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. GOVERNMENT NOTICES.

Alle Prok!qinasr‘es._ Goewermenis- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-bohoek
met 'n ¥ gemerk.

- GOEWERMENTSKENNISGEWINGS.

The following Government Notices are published for
general information:— :

DEPARTMENT = OF LABOUR."

% 2079.]
INDUSTRIAL CONCILIATION ACT, 1937.

FRUIT AND VEGETABLE CANNING INDUSTRY.

1, BAREND JACOBUS SCHOEMAN, Minister of Labour, do
bereby— b
(@) in terms of sub-section (1) as applied by sub-section

(6) of section forty-eight of the Industrial Con-'

~ ciliation Act, 1937, declare that all the provisions
of the Agreement which appears in the Schedule
hereto and which relates to the Fruit and Vegetable
Canning Industry, shall be binding from the second

Monday after publication of this notice and for the |

period ending the 30th day of April, 1956, upon
the employer who and the trade union which
entered into the said Agreement and upon the
employees who are members of that union;

(b) in terms of sub-section (2) as applied by sub-section
(6) of section forty-eight of the said Act, declare
that the provisions contained in clauses 3 to 15
(inclusive) of the said Agreement shall be binding
from the second Monday after publication of this
notice and for the period ending the 30th day of
April, 1956, upon the other employers and em-

ployees engaged or employed in the said Industry |.
in the Village Management Board Area of Wol- '

_ seley; and _
" (o) in terms of sub-section (4) as applied by sub-section
: (6) of section forty-eight of the said Act, declare
that «n the Village Management Board Area of

Wolseley and from the second Monday after publi-

cation of this notice and for the period ending
the 30th day of April, 1956, the provisions con-

tained in clauses 3 to 15 (inclusive) of the said

Agreement shall mutatis mutandis apply in respect
- of such persons employed in the said Industry as
are not included in the definition of the expres-

sion “employee ” contained in section one of the

said Act.

B. J. SCHOEMAN,
' Minister -of L—abour.

A—110171

[8 October 1954. -

Onderstaande Goewermentskennisgewings word Vit
algemene inligting gepubiliseer: —

DEPARTEMENT VAN ARBEID.

% No. 2079.] " [8 Oktober 1954.
NYWERHEID-VERSOENINGSWET, 1937.

'VRUGTE- EN GROENTE-IN MAAKNYWERHEID.

Ek, BarEND JacDBUS SCHOEMAN, Minister van Arbeid,.

verklaar hierby—

(@) kragtens subartikel (1} soos toegepas by subartikel
(6) van artikel agt-en-veertig van die Nywerheid-
-versoeningswet, 1937, dat al die bepalings van die
Qoreenkoms wat in die Bylae verskyn en op die
Vrugte- en Groente-inmaaknywerheid betrekking
het, vanaf die tweede Maandag na datum van publi-
kasie van hierdie kennisgewing en vir die tydperk
wat op 30 April 1956 eindig, bindend is vir die
werkgewer en vakvereniging wat genoemde Qoreen-
koms aangegaan het en vir die werknemers wat
lede van daardie vereniging is; '

(b) kragtens subartikel (2) soos toegepas by subartikel
© (6) van artikel agt-en-veertig van genoemde Wet,
dat die bepalings vervat in klousules 3 tot en met

15 van genoemde Ooreenkoms, vanaf die tweede
Maandag na datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 30 April
1956 eindig, bindend is vir die ander werkgewers

en werknemers betrokke by of in diens in genoemde
nywerheid in die gebied van die dorpsbeheerraad
van Wolseley; en :

(¢) kragtens subartikel (4) soos toegepas by subartikel
(6) van artikel agt-en-veertig van gencemde Wet,
dat die bepalings vervat in klousules 3 tot en met
15 van genoemde Ooreenkoms, vanaf die tweede
Maandag na datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 30 April
1956 eindig, in die gebied van die dorpsbeheerraad
van Wolseley mutatis mutandis van toepassing is

 ten opsigte van persone i diens in genoemde
~ Nywerheid wat nie by die woordomskrywing van
die uitdrukking ., werknemer ”, vervat in artikel

een van gencemde Wet, ingesluit is nie.

B. J. SCHOEMAN.
- Minister van Arbeid.
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INDUSTRIAL CONCILIATION ACT, 1937.

COMCILIATION BOARD AGREEMENT FOR THE FRUIT
AND VEGETABLE CANNING INDUSTRY.

 AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into between

The Food and Canning Workers’ Union

of the ome part (hereinafter referred (o as “the employees )
and '

The Wolseley Fruit and Canning Co. (Pty.), Lid.
of the other part (hereinafter referred to as “the employers”).
1. AREA AND ScOPE OF OPERATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Fruit
and Vegetable Cannmg Industry in the Village Management
Board area of Woiseley in the Maglstcnai District of Tulbagh
by the employers and such employses for whom wages - are
prescribed in clause 4 (1) hereof.

. PERIOD- OF O['Emm{m

This Agrzement s’sail come into operation on a date to be
determined by the M.nister of Labour in terms of section forty-
eight of the Industrial Conciliation Act, and shall
operation until the 30th Apnl 1956.

. DEFINITIONS.

(1! inless the CCI"IU:liy intention appears, any expression used
in this Azreement which is defined in the Industrial Conciliation
Act. 1937, shall have the same meaning as in that Act and unless
inconsistent with the con‘ext—

*ammonia compiessor plant attendant” means an employee
who is in charge of an ammoma compressor plant;

assistant factory foreman™ means an employee, other than
a. de partmenta] foreman, supervisor or chargehand who
assists the foreman in the performance of his duties and
who may act fer him during his absence;

* avtomatic double seaming machine attendani™ means an
employes who is in charge of an automatic doublc scam:ng
machine and for the purpose of this definition “in charge

of " mizans responsible for the operation of.the machine;

“boiler attendant” means an employee who is engaged in
mia nig ning the water jevel and steam pressure in a boiler
and who may fire such boiler; )

“box-end printing machine operator” means an employee

engaged in operating a box-end printing machine and whose
duties include setting or arranging letters or numbers for
p:intj'w woodern box-ends;
*can packer ™ means an employee engaged in "hand grading
pi e;aled fruit or. vegetables according to size and/or
quality, whilst washing and filling such products into cans
or boitles, and includes an employee engaged in packing
meats and/or sausages into cans; an employee who removes
foreign or bIemlshed matter from fruit or vegetables shall
rot thereby be deemed to be a can packer;

“cantesn cook ' means an employee engaged in cookmg meals
for a canteen;

“ean tester™ means an employee engaged in testing empty
cans by hand for leaks under pressure in water, during the
manufacture of open-top cans;

“cask or barrel repairer” means an employee who repairs
casks or barrels;

“casual employee™ means an employee who is employed by
the same employer on not more than three days m any
week:

“ chargehand ” means an employee who under the supervision
of a factory foreman, assistant factory foreman, depart-
mental foreman, forewoman, or supervisor is in charge of
a group of grade V employees;

* chemical techmician ™ means an employee engaged in in-
augurafing governing, supervising or carrying out tests of
raw and/or manufactured products and interpreting the data
derived from such test in connection with the preparation of

products;
“clerical employee ” means an employee who is engaged in
writing, typing or any other form of clerical work and

mc]udes a storeman, cashier, despatch clerk, fruit and/or.

vegetable receiving clerk and telephone operator;

“clipper ” means an employee who records by clipping device
the piece-work done by piece-workers during the day;

“departmental foreman” means an employee, other than a
factory foreman, assistant factory foreman, supervisor, or
chargehand, who, in either the fruit preparation or canning
departments of an establishment is in charge of supervisors,
grade I, TA, II, III or IV employees, and who may supervise
grade V employees; provided that where a foreman is
employed in either the fruit preparation or the canning depart-
ment, the respective departmental foreman may also be in
charge of such forewoman;

“despatch clerk™ means an employee engaged in clerical
duties and who is responsible for the packing of goods for
transport or delivery and who may supervise the packing,
weighing and/or assembling of such goods, the checking of
packages and the marking and addressing thereof;
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(hieroader ,, die werkgewers’

remain in

king wat in hierdie Ooreenkoms g2
versoemngswﬂl
che Wet, en, tensy dit strydig is met die samchang, beteken—

NYWERHEID-VERSOENINGSWET, 1937.

VERSOENINGSRAADOOREENKOMS VIR DIE VRUGTE-
EN GROENTE-INMAAKNYWERHEID.

OQOREENKOMS
ingevolge die bepalings van die Nywerheid-versoeningswet,
gesluit en aangegaan fussen die
Food and Canning Workers' Union
(hieronder ,, die werknemers” genoem) aan die een kant, en die
Wolseley Fruit and Canning Co. (Pty.), Lid.
™ genoem) aan die andér kant.

1937,

1. GEB:ED EN BESTEK VAN TOEPASSING VAN QOREENKOMS.
Die bepalings van hierdie Coreenkoms most in die Vrugte- en

Groente-inmaaknywerheid in die gebied van die dorpsbeheerraad

van Wolseley in die magistraatsdistrik Tulbagh nagekom word
deur die werkgewers en dié werknemers vir wie lone in klousule

4 (1) hiervan voorgeskryf is.

2. GELDISHEIDSDUUR,

Hierdie Ooreenkoms iree in werking op 'n datum wat deur die
Minister van Arbeid kragtens artikel agt-en-veertie van die
MNywerheid-versoeningswet bepaal word, en biy van krag tot 30

) Apnl 1956.

3. WoORDOMSKRY WING.

) .(I) Tensy die teenoorgestelde bedoeling blyk, het enige, uitdruk-
besig word en in die Nywerheid-
1937, omskryf is, dieselfde betekenis as in daar-

,» bediener van ammoniadrukicstallasie”, 'n werknemer wat in

beheer van 'n ammeoniadrukinstallasie is;

., assistent-fabrieksvoorman ”, 'n  werknemer, uitgesonderd 'n
afdelingsvoorman, opsigter of onderbaas, wat die voorman
met sy werk help en wat tydens sy afwesigheid vir hom kan
waarneem; :

.. bediener van outomatiese dubbelnaatmasjien ™, "'n werknemer
wat in beheer van 'n outomatiese dubbeinaatmasjien is, en vir
die’ tozpassing van hierdie woordomskrywing beteken ., in
beheer van"” verantwoordelik wees vir die bediening van die
masjien;

.. ketelbediener ¥, n werknemer wat die waterstand en stoom-
druk in 'n ketel op peil hou en wat so 'n ketel kan stoek;

., bediener van kisentedrukpers ”, 'n werknemer wat 'n kisente-
drukpers bedien en wie se pligte die set en rangskik van letters
of syfers vir die druk van kisente omvat;

.o blikKiesverpakker ¥, 'n  werknemer wut bereide vrugte of
groente voigens maat en/of gehalte met die hand gradeer
terwyl hy sulke produkte was en in blikkies of bottels pak,
en omvat 'n werkpnemer wat vieis en/of worsies in bliekkies
pak; 'n werknemer wat vreemde of beskadigde stowwe uit
vrugie of groente verwyder, word nie op grond daarvan as 'n
blikkiesverpakker beskou nie;

. xantienkok ", 'n werknemer wat maaltye vir ’n kantien voor-
berzi;

., blikkictoesser 7, 'n werknemer wat leé blikke gedurende die
vervaardiging van copikopblikke conder druk in water met die
hand vir lekplekke toets;

. vat- of halieheelmaker 7. n werknemer wat vate of balies heel-
maak;

. los werknemer ”! 'n werknemer wat hoogstens drie dae in 'n
eek by dieselfde werkgswer in diens is;

,, onderbaas . 'n werknemer wat onder toesig van ‘n fabrieks-
voorman, assistent-fabrieksvoorman, afdelingsvoorman, voor-
vrou of opsigter toesiz oor n groep graad V-werknemers hou;

.. chemie-tegnikus ", 'n werknemer wat toetse van grond- en/of
vervaardigde stowwe begin, beheer, kontroleer of uitvoer en
die’ gegewens vertolk wat van so 'n tosts verkry word met -~
betrekking tot die vervaardiging van produkie;

- klerkiike werknerner 7, "n werknemer wat skryi-, [m- of enige
ander vorm van klerklike werk verrig en omvat ’n stoorman,
kassier, versendingsklerk, ’'n wvrugte- en/of groente-ontvang-
klerk en telefonis;

» knipper 7, 'n werknemer wat mst 'n kniptoestei die stulowerk
opteken wat gedurende die dag deur stukwerkers gedoen word;

. afdelingsvoorman ”, ’n werknemer, uitgesonderd °'n fabrieks-
voorman, assisteni-fabrieksvoorman, opsigter of onderbaas,
wat of in die vrugtevoorbereidings- of in die inmaakafdelings
‘van 'n inrigting in beheer is cor opsigters, graad I-, 1A-, 1I-,
I1i- of IV-werknemers, en wat toesig oor graad V-werknemers
kan hou; met dien verstande dat as 'n voorvrou of in die
vrugtevoorbereidings- of in die inmaakafdeling in diens is, die
betrokke afdelingsvoorman ook in beheer van sodanige voor-
vrou kan wees, ’

. versendingsklerk , 'n werknemer wat klerklike werk doen en
wat verantwoordelik is vir 'die verpakking van goedere vir
vervoer of aflewering en wat toesig kan hou oor die verpak-
king, afweeg en/of bymekaarmaak van sodanige goedere, die
natel van pakkette asook die merk en adresseer daarvan;

]
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“ double seamer feeder * means an employee who feeds lids
into a double seaming machine and who may start and
stop the machine and clear jams in the runway;

“engineering “-and “electrical ‘assistant ¥ means an employee
other than a mechanic, a machine handyman or an apprentice
who may do engineering and/or electrical work under the
supervision of a mechanic, a machine handyman or an
apprentice bul does not include an employcﬂ who merely
assists as a labourer, 5 mechanic, a machine handyman or an
appremice, .

