervisingl Executive.)

S1iGNA TURF+ F.-XEC FIV. DAT

(b),(6] ,3,0

. ..... ......... --

(Aftach comments if desired.)

.i. I REQUEST AN INDEPENDENT REVIEW

I DO NOT REQUEST AN INDEPENDENT

An UnsaiR~sfIacluty rat~ing in elither eferiieit results IIn
8 summnasy rating of O)nsaltsfactory segardless of
total Points

for Pay Clhatj
yns

adk -o Reime n~d,4e~d jRcrnei
ge Imn Awaid for

I'M~l y gIu:InrugnIrm Remova

SI C411A! I UE R~A rttd WO&,FriVL P... F

.- J

1B



ANNUAL SUMMARY RATING AND SIGNATURES PERAIN Fo/Ou2M0S TO/.1200o

NRAME OF EXECU1 lyE ORGA14IZATION (OfficeJDivisimi)

S.... .--- INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications elemert ratings. AccomPlish Steps I through 4 in Vhe order shown,

Step 1. Rating Official
1. Key Programmnatic

Accomplishments
E-Xccl- meels NJeeds

tkalt maM

4.5 3 C
OnaI- kl-

2. Exectitive Core
Quaiificatiins

6xJet. tMe2is flaeds

2 1

613sat

El

Step 2. Executive
(Camplote this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my perfor mance
appraisal with my supenrisor. My signature does
not imply Ihat I agree with the appraisal or rafing.
(Return to Si pervising Exectilive.)

!

Z

I .. 4------------------

Ilaifial Summaiary
flaringo

9.10 a6.50.6 46

FAD lI

fleets

2.5 3.d

Li

tin'aliq-
A.

Add points from
1. and 2. above

An Urisatinfattory rating fit either nklemcit reutis I
a sum nulry rating o! flItraoy egafidless of
total P iolts

Recommnnirdod Recommuended Re~comnmended
for Pay Chiange for Awaid for
Yes No~ Yes NOeassi'vneii

L., J, El Li E

(Attach ,comments if desired-)

I REQUEST AN N1E1PENDEtJT REVIEW

jX I DO NOT REQUEST AN INuEPENDENT
ir- ... "ir, - "ll•lll|.1 I_

* *- (b)(61
JDAJE

I

18

.- --------. - -- -- .,..-_----- -,--.



II

ANNUAL SUMMARY RATING AND SIGNATURES 101/2008

NAME OF E-XF.CUTUVE

J I .=.

INITIAL SUMMARY RATING
The Initial Summary Rating is derived hrom the poitds assigned to Iha K(ey Pwgrtammatil Accomplishlments and Executive Core
Qualifloatlorts element ratings. Accornpisir Steps I lhmu Il 4 In the _rder shown. .... ........... ....

________ ~Step 1. Ratino Officlai ____

1. Key Prograninatirc 2. Executifve Core
Accompllsltmonts, 4QfallliCatiojts

014l- FjwA1. Meats Hadds m~ssft Out- CaveJ. Meetrs fiensu maUis~-

w~rs rnerd lions mTentt
6 45 3 16 0 4 2 1 (3

11 W _EX Ii El [: mfj 1 D] EI
L7IN ALUE jP0JN VALýe

L4 hi__ 3.0

Step 2. Executive
(Complete this step and return Ihis performance
appraiial to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the apprWsal or- rating.
(Return to Sinpervising Executlive.)

Initial Suniznary
Rating

Out-

Add points from
1. a6d 2. above

TOYAt. POINTS L
An Uns

7.6 a 611k"An

ttaw Po

Evbwe- fleets

-$58i~I 4-6

EI 1
2..5.3.S

EL

th~satis-
(b it 6)

UAli t

etalsw1clary rattlng In either alementi results in
aery rating {it Unsatisractory reffauileas or

Recobrniended R-c om",elided eonudi
for Pay Chianoe fol-Award Tor
yes lt, Yes U, Rewlorlat~efi Asila

r-wn -a ito11prcve

0_ _ Li!J, D] Li
NNuAE- RATINGO(FFUCAL

'Z--1

(Attach~ coimmonfs if desihed.)

I]I RE~QUEST AN INDrEPENDENT REVIEW

I DO NOT REQUEST AN IM DEPERDENT~ -t



. -- . '4

ANNUAL SUMMARY RATING AND SIGNATU.RES I RATING FROM

PERIOD 1 10/0112008

ro
09!3011009

INITIAL SUMMARY RATING
The Initial Summary Paling is de~iived from the pointls assigjned to the Key P~rogrammnalic Accomplishments ~aInd E.ecutive COle
Qu~aliiaions~ el;nerit ratings. Accoqxp1ish Steps I thiq~uyii 4in UW orderslpown,

Step l. Rating Official We____ ___ te 2. Executivg

1. Key Program~matic 2. Exectititve Coie (Cairiplele titis slop aT,&.ztA;,m Ihis perfoimance
Accomplishments Qualificationis appra isal to Yom su~pewvisol will iia 5 Workdays.)

outil Eiccelý hidets theds Lunsakis- 011t. r9et.. Meets Needs Unaitfls.
larnding tert ~EXde..a DPMoV- finvivy Stadin tent cue~q trngpmve. lactoty

U~~~*4on 0001,IR rie~
8 4. .5. 3 a .1

i Ex) LI E1 R] 0l [] EI [I n I have reviewed anid discussed my perforinanceL o ui appi aisal wilh m~y stipervisor. My signature does
not imply Itiai t agrep Withi the appjipcel~ or rating.

4.S 4.0 (Reltriff to Su pervising Executirtve.)

IiilS m ayslanrd.Jg t. nt EIjkPECW Imlnpo~..- 12ctmn

Rating en
9-10l 5.8.5 4,6 2.6-165 (bVf6,

TOTA1. POINTS ~n El r
Add paings trin) A~s Uoss 113 ar o'y i)usu~ in eiter e lennesi iesumlin
1. atid 2. above 6autunimzyuuuhigof usaiirfacory agardinss of

total poltits

G)
0

C)
Va

00

0,
-h

-'4

Recommnaetd
for Pay Chant

ED

llucusistnieided
to r Aia rd

Yes "at

R7~ [ I
Reassiq

E]

Recctminetdicd
for

Ais~1isti Ret
to Implave

El

tAttacir commewnts itdesired.)
no-a

ufl~l E RAJ M cur,'"1 I; Fj I REQUEST AN INDEPENDENT REVIEW

1]! DO NOT REQUEST AN INDEPENDENT
SIOMA~lIPEG -4 t~' ' -- -

K '.. •
_= .........
I

I |



SRA'IING ,
ANNUAL SUMMARY RATING AND SIGNATURES I PERIOD 1 (l , 1 ýf".8 o/30-.09

i:J~i• (5•'- :2xl:!(!;[iJ-i'4E.. .......... ...... ........... .. .... ..................... O R A I IIO O ef i si )
.1 0;xr EXCLU IVE -~--ORGANIZATION( ~10tsioll

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accomplislj Steps I tVrotugh 4 in thie order shown.

Step 1. Ra1. Key Programmatic

Accomplishments
cut

POINT VAL UE

lmafIns.
la (Jor

!. 11

iting Official

2. Executive Core
Qualiflcatio~ls

il131d g4 U1111 Expulta. fillve

4 3 2

._..... ..... .... . ...
V0. 11 VALUE

Ulkai5

Step 2. Executive
(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed nly rierformance
appraisal with my supervisor. My signature does
not imply that I agree wilh IhN appraisal or rating.
(Return to Supervising Execultive.)

Sr~u~ I GNATURE - IEXECU I I\'I
iLIAlE

Initial Stimemay
Rating 9 f3 5-d~~ 615n r k-ut

Wifuako- focldery

111M.

Add poitits frco
1. and 2. abhy

... .....- .
Recoinmendt
for Pay Chant
Yes

I o1aoiniPOI.,

,d I Recommen(
je for Awarc

An Uinsatisfactory rating In either element fesulte in
a surmitry ralItg of UWisafl~soatoy regardless of
total painI~is

led I ecomnieiided
for

No Rmeasicwoi jRerwva
.-~to

(Attach comments if desired.)

F -- 1.X.
...................... .........

(bifb6): I'REQUESIVAN IWrOEPENIOENT REVIEW

xI DO tIOTRFQ1t frSr Al I 1tIr)FrFrdrnFtJT

I afle'.~"-~.- ~.......



ANNUAL SUMMARY RATING AND SIGNATURES RATW IG 3(f _ .

- u -~.. .i~T.. ....... ... ...... ...L .......... .............WE1 I A'N6:' ) Ivs 'i

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from tfle points assigned to the Key Programmatc Accomplishmenis and Executive Core
Quafilications element ratings. Accomnplish Stepos I throurulh 4 in the order shown.

.... ....... .. S5!tep 1. .Ratinig Official... .. ... ... . ... ... .. . ...... ......... .. .......... .. .._ .e:! .! .........t • _. - f ..........
1. Key Programmatic
Accomplishments

Out- E me4- ¶ es Nr U"1 'isa|i•.- .M ECc

0 .lh 3 0i ,1 3

POINI VALUE

.... ...... . .... .L .. . . .

~.Executifve Core
Qualifications

el t~eals Heeds
it Vi4ptwa. 11110fove.

I--w. MCI1

fif] I.eo

Offsal1s-

Step 2. Executive
(Complete this step and return this performance
appraisal to your Supervisor within 5 workdays.)

I have reviewed and discussed my perfomrance
appraisal with my supervisor My signature does
,not imply that I agree withJ the appraisal or rating.
(Return to Supervisinq Executive.)
SIG4''ATURE- EXEGUTIVE L)A-IE

I1ifiala Suriimiaty
Ratingj

011 r.xc

5ijoiri te, I

Add pointit from
land 2. above

Recom~iendedReccommeneii
for Pay Chatige for Awar(

An Urnsafisfact-ory rating netheirI' elemren~t results in
a soirnrnmry ralitinq of Unsatislactory 11wuiriiess of

Jed ied ~Recomi men~ded
For

.e nvt.ft As~tt~ kell!ioll

I (Afttact comnmients if desired.)

(b:(6)

SIG3NA I1j' E: RATING OF FIC~I.Ai

I REQUESTAINI INDE PENDENT REVIEW

[i100[) NOT REQUEST AN INDEPENDENT

..........

18



t

ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 10/0112008 09/30/2009

NAME OF EXECUTIVE ORGANIZATION (Office]Division)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accornpfish Steps 1 through 4 in the order shown._

Step 1. Rating Official Step 2. Executive
-1. Key Programmatic 2. Executive Core (Complete this step and return this performance

A cconiplishments Qualifications appraisal to your supervisor within 6 workdays.)
Out- Excel- Meets Needs Unsatis. Oul, Excel- Meats Needs tInsatis-

standing Jest Fxpecia- Improve- factory standing tent Expecta- Imtprove- laclory
lions ment - tnS Iment

6 4.5 3 1.5 0 4 3 2 1 0

El I] [1 [i [I [7 [J [7 [® [ I 1 have reviewed and discussed my performance

POINIT VALUE-- POIr"VAUJE 1 appraisal with my supervisor- My signature does
-not imply that I agree with the appraisal or rating.

6 1 (Return to Supervising Executive.)

IiilSm ryOut- Excel- Meets Needs Unsatis- SIGNATURE -FAECUI 11./ DATE,
Initial Summary standing lent Expects-. inrprove. factory !b)(6

Ra g90 6,.8.5 4 6 2.5,3.5e

7OTAL Poar,,s[i W " [] Li [-
Add points from Atn Unsatlsfactory ratlg hi elither element results In

1. and 2. above 9 a summary ratiuJ of Unsatisfactory legardless of
total pointsdad

0

C)

~0

r-4
Recommend
for Pay Chan
Yes

ad
Ge
140

El

Recomnmen
for Awar

dad
d

Lo11
Recommenided

- For
Reassiginmentl Asisislaure

to Improve

El El

(Attach comments if desired.)

Ezl
Rei noval

Li1
NAME - ATINNO OFFIfICAI.

[E I REQUESTIAN INDEPENDENT REVIE-W

I DO NOT REQUESI AN INDEPENDENTI AJI E f) JL'of/o'1
- i

1I



IAKIF OfF,

ANNUAL SUMMARY !MArING AND SIGNAIUREFM

(ECU.IVL 1ZA1.1

R' A I ING
FfIERICO

If il'A

1 irp~j :t~I

*10

2..•.._•'"
•mlL •l•II " .

1"U" I ~,

I

INITIAL SUMMARY RATING
The~ I60 niiui 5n i nqar Ratin g is deriwivd from the~ points wisi~jriud to the, Piy rjrn ' ih ArcCF'J11islimnIet ind Exeive "

Qua1,I~jjfi011Gjn edomcnl rilihn* s Accom ilish, Ste s I throughI 4 W the aider. Shown. I

.4-

I. Kay Prog~r~ammatiia
Ace omplishliments

4.

-j ~

Stop -1. Rating Official
2. L)(Gctgi%'e Cwoo

Fi '$14'.
* *(~**

Stelp 2, Exoculive
(Crimpide'l this Miet) a:nd return I-i ti"proi~

appre'Fisa-I to~ yoiffr stiporv'; scs wdhirv ~vorlkdoyf. I..

1 . (e riovEved andlC disijauts'.I jiy pedi-rriiiaiic

apf)aISal Wil MY S1.11JI5)PIAMS1.r. MY S,1(11idAIM~ le
umo impl~y that I agree with the appraisal(,I oiFal

(Return W~ rupenvisingi E.xcsIivoj,

P CAU T VAI 5Ill*

._J
if

i

llýW11 S.111rual

Rating IJ?13

1! 14r *4

An fUsirwildartmn raling~ Iio nitFatr aFomnGntI 1.si~Ii ill
x sIuIlltimlry raPt! fig nr vj.~pj~~~~ iqjt it, <A o

.If..-... IA. "1W

Ad~d points Froum
1. avid 2. aItoY8

fof Pa~y ClariC u foi Awar

D ,

* ~

tied -

'I
ii. I 4'4~~

For (Atfacfs commlentIs it desirred.)

L1 J
.44 1%? 44

4 1
I F

.1 .4

iii '.A4 ~ - (b~f6 -.... ~

S. m
I. ,ii
I i i ; ;,~ 9

I .Ri it.).U ANru9lA : I: (~~.

j



------ - ~ane~

ANNUAL.. SUMMARY RATING AND SIGNATURES PERIOD

NAE FEX!3IE 0GANIZATION (Ofc)Diiin

F Rom TO

INITIAL SUMMARY RATING
The Initial Sunirnary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratinUs. Accomplish Steps 1 through 4 in the order shown.

St
- -1. Key Programmatic

Accomrplishmfenits,
Out- EY ;LA e- M ee F Npeds
~4~ifldifit IIeI x ijiwta- Ipoe

I,4,' 5

* I 0,14TVA II VALE 1

Initial Summata.y
Rating

ep 1. Rating ornic

Urnsals- 00Ou
:doy stand'iig

2. Executive Core
Qtiaifica tions

Excel- Mi~m,16 NeeJF.
letit Ex~pe~c:I- fflpfuve-

3 2 1

PINTl1 VA.I 1J

.. .. ..

1.hisafis-

17]or

t Step 2. Executive

(Compiile this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have teviewed and discussed my performance
appraisal wilh my supervisor. My signature does
not imply that I agree wilh the appraisal or rating.
(Return to Supervising Executive.)

Add points fiom
1. and 2. above

Reco•inmnded
for Pay Change
Yes No

ITOTAI.P INI

ou- x(.el- 1:r-.L I'Joes Unsati11-

Vu~s welln
9 10 66-8.5 46 2 5-3 6 0

Aii Unsatisfactory rathig in eithier elwemeW results in
a summatry ratitiig W Usisatisfaodory regatdless of
total Points;

SJGIIATIJRF. - F:XF.CUTI`JrF DATE-

Recommtended IRecommoendeid
for Aw~ird for

Yes'nmn

NAME. RAsiIWIG OFFICIAL.

I~etnovaI .I

(Attach continents if desired.)

I REQUEST AN INDEPENDENT REVIEW

100 ! DO NOT REOUEST AN INDEPENDENT
SIGNAl MIZE . RA~IllNc01 -IC(AA DATE

18



! FROM
RA111`OAIINJL SUMARY1RATING AND SIGNATURES

EX~CUT1E 1 ORAtAlZATI0N~ (Oflucex/Divisior)

ro

I . ..... INITIAL SUMMARY RATING
The initial Summary Rating is derived from the points assigned to the Key Programmatic Accomlplishmrents and Executive Core
Qtiaifications element ralings. Accomptisl, Steps I tijrough4 i,, the order shown,

Stop '1. Rating Official
1.Ke Programmaticz 2. Executive Core

Accomplishments iQualifications
Out. IN&ceE. Ihs Nt1 e l , UIIsaf5- el Hu !1el, He'~s

POINT VALUVI POMtT VALUE1

. ....... ................ .. .... ........ .... L . ~ . . . ... ..........

Out-po~r r]cd I.... Iý.. ___ tPllwdy

Step 2. Executive
(Complefe II tlis step and retirn this pei tormance
appraisal to your supervisor withlin 5 workdays4)

!i.]

~.;Ic.~i~y

0

07

0

Add points from
1. avd 2. above

Recovmmended
for Pay Change
YesN

6KAM R i_ TINGofli

An (
I)a aStiri

I totalj

Recomm~ended-
for Award

LJ

neatisfactory rating In elther etemetit results In
'irnnw rating of luisati S FacIory I egardless of
points

Recommended
fort~nc

AsItnLBo

LiD 1.111v

I have reviewed and discussed my performance
appraisal with my supervisor. My signaliure does
not imply (hia I agree wilh the appraisal or raling.
(Return to Supervising EXecutive.)

•3i,•i• •~i• ._.:;.F' • •: ii• • ;............ ........... 5 •E..... .. . ....... .. ....................... . .. .......
SIGNArl.RE E~XECU rIVE.IAF

(Attach commerits if desired.)

[ I REQUEST AN INDEPENDENT REVIEW

I I DO NOT REQUEST AN INDEPENDENT
S-1-IGAf U11k: P 4TIN( OFF11CIA;

18



RATING AD SIGNAURES I•RATING -i -............ |1O....
ANNUAL SUMMARY RATING AND SIG1ATURES E io9/1

NAME OF EXECUTIVE ORGANIZATION (OfficefDivisioiJ)
(b)(6)i (-: b)[61 ..

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Execulive Core
QualilIcations element ratings. Accomplish Steps 1 throughi 4 in the order shown. .....

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. !•xecitiive Core (Complete this step and reatu this petfounance
Accomplishments Qualificatiolns appraisal to your supervisor within 5 wrkdays.)

Ot. exce, MOMts Needs fJnmaots- Ot1- E"cel- Mews Needs Unsntli-
SlarddrIg le4,~xpodac - Improve. fnrJay starldling 10111 Eip.cLi- , Inmlrve- factory

8 46 3 !., 0 4 3 2 1 0

LxIN El 11 F] 1] [3sl 0i ri f] 1 have reviewed and~discussed my performance
POI, r V appraisal with my supervisor. My signalure does

-, -tv j 1not imply that I agree with the appraisal or rating.
• I (Return to Supetiviing Executive.)

____________ _______________ AS A 1-

holital Summary
CO-t0q•io

Ratinn

Add points forn
1. and 2. above

cir ii•ed
for Pay Change
Yes No

9-0

10 IAL. iOIN I S-

An Uns10 a Sf11111
ltatl PS

E O4 ouiees

E515 4

S11tiults Unwiisi
Qf tJ•=% If In

Iifr/u ý
(b)(b),

iatisfactory rating 14% elther aelement results In
yna fy ra tit i or th s ailstac~to y e qatdie as or
Clats

I commendedRecommeuded
for Aw a rd

Yes•M

NF
Rsi~ieu.for

to tmplsev

rjul
Removuavl

'"I jAIURE- R/ b

('Attach comnwents If desired.)

1 R EQLUEST AN INDE-PFNDELNT- 11VIEW

W, DO NOT rPEQUE1ST ANI~ l:JFlEPr-tJf.)F1lTI- ^ -Af DATE- -'-3 NOV 206q
-~ -. ~d - .. aa.e ahAaaa...a.. ~

1i



r~ t

RAING ! FROMi TO
ANNUAL SUMMARY RATING AND SIGNATURES RATIOD 1G 10108 9130T09

NAME OF EXECUTIVE. ORGANIZATIOH (Office/Division)
- (b)(6. C2

INITIAL SUMMARY RATING
Thi initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Care
Qualifications elemel ratlings. Accomptlsh steps I tiprougfh 4 h) the order shown.

Step 1. Rating Official Step 2, Execuitive

1. Key Progra:rmaic.. 2. Executiive Core (ComIAete this step and reluifn this perfomrance
Accomplishments Quailificalions appraisal to your supervisor wilhin 5 workdays.)

Out- Excel- MeeIs 14eed64a UnS•s- Out- Excel- Meets Needs Ugsalis-
'tandim" le-1 Eyvedta- |nprove- lactory s1r ding lent E aecmii lnp0ove- autory

tiotis nietf flon
(6 4.5 3 15 0 4 3 t

E] [IJ n El] I- E] [I [1 l [] I 'ave ieviewed antd discussed my pertomiance
PORITa VALUE- 1FO~~~ vappraisal with my supervisor. My signature does

not imply thai I agree with the appraIsal or rating.
4,5 (Reltuin to Supervising Executive.)

Out- Excel. Meets tLc,,ds l lnsatfs SIGtRATURE - EXECUTIVE WEIS
11i4ia1 Slilllmiary standing lant fixpecta- Improve.- factory

Ratilig tions monl
9-1!D 615-8,3 4.6 2U3S5 1 5b)(6)

Add poInts fronm An Unsatisfactory rating In ellher eklmentt restitts lIn

1. ard 2. above 7_5 a summary ralhig of Untsatisfactory regardless of
total points

)

Recommended
for Pay Change
Yes ;o

N li

Recominerided
for Award

LN Eli

I r

nmenl

Li

ýeconimended
For

Aetthtanee
to Inlp(OVO

0]

(A, tacit conmments if desi edj
Rtemoval

ii_
NAME - PtA I ING3 OFFICIAL.

(b)(6) 

-1
U I REQUEST AN INDEPENDENT REVIEW

B . .

I SIGMA-RJRE -RAIRNGOMCIiAL 1 11YT5~-EftV131 Qq-I
-4

I
22



'l •" ih

ANNUAL SUMMARY RATING AND SIGNATURES
1010 IMOS6 (.19/3012009

HA3E O EXCUTVE

H

INITIAL SUMMARY •rAiNG
The Inilial Summary Rating is derived from the points asgigned io the Key Prograinmmlic Accomplishments and Executive Core
Qualifications element ratings. Accomplislh Steps I Viroughl 4 in lt!e order shown.

Step 1. Rating Olfiolfal

Out-
standing

1'. Key Pro-grammatic
Accomplishments

5XC*1- MeteI4 Weds
tent Eip*els- Imptove-

lICHns h~ien

PONT VAWlU I

unlafti-

E0

Od-

4

2. Executive Core
Qualilications

Exicel- 140(ts taedl

3 2 .1

0 L0ffINT¶!LUFi
liflS6t -

Step 2. Executive

(Complete this step and return Ihis performance
appraisal to your supervisor witlin 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signattire does
not imply that I agree with the appraisal or rating-
(Return to Supervising Execulive.)

-
I

Initiail Sumnmary
Rating

Out-
standil

0

C)

0

-4

Add potitis from
1. anid 7- above

An Uns

total po

g xef M t is,l t-

o5~. n.

lan~ds U11galiis-
tlaCtqry

I(bb()

atisfal~tory rajihg lIn eUr elamnont rG5111ils in
nary rati,19 of Unittatlaaclory regardless of
,inis

Recomimended Recommended Recokninndeil -

for Pay Ch~ange 1 for Award For
Yes; NO Yes GO ReassignateniXzrC Removal

NAME -RAI 114G rFFiCbL.M ________________

7bd
,b)(6)~

(Aftaci comments if desired.)

-]i REQUEST AN INDEPENDENT REVIEW

2_. DO NOT REQUEST AN INDEPENDENT
1 1

L i 1113014f
! it



W 1 p,

ANNUAL SUMMARY RATING AND SIGNA
1 0f0112009 09130120019

RAM EOF E X E C UFVI1-

INITIAL SUMMARY RATING
The Initial Summary Rating is derived trom the points assigned to the Key Prograrnmalic Accomplishments and Executive Core
Qualifications element ratings. Accomplisli Ste s I throujoh 4 hi the order shown.

Step 1. Ratingj Official

OLA.

sadr ;g

L- .

I. Key Proujraminat~ic
Accomplishm~ents.

5a~. Mem!$ fieeds
tent fApecla- Imvprove-

DE]l
PO~VAUE.

lJJ¶5;Os..

Ulsafrjar
Oujt-

r -7zikhQ

2. IExecittive Core

EXCeI11 filIets ?I~ced$
&e! EPC ~4A- tiinpuove-

HW4 es i

0jin V 0f

vCosalyv

El

Step 2. Executive
(Compelee this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signafure does
not imply that I agree with the appraisal or rating.
(Return to Supervising Executive.)

- ________ - - - I - -

Initial Summiary

Rating

Add polits from
I. and 2. above

TOTAL i PI S

Ouit. *Ecl Mnils floods I

0.10 a. 5-8 -5 4-6 Z~.S-36

EE] [IL]
An Uastia~sfactuly :.ajing it, Lqlijet eellement as
a suamniary raliny of Unisafisracaiy ragardfos
total pointsReom dd

I ~ '-. --
- CAV1.$tIVj%

A - .I- -

i |=

I
-- I ______________________________

............. W I • m m
Rsecommetided
(or Pay Claiatge
Ye5 Ho

R'ecommnendlc
for Award

Yes

ox
Nu Reas;M11naln

El

For

it A isac Removal

[]
R FllI OmclAL

(Attach comiments if desired.)

1l I REQUEST AN INDEPENOENT REVIEW

V1 I DO NOT REQUEST AN INDEPENDE)NT

(b)(61

I ,DATF
a ~ ,fl~M.A

is



R/ IIN IFROM
ANNUAL SUMMARY RATING AND SIGNATURES IRIOD )

PERIOD livil 09)30'0
NAME OF EXECU UVE - j- ORGANIZATIOU• (Office,,DtvIi) o-}

;~~. ....c .. .... .. ........ . ..... . .. ._: - .'.. . .......... . .. .....l •l l l lll

INITIAL SUMMARY RATING
'The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qua!i[ications element. ratings. Accomplslt Steps I throhql 4 in (lie order shown.

Steil 11. Rating Olliclal
1. Key Programmatic

Accomplishmments
Out, cXr .-. M• atR Needs I

6 4_5 3 1.5

7-POINI VALUE

4.5... .... ...... ............... _ ............... ..... .......

Initial Sumnmary
Rating

- - 2. Execuitive Coie
Qualicjatlons

Out- E kce I - MIets Need!;
t;ck%!y vanchidi') 11wl fxp. e Ca ItL;)(O~e-

0 4 3 2 1

POIT VLU

Out Exel- Lnl NII
Sltdn k1! C* fcriIpoe

uiisaflIi-

Step 2. Executive

(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed anti discussed my performance
appraisal with my supeivisor. My signature does
not imply that I agree with the appraisal or rating.
(Retirn to Supervisiing Executive.)

tjlti~1.

0

61IGNAI V)RE - E X E~CU1 VE

Add points from
1. and 2. above

Re c~or rine n-,ds-d-
for Pay Chalige

144; ""1 i't~bff'_ý ...... .

N(b)(6)IGor;CA

.:-.iJFNCIA

_ . ....... .. ... .... 1 . ...- "- I. ... .TOTAL PoiNTr i .... ! LII [......
An Unsati.sfactoty rating In eilther element results In

8.5 . i a sui~tuary rating of Unsatisfactory regardless oftotal points

.. . .... ...... . ....

Recommende(I- Recomnmended
for Awaid For

y usNo pfi3 ' mji , flet R

.... ..... .. .. . . . .. .. .. ..

10129/09

.(Attach comments if desired.)

........ ... ... ... .... ... ....

_] I REQUEST AN INDEPENDENT REVIEW

FIX I DO NOT EQUSTM A" lIr:WI4F:i"

.... ............. .....-...
DAIE

Ii . ~ .a..c.b..J.J...n.,.. -

13
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ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 10/1/08 09/30109

NAME OF EXECUTIVE ORGANIZATION (OfficelDivlsioni)

INITIAL SUMMARY RATING
The Initial Summary Rating is deived from the points assigned to the Key Programmatic Accomplishmenjts and Executive Core
Qualifications element ratings. Accomplish Steps I throught 4 li the order sh own.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Executive Core (Complete this step and rehtrn this performance
Accomplishments Qualifications appraisal to your supervisor within 5 workdays.)

Out- Excel- Meeft Needs Unsltis- Out- Emrcet- MNiels IPeed- Unsatis-
slanding lent Expeda- lmptove- lactory etavidino leivl Eupecia- I11prove- fadory

tions Ceiet Ioci6 ment
6 4.5 3 1.5 0 4 3 2 1 0

0] [_-[. I have reviewed and discussed my pedo,,,ance

-ON VAL--- appraisal with My Su~pervisor. My signature does
POI...VA.l.E not imply thai I agree with the appraisal or rating.

4,s (Return to Supervising Executive.)

Out- Excel- Meet, Ueeds UcisatJs- SIO, -RE FXECUTIVIE DATE

flwitial Simmary standing twit Expecta- Implooe'o- factdryRatintg tlolis meal9-10 6.5.8.5 4A6 2.5,3.5 0 b (6

IOTAL P0114 IS L1 El El El 111
Add points from An Unsalisractory rating in elflier olement residlts li
1. aud 2, above 8.5 a summary IaAing of Uusalisfactotly tgaidless of_,__

total poinlts

Reconmaended
for Pay Chatige
Yes ND

R-econimell
for Awar

Yes

E(]

ded
di

Reass.gnrnei

Li

Recomnmenwded
For

Assislance
at to Im~prove

El

(Attach comments if desired.)

NAME - RAI ING iOrFICIAL

(b"1(6)

Removal

11
I REQUEST AN4 INDEPENDENT REVIEW

FTD O NOT REQUEST AH INDEPEHDENT
.

I

DATE

RON"
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ANNUAL SUMMARY RATING AND SIGNATURES
10/1/2008 f 9130/2009

NAME OF EXECUTIVE
b)b)6' V} -"

I
INITIALs SUMMARY RATING

The Initial Summary Rating is derived from (ie points •assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accomplish Steps I through 4 itn d1e order shown.t

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Executive Core (Complete this step and return this petfonnance
Accomplishments Quallfications appraisal to yotir supervisor within 5 workdays.)

Out, EMelt. Meeal Needs thnsaU5 Oat, ExJI. Meets 'le Oda tinsatis-
standg lent 5",eda- Improve- faclmoy standmg IInNl ipevis. 3ipfove- taBd r•flonxs rne.nt fi'ns m"nI

1 .s .5 0 4 13 1 0

E] []-J' 0I [I EI] [0 [] EU [I 1i have reviewed and discuassed my performance
T a ppraisal with my supsrvisor, My signatture does

45 POITVALU2 ot imply that I agree with the appraisal or rating.
4. J 4 (Return to Supervising Executive.)

Out- ExceIl- Meet tleeds Unsafti. S!GWATURE- EXECUTIVE DATfEI

hiftia! Surnnaty stanv leat Eypecia. InPtove. .adoly
Rating Voris ent (b)(6)

TOTAL PO*$Tg J ~ I L ~
Add poilits frrru Ani Uts tisflactory raltng In ult||er eleniont results its

I. and 2. above .5 A summa y rating of Utnsalvfatoory regaidless of

total points

Recommended
for Pay Change
Yes NO

I [A

R~ecolnernd
for Award

OX

ed Recomimended
Por

Assislmnice
(Attach comments iFdesired.)

Remioval

C-1
ME- R&AI ING~ OIFFICVA UI REQUEST AN INDEPENDEPIT REVIE~W

1 DO) NOT REQUEST AN INDEPENUENTr

I

* "AwL313 m&u.'"iml
(w ( 6,

DATE

I 18



FROM
ANNUAL SUMMARY RATING AND SIGNATURES RAIO0N(

_________________ PERIOD2 II/OM e"1009 O310
NJAMEO EXECUIVE I ORGANIZATION (OfefOtvision)

(b (6) ti6I

INITIAL. SUMMARY RATING
llTe Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishmernts and Executive Core
Qualifications element ratings. Accompiish Steps I through 4 in the order shown.

6i

Step 1. Rating Official
1. Key Programmatic

Accompi~shmenerts

4.5 1$ 0 4

POIN7 VALUE

.... .... .. .. ..

Z, Executive Core
Qualifications

q;,6cs.ta - IlijpoV&.

2 I

fadory

G)
0

C_
(A)

0

lititial Surnriary
Ratingij

Out- xe
slanchiql }ell!

,?-I 6. -8.

.................. ....... .... ... . ......

POINT VALUE

4

.. ...... .. ... ... ...... ....... ... ... .... .. .
met,11i 140eýjs

Eiqwcla- Improve,

4 0 ý,5 3 -3

Add points from
1. and 2. above

To TAt. P rIN 1 1

An 11risaitIStcicty ratingj ln.elther ef~tleInt restizts In
a summairy rating of Uns~atisfactory regardless of

Step 2. Executive

(Complete this step and return this performance
appraisal to your supervisor within 5 woi1(days.)

I have reviewed and disctussed my performance
appraisal with my supervisor. My signature does
not imply that I agree wilh the appraisal or rating.
(Return to Supervising Execulive.)

SIGNATURE~~~~ ............ ..........

(Attach comments if desiredj

I REQUEST AN INDEPENDENT REVIEW

[I DO NOr REQUEST AN INDEPENDENT REVIEW

ReccnrmomiendedI Recommended lcrmie
for Pay Chaiiie I for Award for

I ~ jj N...... .........

SiGNA1 LJR- rzAtihlG orr ýCA A- I F - . . .

If,



1.* ANNUAL SUMMARY RATING AND SIGNATURES RATIIIG FROM TO
PERIOD 101012008 09/30/2009

:NMTE OXECIJTIVE ORGAI, ATI , il ( vislo •)

INITIAL SUMMARY RAlING
The Initial Summary Rating is derived hfom the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ralings. Accompiish Steps I througLi 4 In the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Executive Core (Complete this step and return this peffomiance
Accomplishments Quallilcatlons appraisal Io your supervisor wilhin 5 workday&)

Okiut. F.•1*] Met% Needs tjvIau-s- Oul- Ex¢cel- Meet$ Ifeed" thu~dgs-
stanlding lent IFY)Ka- Int0mig- radoly standifig I~jimt expecAa- l~ulmove- fatel1yr10iotr meltl . ¢r 060 aent

6 4,5 3 1.5 0 4 3 2 1 0

[I] E] El El El [XI DI [0 [l I have reviewed and discussed my psifom-riance
P~ifl VAI1 ~appiraisal with my supervisor. My signature does

-V --- - not imply Ihat I agree with Mhe appraisal or rating.
4.5 (Return to Supervising Executive.)

Out-l$unh1r Exuel- thais Newds tlnskafis- siNTR x9c~v
1-d2. ab Sum ar su man,,.g len s a 1i,,o,, rdl )ss )!6) '

thtAl Unsatisfactory tng In eitherelenent results pI1. and 2. above 7.5; a summary rating of Unsaftsfaclaory egaidless of
WIol pointLs

ReeinmlIeriOde
for Pay Chauge
Yes N

Reectlnwime
for Awar

yirs

ded
d
No

III []

necommerided
for

-it Assistanme

0
r.arnovnl

LI
NAMEj J~bIbi

I'lIu 4.

(Attach comments if desired.)

0L i REQUEST AN INDEPENDENT REVIEW

El I DO NOT REQUEST AN INDEPENDENT
• 

Lu•Lu!

4 U

I

DATE

/ I 1•75
1i



ANNUAL SUMMAI

.NAM~ fOrX(,. I luVF

(bi(6

RY RA T~~ING AND SIGNATURES - PRAING To~/2)l I.woI

PERIOD __91i 10
• ... . -- . ...

- INI fIAL SUMMARY RATING
INIT'IAL SUMMARY RATING

The Inilial Surnmaty Rating is derived from the points assigned to [he Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accomplish Steps I throtigh 4 ih the order shown.

1. Key Programrnath
Accomplis hments

IN I0 VALUE

lniftiaI Snimmary
Rating

Step 1. Rating Official
c 2. E

Q3
U11a Eilzi Out- E xcel -
radur:•y slarlding tag it

0 ,

Icectitive Core
ialilicatlons

Expei*.a Impto~rve-

4

Meets Nqe

0

... .. .....
ur'aisI

IC(y

Step 2. Executive

(Complete this step and retlrn ttis prerformance
Oppraisal to your.supervisor wilhin 5 workdays.)

I have reviewed and discussed my perfoinance
appraisal wilh my supervisor. My signature does
not imply thai I agree with the appraisal or ratinfl.
(Return to Supervising Executive.)

....... f l .. ..... .. .. .. ... .......

0

C)

0

SlGt4ATURfE EXEMW~iE

10O/291(09

Add points from
1. and 2. above

Recom I ien ced
for Pay Change

YO!, No

TOTAL POINTS LI
.An Utts

1. ~ total P

Recommended
for Awaird

Yes, (40

!:L5.].

atiixIactory ratingI ii elther element vesulls in
nazy ratlng of iInslsfactory regardless of

J.

Recommetided
for

P~~~ ImMt'fI vat

(Attic~h cpariinrnts if desired.)

N AME . A, i (~reA

SI4TNA runii -FAI ING OFFICIAL

LII]
LiI REQUEST AN INDEPENDENT REVIEW

1i00 HOT P~F 'UE'ST AH i inrrrI.Jnntrr

t'

........---.....ni&W

I I t'2.".t)9
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ANNUAL SUMMARY RATING AND SIGNATURES
t1l08 1o 9I30100

NAME O fUTVEl-

I _()I -. 7..--

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to Ille Key Programmatic Accomplishments and Executive Core
Qualifications element ralinus. Accomallsh SWe S I flynirnhAd In iMA, norlnr ,muiai

Step 1I. Rating Official ___ _______Step 2, Executitv :e
1. Key Pmogramnmatic 2.Exectitive Core (Complete 1this step and reftun 11 ils pefformance,
Accomplishmennts Qijalificallo ns appraisal to your supervisor within 5 workdays.)

Oklt- EXCRtt. Meets Nordn tinsatis. 0.11 ex.eI. WONl U.-Inds UrosmWIs-
s10 ttnq lent evextai rnlprna'e. fedoly at-ani~dng funt expecla- 14 Cplove. farloiy

thans fnen'. Urns Meni
4- L5i 0 -4 3 2 .1

El II L LI I] I] [f [ U]I have ieviewed and discussed my performance
appraisal wth my supervisor. My signatisre does

Pti~ll ALU PafllVA1IJ~not imply that I agree with (tie appraisal or rating.
6 3 (Return to Supervising Executive.)

Out- Fxreiý 1.1ces tHeeas Unsafti- $i1iiATURE - fiXECIVlve DtATE

Rating 11-A-M fllfti
9i-10 6'.5- 4-ti Z5-15 ID b ),(6;

TOTAL POWrS E i U i L
Adid points fraitil An Unsallsractcry rntlng in eliltir alownrnn restilts In
1. arid 2. above 9 a SunnalY lWhig of ljnsallsf~acloty regjardless of

Rcxtnjtotalo poltil

for Pay Change
Yes NjO

Li L1

%* "4 Kil I

for Awar
Yes

E~ll

FU~IA

d
No

Li
RIMS.S1ig11 W

El

For
Asimn

(Afla~ch comments if desired-)j
flerno~~at

Li-r- -UM1 OFFICIARL

DAI E

23

U]I REQUEST AN INDr:PrNDEtNT REvIw

t/IDNOT PEQUEST AN INDEPENDENT
k-i:

r
--- j "11



T 1 8

ANNUAL SUMMARY RATING AND SIGNATURES PERIOD F TO-]-0

NAME OF EXEC-UTIVE ORAN TON (fce/Dvlslo)....

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from (he points assigned lo the Key Programmatic Accomplishments and Executive Core
,Qualifications element ratings. AccomplIsi SlSeps 1 through 4 In lie order shown.

Step 1. Rating Official step 2. Executive
1. Key Programmratic 2. Executive Core (Complete this step antd return this perfonrance

Accomplishments Qualifications appraisal to your supervisor within 5 workdays.)
Out- excel. t,4 s Needs UTsa•stl- Olt- Exc•t- MeDI$ Nei•ds utnSius-

slaadkt j leel Emecma- lutprove- falwy standlrig lent I.4veCa- IinPMve- laofy
gongs nen go" rnenIt

a 4.5 3 1.5 0 4 3 2 t 0

Li til [I LI I] [] Li L L L I have reviewed and discussed my performance
roi appraisal with my supervisor. My signature does

TPU F!VA •not imply that I agree with the appraisal or rating.
3(Retum to Supervising Executive.)

Ouzt. Pxcel- Meetrs Ijeeds t1CSafl. SIGNAIURe - EXECUTIVE [•& f
Illitial Sum mary stiandiuio lent Exjecht, Ii11plove, lacto(y9014% merntb)6.Rat ng -10 0s-." .5 4. 48 .s3. 0 b "@ "O

TOTAL POINT~S L i L I i L
Add points from An Unsaflsifanry rating i4, aIthor cleio•et t-stifts In
1. and 2. above 9 a sumimaryrating of Un tiatractory iegaidless of".~~~~~~ is:••-- ttlpdf

Recommended Recommended Recommended
for Pay Change . for Award For (Attach comments it desired.)
yes Na Yes 14o Re ==IIgrFJI t AsslWlance Re moval

I•~ E 0 E r125
Fi 

"L 
) 

REOUESa AN INDEPENDet-lT REVIEW

SIG DATE
? • LD0 NOT REQUEST AN IIDEPF.tDEINT

18



* I j

ANNUAL SUMMARY RATING AND SIGNATURES 10/0 1/2008 j 09/30/2009

NAiE OF EXECUTIVE
)(6) f 6

1.1 .,p ii I

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Exeoutive Core

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Exectitive Core (Complete this step and return this performance
Accomplishmerits Qualifications appraisal to your supervisor within 5 workdays.)

Oul- exc,6J- M&AO "Vedrb Uasatix- Out. FCxCl- MEIS Moeedsp tI.Iisai-
nlmPP&ng teal Et-X -ti- Improve. lpacklur CIand1.0 leal Extmraa- Improve. ficlory

UonS ment t, rl; Merit
0 4,5 ,5 1 4 2 1 0I r] Li " [•1 ] [1] [J [3] I have reviewed and discussed my pef ormance

VALUE appraisal wilh my supervisor. My signature does
___________not Imply that I Wgee with the appraisal or rating.

P TF- I (Return to Supervising Executive.)

Out- Excel- teets l•ned5 s~ri aIs- - DAlOE
hiiital Surnivirary Meet,________________

lzltl U•sTa tundkoy ke~it En=ezto- Improve- 1,1001

R ating -3- . n.e-.
9-1 65-.5 4-0 2.5-3 e

Add poiris from. An Unt~allsfactaoy ralting In elther elolrnt results in
1. arid 2, abovo a Sunmmary ralwlg of It.isaltsfactory regardless ofJ total points

R1co•i~temded
for Pay Change

Rcolniven
for Awar,

Yes
N',

d

LiBl
fle~ISsIilnm Dlii

Li
/Mslrm

DI

Raeomtuti nded
F~or (At taci cornwints if desirecI,)

aenwv~iI

Li
HAt - RA _OFCA

L] I REQUESTAN INDEPENDENT REVIEW

u3/1 ()C) NOT REQUEST AN, INDEPENDENT
r~re

~

I 18



[(NI IIJG 
FROM 

} I~(3

ANNUAL SUMMARY RATING AND SIGNATURES PRAIND FRO ,, , t)/ l

.N - -. r. .... . ... .... ......... .c...c....D................... .... ........................ . . . . . . . . ..... . . . ... . ..... .. .......... . . . . . .. . . . . .. . . . . . . . . . ... .. . . . . .. . ... .. . .. . ..... . . ..
(b) (6)l :b;6 I'

INITIAL SUMMARY RATING
The Initial Summary Rating is derived Irom the points assigned to (he Key Programnmalir Accomplishrioents and Executive Core
QLialificatiorns elerent ratir-gs. Acconrplish Steps I 1tro4ighl 4 in the order shown.

Step 1. Rating Official

1. Key Prograi
Accomplishli

Spla~ding

Vi

tj!

Ext
k~n~

'1.5

I --j

lE~

.. ...

iimatic
nents

Newds Uns'lis Out-

1rplv.' fat 3 sadn

PUOIN

... .......... .. -.--

T.VALE

(2.11

2. Executifve Core
QI IaIi ricat! oils

x e- urstre
32

POIN T VAt I.UE-'

3.01

Ini 4 Ex4peo .1 1t tp)ve'-

.u l il-i
†4 I

uitsAis-

Fa i

fmt0

Step 2. Executive

(Complete this step and ieturn this performance
appfaisal to your supervisor within 5 workdays.)

I have reviewed and discussed imy performance
appraisal with my supervisor. My signatire does
not imply that I agree with tie appraisal or rating.
(Relurn to Supervising Executive.)

Initial Summary
Rating

Add points from ....
1. and 2. above i

sin

9 11l0

.xl

1SOAURE EXEC(JT[Vr- D3ATE

L POINiS15

An

Iota

Recomlmended
for Award

thilia.isfactory rat~ing in ejiter element results in
tirnIary rafingq of 0i satisfactory regiardless of
Ii pohints

R. co... . r itg tie- n ied
for Pay Change
Yes H4

.. ....... .... ............. ... ..

For
Rr~oqiqluelll Assistatue R

Lu IITipru-,e

............................ _-:' .. .....i..~......................... I

NAME - I AII (A 
A1:F CIAI.

(b)(151.

I Nu F1 ATE

.... i
... ... ..

(Attach comments if desired.)

I REQUEST AN INDEPENDENT REVIEW

F: I DO NOT REOUEST At I IIiPE PEIIT



] FP OM TO
ANNUAL SUMMARY RAT1NG AND SIGNATURES EIh I ,

NAME OF EXECUTIVE ORGAHlZATIOOIficIisr) .-..-...

INITIAL. SUMMARY RATING
The Initial Summ1.-rry Rating is derived from lhe poinls assigned to lhe Key Programmatic AccompfishmenIW and Execulive Core
Quajilications element ratings. Accomplish Steps I throtugh 4 it (te ot-der shown.

Stop 1. Rating Official

1. Key Programmatic 2. Executtive Core
Accomplishments Gualifications
rt~- ipyjbI ftfet Needs E Oui- e~t- r*!S.S tJeed

Stanlding te.m• L x.pecla;- imll rovE.- fa~dorv I staildlog 1-i t E.Y:pecia- 1411p,•o

.15 3 1 5 4 3 2

........ •...... ..... ]
. . .. . I ........ .I

.......6 .. ...... . ............................ .................. .. ........ .

Step 2. Exective

S
!rl

Lhiti Is-

Initial Summary
Rating

Add points from
1. and 2. above

O0TAL PO1NTl

...... ., ... j........ ...

Out- Excel*. Mew N(mo Ih-imlis..

An Uhs attsfaCtary ratinag in elther elemen~t results in
a Isulmraiy rating of uftsatiisiactory regardless of
to1lolpit

(Complete this slep and relturn this pei'ormance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my per'oim,-ince
appraisal with my supervisom. My signattire does
not. imply that I agree with the appraisal or rating.
(Relurni to Supervising Executive.)

PONA'T4JI -EXECOTIVTýI~

i- -• •'(A --:#• (~ •• ............ ........ b~•.... ............. ...........

(Attach comamnents if desired.)

_I REQUESTAN INDEPENDENT REVIEW

I DO NOT REQUEST AN LNDEPF•IEhr3NJ

-- Recomimended I Recomne ecm'ei
for Pay Change for Award For
Yes No Y'.s Noa .1II.ent

. . . ... I

........ O! cIA..... . . .

b)

. .. .......... ....... ..... ................ ...... .. ................ .
.91( ;JATUR -R RATIO(; OWN'iCAL.

[TATE

I aa...aa..aaae.b~aa~~aa~. ... ~...
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I, Ir

ANNUAL SUMMARY RATING AND SIGNATURES I RATING FROM

PERIOD 101/0112008

ITO
09130/2009

-N-AN6. 'OF EXECUTIVE ... GAN t I TIo Offfi~e([Division) .

INITIAL SUMMARY RATINIG.
The Initial Summary Rating is derived from fhe points assigned to tile Key Programmatic Accomplishnelils and Execttive Core
Qualifications element ralinas. Accomplish Steps I througli 4 fit the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Exocutive Core (Compfete this step and return this petformarnce
Accomplishments Qualiii;atilnis appraisal to your supervisor within 5 woiIdays-)

standing lent ixpoclfa. Impmov- fadofy stakuhni lent Eploda- b.prve.- factory
l1,nn Mont ll)Ons wlent

6 4.5 3 1. 0 4 03 0

R• Ii L II 1 ] l Li LI L I have reviewed and disctssed my perforimance

P011r VALUE P IPVAI WEI appraisal with my supervisar. My signati ire does
I-.--aUE ~ ,,i not Imply that I agree with the appraisal or. rating.

