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Fatal Fallactes

by Ted Key

| sonable in view of the labor mar-
| ket situation ‘at the time. This
| “Periodic Eligibility Review” takes
[ longer than the Interviews at your

‘q\"\
¢

wiligtlis
A

+ H
-y J‘a,l"":'\',"'\-u"“
Cl-d'!- uﬁ;— "

The Trovelers Sofely Service

Questions Are
Answered On
Jobless Aid

Fellowing 1s the third in g seriasi
of questions about California’s cm-|
ployment security system and au-|
thentic answers supplied by the
Depariment of Employment, In the
Iast issue, discussion was continued |
about eligibility for and procedures |
rélating to unemployment insur-
ance. The following continues that
discussion. [

Q. Why am I told (every few
weeks) to go to a window which
is not my usual window?

A. From time to time the De-
partment reviews all your claim
records and the work application!
and discusses with vou the kinds of
work you are able to accept and
are szeeking, Your plan to find
work and the efforts you have|
made to find work also are re-|
viewed to be sure these are rea-

regular window,

Q. Why, at some fimes, do I have
to wait for an appointment for a
“determination interviewer" af a
desk 7

A, Whenever there is any gues-
tion as to whether you meet all
the eligibility requirements, it s
necessary to write down the facts
and circumstances and the decision
in youy case, There are two rea-
sons for this:

(1} If vou ars found eligible andi
payment is to be made, the record)
of yvour statements and the other|
facts protect you and yeur right|
to have the payment, |

¢2) If vou are found tp be in-|
eligible and payment cannot be)
made, the written notice protects|
vour right to file an appeal.

Q. May I colleet unemployment |
insuranee if I vountarily quit my
last job? |

A, Section 1256 of the California |
Unemployment Insurance Code|

| reads: “An individual is dis-:j'uali—l
| fied for unemployment benefits if|
[+« he left his most recent work

| voluntavily without good cause., ." |

The peried of disgualification for|
voluntary quit is usually five
weeks, (In rare basez it mav be
lezg, with a minimum of two|
weeks) The first week of the dis-|
gualification is the week after guit-
ting in which you first register for|
work with the Department.

As to what is “good cause" for|
quitting, the California Unemploy- |
ment Insurance Appeals Board has|
stated: “In deciding the issue of
good cause for voluntarily leaving
work, the facts of each ,particular
case must be weighed in the light
of . .. principles of law. Tf the
facts disclose a veal, substantial,
and compelling veason for leaving
employment of such nature. as
would cause a reasonable person |
genuinely desirous of retaining em-|
ployment to take similar action, |
then there iz good cause for such
leaving.”

I whether the-job vou weve offered |

This view of the Cherry Valley Dam over the spillway was taken
shortly after Lake Loyd formed by the dam began to fill. To the
left of the picture is the north abutinent of the dam while the spill-

way is to the right: The last visit to the dam showed the lake now
about one-third full

Many 10-Year-Olds Sill Forced
To Work Despite Progress

Child labor in America hes women of good will in every area
mostly been stamped out in its op- | of life.
pressive forms but the National |“BIGHT” TO WORK

! . : “Statez Hights," the “right" of

Chlld 1abor - Commiltes s mu-ten~rear oldgchlldren to xﬁnrk in
fighting in the dark corners of theifa-:tory and mine, the “need” of
economy where children still are their toll to support their “widow-
cruelly exploited, {ed mothers” “were all among the
In a veport, “The Changing| slogans of the day. Their hypoc-

e rigy had to be exposed hefore
Years™” the labor-supported com | progress could be made.

n_'ur.tee TARIdly, POUSKars: the: tondi~| “About 800,000 children between
tions that existed 50 years ago, the |10 and 13 years of age, and 1,000,
great reforms that were accom= 000 who were 14 aml_ 15 worked in
plicied and the work that still re- (mills, in mines, on farms, in tene-
mains to be done. It is & story of |eNts and on the city’s streels to
employer hypoerisy and esploita (help their parents scratch out a

FER A1 - . T iving” = the Child Labor Com-
tion that had to be battled con-| Wiy

| mi eport, “Many in”

stantly and steadily by men and E\'i?lihﬂ?ﬁpiti lﬂmnﬂm? lElnlil:Ersﬂ.l
| day—and night—giving up sun -and
“misconduct” would depend on thE|air and play and schooling and
resson O reasons you were told | scometimes life Itself, to try to keep
to quit. the family together and out of the
Q. Suppose I am offered a-trans- poorhouse, And there were many
fer to other work and refuse to more thousands even youngey than
take it, and as & result I am Iaid |10 whom nobody  bothered to

| ofE? count, These were more than figs

A, Your refusal to take another yures. These were living echildrven,
Job with the same employer 1s & robbed of childhood, growing old
voluntary leaving of employment. hefore their time
Whether there is good cause fov|  whas of todav?