“ experience ’ means in rﬂlatzon to 'a food boiler, a factory
clerk, a maker of squash or cordial, a grade I employee,
a grade TA cmployee or a grade i employee, the total
period or periods of employment which such empioyee has
had as a food boiler, a factory clerk, a maker of squash
and cordial, a grade 1 employee, a grade IA employee. or
a grade II employce respectively, in the Fruit and Vegetable
Canning Industry;

*“factory ” means any establishment in which three or more |

persons are employed in any of the operations referred to
i paragraphs (a), (b) and (c) of the definition of * Fruit
- and Vegetable Canning Industry ” or premises on which less
than three persons are so employed if mechanical power,

‘other than for ordinary lighting purposes, is used for the

said operations;

“factory clerk® means an employee, other than a clerical
employee, who performs one or more of the following
duties: — .

"Issuing and recording labeis;
assembling orders; :
recording quantities and/or weight of goods consumed;
weighing goods;
recording the times worked by employees;
recording piecework earnings;
and who may generally assist a storeman or despatch
clerk, and includes an. employee who is rcspons:blc for
; receivmg goods and checking, recording and off-loading
such goods;
. “factory clerk, cqualified,” means a factory clerk who - has
had not less than one year’s experience;
“ factory clerk, unqual:ﬁed ” means & factory clerk who has
had less than one year’s experience;
“factory truck driver” means an employee, other than a
factory stacking truck driver and/or operator, engaged in
driving a mechanically-propelled iruck within .the factory

premiscs, and for purposes of this definition, driving or |

operating includes all periods of driving and operating at
any time spent by the driver or operator while in charge
of the vehicle or on work conpected with the vehicle or
the load, and all penods during which he is obliged to

. remain at his post-in readiness to drive or operate;

“factory stacking truck driver and/or operator ¥ means an
employee other than a factory. truck driver engaged in
driving a mechanically-propelled truck used for carting and
mechanically stacking goods, within the factory premises,
and for purposes of this definition, driving or operating
includes all periods of driving and operating and any time
spent by the driver or operator while in charge of the
vehicle or the load, and all periods during which he is
obliged to remain at ‘his post in readiness te drive or
operate;

“fireman™ means an employee engaged in maintaining fires
in boilers, including stoking, slicing and raking;

“food boiler” means an employee who is responsible for
and boils meat, jam, sauce, soup, squash or cordial and
is also responsible for the mixing of fruit and other ingre-
dients according to formula; |

“food boiler, qualified,” means a food boiler who has had
not less than three years' experience; :

“food beiler, unquallﬁed " means a food meer who has had
less than three years experience;

“factory foreman® means an employee in charge of all em-
ployees in a factory who exercises control over such em-
ployees and is responsible for the efficient performance by
them of their duties;

* forewoman” means, a female employee who under the

_ supervision of a factory foreman or assistant factory fore-
man or departmental foreman, is in charge of all female
emp!oyccs {other than clerical employees) in a factory and
who exercises control over such employees and is responsible
for the efficient performance by them of their duties;

“Fruit and Vegetable Canning Industry® means the Industry
in which an employer and his employee are associated in
a factory engaged in the manufacture of any of the following
products: —

(@) Jam, marmaidde jellies, preserves, cannéd fruit and/er
vegetable concentrates juices and pulps, soups, tomato
sauce and cooked spaghettl meat and}or sausages
which  are preserved by ‘heat against decay in
hermetically sealed containers made wholly or partly
of tinplate or plass;

(b) glacé and crystallised fruits (other than dried or minced
fruit), ~squashes or juices, dehydrated or similarly
processed fruits and vegetables . (other than sun or
kiln dried deciducus fruits) packed in similar or other

types of containers and preserved by methods other

than heretofore defined;

', voorvrou "

., dubbelnaatvoerder , 'n-werknemer.wat deksels aan 'n dubbel-
naatmasjien voer en wat die masiien asn die gans kan sit en
stop en verstoppings op dic vervoerbaun kan regmaak

., ingenieurs- en elekirotegniese assisiznt . 'n werknemer, uit-
gesonderd "n werktuigkundige, 'n ;-ﬂasj-icnhandlanger of 'n vak-
leerling wat ingenieurs- en/of elekirotesniese werk onder toe-
sig van ‘n werktuigkundige, 'n masjienhandlanger of 'n vak-
leerling kan doen, maar omvat nie 'n werknemer wat slegs
as 'n arbeider, 'n werktuigkundige. 'n masjienhandlanger of
'n vakleerling help nie; ' : )

. ondervinding ', met betrekking tot 'n koskoker, 'n fabrieks-
klerk. "n vrogtesap- of stroopmaker, 'n graad l-werknenier, 'n
graad TA-werknemer of 'n graad -werknemer, die totale tyd-
perk of tyvdperke diens wat so 'n werknemer onderskeidelik
as 'n koskoker 'n fabriekskierk, *n viugtesap- of stroopmaker,
“n graad I-werknemer, 'n graad TA-werknemer of 'n graad II-
:erknf*m;r in die Yrurte- en Groente-inmaaknywerheid gehad

et;

S fabriek *, emge inrigt.ng waarin drie of meer persone in diens
is' vir enigeen van die werksaamhede wat in paragrawe (a), (b)
en (¢} van die woordomskrywing van ,, Vrugte- en Groente-
inmaaknywerheid ” genoem word, of persele waarin minder as
drie persone aldus in diens is, indien meganiese krag vir ander
doeleindes as geWone verligtingsdeeleindes vir genoemde
werksaamhede gebruik word;

. fabriekskierk ”, 'n werknemer, utgesonderd ’n klerklike
werknemer, wat een of meer van die volgende werksaam-
hede verrig:—

Etikette uitreik cn «aniekening -daarvan hou;

bestellings bymekaarmaak;

aantekening hou wvan die hoevesthede en/of gewig van’
goedere wat verbruik word;

goedere afweeg;

aantekening hou van warknemers se. werktye;

aantekening hou van stukwerkverdicnste;

en wa. 0 magasynmeester of ver sendingsklerk -oor die
algemeen kan help en dit omvat 'n werknemer wat verant-
woordel.k is vir die ontvang van goedere en die natel, aan-
teken en aflaai van sodanige goeders;

.. fabrieksklerk, gekwalifiseer.” ’'n fabricksklerk met minstens
ecn jaar ondervinding. :

.. fabrieksklerk, ongekwalifiseer,”
as een jaar ondervinding: .

., fabriekstrokdrywer ”, 'n werknemer. mtgesondcrd 'n drywer
enfof bediener van 'n fabrickstapeltrok, wat 'n motorvoer-
tuig binne die fabrickspersele dryl. en vir die toepassing van
hierdie woordomskrywing omvat dryf of bedien alle tyd-
perke waarin gedryf of bedien word en enige tyd wat die
drywer of bediener bestee adn werk in verband met die
voertuig of die vrag terwyl hy in beheer daarvan is en alle
tydperke waarin hy verplig is om op sv pos te bly in gereed-
heid om te dryf of te bedlen

L drywer en/of bedlener van ‘n fabnekstapeltrok . 'n werk-
nemer, utigesonderd 'n drywer van "n fabnekstrok wat 'n
motortrok dryf wat vir die vervoer en megamese opstape-
ling van goedere binne die fabriekspersele gebruik word, en
vir die toepassing van hierdie . woordomskrywing omvat
dryf of bedien alle tydperke waarin gedryf of bedien word
en alle tyd wat die drywer of bediener bestee aan werk in
verband met die voertuig of die wrag terwyl hy in beheer
daarvan is, en alle tydperke wat hy verplig is om op Sy pos
te bly in gereedheid om te dryf of te bedien;

. stoker 7, 'nm werknemer wat die vuur in stoomketels aan die
gang hau. met inbegrip van stook, opbreek en hark;

. koskoker ”, 'n werknemer wat verantwoordelik is vir vleis,
konfyt, mus sop, vrugiesap of stroop en dit kook en ook
verantwoordelik is vir die meng van vrugte en ander bestand»
dele volgens formule;

koskoker, gekwalifiseer,”

ondervinding;

,, koskoker, ongekwaiifiscer,”
jaar ondervinding; :

. fabrieksvoorman ”, 'n werknemer wat toesig hou oor al die,
werknemers in 'n fabriek, wat beheer oor die werknemers
uitoefen en wat vir die dﬂel‘treﬁende verrlgtmg deur hulle

. van hul w..rk verantwoordelik is;

'n vroulike werknemer wat onder die toesng van
'n fabricksvoorman of assistent-fabricksvoorman of afde-
]mgsvoorman in beheer is oor alle vroulike werknemers in
'n fabriek (mtgesondetd kierklike werknemers) en Kontrole
oor sodanige werknemers uitoefen en wat vir die doel-
treffends VPrngtmﬂ deur hulle van hul werk verantwoordelik
is;

5 Vrugte— en Groente- mm'{ai’nywerheld ”, die nywerheid waarin

n werkgewer en sy werknemers in 'n fabrick geassosieer is

'n fabrieksklerk met minder

'n koskoker met' mmstens drie jaar

'n koskoker met minder as drie

vir die vervaardlgn*z van enigeen van die volgende
produkte :—
(2) Konfyt, marmalade, jellie, konserwe, ingemaakie

vrugle en/of groentekonsentrate, sap en moes, $O
tamatiesous en gekookte spaghetti, vieis en/of
worsues, wat deur middel van hitte teen bederf be
word in lugdigte houers wat mtslmtllk of gedeeltelik
van blik of glas gemaak is;

(b) geglaseerde en gekristalliseerde vrugte {(uitgesonderd
gedroogde of gemaalde vrugte), vrugtesap of -stroop,
ontwaterde of aldus behandelde vrugte en groente
(uitgesonderd son- of oondgedroogde sagtevrugte) in
dergelike of ander soorte houers verpak em volgens
ander metodes as dié wat hierbo omskryf is, gepreser- ~
veer; .

3
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(¢) tinplate containers manufactured by an employer
engaged in the manufaciure of any 0{ the above
products;

and includes all operations incidental thereto or consequent
thereon carried on 'by any such employer or employes;
fruit checker” means an employes who is engaged in
checking the quality of ready prepared fruit but does not
include sorting;

“grade 1 employee” means an employee engaged in ome or
more of the following capacities:—

(1) Ammonia Compressor Plant Attendant;

(2) Automatic Botile Labelling Machine Operator;

(3} Automatic double seaming machine attendant;

(4) Cask and/or barrel repairer;

(5) Factory Stacking Truck Driver and/or Operator;

(6) Laboratory Assisiant;

(7) Vacuum baoiler piant
attendant; ; ;

grade | employee, gualified,” means a grade 1 employee
who has had not less than nine months’ experience;

attendant and/or evaporator

“grade 1 employee, ungqualified,” -means a grade [ employee

“grade IA employee”

* grade 1l employee”

who has had less than nine months’ experience;

means an employee engaged in one
or more of the following capacittes. Operating. and/or
attending one or more of the following power-driven
machines in connection with the making of cans:—

(a) Automatic double slitter;

(b) bending and/or body forming;

(¢) lining;

{d) press stamping;
“grade 1A employee. qualified,” means a grade IA employee
who has had not less than nine months’ experience;

“grade IA employee, unqualified,” means a grade TA employee .

who. has had less than nine months’ experience;
_means an_employee engaged in one or
more of the following capacities or operations:—.

(1) Double seamer feeder;

(2) juice extractor;

(3) factory truck driver;

(4) making trays or boxes from uncut materlal

(3) measurer; .

(6) syrup “maker:

(7) hand ]abe[ler.

(8) operating and/or attending one or more of . the
following power-driven machines:—

{a) Automatic bottle filling and/or corkmg,

() automatic bottle washing and/or sterilising;

(¢} automatic clinching;

(d) automatic double seamer (m can maklng}

(¢) automatic ﬂangmg,

(f) automatic flexing;

(g) automatic tmplalc roller;

(#) box-end printing;

(/) box nailing;

() citrus automatic, quartermg or halving;

(k) corn cutting, mixing, silking, washing and husking;

(/) jam elevator, jam filling or jam cooling;

{m) automatic labelhng -other than an automatlc
bottle labelling machmc, ;

(n) lye scalder;

(0) melon dicing g

(p) pea filling and brining;

(g) pineapple cutting, -peeling, ringing and/or slicing;

(r) pulping and/or disintegrating;

(s) non-automatic double seaming;

(#) non-automatic power-press;

(11} non-automatic slitter;

(v) vegetable cutting, slicing or dicing;

“grade II employee, qualified,” means a grade IT employee

who has had not less than six months® experience;

*grade Il employee, ungualified,” means a grade I} employee, &

who has had less than six months’ experience;
“ grade TH employee ” means an employee engaged in one or
more of the following capacities or operations:—

(1) Canteen cook;

2) cllpper

(3) engmeenm and electrical asmstant

(4) fireman;

(3) hammer tester;

(6) hand bottle labeller;

(7) passenger lift attendant;

(8) soldering by hand;

(9) operating and/or’ at:endmg one or more of the follow-
ing power-driven’ machines:—

(a) Automatic can-syruping;

(h) can lacquering;

() chipping, shredding and mincing; -
(d) exhaust-box;

(e) melon peelmg and stripping;
(f) mixing and/or beating;

(g) pre-heating;

() pumping;

(i) sieving;

(j) stdpling; :

(k) vegetable peehng,

(/) vining and hulling;

.y graad I-werknemer,

~,,graad Il-werknemer, gekwalifiseer,

(c) blikhouvers vervaardig deur ’n werkgewer wat enigeen
van bogenoemde produkte vervaardig;

met inbegrip van alle werksaamhede wat daarby hoort of
daaruit voortsp.u;t

,, Yrugienasiener ¥, 'n werknemer wat die geh.ﬂltc van reeds
bereide 'vmgtc nagaan, maar omvat nie sorteer mie;