6 3 (Return to SIlpe!rvising lExecitive.&)

('All- u.xpl- Me105 Needs t~nw- SIGhATURE - EXECUTIVE DATE
lnilliat Summtrlary slatilJa leton ExItecla- Improve. tacl~y

Rating lioo A..t 4n(b)6

Addpoints froin OTLEOIS InIls~Addpo~tsfrun An Udnsatisfactory ratng In eithear efeirenzt resufds In
1. mid 2. above L .9 a summary raling of (Insatisf.actuty regardless of

total ph111t

Recommended Recommendsed Recommenided
for Pay Chantge for Award For (Attach comments if desired.)

* Yes Ri o Yes NO tsigammls AmMKve

WW, FL I REQUEST AN INDEPENDENT REVIEW

(b),6)

I,- ( ij IKI I DO NOT REQUEST AN INDEPENDENT

---- - -- S-.B*

0i31 0



ANNUAL SUMMARY RATING AND SIGNATURES
I

RATING
PERIOD I FROMW/01/09~

ITO
09/i 009

I ___________________________________________________
NAME OF EXECUTIVE

LORjGANIZIATION (Office/Division)
I , , , "

INITIAL. SUMMARY RATING
The Initial Surmmiary Rating is derived from the points assigned to the K(ey Programmatic Accomplishments and Executive Core
Quialifications elemen rins. AcowihSen 1Irn~ 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Executive Core (Complete this step and retbrn this performance

Accomplishments Qualifications appraisal to your supervisor within 5 workdays.)
Ott.- excig, Meets Neweds nt'tit- Out- ExSel'- MRS I keds tJ sal-.

slatiuitg lent Emeda. Ifipfriv- 18AMY st&Ud~ug tent Expecia- Iluifpove- ~CtiFY
lions Me" Cols slintt

6 4.5 3 1,5 0 4 3 21 0

Vý Li [] L L- Ii [- I -1 [] [ I have reviewed and discussed my performance

E appraisal with my supervisor. My signalure does
,.=i--I ,• ,•u not Imply that I agree with the appraisal or rating.

6 9 (Return lo Supervising Executive.)

Inilial Sumniary Ilandwo lrft Exped o- factory
Raigloj ment I____________________Raig9-10 6,58.5 486 2.5-35

TOTAL POINTS LjU 1 11
____ ___R E] __ _ E__ 1A E_ __

I- nnd 2. above a s ur"nmiytating of usisatisfhclarylagardless ofLt tat point;

Recommended
for Pay Chiange
Yes "a

Recolmmended
for Award

Yes No

N LI
fss1~s~ne~

U]

Recomnrendefd
For

AsLidatweit{ to Iwv

(Attach comments if desired.)

Remo
E

RAllitO OFFIVIAL

I~a-u!~ IC

0j I REQUEST AN INDEPENDENT REVIEW

My0 NOT REQUEST AN INDEPENDEiT
C UAGMT

-1 TV
1 r/03 1'' 07

I ..............

u", C/ . - I

I

In



,

ANNUAL SUMMARY RATING AND SIGNATURES S PEIIOG! 00120 T09/30/2009PEIO 1010112008 " 09/3 /2009

NAME OF I;XECt.ITtV• ORGAN',IZAT!OI(ONlc/lism

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishntents and Executive Core
Qualifications element ratings. Accomplish Steps I thluto l 4 in the ofider shown. __..........

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Exect&Iive Core (Complete this step and return this petfomnance
Acomplshments Qualifications appraisal to your supervisor within 5 workdays.)

Oul. ExcaTý. Meels Needs IJesefis- Out- Ex.el. Meets Needs Ugsalis-
slanflng Ienr Eypetl- Ifpnrvew Eacwy slanding WeHI BEp•eza. lIproveý Wai.lcy

4.5 3 1. 0 4 3 2 1 0

S l~ I I] L_ Ejl•- L [J I have reviewed and discussed my performanceIn L appraisal with my supervisor. My signature does
P0T VALUE, 4, OVALUE (Retumnot imply that I agree with the appraisal or rating.

454 (Return to Supervising Exewitive.)

Initial Summary
Ratingi

9- 10

Excel- Meals
ng lent Experta-

IkA5
I 6,5-8.6 4-6

ElX [3
tipoE. 0

SIGMA !UNT - EX150WIiVl

(b)6)

VAI

111 //O-f
Add poItts from
1. aid 2. above aT slimi

total P

sallsfartcy ralliig Iin aithiu clernint results in
nrnry atlatig of IUneatisfaTvtory regairdlest, of

Re cwmineisded
for Pay Cliange

Yes NO

0 i

Recommxended
for Award

Yes no

El E]

For

f~e3~giue16
Rtrngvmt

171
JUAYAIt - RATING OFFIIAL

(Attach comments ifdesired.)

1 I REQUEST AN INDEPENDENT REVIEW

V100,4 OT REQUEST AN INDEPENDENTII2(b (6)
* ~DATE~

• 10| |



--- ~----~------~---- -

ANNUAL SUMMARY RATING AND SIGNATuRErs RATING FflOM.,

PERIOD 10/01/2008
ITO
I 9

N•AME OF EXrUr-vE ""Vf... ORGANIZA710tt (Offlcinlflvlslon)
(bi(fi (b(6 I...

INITIAL SUMMARY RATING
The initial Summary Rating is derived firom the points assigned to [hle Key Programmatic Accomplishlments and Execultive Core
Qualikfallons element ratings, Accon li1.i Stees I jlWrvuh! 4 In Ifie order shown.

Step 1. Ratitý Officlal_ Step 2. Executlve
1. Key Programmaticc i2. EXecuLiVe Core (Complete this step and return this performance

Accomplishmenls Qualificatioais appraisal to your supervisor wit]sin 5 wotkdays.)
Out- Ex-M.( Mmej iiet$s 4Jatis- Out- EEtM-, Tieis ,l(eds !ffinsa't•s-

6013S Went (I[-$ ioes
8 4,5 3 f,5 0 4 2 I 0

A OI] 0] LI L]3 LI I IS] 1D I have reviewed and discussed my peffonnance
On f 0LU 1 romVAni appraisal with my supervisor. My signature does

POW not imply flhat I agree with the apjraisal or rating.
(ReturM 1o Supervising Executive.)

Out- fixc*- Wets Ilmo•ds lIMSli$- SI /ATLRE - EXECUTIVE LIATE

litial sufrlli•l snawaing (pil Eypecla. llllove- fac"
Rating 1540 Wits ineRain i-tt0 6.5-8.5 4-6 2.~5.3.5

TWAL P(Of []- (b6

Add points from An Unsafisfaet6ry r•tfitq W1 eilier Ieqlrtrt fft!i$In -n

1. and 2. above 9 6 summary ialirlg of thiSial[dI-Iclory vegardleas of
tlotal points

6)

too Pay changue
Yes "

;feo Armefoe Awar•tsa

d]
fieCo01I11.II•(

Remsignrei*4

Ii]

for

re.ismc

E] I-M REOV
FlAME -RAI ING OFFICIAL

I IG R JE - RAI INJG OFIMIL Al.II (b)(6)

(Attach comments if desired.)

0 1 REQUEST AN INDEPENDENT REVIEW

I DO NOT.REQUEST AN INDEPENDENT

I --

18



H I MOM TG
ANNUAL SUMMARY RATING AND SIGNATUM1ES PERIO1SPERIOD iIoIot,2o08 0913012,0.0.

MA M E u r-Ex 'E c ui -FORGANIZATION (01ioe[Tvlsiai})

INITIAL SUMMARY RATING
The Initial Summary Rating is derived Irom the poUints assigned to the Key Programmatic Accomplishments and Executive Core
QuaIifi2ations element ralings. Acc, ompish Steps I through 4 In the order shown. ______,_,___........

Step 1. Rating Official Step 2. Executive
I. Key Programmatic 2: Executive Coae (Complete this step and return this petformance

Accomplishments Qualliicalion's appraisal to your si tpervisor within 5 workdays.)
out- xtnel- Meets Needs Unwsata- Oul- E,:e|- Meets N~leeds thIeret-

stanldilo fealt E..pEt• a- Im~plove. lad oly 'slandiing 'ealt E~xpeda•. II11artove- factoty.
tloft erowt florm nler4

e 4.S 3 I.5 0 4 3 2 1 0

E-D F_ L1 0 0 X [ f -1 [-1 I have reviewed anid discussed my performance
I- appraisal with my supervisor. My signalure dnes

POIfIT VALUE- POINr VA t. i0 not imply that I agree wilh the appraisal or rating.

S......3 . . (Return to Supervising Executive.)

OuW- Excel- Me•ets IJoeds thisalis- SIGNATURE- EXECZTIV "B"T
Initial Sum m~lary slaildli i lItl Er-1, . |lpta"',- fulry ,)6

Rating I " 4.$ 53SRatllg9-10 C&.6-+ 4.6 2'"..5 0 ..

Add poinis fromn - An Unsatisfactory rating It elther elentenlt results In

1 - and 2. above 7 a surnmary raling of tinh1SBa10f8Ioy iegjardtess of! ; intel poinlts

Aecommended Recommended d fecommended
for Pay Change for Award for (Attach comanents it desired.)
SYes " No Yes "~assh~rnl " O Assistance Remiova l

El El to I [p]ov
(MAME -IATINGO I(b)(6)

" I REQUEST AN INDEPENDENT REVIEW

i. 4[f'o NOT 11EQJEST AM INDEPENDENT
- -A



ANNUAL SUMMARY RATING AND SIGNATURES [0I(0I/2009 93/ 0.)

I NAME OF EXECUTIVE
C

I I
INITIAL SUMMARY RATING

The Inittal Summary Rating is deidved from the poinlts assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accompfish Steps I throligh 4 In the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Executive Core (Complete this step and relt irn this perommance

Accomplishments Quallifcatlons appraisal to your supervisor wilthin 5 wotkdays-)
Odt. exc~l- M]eets Neeis Unsatis- Out- Excel- Meits I.leedl Unlta.

standiing kl4 t EX2pW!a. lfl cif/,' atoimy st.ndieig leai _piucta. 1mpir v., lacdo"yttofs3 Mont ltoul$ me~l

6 4.5 3 1.5 0 4 3 .2 1 0

, L] 0 EJ Dj 0 [] [j no i have reviewed and discussed myty pedornance
appraisal with my supervisor. My signature does
not Imply that I agree.with the appraisal or ralhig.

______ (R eur, i to Supervising Executive.)

01.O - Excel. Meels "IC S Unsalis (
Initial Sunmmary tolai

flatlng Uis mu
ating-10 '58 4- 2.6-3.5 a

to rAL. POINiTS FI L ~2~
Add points from An Uisalilafatowy ratfrig ,iI eliher nImIOt rosulls IF

1. acid 2. above R 60mMary ratint Of U41sakisfactoty fegoadleoa of
:.total pol-its

iwcomminaidec
for Pay Change
Yes 140

Recomlmended
for Award

es tlo Ra~skjunem

13

[IeCom~l1inencle
for

Ii, Imptuve

Li
fiadnoval

L]
! f"

(Altach comments it deslnid.)

LII REOUIEST AN INDEPFENDENT REVIEW

XDO NOT REGUEST Ali INDEP END Epi r
1 DATE

:O ,

El ama.



ANNIAL SUMMARY RATING AND SIGNATUIES PERIIG 0/O3(V2009

NAME OF EXEcUI'IV- LO4GAI'JIZATION (Office/fMvioii)

INITIAL SUM MARY RATNG
The iloiial Summary Rating is derived frorm Ihe points assigned lo the Key Programmatic Accomplishments arid Executive Core
Qualifications element ratings. Accomplish Steps I throgh 4 • i the order shown..-___........._._______-______________ ....._,

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Executive Core (Complete this step and retur Ihis performance
Accompilshments Qualifications appraisal to your supervisor wilhin 5 workdays.)

Out- E'Qten*. Meef' Needs tjnimaI~s 00.i GmmvI Meets foiea(Is tFI*Mis-
standkil) lant E'eLt.a- Improve, tadof s rianding ot l Eaperta-" IpfotvO-- laddoy

Ito"is nmot lions mh
6 4.5 3 1.5 0 4 3 R, 1 0

LJ EE [-] IT ,I 1 F Il [] [J I have ,reiewed arid discussed my peoImance,
PV#N~~OW r At~IPrVALUE 1  appraisal with my supervisor. My signalture does

-- - nol imply that I agree with MIe appraisal or ralting.
j-.5 -!] (Return to Supervising Executive.)

01.4- F.xwt- M'ee ts Nleeds U•osalis- S4IGN ffla R• - E...ECUMiVE DATE

hflllial S! liItty~rV stamding lent Eiifpata- ruplave, factDAy
6hg 56.5 4- 2,5-,5 a

TOA- 014r 
(b)(6)

Add poltils fronet An Wsall sfactory ratingl 4i either element t,6ut.. In in
1. an1d 2. above 8.5 ,a l•n.miy SaIltiIot Wisatisfacloay Iegardless of 7

-total potoIls

Ifiecontmendedj
(of' Pay C118nge
Yes 140

lieiomrene
for Awar

Yes

]ded
d

F10
E]o[]

Fieasstgn~teti

[]

Riecommtiendedi
for

Asasisance
(1) Inptowe

ElI
IeO'aroal

LI

(Allach carmments If desired.)

rmt W- 4I i IHQ1 UFM1~AL
[:] I REQUEST AN INDEPENUEH'T RE-VIEMI

I .I"' I ATE
to10 -

yfiDOo NOT FIECUEsTrAN INJDEPEND)ENT

I 18
• J
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FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATINGPERIOD 1 0/0"iV200909./21

riVE ORGANIZATION (OfflceJ'Dvson)...

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from Ihe points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element iatings. Acicomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive

-1. Key Programmatic 2.Key Leadership (Complete this step and return Ihis performance
Objectives Attributes appraisal to your supervisor within 5 workdays.)

Out- Fxcetl Metls Needs t(nsda¶l- Outý Fxcel- Mlews Needs lJosells-
tl-niding lell EAP.eda- lnoiiV-- 1ac.ory siandkng lent b~ep.ta- Imptove- aclorty

lions Vnent lions ifbeN
6 4.5 3 1.6 0 4 3 2 1

0ii E L] LI .i [:] Eii LI L] I have reviewed andl discussed aty petforrnance
POINT VAiUE POINT VALUEJ" appraisal with my supervisor. My signature does

.. .. _ inot imply Ihat I agree with the appraisal or rating.
6 4 (Return to Supervising Executive,)

Out. Excel. Meets eed (n.ati GNUE.CITIVE. qDA
Initial Summary and•ing lent Expecla. Improve. lactosy (b)(6]

Rating lostRFti1g a-5-6..5 4-6 W5-3.5 0 )•'

TOTAL POINTS M LL L
Add points from An Unsatisfactory Mating In either elemont results In
11- and 2. above 10 a sommery ratIng of Unsatisfactory regardless of

Iotal pioits

Recommended
for Pay Cliange
Yes No

r-u- I

Recommen
for Awar.

ded
d
No

LI
RonE

RecomnietdecJ
For

lwetAssistance
irifI to Irnpnwsv

S ElI

(Attach comments if desired.)
Remioval

. lI
WME .4 nRA7 ING OpPILaL

";I) bl6 DATE

E] I REQUEST AN INDEPENDEN4T REVIEW

DIO0 HOT REQurJEST AN I tNrEPENPENT

-1~~~~~~~J 18



ANNUAL SUMMARY RATING AND SIGNATURES .AI NG..................................... ... ... . .. ... .. .... ... ... ....... ........... .. ... ........ ... .... ........... .. ... ......... ...... ... .............. .. ........ .......... ... .... ... .. .. ....... .. ... ..... ... .. ..... .. ........ ... ............. ... ... .. ... ...... .... ... ......... .. .. ...... ... ...... ..... .. ... ..... ..... ..!.. .... .. ............
Lu L or- LXECUTfVE - • I ON••ciueOl)ivisioI,): " ...... . . .. ..

INITIAL SUMMARY RATING
The Initial Summary Raling is derived from the points assigned to the lKey Programmatic Accomplishments and Executive Core
Qualifications element ratinns. Accomplish Stees I throu h 4 in the order shown.

Step 1. Rating WOWfca
1. Key Programmnatic I2. Executive Core

Accomplishments Qualifications
O.ut- E 'cel- W*elt. f'6*Ee$s5 Wmnalis Out, Excel, Weeis Hatrd Ul

fec~ bnt Ex~pteIa- Inipmv.I a fltvrj 1 iandir3 INAit Fk.p(-da i lX1 fn

6 4-5 3 1. 1 4 3 .

................
iPOINT VALUEPONVMJ

00 Er~et Meets NVU05i uii
Ifiitijil Summiary Istanding ielll E)J'eda5 lnr~ove. 1L4

Rating itl-11

..TA PIT j V]I ......:. .... I" EL

11. s

Step 2. Executive
(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisal or rating,
(Return to Supervising Executive.)

Iul
8 1Gr' ATljfl9 . 7F I 'ffP(1 .Fi

ýb)(I)
10121110

Add pintsfromAn Unsatisfactory raiing in lthief element resuilts in
1. and 2. above 7.5 surnntry tatring of Unsatis1Uclory regardless of

1 total points

~~~~~~~Recommended eo maddRcr en d
for Pay Change for Award For

ylsNoi ye. I Rbasniiganvnt As 141ýwve Removral

[S! LIXI~p.,E)L _ L _

NM. ...T... ..nc....

(Attach comments if desired.)

LI ! REQUEST AN INDEPENDENT REVIEW

Li' I DO NOT REQUEST AN INDEPENDENT
EoIG.NATURr-.- R ATRG OF-ICIAL.

bfl(i

I

~~A I..- . -.- . F-..

18



FROM TO
PRAING'ANNUAL SUMMARY RATING AND SIGNATURES RATIOD I1hMA1

NAME OF EXECUTIVE0 RGA11ZATIO ff6ce/DivTsaii

INITIAL SUMMARY RATING
The Initial Sunmmary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accoiplishi St.ps t tI 1ro!h-4 in 11e ornfer slhown....................__

Step 1. Rating Officlal Step 2. Executive
1. Key Programmatic 2. Executive Core (Complete this step and relurn Rhis performance

Accomplishments Qualifications appraisal to your supervisor within 5 workdays.)
Omq- Excel- Moeo! tHeeds Unsrlis- O1t- Ewcll- Meets floeeds km9alls-

s$1814TV3 tent IENPOCa- lrnvovo- factor slinirigq lent E~pVota- In0piove- Iiuo-y
tlion Amlt ,lions : sriel"

6 4,5 3 1.6 0 4 3 2 1 0

LN Li L [1LI I LI L have reviewed and discussed my perfutmance,
MOINI VALUIE : POWTiAtUEl appraisal willt my supervisor. My signature does

(lot imply that I agree with [tle appraisal or rating,

L , (Return to Supervising Execitive-)

ru4 EciI- M-eels tiecd% Upsalis. r3l 7aA" i -
Initial Summary stanrdilla leni Expeta-. Iuup1,ov- raiay (b)(6)

RI t rH!]tkLI rLtii L9-10 6.5-.5 4-6 2.5-3.5 0

Add points from Act UnsatitfacItoy riathtg in oluterelement results in
1. and 2. above 83. *t Numafy rating of Unsatinactary regnrd less of

tolal pollts

Rocomment ded Recommandod Recommended
for Pay Change I for Award For (Attach comments if desired.)
Yes 1es Ho Rejimnt Assisj__e_________Li En ioem•e gnmont

NAME - PATINC3 OFilCiAL

I Li I REQUEST AM INDEPENDENT REVIEW

S(b!ý6) DATE
I DO NOT REQUEST AN4 INDEPENDENT

18
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FROM TORATING.
ANNUAL SUMMARY RATING AND SIGNATUI:ES PERIOD N1/2009 0g/W10

"NAVE OF EXECUTIVE ORGANIZATION (OfflceiOivision)
(b)(6) . ("

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to Ilia Key Programmatic Objeclives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in tile ordet'shown. _

Stop 1. Rating Official " Step 2,. Executive
1, Key Programmatic 2. Key Leadership (Complete this step and return this performance

Objectives Attributes appraisal to your supervisor within 5 workdays.)
Owt- 9IAMI- Meet$ Nods UnS.utig- UO- Eoel- Meets Nees u•Jn•is-

$ttdin9 lint E. ci- Impr'Ye- lc2ýory sal fng 11nt E1ipecta- Inpswove- leCioty
somu inent. tions rent

4 4.5 15 0 4 3 2 I 0

D 0 [ [ 1 have reviewed ard discussed my perfom1iance
P. . ... . .... . -.. . ap p ra isa l w ith m y s u p e rv iso r. M y s ig natu re d oe s

riot imply that I agree wilh Ihe appraisal or rating.
LJl....J (Relurn to Supervising Executive.)

Out- xcel- .... Meas Weeds Unsk, tisSIGNATURAK- exECtifIve DATE
Initial Sumnary al.idin lard E,.edIa- ?rnplove- wdo*•y

Ricas ment
Rathng 8-1 6. 8.5 443 2-6,3.5 0 (b)(6,

TOTAI. POP*TS F] D7 0] D] Jf.Ik
Add points fRom An Uns Istattory Mib•g tn elifter element resulLs In tI/t/"
1. and 2. above s summary rating of Una.atisfactory regardless of

totnal palnts

Recommended I Recommended Recommended
for Pay Change for Award For (Attach comments ff desired.)
Yes No Yes Nlo FleasslgnnM4 Asitanc (fopsa,-

El B DD
(b)6) 7[ 1 REROUESTAN INDEPENDENT REVIEW

SiGNATUI Db() 'ATIe. .

\[;]I DO NOT REQUEST AN INDEPENDENT

18



ANNUAL SUMMARY RATING AND SIGNATURES
t.

FRlOM
PXI IN~G
PURIOD

TO

I1/0OI2009 09130110

-AM"E OF EXECUTIVE I ,RGANIZATION (Oflce/Divilon) r

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Executive Core.Qualifications
element ratineas,. Accomntnisl Stens 1 llhrouuh 4 hi tlhe order shown.

Step 1. Rating Official Step 2. Exectitive

1. Key Programmatic 2. Executive Core (Complete this step and return this peifuomance
Objectives Qualifhiations appraisal to your supervisor wilh1n 5 workdays.)

Gui- E~X(I- Meets Reeds Uns oils- Out- Excel. M-ets Needs t'isatis-
savn•df lent .P0t4*t- lfprove- factory starldisig llel E':•eao- " Improve- lotolcy

0"',is Mehl tions Meld

4.5 3 1.5 0 4 3 2 1 0

{7-j [ 0 11 i [-4] 0~ [] [7] E_[] [ I have reviewed and discussed mny performance
POWTLUTV170114T VALUEappraisal with my supervisor. My signatuie does

OtU' not Imply that I agree with the appraisal or raling.

[. J (Return to Supervising Executive.)

Oli!- Excel- Meets Needs trsal!s- SIGIIATURE.- EXECUtTIVE DATE

Initial S0llllary sl talldg "hml SIxpcl8. Illip-ave. fuadory

Rating lials menl (b)t6 1Rain -10 6,6-e.6 4.6 2.5-1.5. 0

Add points from .. An Unsatlscautory tating In olther element results In

1. anid 2. above a ( = sumnary raling of Unsatisfactory regardless of
* total points

Recommended Recommended Recommended
for Pay Change for Award For (Attach comments if desirod,)
YOE Ne Yes No sigariat to Impr Remooeil

, Io uI~prove

HAE- RAT114G OF~FICIAL,bf0j, I r-]:ý I REQUESr AN INDEPENDENT REVIEW

' / (, IIBDO NOT REQUEST AN tNDP..HDErr

ta

I



hi.ý-0 ..F ...E -)

-- .- ~-. 1 FROMT
ANNUAL SUMMARY RATING AND SIGNATURES RATING I

P ~ERIODj ()"J ~ I jI3 /UI
.F ~ .y .$G N Z ..I........................ ........... ...i........ ....... .............

INITIAL SUMMARY RATING
I he Initial Summary Rating is derived from the points assigned to the Koy Programmatic Accomplishments and Executive Core
Qualifications element nafings. Accomplish Steps I (hroygh 4 in the order shown. ...... ...............

t

Step 1. Rating Official
1. Key Programmatic 2. Executive Core

Accomplishments Qualif"cations

le t rp:vy-4"l; ý=,kflk neilt Fecta hIV10,Vc

6 - 1 5 • 0 3 32

............ .......

..... ........... .......... ........... - .... ....... ........... . ............,...... .... .....

[..aisj

Step 2. Executive

(Comptele this step and rrdum this performance
appraisal to your si.ipervisor wiltIn 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisat or rating.
(Return to Supervising Executive.)

'• 1 i Al;T t0 RC-. •• • . ... .. . ... F . . . . . .

Initial Summary
Rating

(X11
maodirg

6ý5-6.5 4 f .,1

Add points from
1. and 2. above

.. l .. ... .. ... S

An Unsatisfahctory rt~ingr Itt ellitir eltieutit fes*Its Io
afuuayrating of Unsalisfactory regardless o~f

Recommended- I- Recommend-- e -d Recommended
for Pay Change for Award For

'Y[s V R71v ,-

-RATINGJc OFFrI3At

.G... • ,-.- RATING F..AL...-................._.._..........

(Attach conuments if desired.)

1-] RIFOQUESTAN INDEPENDENT REVIEW

1L- I DO NOT REGUEST AN INDEPENDENT

18



.ANNUAL SUMMARY RATING AND SIGNATURER FROM TI

PERIOD )W1/109 90/01I0

NAME OF EXECUI IVE ORGaMIZATON tfioiv;Ii)i ..

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from (he points assigned to the Key Programmatic Objeclives and Key Leadersbip Attributes
element ratings. Acronpfisl; Steps I .1hrough 4 it t(le order:sliown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Liadersljjip (Complete this step and return this performance
Objec-tives Attributes appraisal to your supervisor within 5 workdays.)

O01t. Excel- M"eto Needs • Unisus G Oul. Excel, MeeCs 1,eoeds UtrpIs-
standing Ient Epecga- leprto - fadoty sldandng lard Explcts- Inlnop e- tatioty

nons maenl lions Flient
4.5 3 1.5 0 4 3 2 1 0

L- EI Li F-1 E] I 0 •J E] n F lihave reviewed and discussed my performance
POINT-VALUE• -P ,oW'VAu1 appraisal with my supervisor. My signature doesP A.not imply that I agree with the appraisal or rating.

4. 4 (Rethri to Supervisinig Execitive.)

Ouy. t FExcel- Meets t f.leeds UZsItIs- SIC•HNI UR - EX.CUTIVWE DAT.E

|Initial Summary standing if f ectn. mlnp0VcE,- fadcoy
Rating .1011S ,,ne .I ._9-10 6.6-8.5 4 6 2.6.311 0 (b)'6),

TOTA POI S LI L- El 0 /L . .27- 10
Add points from An Uiisatmsractory rmtlng In o1:hor olomentresults In

1. and 2. above 9.5 a summary ialing of Unsatisfactory wgardloss of
total points

_

)
C
C

C

C

1

!
Recommendedi
for Pay Crhange
Yea 940

Recommiiendled
for Awattd

Yes NO

LI

Recommended
For

tAoa rce
(Attach comments if desired)

(:lI 1:1
Remolvail

r_-_
INAMAE - RA11U40 OFFICIAL.

(b)(6

fbW61 nhrr-

rl I REQUEST AN INDEPENDENT REVIEW

•,DA0 NOT REQUEST AN It.IDEPENDENTjeG r-( ,1•
1- I,., I /a , Po

III



ANNUAL SUMMARY RATING AND SIGNATURES IO/~I/2OO9 09/3012010
NLAME OF EXECUTIVE

I

I LK
INITIAl. SUMMARY RATING

The Ihiliat Summary Rating is dedveci from the points assigned to lhe Key Programtnmfic Objeclives and Key Leadership Attributes
element ratinqs. Accomplish Stens I throuah 4 In Mhe oncler shown.

G

Stop 1.Rating Official ___ Step 2. Executive

1. Key Programnmatic 1. Key Programnimalic
Objectives Objectives

Out. Excel, Meels Needs Unsatsi- Out- Excel- Wlees Needs Uns~ias-

sL~45illions~a mee- lions~ wtn1n en ~~ tent -1. Key Programmnatic

4.6 1.50 43 2 4)Objectives

POINT VALUE _________ V ALUE POIN AV iINAU OWVL 01T VALUE

Out- Excel- M~eets Nfeeds U1149ts--
11niflal Summarnay slanding lent Excpecta- lin~pro-e- racdoriy

Ratn1 0 6.68. 4.6 2.5-16 0
T43TAL POINTS MI L0 D l ElI

AddI points from Aft Unsatlsfacto, rating lit elther ,element iesultt bt
1- and 2. aboVe 9 a wininniary rahing of thlaisisfactory reg3irdivss; of

loint Points

Reconuneitded Reconiniended Reoi RCme itleIdd
for Pay Change for AWard For (Attach conaments1 it desired-)

Ie No yeN Assb~lance Rem"Oval
t~not c IMPTOve

NAME - RATING OFFICLAL
(b)(6) LI 1 REQUEST ANf INDSPENDENT REVIEW'

SIG IA t-
SIGNT~f A)I DOi NOT REQUEST AN INDEPENDENOT

!

24



I FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES PRIAT1(/IG

PERIOD 1011120119 9/30E2010

AL ORGANIZATION b)fi(ce6iDvison)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Slteps I 11rougyh 4 in flhe order shown. I_._I

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadeaslilp (Complete this step and return this performance
Objectives Attributes applaisal to your supervisor within 5 workdays.)

Out- Pxc. Moats Needs Uthsstts. Out- Excil., Meels Heeds Usialis-
*landing leat Expecla. Improve- fac••oy standing lent Epeda. Improve. lactory

tions meng tions •mernt
A 4.5 1 1.,5 a 4 1 2 1 0

El 0 0 . n F-1 ElL F -X E E-] 0l I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
Urit irnply that I agree with the appraisal or rating.

(Return to Supervising Executive.)

Inifial Summhlary
rfatifig

Out, Excrel- t.1esi fjLeds 1,19als.
staniding lent Expecld n u mo-ole- factory

lions Inont

9- Il 6.5-6.5 4.6 2,5-3,5 0

Ex]J 0 0ElDE
A r thinta 1100 t IM ratin g I n Off ier efeti vent re 9ult is n
a summiary rating of Urisafisfactory legardlfns$ of
totlI Points

NATu~URE - EX I I IVaE VA ~I

1 /0 ý 4' to -IC
4

Add points from
1. and 2. above

Recoriiiended

for Pay Change
Yes No

II

Recommerided
for Award

I At

Recommended
For

ReAssistance

to )"lofveF
I'lmovaI

F-1
NAME1 - RATING O~flc (AL

(b)(6)

(Attach comments if desired.)

] I REQUEST AN• INDEPENVENT REVIEW

"i DO NOT REQUEST AN INDEPENDENT
5JUM11111,111 - ".

i' DA.'f

10

-. r'.r.e,.2 - - U.S. e.~.aq-,.-U,. 4.na



ANNUAL SUMMARY RATING AND SIGNATURES RARINGs
~~~~PERIOD !'120 1021

-AME OF EXECUTIVE -ORGANIZATION (Office'RDivision A

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives anid Key I-eadersIaip Attiibutes
element ratings, Ac.comepfish S(eks I .hrougjt 4 1h the aider show,•.

Step 1. Rating Official Step 2, Executive
1. Key Programmatic 2. Key Leaderiship (Complete this step and return this'performance

Objectives Attrlbutes appraisal to your supervisor within 5 workdays.)
041. E•..c,-I Meetls Nends 0Jfmas. Out. e xpe1- Meets ' 14"63/ Un~atls-

&tanding tent Exprwla Fenprave- ftelmy ttaedig #IWt Evapda- illprOve- 120"
Ilan$• ment I lons rmeni

6 4.5 3 1.5 0 4 3 2 1 0

-!i W_ L3 i- Li [- [] [1 1 have revieuwed and discussed my perfonan-ce
. .POINT VALUE O - o1r IFVALU appraisal willh my supervisor, My signature does

_ _ :not imply (hat I agree wili the appraisal or rating.
4-5 4.0 (Retiurn to Supervising Executive.) ,

Ou1- E)KIC ±b .tel Aeds U•t- SIG]UIME - EXECUI VE DATE .

Ihitial Summary •l 1 EP0*11 I:t-e- facJt10y
Rating ir91,=, mene (bW6

9-10 4,5-0.5 46 2,5-3.5 0

Add points from r Ar P Usisaislactmy tatink In eaftier eloneill restifs In

1. a•rd 2, abiove a suiniiiary ratinj of thisftaf.atory regairdess of
: l~to l points

Recaomended Rocommended Recommended
for Pay Change for Award For (Attach comnments if desired.)
Ye t N~O Yes NO Rnflssignm ent Assistance Rem oval

N•,.E. - ,RATIN OFFCML

(b)6)1 REOUIEST AN INDEPENDENT REVIEW

W •tGMUTURE A IIEE1' .. IT
'~~-. ""4 "HL ,I.$I}• OT AEQUEST AN INDEPENDENT

C
C

C

C

I

)

18



-RC.)M TO
ANNUAL SUMMARY RATIN43 AND SIGNATURES PRAIOD) 101112009 Wt1012011)

NAME OF EXECUTIVE ORGANIZATION (oiriceJ~ivi~io~n)

INITIAL SUMMARY RATING
Th fe Initial Sumimary Rating is detived from the points assigned to [lie K~ey Programmiatic Objectives and K~ey Leadership Altribute3
element ratings. Accoinplslfi Steps I cli-otUgh 4 i t; We order slwwn,

________Stop 1. Rating Official _____Step 2. Executive

1. Key Progranunatic 2. Key Leadersbip) (Coinpiate this step and return this pefformance
Objectives Althilbfas appraisal to your supervisor wilthin 5 waikdays.)

Oujt- Ex'el- Meats 1,1944 unatr Cal. EXCql- Meals I Isds linsalis.
stanming lard Eipecta- lfpc~e acloiy starnlim lent Evecda- Inno~ove- factory~

60133 weldWn rneIIl4
6 4.5 16 3 2 t 0

oxI EL L0 El 0 U] Li L1 El~ [I I [ have rvee n icse i perfromance

JI~VALIE OIIT VlUEnot imply Ifiat. I agree wilh the appraisal or raling.
3 ~(RetuIra to Su~pervisring Executive.)

Out- EtcaI- MpceIs Nee~ds u IGsaftTI~ DXAe
Initial Sttrtiimaty standing lent Exl~cl;. 1rnplauw- 5acl~onJbyt6

Rating lions Mont 4S

10TAL POINIS [F L L L L
Add points ffrom An~ Unsuatisfactory ratigIn~ i either clentant results In
1. and 2. above 9 Srummary rallng of UttsUsfactory tagutdiess of

total poinsts

Recommuended Recomimenided Recommended

for Pay Change for Award -. For (AffacJ commrdies if desied.)

ELý .- IIE 'I Ll
tIAME -RATIN40 6FTIZIRl

(b(61 6)L I REourEST AN INDEP0tJDENT REVIEW

0/1i DO NOT REQUEST AN INOlEP ENOIENT
1U -k/IC

C
C

-C

C
C-
C
C

f

.............................. . .........- W



IFROM TO
ANNUAL SUMMARIY RATING AND SIGNATU11ES fltrIIC2PEW=D IW 20,r0o 91,3W-010

NAME OF EXECUTIVE ,1oGANIZAT!ON (Ollicet'Divis.o..n.(b K(61•o•-

INITIAL SUMMARY RATING
The Inilial Summary Rating is derived from the points assignred to the Key Programmatic Objectives ard Key Leadership Alirites
element ratings. Accomplish Steips I through 4 in the order shown.

Step 1. Raling Official Step 2. Executive

1. Key Programmatic 2. Key Leadershifp (Complete this step and return this performance
Objectives Attributes appratsaIl to youi' supeivisor wilhin 5 woikdays.)

Out- 5Ixtf. Mevir, NHaeds tnsals- Olt. gm.n,. MeoNS Needs Olnsalls-
standing tMAit Gypectfn- lmprove-l iaclMy standing 11011 Ex.;Il trsiprive- IaIo;e

tinas mefti Uwe. M~k
6 4.5 3 L6 0 4 3 2 I 0

EyI L[] [E-1 [] [3 E7E] [l [ E]. 0 I have reviewed arid discuissed my performance
PIN VALUE POINT VAI-- appraisal with my kipervlsor, My signature does

.not imply that I agree with the appraisal or rating.
6 41 (Return to Supervising ExecLtilve.)

Initial Summary
Ratina

0111-
awding

F~cel Wenir
lent Flpariln-

6.56.5 4-8

1 -1 [I-_1
2.5-3.5

F.1

SIGI'HATLIRF. - XECtI'IVI
.- i.|l t~="

I VAgtE.

Add points from
1. and 2. above

TOTALP011" S [
An Unsal

210 aSUrMMA

0

F-]
j.47

(b) it

lsfactory rainq fit efthar elementa results It
'ry rating of Misatis factory regardlaassof
tts

Recommended
for Pay Change
Yet No

Recommtiended
for Awvard

Flecomnmetided
For (Attach comments if desired.)

LIIM LI1 LI1
NAE- HA fh IN OFFICIARL

rI REQUEST A14 INDEPENDENT REVIEW

Y DO' NO*T REO ISEST AN INDEFDEr-I'r

I

I



ANNUAL SUMMARY RATING AND SIGNATURrE' 1 FROMI
RATING~
PE~RIO0 1 1010 10009 09/3012010

NatME OF F)ECUIT IVrz ORGAUI0AIFOIi (Ofcelivisioi) l

MINMAL SUMMARYATING

The Initial Summary Rating is derived from the points assigned to Ihie Key Pro~jammati Accomplishmerits and Executive Core
Qualifcations element ratings. Accomrplish Steps I th,'oug/_ 4 in Me order shown.

Step 1, Rating Official Step 2. Execttive
1. Key Programmatic 2. Exectutive Core (Complete this step and zeturn this performance
Accomplishments Qualificallons appraisal to your supervisor within 5 workdays.)

Out, ExCel. Meets fleedt tinszie. out. Excel- UMNe~ HI~eds g l.

0 4.5 3 1.5 0 4 3 2 1 0

0 -I Dl LI 0 ~ Rl F F I have reviewed and discussed my perforniance
PONTVAtJo---- -Vappraisal with my supervisor. My signature does

I--•°--.--.-- oltlnot imply that I agree with the appraisal or rating.
4,5 4 (Return to Supervising E~xecutive.)

olt- I 1XC4i- MCeIS leadsr thisafi- (*ICNAl I RF -,XFCUTIVE DAIE
Initial llillaaly fln lent C.,pcla. lmn va., fnlogy

Rating ..Irotns weld
9at10 6 .54S5 4-6 2.6-3,S / 20

Add points from An tratinafactory rating In eilher looment results fit
1. and 2. above 8-5 a sumary raiing of t0nsaisfactory rgartdiess o

total points

-R•Omcine nd d Recomnniended Recomieided
for Pay Change for Award for (Attach commeirts if desire d.)
yo Na Yes flej ug •,Si ,•1 ARaeanci

to Improve Rem l

L1D0 _ 0:0 ,10 Li
,AME -.PAYING Of'CIAL

(b)(6) I REQUEST AN INDEPENDENT REVIEW

SIG.ATUfG - WIk OQF:PI (b!(61 DATE
"/,I ! DO NOT REQUESTAN INDEPENDENT

Is

- - '...~..,- .. -. -....



fnU~ivfaim
ANNUAL SUMMARY RAT114G AND SIGNATURES RXIINGt T

PERIOD 10101P2009 9/3012010

AME OF EXECUTIVE ORGANIZATION (Offircf(AvUicm)
(bW61 (b),"

INITIAL SUMMARY RATING
The hiniial Summary Rating is derived from I.lhe points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomptish Step_ I through 4 in the oider shvwr. ,_..........

Step 1. Rating Official 'Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this perhirmance

Objectives Alt ibiutes appralsal to your supervisor within 5 workdays.)
Out. EEXCA1. Meels Heeds Ifitsatl.. 01t, Excel- Meaft 11ceds Iinsafti

standing Witt experta. Improve. factoly vlandng folit, •e~ep ta- improve- faclo*

tions hCe4r tirins 11ent
4,5 1.5 0 4 32 t 0

S1 . -I have reviewed and discussed my performance
appraisal with my supervisor. My signature does

POINT VALUE 1,o 1,r 6 not imply that I agree with [he appraisal or rating.
4.5 4 (Retu=rn to Supervising Executive.)

Out. Ex~lU MtaeLs lIeetds jtula - SIGlHA"URE - EXECUTIMV DATE
Ihitial Sutmmary sflanq lenl Expecla. 411piive. factory

Rating ig,.s .I'erd
46 2.5-1.5

TOTAL Poillis Li LIA [0 1] b) (b~6)
Add points froto An Unsatisfactory ratinq in eithereletnest r~sIts in ..- f /
1. and 2. above 8. a surnnary ,alltg of Uisatisftactory regardless of

total points

Recommended I Recommended Recommen=ded
for Pay Change for Award For (Attach comments if desired.)

ED1 D ED II E L
t" •E - RA•TING OFF I.JAAL

.]i REQUEST AN .INDEPENDENT REVIEW

SIGN&TURE - RATING c,'.- DAME

'', ~-'~' If A- ,IDO NOT REQUEST AN INDEPENDENT



FROM TO
ANNUAL SUMMARY RATING AND SIGNAT|ES 1(11/2009 9R10/2010

f4AM OF XEGUIVE RGA IO1N (COfflce/Dislun)

INITIAL SUMMARY RATING
The Initial Suwniary Rating is defived from the points assigned to the Key Pfogrammalic Objectives and Key Leadership Altributes
element latings. Accomplish Steps I through 4 ri the order shown.

Step 1. Ratihg OfFIcial Step 2. Executive
1. Key Programmatio 2. Key Leadership (Complete this step and retuM this performance

Objectives Attribotes appraisal to your swpervisor within 5 workdays.)
Out,. ExI. Meets Needs Unsfif. Out, ExcelF iMeett NeLeds tln(aIn ý

5l1anding lent Expecte- Impwuve- tfcoly etot ii.8 tlent Erperta. imepmav. Iifciory
6io11 meit Vans ment

6 4,5 3 1.5 0 4 3 2 1 0

{l r-I [-F L-- [I] L] EL ] Fl LI I have reviewed and discussed my performance
P41TVALU• P.' ONT VA•LUE appraisal wilh my supervisor. My signature does

not imply that I agree with the appraisal or rating.

' (Return to St.peivising Execulive.)

oul, Exceli Met Needs inka"t4-
Initial Summary standing Ieul Evecla- bliptove- fatolry

Ratisig f~s te~
R-10 6.5-8.5 4-e 2.5-315 a (b)(61

Add points from An Uistalafaclary rainog lin eithee elmunt iesulls fn
1. aind 2. above 9 a summary rating of Unisatisfactory regardlcss of

totat points.

Recommended Recommended Reconm endid
for Pay Changie for Award For (Attach comments. if desired.)
Yet rip• ye!$ 14 Reassigivizeka! &51ac Removal

HAME .RATING OFFICIAL

(b)(61= (rLII I fiEQUESTi. AN INDEPENDENT REVIEW
.10(6 (b() F

" 6 1O NOT REQUES1 AN INDEPENDEr'

-I .. . . . . .



FROM TO
ANNUAL SUMMARY RXI'ING AND SIGNATURES PERIODING 199101

NAME OF FEXECUTIVE -ORGAtHZATION (Offi'celDivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the poitls assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings-. Accon!plish Steps I tnrougIh 4 in the order shown. _

Step 1. Rating Official Step 2. Executive

1. Key Prorammrnatic 2, Key Leadership lComplete this step and retum this perfornance
Objectives Attributes appfaisal to your supervisor wilhin 5 workdays.)

Ota- Exoel- Meels Needs tjnsari- OV- Excel- Mtts Moed$s Unsati-
sfand.Wq lent Epcta- Unvi*. razwq vand lent EVO,18da- nmprove- faor

fint M401 thqns il
G 45 3 1.5 0 4 3 2 1 0

D D F1 F1L - FRI LI EL [. I have reviewed and discussed my performance
appraisal with my supervisor. My signathre does
tinot imply Ihat I agree with the appraisal or rating.

4,5 3i (Retumn to Supeivising Executive.)

OW, E~xte..- UMe~ts lled llnse'.is- 5I13NA11-WX•IIiVI I)AI•.

Initial Summtary stsUdft 4ent xpe_.d- Improve- factoly (b)(6''

4at-6 Z-0 658S ~ 25 3.5 0 Wo~*

TOTAL @--] El E-1
Add poeilts from An Unsatifactory ratrin Wn !tler element resull! In

1. and 2. above 7.5 f a sunnnary railng of tisatisraciory regaidless 0f
total poln0s1

Recommended
for Pay Change
Yes

Recommended
for Award

Yes I4~

LI

Fro

LI ranel
(Attach commnents if desired.)

Removal

El
INAVE - RATING OFFiIAL

nI I REQUEST AN INDEPENDENT REVIEW

f/ I DO hOT IREQLUEST AN INDEPENDENT
(b W

I 0A ,

I !// V?7/z C
ta

-.---- ~



- : ':':" '.- T . w *0 . ..... ,... .. -. . .-

•~R AI ING
ANNUAL SUMMARY RATING AND SIGNATURES .RO -- TO

PERIOD" P 11A2009 L 9)30P!2OI()

(b, 'd (blf6l ,•

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to tHe Key Programmatic Objectives and Key Leadership Attributes
element ratings. AccomJpslih Ste s I through 4 in the order shown.

Step 1. Rating Official Step 2, Execittive
........................ N ................. .

I- Key Programmatic .2. Key Leadarship
Objectives Attributes

6 . 4. 15 0 4 32 0

S*1o -1 --.

0w.- FaCezi- Mee(s NeedS
1I1itial SuummarY stndn fel iEda. Improve- fadury

Rating INM "lor69-I**, r, 5-A 46 7.. [71

(Complete this step and rot.rn this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my perijomance
appraisal with my supefvisor. My signatifre does
not imply that I agree with the appraisal or rating.
(Return to Siipervising Fxecutive.)

I

Adid points from * Art Urisatlsfaictoy raliniq in efther e~eismaii moiis In
1. and 2. above a sumimary infing of Unsatisfactory ragardleas or

toeta points

Recom endd l Recomtmended u oornmnw~ded
for Pay Change for Award ~ .For

Yes teacqignirvk

-... C".-_____ fL

&IGNAT1JIE - ECXJftJE.

b;(6)

U)

SIC IATtJPJ- 0 &,1 E

LI REQUIEST AN INDEPENDLNI-1 REVIE:W

, - - -- ft,



• ti J. 4

ANNUA!L SUMMARY RATING AND SIGNATURES PRATIl' I-
PEID 1011I09 j 9 13 0/10

NAME OF EXECUTiVE** . .ORGANIZATION (OticefvIsiot)"

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadeiship Attributes
element ratinas. Accomnlish Steps I throttah 4 in the order shown.

Step 1, Ratihg Official Step 2. Executive
1. Key Programmatic 2. Key L.eadeishilp (Complete Ihis step and reluri this per formance

Objectives Attributes appraisal to your supeivisor within 5 workdays.)
OuL- Excl- Meets Needs U•.nai$s- OsJt- EW-05- Meet. tleN- IJldsCess-

standing lent Elpeca- pwoe- faco'y Steriding lent Expectj s Iulprove- Vecr*'y
6005s Inwet lions. meld

6 4.5 3 1.5 0 4 3 2 1 0

] I have reviewed and discussed my perforrnance

1T -appraisal with my supervisor. My signattre does
i POINT VALUE 0 I not imply that I agree with the appraisal or rating.

I6- 4 J (Retufn to Supervising Executive.)

Initial Summary
Rating

Out- Excel, rleel~s
slianding lesil Exwcta-

lions

tiveds
tinplove.

2.6 3.6

(actory
!MGrtA F Ftri - eEU V VAW

Add points rroin
1. anid 2, above

Au Utasatisfactory raiting hi efther etearwuat results Iii
a siaroa~ry rating of Onsastlafactaiy reliardless of

- r

101-ýWle->
Recomnmer ______________ j 'Recommnerded

(or Pay Change
Yas No

5) . 0
Y,

Recolmmet!
for Awar

UD

ided
d
tNa

El LI

Ior
it AIssfan

(A tlach: comments if desirect)
Rlemovral

LI
NlAME - RAYING' (FFICTAL

J EA 111 rEll 701Jit

nfI REOUEST AN INDEPENDENT REVIEW

NOlý0 4T REQUEST A14 INDEPENDMRtIT

I na. .*s-b....~.*..w....a,.,. ~0 a. aina4~

I 1e



.... .. .. .... ....