ay? Immense prog-
vou to do this would depend UpoN | sce has heen made but 'mu-:'hp sl
i |remains to be done. Thers ave the
was suitable for you and why yYou | padieen of migrant agriculiural

were to be transferred to it. 11
abovers still cruelly exploited aor
. Why would the Defl@rrh'l'tehtin‘anv corporate f“fﬂ; P !

holid that I had veluntarily guif,
my job if my boss fired me for not TODAYS PROBLEM
“Here was—and Ils—a social

keeping up my union dues? :

AT it was necessary for you to pmb]em of staggering dimenszions,"”
keep up your dues to hold Fnur;ﬂﬂld the Child Labor Committes
job and vou failed to do this, then |report. “Conservative calculations
the job did not leave vou: vou took  indicate that there are half a mil-
the action which made it jmpos- lion American migrant farm work-
sible for you to continue wwking,lﬂ'ﬁ'r and their children whe drift
Similarly, if vou lose a nepessary|from one state to another to help
license, or refuse to join a bone harvest the erops which feed and
fide labor orgenization, op are im- clothe the Nation. The houses thal
prisoned because of something you shelter them ave incredibly sub-

Q. I I quit my job beesuse I did, it would be held that you had standard; average yearly earnings

know there will be a general lay-
off within a week or two and 1
will be eaughi in it, will T pe dis-
qualified ?

A. Probably. Anticipating lavoff
is not considered a compelling rea-
son for leaving work. In such a
case, however, the perlod of dis-
qualification might be reduced
from fve weeks to the number of
weeks that wou could have re-
mained employed,

Q. I T quit because of my health
will I be disqualified?

A; Not if you,can show that you
were advised by a doctor to quit
because the work was hurting you
and that there was no other job
[or wvou with that emplover which
would not be harmiul to vou, If
you became o 0l that you were
unable to work in vour pegular
occupation you would not be paid
unemployment insuratce until you
recovered, You should eclaim dis-
ability: insurance. In  the event
your disability is jndustrial (that
is, an occupational disability such
as silicosis), it may be that vou
should claim Workmen's Compen-
zation,

Q. Il T quit to protect my rec-
ord after being told te quit er be
filed, is it a vohmtary quit?

A. No, However, it is a dis-
charge, and whether It was for

| ke disqualified i I file a claim

|set in motion the chain of events]
which led to your being unable to
do your work and becoming un-
employed,”

Q. B2 I quit a job to go into busi-
ness for myself, or workk as an in-
dependent centractor, and later
find that I will have to go back to
working for someone else, will I

| when 1 start to leok for a job?

A Probably.  If you left your
last job you have voluntarily quit,
and quitting 1o go into business for
yourself Is not for compelling rea-
a0ns,

Q. If 2 member of my family
needs or wants my care do I have
good eanse for quitting?

A It would depend on what
| othet arvangements might be|

amount to about $520; they are ex-
cluded from the Federal minimum
wage law and most state work-
men's compensation acts, State
child labor laws usually do not ap-
pl¥ to the children and few com-
munities make any real effort 1o
encourage their school attend-
ance

The result is that there are still
10-year old children working in
the fields, Then there are the chil-

|dren of low-income families, Savs

the Report, “All told about 9%
million children come from fam-
iliss. whose total monetary income
iz less than §40 a week., No great
insight is required to evaluate the
effecis of such poverty on these
familles and- the children who be-
long to them. Irresistible pressures

imade and whether it was “Nf‘!ﬁ‘larn brought into play for the chil-
sary for you to quit or a matter geen o leave school at the earliest
of preference. Also, you might be!passible legal age—and: sometimes
ineligible because of leaving for|eailier—io help the family bread-
“riomestic reasons"—if ¥ou are not|winnep eke out a sub-standard sube
the major support of the family. |getence for the entire family.”

€. I my emplover males it pos-
sible for me to retive at age G0-(IF
I request) and T will not be allow-| MILL VALLEY, contract award-
ed to work after age 65, and I de-| ed to Piombo & Bresnan, 230 - 2nd
cide to vetire after T am 60 but| St. San Rafael, 52,548, for const.
| before I ani 65, wouldn't the fact|reinf. PCC drainage channel &
| that there was o retirement plan | culvs together w/CB & MH, Mil-
gve me good cause for my deci- | ler Ave. betw, Sta. 13/30 & 27710,
sion? | ATill Valley, Calif.

