., graad I-werknemer ”, 'n werknemer wat een of meer van die
volgende bedrywe beoefen:—

(1) Bediener van ammoniadrukinstallasie;

(2) bediener van outomatiese botteletiketteermasjien;

(3) bediener van outomatiese dubbelnaatmasjien;

(4} vat- en/of balieheelmaker;

(5) drywer en/of bediener van ’n fabriekstapeltrok;

. (6 labor;tor:unlhu!p,

AT delC[‘ICl van 'n vakuumkookinstallasie en/of bediener
van 'n verdampingtoestel;

» graad I-werknemer, gekwalifiseer,” 'n graad I-werknemer met
minstens nege maande ondervmdlng,

ongekwalifiseer,” 'n . graad l-werknemer
met minder as nege maande ondervinding;

, graad JA-werknemer” ’n werknemer wat- een of meer van
die volgende bedrywe beoefen: Een of meer van die vol-
gende werksaamhede met 'n kragmasjien in verband met
die vervaardiging van. blikke bedien en/of versorg:—

(a) Qutomatiese dubbelsplitswerk;
(b) buig en/of vormges;
(c) voerings insit;
(d) persste;mpe!mg,
»graad IA-werknemer, gekwalifiseer,”” ’n graad IA‘werknemcr
met minstens nege maande ondervmdmg,
»graad lA-werknemer, ongekwalifiseer,” 'n graad 1A-werk-
nemer met minder as nege maanie ondervinding;
»graad Tl-werknemer ™, 'n werknemer wat een of meer van
die volgende bedr ywe beoefen of werksaamhede verrig:—

(1) Voerder van dubbelnaatmasjien;

(2) sapuitdrukker;

(3) drywer van fabriekstrok;

(4) maker van platkissies of Kissies
materiaal;

(3) afmeter;

(6) stroopmaker;’

(7) handetiketteerder;

(8) een -of meer van die volgende kragmasllene bedien
en/of versorg:—

(a) Outomatiese bottelvul- en toekurkmasjien;
- (b) outomatiese bottelwasser en/of sterilisecerder;

(¢) outomatiese omklinkmasjien;

(d) outomatiese dubbelnaatmasjien (by die maak van

blikkies);

(e) outomatiese flensmasjien;

(f) outomatiese buigmasjien;

{g) outomatiese blikrolmasjien;

(hy op kisente druk;

(i} kiste spyker; )

(j) sitrusvrugte outomaties in kwarte of halwes sny;
(k) mielies opsny, meng, baard afstroop, was en af- ’

van ongesaagde

aar;

(I) konfythyser met konfyt vul of konfyt afkoel;

(m) outomatiese etiketteer, maar nie met 'n outomatiese
etiketteermasjien vir bottels nie; s

*(n) met loog brand;

(o) waatlemoen in dobbe!steentnes sny;

(p) met ertjies vul en pekel;

(g) pynappels opsny, afskll
say;

(r) pulp maak en oplos;

(s} nie-outomatiese dubbelnaatwerk;

(f) nie-outomatiese kragperswerk;

() nie-outomatiese splitswerk;

(v) groente opsny, in skyfies of dobbelsteentjies sny;

ETI ]

n graad Il-werknemer
met minstens ses maande ondervinding;

, graad 1l-werknemer, ongekwalifiseer,” ’n graad
nemer met minder as ses maande ondervinding;

., graad ITl-werknemer™, 'n werknemer wat een of meer van
die volgende bcdrywe beoefen of werksaamhede verrig:—

(1) Kantienkok;

(2) knipper;

(3) ingenieurs- of elektrotegniese assistent;

(4) stoker;

(5) hamertoetser;

(6) handetiketteerder van bottels;

(7) bediener van 'n passasiershysbak;

(8) handsoldeerder;

(9) een of meer van die volgende werksaamhqde met "n
kragmasjien uitvoer:—

() Blikkies outomaties met stroop vul;
(h) blikkies vernis;
{c) kap, snipper en maal;

(d) afvoerpot bedien;

{e) waatlemoen skil en in reples suy.
(f) meng en/of klop; ! :

(g) voorverhitting;

(7) pomp;

(i) sif;

(j) opstawel;

(k) groente afskil;, -

‘() afdraad en uitdop;

in ringe enjof skyfies

]-[-werk~
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grade IV employee ™ means. an_employee engaged in one.

or more of the following capacities or occupations:—

(1) Binder and/or strapper of boxes and/or other con-
tainers using -a wire-tieing machine;

(2) can packer; :

(3) cleaning citrus peel by hand for makmg cut: andfor
candied peel;

(4) cooking rations;

(5 checl:cuw lids and fecdmg small lining machines in can

makin

(6) crowning, -cotking, or placing any other stopper or

closer in or on bottles or jars by hand or hand-
- operated machmes,
(7) fixing full-size labels by hand to tins of a _capacity
of A.10 or more; -
(8) goods lift attenda.nt
(9) inserting liners, discs or rings into lids by hand;

(10) packing glacé fruit or minced candied fruit indivi-
dually by hand into containers;

(11) removing hot tins from runway lines for 1ctort1ng,

(12) stencil cutter;

(13) washing, sorting, peeling, trimming, - slicing, p]ttmg,
paring, coring or cutting fruit and/or vegetables by
hand or hand-operated machine for candying, glaccmg
andor crystallizing;

(14) washing, ironing and/or mcndmg overalls;

- (15) weighing with a circular dial scaie; ; i

(16) operator of any machine not elsewhere spe-:lﬁed in
this Agreement;

“grade V employee ” means an employee engaged in one’ or

more of the following capacities -or occupations :—

(1) Assistant on delwely vehlcles other “than drwmg or
effecting repairs;

(2) binding or strapping boxes or other containers other
than with-a wire-tying machine;

(3) cleaning and/or washing premises, vehicles, tools,
furniture, utensils, implements, machmery, fiiter
presses or other articles;

(4) cracking nuts or ker nels;

(5) delivering letters, messages or articles on foot or by
means of a bicycle, tricycle or hand-propelled vehicle;

(6) dipping fruit and/or vegetables, cut or uncut, into

waler;

(7 emptymg containers, other than ]am pans;

(8) feeding. and taking off fruit, vegetables, bBoxes, cans
or other material on to or from belfs or machines
other than feeding lids into a double seaming machine;

(9) filling tins, casks, bags, bottles or other containers by

hand; but does not include can packing, or packing |

glacé fruit or minced. candied fruit. individually by
hand into boxes, cartons, jars, tins, botiles or other
containers; =

(10) fixing stickex labels by hand- to tms,

(11) folding containers or: paper; - -

(12) grinding, milling or pulping by hand;

(13) ladling;

(i4) loading or unloading, lifting, carrying, moving or

stacking goods or other movables;

(15) loosening shooks, assembling and na:llng trays, crates

or boxes from shcoks or ready prepared material
by hand;

(16) making, maintaining or drawing fires, other than in
steambmlers, or removing refuses or ashes,

(17) making tea or similar beverages;

(18) oiling and greasing vehicles other than motor vehlclcs, '

(19) opening or closing cocks and valves under supervision
of a factory foreman, assistant factory foreman, de-

partmental foreman, mechanic, supervisor or machine™|

operator;

(20) opening, sealing or closing doors, windows, fanlights,
boxes, bags, bales, drums or other packages

21) opcratmg a hand hmst

(22) packing articles of a uniform size and number into
containers specially made to contain such articles;

(23) packing prepared raw, blanched or heated fruit or
vcgitables into containers or bottles, other than can

; cking;

24) push;:'lg or pulling any manually propelled vehicle or
truc

(25) reaming citrus’ fruit;

(26) removing stones or. pips from fruit by hand;

(27) repairing ftrays, crates, or boxes by hand from ready

. cut, material; . ;

(28) rubber stampmg* :

- (29) shelling peas, beans or other vegetables by hand;
- (30) sieving by hand;

531) sorting out chunks of citrus peel after shredding;

32) spreading fmit and/or vegetables on a belt or con-
veyor;

(33) stencilling or marking (but not addressing by hand)
boxes, bags, cartons or other containers or affixing
mady addressed labels to boxes, cartons, drums, or
other 'packages; -

(34) stirring by hand, other than stirring ]am

(35) straightening bent flanges. or cans;

(36) swegpmg roads or paths, watermg lawns and flower-
eds;

REY] unpackmg or opening up corrugated fibre board or.

similar containers by haud shapmg readymade oo'n-
tainers; .

'

,» graad 1V-werknemer 7,

., graad V-werknemer

| 'n werknemer wat een of meer van
die volgende werksaamhede verrig of - bedrywe uitoefen:—

(1) Kiste en/of ander houers vasbind en/of bande omsit
met behulp van 'n draadbindmasjien;

(2) blikkies verpak;

(3) sitrusskille met die hand skoonmaak® vir die maak van
gesnyde en/of sull-"erckll

(4) rantsoene kook;

(5) deksels nagaan en klein voermgsmasglene by die ver-
vaardiging van blikkies bedien;

(6) bottels of flesse met die hand- of. met handmaspen
kroon, toekurk of enige ander soort stopper of
afsluiter daarop sit;

(N etlkette van volle grootte met die hand heg aan blikke
met ‘n inhoud van A.10 of meer;

(8) 'n goederchysbak bedien;

- (9) voerings, skywe of ringe in deksels met die hand insit;

(10) geglaseerde vrugte of fyngesnyde versuikerde vrugte
stuksgewys met die hand in houers verpak;

((11) warm bilkke- van vervoerbane vir retorting verwyder;

(12) sjablone sny;

(13) vrugte en/of groente met die hand en/of handmasjien
vir versuikering, glascrmg en/of knsta]llsermg was,
sorteer, skil, afwerk, in repies sny, ontplt afskil, ont-
kern of opsny;

(14) oorpakke was, stryk en/of heelmiaak;

(15) met 'n ronde wysterplaatskaal weeg;

(16) enige masiien bedien wat nie elders in hierdie 00reen~

~ koms genoem word nie;

'n werknemer wat cen of meer van
die volgende w'erksaamhede verrig of bedrywe uitoefen:—
(1) Op bestelwaens help maar n'e dry[ of heelmaak nie;
(2) kiste of ander ‘houers bind of bande omslain, maar

nie met 'n draadbindmasjien nie:

- (3) persele, voertue, gereedskap, _mcubels, cerei, werkituie,
masjinerie, ﬁlterperse cf ander artikels skoonmaak
en/of was; :

(4) neute of pitte kraak;

(5) briewe, boodskappe of artikels te voet of per fiets,
driewieler of handvoertuig aflewer;

(6) gesnyde of ongesnyde vrugte enjof groente in water
indompel;

(7) houers leegmaak, maar nie konfvtpanne nie;-

(8) vrugle, groente, kissies, blikke of ander materiaal aan
vervoerbande of masyene voer of -daarvan afhaal,
maar nie deksels in ’n dubbelnaatmasiien voer nie;

(9) blikkies, vaatjies, sakke, bottels of ander houers met
die hand volmaak, maar dit sluit nie blikkiesver-
pakking of \,ferpal-:kn‘:nr van geglaseerde vrugte of fyn-
gesnyde versuikerde vrugte, stuksgewys met die hand
in kiste, kartonme, potte, blikkies, bottels of ander
houers in nie;

(10) kleefetikeite met die hand aan blikkies vaspiak;

(11) houers of papier vou; -

(12) met die hand fynmaak, maal of verpulp,

(13) skep;

(14) goedere of ander roerende goedere laal of aflaai, optel,

. dra, verskuif of opstawel;

(15) bonde{s plankies losmaak, plaikissies, kratte of kiste
met die hand mmekaansnt en —spyker uit bondels
plankies of voorbereide maieriaal;

(16) vare maak, aan die brand hou of trek, maar nie in
stoomketels nie, of afval en as verwyder,

{17) tee of seorigelvke dranke maak;

(18) voertuie, uitgesonderd motowocrtme olie en smeer;

" {19) krane of kleppe onder toesig van ‘n fabricksyoorman,
assistent-fabricksvoorman, afdelingsvoorman, -werk-
tuigkundige, opsigter of masjienbediener oopmaak of
toemasak;

~ (20) deure, vensters, bollgtc kiste, sakke bale, dromme of

ander pakette oopmaak, verse€l of toemaak;

(21) 'n handhystoestel bedien;

(22) artikels van dieselfde grootte en getal verpak in houers
wat spesiaal gemaak is om sulke artikels te bevat;

(23) bereide, rou, gebleikte of verhitte vrugte of groente in
houers of bottels verpak, maar nie in blikkies nie;

(24) enige handvoertuig of -trok stoot of trek;

(25) smusvrugte uithol;

(26) pitte met. dis hand uit vrugte verwyder;

(27) platkissies, kratte of kiste met -die hand nit- klaarge-
saagde materiaal heelmaak;

(28) met rubberstempels stempel;

(29) ertjies, boontjies of ander groente met die- hand uit-

dop;

(30) met die hand sif; :

(31) stukke sitrusskil uitsorteer na dit versnipper is;

(32) vrugte en/of groente op ’'n vervoerband of vervoer-
toestel oopsprei;

(33) kiste, sakke, kartonne of ander houers sjabloneer of
merk - -(maar nie met die hand adresseer nie), of klaar-
geadresseerde etikette aan kiste, sakke, kartonne,
dromme of ander pakkette heg;

(34) met die hand roer, maar nie konfyt roer nie;

(35) gebuigde flense of blikkies reg buig;

(36) paaie of voetpaadjies vee; grasperke en blombeddens
natmaak;

(37) veselriffelbord of soortgelyke.houers met die hand uit-
pak of oopmaak en- klaargemaakte houers vorm gee;