-• • . .• .. _. . . ... ._ ..... .•• a.. . .AO... ... 4 -T - - .... ..RAIIN FROMTO
ANNUAL SUMMARY RATING AND SIGNATURE:$ PRtIOD 9130110PERIO

NAME OF EXECUTIVE ORGANIZATIOH (OfficeIDivisfo~i).
(b)(6) t.rb, )'

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Acorpnlish Steps I tlhrioug 4 if) (lie order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return thils performnance
Objectives Attrilutes appraisal to your supervisor withirn 5 workdays.)

Ou- Exce- Meeti Neieis Unsauth- Out- Excel. MeBis Needs thisalus-
stlaning lent Expedaý Imptovn- Iactoy standing tent Ekpnrla- Wiprma,. atrfloy

Nunn nmomt lions Me1t
6 4.5 3 .5 0 4 .3 2 "1 0

El ED 0 MI ] El [ [] D r-] L I have reviewed and diSGLcssed my peifomance

POINT ... VAU appraisal with my supervisor. My signature does
POINT _A__E_•_r, ____ n•.•-ot imply that I agree with the appraisal or rating.

4 (Return to Supervising Executive.)

OW.- Ex.cel. Meets Needs Un.lals- SIGNATURE* EXECUTIVE D-ATEInitial Summary ,. eg -iJpecta- I7bpiv fedo(6)sy

R ig 9-0 6.5-8.5 4.6 2.5o3.5n 0

TOTAL Io•,. El L- LI ,] ]0
Add poltits froml A Unsatisfactory rating In elither ohenuit roe•ills in
1. aid 2. above a slifinrY ratitg of Uoatisifaotory regaidleas of

1o01t paints

Recommended
for Pay Change
Yes No

F1 D

Recommended
for Award

t0o

Lvsi.0

Recommended
For

Assir-t-kico
te l 1 IMPICA-e

ELI

(Aftich comments if desired.)
Rethavai

El
NAMF - RATINa OFSW'"L

(b;71

0 I RrEQUEST AN INDEPENDENT REVIEW

[100 DO NOT REQUE-ST AN INDEPENDENT
SlUNATIJIl DAYS0

18



ANNUAL SUMMARY RATING AND SIGNATULR15SPEOD 11I2( 93210

NAME F E~5-fT-^qE------ O-RANIZATIO14 Office1Dffiiion)

INITIAL SUIMMARY RATING
The Initial Summrrary Rating is derived fromi the points assigned to the Key Pioqrairimatic Objectives arid Key Leadefship Attrbibues,
element ratings. Accofflgilsh Steep 1 fHroUyh 4 In the or-der strown. _____________________

Step 1, Rating Of~i~cial Step 2. Execrttive
1. Key Programmatic 2. Key Leadership (Complete this step and retUrn flits performance

Objectives Afttribues appraisal to yotir sufpervisor wifhini 5 worftdays.)
Out. Excet- Meets fleedt unsaw.s Out- Excel. Meett Needs untalio-

standI~q tert Evftta- tunprove- factory stundirig kidt Evevfs- Imropive- tocimy

6.5 3 1.5 0 4 3 2 1 0

Eli D [l0F1 F . ] I have reviewed and discussed my perfominance

1±1 A [I LI O~VTALUHnot imply (hat I agree with the appraisal or rnling.L (Repim toSa Ptth yspe ivis or. M Exe ignatttr

hdilStaqOut- EAcel* Meets 1jeefft Unaatis- SO3tMMEI EXECTIIJVE DAIE

11M I.S IFT18ystandidng lent E.%eC1ta. bimprove. facdosy
Rating b(Df6)

TOTAL POSIlM US] [] 0[ I
Ad~d porints fronj An Unsatisfactory rating in eilber element resu lts In
1. and 2. above 7-.5 a suimaely rating of U.1tallslactoly regardfless of I

- total Points

0

0. Rlecommnritd
for Paty Chan
Yesi

if

No

Recom•ne n
for Awar

Ye-

[A

tied Recomialterled
di For

Assiltance
NO ecssl~gnnent to IM~v

(Aftach cionimevits If desired.)~
Aeqiovat

El
I4MME, RAUiNG 0 FFICIL

I[Dýbi-b -I E] I REQUEST AN INDEPENDENT REVIEW

j4I DO NOT REQUEST AN INDEPEIDEN'r

m

24



ANNUAL SUMMARY RATING AND SIGNATURES I RFNG FROM

PERIOD I i112009

TO -

09130/2010

NAME OF EXECUTIVE ORGANIZATION (OfiWe&Uiislon)
(b:;c ... i.f: /61! ;'I

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Piogrammatic Objectives arnd Key Leadership Altributes
element ratingR. Accoqqplish Ste s 1 through 4 in the order shown.

Step 1. Rating Official

Out-

6

1. Key Programmatic
Objectives

Excel- Meets Needs
Iesl 153ltA0 - hnptove-

4.5 r3 Aj5

P0IN 0AU- D

2. Key Leadership
Attribites

0

E]

out- Extet. Moilts fJleers Upisa~i
standing Icsn1 ewp4c~a- hMPTOVe.. factot

4

PrOINT VAt U5ý

Out. i~ct- Meect* 4es I~~z
stavt1ng Itut Expeota- imtnpove. fac~or

10S 4 rient
9-10 G."..5 446 2.5-~315

An Unsatisfactory rioting hti either delemest results I.
'R sumrnary iatltnj of Ullsatlstiacwy 109ardless of
total points

Step 2. Executive
(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussedr my performanre
appraisal with my supervisot. My signature does
not imply that I agree with the appraisal or rating.
(Retuin to Supervising Executive.)

510-IAT URF - X1CLJT]Ve
Initial Summary

Rating

Add points from
1. and 2. above

TOTAL POIN4TS
- I -

UAIiz

I

~~~mniisnrtz ~ ~ ~ ~ 1 14 .... ~.. . ..

for Pay Chianige
Yes NO

M~ I

for Award
es NO

LýJ LI
Reass vnmen

Li-

IX 1,'A Ji[ II I4 MI U ~
For

ni Assittwce
to I1"tove#

El
Removal

ElT
NAE- RATING OFIiCIAL

(Attach cotnmeits if desired.)

F] I REQUEST AN INDEPENDENT REVIEW

v"I I DO NOT REQUEST AN INDEPENDENT

r ?II

r"t, Ji

DATE

1i



ITo
ANNUAL SUMMARY RATING AND SIGNATURES RATIG

i PERIOD (b() IJ•i'•31111l0

NAM F EXECUTIVE ORGANIZATION (Offit-eirivisi
(b l(6 1 'a ''

INITIAL SUMMARY RATING
1 he Initial Sunimary Rating is derived from the points assigned to tile Key Programmatic Objectives and Key Leadership Athiibules
element ratings. Accomplish Steps I tVrough 4 in t(ie order shown.

1.Key Programmatic
Objectives

ouwdlq )e~ E spl eet.- rrfCrod.

P.o.i ON ..r vA-LUE -

Initial Summary
Rating

Mtep 1. Rating Ofric.

............. .......... I

.1

Out

4

lal
2. Key Leadershil')

A .ttributes
EX47A- MOO., IIid

3 2

I x .Y 
~ II

fadoly

U

.. ... ..- .... ... ...

Lucturv

Step 2. Executive

(Complete this step and return this peiformance
appraisal to your supervisor will tin 5 workdays.)

I have reviewed and discussed my perfonnance
appraisal wilth my supervisor. My signature does
not impty that I agree with the appraisal or raftiiig.
(Return to Supervisi ng Executive,)

.....4.... 6

.. ... ..... ..... ..... ..
... .......

Nne-d.3

C111

- ExI~cIfl IT

Add poinits from
1. and 2. above

F. T OTA L P OINT S

73
.. . . . . ...... . ... ..

10i29/2010

An Unsatisfacktry rathin h4 either elemient results In
a qiunirnary raling of 1Juinati~(actoi y regardless~ of

R ecoummended i Recomamended IRecommisended --

for Pay Change for Award For

..... ......... ... ... ..... ......~ I~
S~~GNAIURE F ~AIN OfCIA1

(b U2

.............................................. ~..__

(Attach comments if desired..)

[--I REkQUEST AN INDEPENDENT REVIEW

F-'!. I DO 1OT PE(QIUEST AN lN-l:,PEI-P tFl'

I ............



ANNUAL SUMMARY RATING AND SIGNATURES IAII
PERIOD) 1311~ 3]r

i4 P EXECUTAIV E ORGANIZATION (OfficelDkiviio)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Accomplishments and Executive Core
Qualifications element ratings. Accomplish S2eps 1 throigh 4 in the order shown.

1. Key Programmatic
Accomplishments

Oul- E e. rel- .lm• • eeds

Olel ENTecla. InVA iL-U .

At•.• S 1.5

d ...... ...

Uri. ali.--,

.)

step 1. Rating Offic

J I

I ..1.

;ia I
2. Executive Core

Qualific~ations

2- j

POINT VALUEC

Ee I~ xwr.1,a i:11pflwft

.jti IA

V-5 8.5 4 L.!]3.

(Insaitj

.. ..... ...... ..

un:!ZC2-

fc)or

.0

Step 2. Executive

'(Complete this step and return this perfoi-mance
appraisal to your sopervisor within 5 workdays)

I have reviewed and discussed my peiformance
appraisal with my supervisor. My signature does
not imply thai I agree with the appraisal or rating.
(Return to Supervising Executive.)

I. . . .

G)
0
C

--

C)
0I

Ihiitial Summary
Rating

. . ... ... ..
SIGIJATLIRE - EXECUI IVE DA II

Add points from
1. and 2. above 7.5

An~ Unsatisfactory rating lin eithes' Ielement results In
a summary reflng. of Unsatis.factory regardless of
total

Recommnended .

for Pay Change

S1QAri..RE -RAI INC.-i OFFICIAl..

eco te-dd
for Award

No

.. _ .......

For (Attach coinaments if desired.)

"~iI REQUErST AN INDEPPENDE

I DO N-OT REOL)FrST A.M t lin

N I REVIEW

FPENDFINIT

18



RATINOG 1 To
ANNUAL SUMMARY RATING AND SIGNArUREs PERIOD 10.101/2009 09130f2010

NAME OF EXECUMvE ORGAN.Z.... 1-ioZlli-,e ..iw...i.)
(bd6i (b)(6

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. AccoinpIish Steps I throug1h 4 in f.it order shown.

Step 1. Rating Official Stop 2. Executive*

1. Key Programmatic 2. Key Leadership (Complete this step and return this performance
Objectives Attributes appraisal to your supervisor within 5 wokdLays.)

Oul, Excel- Meets tNeeds Ungsatit- Out- Excel- Meets Needs Unsati,.
standing teit E.xýecfa. te- piove- factory standing leWi Eupecla- iitxove. factoiy

6 4,5 3 1.5 a 4 3 2 1 0

LI [l I- lI n -I IŽ] [] 0 EL I have reviewed and discussed sy peifomance
Pi VTALW.UE "POeWr VALUE appraisal with my supervisor. My signature does

I I not Imply that I agree with the appraisal or rating,
_.____.. .........3 (Return to Supervising Executive.)

Out- Excel- Smers Needs .linsa44- SIGNATURE - FXEECUTIV. OATE

}lillal Summary starndin9 Waitl E.piru- Impro'e- ia__ory
Rating - 6cu. 1.*5°t 0 ""

9-0 5115 4.4 2,4 0
TOTAL POINTS EFIL l []

Add points from An Unsatisfactory sating In elther elenment results in
1. and 2. above 7.5 a summary tating or Unsaflt(actory mgardless of

Iotal points

Recomilended Re•-O-i•mmeded Recomrmwlended
for Pay Change for Award For (Attach comments if desired.)
Y es tt.Yes He Reass,• eN A sssat s t•a"t

to Improva

_ _ _ _ _ _ _ 0 I E]
]. I REQUEST AN INDEPENDENT REVIEW

S',/,." ,4/,,_3/ 00 NOT REQUES•T AN LNDEPE4DENT

G

C

C
_C

18



FROM TO
'ANNUAL SUMMARY RATING AND S1GNATURIS RATWrIG

PERIOD 10/01/2009 09130/2010
NAM EWO:E~~TiRE- .... " IoRGANIZUTION (OfficetDivisioi,)

INITIAL. SUMMAR RIATINGR6 • -

The Initial Summary Rating is derived from 1he points assigned to the Key Progra•miatic Aoomploishrients and Executive Core
Qualifications element ratings, Accompfish Ste s I throuigh 4 in the order shown.

Step 1. Rating Official
Unsat~s- 

OiA.
1. Key Programmirafic

AccormplIshments
Out- Extcel- Meets Netds

sang lert E~eda- Improme-

110TVALVE

lactofy

0
54anding

4

2. ExecutivedGore
Qualifications

rzxcv.01 Ments Needs

3

Bil 0] El

3 1

Llnsali&-

0

ElI

Step 2. Executive

(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply Ialt I agree with the appraisal or rating.
(Return to Supervising Executive.)

initial Suiurary
Rating

W.A Exccel- Meets
standing 10git Sxpecja.

tiowis
9-10 65-8.5 46

imneit
2.5-3.5

EL1

fatory.Ai 15[trt$MATURr - XCTV 1JATF.

tei
Add points from
1. and 2. above

Raco .aiiekided
for Pay Change
YeS No

An Unsaftfaclory raling in elffijr element reautts In
a sulnWriaY rating of Unsallsfacliay i egardless al
totalI poinits

ill

Recommend
for Award

e•l N

El

ed Re~owmelided
For

Asrintance
la o ipwtoe

0iI-l L-
Remoaval

(b)(61

(Attach comments if deskredj

-] i REQUEST AN INDEPENDENT REVIEW

'j• DO NOT REQUEST AN INDEPENDENT

t - . ..

f
I --

I 18

[I
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'4.

4 in~~UJinr - .--. -.

I ANNUAL SUMMARY RATING AND SIGNATURES
I

FROM
fRAT04.G,
PE~RIOD 10/1/09

TO

9/30/10

NAME OF EXECUTIVE
0'=.'

ORGANIZATION (Ofice/Oiviion)
r()'n •

INITIAL SUMMARY RATING
The Initial Summary Rating is detived front the points assigned to tlhe Key Piogrammatic Objectives and Key Leadership Alilbutes
element ralinas. Accomnlish Sltens I throunh 4 in the order" shown.

___________ Step I-. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and teturn this perforiiance
Objectives Attributes appraisal to your supervisor within 5 workdays.)

Out- Emel- M~eeft M~OOS unvalis- Otil- exat- M~eeI Neeids unsalk.
stoodillp Wllt Eivecla* Impimnvn factmr slaodtng refl Expecti&- Irnprewe- tarm

liofls meinl
45 3 1-5 04 210

0i Ei ri J 0-- J100 _] 0~ 1 have reviewed and discussed mny perfomiance

Pot__H___VALUE appraisal with my suspervisor. My signature does

- Ou- EeI. iees uess nsas- 5AITN11R~ -execufiWV DATE
Initial Summary stan4it* viel Expects- haplove- factory ___________________

Raiglions man! b)6
Raig9-10 r% 5a.5 4-6 25-3.5 0

TOTAL MhtTrgEI I i l-
Add points froin An unsatisfactory rattiig In 40etti alement resuI1s In
1. and 2. above 8. uniayratfing of Urtsat1ltl'nouty regatrdiews of

Recommetow Pointesi e
_____________________________________ -_ -. : '77. .. 7 "' .

C
£

C

C
C

I.

4

4'

Recommended
for Pay Change
Yes Na

Recommended
for Award

LeJ C

For

[II 0

(A•tach commento if desired.)
ftemc-18t

F-1
~E-R~lNZiff 16AL~t

I I REQUEST AN INDEPENDENT REVIEW

I100 NOT REQUEST AN INDEPENDENT
'A7E

/Lyzý-//o

I 

D
Is



- a.t.,.c - - -

ANNUAL SUMMARY RATING AND SIGNATURES ! RATING I FROM
PEREIOD 1 IG10OJI21lO9

ITO
I091301!201 B

HAM OFEMOIVEI ORGAMLIATION4 (officelDivisin)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomlish Steps I through 4 In the or-tersIown.

Step 1. Rating Offiolal Step 2. Executive

1. Key Programmatic 2. Key Leadership (Cornplete this step and return this pesformance
Objectives Attrihfites appraisal to your supervisor within 5 workdays.)

out-* ex(cel- Mo815 Nee-ds thmatsis. ' Out, Mxel- lcets fltedy | |rltslb

Slodflnp lenti E•pecia- bImprevs- adaEfy standing lent -xpnCt3a #hpi'•ve- fawlt y

lions manr; t pe$1l
6 4.5 3 IS 0 4 1 0

W Ii I ElI il I II] El [l [21 [] I have reviewed and discussed my performance
f VALUE appraisal with my supervisor. My signature does

POI ---I not imply that I agree with the appraisal or rating.
3 (Reburn to Supervising Exectitive.)

Inilial Summary
IRathasg

10rAt. PeOI'

Add points from
1. and 2. above 9

oul.' Excel - 1a'.15
SLtfnding ledi lxqwerJ-

9-10 0."4.5 -4,6

ELf El 0l

tleedsi

F-1

Un~aids.

Na
SUAIURE - EXECUTIVE DATE

/-P14dý1410
Ani Uutsaftaclury i~at~ing In althuretemextk ietaults ina
a siemrnry rniliog ul lb istisfacitaq tegardles of

total paltsts

I
(Atlach comments if desired.)

L] I R EQUEST AN INDEPENDENT REVIEW

0 NOT REQUEST AN INDEPENDENT144o
i8



I. .' . I FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES I iNG I"

...... ......o. ......... .. ....-. ...-.-... .... ............ ....

INITIAL SUMMARY RATI NG
Tho Initial Summary Rating is iderived from the points assigned to 11he Key Programmatic O~bjectives and Key Leadership AttrOIbuls

elemeant ratings. -AccoTplishj Step~s I throtighl 4 in thie order shown.

Step 1. Rating Official

1. Key Programmatic 2. I(ey Leadership
Objectives Attributes

CA11- Mcv - Lets I1"ds tUn,ýlis- Out- E xcef. tlgS p~peci
slaufldirN si!f~ L w{),,;-a.- irnprowv,- factlory ,ta rdina ;lefi Evna,-:,3. ho piov-

S3 15 0 e4 3

..... V.. .. I' ; .. .. .1

•L J -' ......... ... . .... . . ...... .. . . . .

Initial Summary sl,.,dirg '*nt Exp.da Improve

Rating tiol8 .,ft
'r6,58.5 4-b .. 5 35

TroTALPO,.,s f

Unsalksi-

rdIIAy

G)
0
C:

-_J

I Step 2. Executive

(Cuomplete this step and return tiis perfomiarnce
1 appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisal or rating.
(Return to Supervising ExOcutive.)

SiGNTA-T UifE 6tFx7jE7 -1i-4Tý

.• .- .......... ... .-..... . . . .... ... .b T . ..... .. ...... .... .... .. ......10/26f2010

(Aflach comments if desired.)

[.I REQUEST AN INDEPENDENT REVI•W

I DONO I REQUES T-AN INt)PENDENT

Add points from
1. and 2. above

Recommentled
for Pay Change

NAI RA. I INU OF- :CIAL

It
Ani Unsafiisfactory raling In elthei eleents~. resutts In
a sttminary raling of (hisaLfslactary segartIless of

VRecoryntnerided -. omniie
for Award For

.... .. .. .. .. ...... --- - -- --- -- ---- -- -- -

I 

II

I 1b2'~ I
Sl.7FAI(1E- WAINGO FiCIAL rm - -------- -A It

10/26/2010

.... ... ........ .

&
I8



ANNUAL. SUMMARY RATING ANO SIGNATUJRES I APG FRMTPERIOD_
-~.............. . ..k..... ......... ~.

ORkGANIZA V ION (()fflreIiNvkisiol.(AM -.1 (6FC I VF

I (b1(61 .....C

INITIAL SUMMARY RATING
The Initial Sumnmary Rating is derived from the points assigned to the Key Programmatic Objectives and Key L.eadership AIlilbutes
element ratings. Accomplish Steps I througah 4 in the oreri- shown.

.. ............. ... .... ..... .......• ....t ....
1. Key Programimatic

Objectives
Gui- IE~eI- Me~t Na,.•,ds

X1 IL j

.. ... ...... ...... .. . .. ...
F !!L.,o

Ihitial Summary
Rating

9top 1. Rating Offic lial

2. Kfey Leadership
Attributes

E.mol.. Mixti,• r j c. .,md
term Expecua- Wilpfove,.

!k,rlst u~e:•,

Step 2. Executive

Linsafis..

0atx
3 2 1

Ipo15'1 VAL.UE

2.11

lions mk 0i
91-10 6 5-61.5 4.44 Z!.53 5i: ~- A L

tlctl y

(Complete this step and return this performnance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal wilh my supervisor. My signature does
not imply that I agree with the appraisal or rating.
(Return to Supervising Executive.)

sl(MtJA.IJRE - :EX-curI-vf 1)..1"

Add points from
1. and 2. above

K lOJAL rowjrs

311

Recommande'd 00 - ,M,--M R -ome-1I
for Pay Change forn Awar

Yesr~4 NoT1( Y es~A

1012812010

An U~nsatisfactory rating in either 'ilement results in
3 kiuramm Y rating~ of Unszilisfacltary iogardless of
MatI points

ied. I ftecomi'nemided
.d For

r~w 5ica Jigsriu11 I iRemoval

... .. ... .. ... .... .. ..... ...-

fAttaclh comments if desired.)

I R:EiQES UTAN INDEPENDENT REVIEW

[ I DO NOT REOUEST AN INDEPENDENT

....... ..... ..... ................................. • .. . .......
8IiGNAj~rTUiEI RAlITNGOFOJ iA! 13A nr



FROM TO
RATING RMT

ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 111|012009 09/3I201O

NAME OF EXECUTIVE O A1412,KnTON ( f tiCelD0 ivion)
(VJ61

INITIAL SUMMARY RATING
The Initial Summary Rating is derived fkom the.points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element fatinus. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executrive

1. Key Programmatic 2. Key Leadetship (Complete this step and return Ibis performance
. Objectives Attributes appraisal to your supervisor wilhin 5 worl'days.)

O04- E:cel- Meots Needs Urralis- Out- EwI- Meo• NHodI ntleatts-
alatidirg Et C E-Noeile - Imptave. ficopy Slendiig ett E4vecia- tmpwoe- I•ctoiy

tions mnet Hians mont
4. 3 1.50 4 3 2 I 0

J [] EI I LI i-I [D [1 [] [] I h'ave reviee and discussed my performance
appraisal wilh my supervisor. My signatire doesnot imply that I agree with the apptaisal or rating.

3 (Return to Supervising Executive.)

out- Excel. &eefq lleedý 1103alls- -9160041)pe - E.XEc1JIvg -6A1
Iiiitial Summary slIndkthg lemt ipecta r Impiove. iacory

Rating 401 ment
Rag9-0 ,.5-5 46 2.53.40 0.S 1.2 1 /b

Add points fro l•. t Urnsafisfactory sating Ih vither element IfsiBltS In
1. aud 2. above 9 a simnary cahlng of Unsalirfa4tTV tegardloss of

tolal points _

0

C

0 RecommtidsetdIc
for Pay Change
Yes No

Recommen
for Awar

(led
d

Recomimended
For

Assislarice
it to NIWOVA

11

(Attach comments #f desired.)
RrOMc~

!-I
NAME -RA 11NO Off`TGIAt

I(bi(f (11
SI~r~iIJRS R (b)G001 OA1E

I(1J27,te
4

f] REQUEST AN INDEPENDENT REVIEW

•'Jt DO NOT REQUEST AN INDEPENDENT

18



IL ' I .

rROK4 T
ANNUAL SUMMARY RATING AND SIGNATURES PFROG 10101,209 0Wf00

NAME FXCTV ORGANIZATION (0 icl~tIMislon)
(bi(f) 13 fb)f6l) "

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmalic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 In the order shown.

Step 1. Rating Official Step 2. Execlttve

1. Key Programmatic 2. Key Leadership (Complete Ihis Slep and return this perfomiance
Objectives Attributes appraisal to your supervisor within 5 workdays.)

,out- Exoe)- ,M.!6tS tknd tlrmtLtý- Wu- E"J,¢- Mdet.g I-eedt ur-le•

sl2nding ieni E- tnpmeoýe fad" staning t"n E'Vocia- lnlpvove. fs~loiy
maid Gom ment

6 4.S 3 1. 0 4 3 2 1 0
"1 n] n] [_] [j []1 _ F] H F I have reviewed and discussed my performanceF7Oii'vfUE, PTappraisal with my sopervisor. My signature (foes

_ I OR not Imply that t agiree with the appraisal or rating..
,, 3 (Retinn to Supervising Executive.)

1111001l Summ~tary stamm+•r W•rA &.,Pvd"a,+ Imp1wre- factorf !)6

Rating tiiois ment (b(6)
4-4 2 5-35 0

TOTAL Po~lls F] LI L0l
Add points from1 An Unsat16fnclory rntfllg it e1iter t'I1nilant resultS In
1. ,"lld 2, •btove 9 tsuaritary ratIstg of Unsatisfactory regardless of

toial points

G

C

Rocostiritaided
for Pay' Change
Yes

r-;:U I

Recommended
for Award

Yes 0

F]

For
Als;%'19w

16Iprv
(Attach conwienets if deslred.)

AMO~nVzt

F-1FA] I-
a ~

"*AýtE RATM~ 0FOMfCA

lo 1 6

- lJ14I~i~ii4~i

4-.-I ~ I
1 I

E] I REGkUISTAN INDEPENDENT REVIEW

01 DO HOT REQUEST AN INDEPENDEtN-1

S~ .-............ h..dA .~...... . . . .~. .~ kfl........-4..,.. .........



.......................................................... Z . -

ANNUAL SUMMARY RATING AND SIGNJATIJME• I IFROMflATtl4G
PERIOD) 1010 I120119

1 TO
(19/30121.1 0

NAE EXECUTWE.-.. . b i ORGANIZATION (Office/Divisivun) ._:b)(6) ',• . .' i

INITIAL SUMMARY RATING
T'he Initial Summary Rating is derived fronm the points assigned to Ihe Iey Programmatic Objectives and Executive Core Qualifications
element ratincis. Accomplish Sleps I throunh 4 in the ot-der shown.>

Step .1 Rating Official Step 2. Executive
1. Key Programmatic 2. Executive Core (Complete this step and return this performance

Objectives Qualifications appraisal to your supervisor within 5 wotkdays.)
Out- F-%*0- Meefts N1Cas tUSava- O1- Excel- Meets tJees I 1satis-

standinfg lent Exipela. i-npove. hictoy 4tanding Iet-n Eynrta- fimprnve f-aclory
tionr mUnM tons nliat

8 4., 3 1.5 0 4 2 "1 0

,_•_1 [1I [] [I I] I-I .•1 17]- 1 [] 1have reviewed and discussed my performanceL ~iITALaappraisal with my supervi .sor. My signature does[PI. POflT.ALLGnot Imply that I agree with the appraisal or rating.
6 3 (Return to Supervising Executive.)

intil umay lt. Excdfl. WON ive&ds 41flSfl6- SIG3NATURE -exCrfmtmv_= nATEh

Inillal SUl ilry s;I, 0d11 I rol wain.- Improva- fWc4yRating) 11019 a d (b)(6)rR t lg9-10 I.ies 4S s3 o"'

SAO 6-9.6 4-6 P.-63.6

TOTAL POOM M

Add points from An linsatisfactory rathug In either eermeni results lit
1. a•rd 2. above 9 a summary ratingo uf thntlisfactaoy eegardless of~total points

Recomimlend
for Pay Chan

ed
ge
No

11I

Recommended
for Award

Yus

L~i
N~O

DI
Roassigrn~et

El.

Rec ommuended
for

to "ripr0oiG

[I
flemuovaI

DI

(Attach comments if desired.)

I 0 1 REQUEST AN INDEPENDENT REVIEW
I - -- -

L

olfo)

VA// l ,#NOT FIEQUJEST AN INDEPENDEN'T

15



ANNUAL SUMMARY RATING ANLU SIGNATURtES

(bb)(6

INITIAL SUMMAdRY RATING
The Initial Summary Faling it. dev.ud fromt 11m goints.is. k i ie it)IN K.tiy I Ilora&IK ;46C ObjeCivies aJnd K"Y Ieadeiship AlIftbules
element latings. Arcaimip~si Sfj! 1 thratigh 4 in lthe ordier samrvn-___

1. Key Programmali
Objectives

POLNY VA.LUC

Stop 1. Rating Official
9; 2. K~ey Leadershiip

Affritutesi

4l ,ý t f
y ...JQ i' 7.zJ bw

1 1114 VAWE

I~~ ~~ I P~jtMu

Sto~p 2. Executive

I i~!i~.

U

I .1

S..s :~h,.

0~ j

ýCixnple~te timsI stp aefd remun thlis pielftolm nc
fjp~ljjin Vyour $.tIJIorvisor viiihin 5 wmkdays,)

I have reviewed anti discussed1 my perforrrwnce
appai~sal with my isupervis~of, My sjvwatule liue$
fIC11 sIIIjjIy ffifit I agI4~eC Wili' t"~ ErJrq~ftS~I or jtJ,

(ReLmJn lo ijPei vismg~ Facutitve.)

DCI
1WH61

Add Poilits frMm

1. and 2. 4bgves

for Pay Clhallo

t~kE k NO(,r t~ND

7.5
An fi Ltatirfactury Wha1Ln hi e4tho wntizoln luviilta irl

2 SA mmary ratll9 of 4i4o dlhtIr~Vi~ asdI% lo
total x"Ifts

I Recommi~ended RecoInmkotidim
for Award mru

.... ... ...

I ~ .~i

(A~A1ait cvrmntsf if dowesird)

LiI R e QU ES T ANI N ~UfP E.t II )F WRN'F ItV

F,~~~i Ir(JC tjo rj.S AtiJ o~~~mwNn*-:jiT
.... ......... I I I , .. . . . .I .A,'JjIDIItj~III

III i 101-7--l/ (c,



ANNUAL

NAME OF E:XEG;I.miE-

L SUMMARY RATING AND SIGNATURES I RA~n IFRIM

PE11lI1) 10/01120J09 I rr,09130(2010
!I ORGANIZATION {0IticeiDivision)

I Dk LV
INITIAL SUMMARY RATING

The Initial Summaiy Rating is derived from the points assigned to the Key Programmatic Objectives and Executive Core, Qualifications
element ratinas. Acconmlish Stens I throuah 4 in the order shown,

t.Ris~tir~

Step 1. Rating Offiic~a

Out-
Ma~nding

6

1. Key Programmnatic
Objectives

ExC*I- Meet$ Roods
rent Exqpecla Inijirove-

Oan& Deni

POINT VALUEL

finatois

WO

2. Executive Core
Qutalifications

SfdiEg lernl Evvects- firkolve~-

4 3 2 1

El 1-1l L]LPORIH VMALUE

3110nl 101

[NA xc1- Det UeJS

unaffley

Step 2. Exemitive
(Complete UiIs step and fet=urn this performance
appraisal to your supervisor wilhin 5 workdays.)

I have reviewed and discussed my perronnarce
appraisal wit•h my supervisor. My signali ire does
not imply that I agree with the appraisal or rating.
(Return to Siipervising Executive.)

Initial Summary
Rating

El

WGI)iAJURi - EXE~I~

I.

VATE

Add points from
1. and 2. above

An Unsatisfactory rating lit eitheraSeknent results In
a summary vt~aing of tinsatlsadotly regardless of
tokaI points

-4 U

Reconmmended
for Pay Change
Yes Jde

Recommended
for Award

Yes V*

Rlecomimended
for

Reeaeeignmeni Mslstince

to Jypv

Remoflval

Eltixi n E~I LI
NAME - RATING OFFKI1AL

(Attach commenits if desired.)

[] I nECIUEST AN INDEPrENDE=;4T REVIWW

FM00D NOT REQUEST AN IND, FPENDEI4T

WV 1i A .

DATE

110/250411111
__________________ 4 --.- ~ -- -

17|



SFROM 
TOANNUAL SUMMARY RATING AND SIGNATURES RAT114G

--- PERIOD'] 109 09130110
N ORNiZTiN " or- ex-EUUTAi), .

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ,ratings. Accamfishi Stel s I throu i, 4 in the order shown.

Step I. Ratintg Official Step 2. Executive
1. Key Programmatic 2. Key 1.leadership (Complete this step and return this performance

Objectives Attributes appraisal to your supervisor within 5 workdays.)
Out- EmxI- Meets Needs Lunsalis- Out- Ex-eI- MeeIs f eedh Unsaid.

staf•dn• tent Evecta- Improve- facwory starvwln lent Expeclu. 11piove- facflny
uOes fii ent Ikns Inent

a .5 0 4 3 2 t 0

E~ ~~E Li LI3 LEL I ] V] I have teviewed arid discussed my performaince
POINT VALurn "---*---*- , appraisal with my supervisor. My signatu.re does

riot Imply that I agree withv the appraisal or rating.
69 (Return to Supervising Executive.)

Out- Eý=I- Meets 14W4ood Unsis- StGIATURE -PXECUTIV" DAT1
Initial Summary SIaliing left[ E)3ecta- Ifmlprove.- Mdly (b1(61

Rating lons "Iern
910 5-.8.5 4.8 2".5-3

OTLPOINTS

Add points from An UnsWtlefactory rating In either alement results in
1. and 2- above 9 i summary' rathig of Unsatisfactory regardless of

total points
-_ -I :: ::

Recommetided Recorninended " . ecomen-ded
for Pay Change for Award For (Attach comients if desired.)
Yes No Yes No Reassignment A,,sislancu Reoa

to Improve Reoa

El El [I E] [3 [D
NAHo - RATING OFFICIAL
()' ( 60 L REQUEST AN INDEPENDENT REVIEW

si (b) DATE 1 Z -1- 0 E1100 NOT REQUEST AN 14DEPEi4DENT

C

C

18



I..
I

I;" -" ... Ii•i: FROM'ANNUAL SUMMARY RATING AND SIGNATURES (1020I~~f:10 ________PnID 1f1/2009 C
rAEOF EXCUTIVE. ORGANIZATION O~Diiin

S--INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to the Key Piogrammiatic Acvromplislhments a•d Executive Care
QualiLkalions elenent ratings. Acconp~shl$( Steps I (lirouajh 4 the he ordershown.

.Stop 1. Rating Orflelad

6

F-1

i. Key Programmaatic
Accomplishments

am~* shoutx
ftdory

0

E)

0Out-

2. Execittive Curu

3 2

0. El DIIP0114t VAt t)E

3

unsalis-

Step 2. Exacutivi

(Complete t1ils step and relurn Ilis petforwance
applaisal Io your sopervisor within 5 workdays.)

I have reviewed and discussed my perfotrnance-
appraisal with my supervisor. My signature does
riot imply thal I agree with the apuiraisal oa rpling.
(Retarn to Supertising Executive.)

G2
"I

0

OC

U

0

r-

M1111al Summrnay

Adid pointis from
1. and 2. above I-

Old- ECU Wrt knplova
mel L"aisI

4llAitI.lUtw - r-krtI.U lIl

A~n Unsa~iaJoclory rMIi.S la alfhmr effkmnnn1 rosislts In
$1 SArnI100'ry Mttno Li UMa1JAW0tory sqguidI**s of

Recommended
for Pay chatnoe
'Yes N

II
Y

Recommen~tded
fo~r AwardEf -D

~econinietnetrt
for

stcdnpwed

tob1OV14
(Anfa cis coniflens it ules~recI.)

I LI
IjME -~A HIAWKt) OFFICLAL

(b ) 6 1 11 1 RCEQUIJISrAN lNIEPENET REVIfEW

tfl ONO 0T REQUEST AN INDEPENDENTii
1

[ I ;';'/.//~2
- is



0 ANNUAL SUMMARY RATING AND SIGNAT071ES I RATING
PERIOD

FROM

1 010112009
TO1 3 1 2

NAME OF EXECUTIVE ORGANIZAMOr (Oilice/Division)

INITIAL SUMMARY RATING
Tile Initial Summary Rating is derived from the points assigned to the Key Progranmmatic ObjecLives and ExecuLive Cote Quallfications
element ratirnus. Accornplish Stens I throualh 4 in tihe order shown.

Step 1. Rating Official Step 2. Execuitive

1. Key Programmatlc 2. Executive Core (Complele this step and return this peilotmance
Objectives Qualifications appraisal to your supervisor wilhin 5 workdays.)

Oul- Excel- Meews Needs Unsatis- out- Excel- Meettt tieends, Unitis
sleandirg lent Expecla- Improve- factory standiog tent ropecla-. 4 nprove- fac- w

liens melt dolts 1"OnIn

6 a 15 0 4 3 2 1 0

11 [II [ r-[ Fil El ED 0_ 1 have reviewed and discussed my perfofmance

P appralsal wilth my supervisor. My signature does
o V,, lIE not imply thaI I agree wilh the appraisal or rating.

t 3.0 (Returm to Supervising Executive.)

lirldl Summary stanT in lent •E pecia - hIIluuve- factory

9-1•0 6.5.8,5 4-6 2.5-3.5 0

Add points from Ar hlsatistaolwry r fditg l61h eIcieelerint resuls III
1. anid 2. above 9.0 a summary rating of Upsalisfactory iegardless of

ldot-ai pointis

i.

0

Recommend
for Pay Char
Yes

ded
ige

No

Recommended
for Award

Yes

i:9 0
floassigmetne

DI

neconmenetded
for

Astsism" .
1t Imiprove

E3

.(A flach comn ents it desired.)
(1~u~aveY

El
INAMGE AATING OFFIW~L
(b!j (b (6 ') I ."

DA I r:

ý" v/Z40

I REOUEST AN INDEPENDENr REVIEW

I• ! DO NOT REQUEST AN INDEPENDENT

18
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ANNUAL SUMMARY RATING AND SIGNATURES 1WW.~

'"ANVt.OF i H'. IFU 1VI_ . 011C.ANZATI ON t~lcl.ivst~

INITIAL SUMMARY RATING
The Initial Summanry RAting isc. Iieflvod froin 1the potnint a!5signed to thie Key Prog~i~iiarnalc Objecdivev, wid Key Leadefshvp A116iIjuItes
CIOMOO~aii 19.ns. A ccorn~phSh SBEps I thriugh 4 hr the order shown._____________________

~t*d Ir~~

6

1. Key Prograrmmatic,

4 ~ I p'1. j~fU

tep 1. Rating Officia

Of c-4tOi'l

2, Key Leadership

4ti

Attributes

Eý,f4 MOS NLdilt
qxo 1rkf,

LHn4,%
factcof

o

PI'JN I VAIt LOE

I nital Summary
Rating

0 !oAt.IMI

Add points fromi
1. and( 2. above i II

Pf.)INI VAJ..U1~

4

(Comlete Step 2. Executive
(Coplee Ifisstep and ieturn this peidorminviCe

appm)risal It) your supetv;,soi- withiin 5 Workdays,)

iIt iave reviewed aod dicisenl *~Pelfikillaru

appralsal witth My siiptrvism, My si~jnarifie cdoes
not imnply Owl Ing~refe with tie aIpprtsal ortahllg~.
(Return) to Supervsilia fExerutive)

(b) 6).i
tt

.... . .. ....... mued~
Y.

i

Art Uris1s~aliaraty rafing~ II 01W VIwr IeCUai1 feS011.5
a surmiimnc rating o ni U iaminor-V reardlass of

Recommended
fo~r Pay C.1angue

Acornrr'4en
fur Awar

yP.., 1114i

ded
di

NAI WiNO VICI "I

Recomnmendfed
For

O~AI

Re:,.Vji;a!
independenit Review

I fAltach corngnenis If desired.)

I REUEST AN INDL PENDLNT RFfViLWA

\I jjjf ~ ~ ~ -P,- NJ-' N4 ilf'NI'E

[ 11 1 i( '-1] I;.)
- __ - i. -



ANNUL SMMAY RTIN AN SINATRESRATING FROM T
ANNUAL SUMMARY RATINGAND SGNATUR~-~I PERIOD 1010112010 09130D2011

NAME OF ECUT I 0RAI Z.T 0 AI (0 D!v0on)
(b(6 ,(b)(6)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the ordershown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this performance

Objectives Attributes appraisal to your supervisor within 5 workdays.)
014- Excel- Meet$ .4•eds Uisatts- o1u- Excel- Mets t$ Nees unatis-

staWlIng lent Expecta- imrpoye- factoq SIRtadlio lent E ets- bwpmm- Wory
lions awtl tions moro

B 4.5 3 1.5 0 4 3 2 1 0

]• [] 0 [f [] [] [ [ I have re'viewed and discussed my performance
appraisal with my supervisor. My signature does
not Imply that I agree with the appraisal or rating.
(Return to Supervising Executive.)

Out- Excel- Meets Needs UnstUs- 51GNA11J1RE - EXECUTNE DATE

In it i a l S u m m a ry s lw id u 1g le m l E v e c* . , (rulp ro . la or ify _ _ _ _ _ _ _

Rating lions merit (b)6)
$40 $-•45 4.6 2,".6 0

'?OTALPI~fNTS 0 [I ] [
Add poirts from An Unsal sfa•tory ming It either element results In I
1. and 2. above I C a summary rating of Unuatisfortory regardleas of' ztotal pot~nts

Recommended
for Pay Change
Y"s No

Recommen
for Awar

Yes

ded
d
NO Reassigmget

Recommended
For

As~nEl
Removal

[3
MA&J~ t~ATI&Ir~ ~t~#AI I

(Attach, comments It desired.)

[]1 REQUEST AN INt*PENDENT REVIEW

100 ~NOT RPECKEST AN IND513CIDEONT

(bitjl

IOATE//-? - r/

n8



.FROM (TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING 1 I 09130/20111I PERIOD 1O/0t!/201!)

NAEFEXECU'T VE IZATION (OfficeDvision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attrbiutes

element ratings. Accomplish Steps I throuh 4 in the order shown.

Step 1. Rating~ Official
I1- Key Programmatic i2. Key Leadership

Objectives Attributes
Out- EACFeI. Met~os Needis Urlsab Wij- Exet- 16"tt6 Needs Urisatis.

staIrkd;g Wll Etptcwi. Irnprve. rtctor surklifig lent 1EXPetna- Irnplove.. f~anry
tions "mert Vrans wielit

6 4.5 3 1 -5 0 1 4 :3 2 10

....... ......

... .... . .... .

Step 2. Executive
(Complete this step and return this
pertormance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

S1104A1'UiE - EXECUTIVE
Initial Summary

Rating

Out-
St.nar

E xeet- Weeis Needs
Vg lent Ep(*tla- Irpmve-

6.54-R.5 4.0 2.53.5

Unsatis.
factnry

L-

OAIE.

114/111
Add points from
1. anrd 2. above

TOTAL P(NNTS

An Urn
10 a au"f,"

... ...... ....... ........................................ ........

(b)k", 

Isatisfactory rating In either element results In
mary rating of Unsatisfactory regardless of

nins

R~ecomnmended Ileco
for Pay Change fai
Yes NoYes

.NAME - FRATiN(10 OFFICIA1.

6i OF ICIA -.-.

mmended
r Award I

Di

Recommendedt
For

~ea~agrKlefd Assnstnce
to lm1prc"

L] Li

(Attach comments If desired.)
Removal

[j I REQUEST AN INDEPENDENT REVIEW

FXi I DO NOT RE-QUESTAN INDEPENDENTDATE1.

I I . .. .. I I

18



7~

4-

ANNUAL SUMMARY RATING AND SIGNATURES 10/1M2010

I NAME OF EXECUTIVE
:b)(6) F• C.,

I I-
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I throuch 4 in the order shown.

Step 1. Rating Official Step 2. Executive
I. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
o0. Ex•et. Meets Needt Unauis. out, Exedl. meets Needs U,•afis. within 5 workdays.)

standing lent eqpcc1- fmpmvw& -ac-aqy s-andhng 1e.l. Exactm- Improve. facorytWns mere tions rrnt4.6 3 1.6 a 4 3 2 1 a I have reviewed and discussed my

~f [3 [] [] [] V [] [ [] [ performance appraisal with my supervisor. My
P0IH L POINT- VALUEsignature does not imply that I agree with the

appraisal or rating. (Return to Supervising

Executive.)
Out- Exl- M&ets $ Needs Unseq- SIGNA4TURE - EXECUTIVE DATE

Initial Summary si lent Epedi- tmopove- frdory
Rating Ron$e meet

9-Ro 6.5-.5 4-6 2-.5.3 0 (b)6)11R1 [] []
Add points from An Unsilofsbatory rating In eiter elmrnent mufts In
1. and 2. above 1/o a stemmary rating of Unsatisfactory regardless of

total points

C
C

-C

C

C Recommended
for Pay Change
Yes No

Recommenu
for Award

IM •

Jed

No Reassilam¶

0I 1 El
Reommended

For
ent ssne

$aImov
(Attach comments if desired.)

prr I
Removal

0
"A

j(b~i(b 1

L LNA 1

V Sf REQUEST AN NDEPENDENT REVIEW

01 0NOT REQUEST AN INDEPENDENT REVIEW
DATE~

18
a.



ANNUAL SUMMARY RATING AND SIGNATURIES RTN 0't'•1
PERIOD 100/21 0913OP0 I I1

NAME OP EXECUTIVE ORAIZTO ..... iison

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to.the Key Programmatic Ob1jectives and Key Leadership Attributes
element ratings. Accomplish Steps I thmrogh 4 in the order shown. __ ...._______...........___.........

Step 1. Rating Official Step 2. Executive
I. Key Programmatic 2. Key Leadership (Complete this step and return this performance

Objectives Attributes appraisal to your supervisor within 5 workdays.)
Out- xcel. Mmeets Needt Udsalis- Out- Excel- MWee Needs UnsaEi-

slard5ng 10M! EXpeda- Imptwe- bhoy Standzin lenI E..ecso. Impmve- h=a¢vy
Qlns mont lions menl

6 4.5 3 1 0 4 31 0f~ ~ ~E [] [] [] [ 1 ] [ ] [ have reviewed and discussed my performance
P VALUE FIitiiF1 appraisal with my supervisor. My signature does

not imply that I agree with the appraisal or rating.
[6. 4.0 (Return to Supervising Executive.)

Out- Excel. Meelt Needs t~nsaUt,. SIGHATuVr4 - .0VCiJ IVE . .TE
Initial Summary standing lenit a Imp- I . tacl2Wry

Rating 9-1o0 6ZS4 4-6 2.".5 0

TOTAL-POIT [ i 0 ] [ 0F7"] ; ,-/i.
Add points from An Unsatisfactory rating in either element results In
1. and 2. above 10.0 a summary rating of Unsatifractary regardless or

total points

G
C

C

C

Recommended
for Pay Change
Yes No

Recommended
for Award

Recommendad
For

Yes No Removal

(Attaich cornnients if desire cL)

LI REQ)UEST ANl INDEPENDEW EVE

I•O~ NOT R EWiEST AN INDEPENDENT REVIEW
DAYE

loAchi
I

18



RAI,'• ING
ANNUAL SUMMARY RATING AND SIGNATURES F'C]l T!

.................................................................................. .......NAW0 IZIL11tqý O
INITIAL SUMMARY RATING

ipe Wiflhat sumillavy Ratingisji delivej friri Th aint ass~iyiec to the Key V'rogriaminalm.Gt Oectives ami Keyr 1.eý.vtetshif) Alttibuke-s
o~iuratingh s. Aeconrfgfuish Stel s I lftrni, 4 in file jr-der $showi..

I. Key Progjwan
Objertive

tIli!

.Rating~

Stop 1. Rating9 Ofriciat

.. . . . .. ..

ary Odwlfg i

t AL P Olt4 T IX I
An O.nsafisfactoqry
a Summarnay ratting 0:1toItalpi ri

Recomiresided
for Award jN~mi~

~ey Leadfership
AtItributeis

PMfIJ VALUE

.eis Ned

1ý'.Amm M 1
.J 1.1

4~I~

rj

.

'nsiIi.~

I, I

Ste[) Z. Exemi~tive
(Conit thi-9 SIVIp MI'Ll NAI.Ftu I-Il! $mc
appraisaiI it) yokor St I petvisor widt lif 5~ Work(1ais

Ih-avtŽ evlevwc~d arci (Imey psedorpilly
afipg Irmsa With il ty si ipentv lof 1my sjignatult does
riot wnirply that I aqiee, with the at ppaissl m lfng
(Reli 11-11 to sopervising -YOI3 five.)~

(b) (6)

Atid poisits froll
1. and 2. above

ROCOF~etI~ded
tot P'ay Changie

L..

afi~nq Ito oithier olf metst. residir. in
If Usl~i~sf~I actary wioaia.dles of

: I ..... K.. ...t :_ •
i

Retzornotevi ed
For

to~ bujnP

.ir

~e~I

I'.]

(Attach corrinents it desired.)

I IF~W AN INDFIN NDF*N flVFIVYF

6(bW6 )

......- I

I II
VA

Z. vI'7
I

I



. ........ o..... ... = .I
ANNUAL SUMMARY RATING AND SIGNATURES PERIOO 101112010

NiMEOEECUTVlý O cRGANIZATION (OffitVceWvision)
(b b(6(

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. AccompllshvSteps I throu'qh 4 in the order shown.

Step i. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
OsA- E•e, hcels lMeed. Unsalis- Oul- E,'oel- Meets •Needs Unsatis. within 5 workdays.)

slaadLng 4ent Ev'cia- Improve- tactory slandfng tent Expecta- Impmroe, factory
lians mert lions meni

5 4.5 0 1.5 4, 4 3 2 1 0 1 have reviewed and discussed mny
M] [] [] [] [] ]] [ E] []-- performance appraisal with my supervisor. My

PoINtl VAL46 POIT VALUE signature does not imply that I agree with the
UI•' L j .-. 0 Exeutieappraisal or rating. (Retum to Supervising

Out- Exwcl- Meets Needl Unsalls- SIGNATURE BEXECUTIVE DATE
Initial Summary standing lent Epaema- Impto- fa4"y :b)(6

Rating tio.t meni o540 0 0 0l 02
Add points from An Unsaafactory rating In ethtr element results in
1. and 2. above 9.0 a summary rating ol Unsatlisfactory regardless of

total poInts

Recommended
for Pay Change
Yes No

El

Recommended
for Award

Yes No

Recommended
For

RenssrnmomlAssistdoce
1o Inmve~'

El 11

(Attach comments if desired.)

Removal

Li
A-ME: - RAING OFFICIAL

C3 I REQUEST AN INDEPENDENT REVIEW

100 NOT REQUEST AN INDEPENDENT REVIEWI DATE

140 ý4111
a
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To
ANNUAL SUMMARY RATING AND SIGNATURES PERATING IW0]/1T 0" ~FR0 PRO 09/30/11

-NAME O EXECUTIVE ORGANIZATION (OfficteivlSlon)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributeselement r'atinas. AeicoirnIish Stens 1 throuuh 4 in Ihe o~rder shown.

Step 1. Rating Official Step 2, Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
- •u- Fc . Weis Needs , su•a-s. Wu . Excel- Meets Nqds unsa- withifn 5 workdays.)

standfing lent gix2 eda. Improve- Iadosy stading font EqXPeda- Improve- facilwysion$ m r4o lions . menl.

l4.5 .lS 0 ,4 a 2 1 I have reviewed and discussed my

E] E- E fil [I [S] El r-I E[ performance appriisal with my supervisor. My

F7IN VALUEI P1UJT VALUE signature does not imply that I agree with the
Utj-appraisal or rating. (Return to Supervising

[ 6l 3 Executive.)

Initial Summary
Rating

OIt- tixool- Mesets
!&Ianfta tent Execta.

(ions
9.10 a'5.8.6 4-8

El n 1

floods
knpmve-

mnent
2.5-3.5

nl

twcory

L

MUM I VlAr- - CArtjV I JVC &I.V Iz

D46)

t'iz'/24/
Add points from
1. antd Z above

An Unsatisfar."w ratinig In eltherelemnent sosuftt In
a suminary rating of Unsatisfactory regardless of
total points

I ------ I-

IRecommanredd
for Pay Change
Ye" No Y4

Rzcommanded
for Award

No

El 1:1
Reassfgnm~s

El

Recommended
' or

El
froemoal

El
L .m-i

(Attach comments If desired.)

1 1 REQUEST AN INDEPENDENT REVIEW

1 O NOT REQUEST AN INDEPENDENT
5IC3NATURE4RATING OFFICIAL.

Ii IDA1TE
A U(Ii

~~~~~~1 I I ~I 18



FROM TO

ANNUAL SUMMARY RATING AND SIGNATURES RATING
Pee tRIO 10t011.20p0 09t3(t2011r

NAME F UECUTlVE . .. .. ORGANIZATION (Offrce/Divislon) -, . . . ......