5
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(38) washing bottles, tins, dishes or other containers by

hand; L :

(39) washing, sort'ng, peeling, trimming, slicing, pitting,
paring, coring or cutting fruit and/or vegetables by
hand or handoperated ' machine. (other than for
candying, glacding and/or crystalling), sorting empty
jars, bottles, tins or other contaiters, sorting, counting
or bandling empty sacks or bags;

{40) weighing to a set scale; -

“hammer tester” means an employee who by hand or by
means of a hammer or other liks instrument, tests canned
goods for soundness;

“hand bottle labeller ™ means an employee cogaged in affixing
full size labels to bottles, but does not include an employee
merely engaged in ad]ustmg tabels whilst machine-labelling
or r::placm" damaged labels;

“hand labeller” means an emp‘ayc«- engaged in affixing full
size labels to tins smaller tham A.10 cans, but does not
include an empioyee merely engaged in admmng labels
whilst machine-labélling or replacing damaged labels;

“juice extractor” means an employee respensible for filling
filter bags with processed fruit and water and placing them
into juice extracting m«chmes,

“laboratory assistant™ means an employee who under the

* supeivision of a chemist or a chemical techaician, prepares
samples and who may make initial and routine tests and
record the resulis thereof;

“machine or -plant operator and/or altendant™ means an
employee who operates, attends, starts and stops a power-
driven machine and. who may make adjustments thereto
and/or feed or take off from such machine, and the ex-
pression “ operating or attending a machine™ has a corres-
ponding meaning;
machine handyman ” means an employee other than a
mechanic, engaged in making minor repairs and adjustments
to machincry, plant, buildings or other equipment;.
*measurer ¥ means an employee engaged in -and responsible
for weighing out, other than to a set scale. quantities of
fruit or other mg;ed]ents for manufacturing;

“mechanic™ means a skilled ' tradesman or artisan and in-
cludes a cooper;

“motor vehicle driver” means an employee, other than a
factory stacking truck driver and/or operator or a factory
truck driver, engaged in driving a motor vehicle, which
includes a ssenger bus, and for the purpose of this
definition “ driving a motor vehicle ™ includes all periods of
driving and any time spent by the driver on work connected
with the wvehicle or the load and all periods during which
he iz obliged to remain at his post in readiness to drive;
*“ piecework ” means any system under which an employee’s
(rjemm..ratson is based upon the quanhty or output of work
one;

* protective clothing attendant™ means an employee ¢ngaged
in banding out and controlling the use of overalls, aprons,
gloves, goloshes, waterproofs or other protective clothm
including the supervision of the washing, ironing and mend-
ing of overalls and/or who is in charge of the cloakroom;

“retort pressure cooker supervisor” means.an employee who

is in charge of a battery of 6 or more retorts and who is.

responsible for the pressures,  temperatures, cooking and
cooling time of the product to ‘he processed;

“short time” means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage

of raw materials, vagaries of the weather or general break-

down of plant or machlnery caused by accident or other
unforeseen emergency;

“stirrer and/or pan emptier” means an employee engaged in
stirring jams during cooking andfor empiying pans of
cooked Jams into receptacles, other than by ladling;
“storeman ™ means a clerical employee in general charge of
stores or finished products and who is .responsible for
receiving, storing, packing or unpacking goods in a store
or warchouse¢ and/or delivering goods from a  store or
warchouse to the consuming departments in a factory or
for despatch;
“syrup-maker ™ means an employee who boils and/or builds
up syrup either from sugar or syrup to a prescribed density;
“superviser *
man. departmental foreman, assistant factory foreman or
forewoman, who supervises a group. or section of grade I,
grade [A, grade II, grade III or grade IV empioyees or

chargehands or factory clerks and who may supcrvnse'

grade ¥ employees;
“vacuum boiler plant attendant” means an employee who
operates a vacuum boiling plant, and who is rcspons;ble
for the production by the plant of concentrated liquids;
“vining and huiling machine operator” means an employee
who is respoumble for the operation of one or more vining
and hulling machines and who may stop and start these
machines and make minor adjustments thereto; ’
“wage” means that portion of the remuneration payable in
money to an employee in respect of the ordinary hours of
work laid down in clauses & {1) and 6 (2);
“watchman ” means an employee engaged in guardmg premises
and/or property;

6

', motorvoertuigdrywer ”,

means an employee other than a factory fore-.

(38) bottels, blikkies, skottels of andcr houers ~met die
hand was;

(39) vrugte enfof proentc met die hand of handmasjisn
was, sorteer, afskil, afwerk, in skyfies sny, ontpt skil,
ontizern of opsny {ma’lr nie vir versuikering, glasering
enfof krsatailiaermg nie), led potte, bottels, blikkies of
ander houers sorteer, le€ sakke tel en bondel; i

(40} mezt 'n gesiclde skaal weeg;

5 the:tuctser 'n werknemer wat met die hand of 'n ha.lmr
of 'n soo;[ge'ykc instrurment mgc'nm‘(te goedere vir g{!
toestand tosts;

»» handetiketteerder van bottels ™ - 'n werknemer wai etikeits
van volle grooite aan botiels heg maar nie n werknemer
wal slegs etiketle regatel terwyl hy met 'n masiien etikeitear
of bexl\adagde etikeite vervang nie;

.. handetiketteerder ”, ’n werknemer wat etikette van volle
grooftz zan blikkies heg wat kileiner as A, 10-blikke is,
maar ‘nie 'n werknemsar watl slegs etikette regstel terwyl hy
mel ‘n masjien etiketteer of beskadigde etikelte vervang nie;

» sapuitdrukker ”, 'n werknemesr wat fillersakke met behand:ide
vrugte en water vul 2n hulle in die sapuitdrukmasjienc plaas;

- Iaboratnr.{umhulp . 'n werknemer wat monsters onder die toe-
sig van 'n chemikus of 'n chemie-tegnikus voorberei en wat
aanvangs- en roetinetoetse maak en die r=sultatc daarvan aan-
teken;

,» masjien- of installasiebediener en/of oppasser ™, 'n werknemer
wat 'n kragmasjien bedien, oppas, aan die gang sit en stop en
wat verstelwerk daaraan uitvoer en/of wat so 'n masjien kan
voer of daarvan afneem, en het die uitdrukking ,,'n masjien
bedien of oppas ", 'n ooreenstemmende betekenis;

% maspenhandlanger 'n werknemer, uitgesonderd 'n wcrktuig—
kundige, wat kleinere herstel- en verstelwerkies aan mab;mene
installasie, geboue of ander toerusting uitvoer;

,,afmeter ”, 'n werknemer wal verdntwoordellk is vir en die werk
verrig van afweeg, maar nie met 'n gesielde skaal nie, van
hoeveclhede vrugte of ander bestanddele vir vervaardiging;

i warktuigkuhc}ige *, 'n geskoolde werksman of ambagsman en
omvat 'n kuiper;

'n werknemer, uitgesonderd ‘n drywer
enfof bediener van ’n fabriekstapeltrok of ’n fabriekstrok-
drywer, wat 'n motorvoertuig, ook 'n passasiersbus, dryf, en
vir die toepassing van hierdie woordomskrywing omvai ,'n
motorvoertuig dryf " alle tydperke waarin gedryf word en
enige tyd wat die drywer bestee aan werk in verband met die
voertuig of die vrag en alle tydperke waarin hy verplig is om
op sy pos te bly in gersedheid om te dryf;

., stukwerk ”, enige stelsel waarvolgens ’n werknemer se besol-
diging gebaseer is op die hoeveelheid of omvang van verrigie
werl; ;

, versorger van beskermende klere™, 'm werknemer wat oor-
pakke, voorskote, handskoens, oorskoene, reénjasse of ander
beskermende klere uitreik en die gebruik daarvan kontroleer,
en dit omvai die toesighou oor die uitwas, stryk en heelmaak
van oorpakke en/of wat in beheer van die kleedkamer is;

" Dp'sigtér oor 'n retortdrukkoker ™, 'n werknemer wat in beheer
van 'n recks van 6 of meer retorte is en wat verantwoorde-
woordelik is vir die druk, temperatuur, kook en afkoeltyd van
die produk wat behandel moet word;

. korttyd 7, ’n tydelike vermindering van die getal gewone werk-
ure as gevolg van slapte in die bedryf, tekort aan grond-
stowwe, ongunstige weersgesteldheid of algemene onklaar-
raking van installasie of masjinerie wat deur ongeluk of ander
onvoorsiene noodgeval veroorsaak word;

» Toerder en/of panleegmaker”, *n werknemer wat konfyt roer
terwyl dit gekook word en/of panne met gekookte konfyt in
houers leegmaak, maar nie deur uit te skep nie;

»stoorman ™ 'n klerklike werknemer in algemene beheer oor
voorrade of kiaar produkie en wat verantwoordcﬁk is vir die
ontvang, bére, verpak of uitpak van goedere in 'n stoor of
pakhuis en}of die aflewering van goedere uit ’n stoor of pak-
huis aan' die vcrhruksafd»*[mgs van 'n fabriek of vir ver-
sending;

L 5troopmaker ™ ’n werknemer wat stroop of van suiker &f van
stroop tot ’n voorgeskrewe dikte opkock en/of opbou;

,» opsigter ®, ’n werknemer, .uitgesonderd ’n fabricksvoorman,
afdelmgsvoorman, assistent-fabrieksvoorman of voorvrou wat
toesig heu oor 'n groep of afdeling van graad I-, graad A-,
graad II-, graad HI- of graad IV- werknemers of onderbase of
iabneksk!erke en wat toesig oor graad V-werknemers kan

ou;

., bediener van ’n vakuumkookmstal[ame , 'n werknemer wat n
vakuumkookinstallasie bedien en wat vir die produksie van
gekonsentreerde vioeistowwe deur die installasie verantwoorde-
lik is;

» bediener van 'n afdraad- en uﬁdopmaslwu n werknemer wat
vir die bediening van een of meer afdraad- en uitdopmasjiene
veraniwoordelik is en wat hierdie masjiens kan stop en aan
die gang sit en wat ligte herstelwerkies daaraan kan uitvoer;

»loon ”, daardie gedeelte van die besoldiging wat aan 'n werk-
nemer in kontant betaalbaar is.ten opsigte van die gewone
werkure wat in klousules 6 (1) en 6 (2) voorgeskryf{ word;

»Wag”, 'n werknemeér wat persele en/of siendom bewaak;

EERE]
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“ welfare officer ™ means an employee who holds a corrent
ceriificate, of competence in firsi-aid, issued by any of the
following organisations:— . '
{a) Red Cross Society of South, Africa;
(6} St. John Ambulance Association;
{c) Noodhulpliga van.Suid-Afrika;

and who is in charge of a first-aid room.

(2) in classifying an employee for the purpose of this Agree--

ment he shall be deemed to be im the class in which he is
whelly -or mainly employed. : :

(3) No female employee shall be required to carry or stick
any container which weighs more than—

- (1) in the cdse of women of 18 years and over: 25 Ib.
(2) in the case of women of 16 to 18 years: 20 lb.

4. REMUNERATION.

(1) The minimum weekly wage which shall be. paid by an
employer to each member of the undermentioned- classes of
his employees shall be as set out hereunder:—

Per

v Weel.

_ £ s d

Boiler atiendant .. .5 oo civ cee vn v vee vre ee we 20203

Can teSer ... ... ve cee ven ere wes eer wee wen aee wee e 11703

Chargehand ... ... .. 0 in vee v e aes e e sen e 11409

Factory clerk, qualified ... ... ... ... (v e e .. 213 9

Factory clerk, ungualified— )

- during first six months of experience ... ... ... 117 3

during second six months of experience ... ... ... -2 8 3
Food boiler and/or maker or boiler of squash or cor-

dial, qualified ... 4 9 9

Food beiler and/or ‘maker or boiler of squash or cor-
dial, unqualified—

during first six months of experience ... ... ... 117 0
during second six months of experience ... ... 2 6 0
during third six months of experience ... ... ... 215 0
during fourth six months of experience ... ... ... 3 4 0
during fifth six months of experience ... ... ... ... '3 12. 9
during sixth six months of experience ... ... ... 4 1 3

. Fruoit cheeker o fiosn i wviiae i esivans - wee 112D
Grade I employee, qualified ... ... ... .. i .0 oo 219 6

. Grade I employee, unqualified— "
during first three months of experience ... ... ... :
during second three months of experience ... ...
during third three months of experience ... ... ...

Grade' 1A employee, qualified
Grade JA employee, unqualified—

ra bR
—
w
oS ohD

during first three months of experience ... ... ... 115 3
during second thre¢ months of experience ... ... 2° 1 9
during third three ‘menths of experience ... ... 2 8 3
Grade II employee, qualified ... ... ... ... . o oo 212 0
Grade II employee, unqualified— ) E
during first three months of experience ... ... ... 117 3
" during second three months of experience ... ... 2 4 6
Grade II1 employees ... coo vov vor cvn v van vee eew wee 2 3 6
. Grade IV employee, male ... ... ..ovn e v e v wee 1160
Grade 1V employee, female-... ... ... ... ... .. ... 110 3
Grade V employee, male, 18 years of age or over ... 112 0
Grade V employee, ‘male, under 18 vears of age ... 1 6 €
Grade V employee, female, 18 years of age orover ... 1 7 6
Grade V employee, female, under 18 years of age ... 1 3 9
Jam-stirrer and/or Jam pan emptier ... ... ... ... 117 3
~ Machine handy-man ... ... ... oo or v eee 2 e e 430
Motor vehicle driver ... ... . siev vee ver aee eew . 31103
Proteciive clothing aftendant ... ... ... ... oo oo oo 117 0
Retort pressure cooker SUpervisor ... ... ... ... ... 3 9 9
Supervisor, male ... ... .. aee eer e eae eer e e 2 1800
Supervisor, female ... ... cer ce vee cee vie s e e 2016
COWRIChMED oot vir e v e ees mer nee aee e aee e 200400
Welfare OffiCer ... .vv cve ven ver wer son vor won see oe 3 19 0
Casual employee ... .i. cov cin ves sos ane car sas gee as *

* Casual employee: One-fifth of weckly wage for each day or
part of a day according to area and class of work performed.
(2) Mothing in this Agreement shall operate to reduce the wage
which is being paid to an employee on the date on which this
Agreement comes into- force and any employee who, on the said
date, i in receipt of wages in excess of these prescribed for
the class concerned in the Agreement shall continue to receive
such higher rates whilst employed by the same employer in the
same oceupation or grade. - . :

(3) Cost of Living Allowance=—(a) In addition to the remune-
ration prescribed in clause 4 (1) an employee shall be entitled
to and shall be paid a Cost of Living Allowance of not less
than the relative allowance prescribed in War Measure No. 43 of
1942, as amended from time to time -or-in terms of any subse-
quent measure providing for cost of living allowance payable in
respect of the industry, as defined.