(b ( 6) 1 {'•bl(6) I
IIILSUMMARY RATING

The Initial Summary Rating is derived frmi the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
L.element ratings. Accomplish Steps 1 through 4 in th~e order shown. ........ .

Stop 'i. Rating Official

Out-
stmi,40n

1. Key Programmatic
Objectives

tent Epopcta- Improve.floam mant

DL4
POINT VALUE

.1 6

factory

0

F1

Out-
standing

4

nl

2. Key Leadership
Attributes

Excel- Meats Nueds
lent -Expecta. Improve.

ticn• men?

P011NT VALIJE

Unialis -

0

El.

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed rand discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

1 - (b'('6'

Initial Summary
Rating

Add points from
1. and 2. above

stunding tent Exgeca-

9-10 G."4.5 4-6

El El

Noods
lImpmoe-

trwat
2.6-35~

F-1

UnawAI

0ali

. IgflUI

Art linsstilstzctay rating In aitba; clentertt resufls h
a sunintary Maing Of Unsati~fa~tWy fraegdlles of
total polnts

Recomimended
for Pay Change
Yes No

0 EU

Recommended
for Award

Yes No

0r El

Recomme~nded
Forr

Asslt~aflob
bDl*IMP(Mv

11
Reniovpl

El

1510,1kTRE.DATE

(Aftach comments if desiredj

L-I I REQUEST AN INDEPENDENT REVIEW

I DO NOT REQUEST AN INDEPENDENTL-2 IDitJ
I c.)±rIil

II * 5.
l8



-4

ANNUAL SUMMARY RATING AND SIGNATURES
10/0 1t2o0

NAME OF EXECUTiVE
(bl~j 1ý

I

INITIAL SUMMARY RATING
The initial Summary Rating is derived from ilia potnts assignw! to the Key P~rogrammatic Objectives arid Ke(y Leadership Attiihales

$ teP 1. Rfling O~friafa Stop 2. Executive
I1. Kby programmatid 2. Kay Leadorsitip (Complete this step and fetum this

Objectives Attributes - performance appraisal to your supervisor
O~~n- EXI Mas #40 U~- *A-. ex.m mae Need un within 5 workdays.)

sinq k Epau vm* (10i sIty arldifts lam~ Eoda* Uftprqye- Idory
drs- mnent troc mou

3 . 1,6 0 4 3 2 1 0 1 hiaw reviewed and discussed my

Ex1 E] E)] [I I I 0J 1] L perfbfrmawce appraisal with my supervisor. Fy

E POTVAUS OIN VA~rzsignature does nol im~ply that I agree with the

-ýo appraisal or rating-. (Return to Supervising
. 3 Executive-)

Mdt. EXcIOW LUS Heads W4459s- WOAIR-CW
Initial Summary slanjdig lam. Cq306fa. kImpio*r 1dnu

Rain .10 a.&&$ 4-6 2.5-.5 0
TOTAL POINTS [B] [] 0] [] 0

Add Points fromn An Unaisact~ry m~ng In either eitmiint msutstl ii
1. and 2.- above 9a ozimmaiy mstnsi ctiinsafsacluory wegardleas of

touta points

G',
0

(C

0
Recormen'di
for Pay Chanj Itt

0Oc~omma
for Awar

ded Recommonded
'd For
106 ~~Ashlatasef
Elto tmaw1

frnoayl

DI
INAME1 - R)IATNO OFFIGMA

(Affach commen&s 9f desird.)

E] I R&EQU$ST AN INDEPENDENT REVIEW

1 I CO NOT REQUEST AN INDEPENDENT

I

ýb, I, I ~



FROMt TO

ANNUAL SUMMARY RATING AND SIGNATURES RATING (b,(6)

PERIOD L09,30,201,
NAME OF EXECUTIVE. ORGANIZATION (OfficeMMivis1o0)"

(b)(6), (,b)6)

INITIAL SUMMARY RATING.
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Executive Core Qualifications
-element ratings. Accomplish Steps I throuah 4 In the order-shown.

Step 1. Rating Official Stop 2. Executive

1. Key Programmatic 2. Executive Core (Complete this step and return this performance
Objectives Qualifications , appraisal to your supervisor within 5 workdays.)

Out- axoel- Meets Neews Unsatis. Out- EXcet. Meets Needs UnsalL%-
staradlng lent Exp da- Imp•ave- fabctry standing lent Expeda- inqh¶te- fadary

- lons mort 90on3 mOMi
6 45 3 1.6 0 4 3 2 t 0
El II] E] [xL - I ] [ E] F- nl I have reviewed and discussed my performance

POINT VA appraisal with my supervisor. My signature does
__O__________u lnot imply that I agree with the appraisal or rating.

, 3 t(Return to Supervising Executive.)

Inlitial Summary
Rating

OWA Excat- Meet
staeldhtg lent Expects-

9-10 &6-6.6 4-4

1:X El El

Nleeds
tMptaft-

merd
faclory

0l

SiIGNATuURE - E.xt~ivf I UP,•
rb"(6)

kc/)Zýý11
Add points from
1. and 2.,above

.An nstius~rfa~ttry rating In either element results In
a stammaty rating of Unsatisfactory regardlless or
total points

Recommended
for Pay Ghange
Yes No

M[

Recommended
for Award

NO

Rectommanded
for

Reasi~nmnl AssistaneeLesity o to fImplmme

El Eli

(Attach comments if desired.)

NRAME - RATING c~\:I ID ID.

•....•,i. F] I E•11U5ST AN INDEPENDENT REVIEW

{I I DO NOT REQuEST AN INDEPENDENT
SIGNA'WRE - RTIiN IOFCA IDAME

1 18



ANNUAL SUMMARY RATING AND SIGNATURES 10[O0I2010

NAME OF EXECUiWE
1(b)(6) 4.-

I I
INITIAL SUMMARY RATING

The initial Summary Rating Is derived from Ahe poinls assigned to the Key Programmalic Objectives and Key Leadership Attributes
element ratings. Aocomplish Stels I throuah 4 in the order shown.

Stop I. RatingOffidral Step 2. ExiactsttVe
i. Key Programmatic 2. Key Leadership (Complete thi5 stop and reluin this

Objectives Attributes pedofmarace appraisal to your supervisor
0%11 Excel- W415~ H~t4~ t*m*- oul. excel m~~ eet$ ufd uis.within 5 workdays.)

sad wt EV802c- bkiomm- JhcltV ttusbd~Ig tent &pda bprove- tam"~

O 4.5 . 4 3 2I have reviewed and disoussed my
IIIjN I [] [1 [ E] Ox[F L] F-] El. performance appraisal with my supervisar. My