(b) In addition to the Cost of Living Allowance prescribed in
paragraph (a) of this sub-clause, an employee shall be entitled
to and shall be paid a further Cost of Living Allowance as set

out hereunder:— :

., welsynbeampte 7, 'n werknemer wat ’n geldige sertifikaat van

bewaamheid in eerstehulp besit wat deur enigeen van die vol-
gende organisasies uitgereik is:—
(a) Rooikruisvereniging van Suid-Afrika.
~{b) St. John-ambulansvereniging,
(c) Noodhulpliga van Suid-Afrika.
en wat in beheer van 'n eerstehulpkamer is.
(2) Vir die indeling van ’n werknemer vir die toepassing van
hierdie Coreenkoms word dit beskou dat hy tot die klas behoort
waarin by wisluitlik of hoofsaaklik in diens is,

(3) Van geen vroulike werknemer mag vereis word om ’n houer
te dra of op te stawel wat meer as die volgende weeg nie—

(1) In die geval van vroue van 18 jaar en ouer, 25 1b.
{2) In die gaval van vroue van 16 tot 18 jaar, 20 Ib.
) ! 4. BESOLDIGING.

(1) Die minirnum weekloon wat deur 'n werkgewer aan elkeen
van die ondergenvemde klasse werknemers betaal moet word, is
soos volg:— : o

Per

week.
i . £ s d.
Ketelbedicner .. oo win s s v sie wsi wes ane B o 3
BUKKICIOEIEE o v i sin s ve senoma o wes vt 3 A &
Onderbaat oo s soo o e swray wge A e ww o cas 1 e D
Fabrieksklerk, gekwalifiseer ... ... ... ... ... ... ... 213 9

Fabrieksklerk, ongekwalifiseer— ;
gedurende eerste 6 maande ondervinding ... ... 117 3
gedurende tweede 6 maande ondervinding ... ... 2 8 3

Koskoker en/of -maker of koker van vrugtesap of

-stroop, gekwalifiseer ... ... ... ... ... . ... ... 4 9 9
Koskoker en/of -maker of koker van vrugtesap of g
-stroop, - ongekwalifiseer— . _ @ :
gedurende eerste 6 maande omndervinding ... ... 117 0
gedurende tweede 6 maande ondervinding ... ... 2 6 0
gedurende derde 6 maande ondervinding ... ... 215 0
# gedurende vierde 6 ‘maande ondervinding ... ... 3 4 0
gedurende vyfde 6 maande ondervinding ... ... 312 9
gedurende sesde 6 maande ondervinding ... ... 4 1 3
Vrugtenasiener ... ... ... ... .. e er oeee wee wee .0 120
Graad I-werknemer, . gelowalifiseer .. ... ... ... ... 219 6
Graad I-werknemer, ongekwalifiscer— :
gedurende eerste 3 maande ondervinding ... ... 200
gedurende ‘tweede 3 maande ondervinding ... ... 2 6 6
_gedurende derde 3 maande ondervinding ... ... 213 0
Graad TA-werknemer, gekwalifiseer ... ... ... ... ... 214 9

Graad lA-werknemer, ongekwalifiseer—

gedurende eerste 3 maande ondervinding ... ...
gedurende tweede 3 maande ondervinding ... ...
gedurende derde 3 maande ondervinding ... ...

Graad fl-werknemer, gekwalifiseer ...
Graad Ii-werknemer; pngekwalifiseer-—

[ g
— —
L3 08 = Ln
o oW

gedurende eerste 3 maande ondervinding ... ... 117 3

gedurende tweede 3 maande ondervinding ... ... 2 4 6
Graad fil-werknemers ... ... ... ... ... .. : 2 3 6
.Graad 1V-werknemer, manlk ... .. 116 0
Graad IV-werknemer, vroulik ... ....... ... ... oo oo 110 3
Gradd V-werknemer, manlik, I8 jaar of ouer ... ... 112 0
Graad V-werknemer, manlik, onder 18 jaar ... ... ... 1 6 0
Graad V-werknemer, vroulik, 18 jaar of ouer ... ... 1 7 6
Graad V-werknemer, vroulik, onder 18 jaar ... ... ... 1 3 9
Konfyiroerder enfof panleegmaker ... ... ... ... ... 117 3
Masjienhandlanger ... ... v e cer wre cin ven sae e e 4 30
Motorvoertuigdrywer ... ... ... ... o oeer e e o 31130
Versorger van beskermende kiere ... ... ... ... ... 117 0O
Opsigter oor retortdrukkoker ... ... v vov vee vee .o 3 99
Opsigter, manbik . wov wd Goaee wee o s s sacias 2 187 0
Opsigter, vroudik ... ... .. coiiee v s fe s e e 2016
WaAE e o0 e R e 2 40
Welsynbeampte ... ... PR i WRLEE W s Vs meee 3 190 )
Los WEIKRCIHEr (i souicisaamsie o vos 5is vop adi aus %

* Los werknemer: Ben-vyfde van weekloon vir elke dag of
gedeelte van 'n dag ooreenkomstig die gebied en klas werk
wat verrig word. g - :

{2) Niks in hierdie Ooreenkoms kan die loon veérminder wat aan
'n werknemer by die inwerkingtreding van hierdie Coreenkoms
beiaal word mie en 'n werknemer wat op genoemde datum ‘n
hoér loon ontvang as dié wai vir die beirokke kias in hierdie
Qoreenkoms voorgeskryf word, moet steeds sodanige ho#r skaal
ontvang terwyl hy by dieselfde werkgewer in dieselide bedryf
of graad in diens is.

(3) Lewenskostetoelae—(a) Benewens die besoldiging wat by
klousule 4 (1) voorgeskryf word, is 'n werknemer geregtig op en
moet hy lewenskostetoelae betaal word van minstens die betrokke
toelae voorgeskryf in Qorlogsmaatreél No. 43 van 1942, soos van
tyd tot tyd gewysig of kragtens 'n laiere maatreél wat voor-
siening maak vir lewenskostetoelaes wat ten opsigte van die
nywerheid, soos omskryf, betaalbaar is. c :

(b)-Benewens die lewenskostetoelae wat. in paragraal (¢) van
hierdie subklousule voorgeskryf is, is ‘n werknemer daarop
geregtig en moet hy 'n bykomende lewenskostetoelae, swos hier-
onder uiteengesit, betaal word:— ;
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Per
Week.
d.

Poiler attendant o wiofee sen seivmes s e s eEe e
Can tegtér coonmrme s
Chargehand ... .
Factory clerk, quahﬁed
Factory clerk, unqual;ﬁed— )
during first six months SXPETIENCE ... .o vor wee aas
during second six months of experience ... ... ...

Food Boiler and/or maker or boiler of squash or cor-

LS @
L b B

o
L

* dial, qualified ... . e 3O

Food Boiler and/or maker or boiler of squash or cor-
dial, unqualified—

during first six months experience oo s 4
during second six months experience ... ... .. ... 4
during third six months experience ... ... ... ... 5
during fourth six months experience ... ... ... ... g
5
3
5

durmg fifth six months experience ... ... ... ... ...
during sixth six months experience ... ... ... ... .

Fruit Checker ... .
Grade I, employee, quahhed
Grade I, employee, unqua.hﬁedn—

during first three months of experience ... ... ..
during second thre¢ mionths of experience ...
during third three months of éxperience

L
o cww

Grade 1A employee, qualified ... ... ... v oo v oo 5
Grade TA employee, unquahﬁed-——

during first three months of experience ...
during second three months of experience ... ...
during third three months of experience ... .......

E SN NN

Grade 11 employee, qualified ... ... ... oo oo s oo oee
Grade II employee, unqualified—

during first three months of expenence
during second three months of experience ...

Grade TIT employees ... .o cov v coe cen wer vere ee ven onn
Grade TV employee, Male ... oo ver cor von vee con een onn
Grade 1V employee, female ... .
Grade V employee, male, 18 years “of age “or over ...
Grade V employee, male, under 18 years of age ... ...
Grade V employez, femaIe 18 years of age or over .
Grade V employee, female, under 18 years of age
Jam-stirrer and/or Jam pdl‘] empt:er T
Machine handyman ... ... ... .. .0 e e eee e e
Motor vehicle driver ... A
Protective clothing AUENAANT v oor soe o e e
Retort pressure cooker superwsor
SUpPErVisor,: Male v S5 Gwsee ies sses yeh sas wes
© Supervisor, female ... ... . .ol G
Watchman ... ... ... :
. Welfare-offfcer: v Ll Wi A w e s i e

(4) Basis of Contract. —For the purpose of thls clause the basis
of contract of employment of an employee, other than a casual
employee, shali be weekly and save as provided in sub-clanse

L SRV RV N W P SFCE TS L ST TR PUIN S A SN Y

(5) hereof and clause 5 sub-clause (6), an employee shall be paid

in respect” of any week not less than the full weekly remune-
tation prescribed in this Agreement for an employee of his class
and area, whether he has in that week worked the maximum
number of ordinary hours prescnbed in clause 6 (1) or less.

(5) Differential Wage—~~An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either—

(@) a wage higher than that of his'own class; or

b) a nsmg scale of wages terminating in a wage higher than
that of his own class,

is prescribed in sub-clause (1), shall pay to such employee a wage
for all the ordinary hours of work of the factory on that day—

(i) in the case referred to in paragraph (a) at a rate for each
hour equal to the higher weekly wage divided by the num-
ber of ordinary hours worked by such employee in a week;

(i) in the case referred to in paragraph (b) at a rate for each
hour equal to the weekly wage prescribed for an employee
of his class and area, plus thirty per cent divided by the
number of ordinary hours worked by such employee in a
week; provided that such employee shall not be entitled
to an aggregate amount in respect of the day on which

he performs such work greater than the amount that would |
have accrued to a qualified employee 'in such higher class’
at the rate of wage prescribed for him in sub-clause (1);

provided that where the sole difference between classes is in terms
of sub-clause (1) based on experience, sex or age, the provisions
of this sub-clause shall not apply.

(6) Calculation of Monthly Wage—Whenever the wage due to
an employee is in terms of clause 5 (1) paid monthly, the amount
of such wage shall be calculated at the rate of four and one-third
times the wage prescribed in sub-clause (l) for an employee of
his class and area. :

8
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" Per
week.
i 5
Ketelbediener ... ... .vv iv ver see v wes ere eee aee e 403
Blikkiestoetser e 4ade s oviw meeoss svsome wpvi son e O F
Onderbaas <. <o sv o s wws swe oeme sesiers wess sen e e 3
Fabrieksklerk, gekwalifiseer ... ... ... ... ... «.. .. ... 4 3
Fabrieksklerk, ongekwalifiseer-—
gedurende eerste 6 maande ondervinding ... ... ... 4 3
gedurende tweede 6 maande ondervinding ... ... ... 4 3
Koskoker enjof -maker of koker van vrugtesap of
-stroop, gekwalifiseer ... . 50
Koskoker enjof -maker of koker van vrugtesap of
-stroop, ongekwalifiseer—
gedurende eerste 6 maande ondervinding ... ... ... 4 3
gedurende tweede 6 maande ondervinding ... ... ... 4 3
gedurende derde 6 maande ondervinding ... ... ... 30
gedurende vierde 6 maande ondervinding ... ... ... 5 0
gedurende vyfde 6 maande ondervinding ... ... ... 5 0
- gedurende sesde 6 maande ondervinding ... ... 50
Vrugtenasiener . 3 9
Graad I-wurknemer gekwa]iﬁ;ecr 50
Graad I-werknemer, ongekwalifiseer—
gedurende eerste 3 maande, ondervinding ... ... ... 4 3
gedurende tweede 3 maande ondervinding ... ... ... 4 3
gedurende derde 3 maande ondervinding ... ... . 50
Graad IA-werknemer, gekwalifiseer ... ... ... ... ... .. § 0

Graad 1A-werknemer, ongekwalifiscer—

gedurende eerste 3 maande ondervinding ... ... ...
gedurende tweede 3 maande ondervinding ...
gedurende derde 3 maande ondervinding ... ... ...

Graad 1T-werknemer, gekwalifiseer ... ... ... ... ... ...
Graad Il-werknemer, ongekwalifiseer—

-gedurende eerste 3 maande ondervinding ... ... ...
gedurende tweede 3 maande. ondervinding ... ... ...