POINVALU POWVAUMsignature does not imply that I agree with the
P~iWI'appraisal or rating. (Retuin to Supervising

~~~ 0* eer tttim I.T

Rating W45 6SS 4 S- ()

TOTALF0111 MR~~[ [ 3 [
Add po~nts from An Unsaltsractury riUtngln eiter slemnent resultt In
1. and 2. above 9 a sufflaty Mang of Unsataisaftor ru~atiess off

tooli points

Recommende
for Pay Change
Yes N

f -_--

Recoinmen
.for Awari

Yes

ited

No~ aeass~time

El

Recommended
For

19 Asbhtm*o IReamcv

El
NAWME- RATWNG OFFICMA

r7 W (b)(6) GATE;

(Attach comments Nfdas/redd

ElIi REQUEST AN INDEPENDENT REII

[Fri DO NOT REQUEST AN INDEPENDENT

~~1 I - tM;EVtEU OCT -S 1 '201.



ANNUAL SUMMARY RATING AND SIGNATURES FROM .. .TO

IPERIOD I0WO1/201 D 0913

NAME OF eXECUTIVE ORGANIZATION (OCficeJOlvision)
(b (b)66)1

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to ihe Key Programmatic Objectives and Key Leadership Attributes
element ratinas. Accomolish Steas I throuah 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmai.. 2, Key-Leadership (Complete this step and return this
ObJectIves Attribrutes performance appraisal to your supervisor

out. Emel. Meets Needs unsatis- Out- e Meet$ Needs Uias- within 5 workdays.)
"t i*Kcl- Imprsea- Waq anding Ila experia- "plaltn- ,icmrty
4.6 3 1.m 0 4 3 I n 2 t n I have reviewed and discussed my

0 I-] C1 ED EJ 0i F 0 Performance appraisal with my supervisor. My
signature does not imply that I agree with the

=polT pci appraisal or rating. (Return to Supervising

6 Executive.)

aIitial Summary stanr W ebqe,. tOVW.- facls

aions mnertRain -10 6.5-0.s 4-6 Z5.3.5 o

TOTAL [3 [ [
Add points from An Uniý;&Ofactory rattng In el4lier elemeztt regulft Int

1. and 2. above 9 a $mp*ry raing of tJafifiactoaty mgardless of
i ponu l P O 

•

0

(CIý
Recommaended
for Pay Change
Yes N

fRe~ommanl
for Awap

Yost

dad

LI [1

Recommended
For

As timpnce
PXMZ

1AE- RATING OPPICtAL

(Aftach commenfs if desired.)

C3 I REQUEST AN INOEPENOENT REVIEW

1I DO NOT REQUEST AN INDEPENDENT
SIG*#~~. ~ - RATAUG OFFICIAL

-"--2 ID I~I
I V

D~fl~

I tn) z~ I i~
I A
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.. ... .FROMJ T"O

ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD 10f0112010 09130/2011

NWAE OF EXECUTIVE ORGANIZATION (Office/Dilson)
b)(6) (bi(6)

INITIAL SUMMARY RATING
The Initial Summary Rating is defived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown. -_---_---_-_-------

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this performance
Objectives Attributes appraisal to your supervisor within 5 workdays.)

Ou- Excel. Mee( Needs Unsags- Out. ExteL- MeaLs Needs Unsafis.
sl5adIng lent Exqecia- nIprove- ladiry standing tent Expeda- Improve- factory

6009 men( ions mren
a 3 1.5 0 4 1 2 1 0

I---' L ] "07 I 0 1 i have reviewed and discussed mny performance
L appraisal with my supervisor. My signature does

,IRT .__-- POINTVUXhI not imply that I agree with the appraisal or rating.
4-5 1# I .(Return to Supervising Executive.)

out. Excel. Meets Needs uns;atl. of$ INTR ZEC EDT
Initial Summary starding tent Expecte. Imlxave- Iactory (bb)(6)

Rating lons mert
Rig. &5-8.5 4-6 2.5-3.5 o

Add points from An Unsatisfactory rafing in either clement resulti in
1. and Z. above &S ai summary railng of Unsatisfactory regardless of

total point

Recommended
.for Pay Change
Yet No

o.VAL

Recommended
for Award

Yes NlO

DI

Recommended
For

ReasignwnI Assistance
to IMF*"w

fteroval
(Attfach comments if desiredL)

NAME-iAG ICIA
(b',(61 1 I REQUEST AN INDEPENDENT REVIEW

I1 10O NOT REQUEST AN INOEPENDENT
L

I' I

DATE

( 2,k /I/

I I 15is



ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD 1011110 09130111

NAME OF EXEC ...VE ORGANIZATION (OfficeDivision)
4(b,6

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Pirogrammatic Objectives and Key Leadership Attributes
element ratinas. Accomolish Stens 1 throuah 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this
Objectives Attributes performance appraisal to your supervisor

Out. Excel- Meeft Needs tifsti. Out- ExoI- Meets Needs UnIaI- within 5 workdays.)
stlodwing Iet Ei•eda- WJA0.* fGOoy stw~ing lent EYVc4B- ImpIOve- fJtAaryfian Mont lions M(Aa 4.5 0 . 4 3 "'2 1 1 have reviewed and discussed my

1] [- J [J I] [] [] [] ] [] [] performance appraisal with my supervisor. My
POINT VLsignature does not imply that I agree with the

appraisal or raling. (Return to Supervising
4, 5 4 Executive.)

... ....... . .a.y.out- Emel- . M .4... New s risalf- SIGNATUI -I ME DATEInitial Summary standing Mlet Evacta- Impto",,e faIa()•

Rating 10 6as Moment
9R-1 e."-5 4.6 2.5-3. 0oa m El 11 0

Add points from An Unsatisfactory rating In either elemwet resilts 1:
1. and 2. above 8.5 a summary rating of Unsatisactowy regardless, of

total points

G)
0

C)

C0
0

Recommended
for Pay Change
Yes No

Recommen
for Awar

y,"

dad
d

Recommended
For

Assistance
itto Impftev ReMOVAI

b~r6~

(Attach comments if desired.)

C--I I EQUEST AN INDEPENDENT REVIEW

I D00 NOT REQUEST AN INDEPENDENT



....... P ROM To
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD 1010 1/201i0 09/30/'2011

NAME OF CXUTIVE .ORGANIZATION (Oftiel~ivislon)

INITIAL SUMMAiJARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratinris. Accomplish Steps I throuah 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this
Objectives Attributes performance appraisal to your supervisor

Ou[- Ex=ml Meats Needs Unsatis. Out. Excel. Meets Needs ULnsihs within 5 workdays.)
$tlnding lent Expecta- krprNWa- factoiy standg tent Expecat. mprove. facgry

lions tmt tlions Montl 4.5 3 .0t 0 4i., t S I have reviewed and discussed my

E] [] [E] L] [] [] [] performance appraisal with my supervisor. My

POINTVALU. PolN'vsLtr signature does not imply that I agree with the
.. j . appraisal or rating. (Return to Supervising4.5 4 Executive -)

Out- EXc0l- Meals Needs unsatis. SIOAURE- EXCUTWE DATE

Initial Summary standing nt Expectsa. ImpmroV y•macoy
Rating lions meat (b)(6 "1

9-0 & 5 4-6 2.5a5~ .

TOTALPOINTS 0 9 [1 [3 L / .....
Add points from An Unsatlsfactosy €titg In elihet element reults ia
1. and 2. above 8.5 a summary raling of hsatisfactosy regalass of

total points

Recommended
for Pay Change
Yes No

[A El

Recommended
for Award

Rewslipmmu

E]

For

El
Remoalrz

E]
NAmE - WAING OFFiICAL

(b~~ VULT L

(Attach comments if desired.)

1) I REQUEST AN INDEPENDENT REVIEW

ai DO NOT REQUEST AN INDEPENDENTI- I lqzf4.
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ANNUAL SUMMARY RATING AND SIGNATURES RATING FROM

I NAME OP EXECUTIVE 
O 

. .. RGAsNIZAT"ION (Office/Division)'"
PE'R LI ) 10/1 12010 

9t I30,201 1

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratincqs. Accomplish Steps 1 throuah 4 in the order shown.

0

0

0

1,
N

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this
Objectives Attributes peiformance appraisal to your stupervisor

Out. Excel- Metts Needs Usaw out- EXOel- M(046 Needa U,,isads within 5 workdays.)
landmig Iirnt Expedas. Impmve. 1Lctoly sf~oding k44 Expecta. Impmve- 120ory

tion r e net lions meni
1.5 a 4 3 2 1 o I have reviewed and discussed my1± E] LI U U] L- U 3 perfonnance appraisal with my spervisor. MyPO, T VALUI POWTVU signature does not Imply that I agree with the...... • LU S appraisal or rating. (Return to Supervising

4_ I 4 Executive.)

Out- Excel- Meets Needs Unsat- SIGNATURE - EXECIRtIVE
Initial Summary st,,dk kglet Epec.- Impitový fadoWs, (b;,(eý,

0at10 6.".5 4-6 2.S-3.6 0

TOTAL P*INTS U 1~ I
Add points from An Unsatfactory ratin in either element results in
1. and 2. above 8,5 asummmy rating of Unsatitsfactory tegadless of

total pchlits

Recommended Recommended Recommended
for Pay Change for Award For (Attach comments if desired.)
Yes No Yes No Reassgament Asslance Removalto Iiv' coa 

Re oa

LI [,[I El 11 Ul
NAM$ - RATINGO I Aft []I REQUEST AN INDEPENDENT REVIEW

,{I DO NOT REQUEST AN MNDEPENDENT REVIEW

I 
I



ANNUAISA.. $t.IMW~RY RATING AND) SI(3NATUIRES ~ri•: jr • j a~r A ~'!

(b)drrIE (6)lvIj~

I(b,(61 r
INITIAL SUMMARY RATING

'III[ 1 m I ial uln ~IMtiigM is dcerfild IIIcI'n thc! toimlis ariggr'd Iln Me C .yciiiwjh::O~a:iveci ;)II wI K('v I f'od l a01q A1l i11ajtes
elel, Ienl intinis~ Avt onmpli~sl Steps I lliraiiqlr 4 in thle tit er shmViw.

Stop 1. Ratingj Off icial step ?.. Exsciilive
1. K(oy Pit jramlmalic

.............. :

2. Key~ Leadership

AtI j u

Ia v~~e I s~i'nvv-p 1 Afll u I Jd¾f2E Itlly

Ap lia o. Kýa'vtI. fkIm oS r e.Ivstw

V

POU4, VAI !.V.

Ratingt

Adif poinsiit tumi

1.) ___ý?
ý,,r 14 IF I t

A~ii~li~* !it.OlcfO ati t

de if Recommerndred

(b)(6)

(tit Pay Chiang.e l tv Awar (Alfacti aaniti~,Jt.S~ if tksii~.i.)

I. i

,JJ.A 1:AM, Wi
11[ 1~ WHI J14; II ~I

I.. I P: I If :1 tit I I ;1 if:p U l f



ANNUAL SUMMARY RATING AND SIGNATURES 10/112010
II II ml I L " IL

NAME OFEXECUTIVE
(b)(;6)," ¢;

I. I
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 In the order shown,

Step 1. Rating Official
Wialis. 

4jnsalis-

FRI

1. Key Programmatic
Objectives

Excel. Meets N60ds
Tomt Ey~ecd- limpim

lio. en

Flscact.

0
out-

ztariding

4

2. Key Leadership
Attributes

Exee- Meets Needs
leM Expects. Imptove-

lions mers3 2 1

D 0
POINT VAL4U!

4 - -I

Wsatis

fiac

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Outalsmmr t-~ Bx~l- t~f Needs unsa~s- alHAUR E6)rrV

Raig9-10 5.6-85 4-5 2.5-3.5 0

Add points from An Unsatlsfaotofryat~ing fin alSaralernent rostafts In
1. and 2.. above 10o a summary rating of Unsatisfactory regardless of

total Points

Recommended
for Pay Change
Ye, No

El 1

Recommended
for Award

-9$ No

Recommended
For

ReaslgnmecA A"UW"

El E1
Remiov~al

El
~NAME - fZA11NG OFFItCIAL

(Affach comments If desfred.)

[2] REQUEST AN INDEPENDENT REVIEW

[ý DO0 NOT REQUEST AN INDEPENDENT
sic

I'toI I CIAT,/~~
le~



! FROMi TO
ANNUAL SUMMARY RATING AND SIGNATURES PERATIODG 10-10

N ;';,M ~ ~ ~ .. .. ... F E .• . .] I .. ... ............. .... ... ........ .. .. .... ... ....... .... ....... ..----- -..... ..... .. .F G J i T - -q-----(-O f i. 'Di.o. . . .. .... ........... ....... ... . . ..... . .. ....... ... . .. .. ..... . .... ....... ..... ................. ...........
AkMF QF EXEI TlViF ORANIZATION (Offic~ef~ivmibn) P~O

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and I(ey Leadership Attributes
element ratings. Accomplish Steps 1 throug h 4 In the order shown.

Step 1. Rating Offi
1, Key P~rogrammatic

Objectives
Out- ExCe4- Meets Naeds UvnsaMi- 011t-

M4andog tent ExpeOnk- ?'Mprovetý fndot standing
tiorls atent

30 45

V. X;

Out-
Initial Summawry iado

cial Step 2. Executive

2. Key Leadership (Complete this step and return this peiformance
Attributes appraisal to your supervisor within 5 workdays.)

Excel- Me•s Needs Unsafs.
ieE.t E xpw~te l. 1improve- fa•ctot V

32 1 t

- '. "I" I have reviewed and discussed my performance
P.....T...... appraisal with my supervisor, My signature does

not imply that I agree with the appraisal or rating.
i 4 -(Return to Supervising Executive.)

EXWt- Meets Needs Unsatj- , SNATURC E XFf'lvF DATE
ef E •poct¢,- Improve-- f-.'c•'r-

tir-,n., menl

factory rating in either element results in
rating of Unsatisfactory regardless of

Rating

TOTAL POINTS

Add points from
1. and 2. above 10

Recommended 1 Reciommen
for Pay Change for Awar
Yes No Yes

NAME -RATING OFFtCIAt.

9 10

An Uiisatis
a surnmary
total point-

.................. ... .............. ........ ...

d
N

ad Recommended
For

I to 4101p:va

(Attach comments if desired.)

I IREQUEST AN INDEPENDENT REVIEW

['1 I DO NOT REQUEST AN tNDEPE~r'F?%MT
-§6-N-XT(7k-IF- RAI ING OFRCIAý S4ONAT~~~~iRE0 I E. N ON4t.D

18



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD 10J1/20t09r021

NAME OF EXECUTIVE ORGANIZATION (OfficeIDivision) ......

(bif,6 b, 6 1

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this pedformance

Objectives Attributes appraisal to your supervisor within 5 workdays-)
Ost- Excel- Mets Needs Unsalts- out- ext- kmM Needs Unsati-.

awwijn! Ieoil E.tPesdi- knpwova- fact"oy ta~inhg Ieftl Expedi- Trn~pove- ftalory
lions rMenl tions meal

B 4.5 3 1.5 0 4 3 2 $ 0n r- . r- L] -- L r-] n have reviewed and discussed my pefformanceLATVALU 1 ] EU !J appraisal with my supervisor. My signature does
PPOINT VALUE not imply that I agree with the appraisal or rating.

6 4 (Return to Supervising Executive,)

034- egcol fteeis Needs Urnsatij. $tGt'&TURFC - EXE0I V A1
Initial Summary stan6ii0g evi cia- ImPnove- tadazy I

gW menb(6)
Ratng0 6.-8.5• d4-6 2-.;.5- o

Add points from j An Unsatlsfactory rating in eIthor element results In/(
1. and 2. above tio0 a summary rating of Unsatitfactory regardless of

total points

6)

Co

0)

0
0 Recommended

for Pay Change
Yes No

El II3

Recommen
for Awar

Yes

ded
d
No slaic

nI L

Recommended
For

it Assistance•
nt to impovo

M1e

Removal

LI1
N4AME -RA1NG OFFICIAL

(Atlach comments itdesieed.)

1 REQUEST AN INDEPENDENT REViEW

9/O NOT REQUEST AN INDEPENDENT

1011T0

SIGNA• 71 T 7
DATE

1IM1/2011

18
i



I PERIf)1 101)1/10 19130111
NAME OF EXECUTIVE O.GAIZATION (Offce/O/vivio) -

(b'(6) W, (b(6)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomnlish Stes 1 through 4 In the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this performance

Objectives Attributes appraisal to your supervisor within 5 workdays.)
Out- EIxel- Meets Needs Unsatis. Out. Excel. Meets Needs Unsatis.

z1ftdwing lent Expecr1. Imrpowve. (51ory standing lent Expecta. Inmrove- factory
lions meat lions alent

6 4.5 3 1.5 0 4 3 2 3 0
-_ 1 D E E I-_-1 [ D [ D I have reviewed and discussed my performance, ~ appraisal with my supervisor. My signature doesnot imply that I agree with the appraisal or rating.

6 4 (Return to Supervising Executive.)

outu E106- Meets Needs Unsaeso SIGNATURE - EXECUTWE DATE

Intiala Summary standing lent Expecll. Improve- tactoly ýb)
Rati negt iliiRating - 6.5-8.6 4-6 ZS-3.S 0 "

TOTAL POWNS [MV I ] ] [
Add points from An Unsatisfactory rating In either element results in

1. and 2. above 10 a summary rating of Unsatisfactory regardless of
total points

.. ... , d,

Recommended
for Pay Change
Yes Ho

Retornmen
for Awar da

CI

Recommnended
For

AssiStance
RiR~ssjnmee4 to tniplove

El 11

(Attach comments if desired)

M~
R*MlV2l

0I
NAME - •ATtIG OFFICIAL 0

(!b(6)

S.GNATU

E r REQUEST AN INDEPENDENT REVIEW

M I DO NOT REQUEST AN INOEPENDENT
DATE

18
A



ANNUAL SUMMARY RATING AND3 SIGNATURES RATING FROD TO
PERIOD

NAME OF EXECUTIVE ORGANIZATION (Office/Division)

INITIAL SUMMARY RATING
The Initial Summary Rating Is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratinas. Aocomvfish Steps I thmuah 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives AUributes performance appraisal to your supervisor
ow- EM•xe- Mecft Nws UrraO- Out- =et. WLts Needs uati- within 5 workdays.)

sItafW lfnt Exvect- impgoVe- factory sitarng tenl Exet•a- Improve- raatoy
lions ment tioft mnO

6 4.6 3 1.6 0 4 3 2 1 0 I have reviewed and discussed mynI E- ,-] [- [ [ [ [] [ ] perormance appraisal with my supeivisor. My
PONT VALUE POINTVAL.UE signature does not imply that I agree with the

[iLa Ippraisal or rating. (Return to Supervising

6• _ 4 L Executive.)

Out- -;yw- M50ts Neds u1iraus.- Sl ATieJe- VE DATE
Inal Summar standing lent Ex•Pct.- Improve.- factaT

Rating 1*Z Sr-AlmeRin -10 C."-.5 4-6 2.5-15s 0 4"(6)

TOTA POINTS D 0 El E
.Add points from f] An Uneatisfac-tory rating in either element results In

1.and 2. above 1a eummary rating of Unsaliafctory regardless of
total points

Kecommended
for Pay Change
Yes Ift

Recommendsed
for Award

ye: 146 Reassionmen

El

Recommendod
For

tAssistwre Remioval

DI

(Attach comments If desired.)

[] 1 REQUEST AN INDEPENDENT REVIEW
NAME - RATI140 OP )CILL 2

(b)(6) I.

nATE

It'L-41/(( M• I DO NOT REQUEST AN INDEPENDENT



•q I FROM 110

ANNUAL SUMMARY RATING AND SIGNATURES RATMN IRL4T

FE16 ()6 ~0-I -

!EAMl Ut t~F.IUU I £Vt I ORL-Iw AJ IUO (0IaJJýi1

I I "a

*
a

I
L

I

4:

a

i.4

.INITIAL SUMMARY RATIKG
The Initial Sumnmary Rating Is derived from the polints assigned to theo Koy Programmatic Objectives and Execulive Gore, Qualifical ions
element mulinrs. ActomDIteI, Stans I fhmrouh 4 In the og'dee shown.

____sftep 1. Rating Official Step 7- exactrnve
1. Key Progiramrna1ic 2- Executive Core (Complete IhIs step and return this performance

Objectives Qualifications appraisal to your supervisor within 5 workdays.)
out- aEM01- meeb 16e ttd b ufo. W- E'A"1- Webt mods Owaa

UWA%4ki knt 94wmuI* twripw. Vadm7 "tam"n hn Jqewm*. IMp#W*VL feimwy

0 45 3 .9 A 1. g

0i I E ] [ i CJ E] E] E] 1 have reviewed and dliscussed my pertormnance
appralleai with my supervsor. My signature does

'POWTVAL~knot imply that I agras with the appraisal or Waing.
4 ~(Return to Supervising Exaci.Awe.)

Rating

Add points from
I- wW 2.abcvo' I

OUtV 6EtA Met Neeau HOW urnfe
suitntg to*t Ewocta- kqwame- lodn~

tiona Mont
WinQ 4-544 446 U-4

An UnleacItteaoy mftpi lIn Ottler e6onicd rmutsu In
a a masyc mono ot ftin Witc2qq r.eukUdial
toutaol ant

WII (Aijm' - •,L'E , 4.UI I I

if I"I"

L1L~V /2~j/ (

IIRwarnwranded Recamrinmnude
for Pay Change for Award
Y"u NO I Y" N

I Riccu'ir,.ded I

,,l•!

[2

(A#lah comments if desired.)

[I] I REQUEST AN INDEPENDENT R;EVIEW

er 'DO NOT REOVEST AN INDVPENDENT
I 'ý I 7/31/ul,

I I1

I



t

i

FROM RT0

ANNUAL SUMMARY RATING AND SIGNATURES RATING
PERIOD 10/11/2010 :913012011

WAXiE Or EXECUTIVE ORGANMATION (Oft eJivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Raling Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this perfarmanne
Objectives Attributes appraisal to your supervisof within 5 workdays-)

Out- Egoet- Meets NooSs Vtatti$- out- Excel. Meets Needs unsais-
standing lent Expeca- Impteoe- iaclOa y slanding Pent Expvcaa- Inprove- tacdoty

tions menl WMS Ment
6 4.5 3 1.5 0 4 3 2 11 0Mx1 [] [] C] [] n] [J [] [] [] I have reviewed arnd discussed my pefformance

appraisal with my supervisor. My signabtre does
POINT VALUE ! P014T VALUE not imply that I agree with the appraisal or rating.

L.0 .0o (Return to Supervising Executive.)

,+ Excel- Meets We& a SIGNATURE - EXECUTIVE OATE
Initial Swtmmary slandi4¶9 le1 exeo- Improve- Fralortions nient rb)(6) •-//

Rating WAS m,-8 :- :(..

TOTAL POU4TS [ 0 [ [1] [1] []
Add poInts from An Unsatisfactory rating In either oelment resuflt In
1. and 2. above 9.0 a summary rating of Unsatisfactory regardlass of

total Points

Recommended Recommended Recommended
for Pay Change for Award For (Attach comments if desired.)
Yes No Yes 14 Reasgignent Assiste•no Ramwrtlto Iffil~rve

XAME - RATMkt 0MCIAUL

(b)(6)I] I REQUEST AN INDEPENDENT REVIEW

4'71110'! r' t[I DO NOT REQUEST AN INDEPENDENT

L .. .1



ANNUAL SUMMARY RATING AND SIGNATURES RATING FROM To

PERIOD 1011/10 09/30/11
NAME OF EXECUTIVE .. .ORGANIZATION (OfficDivision)..• :....... ... .......

(b)(6){,3 
(b(6)

INITIAL SUMMARY RATING
The Initial Summary Rating is denved from the points assigned to the Key Programmatic Oblectivs and Key Leadership Attributes element ratings. Accomplish
Steps I throUgh 4 in the order shOWn.

Step 1. Rating Official Step 2- Executive

1. Key Programmatic Objectives 2. Key Leadership Attributes (Complete this step and return this performance appraisal
to your supervisor within 5 workdays,)

Ou. 1 Ex cet. Meets Needs Un saPis- O uJt- ExCel- M eets Needs U nCBiHS.

3ooandt t jent Expecta. Impve. facdory standog len Expecla. Improve- facdgrytions "int lions "lnt

rt 4.5 3 L5 a,,32
IXi II !1 I Xi I I I I I i have reviewed and discussed my performance appraisal

POINT VALUE POINT4VALlJ with my isupervisor. My signature does not imply that I
agree with the appraisat or rating. (Return to Supervising

S 3Executive.)

Out- Eftei- Meets Ne-ds U",galis- SIGNATURE. - CUT ' DATE

Initial Summary Rating l I leni Expecta Improve- nt acory
9-10 6.5-1.5 4-6 7-_5-3.50

TOTAL POINTS &X-8 = ý ''' 0 =()6

Add points from An Unsatisfactory rating In aliher element remult in
1. and 2. above 9 a summary rating of Unsatisfactory regardless of

total points

Recommended Recommended Recommended

for Pay Change for Award For (Attach comments if desired.)
Yes NOYesNO eassignment Assistance

Y sN Ye Tto W, p~ oye R e o a

!1 t•//AI~7 rT- I i X I I! I..t 1 t t

rNAME. o RATNG OFFCIAL
(b)(6) I RECIIJEST AN INDEPENDENT REVIEW

0

0

-- 4'

(b )(6 I I DATE

.J I DO NO REQUEST AN INDEPeNDENT REVIEW

I

Doane. Miga~et P-% 81S Plb .n Auk n



FROM TO

ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD -10I0t/1O 09t30/1

NAME OF EXECUTIVE ORGAN"ION (O.ice.Div.sion)
(b 6,b(,

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accompfish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive.

1. Key Programmatic 2. Key Leadership (Complete this step and return this performance
Objectives Attributes appraisal to your supervisor within 5 workdays.)

Out- Excel MeetAs Needa Utial- Q0A- Ex02o- Meets Neeas Unsaftm
sand'ing lent Evecta- Iprv- faty Seandong lent Exp4a- Inrfovr- fact1ry

ns Mefll infls Alienl
6 4.6 3 1.5 0 4 3 2 1 0

E] [I r--i L [ [D3 L E] I have evidwed and discussed my petformance
P U ,, appraisal with my supervisor. My signature does

- -.... "inot imply that I agree with the appraisal or rating.
6 1 (Return to Supervising Executive.)

Inittal Summary
Rating

Outý Eweil. Meets
slandiag flen Eqwb*-

Clans
9-10 6.540.6 4-6

El 0 0

lnarove.
meni

2.53.5

0i

UaoIDmy

0

SIGNATURE - EXECUTIVE

I DATE

1I (bjd6i

Add points from
I. and 2. above

An Unsautisafaclary rating In eltet element tesulls Ii
a suwis~ay mbtn~g of Unuatisfacloi regardless at
Woal pain%

Recommended
for Pay Change N/A

I Recommended
for Award

e40

I , ,

No

1:1
Y, l~eas~ignn~ei

El

Recommende
For

Asaistanoe
to ImTprove

1:1
WReMOV31

El

1~,

[3
UWME -RTIN4 F FIClALL

(b)W-4

(Attach comments if desired)

E] I REQUEST AN INDEPENDENT REVIEW

[TI DO NOT REQUEST AN INDEPENDENT
I SIGINIARX -,~j~ - DATELb) (6)r~t

1 10124/2611



ANNUAL SUMMARY RATING AND SIGNATURES | RATING FROM T 0
j PERIOD 10/0112010 09/3012oi I

NAME OF EXECUTIVE ORGANIZATION4 (Oflnc/ivisioft
,b:,(6:

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributeselement ratings. Acconmlish StePs l through4 in te order shown. ._.........

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this petrfomance
Objectives Attributes appraisal to your supervisor within 5 worldays.)

04*- EkoefI malts WNeds lsalki. Out. E el. Mee0 Needs tUnaStiS.
sta#itdirq; ldi Ezptat- Imptove- factWy ztanding lent Expecla, Improve. racdwy

liom Mani lions meat
6 4.5 .3 '1.5. 0 4 3 2 1

1 II L] [I [U [IJ [L.i C] C• [IX I have reviewed and discussed my performance
0~N V L U appraisal with my suipervisor. My signature doesPOITPOINT vAu not imply that I agree with the appraisal or rating.

6 3 (Return to Supervising Executive-)
outl- EX.C4- Imeo0/ Ntcds unsat4- $1CWN••AfUR~E - L=M Cl.•tVr•, 7ATE

Initial Summary tta xcel- fent Neeeda- SI1ro". -acCoIA.

Ratingons m.t I
94D 6S8.6 4-6 2.".a& a V6

TOTAL POINTS [ 0],[1 ]
1. and 2. above 9 saummary rling of Unsolisfaclory r'egardless of

total Points

Recommended Recommended Recommended
for Pay Change for Award For (Attard comments If doslred.)
Yes NOs J" ReAsistance
Yel ____Y _____ Uslt~ol IolC]oe Reoa0-o .- 0 11 0

NAM - ATING OI~FFMA ML b(

'° '" ~-RATG 1 RtEQIJEST AN INDEPENDENT REVIEW

C (b)(6) 
-k/ _/ I DO NOT REQUEST AN INDEPENDENT

1s



ANNUAL SUMMARY RATING AND SIGNATURES 10/01/10
N4AME OF EXECUTIVE

q I
INITIAL SUM RY RATING

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratin•is. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Exerultive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
Out- Excel- Meels No"Is Un.allse otn- Ex=cel. hAets Nee" unt,- within 5 workdays.)

standlng lord Expedcla- lInprove- factory BtandJg "I rbpýa- improvo- fatoy
tortns Mnr tions rent

6 1) 4 -3 o I have reviewed and discussed my
[xJ [] [] [] [] [1 [] [7 [] performance appraisal with my supervisor. My

- signature does not imply that I agree with the
[• iiI~V~UE j~x~i~Iappraisal or rating. (Return to Supervising

6 ij3 Executive.)

Out- Excel. Meets Needs Unsaere- SIGNATURE - EXECUTVE DATE
Initial Summary stancmg hut Expecl-. Improve Iacloty

Rating flions MeRaig9-10 6.6-O-S 4,0 2.5.3s o

Add points from An unsatlisactory rating In either element resulls In I
1. and 2. above a summ.ary ratlng of Unsatisfactory regardless of

total pobnft
- I - .------!-:-----.------.-- * -- -

G)
0

o

-h

-.1
Recommended
for Pay Change
Yes No

fRecommentled,
for Award

Yes Ito

171 lI Li

Recommendled
For

Dsitec

(Attach comments ff desireaL)

R ylIEr Lt
NAME - R.ATING OFFICIAL

(b )f 6 ý 1' 1REQUEST AN INDEPENDENT REVIEW

hDO NOT REQUEST AN INDEPENDENT
DATE

is



. ... .. ...... .... ].. ....... FRO ki TO
ANNUAL SUMMARY RATING AND SIGNATURES RING ,ui PERIOrD i o` 0.,',i t-2(!0 i'', iil2• I I

(.i C!1

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned lo the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 .in the order shown.

Step 1. Rating Official
. ey rogra mati 2. Key Leadership

Objectives 1Attributes
011t- E maees Nee~s unsabs- 1 0111 C-xtutA- meeki4  Nceni

matndwrxj leru Expareto rImprove, tactcy i btntx ent EXuc~a. !T11rov
tions ment 1 torls "lent

0 3 1I 0 4 321
fI I ,:

... .. .. I .... .

YPOWTVAWE1 II- POINTY ALUEj

6 13

04 Exct4- Mieeis N"er
Initial Summary stanrim lent Exprrla- Ilpmpv

Step 2. Executive

8'

ftuctmy

0atm

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive)

5JQtV'ruRF- IEXECJlU1 IVE DAT1

10W2 512011

(Attach comments If desired.)

Rating

TOTAL

Add points from
l. and 2. above

.POUTS

9-1(1 6.5-,. 1 40 2.53.5,_.j [.1
An Unsatisfactory r~ting In either element restilts in
a stirmmry rating of tinzatisfactory regardless of

(towa points

Recommended Recommended -eome

for Pay Change f~or Award For
Y"s NO, Yes No oImruu

ded

1AM R1i4fi~ FWG OFICIAL

StG RAI UTE - RA FING Of;FICIAL

LI. REQUEST AN INDEPENDENT REVIEW

1 DO NOT REQUEST AN INDEPENDENT

1bAT~ i -

in



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING (b,(6,

I MRMO b6 09530/2011
NAME OF EXFC JTVE ORGANIZATION (OffiWc1Dvslon)(b)(6 (- (b6 =" -

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Executive Core Qualificattons
element ratinqs. Acompjlish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Executive Core (Complete this step and return this performlance
Objectives Qualifications appraisal to your supervisor within 5 workdays.)

Out- Ecel. Meets Needs UMutis- Out- Excel- Mqct5 Needs Unsatis-
staniding lent Expeda. kImpmoo factory 61t4ing leot Expecia- ImprQe- fatory

lions mud %!on$ mont
6 4.5 3 I'S 0 4 1 2 1 a

S E] I-3 E] E] [ L L ] I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisal or rating.

. (Return to Supervising Executive.)

out- exmte- Meets Needs Unratia- SIGNATUPRE EXECUTIVE DATE
Initial Summary sGtascng lent expedal. Improve- facmosy

Rating t40 .- •.

Add points from Anl Unsatisfaclortkv v~Ing itdw e Whe o ment results In
1. and 2. above a summary rafing of Unsatisfactory regardless of

total points

Recommended Recommended Recommended
for Pay Change for Award for (Attach comments if desfred)
Yes No Y45 No R,,as~kiinlen AS*Aw Renmoail

to Improve

19 [] ol [] 0
".M -FA71MN OFFICAL ......

(bl,: I ] I REQUEST AN INDEPENDENT REVIEW

#'oA) 100 D NOT REQUEST AN INDEPEN DENTDA/Z1E

Is



FROM rO
ANNUAL SUMMARY RATING AND SIGNATURES RAOD FROM TO ,

PERIOD 10/t0l/2010 (19130t20 II
NAME OF EXECUTIVE ORGANIZATION (OefDivision)

(bi)6)

INITIAL SUMIWARY RATING
The Initial Suinmary Rating~is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
1. Key Programmatic 2. Key Leadership

Objectives .Attributes

Wu- Excel. Mebts Needs Uftatis- Out- Ej'cet1- MWets Needs Unsistts.
standing lent Expeda. Improv- factoly stan*fng 1604 becta- Impovie- fad"r

Wins merit tions mr
15 ,15 3 1.5 0 4S 2 1 0

POWALUe ON AU

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Rating

FTol
Add points from
1. and 2. above I

Out- Excel- W~4ets
31and~iig tent E-vecla-

9-10 6.54. 4-6

E]l [11E

Needs
InmprOe-

MEAfl
Unatisv

(gof 12./5hl

An Unsatisfac~tory rating irt Other element resultsi n
a saimmaiy raling of knsallsfacto4'y regardless of
total Pcints

I I
Recommended
for Pay Change
Yes No

i] 410 0

I Recommended
for Award

Yev No ReIjne~ei

Li

Recommended
For

Ariz1stancc
to Improvo Removal

LI
NA0e - )AATING OFFICIAL - (

(Aftach comments if desired.)

F1 I REQUEST AN INDEPENDENT REVIEW

[: I DO NOT REQUEST AN INDEPENDENT
mrMTUF

L h I

DATE

J.

I 18



..

!1 FROM
ANNUAL SUMMARY RATING AND SIGNATURES RATING .F;O ,

., .. ...................... ............... . ........ . . . ... . ... .... . . ..

NAME GF EXE CUTfIE i ORGANIZATION (Of'ica/Division
(b)(6)o avsic

I R)

INITIAL SUMMARY RATING
The Iniftl Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Offic
1. Key Programmatic

Objectives

0ý .ir~ ~ENC

4..5

Meet& Neeas

I Af-niU mIntp~v

1.6

P04NT VJALUIE

kr)aW%:f
Out-

4

!al
2. Key Leadership

Attributes

PCNNI VAiIJ8

Ftl:] -~ is Km

fey

Step 2. Exectitive
(Complete this step and return this performance

I appralsat to your suipervisor within 5 woirkdlays.)

I have reviewed and discussed mny petformnance
appraisal with my S:.ipe-visor. My signatile does
not imply that I agree with the appraisal o.: rating
(Return to Supervising Executive.)

G)
0C)

00
0

f't

Initial Summary
Rating

Out-im , sIGNATURE .-

r~t~y

II
I
IITOTAL, POHITS>

%~- ~)

.j

Add points from
1. and 2. above

Recommended
for Pay Change
Y"s No

.Ji:
NAE •- R 11,G OIFICV•. .....

An Unisatisfactoryj rating in zntlwve eIlretieit re~:.itg in
ý & --.flf~bt t,1

4
at M~ Ittnk4a -n -0ath

for Award For
Ye e6gifol o1 RC. novi'

.~ ~ * .. .... .. .. ........

(bl(fji -- 7 , iRF-OUEoT AN INLWýPENUCJI-4T 1RL-IEW

.j~ .. .. ..J .O .E 
U S 

..... ........ T
I DO NOT REGUES-1 AN)NDLPENOEN i'



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD (b)(6) 09/30/1I1

NAME OF EXECUTIVE ORGANIZATION (OfficelDivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratinas. Accomnlish SteDs I throuafh 4 in the order shown.

Step 1. Rating Official Step 2. Executive
11 Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
otl- Excalt. Meals Needs unnsai. Ou. exuat- Meeft Needs unsates. within 5 workdays.)

st,•soifng .lent expecwa- Ifmlme- ic•o"y sta•fia•g lent E-xecta.. imp.rve, ftot
lirs mrenil lions mert

6 4,6 1.6 0 4 3 2 1 0 1 have reviewed and discussed my

D- mz m 01 0- 51 r1 n E pe"folmance appraisal with my supervisor. MyN Vsignature does not imply that I agree with the[OiNT VALUE [OINT VA ] appraisal or rating. (Return to Supervising

4.54 Executive.)

Out. fielx Meets Needs u'nsutte. SIGMATUJRF. o XpCUTIVS DATG
Initial Summary standng lent Expecta- kmprmve. nldorylions men[ I. ... .

Rating I-1o 6.8...5 4.8 2.,-3.5 o (b)(61

TaA PONS -1 DE]L 01011
Add points from An Unsaitlfactory rating In either eloement resulft in

1. and 2, above a's a summary rating of Unrlatiactory regardless of
total points LT

Recommended
for Pay Change
Yes No

MEl

Recommended
for Award

Yes No Reasslgnutei

LI

Recommendad
For

AasIataac.
t lpo v

Remeval

El
4 1

(Attach comments if desired.)

02 1 RE;OUEST AN INDEPENDENT REVIEW

OR I DO NOT REQUEST AN INDEPENDENT

HAME - RATING OFRiCI1

1 1

- ,W, VI DATE

11I/01111

I is



SRATING ROM TO
ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 10101/2010 09/30/201 t

NAME OF EXECUTIVE ORGANIZATION (Offlce/Divisioa)
(bt)• b)(6) ,

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratinas. Accomplish Stens I throuoh 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this
Objectives Attributes performance appraisal to your supervisor

Out. Excel- Meels Need UoSais- Ou- -e3- M,.ts t4*0d Utoatbs- within 5 workdays.)
standi •g ..i E.xecta- IRIprOvo- udo, y st$, 9 tent Expocld,- ?lp~o\ve- f actry

tikis mont lIO4S mefl
6 4.5 3 1.5 a 4 3 2 1 a have reviewed and discussed my
I] [N E] MI L- [X E[ [ E] performance appraisal with my supervisor. My

signature does not imply that I agree with the
, , appraisal or rating. (Return to Supervising

4-Si 4 Executive.)

o* ExCel- W~AeS Nee" nsalirbs- ST DATE
Initial Summary 31andm le,' ta Expevla- limprove- fadrtf

Ratingol, me, (b)(65
Ra10 o .&B.6 4-6 2.5-35 0

TOTAL POINTS [] [J j [] [
Add points from An Unsatisfactory rating in either element resutIs in i ".

1. and 2. above &5 a summary rnting of Umaahftactory rogadiess of
total paints

Recommended
for Pay Change
Yes No

Recommended
for Award

Recommended
For

Faoass~rmonl Asuitliow
to knpro"t

(Attach comments if desire&)
Yea No

w__ E E 11 Ol El
ROMMIa

0I
NA- RATING CF1KL L (17

rb)(6)

iI

Li I REQUEST AN INDEPENDENT REVIEW

FVl I DO NOT REQUEST AN INDEPENDENTI DATE
(I

.1

1 I 18



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING 1

I PERIOD 10/1/1 9.3/1.
NAME OF EXECUTIVE ORGANIZATON (OfficefDivision)., (6 ,,1i0

INITIAL SUMMARY RATING
The initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1, Rating Offcial Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this performance
Objectives Attribades appraisal to your supervisor within 5 workdays.)

Okt- excel- MMeet N*eds Unsatia- out- Excel.. Meets Needs Unsatisý
stafiding tent Epec"a- I"prove. factory standing tent Expecta- Improve- fa•toiy

110as Merd 6inns mew
6 4.5 3 1.5 0 4 3 2 1 0

F-1, 0 El El 0 El [ E] I have reviewed and disctissed my performance
appraisal with my supervisor, My signature does

,POINTVALUE POT VALUE not imply that I agree with the appraisal or rating.

4,.5 4 (Return to Supervising Executive,)

oit- Excel- Meets Neeads Ustisi,t. 1* O-CATE
Initial Summary slaning tent Expecta. IM.V'D h. y b:6

ntios mnt
Rating 6•,,5 4-6 2.5-3.5 00o~pim E [El [I Li [

Add points from An Unsatlsfactaiy rating In either element results In I
1. and 2. above 9-, a summary rating of UnsaUsfactory regardless of

totat poiril! i

Recommended Recommended Recommended
for Pay Change for Award { For (Attach comments if desiredL)
Yes No Yes No !Reassilpmaent Asitao Removal~

5 1 ......... 0 1 ... 0 1:
NAME - RAMtn OFFICIAL

(b)(6) I~I REQUEST AN INDEPENDENT IREVIEW

(b)(6), :.DAT'E I

Al!i DO NOT REQUEST AN INDEPENDENT REVIEW[ ii ,,,itJA•

G)
0

0-4,

18



ANNUAL SUMMARY RATING AND SIGNATURES PRAINDG 1/Hi0t •;•!2)

NAME OF EXECUTIVE ORGANIZATION (OfficeJDiVsfoiO --6 -

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 in the order shown.

1. Key Programnmati
Objectives

Out- Ex~cel- hMlees Needs
standing Itent Exp.evla. Jrnipiovt

lions resnt
6 4-5 1.

POINT VALUE

Stop 1. Rating 01

UnC i- j Ot

Unli ~ uii

FIGk

2. Key Leadership
Attributes

I Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

U

._J X!

F. co+ Meals Newds
feril Exjpeda- in~prove.

3 2 1

POINT VALUE

Exu1- M~eel Nelids
14-nt F 4mcia* Impm-4le-

0
[-.-I

I...
I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the

i appraisal or ratinq. (Return to Supervising
Executive.)

Initial ý~ummary stand"g
SI(3NATURE -. G.y'V DATF

Rating lionsi Ment
2.5-3.5

Add points from
1. and 2. above

Recommended
for Paty Change

TOTAL POI.NTS (b(6" 10/2512011

An Unsalisfactorj rating in either element results In
a summary rating of Unsatisfaqtory regardless of
total points

Recommended Recommended
for Award For I (Attach comments if desired.)

Yes ieAssistance

Li]L [] U.
'L I.........

Ye,6 NO

NAME - RA- rING 0FFlt1A_
J

I0 0Wif I
i. I REQUEST AN INDEPENDENT REVIEW

[_• I DO NOT REQUEST AN IN[)EPENMENT
SIGNATURE- RATING OFFICIAL M.6/2011

18



, - B

FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING 10/

NAME OF EXECUTIVE ORGANIZATION (OfficeIDivIiMon)
)bJ,(•( ) . . .(6:

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attribuites
element ratincis, Accomplish Steps 1 throuah 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
Out- fc=n. Meet4s Net& U-tsalis- out- eyz-e. Meets Reecis unsatir- within 5 workdays.)

star~dipg 10M expecla. tRPuVc- taca'ry standing *at Expeca. trrIprove- faawy
t1pns a"nt dons ment

45 s t.5 0 I 2 1 have reviewed and discussed myD [-:-9 D ID EO E] 0 0 .performance appraisal with my supervisor. My
N Vsignature does not impty that I agree with the

... PT VALE appraisal or rating. (Return to Supervising

440 Executive.)

Out- ix0e4- Ueets Needs -dnsalts- XiG - E C • ••" DATE
Initial Summary atent e.=wq- tnroua- (a cry

Rating 410AS (b)Of61Raig940 6,5-e,6• 4.6 2.5-3,5 0

107AL POINTS E7J [29 [21 [2
Add points from An Unsatisficxory ratlng in either element results in

1. and 2. above 8. a summary rating of Unsalisfactory rmgrde•ass of
total points

Recommended
for Pay Change

Recommended
for Award

Yes No

I'll
Yes NoNO

Recommended
For

peasignment A~a
to froprowe

[21 E1

(Attach comments if desired.)
Removal

LI
RAWM- RATING OFFtICIL

0 1 REQUEST AN INDEPENDENT REVIEW

IA I DO NOT REQUEST AN INDEPENDENT
WINATf Ii clD

I P

IMTE

I i8

I, =1



I 0 veral Ra fuing for E5Ieirten t It
Key L eudctship. f~it ihttes: \ j0 'ME NI 1)

ANNUAL SUMMARY RAI-ING AND SIGNATURFS FA I( ____ ~F

N4AME. (.;f CXFG0L1 'IvF OW(it~ANWA I iCAVI

INITIAL SUMMARY RATING
I-ip Ietiliali 31.un1t~imy Ralmig is 'Joi ved 1tio the~ powtst assigmq oi M' Ie Key~i uii ntt (Aijeti\4ub aird Ke~y iaesirAhiIC
e~meir)enI:ztuy.m Acvornplist Stops1 ibtrou~gh 4 ir? the order shown.

1. Key Programmatic
Objectives

i:: ,•' ." ,• C •! I. t( •'-"42

Step 1. Ratirig Ofmc
2. Key teadership

Attr~ibt.Ates

Step 2. Executive

Iv
I-.

PCN'kN vA4 LiE

aii11isal to Yomr 51q~tjvisolw aithfll 5 ik;

hae mv [ývWej 4111 ltf~~~; ~sdily pePfilllaw.:

fno l mtply th-At I . arrw- with t*,e apj rat:sal cm 4--u
c uSpf i'ijIXfCoV

. . . I .

Inifial Summirary
Ratitig

Add pohint hoiin
1. atid 2. ab~ove

for Pay Chiaflge

I U IAL. P()-H rS

Reconmmeti
for Awart

Ao, EUtsatisfactofV I tutin hIl c'if4wr ~le4'Um'4t leslidts in
aI mu~lluhaly 44ullgit of umialtdthAato1'q requeI&..;S of
Ivitak! points

Jed e:nmrtd
Frr

!

t [.A ljf F' -; El!-U



I
.... lFROM TOANNUAL SUMMARY RATING AND SIGNATURES RERINGO 1O/0Ii2tO 09i30/201 1

NAME OF EXECUTIVE ORGANIZATION (0,kJirvisiin)

INITIAL SUMMARY RATING
The Initial Summar Ratig is derived from the points assigned to the Key Ptogrammatic Objectives and Key LeadershipAttribules
element ratirlas. Accomi•tish Steos I throuaih 4 in the order shown,

~1

Step 1. Rating Official

ov.

1. Key Programimatic
Objectives

Excel- *A~eti uNqif
ten Erpwda- U)Vlov-

bos isma

L- 3 i'
Viais,'t ow-

2. Key Leadership
Attributes

Ex";- Mativcb kNpoad

let zvAu.Loplj

Step 2, Executlve
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree wilh the
appraisal or rating. (Retorn to Suporvising
ExectAive.)

Initial Summary
Rating

Add points tfom
1- and 2. 4tbove

Al. PC WTS

Out- 6zef- W~ets 0" ugassais

PM0~ ment
9-10 B S.B S 446 VI-15 0

D [-_1 0 F- 1DE
An Unsatisfactory rating in ailhe, eILM*t rftLutt ;iq

a summary rfilng of UnsmfIisactory #egzrdIc~s of
total point%

SI~AE- t.JELUiiVE

"PqW w - - w- t
Recommenided
for Pay Chat~ge

Yes No

-nx 0

Recommen
for Awar

ded
d

No t asw~gwal

Dl D

Recommended
For

A~ti%*1*n=

liii]
HAME - RtAPtN CMFCIAL

(b)61 (

(Attach comments If desired.)

C31 RECQUEST AN INDEPfeNDENr REVIEW

(AI DO NOT REQEI.ST AN INDEPENDENT
TTr fb',(6)SIG - I Lye OATt~

m

Is



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD ' 09/3012011

NAME OF EX6CUTIVE ORGANIZATION (Olffce•Division)
(b-) (bf(6)

INITIAL SUMMARY RATING
The Initial Summary Rating is defived ftrom the points assigned to the Key Programmatic Objectives and Executive Core Qualifications
element ratings, Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive

I. Key Programmatic 2. Executive Core (Complete this step and return this performance
Objectives Qualifi'atrons appraisal to your supervisor within 5 workdays.)

Out. ExcI. Meets Nee• tnsalis- Out- EX e1- Meets Needs Unsaus-
:lcIng lent ,pet-a- Improve- fctory samadwhg lent Expect, Improve- radcoy

Cans ment meat
6 4,5 3 1.!5 0 4 3 2 1 0

[] [I [1 [n [ [ El [] [1 LI I have reviewed and discussed my performance
ORU VPTAappraisal with my supervisor. My signature does

Inot imply that I agree with the appraisal or rating.
4.5 4.0 (Return to Supervising Executive.)

0w- Exd- Meets Ne&ds Unalis- S.-71TU.RE EXE"WE DATE
Initial Summary stanfg 16 roecta•- fmpw•e- (Wai,

IiiiS mGM (b,(6)
Rting910 65-•o .s 4-6 2.5a3 0

TOTAL PO5 0 0 L-[-
Add pos•nts from An Utisfactory ratin in eifr element results in a

1. and 2. above S.5 sumnly ramtg of Unsatisfaeto regardless of WtaI________L -s -- I___
Recommended
for Pay Change
Ye* o

Recommen
fof Awwr

Yes

ded

NO Roassignmer

Recommended
for (Attach comments if desired.)

ReraDvat

El
I NAME - RATING OFFICIAL
(b)(6)

S10GLA DATE4 Ocuker 24,2011

[] I REQUEST AN INDEPENDENT REVIEW

I DO NOT REQUEST AN INDEPENDENT



RMtI P
ANNUAL SUMMARY RATING AND SIGNA'rURES PlF. R;I:4C

NAMI. .F EXECijTIVE .('GANC ,iiON ...
b:,(61:

INITIAL SUMMARY RATING
t he initial Summary Rating is derived ftom the points% assigned to ihe Key Programmnatic O01j"cf:tives and Key 1_eaderiih~i Attrib'ies
element ratings Accomplish Steps 1 through 4 in the order shown.

2. K. L- drsh.

Step 1. Rating Official

(,.,

1, Key Programmiatic
Objectives

POWIf VALUE.

LP mmi!,

2.KyLteadershi

e

Step 2. Executive

kCri11plele 1his step~ and( frIuF thifs
Pei IormTarnce appr.atsal to your 'illpervio'ýý.
within 5 woikdays9

*I have reviewed and dmcu~ssed miy
fpCOOM)I '~n:e appraisal with nriy suipervisor. hly

signat~i m4 do. r i 'Y im: hai I a(r*teewilh -I

Exectibvej

iPOWra(AL.JE

i7 A':iW t..P F3M

42 .
Initial Summary

Rating
fe-

MQI AL_. POINTS,

Add points from
1. and 2. above

i An Un~4$SatdC40fy 4 at;ir' in k!tl," abotoW.-O~ fe5ritS if,
a sumntarif ratingO of Uniim~facadry rI~kAICdkSS Of

Recomme.nded
for Pay Change

NAAA- RiA VNG' CW)FI~- 12A

Recommended
for Award For (Attach cornfients if desired.)

"V
i :: 0US.IA N I NtLf 1FTN!2tI'D1,1 ,fýt 'V I

I. i~ N-0~ fiT J- ST AýN 0-41+r IU~i2
• =11



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING

NAME OF EXECUTIVE 
ORGANIZATION (Office/Dislion)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element. ratings- Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
Cut-

slandL"~

6

1. Key Programmatic
Objectives

• !=ý Maets Needs
Sont Exp0C=a- ImP•'Ve.

Uons (nent
4,6 3 1,.6

POINT VALVE

4.5

Unsalls-

0

OutA
standin

2. Key Leadership
Attributes

Exe-. Meets Needs
tent Ezpeca- Improve.

tkmns therd

a 2 1

E] ]

Unt"0a.

-Step 2. Executive
(Complete this step and return this
perfo-mance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

exl:& ca- mumt Needsl ljnasatwýl
Initial Suirnmary Sin" lent E~eas- komnpoe- team~~

Raiglions ment
9atng 6."4.5 A-6 2.63.5 0

Add points from An Unsatisfactory raling in afthareiqemoni rusults I-
1-. and 2. above 75a summary rating of Unsatisfartory regardlkws of

total points I
Recommended
for Pay Change
Yes No

___________________________ 0

Recommended
for Award -

Yes No.3 
0

Recommended
For

Assistiinw~
Reassigoment to hmmv

11 0
Reme4,al

LI
NAME.- RATRNG QFPICIAL

(b if 6 DATEj

(Attach comments If desired.)

I REQUEST AN INDEPENDENT REVIEW

1 IDO NOT REQUEST AN INDEPENDENT

1 25 
PHgflCIJ ON Il.t~ ~ ~:s i~II.eIt

I
.75 PRIN10) ON Htý'V A 1,11) PAPER



ANNUAL SUMMARY RATING AND SIGNATURE.SI

I No~ Imtial Si.uriary R~ating~ Is dhefF'ved fros fibe iwotls assigriwi to tIi K42Y Prc:vjininiai~c (Aijectives and Keyw I..i eadfsivp Altlr.kik-e-
4*I-rempm rahu~s Accati!Elish StEps 1 throu~gh 4 in the order shown._____________________

Step 1, Rating Official

1. Key Programmnatic

Initial stimlimary
Ratingj

Ii

2, Key Leadership
AttribidIes

4

13S4-ANI VAt Ii F.

f~4'~)4-y

Stop 2- Executifve
jCoqiplele 0i 4m ste'p arvi utf eI :I l 1v:

JAI ) k I~y ~I4 WIN % 1). 1 aI lbFli I d f . n t Is I s1:1P I i's 1

h a ve 'vfoii"F a ljf C ill d i c irswsI lily 3 jt l V Z i1 f y

skinatkale dotN- i'ot mrni'y Utal I a ei L.!h I i ýEý

YE'-?2 NAI r

_ IN iI
b V6,

Add points fromi
1. and 2. above

ilk

Ani Unsati¶.lactory vatiflq in wiltelr Ovl icW~ resi:t~ iii

Ritala pjutnsmi

Rtoo A
ftor Pay Citingje

V A

1',6ý

tell

A~

tied RetolI etaildod
di For

... .... .

(Atta'chi (0r it~ d jfrtd

F~~~- TW If~ rJJ 'f1-+P-NI m:1

VA.-IcFl:JuEý-I AN IN~i til. 44Ii9r

i

DI .DjI,



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD 10/01/2010 09130/2011
-~ ~ ~ ~ ~ ~ ~~ ~~~~~I .. t4t% -' PIn~nA5k.. nr*.--

?4WIVIM .r r-Ar-tA I WCI
I VML;1^sVf4Jk I $Vr? turmwUmsion)

I
W41l I I1ML uwWuV•RY RATING

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
ota. E•cei- meeuz tfod uewi.s, Out- Elce),. Measd, Nees usatis, within 5 workdays.)

standing lent ExpWs- Improve- factory 6tarlding Wilt I)q)qVG#- Imp•ve- factory

4,5 3 .•. 4 2 o I have reviewed and discussed my

[ r-3 [l F1 [ 0~ LI W L [ 0 Performance appraisal with my supervisor. My
POWVAUE PINT ALUEsignature does not imply that I agree wfith theappraisal or rating. (Return to Supervising

4•S 3. Executive.)

Out- Excel. Webh Needs unma(i- SIGAAT(JI-E~r;WWE CT
Initial Summary saendiag tent ExPe12a- Improve. taedwy

Ralring 910 8A4L5 ti(b)(6
R946 6.6-5 4-8 2.5-3.5 0Ad ont rm OArPIT 0 r- 0- 0- 1:: /e/oý,70

Add pt~lnts fr0• An Unsatisfactuy rating in eithoe element roeults In
1. and 2. above 7.5 a summary rating of Unsatisfastory regardless of

total poilnts

Recommended
for Pay Obanigo
YeaH

r"LI

Recommenided
for Award

NoY,

I

Retommended
For

Assistanca
1o Improve

(Attach comments if desired.)

E~I EL
Removal

1:1
I 4AE AM1GOQFRUL

(h~rn~

I
DATE

Q 1 REQUEST AN INDEPENDENT REVIEW

1 DO NOT REQUEST AN INDEPENDENT REVIEW

to



RATING FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RAINGPERIOD I(b)(6) I09130120 1

NAME OF EXECUTIVE .. ORGANIZATION (officeDivislon) PERIOD Oil

(b)(6) ; (.0

. _ - _..h INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 In the order shown.

Step 1. Rating Official
1. Key Programmatic 2. Key Leadership

Objectives Attributes
Out- Excel- ML'eI Needs tUnsaa~- Out- CExoo- Meet$ Needs Unz~atis-

standing teed Ex~pecze- Imvftw- utawy sunrding lent E~ecta- lImmve- fetckwy
tkins Bent . tils MealI

644 3 1.50 4 3 2 1 0

El nX _1 11 l C1 1 0 1:
POIN _AUEPz TV iU

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Rating

out- Exwe- fmoft

9-10 4.6-a.5 4-6

tNONfSI
Improve-

ment [n~at
4z~ Lill

Add points from
1. and 2. above

An Unisatisfactory rating In either element results In
a sumariay rating of Unsatisfactory regardlass, of
total points

I

Recommended
for Pay Change
Yes No

Recommended
for Award

Yos No

L1 F[-
Reassignme

Recommended
For

13~zrc
El

NAM -RATfl'OGQFlCLAt

(Attach commenrts If desired.)

Cl I REQUEST AN INDEPENDENT REVIEW

1 DO NOT REQUEST AN INDEPENDENT
WIWI DA?~

I __
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RAING Rom TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD ((6) 9/30/r0)12
NAME OF EXECUTIVE LORGAPNQZAATON (OffieeMsion)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from tIle points assigned to the Key Piogrammatic Objectives and Key Leadership Attributes
element ratirms. Accomplish Steps I through 4 in Vhe order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
Out- Excel- Meeis Needs Liatis. Owt- Excel. ML•Cts Nei.ds Unsafs. within 5 workdays.)

slanding lens Expacma. nimprov. flakly slanc1,ng 1"I i ExWecta-. Improve. factory
lions mant iuns ment

6 6 3 _-5 I have reviewed and discussed my