- Graad Ill-werknemers ... .
Graad IV-werknemer, manlik ... .. L o e e
Graad 1V- werknemer, vroulik .
Graad V-werknemer, manlik, 18 ]aar ‘of ouer
Graad V'-werknemer, manlik onder 18 jaar
Graad V-werknemer,- vroullk 18 jaar of ouer ... ...

e
oW

Graad V-werknemer, vroulik, onder 18 jaar ... ... ...
Konfytroerder en!of panleegmaker
Masjienhandlanger ... b ERE daa e el ek aame
Motorvoertuigdrywer .
Versorger van beskermende KIere ... ... .. o
Opsigter oor retortdrukkoker ... ... ... ov vie i e e
Opsigter, manlik .. ... o0 cor cor cin i vee el eer vee aes
Opsigter VIOUIE ofh o tune mes sy sbi e ooy wed wEE

5 Welsmbeamptc A e .

" (4) Kontrakbasis—Vir die tocpassmg van h:erdle klousu[e is
die’ kontrakbasns van 'n werknemer, uitgesonderd 'n los werk-
nemer, 'n ‘weeklikse.en behoudens soos bepaal in subklousu[e (63
hiervan en klousule 5, subklousule (6), moet 'n werknemer ten
opsigte van 'n week minstens die volle weekloon betaal word
wat in hierdie Ooreenkoms voorgeskryf word vir ’n werknemer
van sy klas en gebied hetsy hy in daardie week die maksimum
getal gewone ure gewerk het wat in klousule 6 (1) voorgeskryf
i8, of minder.

(5) Difierensiéle loon—n Werkgewer wat van ’n lid van een
klas van sy werknemers vereis of hom toelaat om op 'n dag
hetsy bo en behalwe sy eiec werk of .in plaas daarvan, altesame
meer as een uur werk van 'n ander klas te verrig, waarvoor of—

(a) 'n hoér loon as dié vir sy eie klas; of

(b} 'n stygende loonskaal wat op ‘n hoér loon as dié vir sy
eie klas eindig;

voorgeskryf word in subklousule (1), moet di¢ werknemer vir al
die gewone werkure van die fabriek op daardie dag, soos volg
betaal: —

(i) In die geval waarna in paragraaf (@) verwys word, vir elke
vur teen 'n skaal wat gelyk is aan die hoér weekloon,
gedeel deur die getal gewone werkure deur die werknemer
in 'n week gewerk; _

(i) in die geval waarna in paragraaf (b) verwys word vir
e{ke uur teen 'n skaal wat gelyk is aan die weekloon wat
vir-’n werknemer van sy klas en gebied voorgeskryf word,
plus 30 persent gedeel deur die getal gewone . ‘werkure
wat deur die werknemer in 'n week gewerk word; met

" dien verstande dat die werknemer me ten opsigte van die
dag waarop hy die werk verrig op 'n totale bedrag geregtig
is nie wat groter is as die ‘bedrag wat aan 'n gekwai;ﬁ-
seerde werknemer in die klas teen die loonskaal wat vir:
hom in kiousule (1) voorgeskryf word, verskuldig sou
wees;

met dien verstande dat as die enigste onderskeid tussen klasse
kragtens subklousule (1) gebaseer is op ondervinding, zeslag of
ouderdom, die bepalings van hierdie subklousule nie van toepas-
sing is nie.

(6) Berekening van maandloon—Ingeval die loon wat aan 'n
werknemer verskuldig is, kragtens klousule 5 (1) maandeliks
betaal word, moet die hedraf van die loon bereken  word teen
die skaal van 4} maal die ioon wat in subklousule (1) vir 'n
werknemer van sy klas en gebied voorgeskryf word.

MR RN AR R WWW L L B S B
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3. PAYMENT OF REMUNERATION.

‘(1) Employees other than a Casual Employee.—Save as pro-'.

vided i clause 7 (3) any amount due to an employee other than
a casual employee shall be paid in cash weekly, or if ‘the
employer and employee have agreed thereto in writing, monthly,
during the hours of work or within fifteen minutes of ceasing
work on the usual pay day of the factory or on termination of
employment if this takes place-before the usual pay day and
shall be contained in an envelope or other container and accom-
panied by a staterment showing the employer’s name, the
employee’s name or pay roll number, the employee’s occupation,
the number of ordinary hours worked and overtime hours worked,
the amount paid for overtime, the remuneration, the Cost of
Living Allowance due and the period in respect of which pay-
ment is made.

(2) Casual Employee—An employer shall pay the remuneration
due to his casual employee in cash on termination of his employ-
ment. . :

(3) Premiums.—No payment shall be made to or accepted by
an employer, either directly or indirectly, in. respect of the
employment or training of an employee.

(4) Purchase of Goods—An employer shall not require ' his
employee to purchase any goods: from him or from any shop
or person nominated by him. ‘ )

(5) Board and Lodging—Save as provided in the Natives
(Urban Area) Consolidation Act, 1945, or in the Native Labour
Regulation Act, 1911, an employer shall not require his employee
to board and/or lodge with him or with any person or at any
. place nominated by him.

(6) Fines and Deductions—An employer shall not levy any
fines against his employee nor shall he make any deductions from
his employee’s remuneration, other than the following:—

(a) With the written consent of his employee, a deduction .for
holiday, sick, insurance, provident or pension funds or sub-
scriptions to an employees’ organisation and/or trade union;
provided that in the case of a deduction for sick or provi-
dent funds in terms of the proviso to clause 8 (1) the
written consent of the employee need not be obtained.

(b) Except where otherwise provided for .in the Agreement
whenever an empioyee.is not at work a deduction propor-

tionate to the period of his absence calculated on the

basis of weekly wage which such an employce was recei-
ving in respect of his ordinary hours of work at the time
thereof. :

(¢) A deduction of any amount which an employer by any law
or any order -of any -competent court is required or per-
mitted to make. ’

(d) A deduction in respect of any public holiday, other than
New Year's Day, Good Friday, Day of the Covenant or

Christmas Day on which an employee is required or per-'

mitted not to work, of the wage which he would bhave
received had he worked on such day. :

(¢) When an employee agrees or is required in terms of the
_ Natives (Urban Area) Consolidated Act, 1945, or the
Native Labour Regulation Act,” 1911, to accept board
and/or lodging from his employer,
exceeding the amounts specified hereunder:—

Per Week. Per Mogth. .

: s. d. £ s d
Board: -oo: s o0 B0 R L wa ‘3 0 013 0
TodgIng i e i bd avaraed e 20 0 8 8
Board and lodging ... ..o o0 oen il 550 . 11 8

" (/) Whenever the ordinary hours of work prescribed in clause

6 are reduced on account of short-time, a reduction in -

- respect of each hour of such reduction of the employee’s
~weekly wage divided by the number- of ordinary hours
worked by
deduction shall be made— )

(i) in the case of short-time arising” out of temporary
slackness of trade or shortage of raw material or
transport, unless the employer has given his employee
not less than four hours™ notice of his intention so to
reduce the ordinary hours of work;

(i) in the case of short-time arising out of vagaries of
weather or a general breakdown of plant or machinery
due to accident or other unforeseen emergency in
respect of the first hour mnot worked unless the
employer has given his employee notice on the pre-
vious day that no work will be available.

6. Hours oF WoORK, ORDINARY AND OVERTIME AND
PAYMENT FOR OVERTIME.

(1) Or&fnary Hours of Work—The ordinary hours of work of
an employee, other than a casual employee, shall not exceed:—

(@) In the case of a factory in which a six-day week is
© observed—

(i) forty-six hours in any week from Monday to Satur-
day inclusive;

(ii) eight hours in any day, unless the hours on one day
~do not exceed five, in which case the hours on the
other days shall not exceed eight and a half on any
day, if by such extension the ordinary hours of work,
do not exceed forty-six in any week;
(b) in the case of a factory in which a five-day week is
' observed— ;

(i) forty-six hours in any week from Monday to Friday,

--inclusive; A S
(ii) nin¢ and a quarter hours in a day.

a “deduction not

such employee in a week; provided that no -

3

5. BETALING VAN BESOLDIGING,

(1) Werknemers, uitgesonderd ’'n los werknemer—Behalwe -
soos bepaal in klousule 7 (3), moet eclke bedrag wat aan ’n
werknemer, uitgesonderd 'n los werknemer, verskuldig is, week-
liks, of as die werkgewer en werknemer daaroor skriftelik oor-
eengekom het, maandeliks in kontant betaal word gedurende die
werkure, of binne vyftien minute na begindiging van werk, op
die gewone betaaldag van die fabriek, of by diensbegindiging
as dit voor die gewone betaaldag plaasvind, en dit moet in 'n

| koevert of ander houer wees en vergesel wees van 'n staat wat

die werkgewer se naam, die werknemer se naam of betaalstaat-
nommer, die werknemer se bedryf, die getal gewone ure en
oortydure gewerk, die verskuldigde besoldigng en lewenskoste-
toelae en die tydperk waarvoor betaling gedoen word, meld.

(2) Los werknemer—n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldigde is, by sy diensbeéindiging
in kontant betaal. .

(3) Premies—Geen betaling ten opsigte van diensverskafling
aan of opleiding van ’n werknemer, mag regstreeks of onreg-
streeks aan ’n werkgewer gedoen of deur hom aangeneem word
nie.

(4) Koop van goedere—'n Werkgewer kan nie van sy werk-
nemer vereis om goedere van hom of van 'n winkel of persoon.
wat hy aanwys, t¢ koop nie. : )

(5) Losies en inwoning—Behalwe soos bepaal in die Naturelle
(Stadsgebiede) Wysigingswet, 1945, of in die Naturelle-arbeid
Regelingswet, 1911, kan ’n_werkgewer nie van sy werknemer
vereis om van hom of van 'n persoon of by 'n plek wat hy aan-
wys, losies en/of inwoning aan té neem nie.

(6) Boetes en aftrekkings—'n Werkgewer mag sy werknemer
geen boetes oplé of enige bedrag van sy werknemer se besoldi-
ging aftrek nie, behalwe die volgende:—

(@) Met die skriftelike toestemming van sy werknemer, 'n af-
trekking vir. verlof-, siekte-, versekerings-, voorsorg-, of
pensioenfondse of ledegeld vir 'n werknemersorganisasie
en/of vakvereniging; met dien verstande dat in die geval
van 'n aftrekking vir siekte- of voorsorgfondse ingevolge
die voorbehoud by klousule 8 (1), dit onnodig is om die
werknemer se skriftelike toestemming te verkry.

(b) Behalwe waar dit andersins in hierdie Qoreenkoms bepaal
word, 'n aftrekking in verhouding tot die tydperk van gy
afwesigheid, bereken op die basis van die weekloon wat
die werknemer daardie tyd ten opsigte van sy gewone werk-
ure ontvang .het, wanncer die werknemer van sy werk
afwesig is.

(c) 'n Aftrekking van die bedrag wat 'n werkgewer kragtens
'n wet of "n bevel van 'n bevoegde hof verplig is of toe-.
gelaat word om af te trek. : )

(d) Tén opsigte van ’n publicke vakansiedag, uitgesonderd
Nuwejaarsdag, Goeie Vrydag, Geloftedag of Kersdag,

- waarop van 'n werknemer vereis of hy toegelaat word om
nie te werk nie, 'n aftrekking van die loon wat hy sou ont-
vang het as hy op dié dag gewerk het.

(¢) As 'n werknemer toestem of verplig is om kragtens die
Naturelle (Stadsgebiede) Wysigingswet, 1945, of die Natu-
relle-arbeid Regelingswet, 1911, kos en/of huisvesting van
sy werknemer aan te neem, ‘n aftrekking van haogstens
die bedrae hieronder genoem:— ' i

Per Per

week.  maand.
£ s d £ s d.
LOSIES oo vve eee eee bee wes see ..o 0030 013-0
INWOonIng ... vv cee cre cae wae e 020 0 8 8
Losies en inwening ... ... ... ... 0 5 0 1 1 8

(f) Ingeval die gewone werkure wat in klousule 6 voorgeskryf
word, weens korttyd verminder word, ten opsigte’ van
elke uur van daardie vermindering *n aftrekking van die
werknemer se weekloon gedeel deur die getal gewone ure
wat ,deur daardie ‘'werknemer in 'n week gewerk word;
met dien verstande dat geen aftrekking toegelaat word
nie— ) 9
' (i) in die geval van Kkorttyd wat veroorsaak word deur

'n tydelike slapte in die bedryf of tekort aan grond-
stowwe of aan vervoer, tensy die werkgewer sy werk-
nemer minstens vier uur kennis gegee het van sy
voorneme om die gewone werkure aldus te verminder;
(i) in die .geval van korttyd -wat veroorsaak word deur
ongunstige weergesteldheid of ’n algemene onklaar-
raking van installasie of masjinerie as gevolg van
ongeluk -of ander onvoorsiene noodgeval, ten opsigte
van die cerste uur wat nie gewerk word nie, tensy
die werkgewer sy werknemer op die vorige dag kennis
gegee het dat geen werk beskikbaar sal wees nie.
6. WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR QORTYD.
(1) Gewone werkure—Die gewone werkure van ‘n werknemer,
vitgesonderd 'n los werknemer, moet hoogstens die volgende
wees : —

(@) In die geval -van ’n fabriek wat 'n sesdaagse week werk—
(i) 46 uur in n week van Maandag tot en met Saterdag;
(ii) 8 uur op 'n dag tensy die ure op een dag nie meer

: as § is nie, in welke geval die ure op die ander dae
‘hoogstens 8% op 'n dag moet wees, indien deur dié
verlenging die gewone werkure van 46 in 'n week nie

< oorskry word nie; g
(b) in die geval van 'n fabriek wat 'n. vyfdaagse week werk—
(i) 46 uur in ’n week van Maandag tot en met Vrydag;
(ii) 94 uur op 'n dag. ) :

9
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(2) The ordinary hours of work of a casual employee shall
not exceed—

(@) in the case of a factory in which a six-day week is observed,

eight and a half hours in any day;

(b} in the case of a factory in which a f‘{ve-day week is obser-
ved, nine and a quarter hours in any day.