r-V 0 I L 3 [ performance appraisal with my supervisor. MyL-211 VAEl 1 E] 0® signature does not imply that I agree wilh the

1 ,.•TVit appraisal or rating. (Return to Supervising

6 1 Executive.)

Out- EXMe- Meals Needs 1i],Zgat. StGNATIJ"ME - EXECU7rVE DATE
Initial Summary staagoiog IBMI Expel- lmfove- laclary I(bl6)

Ratinig 60mo V161
9-1 6. .5 4-6 2.5-3.5 0

TTMALPOINTS~~ OE3EIL
Add points from An Unst•isfactery ratring In either elenment results in _

1. and 2. above 9 a summary rating of Unsatisfactory regardless of
total points

.6
C
C

C-

C-

rN

Rec~ommended
for Pay Change
yes NO

Recommended
for Award

Yesr No

Recomnmended
For

Resssionment 104ngnuv'e

El 013

(Attach comments if desired.)

El I REQUEST AN INEPENMDEWT REVIEW

EI'WO NOT REQUEST AN INDEPENDENT

NAME - RATING 4FFICIAL
(b) (6~

g

Lo1 , ! V OATE

tI (z
I



' ROM TO

ANNUAL SUMMARY RATING AND SIGNATURES RATING
PERIOD HI0f1/2011 09/30/2012

NAME OF EXECUTIVE ORGANIZATION (Officelffi-ision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives anid Key Leadership Attribtltes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete Ihis step and return this

Objectives Attributes performance appraisal to your supervisor
Got Fxcel- h'V-et ttedz UnSati--- Out- Exczl U1tels Needjs Urmati within 5 workdays.)

5Ltiing lent ei~pen. frnulve, I2a1owy standing lentt epects. trnpfave- tw&dcyfins me~nt lions ment

6 4,5 3 1 a 4 : 2 1 I have reviewed and discussed my
1 ' 7 rn [D] n E F] performance appraisal with, my supervisor. My

signature does not imply that I agree with the
r•iiiivAiiu1 PoIT VAliSE ]appraisal or rating. (Return to Sispervising

3 Execu tive.)

Initial Summary uaadipq le xp•-- .mpffiv- factory/
Rating -0-, "-,r.

TOTAL MOINI; [J -L L] L
Add points from An Unsaisfactory rating In either element results in
1. and 2. above 9 a stunmary rating of Unsatisfactory regardless of

total points

- I

A)

Recomimeneded
for Pay Change
yes 111

Recommended
for Award

Yes Rn

LI
ReasmoIer

Recommended
For

Assistance
14 to inmptove

El1 RmvlI
-1:

(bf6j 4

(Attach comments if desired.

M I REQUEST AN INDEPEt'4DENT REVIEW

M I DO NOT REQUEST AN INDEPENDENTIDATEto !(
I



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES, RATING

PERIOD 10!U1/2011 19130!20)2

NAME OF EXECUTIVE ORGANIZATION (OfticeiDivision)rb i ( 6 ) I ICb (

INITIAL SUMMARY RATING
The Initial Sumrrmary Rating is detived from the points assigned to the Key Programmatic Objectives and Key Leadelrship Attriblutes
element ratinqs. Accomplish Steps I throuah 4 in the order shown.

Step 1. Rating Official Step 2. Exective

1. Key Programmatic 2. Key-Leadership (Complete this step and return this
Objectives Attributes performance appraisal to yotm supervisor

011. EW- fto toqds. Unansa. i ot- W Xcc- tWell Needs Otsaus- within 5 workdays.)
,istig l Ifeet Expd-.a- knproui- fatiry ,taand " lnit Expe4a-. mnpiove. f2ciay

Iais mefi tifs mrnt
3 o 1 1 o I have reviewed and discussed my

r-r r performance appraisal with my supervisor. MyDEl o"r r-1 n C signature does not imply that I agree with thePOINT VAE Pappraisal or rating, (Return to Supeivising
3 -f jExecutive.)

.. ... E x el . .. . . .. . . .. I . . " o., o • . . . ,,.,,. • - - - -

Initial Summary
Rating

TOrAL POINTS

Add points from
1. and 2. above

standing WDI~ Ekta

9-10 61&8. 4-

IN1 Ln L

Niced4

2.5,15

0-

1.J!actak

0]

;3LWI 1R[ --XEM I;i IVL UATZ

(b)(61

Au Unsafisfatctori1 rail"n In eifter elemlent reisults In
;x ummary rating of Unsaatisfactlory iregatirless of
Moai points

Recommended
for Pay Change
Yets

Recommended
for Award
es NO

0~t

Recommen~ded
For

to Improe

El LI

(Attach comments if desired.
Remnoval

LI

I,'.', ----

1t I RE42UEST AN INDEPENDENT REVIEW

D NOT REQUEST AN INDEPENDENTIt.., I 8
I . I 8



""~RO 'L[_TO''ANNUAL SUMMARY RATING AND SIGNATIURES I' lo'atol!20 i

NAME OF EXECUTIVE ORGANIZATION (OQctDivision)

INITIAL SUMMARY RATING
The hiitial Summary Ratin•g is derived from the points assigned to 1he Key Prograninialic Objectives kind Execuftive Core Qualifications
element ratinrs, Accomplish Sfeas I throucth 4 In the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Executive Core (Complete this step and return tlis performance

Objectives Qualifications appraisal lo your supLervisor within 5 workdays.)
Out- Excel- Megis Needs Uasnatis- Out- Excelsý. "nels Navbý Ullselil-

slanting lent Expeda- improve. raetory Stabding lent l;XperIa- Improve- f4IAONi
lions ment tions fniM

6 4.5 3 1.5 a 4 3 2 1 0
r r1 n 0 E-] r.i E] I El I have reviewed and discussed my petformance

POINT VLUE LJ POINTVA W appraisal with my suipervisor. My signature does_'OiT... jnot imply Ihat I agree wilh the appraisal or rating.

6J (Return to Supervising Executive.)

Out. Excel. Meels Needs Unsalis- b)(6)
Initial Summary standing lent Expecta- tmprrveL- facloly

Rating [ions ment

TOTAPONS n 0 o
Add points from Art Upsatisftatory rating iv oetiter 1018Wnt res'lts iS f
1. and 2. above a sunnmary rating of Unsatllfaclory regartfloss of

total points

)

5.

I)

I'

.4

Recommended
for Pay Change
Yes No

a F1

Recommended
for Award

*, No

LLI

Recomnmendedi
for

Reassinment Assistance
to im~prove

L ElI

(Attach commrents If desiredj)
Removal

El
NAME~n~~V~~JP

r] I REQUE$T AN INDEPENDENT REVIEW

i Do NOT REQUEST AN INDEPENDENII~ UDkb F
DATE/ , J

I III



ANNUAL SUMMARY RATING AND SIGNATURES PERIOD rR101011201 I 00/30W2012
NAME OF EXECUTIVE ORGANIZATION (OfficelDivisioii)
(b )(6', (,., 6b,( I

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and retirn this
Objectives Attributes performance appraisal to your stipervisor

Out- Excel- Meets Needs Unsatis- (Ou- Excel- MWels Nted, UnsatI. within 5 workdays.)
standing lent Expecta- lipTove- factoy st.nding rent Expecta, lruprove- fadtory

lions meal tiors nent
6 4.5 3 1.5 0 4 . 2 1 o I have reviewed and discussed my

HEl r: n EH 0 F] 0 ] fl perormance appraisal with my superviso,. My
PIN signature does not imply that I agree with the,

POINT VALUJE• POINT litEE appraisal or rating. (Reltun o 1tSpervising
ils, atis- Executive.)

i-r . nt .t-w.n% r-

Initial Summary
Rating

Out- Excel- Meets
standiMg lent Izpecta-

lions
9-10 6.5-8.5 4.6

Needs
Impiove.

Mani
2,5-3.5

E]

factor

0

,7WAIUna - CAW~.u v ME i)JA I E

Add points from
1. and 2. above

An Unsatisfactory rating In either element results in
a summary rating of Unsatisfactory regardless of
total potSRt

(b;-,( 6,

- - - - -r
Recommended
for Pay Change
Yes N6

[?1T [

I

I

KCcomnmenuea

for Award
Yes No Reassigenme

E]

Recommended
For

ri E Alslarc*
l oIpoEl

Remuval

LI
LIA Ap

(Atlach comments if desired.)

L- I REQUEST AN INDEPENDENf REVIEW

Un I DO NOT REQUEST AN INDEPENIDENT

I"4I

(b)(6 '4
-3 I DATEt 0/ /

IL

I



.ANNUAL SUMMARY RATING A ' ' *FROM
ND SIG14ATIJRES PRAIOD )(/t ! f1

1O PRAN IZATI aO~il bbvuision)
(b 1( 6 j .'i

N'AME OF EXECUTIVE
(b , ,' -L :I

INITIAL SUMMARY RATING
The Initial Summary Rating is derived fmrm the points assigned to'the Key Programmalic Objetclives and Key Leadership ,'ltihutes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

Out-

8trl~

EL

1. Key Programmatic
Objectives

E"AeI- Meets N~eeds
tent eevi a- Impfove*-

tions Inauit

PITVALUE

unzalis-
fa~awy

Out.
etagtidng

2, Key Leadership
Attributtes

tent ,Eipecda- lnipova-

POIflTVALU2

El

Step 2, Executfive
(Complete this step and return this
pertormance appraisal to yoatr supervisor
within 5 workdays,)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Sopervising
Executive.)
SIGN.ATURE -iT W•P.t[lE lO'.Out- Ilxeel- Meets irT~pwue~

Initial Summary
Rating

staniding 1001 Expecaa-
9-10 8.8 lions Mont

facg~xy

0

0i

|

btJ,

C

C
C
C

I.

Add points from
1. and 2. Above

An Unsatsfaectory rating in aither element results in,
a summary ratIng of Uzisaltsfactofy regardl1ess of
tota point*

MAU/I
Recommended
for Pay Change
Yes 00

DrV FI
Y,

iecom menaeo
for Award

as I'J

k~l l
Reasint1ej

F]

114commended
For

to h'rv Remo~val.

1:1
Ii~i~1 (b (6

(AttWOO comments if deshred.)

El-1 REQUEST AN INDEPENUiEN I REVIEW

tL1" 1OO NOT REQUEST AN INDEPEDIDENTI - IDATE

jdý, 6
III

----------



FROM T
ANNUAL SUMMARY RATING AND SIGNATIJkRIS I RATING RT

PERIOD { I f! g:•t• I_-

NAME OF EXECUTIVE ORGANIZATION (Offtcellivision)

(b ) f (i R

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programnnmalic Objactives and Key Leadership Atlibhutes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
Out- EXI_. Jt•s Needy , .umA. Ok4- E&W- Meeet Needs Ijzsa4- within 5 workdays.)

standin tent Expeda. lrnprowe fac tory standi.g tenr experta- Impovo- factr/
lions awrid tIos 411011

6 4.5 tS . 4 3 o I have reviewed and discussed my

I- El El F-• - [ 0 L- EI EL] perfoimance appraisal with my supervisor. My

POINTWILIE- POINT VAow.UC signature does not imply that I agree with the
appraisal o( rating. (Return io SupeMsing

4.S 4 • Exect.tive.)

Initial Summary
Rating

9410 6.".~5 4-fi

El R El
2Needs

Elpc-4
11ASOUei

0l%.7rt•. IV 4`141 - I;..•; I. si IV Q
[

tJ.• IG

C
C

C

Add points from
1. and 2. above

An U~nsatisfactory rating Ini elfihar e~lement results in
a summrnry rating of Unsatisfadary regardless of
total points,

Recommended
for Pay Change

Recommended
for Award

Yes No

El
REl~tnw

Recommended
For

Remnoval

ElElV

CATEj

(Attach comments if desired.)

0l I REQUEST AN INDEPENDENT REVIEW

t I DO NOT REQUEST AN INDEPENDENT

I . i



RATIN4G R T
ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 09/30/2012

NAME OF EXECUTIVE J ORGANIZATION fOffice/Division)

10/01/2011 0913012012

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this
Objectives Attributes performance appraisal to yomr supervisor

011t- Exc-l- Meets Needs Unsatis- Out- Ecet. P.eets Needs Ursalis- within 5 workdays.)
slanding tent Expeda- Irmnpove- factofy standing Ieal Eqgicta- Imptove- ractoy.

lins meal lions mont
6 4.5 3 1.5 0 4 3 2o I have reviewed and discussed my

EJ E L I [3 1: 7 [] [7l [n E El D Performlance appraisal with my Supervisor. My
signature does not imply that I agree villh thejffi ViiI I 4appraisal or ralino. (Return to Supervising

4.5 4.0 Exectitive.)

Initial Summary
Rating

standing tent Expecta-

SAO 6o,5-.6 A-6

_I LIil 1:

Needs
Impfove.

merit

25.3.5

F

Unaeory

fatf

SIGNATURE - EXECU71VE UATI k;

(b)(6)

.;9
Add points from
1. and 2. above

An Unsatisfactory ratlng In either element results In
a summary rating of Uinsatisfactory raardlass of
total points

Recommended Recommended IRecommnmuded
for Pay Change for Award For
Yes No Yes No Rea.ijnmerat Assistance Rroa

El- [I 0I 0 11

(Attach comments if desired.)

E I REQUEST AN INDEPENDENT REVIEW

X11D3 NOT REQUEST AN INDEPENDENT
SI., b DATE

I 18
Ik |



FROM TO

ANNUAL SUMMARY RATING A~ND SIGNA~TURES RA'TIlNG RXF-

ORýGAN flZATfcN (Off reDihia~n)I NAME OF EXECUTVWE
k0Il• b "

m

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership AltIibules
element ratings. Accomplish Steps 1 throuah 4 In the order slhown.

Step 1. Rating Official Stop 2. Execitive
1. Key Programmatic 2. Key Leadership (Complete Ilis step and relurn Ihis

Objectives Attributes performance appraisal to ynttf supervisor
Out. excel- Meets N*eeds unsatis' Otd- Excel- Maeois Nlaait lhlutis- withbin 5 workdays-)

II.rdduig teat Expecla. tmptove- Icwry standing lent Expedca. Inptx A- fdorAy
tioas Ineni i6r,, mtl,,.

,i4, . 1.5 0 A 3 . 1. o 1 have reviewed and discussed my
- r1 r- Fl I-I r- L- 11111 [E 3 perfomlance appraisal with my s.pervisor. MyE L signature does not imply that f agree with the

F~iVALW1E POINT VALI IV ap-p'aisal or rating. (Return to Supei-vising
• • i " '• xecutive.)

Out- I tell t 'Seeds UJnsr.lts* DATE
Initial Summary slandiAg lent EpwPta- irnPo0Ve- fiacly

Rating tions mena
9-10 6.5-8 5 4.6 2.6-.5 0

TOTAL] []MT El [3-l (
Add points from An UnaLfsfatactoy rating In either ele tment. restltls I

rid 2. arbove a soummary rating of Unsatisfactory regardless of
Slotl .polftý

)

L

I'

.1

Recommended
for Pay Change
Yes No

[a 1L1

Recommen
for Awar

ded
d

LI

Recommended
For

AMs~anre
IV, Improve

Removal

0i[-,:

(Attach comments If desired.)

1 REQUEST AN INDEPENDENT REVIEW

l I DO NOT REQUEST AN INDEPENDENT
St (b4(61 DATE

10) *--14 Q
I 1.

i | 18



ANNUAL SUMMARY RATING AND SIGNATIURES
~9/3OflOl2ItWOt1/2011

NAME OF EXECUTIVE

(.b) (6

I_I p-,,
MIP S II1 L .]UIVilWItrL I VkIM I iit-1t.

The Initial Summary Rating is derived from the points assigned to the Key Programmalic Objeclives arid Key Leade-shAilp AtjilbuteS
element ratings. Accomplish Steps I through 4 in the ordershown.

Step 1. Rating Official

out-

-slarding

1. Key Programmatic
Objeotives

ExcetL Mel Needs~
lent Evettda. Impluve-

lion r mard

R LEl
PCWWT VALUEJ

4.5

fnatls-
out-

stan~nq

4

2. IKey Leadership
Attributes

lent EM.pecta- Imsprtme-
tin nltit

3 21

0l n -F]fFRuITIVALUIE
4

0

LI2

Step 2. Execruitve
(Complete this step and return this
performance appraisa! to yoitr s;-ipervis•r
wilhin 5 wafkdays..)

I have reviewed and discusse d rny
performance appraisal with my suptirvisrr. My
signature does not imp!y Ih I agree wilh the
appraisal or raling.. (Return to Supervising
Exec E Wli-e.)
SltlfATU RE -EXECUTIi, "AIJnsaIIs-

Initial Surtriary
Rating

oui. Excel- hle&LL
standing hnil Expea.ta-

ticts
9.10 6.618's 4.4

nl E11I

H~eeds
Im~prove-

menit

Z64
!acAory

E
)

L

)

)
)
J

Add points from
1. and 2. above:

An Unsatisfactory rating in aithar aelement results fit
a sIhianSinay raidng of Unsalitufuctoiy regardless of
total points

1(b)(6)
I 0/.Z- L /I.Z-

Recommended Recomrnended Racommanded

for Pay Change for Award jFor (Attachr ciomments if desired.)

13 1 El [:1 El
NAM4E - RATING OFFICIA

LI ]REQUJEST AN INDEPI0EDIT $1EVIEV4

[ajIDONOT AtEOCJ6JST Art lNfEPEI~l~t)FNT REVIF-W

i a



ANNUAL SUMMARY RATING AND SIGNATUJRES RATING 
M

PERIOD 10/01111 I 9130W12
I'V~IE ir f-.J ~ ORANIZATION (Offlke/fivisiol).

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and IKey LeadershiDp.Attribules
element ratings. Acvo.nplish Spj I through 4 in the order shown.

a

Step 1. Rating Official
Oat-

Out-r~

6I

1. Key Programmatic
0 bjootivas

EXCAI- Meets Needs
Icn! Expezu. Impfave,

lins ffnt

F.5 3 1.i

unswir~
faamoy standin;

4

2. IKey Leadership
Attributes

ExGel- Meets tJgedr,
Ivab ewpeata- Improve.

POINT VAUJE

Iuns~s

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
pýrforrnance appraisal wilh my stipervisor. My
!signaltire does not imply that I agree with the
appraisal or rating. (Rehatn lo Supervisii-,
Executive.)

Unsatis-

Initial Summary
Rating

slandifl9 leak Expeda-

91G &.5-8.5 4-6

LI MR
)

I)

I'

3
3

Improve.

Meld
2.53-

fnadlsy

(b)(6)

UIGNATURE - EXECUTIVE

Add points from
1. and 2. above

V)/lz!J 2-zAnt Linatlsfaclary rating in e-ither etemanet remiili.- In
a Summar~fy ratIng of U~nsatisf~actory regiurdlos of
total poilits

I. I ________________

JRec ooumended
for PaChange
Yes Ni

FA

I

R~ecommenlded
for Aw 6'd

Yes Mo

LI
Ressilmn~rm

El

Recommended
For

atAss~sance
io hnptoya

El
Rfroval

ElI

k

(Attach comments if desfted.)

f-1 I RE-QUEST.AN INDEPENDE~NT REVIEW

r~d I DO NOM REQUEST All WDEVEfHEanT REViEW

INAME -RATING OFFICIAL
.. I6

1 2~tb)(6)
IIATE

/v1/--Z.z // Z-

18



ANNUAL SUMMARY RATING AND SIGNATtI)RES
FPOIA

RAT111G,
PERIKf) I TO ii') 301.,. 1d2I 6,U 0,2 01

NAME OF EXECUTVVE ORGAATI ON (OfticelDivision)
~I. .._:I

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the K(ey Programmatic Objectives and Key L "adei-siip Atll{butes
element ratings. Accomplish Step I through 4 in the ordershown.

Step 1. Rating Official Stop 2. Executive

Out-

1. Key Programmatin
Objectives

Exccel- Wets Needs
16sit Ezf~l-Ieptove-

4.6 a 1.

POINT VAtUF.

4,5 -

Unsalls-

0

staftmfflq

4

2. Key Leadorship
Attributes

Excet~. M~cts Needs

UMS lent

1 PO4IT VAL UE

0

F]

(Complete this step and return this
peraofinance appraisal to your supervisor
within 5 workdays)

I have reviewed arid discussed my
performance appraisal with my supewvisor. My
sionalure does not imply that I agree Lvith tle
appraisal or rating. (Reltif to Stipesvising
Executive.)

I ~

Initial Summary
Rating

&twni&V kol Exeta
flins

940 o 6i~.6- A-6

El Li
2.5255

Li

lin~atiis.

Wor

SIGNAtURK. E.-ArCIAWC DATE~

~1.
S.
S.

)
*Ii

3
3
.1

(bI6~

Add points from
1, and 2. above

An~ Un~zlisfacfary raling in eIther elem~ent results in~
a summyarq ra ting of 1J05al05aciary tegardlas5 of
totail PoInts

IRecommirned-ed- Recommended RecoýmmandedI
for Pay Change for Award For (Attach coninents ifdesired,)

yes14 yes It e$4ntt Removal

L ]L1 [Ei LiJ [E -1 lI
-~~~ e ] ELUES f A14 INDEPENDEUr RE-VIEW

(b )b;(6) D ATEr / a f41(/ 2- L2(1 100 NO0T REOUESr AN 1INDEPtFflIEr!T REVIEW

18



ANNUAL SUMMARY RATING AND SIGNATURES
FROM

RATI"IG
PERIOD

091"i 1

NAME OF EXECUTIVE ORGANIZATION OfficeI ivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Atiributes
element ratincis. Accomnlish Steas I throuah 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this
Objectives Attributes performance appraisal to your supervisor

Ouit Exce t Moets Needs nsads- Out- a•ei- s,•s Needs uasais- within 5 workdays.)
standing lent Expeda- bnprove- fawcory standing Iflet Expecta- lmprovs- factory

lions Ment lvols meon
6 4.5 a.5 0 4 3 2 1 o I Ihave reviewed and discussed my

Et [] El [-1 [ I] I] E -1 performance appraisal with my supervisor. My

POINVALUE POINTV signature does not. imply that I agree with the
w appraisal or rating. (Ret.urn to Supervisinq

4S L 4 Executive.)

Initial Summary
Rating

out- Excel- M'!els
standing lent Excpeda-

lions
9-10 6.6-&5 4-6

El N~ 0I

Nueds.

2.5-3.5

E]

UnrAtisy
S•IG•NP i URE•. - EXECl.lU T IVE• AT I

(

Add points from
1. and 2. above

Recommended
for Pay Change
Yes No

An Unsatisfactory rating In either element results in
a summary rating of Unsatisfactory regardlass of
total points

I - I
Recommended

for Award
Yes No

Recommended
For

Rea~~gnmnt A~atIsance
Reassigmard t Impfove

0] LiDI
Romoval

El

(Attach comments if desired-)

Mi I REQUEST AN INDEPENDENT REVIEW

v IDO NOT REQUEST AN INDEPENDENT
DATE

lo72-S
_______________________________________________ a a --

18



ANNUAL SUMMARY RATING AND SIGNATURES -1010112011

NAME OF EXECUTIVE(b1(6',I'

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programunalic Objectives and Key L.eadership Athributes
element ratinos. Accomrplish Steps 1 through 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete .hits step and reltrn this
. Objectives Attributes performance appraisal to your supervisor

Out- Exoel- meets Needs Unsati•- Out- ELxel- Meets tleed: IInsaef- within 5 workdays.)
standing lent Expe•la- Improve. factory standing - lent Fperta- Ir ova•e- factory

110M ment Iions ment
6 4.S 3 1.6 0 4 3 2 1 0 1 have reviewed and discussed myE] L ] 0 L El I] - I performance appraisal with my superisor. My

__ L-signahlre does not imply that I agree with the
POINT VALUE [ m'VAt.Uj appraisal or rating. (Return to Supervising

45 4 .Executive.)

Initial Summary
Rating

Out- Exr* ----- %: Maets
utanding lord Evada-

flans
9-10 6.5-8.5 4-6

LI LI1:

ll~eds
Improve-

ment
2.5-3.5

fUnsatis

0~G~

ID

OIr;I~ UN~ -EXEGUAIW U.r• I t:

(b'(6'

)

Add points from
1. and 2. above

An Unsatisfac~tory ratling In either elemenet results In
a summary rating -of Uinsatisfactory regardlesm of
total points

Recommended -

for Pay Change
Yes No

rVL1
Y,

Recommended
* for Award

IN 'm
I

Re-assignmei

El

Recommended
For

A"Islsanmnt ID Improve

n_
R~emoval

E]
HAME - R~AT) NO OFrICIAL

(Attach comments if desired.)

I ! REQUEST AN INDEPENDENT REVIEW

1r2TDO HOT REQUEST AN INDEPEWDENT

(bf(6)

I)

(6~ )1-I0,oI I DATE/

is



ANNUAL SUMMARY RATING AND SIGNATURES
FROtA TO

PEPIKf-t)D 010 1/201 1 (0/I3 0/20 t

NAME OF EXECUTIVE ORGANIZATION (OfficeDvisic111)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the poinls assigned to the Key Programmatic Objectives and Key Leadership Ath ih'itfes
element ratings. Accomplish Steps I *hrough 4 in the order shown.

Step 1. Rating Official Step 2. Executive
Ugmi~ti~-

001-

0.

1. Key Programmatic
Objectives

Excal- Imels Needs
tenit Expecta- Inmpiove-

flails Weill
4.5 3 1.5

D4.5

tacuore

0
Out-

standing

4

ni

2. Key Leadership (Comlplele this step and rehrm this
Aittributes

EX~CieI. Mckil Weeds
lent rEXPE-41- Ilinpivu-
3 2

[PO1NTVA.If

ifi~alit,

EL

perfO'rnance appraisal to youir supervisor
within 5 workdays.)

I have reviewed and dismussednmy
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Ui~m~iis-

Initial Summary
Rating

Out. Ex~el- Mt&ut%
mianding lent ExPect a-

N~eeds
Improve-

mIiin
facloly

SIGN. TURE - EEt1 V

i

.1.

.4

4'
3
3
.4

1,iOY Z V/ 7
Add points from
1. and 2. above

An Ujnsatisfactory rating in eiilher -olomont resuilts In
a sommary rating of Unsatisfactory regardlfess of
total points

Recommended
for Pay Change
Yes No

R El

Recommended
for Award

Yes NO

Recommendled
For

Reaisimet &Aitance
to limprova

El D: RmvlIEx] 0

(Attach comments if desired.)

F- I REQUEST AN INOEPENtDENT REVIEW

ED -It HOT REQUEST AN INDEPENDENT R E'IEW

(b
NAME - RATING OFFICLAL

(b'.(6) (tATE

I-
118

1110111114601-k -



ANNUAL SUMMARY RATING AND SIGNATURE6 RATINCIG pizof TO -

PERIOD10101/201)

NAW5E OF EXECUTIV(b)(6) IE
ORGANIZATION (Offic/Divi

(b)(6),

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Allributes
element ratings. Accomplish Steps I through 4 in the order shown..

.Step I. Rating Official

1:1-

1. Key Programmatic.
Objectives

Excel. Mae"t Needs Llnjatii
lenlt EXPed32- lris~o-.L- fadory

lions: mfent
4.5 3 0

[N Pr VALUE

2, K~ey Le'adership

Ot. xcl- Meelis Hetd
vrn~ding lent Epocla- lalpro,4.

Ikns alent
4 3 1

Pa"Tr VAt lJF~
LI

Step 2. Executive
(Complele this step and return this
performanoe appraisal to yalir supervisor
within 5 workdays.)

I have raviewed and discussed my
performance appraisal with my supeivisor. My
signalure does not imply that I ag'ree with the
appraisal or ratiig. (Return to Stipeivising
Executive.)

Unsngs-

Initial Summary
out. Eaxcel. Meets

slandIng lent Expecta.
lions

Rating

l)

Add points from
1. aild 2. above

9-10 6".5-&
TOTAL POINiTS 9l[I

An UtpsatIsfactory
8.5 a sumrmary rating

total points

E46E]

lqn MIds

11notw-
2.11161

n-

faaciy

0

rating in eithar e-loment rasulls Is)
of Unsatisfactory~ regardlass of

4A -jZ CA41FlIVC

(b)(b)

DA-fe

173/
Recbmmendad
for Pay Change
Y& s No

Recommierfifecl
far Award
s HoY•

El
ReassignmC~

Recommended
For

M Assi~3nc Rejnoval

0I

(Attach comments if destrej) -

1i I REQUESTAN INDEPENDENT REVIEW

100I tO NOT REQUEST AN INDEPENDENT

"AW.- RATING O$CIPIAL
7b 1(6,
4(b)(6)

D ATE

18



I FROM
ANNUAL SUMMARY RATING AND SIGNATLURES P.'ERIOD 1

NAME OF EXECUTIVE ORGANI ZATON (Ofk-f' visinn)
(bm6

INITIAl. :SUMMARY RATING
The Initial Summary Rating is deulved from the points ass•gned to the Key Programmatic Objectives and Key Leadership Athti64tes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

oul-
0I=10*En

1. Key Programmatic
Objectives

Excel. Meeft Hetis

tions- MAI

ElEl FEl
PON VLUE

4.5J

unAL~iyx
out-

standing

4

El

2. Key Leadership
Attribittes

Excel- MtAsts loedis
lent Ex(M±a' bilpru-Je.

3 W I

Ei Ellfil
POHT VALUE

1,111sak

Step 2. Exectiive
(Complete this step and retirn this perk, rnance
appraisal to your supervisor within 5 wodfdays.)

I have reviewed and discwssed my perfomnance
appraisal with my supervisor. My signatum does
not imply that I agree with the appraisal or rating.
(Ret•rn to Supervising Executive.)

Initial Summary
Rating

out_ F~caJ. Ilen~ts
standing tent G.fedla-

0-10 6.5-8.5 4-6

El El [I

N~eeds
Improve,

olen

Un-ýatt!s

tros

SIGfAAT[JfE--EXE~C~M

I

76ATE

Add points from
1. and 2. above

Art Unsatisfactory ratinj lit elti et glmenl tmsiits In
is summary ratingI of Unsatisfactory regardl~ess of
total points

Recommended
for Pay Change
Yes NO

Eli I

Recommended
for Award
~No

El LI
Fe~awnw

tecommended
For

Ai~istatiem
to Improve

1:I
Fleinuval

El
tW,~4E - RATING OmCIAAL

(b) f6~

(Attach comments if desired.)

-] I REQUEST AN INDEPENDENT REVIEVI

91DO NOT REQUEST AM INf)EPENDEHT

(bV6',
DATE

10/1612012

L p)l(tji -1



* - ~

I ' ANNUAL SUMMARY RATING AND SIGNATURE:.3 I FROM IT,)
RATING
PERIOD Rlnl2o11W'ofi1:

--- -- -----

I NAMC- OF EXECUTIVE
1ORGANFZAMiON (OffirceDivissior1 )

INITIAL SI IMMARY RATING
The Initial Summary Rating is derived from the points assigned to the IKey Programmatic Objectives and Key I.eadership Atthiblites
element ratincis. Accomplish Steps 1 throucjh 4 in the order shown.

Step 1. Rating Official

Ou1t-
staInding

1. Key Programmatic
Objectives

EX4[:l- tMeeis Needs
lent Expeda-1 tinproyb-

ti on$ Inonm
4.56 1.6

POINT VALUE

4.5

omit.

unsatis-

favr

a]
~lammdm0

L

2. Key Leadership
Attributes

EvIe. Meets~ Nmetis
lei Expedla- rnipioVe.

fian Inmant
3 2 1

[Posnr VALUS

tartnry

0

F-1

Step 2. Executive

(Complete this step and return this
performance appralsal to y•tur supervioz
wilhif 5 wort•lays,!

I have reviewed and discussed my
performanre a!ppraisal with my supervisor. My
signature does not imply that I agree will Ihe
appraisal or rating, (Returm to Supervisin!
Executivue.)

VGAWW~T~iRE - rXCR____________________________________________________________________ -I ______________________________________.--

Q1

QI

;,3

Initial Summary
Rating

TOTAL FOtNTS

its. from
.abov-eL

out- Expl- Mtoiets Ned U nsais-
standtag lfrt e4wela- Wr.Prove. faosfy

(ions Mn

9-10 6.5-8.5 4-6 2.5-3.5 a

An Unmktisfadtory ratimi3 in erither elomo1110t 1"651lt1 ill
a summaqry rutfiig of tJnsatilstacltof riegrtrdless of
lct.oI points

ýbW6ý
m

I (-I/ i/2
Add poir
1, and 2

Recommended
for Pay Change
Yes No

Recommended
for Award

Yes No
] esigm

Recommended
For

Assistance

to trnPova

El
Romomini

[1

(Attach tomments if desius c)

1l REOUEST AN INOEl-ENDEW ftF iJEV4E

r,0NOT REQUEST AN INOEPENDENT REVJtFW

..E- RATING OFFICIL.
?I

9. flATC
(b~(6~

I ;,;, I /a/ /?
I



ANNUAL SUMMARY RATING A
tF OM fT()

ND) SIGNATURES RATING

ORGANIZATIOH I PERIODj 10M12(111 0J /(1
NAME OF EXECUTIVE

b)(6)b I /-

I(b)(6) 1.,

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Prograimnatic Objeclives and Key Leadership Attrilxfles
element ratings, Accomplish St•ps I through 4 in the order shown.

w

-- - I - .. . .. - -

Step 1. Rating Official

Out-
Wanding

6

MRE-1

1. Key Programmatic
Objectives

exoeI- WJets Needs
1Wi. Evedla- improve

t.ýIns MOMn

L6.0

Un$21,6.
sIlanding

4

2. Kaey Leadership
Attributes

FkeI. We~is Needs
lem~ Expecu. lmmcAV-

Di ElZ Dl
0 ny:VA~II.EI

7 eds

l[~*

Step 2. Executive
(Complete this step and return this
performance appraLsal to your supeivisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my stipervisor. My
signature dues riot imply that I agree with the
appraisal or rating. (Return to Supeiisin,.g
Exectitive.)
S•IG NA•TURE - EM ECUT!VE I fAT-E

Initial Summary
Rating

O01. Exel-~ Me~ets

9-10 6,5-8.6 4.6

317--1-71

Improvie-

melt

unsalls-

El
Ih-/13

.1

4'

Add points from n
1. and 2. above

Aft Unsalisfac~ory ratisig~ k e~ter elrement restilts in
a summlary rating of Unsails(Ac~tary re~garictess of~
taLal poinis

RecommendedRecommended
for Pay Change
Yes NO

Recommended
for Award

Ye, NO

El1
Reaesignmen

E1

For

to lroptCV6 Removal

El Ei

(Atlach commsents if desired.)

1l REQUESTAN INDEPENDENT REVIF-xr

I- IDO NOT REQUEST AN INDEPENDENT

NAME - RATING OFFICIAL
(b-(6'

I..
r_- - - - - I

I(b )(6 )

VATI
I 18



FROM
ANNUAL SUMMARY RATING AND SIGNATUIR/ t.•TD 10 0N 12.

I PERt•r OF t Ill ! 1l(tlI 2NAME OF EXECUTIVE I.ORGANIZATIO)N (Office/Dliuisio.))

I1 DI(bF
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned t1 the Key Programanatic Objectivos and Key lteadership Attributles
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Raotng Official
1. Key Pragramrnatlc

Objectives
EXcel. Meets N4eeds

leaf E)cpcEu. tImprove-
[bions "MatI

014 o UE

uinsat~s-
fadrnly

G

out-
standing

4

2. Key Leadership
Attribuites

Excel- Mecets NMeds
Icnl G-4)(eCtan. mfa

3

El 41 VALE

Unals

Step 2. Exectiftve
(Complete this step and retirn' this
performance appraisal to your silpeiviz,,r
within 5 workdays.)

I have reviewed anId discussed my
performance appraisal with my sapervisor. My
signature does not imply thal I agree with the
appraisal or rating, (Return to Stipewvising
Executive.)

Initial Summary
Rating

Out- iexcd. hietasl
stafldif0 ef&M Expeaa-

9.0 C15-8.5 4-6

Nseed*
Ifopsove-

meld
2.6-35
.0

Urts~~-

0

Li

SIGNATt IRE - ~XEOI)TBVE
(b',(6".

/,ý2 " YJ -> ,, J ,Add points from
1. and 2. above

An U~nsatisfactory rating In elihet aleament tetnilts in
auumnmary ral~ing of (hisatifactory regardtasr, of
total POlns

!
Recommended-- 1,-- - I ____

Recommended
for Pay Change
Y0 t.0 I N

j-'

Recommer
for Awar

Yes

Wded Recommended
rd For

An.ý.iInac
R e m l ~ m e ~ l t o I m p u av a

El E l
I~emcvat

LI
UWME - RATING ORF1CIAL

(Attach comments If desiiedL)

Li I RtEQUEFST AN INDEPENMtN-r REVIE~W

ER12•0o 'JOT REQUEST AN INDJEPENDENTf

r

k I
DATE

18



FROM T
ANNUAL SUMMARY RATING AND SIGNATURES RATING 913112012

PERIOD 10•/!201. i

NAME OF EXECUTIVE .... ORGANZAT1ON (OfwceIivon

(b)(6) I
S.

INITIAL SUIMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings, Accomplish Steps I through 4 In the order shown.

¶
Step 1. Rating Official

6

1. Key Programmatic
objectives^

Excel. Meeis Needs
tentI e3xplgad. hImprove-

(tonsl merg

Unsatis- outi-
stanflinfg

2- Key Leadership
Attributes

tent Expente- m nprovc
t6oos me Id

P00rVAL4E

ijnsafiý.-

6a]r

Stop 2. Executivo
(Complete this step and return this
performance appraisal in your supeivisof
Within 5 wodfdays.)

I have reviewed and discussed my
performance appraisal wilh my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Sopeivising
Executive.)

-I - - In, --

Initial Summitry
Rating

out- Extel- Meets
standinf tent Expecti-

Voun$
9-10 65-865 4-6

[A 0 l

Needs
i$a3prove-

mIo bi

Z-5].
I~sctaiy

UC
C

C-
C-

C

Nf 9l.• • *,•,-f••J.{., |I/ •w

(b)(6;

I

Add points from
1. and 2. above

An Us satisfaclory rating la eithe6r oloynesit ~ares~ in
a summiary rating of Unsatisfactory regardle~ss of
total points

Recomnmended
for Pay Change

Yes*

Recommen
for Awan

Yes

(led

Njo Rea&Signmct

LI . ]

Recomme~nded
For

it A3i~stan~e
to Inimpat

El U
NWE. - ATVW3OFF1131AL

(Attach comments Wf desited.)

I I REQUEST AN INDEPENDENT REVIEW

•1) NOT REQUESY AN INDEPENDENT
Nf-i

1'. VAI 101 z I'//
IP

18



ANNUAL SUMMARY RATING AND SIGNATURES IFROM ITORKTIN'G
PERIOD 10/I11 93 i. I

NAME OF EXECUTIVE(b) (
()6ORGAWIZATiOli (Offiuliviionb)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmalic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

Out-

6

E,"n

1. Key Programmatic
Objectives

Exceil Meals Needs
Ient Eypecta- Imptove-

tions Mret
4.5 3 1.5

POINT VALUE

Unsalis.
factory

4

2. Key Leadership
Attributes

Exrcel. Itl "-tt rMedsftnt Eý;pai;ta- Implove-
Gioos men•t

3 2 1LI DL]
PGINT VAI.tUE

.1

*Jnsalis

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 wo(days.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree Wllh the
appraisal or rating. (Return to Supervising
EYecutive.)

S!Mi)R X11GUTIX'E OATE---- I

Initial Summary
Rating

~P~)

'.1

)
4'

3
3
-J

Out- Excel- MC03.4 Needi, Umiakt~.
slanding tewl Expea~a- Improve- factory

tionls me*rd
9-10 6.5-8.5 4I-6 2.5-3.5

Ant Unsatisfactory rating in ciliheriremnt reitlis inu
a summary ratInq of Unsatisfactory regardless of
total points

/,..1a -
Add points from
1. and 2. above

I
Recommended
for Pay Change
Yes No

ML

Recommended
for Award

es No

INLI

Recommended
For

Reasfqnrent Ansis-lanoa
Reassfcgtonerm to Improve

El 0
Rernov-,A

El

(Attach comments if desired.)

I REQUEST AN INDEPENDENT REVIEW

10i0 NOT REQUEST AN INDEPENDENT

NAME - R~ATINlG OFFICIAL
[bWt6bibi.. VATE

I Z~-1t0 [I -z-
22 22PR~tTFO Off nr1cYCA.41 PAPER



ANNUAL SUMMARY RATING AND SIGNATURES
IFROM

RATING
TO

09130121Y112

NAME OF EXECUTIVE ORGANIZATION (Office/Division)(bl(6 J'l

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Atiributes
element ratings. Accomplish Steps 1 through 4 in the order shown. - -- I -

Step 1. Rating Official

Oul.
slanding

1. Key Programmatic
Objectives

Excel- Meets Needs
lent Expects- Imptove-

bumi ment
4.5 3 1.5

POINT VALUE

Unsalls-
facimy

0

E-1

Out-
standing

4

2. Key Leadership
Attributes

Excel. Meets Needs
lent Expecta- Improvc-

tionw ment

1PORIIT VALU|E

4

Uullalis.

Elui

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree wilh the
appraisal or rating. (Return to Supervising
Executive.)

Unsatis-

Initial Summary
Rating

Out. Excel. Meets
standing lent Expecta-

tions
0-10 6.5-8., . 4-6

Weeds
Impeeve-

2.5-3,5

F-1

ladwoy

0LII

111)1101

C
C

C-

Add points from
1. and 2. above

An Unsatisfactory rating in either element results in
a summary rating of Unsalisfactory regardless of
total points

Recommended
for Pay Change
Yes NO 1

Recommen
for Awar

Yes

El

ded F
rd

No Reassignment

Dii El

~ecommended
For

Assisance
to Improve

El
Removal

EL1

I

NAME -R8ATING OFFICIAL

(bi(6iF

;1 21 --

(Atlacit comnments if desired.)

Eli I REQUEST AN INDEPENDENT REVIEW

100 NOT-REQUEST AN INDEPENDENT

Y
is



ANNUAL SUMMARY RATING AND SIGNATURES I FROM
R ATING

2
301 !10 1 _ __

NlAME OF EXECUJTIVE ORGANIZATION (OIfeivirier•)I E
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assined to the Key Programmatic Objectives and Key Leaderslip Attrtfibtl
element ratinas. Accomplish Steps 1 through 4 in the order shown.

Step 1. Rating Official

Owl-

slawdin

1. Key Programmatic
Objectives

Excel- Meets NetAis
lent Expec~a- imnprov&-

tions MWA~
4.6 3 Ls

ElIEI

finsebs-
factory

0

-11
4

FRI

2. Key Leadership
Attribi ites

E=ce- Met lJ4eca
knt 1iea$ Imroe.~

L lons Me

04sa is.
fadof0y

El

Step 2. Executive
(Complete this slep and rethirn 1tis
performance alpraisal to your supervisor
within 5 workdays,)

I have reviewed and discussed my
pedformance appraisal with my supervAsor. My
signature does nol imply that I agree with ihe
appraisal or rating. (Rei frn to Supervising
Executive.)

Initial Summary
Rating

044. Exce~l- Muets
stlanding lfert E4*di&t-

tions
9.10 6.5:-85 4.6

r-_-1 E]

factory

0'

ni

- t~.LAJtiV~

I DZP~lTi-
j

(i

) 4) ~
Add points from
1. and 2. above

An Unsatisfactory rating In etlhier elemenet results ini
a 51u1Mmary rating of Utirathlsaiaby tegjatdiess of

Recommended
for Pay Change
Yes No

I Recommen
for Awar

Yes

ded
d
no

R±ecomitneeded
For

Reassir.neal 31ee

to Implov

ID1:
Resnevit

E]EL
t4AMS 1RATING OFFIC1At

(Attach comments if desired.)

I t REQUEST AN INDEPENDENT REVIEW

X DO NOT REQUEST AN- INDEPENDEN't
Lb IJrL I ~

I



ANNUAL. SUMMARY RATING AND SIGNATUREz I FR~ti
R~ATING
PER~IOD 1010Of,201 1 091130/20 11

NAME OF EXECUTIVE,(b:,(6:,i) OAtZATO' (fFe/Win
w__

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership AitribtileI
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
ok~i-

r.6thi

Ex

1. Key Programimatic
ObJective 5

Excel- JAcels N~eeds
fIe~ Expecia- finprove.

tions irnenl
4.6 3 .

Ci 1 0I
POINT VALUEj

0jsls

2. Key Leaders hip

Attribuites
Out- Ezel- Meets flee& Unsali-*

standing Ieol Expedca- 11iipiove** lacety
60115 meal

4 3 2 1

POINT~ VALKE

Ex- cel. tl.Zet Ne.ds Lasaýis
itandirig tent Eypefu- klrwap~v- ladloty

00AS ifer4
9-10 6.6-&S 4-6 2.5-3.6

E91 0i [JElEl

Initial Summary
Rating

s.Ll

.4

Step 2. Executive

(Complete this step and relurn this
performance appraisal Io your sLIpervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor, My
signature does not Imply that I agree wilh the
appraisal or raling. (Return to Supervising
Execxitive.)

(Atlach comments if desired.)

El I REQ3UESt AN INDEPEIDENT REVIEW

S[-] I DO NOT REGUESTAN INDEPENDENT

Add poin$ts from
1. and 2. above

An Unsatisfartory rating in oflhor ef imant mufts in
a stizmnary rating or Unisatisfactory regardlass of
total points

Recommended
for Pay Change
Yes No

II

Recommended
for Award

I

Yes

[
NO

El
Reasslgninei

'ii

Rer-omnmerded
For

t Aa5st5nce

t 11io]
Remoud

EI
NAAT- -' RATNG OFFIUiAL

I D I ý to I

R I DATE/0/g 9( ;

/18 /

I. J



ANNUAL SUMMARY RATING AND SIGNATLURHS
I0/01/201

NAME OF EXECUTIVE
(b),( 1, 'j: I

I (b)(6, I
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to (le Key Programmatic Objectives and Key Leadership Attributles
element ratinqs. Accomplish Steps I throuahi 4 hi the otder showt..

Step 1. Rating Official

filanding

6

W-

1. Key Programmatic
Objectives

EXcW- Meets Needs
lent Expecta- Improve-

tions ment
4.5 3 1.5El 0 1:

POINT VALUE

6 1

factory standing

2. Key Leadership
Attributes

Excel- Meet-. tleuds
lent Extpea~a- Improve-

fions ment
3 2 1

POINT VALUE

3

fanciyi

Step 2. Executive
(Complete this step and rehirn this
performance appraisal to your supefvisor
witlhin 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to S'u4pervisingJ
Executive.)

Initial Summary
Rating

"0o

Add points from
1. and 2. above

014- e~fce- Haels Head. Uncatis-
star'dimj toni EI-Vecda- Improve- fadcly

lions Merit
9-10 6.5-8.5 46 2.-5

An Unsatisfactory rztinil iti cihor eletment reistals i

asummary rating of tUneatiactory re1gardless of
total Points

S1GtNAT! IRE - EXECIUTIVE

I f IA1 ký
1,E0"

lVas>11-)-
Recommended
for Pay Change

Yes No ye

Recommended
for Award

Is No

W
Reassigcinme

El

Recommended
For-

rd Assislaoce

to Imlo
Removjal

E]
NAMAE - RATING OFFICIAL

(Attach comments if dosired.)

CD I REQUEST AN INDEPENDENT REVIEW

M/10 NOT REOUEST AN INDEPENDEIT

ýb10,10

I, DATQ

( Z., t'
18



ANNUAL SUMMARY RATING AND SIGNATIORIES
FROM

RATING
P~FRIOD) 10101[it

TO3~.I

NAME OF EXECUTIVE
(b ) ,( 6 ) 

I
I ORGAWaATriou (TOII-cemFivij6Wo)

I b )( 6 1 I
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to the 1(ey Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
Unsa~Ii-

out-

standin~g

6

1. Key Programnmatlo.
Objectives

Exol- Meets Neads
sent Erpecta- Improva-

flons Mont

U t.nsls
factory

Out-
6t~anding

2. Key Leadership
Attributes

Ex. Ce - Mieets Neoeds

(ions M01
42 1

[IEl
POINT VAL lIE

3

iltacwh

Step 2. Executive

(Complete Ibis slep a•ld ret-irn IOtis
performance appraisal to your supervisor
within 5 workdays,)

I have reviewed and discussed my
performance appraisal with my stipervisor. My
signature does not imrAy that I agree with tlhe
appraisal or raling. (Return to Soipervisinfg
Executive.)

Out- E~cet- Meets -
I ..... • ._J

Initial Summary
Rating

standing lord EVe4Lt'-

9-RQ 655. 4,6

II El

fleods

Impoee

Mon
pstlito

C0

lWNI RE - tXA-.J~T1rVk

Add points from
1. and 2. above

An, Unsaisalfactory rating in oither efermant results In
a summary ratfr~g of Unsati~4act-ory regardiess of
total points

Recommended~
for Pray Changeo

Recommended
for Award

Yes NaYes

N
t4o Reat;54ngre

F-]

Recommended
For

hi. A60stall

C]1L
flemovak

LI

(Attach comments if desired)

C-] I REQUEST AN INDEPENDENT REVIEW

[E I DO NOT REQUEST AN INDEPENDIEf If

SNMAE . RATINr QVFICM..
(b (6)

lJ I A~/ 3 i/i J.-

I8I I



ANNUAL SUMMARY RATING AND SIGNATURES
FROM

RATING
TO

01./3012(012

NAME OF EXECUTIVE ORGANIZ;ATIow 10"Iceffflvsian)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Ohjectives and Key Leadership Attsibutes
element ra{inas. Accomtptish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes perfhrmance appraisal to your supervisor
o01- Eel- Mee6s Needs Unsa-is. Ouu lirmc- Mcels Neds I.tns-lls. within 5 wo(ddays.)

stmaling .16M expccti. M~imvee la~trj stndagr 10111 1EXIM~1e. tatprov'e. War5oy
lions mert 11=r4• .nt

6 4.6 3 0-ý 0 4 3 o 1 have reviewed and discussed myL7I r7 r -E] M r 11 [] [- ] [ pefformance appraisal with my soipervisor. Mysignature does not imply that I agree with the
ITVALPJappraisal or rating. (Return to Siipeivising

6 3 Executive.)

Oul- rvxef- Meets Needs Utneari3- SIGNATURE - EXECUTIVE DATE
Initial Summary stamrmg lent xpecla- kprove- faco ___

Rating lions Ient 'be )(6)Rain -10 6.5-6ý5 4.6 2.5-.5& o

TOTAL POINTS 11 L-I [ I-] t,,E-s1 E'z--
Add points from An tJnsatisfactory rating in ealier etemeint results In
1. and 2. above 9 a summary rating of Unsatiufactarf ogardless of

total poirfs

G
C
-C

C Recommended
for Pay Challge
Yes t1ta

n ELI

Recosrniended
for Award

Yes NO Rea~ss-hmer

LI1

Recommended
For

,i=anw0l to Imgpm•Ve

Li
R40IOa

NAME -RATING OFFICIAL

(Atachs comments if desired.)

[M I REQUEST AN INDEPENDENT REVIEW

[Erl DO NOT REQUEST AN INDEPENDENT

fb)(6)

L
L

DAI
C let(

18



ANNUAL SUMMARY RATING AND SIGNATURES RATIN'G
PERIOD

I TO

100 10/20l 1 9/30/2012

NJAMU VJ- r-ACI.,V VC
O7RGANIZATION (Office/Divsion)

INITIAl SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to Ihe I<ey Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 throuqh 4 in the order shown.

Step 1. Rating Official

out-

staxin

1. Key Programmatic
Objectives

Excel. Meets Needs
tent Expecta. Improve.

tions ment
4.5 3 1.5L-I DL]-

6

Unalcu'j

±acw
2. K~ey Leadership

Attributes
011t- Excel- Meets Needs

fdandring leat Expia. la n Irovc.

4 3 1

[POINT VALUE

Unadoty

Lacw

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Rating

Out- Ertel- Meets
standing lent Expecta-

Cions
9.10 65.8.5 4-6

Nicec$5
I mwxve.

ment 0aor

L-

SIG.NAITURE -EXE;tVE VA I L

:b)(6', .1

/1 7,2

-6~

-J

Add points from
1. and 2. above

An Unsatisfactory rating in either element results in
a summary rating of Unsatisfactory regardless of
total points

________________________ - I

Recommended
for Pay Change
Yes No

Recommended
for Award

Yes No

Bil LI 1@ F-1
R-Eassignme;

EL

Recommen ded
For

nI Asststajtce
to lpv

Removal

El
NAME - RATING OFFICIL

b0,(6' I )

(Attach comments if desired.)

El I REQUEST AN INDEPENDENT REVIEW

JZ I DO NOT REQUEST AN INDEPENDENT
SIGNAT fb)(6) DATE

/1 /7 /., Z-
~~1 - -.----.----.-------

I



FROMRATING
ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 1011/2011 9i3012012

NAME OF EXECUTIVE ORGANIZATION4 (0ffice1DvM~ort)!

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objeclives and Key Leadeirhiup Attributes
element ralinus. Accomoiish Steas I througalh 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
o0Wt- rzo. Weis Needs. unsati- Out- Exe- Meas,• Needs u.safs- within 5 workdays.)

ilandm.g lesi Expeca- Ir~nove- lacloij stanlihv len Expqe;Ia- Impove- fadory
lions merii ions mert

5 4.5 3 1.5 0 4 3 2 1 o I have reviewed and discussed my

Sl [13 [] [] LI [] E [][] Peromance appraisal with my supervisor. My
0 a 0~N El AL Ed -0 signature does not imply that I agree with tbeP0N LU POINT VALItE appraisal or rating. (Return to S,-pervising

_____3 Executive.)

Initial Sumnmary
Rating

slac8~n* loit E'cuset-

9-10 6,56.5 4-6

[X: 1 l 0

Imlprove-

El

tlAsat .. -
JJk00 (bVE

0

E]I

SIGNATURE- EXECUTIVE DAT11/

ii.,'06
h

1`10

IQ

Add points from
1. and 2. above

An Unsatisfactory rating In 6i1har comnnicn resulls i
a sui~mmm ra'Ong of Unsatisfactory regarcdiess or
ttz~al P0ints

11115112

V - I
n---------- ~ I

Kocommenlueu
for Pay Change
yes No

Recommeni
for Awarv

Y03

EN

d~ad Rec~ommend~ed
I For
14 Resim n ihssistw~c.o

1,(Attach comments If desired.)
Removal

EL-
"~tkM[: - r~%IVIN 1'(b)6

1l 1 REQUEST AN INDEPENDENT REVIEW

[311 DO NOT REOI1JEs-r AN INDEPENDEIIT
SIGN4ATURE -]I

L
S11AT/

t I MA 2

18



ANNUAL SUMMARY RATING AND SIGNATURES
FRCMU

RATING
PER~IOD I 0fil I

Tn

'206)1` 0J!{!26u12

NAME OF EXECUTIVE
(b)(6) I z: I ORGANIZATION (OflicelDivislon)

(b )(6 ') 
I

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Executive Core Qualifications
element ratinos. Acconw/ish S tens '1 lhrouath 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Executive Core (Complete this step and return this performance
Objectives Qualifications appraisal to your supervisor within 6 workdays.)

Out- Excel- Meets Needs Unsidis- out- Ex.el- Meats Needs 1tnsatis-
slan•ing tent Exped1a- tmpove- factry standing lent Expecta. - Improve- factory

4onv. rpnt 0lons ment
6 4.5 3 1,6 0 4 3 2 1 0

- [ El" El- i [E] [El [] [] [E I have reviewed and discussed my performance
N Vappraisal wilh my supervisor. My signature does

1 POIL"VALUEJ POtNT VtrE not imply that I agree with the appraisal or rating.

6 3 (Return to Supervising Executive.)

Out- EItl l- Meets Needs Unsiks- SIGtJikTURE - EXECUTIVE DATE
Initial Summary standing lent Expecta- tIplove- factory

Riatn mentRating 9-10 6.5-8.5 4-6 2.5-3.5 0

Adpitfrm TOTAL POINTS LI L I L
Add points from An Unsatisfactory rating In olthor elunent results I /
1. and 2 above 9 a summary rating of Unsatisfactory regardJess oftotal Points

.1.

F)
I)

3
3
'I

Recommended
for Pay Change
Yes LI

Recommended
for Award

Yes No

z 1D

Recommended
for

A~ssistlance
Reassignment to Improve

EL 11
Removal

E]I
NAME - RAThIG OFFICIAL.

(b)(6)

(Attach comments if desired.)

- I REQUEST AN INDEPENDENT REVIEW

E<1 DO NOT REQUEST AN INDEPENDENTSlum PAU.

I.r-' A TE

I ~ .5

I 1I



ANNUAL.SUMMARY RATING AND SIGNATURES I IFROMRATING
PERIO1D J10101/20,11 (1923012012

NAME OF EXECUTIVE } RGANIZAT(ION (01ficetDivision).(•

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Atiributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
Out-

Out-
slatndfn

6

1-Key Programmatic
Objectives

rExcel-MWels Heeds
font Expecla. Improve-

Co~ns meeti

4.5 3 Ls

rJPINTALUE

lil¶WSa.
factory stsndinq

4

2.. Key Leadership
Attrhibmes

Exel Moels Needt.
lent Expecta, Imnptove.

dkons meat

[EEl
~VA E

hactorf

0

Stop 2. Executiva

(Coip olete this slep and return this
performance appraisal to your stupervisor
wilhin 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Retbrn to Supervisingj
Executive.)

Initial Summary
Rating

6
C

C

C

I

Out. vxcdi. Weelt Ueads ULsismk.
Stndinkg lent Eitpecta- tmprove' factory

9-10 G."-.6 4-8 2.6-3.6 6

E1 0D17 0L]-
An Unsatisfactory rotingin elffierelem~fltremutM la
a sumnmaty rating of Un~atisfactory regiirdlezz of
total Pohift.

L

n I_ uT

Add points from
1. and 2. above

- - -, - - -.--- - - - .~ ~ a____________
Recommended
for Pay Change
yei Y4

tiecommantfd
for Award

Fv1

I ý1

ed

Reassigtmei

El

Recommendred
Fors

to )mprw-ve

F-1
R~emoval

0I
NAM6i - ATING OJFFIC1AL

(Attach comments if desired,)

0l I REQUEST AN INDEPENDENT REVIEW

1y 00 NOT REQUC-ST AN INDEPEND>ENT
Sl(ID bi

b~r
Li

DATE

I t 119-119:00 10-k

I 18



ANNUAL SUMMARY RATINf3ANIE SIGNATURES
9
A.

m IWait$

NAME OF EXECtJTIV0
(b) f6~

| • I.*

The Inital Swinmary Refing Is 8eIved (tom thie patnts assigned to tha Key Programmatic Objectlives anid Key Leadepship Aftftib~tto
~element ratings. AcrwmplIsh Steop I throughz 4 In the order shown.

I ~

Stop t. Rating Oftfuti Step 2. Executive
1. Key Programmefic

Objectives
bi- Mcah- tJoqM

h~l ~ mpnl.5

~V~LOn

0 dr

iw
7- Key Leadership

EM21- Matte H~as
IIqAS IW~pfiv

El 13 El

11lut

El

(Compleaic this slop ,nd relurni this performance
appraisal lo your supervsor within 5 woficcays.)

I have reviowed and discussed my peffoniiance
apptalsal with my sujiewvlor. My signalure diaes
not kmply I1het I agrae with the appralsol oir iafirng
(Reftun lo Smipar~sing Exacutive)

F)

OXq. 511cai- KfAC14 3va"Nk WA22%- WTIE XC f

Rating Ow bl6

Add points from II .va, uAav1O~ frvalmoIg~~c lbezfcmnt reauttlnl
l .a nd 2. a bw o " *Wuw men M1102t of l MAWShli ctrw y 1 MIdt ' F

-~ ~ ~ ----- ---
Ruommmsndid Recommovnded Reccrninwded