(3) Meal Breaks—An -employer shall not -require or permit
an employee to work for more than five hcurs continuousiy
without an interval of not less than ons hour during which no
work shall be performed and such interval shall not be deemed
to be part of the ordinary hours of work or overtime; provided
thai—

(1) if such interval be for longer than one hour any period in
excess of an hour and a quarter shall be deemed to be
ordinary hours of work; .

(i) period of work interrupted by an interval of less than one
hour shall be deemed to be continuous; i

(iii) in the case of an employee whose ordinary hours of work
do not on any day exceed seven hours and forty minutes,
such interval may be reduced to twenty minutes to be
granted at as nearly as practicable- the middle of such
work period. )

(4) Rest Intervals.—An emplover shall grant to each of his
employees employed in or about his factory other than a motor
vehicle driver, a rest interval of not less than ten minutes at as
nearly as practicable—

(a) the middle of each first work period in a day; and

(b) the middle of each second work period in a day;
during which the employee shall not be required or permitted
to perform any work and such interval shall be deemed to be
part of the ordinary hours of work.

(5) Hours of Work to be Consecutive—Save as provided in
sub-clauses (3) and (4) all hours of work shall be consecutive.

(6) Overtime—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub-clauses (1)
~and (2) shall be deemed to be overtime. _

(7) Limitation of Overtime—An employer shall not require or

ermit his employee to work overtime for more than ten hours
in any week, '

(8) Female Employees.—An employer shall not require or per-
mit a female employee— _

{a) to work between 6 o'clock p.m. and 6 o'clock a.m.;

(b) to work after 1 o’clock p.m. om more than five days in’

any week;
(¢) to work overtime for more than two hours on any day or
for more than three consecutive days; =
(d) to work overtime on more than sixty days in any year;
(e} to work overtime after completion of her ordinary hours
of work for more than one hour on any day unless he
has— ¢
(i} before midday given notice thereof to such employee;
or

(ii) provided such employee with an adeguate meal before
the comimencement -of such overtime; or

(ii1) paid to such employes two shillings and sixpence in
sufficient time to enabie her to obtain a meal before
such overtime is due to commence.

(93 Payment for Overtime—An Employer shall pay-—

(@) to his female employee in respect of all overtime worked
by her, remuneration at a rate not less than one and a
half times her ordinary wage;

(b) to his male employee 1n respect of all overtime worked by
him, remuneration at a rate not less than one and one-
third times his ordinary wage; and - ) :

(c) to his employee in respect of all overtime worked by him
on New Year’s Day, Good Friday, Day of the Covenant
“and Christmas Day, remuneration at a rate not less than

: double his ordinary wage; -
provided that where in any week overtime calculated on a daily
basis differs from overtime calculated on a weekly basis, the
basis which gives the greater amount of overtime during the week
shall be adopted.

(10) Savings—The provisions of this clause shall not apply to a
watchman and the provisions of sub-clauses (3), (4), (5) and (7)
shall not apply to an employee employed on work necessitated
by a breakdown of plant or machinery or by other unforeseen
emergency. - :

7. ANNUAL  LEAVE.

(1) Subject to the provisions of sub-clause (2) an employer
shall grant to his employee in respect of each completed year of
employment with him— .

(a) in the case of a watchman three consecutive weeks' leave;

(b) in the case of every other employee two consecutive weeks’
leave;

on full pay at the rate of remuneration he was receiving imme-
diately prior to proceeding on leave, :

(2) The leave referred to in sub-clause (1) shall be granted dt a
time to be fixed by the employer; provided that— -

(i) if such leave has not been granted earlier, it shall be granted
within two months of the completion of the year of employ-
ment to which it relates; _

(i) the period of such leave shall not be concurrent with sick
leave granted in terms of clause 8 nor with any period
during which the employee is required to undergo training
under the South Africa Defence Act, 1912; )

20

- (2) Die gewone werkure van 'n los werkpemer moet hopgstens
die volgende wees:—

(¢) In die geval van ’n {abriek wat °n sesdaagse week werk, 8%

uur per dag; )

(b) in die geval vap 'n fabrick wat ‘o vyfdaagse weck werk,

94 vur per dag.

(3) Etensonderbrekings—'n Werkgewer mag nie van 'n werk-
nemer vereis of hom toelaat om langer as vyl uur aaneen sonder
n pouse van minsiens een uur te werk nie waarin geen werk
verrig mag word nie en dié pouse moet nie as deel van die
gewone werkure of ooriyd gereken word nie; met dien verstande
dat— "

(i} as dié pouse langer as een uur duur, enige tyd bo
as gewone werkure gzreken moet word;

(ii) werktydperke wat devr 'n tussenpoos

: uur onderbreek word, as aansenlopend gereken moet word;

(iii) in die geval van 'n werknemer wie se gewone werkure op

'n dag nie meer as sewe uur en veertig minute beloop nie,
die pouse tot 20 minute verminder kan word wat so na as
moontlik aan die middel van die werktydperk toegestaan
moet . word

(4) Ruspouses—'n Werkgewer mcet aan elkeen van sy werk-
nemers wat in of by sy febriek werk, uitgesonderd 'n motorvoer-
tuigdrywer, 'n ruspouss van minstens tien minute toeslaan so pa
as moontlik aan— ’

(a) die middel van =lke eerste werktyd op 'n dag; en

(h) die middel van elke tweede werkiyd op 'n dag;
waarin die werknemer nie verplig of tosgelaat mag word om te
werk nie en die ruspouse moet as deel van die gewone werkure
gereken word. :

(5) Werkure moet sanceniopend wees.—Behoudens goos in sub-
klousules (3) en {4) bepanl, moet alle werkure aanzenlopend wees.

.

(6) Qortyd.—Alle tyd wat bo die getal ure ten opsigte van 'n
dag of 'n week in subklousules (i) en (2) voorgeskryf, gewerk
word, moet as oortyd gersken word.

(7) Beperking van ooriyd.—n Werkgewer mag nie van sy werk-
nemer vereis, of hom icelaat om meer as tien uur ooriyd in ‘n
week te werk nie, : '

_{8) Vroulike werknemers—'n Werkgewer mag nie van 'n vrou-
like werknemer vereis of haar toelaat om—

{a) tussen G-uur am. en 6-unr vin. te werk nie;

(b} op meer as vyf dae in 'n week na l-uur nm. fe werk nie;

(c) meer as twee uur op 'n dag, of op meer as drie aglereen-
volgende dae oortyd te werk nie;

{d) op meer as 60 dae in 'n jaar cortyd te werk nie;

(e) na veltooiing van haar gewone werkure meer as een uur
op 'n dag ocrtyd te werk nie, tensy hy—

(i) dié werknemer voor 12-uwur middag daarvan in kennis
gestel het; of

{ii} aan die werknemer 'n voldoende ete verskaf het voor-

"~ dat die oorivd begin; of :

(iii) aan die werknemer betvds twee siielings en ses
pennies bataal het om haar in staat te stel om 'n ete te
verkry voordat die ooriyd moet begin.

(9) Besoldiging vir ooriyd—'n Werknemer moet die volgende
betaal : —

(a) Aan sy vroulike werknemey ten opsigte van .alle oortyd
deur haar gewerk, bssoldiging teen 'n skaal van minstens
een en 'n halfmaal haar gewone loon; ;

(b} aan sy manlike werknemer ten opsigie van alle cortyd deur
hom gewerk. beaoldiging van minstens een en een-derde-
maal sy gewone loon; en )

(¢) aan sy werknemer ien cpsigte van cortvd deur hom op
Nuwejaarsdag, Goeie-Vrydaz, Geloftedag en Kersdag .
gewerk, besoldiging fzen 'n skae! van minstens dubbel sy
gewone loon; .

met dien verstande dat as oortyd wat op 'n daaglikse basis bercken
is, in enige week, verskil van oortyd wai op 'n weeklikse basis
bereken is, die basie wat die grootste bedrag vir oortyd gedurende
daardie week gee, aangenesm moet word.,

(10) Voerbchoud —Dis bepalings van hierdie klousuzle is nie
op 'n wag van tcepassing mig, en die hepalings van subklousuies
(3), (4, (5) en {7) is nie van toepassing op 'n werknemer wat
noodsaaklike werk verriz as gevolg van 'o onklaarrakinz van
installasie of masbnerie of ander onvoorsiens noodgeval niz.

uur

van minder as een

7 JAARLIKSE VERLOFE,

{1} Onderworpe aan diec bepalings van subkiousule (2) moet 'n
werkgewer sy werknemer ten opsigte van elke volle jaar diens
by hom die volgende toesiaan:—

(a) In die geval van 'n wag, dric ogtercenvolgende weke verlof;

{b) in die geval evan elke znder werknemer, twee agtereenvol-
gende weke verlof:

met volle basoldiging teen die skaal van besoldiging wat hy onmid-
dellik voor sy verlof ontvang het. .

(2) Die verlof wat in subklousule {1} gencem word, moet toe-
gestaan word op ’n tyd wat deur die-werkgewer vasgestel word;
met dien verstande dat— ‘

(i) indien die verlof nie eerder teegestaan is mie, dit binne
twee maande-na die voliooiing van die jaar diens waarop
dit betrekking het, toegestaan moet word;

(i) die tydperk van dic verlof nie mag saamval met sicktever-
Jof wat ingevolge klousule 8 toegestaan is, ewemin met 'n
tydperk waarin die werknemer verplig word om opleiding
ingevolge die Zuid Afrika Verdedigings Wet, 1912, te
ondergaan nie; 2
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(iii) if New Year's Day, Good Friday, Day of the Covenant or
Christmas day falls within the period of such leave another
day shall, in substitution for each such day be added to

* thé said period as a-further period of leave on full pay;

(iv) an employer may set off against such peried of leave any
day of occassional leave granted on full pay to his employee
at his empioyee’s request, made in writing during the year
of employment to which the period of annual leave relates;

(v) an employer and his employee may in writing agree that’
annual leave be accumulated over a period of employmen

of not more than two consecutive years. :

(3) Leave Remuseration—The remuneration in respect of
annual leave referred to in sub-clause (1) shall be paid not later
than the last work day before the date of the commencement of
such lsave. #

(4) An employee whose contract of employment terminates in
the first or any subsequent year of employment with the same
employer before the period of leave referred to in sub-clause (1)
- has accrued shall, save as provided in the fourth proviso to sub-
clause (2) upon such termination be paid in lieu of leave and in
respect of each completed month of such period of less than .
one year not less than one-sixth of the weekly wage which he
was receiving immediately before the date of such termination.

(5) An employee who has become entitled to a period of leave
in terms of sub-clause (1) and whose contract of employmerit
terminates before sich leave has been gramted shall upon such
termination be paid in respect of leave the amounts referred to
in sub-clauses (1) and {4}

(6) For the purposes of this clause the expression “ émplgy-
- ment ™ shall be deemed to include any period or periods during
. which an employee is—- ) ‘

(a) absent on leave in terms of sub-clause (1);

(b) required to undergo fraining under the South Africa

Defence Act, 1912;

{¢) absent from work on the instructions of or at the request
of his employer;

(d) absent on sick leave in terms of clause 8, amounting in
the aggregate to not more than ten weeks in any year and
shall be deemed to commence—

(i) in the case of an employee who had before the coming

" into force of this Agreement become entitled to leave

in terms of any-law, from the date on which such

" employee last became entitied to.such leave under
such law; :

in the case of an employee who was in employment
before the date of commencement of this Agreement
and to whom any law providing for aunual leave
applied but who had not become entitled to leave in
terms thereof from the date on which such employ-
ment commenced;

in the casé of any other employee from the date on
which such employee entered his employer’s service
or from the date of coming into force of this Agree-
ment whichever is the later;

@in

(i)

provided that if in any year the period of training under
the South Africa Defence Act, 1912, of any employee is
less than thirty days, the period of ten weeks shall be
reduced by a period equal to that by which the period of
training is less than thirty days, .

8. Sick LEAVE.

(1) An employer shall grant to his employee after one month’s
employment with him and who is absent from work through
sickness- or accident (other than an accident compensable under
the Workmen’s Compensation Act, 1941, or an accident caused
by his own misconduct}— i

(@) in the case of an employse who works a six-day week,.
twelve work days’ sick leave on full pay or, alternatively,
thirty work days’ sick leave on half pay; ;

(b) ‘in the case of an employee who works a five-day week, ten
‘work days’ sick leave on full pay or, alternatively, twenty-
five work days’ sick leave on half pay; )

(c) in the case of a watchman who works a seven-day week,
fourteen work days’ sick leave on full pay or, alternatively,
thirty-five work days’ sick leave on half pay.

In the aggregate during any ome year of employment with
him and shall pay to him in respect of the period of absence in
terms hereof not less than the wage he would have received had
he worked during such period, or where the employer had elected
to ohserve the alternative system in terms of the above, not
less than half the wage the employee would have received had he

worked during such period; provided that the employer may elect |

to require the production of a certificate signed by a registered
medical practitioner . showing the nature and duration of the
employee’s illness in respect of each period of absence for which
payment is claimed; provided further that where, in any factory,

(iii) as Nuwejaarsdag, Goeie-Vrydag, Geloftedag of Kersdag
binne die tydperk van sodanige verlof val, nog 'n dag in
die plek van elkeen van di¢ das by die genoemde tydperk
as 'n bykomende tydperk van verlof met voile besoldiging.
gevoeg moet word; ) *

(iv) 'n werkgswer enige dag geleentheidsverlof wat gedurende
'die diensjaar wadrop die tydperk van jaarlikse verlof betrek-
king het, op sy werknemer se skriftelike versoek met volle
besoldiging aan sy werknemer toegestaan is, van die tyd-
perk van verlof kan aftrek; ;

(v) ’n werkgewer en sy arbeider skriftelik kan ooreenkom dat
jaarlikse verlof oor ’n tydperk van diens van nie meer as
twee agtereznvolgende jare mag oploop nie.