-~f~r payrahango- --- fo- 1i~Aard- . ___

Y4a No, I yea~elg~u A.1fhtows PW,
to I1Cpova

INi 0 Li [ [

- (A&CRG .J2!1!1ftL f df iu
0
C)

I-.
JO

NAE- IIAT1WOFRCILL

C-1 iv, _____

LI I REWSJS1 A1N WMEPSOMW FteltvIem

fiDNOTR W~AEST AN INDEPEWDENT
g

0
I-

0
I-.

I g



V

I ANNUAL SUMMARY RATING AND SIGNATURES
IFROM

RATIHG IF
PERIOD Oct. 1, 2011

TrO

St-lpt. 31), 2 011

I. ____ I
: NAME OF EXECUTIVE

(b)(6) I
ORG(ANIZAT ION (Otfice/Divisicn)

I-
I. -.

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Progiammalic Objectives and Key Leadership Attrihtiles
element ratinas. Accomvlish Stens I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and return this
Objectives Attributes performance appraisal to your supervisor

Oul- Excel. Meels Needs unsafis. Out- Excel- Meets Needs 0a4sauti-s within 5 workdays.)
standing lend Expewa. Inprove- facory standin9 lent .xpeCta- Improve- factory

tinris menit llons mosit
6 4.5 3 0.5 o 4 3 2 1 I have reviewed and discussed my

] - - [- r 1 --- performance appraisal with my superviso,. My
1±1V U appraisal or rating. (Return to Supervising

_L Executive.)

Out- Excel- Moets Needs jjnsals- SIG14ATORE •XE CIfIi nATE
Initial Sllmmary standbi lel Exjpecla- Improve- factory

Rating lions merit
-10 6.".5 4- 2.5-3-s b(6

Add points from An Unsaisfactory rating in eaithr element results in
1. and 2. above a summary rating of Unsatisfactory rogardtess of

total points

Recommended
for Pay Change
Yes No Y4

Recommended
for Award

es No

rEL2El I2
Rejs~nmcs

LI

Recommonded
For

AssitanceLto Improve

El
(Attach comments if desired.)

Removal

El
_lOIO6 '.',

I(bd~

I REQUEST AN INDEPENDENT REVIEW

IOO NOT REQUEST AN INDEPENDENTI[ , - i

DATE
/0. 12" - .

I 18I I



ANNUAL SUMMARY RATING AND SIGNATURES
FROM

RATIN~G
PERIOD

TO
W9f30/2412

NAME OF Eglf"CUTIV I ORGANIZATION (Offic;WDhtisorn)

I1 (b)(6

I

INITIAL SUMMARY RATING
The Inilial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attriibutes
element ralinls. Accomplish Steas 1 throualh 4 ih the order shown.

Step ". Rating Official Step 2. Executive
1, Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
out. et- Meot, Ndz unisa- 01t- Exel- MIals rJics un,,a, - within 5 workdays..)

stan1Dn9 Ieon E•pedia- ImproVC- factory standing lo9 Exw cla. Ift av, . ACEy
ions= ment tio.s inan•t

6 4.5 3 I'S 0 4 3 1 1 I have reviewed and discussed my

El Er 0El 0 [] 0 perfobmance appraisal with my supervisor. MyP•iNTAIJ~w0, ilItoTVAU- signature does not imply that I agree with 1he

iksr-appraisal or rating. (Return to Suipenvising
V. Executive.)

Initial Summary
Ratihn

out- EXC,0I- MOOS
9 ICAI ~ 0Hunsa

t4c-8
flient

2.5-3,5

ED

factory

LI

51t3L2 I I tUA- , I . I I'tI AIft..

Ratinn

Add points from
.- and 2. abovo

70TAL POtINTS

An~ Urnsa SU
(b)(6)

1atisfactory rating In ailhertekment reSUItS 4nr
iavy rating of Unzallsbtatory regardlasrs of LRecommanded

for Pay Change
Yes No

[1/, 1

Recommended
for Award

Re~iIu~

LI

Recoammended
For

Assbzanwe
r o Improve

0I
R~nivwa1

LI
________________________________________________ L '-.~-.~..~..~.--..--.--.--------- I

(Attach comments if desired.)

[]I REQUEST AN iNnCEPENDENT REVIEW

NOT REQUEST AN INDEPENDENT

NAME - RATING OFFICIAL

I.-.--SIGNATURE b6

'V IJ,~ I ~

Ii- 5- /R
I ! 18



ANNUALSUMMARY RATING AND SIGNAl LIRES
FROM

RATING
PERIO) 10101/2011

ITO
OW93002012

NAME OF EXECUTIVE ORGANIZATION (Office/iviston)
b(b"6, (•

-INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown. I

Step 1. Rating Official

W_4
standIng

6

1. Key Programmatic
Objectives

Excel- Meeua Needs
Iewt Expecta- Improve-

tlons )ent
4.5 3 1,5

POINT ALUE

4.5

tinsafis-
factory

0

F-1

Out-
standing

4R@

2. Key Leadership
Attributes

exce.- Meets Heads
lent Evpacta- Improve-

tions ment
3 2 1

1 [i] EI
POINT VALUtE

4.0

factory

a

Unsaus-

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Uiiitis- I ATE
initial Summary

Rating

Out- ExcWe- - meet$
standing tent Epedd.-

tions
91-10 6.".BS 4-0

EG N~ 0

Needs.
tmnpwve-ý

fluent
2.3.

factory

C

SIGNAW E-E.-ALUMVE

C
C

-t

C
C

101/z417-
Add points from
1. and 2. above

An Unsatisfactory rating In etther element results in
a summary rating of Unsatisfactory regardless of
total points

T - .. - .. t -. ___________

Recommended
for Pay Change
Yes No

Recommended
for Award

es No
I

Recommendedo
For

Ye

(Attach comments if desired.)

Ml I REQUEST AN INDEPENDENT REVIEW

1• DO NOT REQUEST AN INDEPENDENT

L
SFGNATI OATE

I ts



ANNUAL SUMMARY RATING AND SIGNATURES
FROM

RATING
PERIOD l9'3OL~nI 2

NAME OF EXECUTIVE .. ORGANIZATION (OfrcelDivison)
(b) (61 •(b,6

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Executive Core Qualifications
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Executive Core (Complete Ihis step and return this petforroance
Objectives Qualifications appraisal to your supervisor within 5 workdays.)

Out- Ex•cl- Weets Needs 4iasatis. Out- Excel- Meels Needs UJisalis-
s1andg tent Expecta- Improve- Factory standing lent Expecla- Improve- factory

lions ment lions meraI
6 ,5 3 1.5 0 4 3 2 t 0E] [A] r-'l E]] •I have reviewed and discussed my performance

appraisal with my supervisor. My signature does
POINT VALVE i POIUVALJE not imply that I agree with the appraisal or rating.

4.5 4 (Return to Supervising Executive.)

Out- Excet- Meets Needs hir=satis- SIGNATURE -EXeCUTIUs DATE
Initial Summary satig 1e40 Expecla- Improve. factry

lions ment
Rating 9-10 6.5.8.5 4-6 2.5-3.5 0 (b)(6,

TOTAL POINTS ] I-
Add points from An Unsatisfactory rating in either element roeslts ii I Ot OIkz
1. and 2. above 8.5 a summary rating of Unsatisfactory regardwoss of

total points

C
C

C

C
IN,

Recommended
for Pay Change
Yes No

H El

Recommended
for Award

Yes No

El Cl

Recommended
for

Reasigrvcnt s~sltance
Reassgment to Improve

LI El
Removal

LI
NAME - RATING OFFICIAL

S(b(6)

(Attach comments if dasired.)

[ I REQUEST AN INDEPENDENT REVIEW

tI I DO NOT REQUEST AN INDEPENDENT
L)AIC

I /!?Ai?/','2~
18



I FROM1 TO
ANNUAL SUMMARY RATING AND SIGNATURES RAtING

PERIOD IW)/01!201 I 1 1/)9?Y12

NAME OF EXECUTIVE ORGANIZATION (Offic&DivIson)

l 1-- ,...(b)(61

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attribules
element ratings. Accomplish Steps I through 4 In the order shown.

I
Step 1. Rating Official

owl

1.- Key Programmatic
Objectives

E-XCel Meet$ Herd,3
lent expedla. lfnpfwe-

lions Mara
45 3 1.6

EElEZ-

nstislw Out-
slumding

2. Key Leadembihp
Attributes

Exet- MJOCis Nceva
teIm Er~oa- 4V10,**-

3 2 1

[PI [I [I 9'

Step 2. Executive
(Complete this step and rettirn this
performance appraisal to your superisor
within 5 workdays.)

I have reviewed and discussed my

t(5faiwy

- .---.----. , ----------- =--==--=.-.=------.--.------ -t

)

~1.

-J

4'

3
3
-J

Initial Sum
Rating

Add points from
1. and 2. above

mary
Ou~t- Ezco4- Meets

319inding1 lent C-pctu-
tiuIm

Need!,
Implaen

WV1
TOTA L POINTS 3 [

An Unsatisfacto~ry
7.5 a suminmary rating

t~twk PoInts

4-6

1:1

tUnsats.
!b)(6)

ý. JWtJJPW%$¶ tALJ WfI k1 vL {IATE

rating in either elemenrt wenitts in
af Unsatisfactory regardless of

_________________ ______________ - I
Recommended
for Pay Change
YeM No

Recornmen
for Awa~

yes

ded
d
"0e

E]

Recommended
For

-1E Li
Rauignmcr4

E]
AsislInic'e

lfI
RIemoval

1:1
NMJE - WIN1G OFFICICAL

SINTR -RATI NG OF FU -, OATEt~~,(e t2-~

(Attach comments if desired.)

0 I REQUEST AN INDEPENDIONT REVIEW

r-D5NOT REQUEST AN INDEPErDEN F

| 23



RATIN FROMG

ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 10N0/2011 091G012012

NAME OF EXECUTFVE ORGAZAIIZATON (O/Diision)I
..,. ) (( :,•,'. -•

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Aliibthbles
element ratinus. Accompfish Steps I through 4 iri the ordarsshown.

Step 1. Rating Official Step 2. Executive

1. Key Programmatic 2. Key Leadership (Complete this step and retorn this
Objectives Attributes pefformance appraisal to your supervisor

OuW- Excei. Meolt e•es UnsaqV- Out- Excel. Meets Needs Un,.stis, within 5 workdays.)
stlanding lent Expes- Impruo- factory slarinmg lent Expecta- Impjore. lafaoq

a 4.5 3 1. o 4 3 2 a I have reviewed and discussed my

t1 [ [l [] F] [J performance appraisal with my supervisor. Mysignature does not imply that I agree with the
POINTr VALUE Polo r VAI) appraisal or rating. (Relurn to Supervising

4,5 3 Executive,)

Initial Summary
Rating

out- FEAcel- M0614
taa4ing lent Eqecla-

9-10 G'-8 t1 4-

El 0654.544

Iniprove-
Mont

2.6-3.5
1:1

unsatis-

El

SIGH aRc - EXECUI.aVE u,; I ;

Add points from
1. and 2. above

An Unaatl-s factory rating In althera emoent tesulls in
a sufmmary rating of Unsaflefactory regardless of

Foecommanndod Recommended Rieommne
for Pay Change j for Award st'amo A.stc
Yes No Yes NO esine- stac Rmma

40 E_ _ El 1:
NAME. IA1NG OFMZcALf(b,(6'-1

(Attachi commants ifdesiocl.)

I Ar=0119ST AN INOIX-PNDENT RE-VIEW

d, 0 OT RQUEST AN IN0EPEN4DfWT REVIreW
L t(b lbi I P IDATE

Id/1 31/
t8
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ANNUAL SUMMARY RATING AND SIGNATURES RING FROM

..A• O "E E O V ...... ....-............ ;• ........ .....- ................... . . ........ .. .............-........ ..... .. .......... .......... ................................. .................
NAME OF EXECUTIVE ORGANIZATION (Otffcelflivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 in the order shown.

Step 1. Rating Official
I. Key P r ora mrnatic

Objectives
04#i- Excel- Meet* NW*d thnlnai5

stainding kaeni Expecta. Iftr*vS- IWosy
110oA momt

6 4.5 3 1 5 0

6

Initial Summary

2. Key Leadership
Attributes

OU11- Exce4- Mets Heads URSW113-*
standin lent ExSpedt- hY~'r0V4D- tamtry

4 3 210

POW~k VAI.U

4I

Out- Ex~el- Meels Needr. Unsats-
standing ieni Expecta- Improve- factoq (

tioms Ment
9-10 65e"f 4-6 2--5 4

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays-)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

SIGNATURE-EXECUTIVE TOATE

Rating

T A 0IN TS ,x X1 J 11
Add points from An Unsatliactory rating In either element res
1. and 2. above 1o a summary rating of UnssatlS•tctorqr regardles

total pointS

Recommended Recommended I Recommended
for Pay Change for Award For

. As~tenco RYes 140 Yes R ea ! i p fftnm st a c R e
to lrormve.

RATING OFFICA L
__ 1L L. 11 .... ... Ii_ [,..] _

fNAME- RATING OFFICIAL

us i

0, r/i xJ/

ill

(Attach comments if desired.)

I REQUEST AN INDEPENDENT REVIEW

F7I DO NOT REQUEST AN INDEPENDEN-T

i
I~,fbi

(bi~fW __6A

I I E / 14

I 18



I r FRM T0
ANNUAL SUMMARY RATING AND SIGNATURES PERIODJ It'l~~I 01/30`201 3

NAME OF EXECUTIVE ORGANIZATION (Office/Divistioti)

.b.' 
1

'by(6) u

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 throuigh 4 in the order shown.

Step 1. Rating Official
1. Key Programmratic 2. Key Leadership

Objectives Attributes
Ount Excel- meesis Needi tJriaat' Out- Elgccl- Mtaels NW6 rtbtm

stand.sog lent Expcpo4- 1ui~iove- factory standing lent E. necla:- kmPlove- faclary,
lions metd mord

6 45 3 1- 4 3 0

F~~P4 PViN VA.UI V
.. .... .

Step 2. Executive

(Complete. this step and ieturn this
performance appraisal to youtr supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my suipervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Rating

Add points from
1. and 2. above

Recommended
for Pay Change
Yes No

TOTAL POINTS

_t_0 _
out- lExci-i Meet$ N'eedis un",ug5-

61anding lent Ex"M2- Improve. factory
tiorri men

9-10 6.5-8 6 4-0i 2 5-3 6~ 0

[~..I II LiL1
An Llnsat~istactory ralirg In either alemlent results in
a summary ratlingof Uinsatisfactory regardless of
total points

/I/ W//( 5

SIGNATURE -. -. Tf

Recommen
for Awar

ded
"d
No

Recommended
For

1 t.~..... i _'
Rawnignmord to inwrove Reoa

NAME - RATING OFFICIAL

(Attach comments if desired-)

ED I REQUEST AN INiDEPENDENT REVIEW

A DO NOT REQUEST AN INDEPENDENT

Db 0
I (.

ID... li"tF

UAW

18



i FROM
ANNUAL SUMMARY RATING AND SIGNATURES RAT•NG2

ORGAN17ATION (Cbffice.Division) ......

(b()(b) (6) 1ý2I

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadeiship Atliib|utes
element ratings. Accompish Spteps I through 4 in the order shown.

Step 1. Rating Official

1. Key Programmatic
Objectives

out- Ecel- Mop is Needa
standinia lent Expecs- Imhprovie-

lion~s meni
4 45 :11.

Initial Summary
Rating

2. Key Leadership

factary

Attributes

stinding kt Expe~lai I

4 2

POIN T VALUE

Ouit- Excet Meets
s~a;ndig tent Elpea-

Met.

mr.40ve.
rnefrI

Ut~afai~s-

Step 2. Executive

(Compkrlte this slep and return lits
performance appraisal to your supervisor
within 5 workdays)

I have reviewed and discussed my
performance appiaisal with my supelvisol. My
signatume does not imply thai I agree with the
appraisal or rating. (Return to Supervising
Execulive.)

F
Add points from
1. and 2. above

Recommended
for Pay Change

Y em No

LNxE [G I

T 07A L PExiN

An UJoati.Stadory
a sumnma ry raftlug

4h6
(b) (

'10/23113

rating in either o~mvnt re'sults In
of Unsafisfiacioy regardless of

Recommended Recommended
for Award For

...... .. A.. ..nce Remioval

(Attach comments if desired .)

IREQLIES7 AN~ INDEPENDENT RL-i VEW

LN 100 NOT REQUEST AN INDP-CIFN~ F R VIEW
.. .

I (b)(61

p f;af(~
I



_I i FROM TO

ANNUAL SUMMARY RATING AND SIGNATURES PERTIOD 8/2,1/13.

NAMWE -O E--•eUTI• ]ORGANIZATJON (OfficelDivision) _

'(b) ' (b) '(6,.

INITIAL SUMMARY RATING
The Inital Summary Rating is derived from the points assigned to the Key Programmalic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 in the order shown.

Step 1. Rating Official

1. Key Programmatic
Objectives

Out-
standing

6[-_N

Excel- Meets
tent Expecta

tior's

Needs
lmprove-
Inent

Unsatis-
factory

I)

E-]
4.5 3 1.5

P'OINT VAL JEF

6... ...... .... ........ ..... ............ ... ... .....

Initial Summary
Rating

2. Key Leadership
Attributes

Out- Excel- Meets Needs
standing k111 Expecta- Improve-

lions mert
4 3 2 1

1_17ij F] [7
POINT VALUE

4 .

Out- Excel- l..eels Needs
standinrg lent Expecla- Inmprove-

Uns•tis-
fartory

0

F1

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Ufnsatte-
fac-loty

0

SIGNATURE - EXECUTIVE i DATF .

9-10 6.5-8.5
tions en
4-6 2.5-3.5

rb)r6)

TOTAL POINTS I%

... [] F] Li LiAdd points from I An Unsatisfactory rating hi oithor clement results in

1. and 2. above I a summary ratipig of Unsatislactory regardless of

total points

Recommended Recommended 1  Recommended
for Pay Change for Award For
Yes No Yes 1o0 Reassigmerd to lc Removal

17 Feo t1 Fe Imp1ovF•i F_,]1 ____ V- 1 J _F 1

desired.)(Attach comments li

ID[,b, I ,
(b -,(6 )

[.] I REOUEST AN INOEPENENI HEVIEW

14,11DO N01 REQUFST AN INDEPENDEN'T REVIEW

.V A .I . .... ... ..... ......

18



ANNUAL SUMMARY RATING AND SIGNATURES RATING 
I

PERIOD ". " 9/13013

NAME OF EXECUTIVE [ ORGANIZATION (Off(ceDivision

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratincis. Accompnlish SteDs I throuah 4 in the order shown.

Step 1. Rating Official

!ýtawdiugq

6

1. Key Programmatic
Objectives

Excei- Meets Need& Unsatis-
t1Wt Exrpeca- hrltWuve- factory

lions menl
4.5 3 1.5 0

POINT VALUE

6

2. Key Leadership
Attributes

Out- E>mel- Meets Needs
standing lent Expecta- Improve-

tions ment
4 3 2 1

L H- -E
POINT VALUE F

Out- Excel- Meets Noeds
standing lent E-pecta- Ingplovre-

(Inns merl
-IO 6,5-8.5 4-6 2-5-3,5

F--1 H iH

Unsalis
factory

0

Ulnsatis-

factry

0

HF

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
wfthin 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

G)
0

-4
-4
0

-4,

Initial Summary
Rating

T01

Add points from
1. and 2. above

Re. om mn ended .................

for Pay Change
Yes No

NAME - RATING OFF ICIAL

TO ITO

IdS/~ /13

An Unsatisfactory rating in either element results in
a summary rating of Unsatisfactory regardless of
total points

............ ....... ~ ie ... ..... ........ ... ....... .. c i i~ ~ iRecommended Recommended
for Award For

Yes No Rea ssigmrrai t Assistance

to Improve

..... L i .. ........ .... .. .... .......... ........
Remioval

(Attach comments if desired.)

I REQUEST AN INDEPENDENT REVIEW

L I DO NOT REQUEST AN INDEPENDEN I

,Dbi a i ,,,-j
F,,,.,

I D IOT

IATEI (

18



RATING
ANNUAL SUMMARY RATING AND SIGNAIURES PEARIODG

NAME OF EXECUTIVE ORGANIZATION (OfliceIDivisioni)

(b)(6) (jb)(6

FROM 'TO

1{ h ~2 12 .I ),!02013

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from lhe points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in t(ie order shown.

Step 1. Rating Official

1. Key Programmatic
Objectives

Ol . •1 F ime- Mepls Needs

livqts melid
6 4,5 3 IS'

6

Initial Summary
Rating

Unsagis-

LJ

Z. Key Leadership
Attributes

Star~ir-q Ifol Efpcta- hwfp~- tutord
fltitk.1

1 3 2 10

SPOINT VALUE

Okil. Fj~.t Well~ Needs tjrlsati,;
statiditg ie4 a E4XCa- IrVH~rova- facffxy

9*10 6.5-8,3. 0

An Unsatisfactory rating ktt either ele~ment resulttE in
a rummnary ratlng Of 1Jisat`1sraCtorV regardless of

Step 2. Executive

(Complete this step and return this
pefrormiance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal wilh my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

$IWiNATIURr PFXClrTWFi DATE

)(fb)

Add points from
1. aid 2. above

Recommended
for Pay Change
Ytie

L~.-

NAERATING orr~ici..

TOTAL ' NTS (A

i

_i.l

flecom ended - - Rcwi miendod
for AvwadFo

T-4 Reassiq~lrmell Assl-., Removal

......... ~t . .. .... .. ... ...

A*

(Attach comments if desired.)

i I REOUEST AN INDEPENDEN T REVt .:.LW

tkJ4IiDO NOT REQUEST AN INDEPENDENT

.... II --
)D,1210

UAl I-

113



- -

ANNUAL SUMMARY RATING AND SIGNATURES
SA M T i ........ ............. I .N@' • miý!:

.-~ ~ ~ ~ f it.)..- -- ~-- tf.I p
]120 I2

PO

-1 -
0.193 Iý --1 1 ý3

1 4-0

INITIAL SUMMARY RATING
-1 he Initial SumITrary Rating is derived from the points assigned to (he Key Prograrirnoaic Objectives and Key Leadei~hip Atlifbllues
element ratings. Accomplish Steps I throirgh 4 in the order shown.

Step 1. Ratitig Official

Out-
slanding

6[iiý.

1. K~ey Pragramlmatic
Objectives

PMOIN VAI. E

.... .. ...... .. ..

U11afis-

a

Out
SIRiwing

4

2. If ey Leadership
Attribut~es

cEIXL- Meets NeedB

3 2 1

fPO 4 T VAI J e

Ne3i

I)

[.~iI

0

I-!jJ

Step 2. Executive
(Coinplete this step and retimn this
performance appraisal to your SLIpervisor
within 5 wot(klays.)

I have reviewed and discussed my
perfortnance appraisal with myn supervisor. My
signattkre does nlt imply 1hat I agree with the
appraisal of rating. (Return to Supervising
Execuilive)

......... •.+,. ......

fiflial Suimnmary
Ratingq

TOT

Add points froit
1. and 2. above

~Ou Ewestrli10 If0
Lii

-W 1A)URE EXECOME tlArk

(b ) 6

An Unsatisfactory ratingJ in iettwr elaemnet restflts In
a rammnary rafifsg of Utiiatisfactory tegardfess of
total JX~IrUIs

0eco11ftiote I Reicot
for Pay Change for
Yes Yo es

fC-RATING O~FFCiAl,
(bW(6)

ImeodedRecommended
Award IFor

fles s~no il A ss~irsne

. o .. .... ... ...... .. ....... .. . I1.I

Afftach commetits if desired.)

1. REl.JLSI AN IND0EPENDENT R~EVIEW

i no to-i 11F01 FO1ST ANl RrD~'~~~ r t-TV5ER

--- -.-- - -41Kdrl.

LIT I L

-DA TtE

r-
iI -



ANNUAL SUMMARY RATING AND SIGNATURES RATING FO

PERIOD f) li2Ul (1 9.voffl 3
. . .. ... .. . . ... .. ... .. . .. ... . . .. ... .. ..... ... .. . .... . ..... ... N.M ..... E. TV E I ......... .......... .... ....... ... .
NAME0F EECUTVE OGANIZA1fION (Offic&Division)

INITIAL SUMMARY RATING
The initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

€Step 1. Rating Official

.. Programmatic
Objectives

Oul- r.xcev, Meers Nbeeds

firas meol
S 4.5 3

POINT VALUE

Initial Summary
Rating

ro-rAL P
Add points from
1. and 2. above 9

Ro-e mmanded•-- d... R . c
for Pay Change
Yes No Yes

.. ..... L ..

ulais-
4

2- Key Leac
Attrlbu

EmceI- Meets

1 2

JPOINiT VAI

Excel- Meets
Ieit L-xpe,(;-

lion.s

lership
tee

Needs

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my

unsaIks-

0

Out-

performance appraisal with m
signature does not imply that.
appraisal or rating. (RetLum 1o
Executive.) --..-.

Needs V-salts- SIGNATURE -I .XFE .,bJI,6.
I m p ro v e - la ,,o f y . .. .

moid

:... ....I .. ...0

y supervisor- My
I agree with the
Si ipervising

DATEr

OINTS
V+1

An Unsalisfactory rating in eithier elenen rftuits in
a surm1I1ry rating of Unsatisrtu"I~ regardless of
total points

.1.1- -... .... - 1 .. . ....... ..Ficommanded
for Award

No

Recommendedd

Regrt~1h&4 Assistan~ce~Rric
to improv~e

(Attach comments if desired.)

I REQUEST AN INDEPENDENT REVIEW

"i_ ,i DO NOT REQUEST ANl INDEPENDEN T

I (b'(6) L.,,
(bi(bi

I ' r.'ATF

I ~i/4/~~
- I 113



MOP TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING j F9O3a. 1TANDSIG ATU ESPERI•OD lI / i(Vil " It 20 291,1]4C.-10l3

NAAMVE O XECTV I ORGANIZATrION (officedivi~n

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Progranmnatir Objectives and Key Leadership Attributes
element ratinms. Accomplish Steps I throuah 4 in the order shown.

Step 1. Rating Official

1. Key Programmatic 2. Key Leadership
Objectives Attributes

stk.dui

6

Exc~el- Meets Needs

46 3 1ff P~tUT VLIE
F]

Out- E xrei- IMeels Wedr
slandt" tent Exwecfa- Irnuove

4 3 2 1

POINT VALUrz

3

Step 2. Executive

(Complete this step and returm this
performance appraisal to your supervisor-

unsall, within 5 workdays.)

0 I have reviewed and discussed my
performanGe appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to -Supervising
Exe(;utive.)

Initial Summary
Rating

011 Exti4
stafid]fg lent ExpectATURI ..v e factory

r.,cswed

ti (bW(6)
1. nd 2. .a...... I.7.t-.

Add points from An Unsalisfartory rating in eith, elemnent results In
1. and 2. above 9 a summary rating of Uirtimaisfactory regardless of

! total points

Recommended -j Recommended- -------- -Riec --- d •- .d
for Pay Change t for Award For (AtHach comments if desired.)
YesN Yels~v Reimoval

I........ . i ! _: • . .... .i... ..... -!. .......... .J: / .. . . .. ... : : : .... ... . .
NAME ATI.G, F

(b)(61 T AN tNEPLWfM

DAri

~NT REVIEW

CoI

DATE /
I DO NOT RF_5QUFST AN INDEPENDENT

ie



ANNUAL SUMMARY RATING AND SIGNATURES

NI( ZAbT6ION OR
(b'1(61(b) (6

RATIG I-
PERIOD 1 o'Ol Ul2 -

TO

777I C
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Executive Core Qualifications
element ratings. Accomplish Steps 1 through 4 in the order slhowiz.

1. Key Programmatic
Objectives

Out- Excel- Meets Needs
s.tandig lentt .Fper•- Impnive-

tioris menT B"

l '1,5 3 1.5

L_.,.i ...
| I. .

j

Step 1. Rating Official

Z. Executive Core

Unsatis5-
factory

Qualifications
Oi10- Exrcel- Meets Needs

Stnir1 lentl Expecta- Ipou
lions mrn lit

4 321

~POINTVALIUE

Out- Exel Meets tJeeiJs
standifig lent E Xpelaý hlnrpro'ie-

Unsatis-
factory

factory

Step 2. Executive

(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisal or rating.
(Returm to Supervising ExectLive.)

(b(6)
Initial Summary

Rating

Add points from
1. and 2. above

..!
L

Toriu-t PolNi

9

9-10 6.5...5
K]l

tion s 1114-111
4. 6 2.5-3.5

10/17/2012

An Unsatisfactory rating hii elther element results in
a summary rating of Unsallsfactory regardless of
total points

m

Recommended
for Pay Change
Yes No

LI
NAME -(t(

Recommended
for Awayd

Yes t.N

Recommended
for

AstIstancefensssiejnn enI to Il mpruve

............................... [_-__-

(Attach comments if desired.)
Remnoval

I

I.-] I REQUEST AN INDEPENDENT REVIEW

[1__ DO NOT REQUEST AN INDEPENDENT
(b)(6) 0)aý rE

il /ý I is

18



"" " " ... . . ... . . ...... ...... .. ... . " . .. .. . . . . .. .. . . . . ...[A -f IN G I I O 1
ANNUAL SUMMARY RATING AND SIGNATURES PFRI[ 10/01?21112 09/30/2013

NAME-' OF FXECUTIVE ORGAIZA ION (OftkelDivision)

((.p

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmalic Obtectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 thlroumli 4 Ih the order sthown.

Step 1. Rating Official
1. Key Programmatic 2. Key Leadership

Objectives Attributes
Out Excel- MeetS Heeds trisaifi- o Oust- xco'I- Me el& t iHe1• tin.%;1.-

%tatidilfy. lentt E!•lpoa.- L--np.-ovrt too"-, si •].ilig tent Elp'-•e . 10prp.oue.- fory:lo

6 45 3 1.5 0 4 3 2 1 C)

POfT MAHE [jOIN~TVALUE5

4. . 5 
-- 4

. . .. ..... . . . . ... . . .... ..... ........ .. ... ...... ..... ........... A I M

Step 2. Executive
(Complete this step and return this
pedrfoiance appraisal to your supervisor
within 5 workdays,)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

IoAT_N

Inital Summa~lry
Rating

TOTAL.PO01r41

its fromn
above

st~

S

1~

U1 Exml~- Meet% Needs5
rtIng lnnt Etpocla. hripwv!-

Cioris mn

Ullador

0

LI-
Add poili
I- and 2.

.....------Re .co .I i.-w .eii. ided ----- h vo
for Pay Chagigefo
Yes Q e

iIA

I ilI=

Ai) Uoisatisfactory ratifig in etiher eleeinet results it~
a suimirnay rafing of U sistsactr ragardlemi of
total poInts

ended Recommuieded
lard For

Nil ~ Asvdarntý
AfAfaclz c~omme"Is it desired.)

jIF RQUEs-r AN INDFPFN3F.N T RiVI(-W

iioNOT REQL)EST AN INDEPE-NnFN-T

II.
(b it 6

]i~ii
/0

i8



FROM TO

ANNUAL SUMMARY RATING AND SIGNATURES RATING '
PER~IOD I101)1,202 91 30^2

NAMF OF &XCUitV -........... ZA..ON -Offiic-/Disi;-)(W, (b 6)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objeclives and lNey Leadership Attributes
element ratings. Accomplish Steps I throutgh 4 In the order shown.

Step 1. R

1. Key Programmatic
Objectives

Ex¢.e1- Mea•et Needs Lhisatis-
lent Expecta- Improve- fantory

ating Official

Out-
standtruj

lions n-
6 4.5 3r -.Ii 1...1

POINT VALIuE

4.5

ient
0

El

2. Key Leadership
Attributes

Ou- Excel- Meets NeedJs
staniding lent Exped~a- Improve~

l(IS flientl
4 3 2

POINFVAI UE

4

Oul- E xcel - Meets N~eed~s
standifiq Jert IEpetAA- Inplove-

flins menit

thsal5

factory

.~ ......

results in

less of

Step 2. Executive
(Complete this step and retufn this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my stlpervisor. My
Signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

SIGNATURE - EXECUTIVE
Initial Summary

Ratine
910 65-8.5 4-6 2.5-3.5

OTAL POINTS[] i [7
Add points from An Unsathiifactory rating in either element

1. and 2. above 8.5 a summary rating of Unsatisfactory regarc
total points

Recommended Recommended I Recommended
for Pay Change for Award For
Yes Yes No I Reassignmrent AsistaImove

NAME - RATING OFFICIAL
•:';•: I• (A

(b I f6,

)A0E

(Attac~h comments if desired.)
RemnovalI

--_J-- pU _
C,, AIF

-"] I REOUEST AN INDEPENDENT REVIEW

NoT ,1 R1EOUES T AN INDEVPLNDC-fr REVIE~W

a | 18



. .... .: ...... . ...... . - - ... : :: ...... ... . .. ] 'A tH lFRO M ITO
ANNUAL SUMMARY RATING AND SIGNATURES | EI IRAING FRM TO

J PERIOD) I (Vil I .'I i 31141 3

I4AME O6f EXEktCUTIVE ORGANIZATIN (officaiOivsion)
W ff i ( ...

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Pmgrammaiic Objehtives and Key Leadceship Attributes
element ratings. Accomplish Steps 1 through-4 in Ow order shown. __..

Stop 1. Rating Official

Ovtaidr

1. Key Programmatic
Objectives

lent Expeia3 Imroe

POINT VALUE

I _______-4 

---- .

h1ncuery

03

Out-
stl1nding

2. Key Leadership
Attributes

1il E 2pecia - Ipove

32

U8kskli-

Step 2, Executive

(Complele this step and return this
performance appraisal to your supervisor
wtthtn 5 workdays.)

I have reviewed and discussed my
p erformance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

4

Initial Summary
Rati nn

POIT VALUE

41.0

ou Excl Meets Newse U.JCIaIIý
stnding9 lent Eixpela- hIkPFUV- larGI1y

9110 6.5-8-5 4-6 2.5-.5 0

An Unsatisfactory ralling In either eletnent reSUfti In
a'summnary rating of IUnsatif1actory regardleas of
total points

SIGNArTURE - FXFCU11VE V ATIF

11 -7 1
Add points from
1. and 2. above

Recommended
f: Pay Change

I NO

T01 AL POINTa

ti's

Rie-c-om-mended
for Award

Recommended
For

Recommended 
I

for Award 
I

1-1
yes

..... ....

Ass~3alite

.... ..
IN- A E-•- R-AT-• ---- i. .C.A.................b .,( 6 ', I ',. . J

(Attach comments if desiredý)

LI t REQUEST AN INDEPENDENT REVIEW

ýVI.)O NOT REQUEST AN INDEPENDENT

----------- ... ... ..

DATE?~4
I I

I I 18



.FRo T-
ANNUAL SUMMARY RATING AND SIGNATURES . RATING

PERIOD 101,1 20 12 9i0Iflt13

NAME OF EXECUTIVE -_ ORGANIZATION (Office/Division)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 in the order shown.

Step 1. Rating Official

1. Key Programmatic i 2. Key Leadership ........
Objectives I Attributes

Out- Excel- Meets Needs Ursiatis- Out- Excel- Meets Nee&eC LJrsatis-
stdr"Ittui lent E~xpecta- Inproaw- ,•-,ory sIhl"in 1 le11. CXpecia- Improve avtofry

lions ruefl Iinn" meint
4,5 1.5 0 4 3 2 1 0

..... .... ... E

POINT VALUE I PON4AU_1.1 ..... .... ... ........o..,, .o .......
4.5 4..
. ... .. . .... ...... . ..... ...... ... I

Out- Excel- Meets Needs Llns¢.ati-•
Initial Summary starludin Ik]lel E xpecta- Improve. fautur

Rating tions 2-e3.tRain -1) 6.5 8.5 4-6 2.5-3,5 0 (

Step 2. Executive

(Complele lhis step and rhiurn this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature dnes not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

7 .E" C ......T .....
SGI A1I)E FE't)[J

)(6) ,,bG

-C

0
a

b

Add points from
1. and 2. above

Recommended
for Pay Change
Yea; No

__ L
NA-ME - RATING OFFICIAL

..... .. ........... ... ...... . ....rTOTAL POINTS

t8.5

U 1Li Li Fi-I] I
An Unsatisfactory rating in either element results in
a summary rating of Unsatisfactory regardless of
total points

Recommended Recommended
for Award For

Yeso N Reasstrin•enunt AssImlanpr

... .to I..p.v e
Remowval

1F-il

(Attach cormmen ts if desired.)

1 1 REQUEST AN INDEPENDENT REVIEW

u. I DO NOT REQUEST AN INDE-PE.ErHfTDA E SA)

18



FROM T
ANNUAL SUMMARY RATING AND SIGNATURES PERATING 1.!PERIOD I WJo 1.!"0 1 2(9':t••f

N A M E, E X E C U T IV. ] O R G A N I Z A I ( c e i i i ) . .. .......... ... .. .. ..... .... ... . ..

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objeclives and Key Leadership Attributes
element ratings. AccoMplish Steps I throug 4 In the order shown, ,,, . . . . q

Stop 1. Rating Official
1. Key Programmatic 2KyLeadership

Objectives Attributes
UIA* EXCI- Meets~ Nee"~1 I.AOsat. . oi Meats Neesd Uasatbs-

standIing font Epecla. tmrplove tadtofy Stluiding Jent Expectai kaipiove- factory

6 4.5 3 t'3 4 3 2 1 0

[ii~r L~ i L i W I~ Li] L

Step 2. Executive

(Complete Ibis step and return this
performance appraisal to your supervisor
within 5 workdays,)

I have reviewed and discussed my
performance appraisal with my supervisor. My
sknattire does not imply that I agree with the
appraisal or rating (Return to Stipervising
Executive.)

PO .IN : VAZUE ]
45 _S

FPOINT VAI HDE1
........4...10

G)
0

00
-4I
0

-4

Initial Summary
Rating

out- Excel- Meets
fitanding lent Expecla*

tions
9-10 6.5-85 46

Needs Ut~saft$.
Irnplve- factory

Mont
2515

SICGNAI1URF - EXEC UT1VF

(b) ( 6 )

rOATE

/A)

, -TOTAL POINTS ELi LI 71 I L
Add points from . An Unsatisftctoq rating in either element results In
1. and 2. above 8.5 a summary rating of Unsatisfactory regardless of

total points

Re....mm.nd.d Recommended Recommended

for.Pay Change for Award For
Y es N o Y es NO Re..r nent A ssisl .,nre e ,! ~to lT•,rove

L.2 L! L i ... F ]... .l .... .. .. 1..
NAME -RATING OFFICIAL-piMr.-6 oF~.I:'-'' I

(Attach comments if desired .)

LI RrOUEST AN tFFEDN FVW

160 NOT flEQUEST AW NDEED F- #1MW RHiVI-W

18



FROM 10
ANNUAL SUMMARY RATING AND SIGNATURES PERINGI_ );4Hrj _ (h,},3Iij 3

NAME OF EXECUTIVE -i ORGANIZATION (Offirel/ivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived frnm the points assigned to the Key Programmatic Objeclives and I<eV Leadership Atri-bules
element ratings. Accomplish Steps I through 4 in the order shown. __...... ....

Step 1. Rating Official Step 2. Executive
1. Key Programmatic

Objectives
OtA• .

6
7]

Will ExqwaJ

4.5

4 -5

Needs
nrniwe-
mert!

-.1

j

-!
a

2. Key Leadership
Attributes

s lawfing lent E.xpecia. 1111.IQIe-

42

K 1aNTVLI
3

9-1 &5185 4-6 26 -35

Linsafis-
iaJCtC4,

0

(Complete Ihis step and return this porformanne
appraisal to yot ir supervisor within 5 worlkdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signattire does
not imply that I agree with the appraisal or rating
(Return to Supervising Executive.)

SbG(NATU EXECUTIVE DATE

(b)(6)
Initial Summary

Rating

Add points from
1. and 2. above

Recommended
for Pay Change
Y06, No@ Nc]

TOTAL POINTS

7.5

S. Recomme-••
for Award

An
a Su

Jed

Jnsatlafmitory ratlrin In elliber slenmnt sesutns in
Immary rall.1o ct ins atisfactary fegardloss of
I pallus

Recommended
For

to Impt04'cNo I

F-] .... .... 1F] F.L_
NAME -RA7IlNG OFFICIA.L

(Attach comments if desired.)

I REQUEST AN INDEPENDENT REVIEW

rfl DO NOT REQUEST Af IINDEPENDENT

I(b)(b

OA~E

m- .......... 6-



.............. .......... ..... ....A D SI NATU ES i RATINGFR M'r :ANNUAL SUMMARY RATING AND SIGNATURES PERIOD 001202 9/3/201

A-ME OF EXECUTIVE ORGANIZATION (Office]Division)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to Uhe Key Prograrmnatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 tthtugli 4 in flhe order shown.

Out-

Step 1. Rating Official

sa'iOut

1. Key Programmatic
Objectives

ExceJl Mee•I Needs
lent Expecla- Irncprov

tion-$ muel
4.5 3 1.5

POINT VALUE

.. ... ... .

2. Key Leadership
Attributes

Out - Exonl- kMnxdI Needs
stanrldili 4erit Expvytwa- Ifilplovt

lions en

Onsoatis*

4

I-_]'
32

POINT VALUIE

t .... ..... .........
Excel* ""es Ne

lent EixpedIa- fill

1

U actory

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
perormance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Sumimary
Rating

Gut- reds
104te-

Add poilits from
1. and 2. above

TOTAL POIN IS

....... ...

9 10 6.5-8.5 4-6 2.5-3 5 0
U saI .,

SIGNAI LIRE - EXECUTIVE

(b'-(6ý

. 1.3

DKI E

Ait Uiisatisractory rating it) eilther elementt results jitt
a sunmamnry rattingj of Unsatisfactory regardless of
total points

Reconmmenlded
for Pay Change
Yes No

NA (b)(6)

;~ T
Recommended

for Award
Recommr~ended

For
Yes No Remnoval

F -[1Ff

(Attach comments if desired.)

L2 I REQUEST AN INDEPENOENT REVIEW

,9. DO NOT REQUEST AN INDEPENrDENT

I ýV

- ..ArE



-AEOF -XbCUT~fi 6JA - 70 (office/Division)

(b)(61 (b)(6)N

INITIAL SUMMARY RATING
The hnitial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

__Step 1. Rating Olfficial
1, Key Programmatic 2. Key Leadership

Objectives Attributes
Oul- Excel- meet$ Wtees Vacs-q Out- F:xt-el ~$~t ree(Is V14809i

MandinG fe~nt Exjject& Imiprove-. IzaG ty standinq leill Exp~ecia- fifptaue. (actos
tiosls Sonsr renet

ti 4.5 3 04 32 1 0

F VALYuE [POt

Out- EVIý0t- MWSt Needs Unsei~s-
Initial Surnmary S~nds left Expect- Improye- facLory

Rathig lions m
q1 6.61.5 46 0 - ,1

F TOnTA-LPOiN TS N L

Step 2. Executyve
(Complete tbi5 step and Ieturn this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appralsal with my supervisor My
signature does not imply that I agree witlh the
appraisal or rating. (Return to Supervising
Executive.)

S I GNAIIJRI - &EAIIIV

Diu

G)
0

C)Co
0

-h

-'I

DATE~

!

Add points fromn
I-and 2.abovre 7,

Recommiended -Reconrnmench

for Pay Chatige for Award
y aNo Yes t

NA f ATtNG OFF1ICIAL

Ut Unsatisfactory rating in either elemenert results iii a
umfnary rating of Unsastiactory regardtless of total

d ~ Rocormmended
For

R~assi~nrAnt Romxa
(Aftacts commnpits if desIred-)

[J I R~EQUEST AN INDEP'ENDENT REVIEW

00~ U N01 RE QUEST AN INDEPENDE NT H FVIIEW

slrýNfi 1,D,1kt3) I'
-18-I I



RATING FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES PERIOD ,b';(6.

NAME OF EXECUTIVE - ORGANIZATION (Office!Division)...................
(blf~l Lo 

c

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and IKey Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

Out-
s tandinig

6

L1

1. Key Programmatic
Objectives

Mc.e Mnels Nereds Unsatis-
lent Eetpera- Irprove- factory

tions irieit
4,15 3 1.5 0V• F• K] [-2]

POINT VALUE I

2. Key Leadership
Attributes

Out- Excel- meetl N eads
stan~dinig lei I E xpecta- Implove-

tions r n
4 3 1

V~. tiE

Ot Exuel- Meets N"-Cds
standinig ierit Exper~ta- tna~plove-

haons meiil
9-10r 6.5-,95 4-ti 254

D] '1- -I] K.]

I.J !ai%

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervisirn
Exectitive.)

'~i'•J,.t".Tt l . FV•; rI rtIU I n . "rr"
111) - A t i-, C7, -- ,

Initial Summary
Rating

TOT

Add points from
1. and 2. above

Recommended
for Pay Change
Yes No

NAME - ATING OFFICIAL

...... . ,ofy O

Ak PONS
[.1] :7

An Uni
7.5 a sumr

total pa

Recommended
for Award

(es No

'• ...I.

satisfactory rating In either element results Ir
nary rating of Unsatisfactory regardless of
oants

Reýassavnr

El

Recommended
For

Assistance
,"a it to Improve Rami

[,i..] !,I-.
oval

--.-J I

S. DATE
L I REQUEST AN INDEPENDENT REVIEW

I DO NOT REQUEST AN INDEPENDENT

I

I I
adl



ANNUAL

NAME O0' EXECUTIVE

2ZI!6iIJ

SUMMARY RATING A [ FROM TOND SIGNATURES ri.I-(V I., 121 9/30.113

bO (Ofice/Division)

[b16I LO
,,, i

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I throunh 4 in the order shown.

____________Stop_1. R~

1. Key Programmatic -_

Objectives
ot4l- Excel- Wei& Needs Unsafts-

slarndltig leni Eec* lrIprwroe- factory

6 4 5 3 15 0

Pý'NT VALUEJ

6

Initial Summary
Rating

sting ornolial
2. Key Ledership

Attributes
Out- Ecl- Wetsg Needts lifnsaft-

sitdiflw~ Wit Expect*- igmmove- factoly
tions nn

4 3 2 0

POI NI V ALU E]

4

out- Excel- Me~als Need.% Unsalis-
ssolading lent Excpecla- Improve- factory

WAnS meni
,a-10 155-8.5 4-6 2.5-3.5 0

An Unsatisfactory rating In e4Uiter aleateril rae.ulis in
a summary rating of U~nsatisfactory regardless of
total points

Stop 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
wthin 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)
---- ------------ I"
'31(32NATURE; - FXECUlIVE

G)
0

(0

10
-4

Add points from
1. and 2. above

TOTAL POINTS

-- --

DATE

Recommended
for Pay Change
Yes No

NAME - RATING OFFICIAL

Recomnmended Recomnienadd
for Award For

Ytm NO fRea"Q~rd~fdAntm Reny"ve

.. ~ ~ ~ ~ ~ ~ ~ ~ t .... ......... ... ... ............... ......

red)a ~s
tl

(bi(bl

I '
I-(bh(6~ D5ATE

L I REQUEST AN INDEPENDENT REVIEW

IZ1 DO NOT REQUEST AN INDEPENDENT

is



ANNUAL SUMMARY RATING AND SIGNATURES RATING
SPERIOD 10/1 U21 0923 0'13

NAME OF EXECUTW-E Of GANIZATION (OfteIDsiton) ..................... _.

(b)(6p (b),(6)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratinqs. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

Out-
standing

6

E

11. y P rogramrmatic
Objectives

Excef- ~6~ Nrmds
ient Expects- Improve,

I11ias Inent

45 3 1,5

POINT VALED

6 .......1.

tjnsafis.
Iadowy

0

F__]

standing

4

ouit-

2. Key Leadership
Attributes

Excel- Meets N~e~d
tent Exped'a- tMP r4>Ve-

floils rneni

Li2 1]L
POINT VALU.E

4

Urtgatis*

Step 2. Executive
(Complete this step and return this
performance appraisal to your supefvisof
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

SIGNATURE EXECUTMW
Initial Summary

Rating

EYXAIM LfeeIs
lent hxpecta-

fioUkS
6.5-8. 6 4-CG

Naeds

2.5-3.5

Unationj .4 -

9-10

TO AJ LP . E l E l
Add points from An Unsatisfactory rating In either element results in
1. and 2. above 10 a a summary rating of Unsatisfactory regardless ofj total points

. ~ ..........

Recommended Recommended Recommended
for Pay Change for Award For
Ye No yes No 4 Reassignmeit Asstmance Removl

...".. ......

(b ] (6 )
7

DATE

NAME - RATING OFFICIAL

(Attach comments if desired-)

[' I REQUEST AN INDEPENDENT REVIEW

74.DO NOT REQUEST AN INDEPENDENT

(b)(6)

iLl-
(b;(6) DATE

v
N
I 18



ANNUAL SUMMARY RATING AND SIGNATURESt RATI NG FRMT
PrERIOD I 0)i I /12 09.60,113

NAMýE OF EXECUTIVE ORGANIZATION (OfficeiOivision) .. _..... ...--... .......... :_._•....... ....

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes

,,,element ratings. Accomplish Steps 1 through 4 In the order shown.

Step 1. Rating Official
1. Key Programmatic 2

Objectives
Out- EAIl- MeKls Needs U1153fis- Out- Exe

stsrding lent Ecpecia- Improve- feclofy str4.ding ten

e 4.5 3 1.5 0 4 3B] LI L_. LII
PINT VALUE

6

- ----------------
* Key Leadership

Attributes
el- Wets Needrs
it Eypec-a- Inpwove-

tions ment
2 1

P ONT VALUE
............ .4 

-

tonsahs-

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays-)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Surnmary
Rating

G)
0

Q0

0
-4

Add points from
1. and 2. above

[TOTAL POIN1I

.. 1 .........

Out- PACel- Meets Needs unsis-7
standing font. Expect@- Imptove- hctory

tions ment
9 O 65 4-6 2636 0

1An Unsatlsractomy ratting9 In either &lenient resufte In1
a awrtmary rating of Unsatisfacfory regardloss of
total points

H

if lye

-J..

Recommended
for Pay Change
Yes NO

Recommended
for Award

Yes NO

ý, L]

Recommended
For

Ato an~e,

F•j E5]
Reimrwst

F",
NAE - RATING OFFICIAL

(61 
.

(Attach comments if desired.)

[7I t REQUEST AN INDEPENDENT REVIEW

_ DO NOT REQUEST AN INDEPENDENT
,b)(61 DATE

II.- _

I
18



[ ATNG IFROM 1 TO ....... '....
ANNUAL SUMMARY RATING AND SIGNATURES PERIOD I I,012 (/342013

• ,! ...... . .. . . .......... ......... .. ..... .. ........................................

NAME OF EXECUTIVE I ORGAN17ATION (Officeivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratincis. Accomultish Steps 1 throuah 4 in the order shown.

Step 1. Rating Official

1. Key Programmatic
Objectives

2. Key Leadership
Attributes

Out- Excel- Meets Needs Unsalts- otl=- Excnel- Meels- Neeads LUnsatis-
stending lent Expecta- Imnpove. factory standing lent Expeuta- Improve- factory

tidons ent lions minnt
6 4.5 3 1.5 0 4 3 2 1 0

A .j ........ .. .] i. i.[ 1

POINT VALUE POINT VALUE 1

........ ... ...._. . ].

out- Exc.el Meets Needs un•satis-
Initial Summary standing lent Expec2a- Improve- factory

Rating lions merit
. .91o 6.5-8.5 4-, 2.5-3.5 0

FI-ToTAL - . [."N 7T El E-i
Add points from An Unsatisfactory rating in either element results in

1. and 2. above a summary rating of Unsatisfactory regardless of
total points

-- Recommended Rec'mmended- d ..... Recommended
for Pay Change for Award For
Yes No Yes No Reassignment Assistare Removat

[N, IN F RETNG OF.]CIA1

-iAJi¶E- RATING OFFCIAML-

Step 2. Executive

(Complete this step and return this
peiformance appraisal to your supervisor
within 5 worldays.)

I have reviewed and discussed my
performance appraisal wiah my supervisor. My
signature does not imply that I agree with the
appraisal or rating, (Return to Supervising
Executive.)

SIGNATUR~E -EXECUTIVE

:7

DATE

(Attach comments if desired.)

[] I REQUEST AN INDEPENDENT REVIEW

LX' I DO NOT REQUEST AN INDEPEN.DENT

(b.)(f6 LO

-1- -A --- ---------

k•
. .... .. .... .... ... ........



ANNUAL SUMMARY RATING AND SIGNATURES PLRIOD lI10!2012 I f(0113, W2Ut3'N~~ka•,:(5•• i•~~~ .0•V ..........................
& -b-Xlt, : iiw ............. ORGANIZATION fOlfi-edDivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived foro the points assigned to the Key Programmatic Objectives and Key I. eadership Attributes
element ratings, Accomplish Steps I through 4 in the order shown.

Step 1. RatIng Official

6

oxI

1. Key Programmatic
Objectives

ECL. Meets Needs
len Expeic1a- Imptuv#-

fions Ment
4.5 3 1,5

-] VA]_LU F

t~nsalts
It&dory

0

F.H

2. Key Leadership
Attributes

out Exl Me"!In Nee&n

lion's ment
4 3 2 1

3 _

Gut- Exr'81- WONt needs
slandiN~ lent Expecia& Inpove-

lions mewl
!)-10 6.6-8.5 46 2.53.5

X7 i L

Ufta~tfl

Catr

Step 2. Executive

(Complete this step anid return this
performance appraisal to your supervisor
wilhin 5 workdays,)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Refurn to Supervising
Executive)

S1tNATtJRi - FXECUfltV1-
Initial Summary

Rating

T01

Add polnts from
1. and 2. above

......... .
ONTS ~21 Vi--/i3

Ant Uns*atisftac~ato rallnt in either element results III
a summa~ry rating of Unsatisfactory regardless of
total points

Recom~mended
for Pay Change

NAME RlATING OFfICIAL

Recommended
for Award

Yes No Reassigi

E

Recommended
For

*Md Assistance Rwntwal
to Inm4rov

i.JL

(Attach comnments if desired.)

L~I EJ
Li I REQUEST AN INDEPENDENT REVIEW

LI I DO NOT REQUEST AN INDEPENDFNTI DATE

/Z1 31 -
18



ANNUAL

NAME OF EXECUTIVE
(,b(6)

3UMMARY RATING AND SIGNATUJRES RATING.

I OGA IZTIN Ofc~lfuvsin) PERIOD 10:1f212 0j1 913 Ull-',0 1.

I (b(6, IK,
INITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points asskjned tth ie Key Programmatic Objectives and Key !.eadership Atlribules
element ratingsAccomplish Steps I through 4 in the order shown.

Step 1. Rating Official

1. Key Programmatic I 2Key Leadership
Objectives Attributes

stkk~i- Vx~et- Ma~eft Needs
ferd Evecla- IrA.Pwve-

.53 1.5

POINT VALUE~

6

Intialta Summary
psifinn

fac

L1
Out

sl!ning
Fxcel Mediat Needs

nI ev9ecla*- Imsvrove-

- 01ýa ~m t Eýfl

ti nsats -

Step 2. Executive
(Complete this step and return this
performance appraisal to yoiur stipervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my stpervisor My
signature does riot imply that I agree with the
appraisal or rating. (Return to Supervising
ExecuLtive.)

I lr~onds.
chit- FxtrnI. Meet%

Manding tent 415teik

Add points from
1. and 2. above

•19-0 6.5-8.5

SAn Unsatisfactoiry
9 a a summary rating

Stowe Points

4-6

L--i

N~eeds

rment
Ia~I~ny

0

'"ill
rating in aither element results In
At Unsatisfactory regardless of

S16NAI IR-Ei - EXECUI IVE

:bý(6) 

I

-- -- ---- -

Recommended
for Pay Change
Yes No

F]1 112

Recommended
for Award

W1 Heass~gnme

Li

For

ni F]llo4 eoa
AME - RATING OFFICIAL

(Attach comments if desired)

[71i REQUEST AN INDEPE.DENT REVIEW

[I DO NOT REQUEST AN INDEPENDENT

k W,(6)

III'l

I

IDATE7_ ( ?[-J

18



1~T~G FROMI
ANNUAL SUMMARY RATING AND SIGNATURES PR.IO) .2 0 1wcv,, 1t

NAME OF EXECUTTIVE -OR..IZATfON ...flci..ion.

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratinqs. Accomplish Steps I throuqh 4 in the order shown.

Step 1. Rating Official
1. Key Programmatic

Objectives
Out- Excel- Meets Needs

etanding Iern EXpeKta.- hie-
tiorn ment

6 4.5 3 1.5

PONT VALUE~

6j

Initial Summary
Rating

Add points from
1. and 2. above 9

Unsati5,-
fi~dory

0

2. Key Leadership
Attributes

Out- E-xr.!-aI Meets Neads
slnding Wert Epsmth. Inpmvet-

4 3 2

_J.

POINT VALUE

Oklt. Exce! - Meets Needs
stailding tent tExpcta- Imnprove

9_10 6 5-8bf 46 2S35

t~.1 LII iE] L

Unsiafi!ý-
ractorf

0i!]

Step 2. Exectitive
(Complete this step and return this
peiformance appraisal to yoti supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supetvisor. My
signattre does not imply that I agree with the
appraisal or raling. (Return to Supervising
Executive.)

0o

ta~*ary

0

1111

S fiGNTU i•EXC4TIVrE ...............

.... ... .. ..

DATE

I* ~-/'t

An U.
a WTm
total

Recommernided
for Pay Change
Y4" No

EAI] FFI
NAME .. RATING OFFICIAL

w-v.•

Recommended
for Award

Yes NO

isalisfactory ratins in either elemeont remsuts in
tmary rating of Unst~iasfactory regardfless oif
points

Recommended
For

Reasss~grnes nt Aslrnp: Reova

II]ElI

|

FZ1
11,11 FI

(Attach comments if desired.)

F-] I REQUEST .N INDEPENDENT REVIEW

L]I I ) N T REQUEST AN I ,ID -I.IUIDfENI

Don
I L0

(b)(6)I 6 113



- FROM T....... . O ...
ANNUAL SUMMARY RATING AND SIGNATURES I [PERIOD I/ 11201 t.1 -. •'i/' _

NAME OF EXECUTIVE 0RG ATION (Of..ice.Di.vision)

(b',(6',7 1 .

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
clerment ratings. Accomplish Steps I throigh4 in the order shown.

Step 1. Rating Official
1. Key Programmatic

Objectives
(Nit-

slandmng

6

Excel- "eels Ne"d Iunsalia-

lionis I:fl1
41.5 3 1. 1

J- L LJ ED[i
POINT VALUEj

. ..... ... .

Initial Summary
flittin V

2. Key Leadership
Attributes

0i1, E-Xtf~ti Meets N-eedis Ovaaria-
5lar'dig lent Expecta- Irn['rove- lia-,L)Y

fic~fs motil

4 5 2 10

FPOINT VALUE

0111- Excel- Meest~ Neediti Un.Jhalis-

Sit 1 6.5-8.5 4-6 2~a5 0

An UnsalisfaCtOfy Fating in either element results in
a summofy rating of Unsatisfactory regardless of
total points

led 7Recommended -

I For
RCOS~J~MC~I Asbistarit~e

SIGtJATLJRI: I~xEcurI\'I~ DAI E

Step 2. Execulive

(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

I have reviewed and discussed my peiforrnance
appraisal with my supervisor. My signature does
nnt imply Ihat I agree with the appraisal or rating.
(Return to SIpt.ervwsi•fq Exectiltive.)

I

Ratin-G)
0

(0
(0
0

ft

r\3

Add points from
1. and 2. above

TOTAL POINTS

9.0

'/4 /6 /3
... . .. e o m n ie i.......... .. . ..............m- ........Recommended Recomment
for Pay Change for Awar(
Yes No Yes

Lxi RA]T Lri_
NAME - RATING OFFICIAL

(Attach comments if desired.)

I REQUEST AN INEJEPENDENT RFVIEW

I ,x) NOT REQUEST AN INDEPENDEfNT

|

D'If 6 It

1011f6 f OATh



G ROM ITOANNUAL SUMMARY RATING AND SIGNATU.RES RATING FO

. _._._._._. . . . . . . . . . . . . .. . . . . . . . . ....................................................... . . . . . . . ...... .................................................. .
NAME~~~~ -FEEUIEIORGANIZATION (Office/Division)

(b) (6,()6

I 'INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes

I element ratings. Accomplish Steps 1 through 4 in the order shown.

1. Key Programmatic
Objectives

Out- Excel- Meets Needs
slanding le•n Expecta. Improve-

tions ment
6 4.5 3 1 5

--P O IN T V .A L -U E ]

step 1. Rating Official

2. Key Leadership

Unsalis-
factory

AttributeS
Out- Excel- Meets

standing lesal Expnaa- I
lions

Needs
mprove

FiIdleal

4 3 2 1

L--] [.-d ] 1]
POINT VALUE

3

Out- Excel- Meets Needs
standing lent Expecta- Improve-

lions mert
i-I0 6.5-1 5 4-6 2.5-35

Urisatis-
factory

0

[actor

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

SIGNATURE EXECUTIVE DA7F.
Initial Summary

Rating
G
C

C
C

C

_T 7.- . - [I
Add points from An Unsatisfactory rating In either ele

1. and 2. above 9 a summary rating of Unsatisfactory r=
total points

Recommended Recommended Recommen
for Pay Change for Award For
Yes No Yes No ReaSsignmert AsiIslanim

to Improve

" Z V --- ----. - j

(b),(6',) ~a

-I
ment results ii
egardless of

ded

Removal

rI]

(Attach comments if desired.)

.j I REQUEST AN INDEPENDENT REVIEW

___ I DO NOT REQUEST AN INDEPENDENT

r_

___DTE



-OM 1TOANNUAL SUMMARY RATING AND SIGNATURES RATING t
PERIOD 9/30/13(."

-NAM E-O F i•-xECO I-IV E_-... ..... ... .. ................ .. ... ................ ............. . ...... .......... ............. O'• • O O fc ~ V s o-)
-NAMO EXi-:ECUTIV-E-1 ORGANIZATION (OfficelDivision)---

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 in the order shown,

Step 1. Rating Official
1. Key Programmatic

Objectives
Oul- E xxeJ- Meets Needs

standing lent Extpecta- Imptove-
tions ment

6 4.5 3 1.5

F-. L E] LE]

6.0 I
............................ ............................ J

kJnl~alis-
fa Oury

0

ED

'111slarfirg

4

L, I

2. Key Leadership
Attributes

Fxcel- Meets Needs
lent Experta I lmprove

lions meinl
3 2 1

L POI N T I J;....... ..... ....... . o... ...... .. ................... .

Onsalis-

0

.. ... .

Unfium

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Ratine

Out
standin

F. X (Xl Meet.-
9 le~nt Expecta-

lions

NeedIs
Imropve-

ment
2,5-1.5

1A
Add points from
1. and 2. Above

Recommended
for Pay Change
Yes No

NAME - RATING OFFICIAL
(b ,(6 ; I

TO0T ALPOI 1NTS r X]
An Uns

9.0 a Sumn
total pC

SIGNATURE - EXECUTIVE- DAI E

I'D ) 7? J -ZO13atisfactory rating in either element results in
nary rating of Unsatisfactory regardless of
ints

R

Yes

ecommended Recommended
for Award For

Assistarue
No Reassignment to i pta vc

L.x L:.] I - I I
R~emoval

[I-

(Attach comments if desired.)

L-] I REQUEST AN INDEPENDENT REVIEW

I DO NOT REQUEST AN INDEPENDENT

Ei(Cb6ý

DAT
------------
E

101g-q11 -ý

i 18I



ANNUAL SUMMARY RATING AND SIGNATURES RATIG IP • t . I II!.'tl:2PI12 O't, '.A =i •At I :

. . . . .... ..... .... ..... ............. .. .. .. ..... ... .. . .. . ..... ... " . . . . . .. : : . . . . . . . . .ii. . .

NAME F LXEUTIVEORGANIZAflIONT(Ofihe/Dwi 4 ..- -..i.

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key I eadership Altributes
element ratings. Accomplish Steps 1 through 4 in the order shown.

Cut

cotar

______Step 1. Rating Official
1. key Pro-g-rammatic2 Key Leadership

Objectives Attributes
Excel- mee~ 'Need Urtsalis- Opt. excel. MOCIS Nea.~s
lent F pertau Improve. - actnry 51afididu Ielit E"pLla hilpi oe

4.5 04 3 2

f7..... .. .~.. ...-IPOINTVIWI POINT VALUE

- -3j.

factoary

t tai

Step 2. Executive

1 (Complete this step and relurn this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Suram
Rating

Add points from
1. and 2. above

ary
5-10 6.5-35 4 -6

SIGNATt'RE EXECUTIVE IDATE

iecomimeid-ed
for Pay Cha.g

tiNAJIA --RAfI1,46 OFFICIAL

T07AL POINTS i
An Unsatisfactory rating in either element res~ults in

9.0 a surnhiary rating of Unsatiallactonj regarditess of
total points

Recommended - Rcommended
for Award For

Yes NO Reasignrnew A~s~t-swtce Reoa

............. ij
-1-

Lu!•u! I 6
|

SI GNATUJ()6
I I

L_ I ROQUEST AN INDEPENDENT REVIEW

[ I DO NOT REQUEST AN INDFrI7DENTk, nATr-

1 , 4 is
I I



I FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING i

PERIOD j 10/i1/12 09/30I 3
N A M E~ -F -XC T V - .-.---------........................ ... .. . ... .... .............IO ..... l iv s n . . . .. . . ... .. . . ....... ........ ... . . ... . .

NAME OF EXECUTFIVE ORGANIZATION (Office/Division}
j(b)(6)

INITIAL SUMMARY RATING
The initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
1. Key Programmatic

Objectives
Out.- Excel- Meets Needs

standing lent Expecta- Improve-
tions merylt

6 45 3 1.l

!,--] LIT.]....IPOINT VALUE

Initial Summary
Rating

TO TAL Pt

Add points from
1. and 2. above 9

Urisfits-
factoary

0

2. Key Leadership
Attributes

Out- Excel- Meets Needs Unsatis-
standing lent Expedta- Improve- faclory

lions mrien
4 3 2 1 0

[I. . L.. ....... ......
IPOINT VALUE

I3

Out- Excel- Meels Needs Unsalis-
slanding lent E-4.xecla- Improve- factory

tions merd
9-10 6.5-8.5 4-5 2 5-3.5 0

An Unsatisfactory rating in either element results in
a summary rating of Uulsatisfactory regardless of
total points

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Execattive.)

SIGNATURE - EXECUTIVE DArE

Recommended
for Pay Change
Yes No ~1Recommended Recommended

for Award For
YsNo Reassignmentr Aslsisance R eoa

/ [I] L~1CF Im.-oIEl
RATING OFFICIAL

-J
(Attach comments If desired.)

L- I REQUEST AN iNDEPENDENT REVIEW

-i DO NOT REQUEST AN INDEPENDENT
DATE

I I 18



I FROM
ANNUAL SUMMARY RATING AND SIGNATURES l 1

NAME.OF EXECU[I.L - . ........ivision) .................

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned In the Key Progranlfalic ObjeGlives and Key Leadership AItribjtejs
element ratings. Accomplish Steps•1 through 4 in the order shown.

Step 1. Rating Official

oot-

6

1. Key Programmatic
Objectives

Excel- Mueet! Needb

Mine'=, M'eMt
.45 3 1 I

4.n? ma-2AnJ

[ O&IiTý i

Ifs-it.1r

2. Key Ledrhl
Attributes

,standing blte l E5;yplnla, :-,.'! y" Fn ,,

4 324

POINT VALUE]

..l.. .... .. ........

U-10 6.5b- &St 4-6 5..

Step 2. Executive
(Comphfte this step and retturn his
perforiance appraisal to your stipervisot

U41-30% within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agqree wilh Ihe
appraisal or rating. (Return 1o Supervising
Executive.)

'Fi~. GIJT~: ~flA•:••A T• .

69

Initial Surnmary
Rating

TOT

Add points from

9ulr

AL POM*TS
(b)(61

t6/sak/,i

1 and Z. above

Recommended
for Pay Change
YaEs O

NAMe• - RA•,TING OFF10hAL

..... ........

An U~nsaisac taory tai~ng In elthier element reaults Inf
a summary raling oft (Instisfaclory regardless of
total points

Recommended Recommended
for Award For

s I Removal

..._ ...... .: .. . ... .. ... .. ..

(Attach comments if desired.)

7-] t REQUEST AN 1NDEPENDrINT REVIEW

1.. 0 DO NOT REQUEST AN INDEP17HDENT

7 -(6
AT /

18



RATING FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES PFRIOD 1010112012 913012013

ERDI (Offie/Division)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Ou-A6
S~a~winqo

6

I.XI

1. Key Pr
0 bje

Excel- hi

4.5

jPOINT:

Step 1. Rating Official
39117MMatiC 2.. Key Leadership
ictives Attributes
ses NeedIs thismis- Out-* ExcelI Meets Noeds

ota- 11"voise far tory -staridug WltN Exprl- rnipm~e-
-art Was merit

3 15 04 3 2 1

i LII I [1 [1 171 1]
VALILIS POINT VAItltI

Otit- Exce 1- Mets Nell
~ummary stavndub fent Expecta-. Improve-

tin!) ~ 1 ~ 7 L 90% I-ien

IUfl5atL-
factory

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisot
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

UnsatIs~

Initial ý lacorly
SIGNATUVE - EXEC.UTIVE CIA rE

Add points from A n
1- and 2. above a st

Recommended -Recommended

for Pay Change for Award
Yes No Yes No

I I

Unsaitisfac~tory rating in either eleiment results in
Iniarnay rating of Unsatisfactory regardless of
I points

Recommended
For

Reassigivrem, A~ssilare Remo~val

1 1to1 71 V I
NAME - RATING OFFICIAl.

(Attach comments if desired.)

[7- I REQUES-T AN INDEPENDENI" REVIEW

Ji I DO NOT REQUEST AN INDEPENDENT

1(b:(6) I1 (
---1 b)(61

....
18



FROM

ANNUAL SUMMARY RATING AND SIGNATURES RlTt;
PERIOD 10 -.2;, 1 ; 2 W.- 39 103

NAME OF EXECUTIVE O-i A-IZA .ION .ffk•.ff-ivisio.- . .. . . . . . . .

INITIAL SUMMARY RATING
The Initial Summary Rating is derived fiorn the points assigned to the Key Programmatic Objectives and Key Leadefship Attlibutes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

L[X1

1. Key Programmatic
Objectives

Excel- Meets News
lent Expecta.. Improve-

lie,:ns merit

4,5 3 1 i

POINT VALUE

I 6

13, s alis-

L-]

2. Key Leadershiip
Attributes

Out- EXCiel- M-Fdus NCtds Unsis-
StEar"Jing lentl Ex~ecta- Improve- I'.Jogy

F~ons rilerd
4 3 21

PO?(INT VAI.tIE

Out- Exte[- M4ecti Needs; LJriS;iiS-
slzndiN9 lentl Exped.a- impt(Ne* factilly

lions Inelit
9-10 6.5-8.5 4-67 2 5-3.5 0

An Unaisfct hdnfrajftinglh IIII*IP(rI~lePnti esEt5 in

Step 2. Executive

(C(,mplele Ihis step and return thids
performance appraisal to your supervisor
wilhin 5 workdays.)

I have reviewed and discrt1ssed my
performance appraisal with my supervisor. My
signature does not imptly that I agree with the
appraisal or rating. (Return to Supervising
Exec•ilive.)

SIGNATURE - EXECUTIVE
Initial Summary

Ratina

Add points from
1. and 2. above

TOTAL POINTS

91

b)(6)
DATE

a summary rating
total points

of Uinsatisfactory regardless of

Recommended
for Pay Change
Yes No Y

F] _

tIAML - RATING (FFICIAL

Recommended Recommended
for Award For

es N Reasl l Assirtan.e R
.R.sgP mt-rnl WlIinplave

_.... ___._

(A ttach comments if desired.)

LI] I REQUEST AN INDEPENDENT REVIEW

10 I DO NOT REQUEST AN INDEPENDr.NT

r'. -.

(I A 6 [)DAfE

I 18



RATING
ANNUAL SUMMARY RATING AND SIGNATURES PERING 1 ([TO 1 -1 -.?o

. . ....... .... ............. .. . .I. . . . . . . . . . . . .

NAME OF EXFC{J T!VE . ORGANIZAIION (O1fice/Division)
(b),(6), (b,(6f,

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from The points assigned to the Key Piogrammatic Objectives and Executive Cote Qualificatinns
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. R~ating Official

tAQ

1. Key Programmatic
Objectives

l}.ast I'lleni

6 4.5

POINT VALUE

6

.~........

Out

sla"isig

2. Executive Core
Qulalifications

lent Exotcd,, trwove

321

POIUT VAL IE

3

f~y

Initial Summary
Rating

Add points from
1. and 2. above

for Pay Change
ye.; No

NAME - RATING OFFICtLr
(bV6)

FYOTAIL MWITS

iRecoinmeri

for Awar
Yes

9 .10

lent Eipe:ý;

K. 10031

. .... .... .. ....

Newis
Impfriva-

Inelit
G

Step 2. Executive

(Complete IIis step and telur this peritomance
appraisal to your supervisor wilhin 5 workdays.)

I have reviewed and discussed my peifumitance
appraisal with my stipervisor. My signatUre does
not imply that I agree with the appraisal or rating.
(Return to Stipervising Executive)

S•,i:-A FURE- EXEc' rivE .. C-,.

............. .. ., , c , -; -, --m -.. ...... .. .; .. .... ... .. .............. ........ ........... ... ........ .. .... ..
(Attach comments if desired.)

I REQUEST AN tNDEPENDEN1 REVIEW

"I W. NOT REQUEST AH INDEFIFNr)EN I-

An U}nsatisfactory rating in either elerneni results ing
a stunmary rating of UnsatisfactoWy regardless of
total points

dod Recommetided
d for

t a
~.. .• ...............................................................................

DAr-

-//471
18



NAME .O .EXECUTIV ...... -- " '-".'.'..R -FRO

FRO Tn
ANNUAL SUMMARY RATING AND SIGNATURES AL•RIOG ...... _'1_ 1,.!-.2,1

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attribules
element ratings. Accomplish Steps I through 4 in the order shown,

Step 1. Rating Official

1. Key Programnmatii
Objectives

CMj~ Ex:-er- Mee I Needs
stdfldlrl~ teal E xpE-la- korno(e-

POINT VAIUE

6

Initial Summary
A ~f mu

C 2. Key Leadership
Attributes

tkmaut- Out- E.%xe1- Meets NL~ede

0 4 3 7 1

... ... ....... ............... ........................

ota- E.xcel- Ma•e%• Nnees
slandiyng lent rE- pe•;l- hnpfroV6-

!4. if 6.",-8, 4-6 2 -.

.... ........ ...... . ,. . . _• . -

.... ....

kit0

rTOTAL PC

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
w ihin 5 workdays.)

I have reviewed and discussed my
perfornance appraisal, with my supervisor. My
signature does not imply that I agree with the

i appraisal or rating. (Return to Supervising
Executive.)-"" • i• -Kti~i• .•:•# 'i~ffl'•TE .......... ........... ....b ' " . .... . . ...

5IriNATUR5N r.XFCtJi1VF. ~

-A At~tac'h co entsIf desired.)

I I REQ $1O S AN INDEPENDFNT REVIEW

I - t DO NOT REQUEST AN INDEPENDEN!

Add points from
1. and 2. above

Recommended
for Pay Change
yes Nu

(bAA(6U A O

(bW(6) ',

A4 O)n
a Sur"
total p(

1.atlsfactory rating In ithei alemer"t resutis In
nary rating of Unsatisfaclory rcgardless of
)Ints

i Recomme-red Recommende•d•...
for Award For

Yes 140 n in t ) Abn$suwae

.b - - ... .. . . ... . .. ...... . . ... .

I DATE

111/6113
I I I} 11 II I

iS



!FROM "TO
ANNUAL SUMMARY RATING AND SIGNATURES FRTIONG IPFIERIOD I a 1 !f/2 l( 2 9." il2f1.

.... . ....................... ... ....... .. ... .... ....... ... .......................... ................. .. ...NAME OF EXECUTIVE ORGANIZATION (OfficelDivisiori)
:b)(6) (, .. jb)-(61 • .•........ .... .. .. .

NITIAL SUMMARY RATING

The Initial Summary Rating is derived from the points assigned to the IKey Programmatic Objectives and Key Leadership Attnbutes
element ratings. Accomplish Steps 1 throligh 4 in tlie order shown.

Step 1. Rating Official
1,. Key Programmatic 2, Key Leadership

Objectives Attributes
cut- E xuel- Meet, I Me elb Needs t,

,a t,,Endi lpnta- lrnprove, fW-1,toXy l %tandm• lent E 4i a- Ima tiv•. -
Uunrs ment 1 nn

8 45 3 1.5 0 j 4 3 2 1

0 _] _l II ..]..] I
POI-TVA1LIE

fac-tory'

factory

G

Step 2. Executive

(Complete this step and return this
performance appraisal to yotir suipervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree wih• the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Rating

out- r.xctot M ca eI F Ne.wds
star,41g lJ Equ"Cta- HIPnve-

tL SJGNATLIRE fiXrCUTIVE bxOA".......

Add points from
I. and 2. above

.......... .-.o...ii • .. .... ....... ....
Recommended
for Pay Change

MAT RATING OFFICIA

TOTAL POINTS i ~~
I An Unsatisfactofy rating In eithe'r element restilts In

8I.5 a. susmmary rating of Unsautisactory regairdless af
total paints

Recommnended Recommended
for Award For

pniemM Re eT1 *Val

-~ ~'4'iI~

m_

(Attach comments it desired.)

Ilt REQUEST AN INDEPENDENT REVIEW

.I DO NOT REQUEST AN INDEPEN'ENT

(b)(6)

...... |

1LD i V I AT Ej

CT'II .

I 18



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING FROM1

PEHIOD b)6)I

INITIIAL bRUMMARY I'A I'NG

rhe Initial Summary Rating is derived from the points assigned to the Key Programmatic Ob1ecfives and Key Leadership Athibtmtes
element ratings. Accomplish Steps I through 4 In the order shown.

1I- Key Programmatic
Objectives

Oul- FtXoel- Mee~t$ Needs
standing lent Expeaite Improvie-

twn;s moncrt
6 45S 3 ý

POINT VA(LU

tep 1. Rating Official
2. Key Leadership

Attributes

factory

0

C1 Excei- Wetls
Standing lent EpeCda.

trins
4 3 2

H~eaeds
Improve-

I

I..lnsaN4C-

0

Step 2. Executive
(Complete this step and return this petformance
appraisal to your supervisot within 5 workdays.)

I have revifeWed and discussed my peik •inance
appraisal with my sLt)etvisor. My signature does
not imply that I agree with the appraisal or
rating. (Retuhn to Supervising Fxectitive.)

Initial Summary
Rating

P OIN T V ALI J
1".4

no- Excel Meet5 Needs
slamndin lent Experta- lJ11ipfnV#-

0-10 0 5-. -6 2.6-3.5

An Ut s~tietactary raitng in either cek-meni res
a summaiy rating ofl Utisatlsfactory regardiles
tatat pomints

SIGiAThRE - EXECU.TIVE
kl U 1

10"'b"

Add points from
1. and 2. above

Recommended
for Pay Change
Yes No

10TAL POINTS

........
a- 5

CDA1E

Pdaýe-^mrmas%

for Award
)s NoYe

For
* Assistsnc4

ent t mmv

Li [*] L~i Li.] f]-^]
Retmoval

[I.-
'W 1--RAT4NC OFFICIAL

I U

( 13

(Attach comments if desired.)

I] REQU1ESI A14 INDEWPENDEN I RE.VIEW

IiI DO NOTf REOU-ES-1 AN INDB)ýEH[PDENTn D k D,1

OATF(

NRC FORM a~Z (11-20121 1"MME15 ON RLCYkAtEý PA-Fk-!(



. ... . o -- - ER~oR '1 F ROM -0--------- .A N N UA L SU M M A RY RATIN G AN D SI N TU E ER O3 012013

NiýA M-E OF EXECUTI-VL - - ORGANIZATION_{O1flice/Dtvision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 in the order shown.

standingJ

6

Step 1. Ra

1. Key Programmatic
Objectives

Excel- Meets Needs Unsals-
tent ExperA-a- lanprove- factory

lions m ert

4.5 3 1.5 0i x] 7 I1l ] :

Initial Summary
Rating

ating Official
2. Key Leadership

Attributes
Out- Excel- Meets Needs nsatlis-

sitanding ler,, Expecta- Iniwfoe- factory
lions rPo!l

4 3 2 1 0

EI E] H Ii]
[~POINT VALUtE-

4

Out- Excel- Meets Needs Unsatis-
51anding lent Expecta- lmprfoye- lactory

tions Melit
9-10 6.5-8.5 4-6 2.5-3.5 0

An Unsatisfactory rating in either element results in
a summary rating of Unsatisfactory regardless of
total points

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays,)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not. imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

SIGNATURE - EXECUTIVE' i IATf.

Add points fro
1. and 2. abov

Recomme nde
for Pay Chanj
Yes t

NAME - RATING OFFIC1Y

TOTAL POINTS

Recommenifor Award
I (

b6l6l

LiK~ / Ž '~A~
,d
ie
Lyes No Reassiigrri

For
If-t Assistance Removalto Improve

(Attach comments if desired.)

I REQUEST AN INF)FPENDFNT REVIEW

r;'I DO NO] REQUEST AN INDEPENDENT
,I

Recommended Ip

I I 18



FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING Tý

PFRiOD 10/11112 j/0'13

NAME () EXEGUTIVE ORGANIZATION (OfficeiDivision)
(b)(6) (b)(6)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 in the order shown.

Step 1. Rating Official
1.Key Programmatic 2. Key Leadership

Objectives Attributes
Otit- tcoel. Wei.s Nepcxs Unmaisi- Out- Frycel- Meets Needs

staiflling lei i Expecta- Improve- factory standing lent E pecta- hilprove-
lions merit ticls Ient

6 4.5 3 1.5 0 4 3 2 1

- -i - .....-KI H
.......... . .

POINI'VALUE Pomr[VALU E

Out- Exccel- Meels Needs,
Initial Summary standing lent Expecta- Improve-

yed abrout- standing 9-10 ti~ufs riieen.
9-10 6.5'.5 4-6 2.,53.5

I. IflStis-

0

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

.4r2KlATJ Ir- .. F y rza rr iru DATE
(b1(6)

I I •//

Add points from
1. and 2. above

...... ...... ...... .. ..... ....o .......... --. ... ..
Recommnnnded
for Pay Change
Yes No

N .ME -R-ATIN G0 OFfICI

TOTAL POINTS [1 [j [ .1 7
An Unsatisfactory rating in either eleneent results In

8.5 a summary rating of Unsatisfactory regardless of
l Iotal points

Recommended Recoqmmended
for Award IFor

Yes NJO Reassignmant Assistance Rirrna
to Imrnpove

Val

(Attach comments if desired)

Li I REQUEST AN INDEPENDENT REVtEV

I DO NOT REQUEST AN INDEPENDENT
SINTURI ... -D 'r-_ ... .. .............I. OAh

I ~114



FRnM i Tn
PATIUD

ANNUAL SUMMARY RATING AND SIGNATURES R- ATING , ,311/201.1

..M .. E.E.UT IV .........•' 6 N -( ff. • D i i n ..... ...... ............. ...... .. ... .I ......... .. ........... ....... ..... . . .. ... ........ ... ...... ... ...................................... .. ... ...... ................ ... ........ ..... ....... . ..

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the: points assigned to the Key Programmatic Objeclives and Key Leadership Attriht..ies
element ratings, Accomplisth Steps 1 throuoh 4 in thte order shtown.

Step 1. Rating Official
-- -----------

6ul
sln]n

1, Key Programmrafti
Objectives

Exoc-I. Meets Meedi,
leni Expecuk- bylprovem-

tions ITten!

45 3 1.5

2. Key Leadership
Attributes

Linsafis-
t~Loy

.POINT VALUE

Initial Summary
Rating

slanding ion! Expecla- flp~akfa tariory

4 3 2

POINT VAI. f

Ouit- EXO-* MC015 Needs Ina6
slartding lent Expe-CW Imnprove- ~ i

lins inent

9-iO 6.5-135 4-6 2.616 0

An Unrsatisfaclory ratintg in either element r~i"Wts In
a summary ralting of Unrsalisfaclary regra~dless of
folal points

Step 2. Exective
(Complete this step and return this
peiformance appraisal to your supervisor
within 5 wzwkdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply lhat I agree with the
appraisal or rating. (Return to Stipervising
Executive.)

-1siGNA-nJRE. . UF~C.1TIViT

I
Add points from
1. and 2, above

Recommende .
for Pay Change
Yes No

N .(bW(61

jb b•: ( 6
'ifN A

TOTAL POINTS]
(b)(6)

- 11" ///3
-I - -

Recommended
for Award

Yes N

Recommended
f or

InImrv

(Attach comments it desired.)

[.1I REQUEST AN INDEPENDENT REVIEW

li-Tl DO NOT REOUEST AN INDEPENDENT
DATE

1P.| |



FROiM iTO
ANNUAL SUMMARY RATING AND SIGNATURES RATINGI

PERIOD 1O/00112012 ji9i30!2(i 1i

NAMF OF EXECUTIVE I ORGANIZATION (Office/Oivision)
(b)(6) (b'(6'

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps 1 through 4 in the order shown.

Step 1. Rating Official

1. Key Programmratic~
Objectives

Oct-_

1A

E~.el- Wentu Needs
leni Exp4a4a- Improve-

4.5 3 1.5

~D0]
jPOINTVALUE

2. Key Leadership
Attributes

Urisatb- Out- Excel- MeetIs Moeds unmsatts-
pactofy stainding tent Expeciij- Imrrxove* factory

los ment
C. 4 3 2 1 01

Li [] i I.-I L] .Li-[_

01A- Evc~q- jMieets HJeads tOnahs-
standing lamb E Kpacta - Irnplove. factory (

9-0 6-5 4-6 2.5-35 G

Invr ]D 1-1 F]LI [
An Unsafistactoity fatlng in either element results5 I

~ ~u~m~ryrati~g o Un ~cto V8gard4ess of
total poi nts

(Complete this step and relurn this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that 1 agree with the
appraisal or rating, (Return to Supervising
Executive.)

SIGNTURE- FiECUTVE DATIF
Initial Summary

Rating

b)(i0)

TOTAL P

Add points from
1. and 2. above

VU 017A11II~ftA10If1~IIIDI~JCU.j(II~ UI

for Pay Change for Award For

YeIN Yes No Reasinment A~~ac eoa

--- ------ ----- .... ..-.

~1

r

(b)(6)

(Attach comments if desired.)

K]I REQUEST AN INDEP'ENDENT REVIEW

XI DO NOT REQUEST AN INDEPENDENT
L~Ar~

H
I -

]a I



I' FOMTO
ANNUAL SUMMARY RATING AND SIGNATURES RATINGOUPERIOD I 1 /hl2017.)-i 1.2 09 Th I4.

NAME OF EXECUTIVE IZATION (Officelrivlzn
(b(6) f 77--,, , , , , b C

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Executive Core Qualifications
element ratings. Accomplish Steps 1 through 4 in the order shown.

Step 1. Rating Official

1. Key Programmatic
Objectives

2. Executive Core
Qualifications

Oul-
stanlding~

6

[ 71

lem Expez~1a- Itriprave-

4.6 3 1 5

[iý __i [ K _] L I

Ijnsatis-
(ac,1ry

0 ut Excel- Medis Nce:1s
staFndiiHj ic-Hit Expecl- ImrIove~-

4 3 2.

POINT VALUE 1
4

Out- FxceI- ~ i~i .ei
sita1~dnom fernt ExpecIli. 1Im-plove-

(Ito. s Wi lln

Li1 6L58i 4] 6 713'

Lh ksait s-
tactor'd

0

E]

Step 2. Executive

(Complete this step and return this performance
appraisal to your supeivisor within 5 workdays.)

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisal or rating
(Return to Supervising Executive.)

SIGNA"I_1lE. i X 'T.ulVFV DATE-

61
110/2912013

Initial Summary
Rating

TOTAL POINTS

lacdory

0

F]1
-J
(b)(I

Add points from
1. and 2. above

Recommended
for Pay Change

No

NAME RAIING.OFFICIA..

An Unso
8a S 111111

total pot

tlsfactory rating In either element results in
ary rating of Uisatisfactory regardless of
fits

.....- Recommended
for Award

lees No

_ I_ lX LI

........ ... ........ ... .-•d if~ f ed . .
for (Attach cornnints if desir

Assistaence :lemcrqal
tr Irliplove

I RHE-uEST AN INDEPE

e•,)

NDENT REVIEW

DATE1 F '&b lxiI D)O NOT REQUtEST A14 INDEPENDENTSr
I 18



- J., .

ANNUAL SUMMARY RATING AND SIGNATURES RATING
"I•A M • -6 • -iE ~ ~ ij~i"-i~ i• - - .. .. ................ ....... ..........................I .... / r-O i- 6 f ce ~ vi i n .... ................... .. . ... ... ...................... . ..

.. ..... .... .MMAR RATI'NG ....

The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings, Accomplish Steps I through 4 in the order shown.

1. Key Prograrnmati
Objectives

(
Step 1. Rating Offic

farfloty sunding

0 4

Out-iln

E]

Extel,- Meets Needs
lordi Er~e-cla- Bf'4rEvr e-

45 3 1.5

MW rL[7~ki& J]

2. Key Leadership
Atthibutes

-xC*'4. Meets Needs
1ent Expecla Implave

fluns inent
.3 21

POINT VALUE1
--- 3.--- 0--

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays-)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Li 1-
0

i

Initial Summary
Rating

out- E~xc-el- Meets
st~andmq lent Expeda-

110A~S
9-10 6:5-8.5 4-6

Needs
Improve-

rneni
faztary

0

Add points from
1. and 2. above

7.5TA OII
Nif Li:

SIGNAIlJRE - P.XECUliVE

(b'K6)

0A7E

Lo13
An Unsatisfactory rating In either element results in
a summary rating of Unsatisfactory regardless of
total points

Recommended
for Pay Change
Yes No

0/"i
- RATING OF•_]CL

(b'(6] I "

Recommended
for Award

Recommended

Yes No

Li

For
Reassignment Assirnqe a v;

10 trpiov... L i .......i

(Attach comments if desired)

i REQUEST AN INDEPEND)ENT REVIEW

00 DO NOt REQUEST AN INDEPENDENT REVIEW

TSGNA '(b)(6 ) I I D

/ a/2 2/3



ANNUAL SUMMARY RATING AND SIGNATURES toRATING FROM ro
......... ............ - ................................................ J ... ......... .. .. ... .......... .... ... ... ........N A M E O F X E C T I V .. . .. .... ......... -- - - -f O R G A N IZ A T I O N ( o f f ic e l u i r ts io n )

INITIAL SUMMARY RATING
The Initial Summary Rating is derived frorn the points assigned to the Key Pfogramrnatic Objectives and Key Leadership Attribtiles
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

1. Key Programmatic
Objectives

Out Exel- Meets Needs
starrldng lent Expeact.. Implove-

lions went

6 4J " 1 5

Initial Summary
Rating

TOTAL P

Add points from
1. and 2. above 1 1

tunsatis- Out-
standing

4

LAI

2. Key Leadership
Attributes

Ucel- Meets Needs
lent ExperA- Ilmprnve-

lions nent
3 2 1

Ni' [ J
PITVALUE

.... ....

.1

tinsalis-

tactoi y

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed arid discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Out- Excel- Meets
standing teni Expecta

tie's,
9-10) 6.58.6 46

L] ---- i%

Needs
Impmove-

Tieo
2.5 3.5

Li

S-I GNA TURE -EXECETIVE

OINIS

An Utnsatisfactory rating in either element results in
a summary rathig of Uisatistactory regardless of
total points1 • '::

'b)(I)
9144 1

.... .....

Recommended Recommended Recommended
for Pay Change for Award For

I Assislance
Yes No Yes No Reassignment to tn coe

... ... . ..... ......... . ..... .. .........NAE-RATING OFFICIAL

Removal

.... --- -- --

(Attach comments if desired.)

I. i REQUEST AN INDEPENf-IN r REVIIfW

/l 100 NO0 REQUEST AN INDEPENDENT

I(b)(6)

DAT

I
I
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04f23/2014

FOIAIPA 2014-00147 RESPONSE
Bonus Amounts for NRC Executives in Position Groups A and B

FY 2009 - FY 2013 SES Performance Appraisal Cycles

Pate
01/21/2010
01121/2010
01/21/2010
01/2112010
01/21/2010
01/21/2010
01/2112010
01/21/2010
01/21/2010
01/21/2010
01t21/2010
01/21/2010
0112112010
01121/2010
01121/2010
01/21/2010
01/21f2010
01/21/2010
01/21f2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010.
01/21/2010
01/21/2010
01/2 1/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/21/2010
01/2112010
01/21/2010
01/21/2010
01/21/2010
02101/2011
02/01/2011
02/01/2011

Name
ASH, DARREN B
BOGER. BRUCE A
BORCHARDT, RICHARD W

BOYCE, THOMAS M
BRENNER, ELIOT B
BROWN, MILTON
BURNS, STEPHEN G
CAPUTO, GUY P
CARPENTER, CYNTHIA A
CASTO, CHARLES A
COLLINS JR, ELMO E
COLLINS, SAMUEL J
CORDES JR, JOHN F
DAPAS, MARC L

DEAN, WILLIAM M
DOANE, MARGARET M
DYER, JAMES E
GRAY, JOSEPH R

GREENE, KATHRYN 0
GROBE, JOHN A
HACKETT. EDWIN M
HANEY, CATHERINE

HOLAHAN, GARY M
HOWARD, PATRICK D
JOHNSON, MICHAEL R
KELLEY, CORENTHIS 8
LEEDS, ERIC J
LYONS, J E
MALLETT, BRUCE S
MCCREE, VICTOR M
MCDERMOTT, JAMES F
MILLER, CHARLES L
PANGBURN, GEORGE C
POOLE, BROOKE D.
REYES, LUIS A
SCHAEFFER, JAMES 8
SCHMIDT, REBECCA L
SHERON, BRIAN W
VIETTI-COOK, ANNETTE L
VIRGILIO, MARTIN J

WEBER, MICHAEL F
WIGGINS, JAMES T
ASH, DARREN B

BOGER. BRUCE A
BORCHARDT, RICHARD W

SFS PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD

Amount
$30,000
S25,000
$30,000
S25,000
$25,000
S20,000
$30,000
$20,000
$20,000
$20,000
$25,000
$25,000
$20,000
$25,000
$25,000
$20,000

S30,000
$25,000
$25,000
$25,000
$25,000
$25,000
$25,000
$20,000
$25,000
$20,000
$25,000
$20,000
$30,000
$25,000
$25,000
S25,000
S25,000
S25,000
$30,000
$20,000
S25,000
$25,000
$25,000
$30,000
S30,000
S25,000
$30,000
$25,000
$30,000

Page 1
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04/23/2014

FOIA/PA 2014-00147 RESPONSE
Bonus Amounts for NRC Executives in Position Groups A and B

FY 2009 - FY 2013 SES Perfonnance Appraisal Cycles

Date
02/01/2011
02!01/201 1
02101/2011
02/0112011
02/01/2011
02/01f2011
02/0112011
0210112011
02/01/2011
02/0112011
02/01/2011
0210112011
02101/2011
02101/2011
02101/2011
02/01/2011
02/01/2011
02101/2011
02101/2011
02/0117011
02/01/2011
02/01/2011
02101i2011
02/01/2011
02/0112011
02/0112011
02/01/2011
02/01/2011
02/01/2011
02101i2011
02101/2011
02/01/2011
0210112011
02101f2011
02/01/2011
02J01/2011
02,'0/201 W
02/01/2011
02/23/2012
02f23?2012
02/23/2012
02J2312012
02/23/2012
02/23/2012
02/2312012

Name
BOYCE, THOMAS M
BRENNER, ELIOT B
BROWN, MILTON
BURNS, STEPHEN G
CARPENTER. CYNTHIA A
CASTO, CHARLES A
COHEN, MIRIAM L
CORDES JR, JOHN F
DAPAS, MARC L
DEAN, WILLIAM M
DOANE. MARGARET M
DYER, JAMES E
GREENE, KATHRYN 0
GROBE. JOHN A
HACKETT, EDWIN M
HOLAHAN, GARY M
HOWARD, PATRICK 0
ITZKOWITZ, MARVIN L
JOHNSON, MICHAEL R
LEEDS. ERIC J
LYONS, J E
MCCRARY, CHERYL L
MCCREE, VICTOR M
MCDERMOTT, JAMES F
MILLER, CHARLES L
PEDERSON, CYNTHIA D
PI:SCO, LOREN R
POOLE. BROOKE 0
REYES, LUIS A
SATORIUS, MARK A.
SCHAEFFER, JAMES 8
SHERON, BRIAN W
STEWART, SHARON D
VIETTI-COOK, ANNETTE L
VIRGILIO, MARTIN J
WEBER. MICHAEL F
WIGGINS, JAMES T
ZIMMERMAN, ROY P
ASH, DARREN B
BOGER, BRUCE A
BORCHARDT, RICHARD W
BOYCE, THOMAS M
BRENNER, ELIOT B
BROWN, MILTON
BURNS, STEPHEN G

APwa
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SFS PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD

Amount
525,000
$20,000
$26,000
$30.000
$20,000
$25,000
$25,000
$20,000
$25,000
S25,000
$25,000
$30,000
$25000
S20, 000
$25,000
$25,000
$20.000
$25,000
$30,000
$30,000
S26,000
$20,000
S25,000
$25,000
$25,000
$20,000
S25,000
$201000
S30,000
$25,000
$20,000
$30,000
$20,000
$25,000

$30,000
$25,000
$25,000
S10,800

$9,400
$10,800

S9,500
$9,400
$8,800

$10.800

Page 2
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04/23/2014

FOIA/PA 2014-00147 RESPONSE
Bonus Amounts for NRC Executives in Position Groups A and B

FY 2009 - FY 2013 SES Performance Appraisal Cycles

Date
02/23/2012
02/2312012
02/2312012
02123/2012
02/23/2012
02/23/2012
02/23/2012
02/23/2012
02/2312012
02/23/2012
02/23i2012
02123/2012
02/2312012
02/23/2012
02/2312012
02/23/2012
02/2312012
02123/2012
02/2312012
02/23/2012
02,12312012
02/2312012
0212312012
0212312012
02/23/2012
02/23,2012
02/2312012
02123/2012
02/23/2012
02/2312012
02/23/2012
02123/2012
02123/2012
02/23/2012
02/23/2012
OZ12312012
02/23/2012
02/23/2012
02/23/2012
02/23i2012
02/2312012
03/01/2013
11101/2012
03/01/2013
03/01/2013

Name
CARPENTER, CYNTHIA A
CASTO, CHARLES A
COHEN, MIRIAM L
COLLINS JR, ELMO E
CORDES JR, JOHN F
DAPAS, MARC L
DEAN, WILLIAM M
DOANE, MARGARET M
DORMAN, DANIEL H
DYER, JAMES E
GREENE, KATHRYN 0
GROBE, JOHN A
HACKETT, EDWIN M
HANEY, CATHERINE
HOLAHAN, GARY M
HOWARD. PATRICK 0
HOWELL III, ARTHUR T
ITZKOWITZ, MARVIN L
JOHNSON, MICHAEL R
KELLEY. CORENTHIS B
LEEDS. ERIC J
LEW, DAVID C
MCCRARY, CHERYL L
MCCREE, VICTOR M
MONNINGER. JOHN D
PEDERSON, CYNTHIA D
POOLE, BROOKE D.
ROTHSCHILD III, IRWIN 8
SATORIUS, MARK A
SCHAEFFER, JAMES B
SCHMIDT, REBECCA L
SHERON, BRIAN W
STEWART. SHARON D
TRACY, GLENN M
UHLE, JENNIFER L
VIETTI-COOK. ANNETTE L
VIRGILIO, MARTIN J
WEBER, MICHAEL F
WERT JR, LEONARD D
WIGGINS, JAMES T
ZIMMERMAN, ROY P
ASH, DARREN B
BOGER, BRUCE A
BORCHARDT, RICHARD W
BRENNER, ELIOT B

Award
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD

Amount
S8.800
$9.400
$9,500

S10.800
$9,400
S8.800

$10,800
$9.400
$9,400
$9,500

$10,800
S8,800
$9,400
$9,500
$9,400
$8,800
$8,800

$9,400
$10,800
$8,800

$10,800
$8,800
$8.800

$10,800
$9,400
$8,800
$9.400
$9,400

$10,800
$8,800
$8,800
$9,500
$9.400
$8,800
$8,800
$8,800

$10,800
$10,800

$9,400
$9,500

$10,800
$9,500
S8,800

$10,800
$8,800
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Bonus Amounts for NRC Executives In Position Groups A and B

FY 2009 - FY 2013 SES Performance Appraisal Cycles

Date
03/01/2013
03/01/2013
03/0112013
03/01/2013
03;01/2013
11/29/2012
03/01/2013
03101/2013
03/01/2013
03/0112013
03/01/2013
03101/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/0112013
03/01t2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
03/01/2013
02/24/2014
10i30/2013
02124/2014
02/24/2014
02124/2014
02/24/201 A

Name
BROWN, FREDERICK D
BROWN, MILTON
CARPENTER, CYNTHIA A
COHEN, MIRIAM L
COLLINS JR, ELMO E
CORDES JR, JOHN F
DAPAS, MARC L
DEAN, WILLIAM M
DOANE, MARGARET M
DORMAN, DANIEL H
DYER, JAMES E
GIWINES, MARY S
HACKETT, EDWIN M
HANEY, CATHERINE
HOLAHAN, GARY M
HOWELL III, ARTHUR T
ITZKOWITZ. MARVIN L
JOHNSON, MICHAEL R
LEEDS. ERIC J
LEW, DAVID C
MCCRARY, CHERYL L
MCCREE, VICTOR M
MOORE, SCOTT W
ORDAZ, VONNA L
PEDERSON, CYNTHIA D
POOLE, BROOKE D.
ROTHSCHILD III, IRWIN 8
SATORIUS, MARK A
SCHMIDT, REBECCA L
SHERON, BRIAN W
STEWART, SHARON 0
TRACY, GLENN M
UHLE, JENNIFER L
VIETTI-COOK, ANNETTE L
WEBER, MICHAEL F
WERT JR, LEONARD D
WIGGINS, JAMES T
ZIMMERMAN, ROY P
ZOBLER, MARIAN L
ASH, DARREN B
BORCHARDT, RICHARD W
BRENNER, ELIOT B
BROWN, FREDERICK D
CARPENTER, CYNTHIA A
COHEN. MIRIAM L

Award
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD

Amount
$8,800
$8,800
$9,500
$9,500

$10,800
$9,500
$9,500

$10,800
$9,500
$9,500
$9,500
$8,800
$9,500
$9,500
$9,500
$9,500
$9,500
$9,500

$10,800
$8,800
$8,800

$10,800
$8,800
$8,800
$9,500
$9,500
$9,500
$9,500
$8,800
$9,500
$8,800
$9,500
$9,500
$9,500
$9,500
$9.500
$9,500
$9,500

$10,800
$8,946

$14,376
$12,050

$8,414
$8,985

$12,576
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Bonus Amounts for NRC Executives in Position Groups A and B

FY 2009 - FY 2013 SES Performance Appraisal Cycles

Date
02/24/2014
02!2412014
02/24/2014
02/24/2014
02/2412014
02/2412014
02!2412014
02124/2014
02124/2014
02124/2014
02/24/2014
02/2412014
02/2412014
02/24/2014
02/2412014
02/24/2014
02/2412014
0212412014
0212412014
02/2412014
02/24t2014
02/24/2014
0212412014
02/2412014
02/24/2014
0Z'241201 4
02124/2014
02/24/2014
02124/2014
02/24/2014
02/2412014
02/24/2014
02/24/2014
02/24/2014
02/24/2014
02124/2014
02124/2014
02124/2014

Name
DAPAS, MARC L
DEAN, WILLIAM M
DOANE, MARGARET M
DORMAN. DANIEL H
DYER, JAMES E
FLANAGAN, JAMES P
GIVVINES, MARY S
HACKETT, EDWIN M
HANEY, CATHERINE
HOLAHAN. GARY M
HOLIAN, BRIAN E
HUDSON, JODY L
ITZKOWITZ, MARVIN L
JOHNSON, MICHAEL R
LEEDS, ERIC J
LEW. DAVID C
MAMISH, NADER L
MCCRARY, CHERYL L
MCCREE, VICTOR M
MOORE, SCOTT W
ORDAZ, VONNA L
PEDERSON, CYNTHIA D
POOLE, BROOKE 0.
RICH, THOMAS W
ROTHSCHILD III, IRWIN B
SATORIUS. MARK A
SCHMIDT, REBECCA L
SHE RON, BRIAN W
STEWART, SHARON D
TRACY, GLENN M
UHLE, JENNIFER L
VIETTI-COOK, ANNETTE L
WEBER, MICHAEL F
WERT JR, LEONARD D
WEST, KIM S
WIGGINS, JAMES T
ZIMMERMAN, ROY P
ZOBLER, MARIAN L

Awar
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
S ES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD
SES PERFORMANCE AWARD

$12,000
$12,576
$12,576
$12,050
$12,576

$8,773
$8,233

$12:050
$12,576
$12,050
$12,050
$8.625

$12,050
$8,985
$8,779

$12,050
$8,625
$8,444

$12,576
$12,050

$8,535
$12,465
$8,145
$8,456

$10,479
$9,945

$10,350
$8,985

$11,508
$8,985
$8,625

$12,050
$8,985

$12,050
$8,625
$8,985
$8,985

$12,050
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NRC: Intemal Commission Procedures Pa2e 7 of 7 4

Chapter I -- Commission Responsibilities

The Nuclear Regulatory Commission, as established by the Energy Reorganization Act of 1974,
esponsible for licensing and regulating nuclear facilities and materials and for conducting

research in support of the licensing and regulatory process. The President's Reorganization Plan
No. 1 of 1980 clarified and strengthened the duties of the Chairman as the NRC's principal
executive officer and more specifically defined the responsibilities of the Commission members
acting as a collegial body. Consistent with the requirements of Reorganization Plan No. I of
1980, on May 18, 1988, the Commissioners approved COMLZ-88-1 0, which made more explicit
the operational responsibility of the Chairman of the Commission, as the principal executive
officer of the Commission, and the other members of the Commission.

Collegial Functions
1. Policy, Rulemaking, and Adjudication.

Functions pertaining to policy formulation, rulemaking (with certain exceptions), adjudications,
and orders are reserved for the Commission itself (Reorganization Plan No. I of 1980, Section I
(a)). The Commission also must approve the appointment and the removal of certain senior
agency officials. All other functions are vested in the Chairman (Id., Section 2(a)). In an area of
doubt, the Commission may determine by majority vote whether any matter, action, question, or
area of inquiry pertains to one of the Commission's functions (Id., Section l(a)).

The Commission's collegial functions also include:

approval of outgoing agency correspondence which requires the formulation of a policy
position (pertains to policy formulation function -- See id., Section 1(a)(1));

revising budget estimates and determining the distribution of appropriated funds according to
major programs and purposes (Energy Reorganization Act of 1974, Section 201(a)(5):
Reorganization Plan No. 1 of 1980, Section 2(b));

approval of all significant reallocation and reprogramming actions at a threshold of $500,000
in contract costs or 4 FTE; and approval of all resource reallocations!reprogramming actions
that establish or modify policy (COMSECY-04-002.8);

* approval of responses to Govemment Accountability Office (GAO) reports which the
Commission has designatcd require Commission review of staff comments before they are
sent to 0AO (COMSECY-03-003 5);

* approval of proposals for the reorganization of the major offices within the Commission. The
Commission will approve reorganizations for all offices that report to the Commission as
well as NRR, NRO, NMSS, ONMP, RES, NSIR, C(O/Office of Information Services (OIS).
EDO, and CFO (Reorganization Plan No. I of 1980, Section 2(b);

* approval of nominations for the NRC's Distinguished and Meritorious Service Awards, all
(OPM) Presidential Rank Awards, and approval of SES performance awards; and

* the Chairman shall be governed by the general policies of the Commission and by such
regulatory decisions, findings, and determinations as the Commission may by law be

httT.:iiwww, nrc. gov/about-nrcipolicy-makingiinternal.htrni 06/1 6/2011
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NRC: Internal Commission Procedures Paae 8 of 744__

. authorized to make, (Energy Reorganization Act of 1974. Section 201 (a)(3); and
Reorganization Plan No, I of 1980, Section 2(c)i)

.ih regard to agency actions pursuant to initial requests under the Freedom of Information Act,
the Commission reviews the proposed release of Commission documents determined by OGC to
be legally withholdable, The release of Commission documents on appeal, other than those
generated in individual Commissioner offices, also requires Commission review.

2. Appo i n tme nts

The roles of the Commission and the Chairman in the appointment of certain officers are
detailed in Reorganization Plan No. 1 of 1980. Statutes enacted subsequent to the
Reorganization Plan that created or redefined senior agency positions include the Chief Financial
Officers Act of 1990 and the Informtation Technology Management Reform Act of 1996.

In the following cases, the Chairman shall initiate the appointment, subject to the approval. of the
Commission: Exccutive Director for Operations; Chief Financial Officer; General Counsel;
Secretary of the Commissiom; Director, Office of International Programs; Director, Office of
Commission Appellate Adjudication; and the Chief Administrative Judge and Members of the
Atomic Safety Licensing Board Panel. The Chairman or a member of the Commission may
initiate the removal of these officers subject to approval of the Commission.. Similarly, the
following officers, whose appointments are initiated. by the Chairman., after consultation with the
Executive Director for Operations, are subject to the approval of the Commission: Director of."clear Reactor Regulation (NRR); Director of Nuclear Material Safety and Safeguards
,,.MSS); and Director of Nuclear Regulatory Research (KES). (See Endnote 2) The
establishment of the Office of Nuclear Security and Incident Response (NSIR) waý approved by
the Commission in SECY-03-0036. In Febmary 2005, the Office of the Chief Information
Officer (OCIO) was renamed the Office of Information Services. The establishment of the
Office of National• .Materials Program (ONMP) and Office of New Reactors (NRO) were
approved by the Commission in. SECY-06-0125 on June 16, 2006 and in SECY-06-0144 on July
21, 2006, respectively. The appointments of the Chief Information Officer (CIO) and Directors
of NSIR. OIS, ONMP and NRO arC also initiated by the Chairman, after consultation with. the
Executive Director for Operations, and subject to approval of the Commission. The Chairman or
a member of the Commission may initiate the removal of the officers subject to approval of the
Commission. Appointments of the Members of the Advisory Committee on Reactor Safeguards
(ACRS), the Advisory Committee on Nuclear Waste (ACNW), and NRC's other Federal
Advisory Committees are also subjcct to the approval of the Commission. (See Endnote 3)

Commission g-uidance on the process for obtaining nominations for NRC's Federal Advisory
Committee positions (previously approved in COMJS-94-003 dated May 4. 1994, and
COMSECY-94-018 dated June 20, 1994) is contained in Appendix 1,

3. Personnel Appointment Process

hen a position has been formally posted and noticed, the following process is to be used:

Y www.nrc .2ov/about-nrc/pol i -y-mi akin g/i.ntern al. html 06/116.1201 i
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a, The Office of Human Resources provides the Commission with the list of qualified
candidates. (See Endnote 4)

The Chairman at his/her discretion conducts interviews with all, or a selected number of
,•,-alified candidates and initiates the appointment process providing his/`hr reconnmmendation for
the position to the Commission for approval. The Chairman also provides the Commission a
summary of his/her interviews, individual background information on the interviewed
candidates., and if requested by the Commission, individual background information on the other
qualified candidates.

c. Individual Commissioners may, at their discretion, interview all, or a selected number, of the
qualified candidates. (See Endnote 5) Each Commissioner provides to the Chairman his/her
approval/disapproval of the Chairman's recommendation for the position along with any
additional comments.

Positions without a formal posting will be handled on a case by case basis. The process to be
used for Advisory Comnuittee members is set forth in Appendix 1 of these Procedures.

Chairman Duties
The Chairman is the official spokesman for the Commission and appoints, supervises, and
removes, without further action by the Commission, the Directors and staff of the Office of
Public Affairs and the Directors and staff of the Office of Congressional Affairs who report to
the Chairman. The Chairman is also the principal executive officer of the Commission, and is
responsible to the Commission for developinng policy planning and guidance for consideration by

: Commis.ion. The Chairman shall be governed by the general policies of the Commission
and by such regulatory decisions, findings, and determinations as the Commission may by law
be authorized to make. (Reorganization Plan No. I of 1980, Section 2(c)). The Chairman, on
behalf of the Commission, shall see to the faithful execution of the policies and decisions of the
Commission and shall report thereon to the Commission from time to time or as the Commission
may direct. (Energy Reorganization Act of 1974, Section 201(a)(1)). The Chairman is
responsible to the Commission for ensuring that the Executive Director for Operations and the
staff of the Commission (other than the officers and staff referred to in Section (1)(b)(4), (1 )(c),
and (2)(a) of the Reorganization Plan) are responsive to the requirements of the Commission in
the perfornance of its functions. The Chairman determines the use and expenditure of funds of
the Commission, in accordance with the distribution of appropriated funds according to major
programs and purposes and approved by the Commission. The Chairman presents to the
Commission for its consideration proposals for the reorganization of the major offices within the
Commission, and the budget estimates for the Commission. (Reorganization Plan, Section 2(b))
T"e Chairman and the Executive Director for Operations, through the Chairman, are responsible
ir ensuring that the Commission is fully and currently informed about matters within its
fuctions (Id., Section 2(c)). (Set Endnote 6) The Chairman shall ensure prompt and fult
:.UDCtiy of orignai information with any changes thereto, including draft SECYs and COMs.

does not include preliminary, information for demaelopmsent of Section 2(b) proposats and
I:mates unless expressly requested by the Commission. The Executive Director for Operations

r',:o1rLs for all matters to the Chairman (Id., Section 4(b)).

:" ww' .nrc.gov/ab ou•rnrciipocy-nmaking/intemal'htloup A227 of 2271.hti~i up02 276of022