(3) Verlofbesoldiging.—Die besoldiging ten opsigte van die
jaarlikse verlof wat in subklousule (1) genoem word, moet op of
voor die laaste werkdag voor die datum waarop daardie verlof
begin, betaal word, o z

(4) 'n Werknemér wie, se dienskontrak in die eerste of enige
daaropvolgende diensjaar by dieselfide werkgewer eindig voordat
die tydperk van verlof, gencemi in subklousule (1), opgeloop het,
moet, behoudens soos bepaal in die vierde voorbehoud van
subklousule (2), by dié bedindiging in plaas van verlof en ten
opsigte van elke volle maand diens in deardie iydperk van minder
as 'n'jaar minsiens een-sesde van die weekloon wat hy cnmiddei-
lik :;:tor die datum van daardie beEindiging ontvang het, betaal
WOrda.

(5) 'n Werknemer wat op 'n tydperk van verlof ingevolge sub-
klousule (1) geregtig geword het, en wie se dienskontrak eindig
voordat dié¢ verlof toegestaan is, moet by begindiging die bedrae
in sgb_klousules (1) en (4) ten opsigte van verlof genoem, betaal
waord.

(6) Vir die toepassing van hierdie klousule word dit beskou
dat die uitdrukking ,, diens ™ enige tydperk of tydperke insluit
wanneer 'n werknemer— . '

(a) met veriof kragtens subklousule (1) afwesig is;

(b) verplig is om opleiding ingevolge die Zuid Afrika Verdedi-

gings Wet, 1912, te ondergaan; :

(¢} op las of op versoek van sy werkgewer van sy werk afwesig

is; -

{d) met siekteverlof kragtens klousule 8 afwesig is;

wat altesaam nie meer 2s tien weke in 'n jaar bedra nie en gereken
word dat dit begin— )

(i) in die geval van 'n werknemer wat voordat hierdie Ooreen-
koms van krag geword het, op verlof kragtens 'n wet
geregtig geword het, van die datum af waarop die werk-
nemer laas op verlof kragtens die wet geregtig geword het;

(ii) in die geval van ’n werknemer wat in diens was voor die

datum waarop hierdie Qoreenkoms van krag geword het

., en op wie 'n wet, wat vir jaarlikse verlof voorsiening maak,

van toepassing was, maar wat nog nie ingevolge die

" bepalings daarvan tot verlof geregtig geword het nie, van
die datum af waarop dié diens begin het;

(iii) in die geval van alle ander werknemers van die datum
waarop hy by sy werkgewsr in diens gekom het, of, na
gelang van die jongste datam, die datum waarop hierdie
Qoreenkoms in werking getree het;

met dien verstande dat as die tydperk wvan 'n werknemer se
opleiding ingevolge die Zuid Afrika Verdedigings Wet, 1912,
in enige jaar minder as 30 dae is, die tydperk van tien weke ver-
minder moet word met 'n tydperk wat gelvk is aan die tydperk
wat die opleiding minder as 30 dae is.

8. SIEXTEVERLOF.

(1) 'n Werkgewer moet sy werknemer wat, nadat hy een maand
by hom in diens is, van sy werk weens sickte of ongeluk afwesig
is (uitgesonderd ’n ongeluk waarvoor skadeloosstelling ingevolge
die Ongevallewet, 1941, betaalbaar is, of 'n ongeluk wat deur sy
eie wangedrag veroorsaak is), die volgende toestaan:—

(@) In die geval van 'n werknemer wat ’n sesdaagse week werk—
12 werkdae siekteverlof met volle besoldiging, of anders
- - 30 werkdae siekteveriof met halwe besoldiging;
(b) in dli{c ‘geval van ‘n werknemer wat 'n vyfdaagdse week
werk— !
10 werkdae siekteverlof met volle besoldiging, of anders
. 25 halwe werkdae. sickteverlof met volle besoldiging;
(¢) in die geval van 'n wag wat 'n sewedaagse week werk—

14 werkdae siekteverlof met volle besoldiging, of anders
35 werkdae siekteverlof met Halwe besoldiging;

altesame gedurende 'n diensjaar by hom. en hy moet hom fen

-opsigte van die tydperk van afwesigheid ingevolge die bepalings

hiervan, minstens die loon betaal wat hy sou ontvang het as hy
gedurende dié tydperk gewerk het, of as die werkgewer verkies
het om die ander stelsel ingevolge bogenoemde bepaling toes te
pas, minstens helfte van die loon betaal wat die werknemer sou
ontvang het as 'hy gedurende dié tydperk gewerk het; met dien
verstande dat die werkgewer kan eis dat ten opsigie van elke tyd-
perk van afwesigheid waarvoor aanspraak op- betaling gemaak
word, 'n sertifikaal getoon word wat deur 'n geregistreerde mediese
praktisyn geteken is en wat die dour van die werknemer se siekte
meld ten opsigte van iedere afwesigheid waarvoor betaling gegis
word; voorts met dien verstande dat as daar ingevolge 'n oor-

11
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there exists or may be established by virtue of an agreément,
between the employer and his employees, or between an employer
and the Food and Canpning Workers’ Union, a sick benefit or
provident fund to which the employer contributes in respect of
each of his employees an amount not less than the amount paid
or payabie by each such employee and out of which fund an
employee is, in case of absence or absences from. work on
account of sickness or accident (other than an accident compen-
sable under the Workmen’s Compensation Act, 1941) entitled to
receive in the aggregate in any one year not less than an amount

equivalent to his full wages for two. weeks in respect of such’

absence or absences, in circumstances substantially not less favou-
rable to the employee than this provision, the terms of this clause
shall not apply.

The employer shall within a period of -four weeks from the
date on which. this Agreement is declared binding by the Minister,
elect whether he shall observe in respect of all his employees the
main or alternative provisions of sub-sections {a), (#) and (¢) and
shall within the said period netify his election and the date thereof
to his employees by notice posted up in a conspicuous place in
his establishment and the Divisional Inspector of Labour, Cape
Town, and the Secretary, Food and Canning Workers’ Union,
Cape Town, in writing, and, as from the date so notified, the
main (or alternative) provisions, as the case may be, shall apply
to such establishment.
which this Agreement is declared binding by the Minister and
the date of election by the employer as aforesaid the main. pro-
visions of the said sub-sections shall apply to such employer and
all his employees. If the employer fails to make such election
within the aforesaid period the said main provisions shall con-
tinue to apply.

(2) For the purpose of this clause the "expression “ employ-
‘ment ™ shall have the same meaning as in clause 7 (6).

9. PusLic HOLIDAYS AND SUNDAYS.

(1) Public Holidays—An employee shall be entitled to ard be
granted leave on full pay on New Year’s Day, Good Friday, Day
of the Covenant and Christmas Day; provided that an employee
may be required to work on any such day; provided further that
in the case of an employee who works a five-day week, when
such holiday falls on the sixth day of the week, the provisions
of this clause shall not apply.

© (2) Payment for Work on Public Holidays—{a) Whenever an
employee, other than a casual employee, works on New Year’s
Day, Good Friday, Day of the Covenant or Christmas Day, his
employer shall pay to him for each such day not less than the
amount referred to in sub-clause (1) plus, in respect of each
hour or part of an hour so worked, his weckly wage divided
by the number of ordinary hours worked by him in a week.

(h) Whenever a casual employee works on New Year’s' Day,
Good Friday, Day of the Covenant or Christmas Day, his
employer shall pay to him for each such day not less than'the
daily wage prescribed in clause 4 (1) for a casual employee, plus
in respect 0? each hour-or part of an hour so worked such wage
divided by eight. i

(3) Payment for Work on Sundays—Whenever an employee,
other than a casual employee or watchman, works on a Sunday,
his employer shall either— :

(@) pay him not less than double the wage payable to him in
respect of the period ordinarily worked by him on a week
day; or :

(b) pay to him for each hour or part of an hour sc worked
not less than one and one-third times his ordinary wage
in respect of the total period worked on such Sunday and
grant to him within seven days of such Sunday one day’s
holiday and pay him in respeet thereof at a .rate not less
than his ordinary wage as if he had on such holiday
worked his average ordinary working hours for that day
of the week, !

(4) Whenever a casual employee works on a Sunday, his
employer shall pay to him not less than double the wage pre-
scribed in clause 4 (1) for a casual employee.

10. PrororTION OR RaATIO.

An employer shall employ on each shift a qualified food boiler,
a qualified squash or cordial maker, a qualified factory clerk, a
qualified grade I employee, a qualified grade TA employee and a
qualified grade IT employee, before he may employ an unquali-
fied food boiler, an unqualified squash or cordial maker, an
unqualified factory clerk, an unqualified grade I employee, an
unqualified grade IA employee, or an unqualified - grade 11
employee, respectively, and he shall employ not less' than one
gualified food boiler, one qualified squash or cordial maker,
one qualified factory clerk, one qualified grade I employee, one
ualified grade 1A employee and one qualified grade II employee
or each two unqualified food boilers, ungualified squash or
cordial makers,” unqualified factory clerks, ungualified grade I
employees, unqualified grade YA employees or unqualified grade
II employees, respectively, employed by him,

12

'sy inrigting,

During the period between the date on .

eenkoms tussen die werkgewer en sy werknemers, of lussen ’'n
werkgewer en die Food and Canning Workers’ Union in 'n fabriek
’n siektebystand- of voorsorgfonds bestaan of gestig gaan word
waartoe die werkgewer ten opsigte van elkeen van sy werknemers
‘n bedrag bydra wat nie minder is as die bedrag wat deur elkeen
van die werknemers betaal word of betaalbaar is nie, en uit
welke fonds 'n werknemer ingeval van afwesigheid, of afwesighede
van werk weens siekte of ongeval (uitgescnderd 'n ongeval waar-
voor skadeloosstelling ingevolge die Ongevallewet, 1941, betaal-
baar is), in 'n jaar reg het op betaling van 'n bedrag wat altesame
gelyk is aan minstens sy volle loon vir twee weke ten opsigte
van die afwesigheid of afwesighede, onder omstandighede wat vir
die werknemer wesenlik nie minder gunstig as hierdie bepaling
is nie, die bepalings van hierdie klousule nie van toepassing is nie.

Die werkgewer moet binne 'n tydperk van vier weke van die
datum af waarop hierdie Qoreenkoms deur die Minister bindend
verklaar is, kies of hy ten opsigte van al sy werknemers verlang
om" die hoofbepalings of die ander bepalings van subartikels
(a), (b) en (c) na te kom, en moet binne die gencemde tydperk
van sy keuse en die datum daarvan aan sy werknemers kennis,
gee deur verfoning van 'n Kennisgewing op ‘n opvallende plek in
en skriftelik aan die Afdelingsinspekteur wvan
Arbeid, Kaapstad, en aan die Sekretaris van die Food and Can-
ning Workers’ Union, Kaapstad, en van die datum af wat alduos
kennis gegee is, moet die hoofbepalings, of, na gelang van die
geval, die ander bepalings, op die inrigting toegepas word.
Gedurende die tydperk tussen die datum waarop hierdie Qoreen-
koms deur die Minister bindend verklaar word en die datum
van die werkgewer se keuse, soos reeds gemeld, moet die hoof-
bepalings van die genoemde subartikels op die werkgewer en
al sy werknemers toegepas word. As die werkgewer in gebreke
bly om binne die reeds genoemde tydperk sodanige keuse te
doen, bly die genocemde hoofbepalings steeds van toepassing.

(2) Vir die toepassing van hierdie klousule, het die uitdrukking
. dicns 7 dieselfde betekenis as in klousule 7 (6).

9. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedac—'n Werknemer is geregtig op verlof
wat hom met volle besoldiging op Nuwejaarsdag, Goeie-Vrydag,
Geloftedag en Kersdag toegestaan moet word; met dien verstande
dat van ’n werknemer vereis kan word om op enige sodanige
dag te werk; voorts met dien verstande dat in die geval van ’n
werknemer wat ’n vyfdaagse week werk en die vakansiedag
op die sesde dag van die week val, die bepalings van hierdie
klousule nie van toepassing is nie.

(2) Besoldiging vir werk op openbare vakansiedae.—(a) As 'n
werknemer, ujtgesonderd 'n los werknemer, op Nuwejaarsdag,
Goeie-Vrvdag, Geloftedag of Kersdag werk, moet sy werkgewer
hom vir elke dag minstens die loon betaal wat in klousule (1)
genoem word, plus ten opsigte van elke uur of gedeelte van 'n
uur aldus gewerk, sy weekloon gedeel deur die getal gewone ure
wat hy in 'n week werk. .

(b)) As 'n los werknemer op Nuwejaarsdag, Goele-Vrydag,
Geloftedag of Kersdag werk, moet sy werkgewer hom vir elke
sodanige dag minstens die dagloon betaal wat in klousule 4 (1)

‘vir 'n los werknemer voorgeskryf word, plus, ten opsigte van

clke uur of gedeelte van 'n uwur aldus gewerk, dié loon gedeel
deur agt.

(3) Besoldiging vir werk op Sondag—As ’'n werknemer, uit-
gesonderd 'n los werknemer, op Sondag werk, moet sy werk-
gewer hom— -

(@) Of minstens dubbel die loon betaal wat aan hom  betaal-

baar is ten opsigte van die tydperk wat gewoonlik op 'n .
weekdag deur hom gewerk word;

(b) f vir elke uur of gedeelte van n uur wat aldus gewerk
word, minstens 14 maal sy gewone loon betaal ten opsigte
van die hele tydperk wat op daardie Sondag gewerk word
en hom binne sewe dae van die Sondag af één dag verlof
toestaan en hom ten opsigte daarvan betaal teen 'n skaal
van minstens sy gewone loon asof hy op die verlofdag
sy gemiddelde gewone getal ure vir daardie dag van die
week gewerk het. :

(4) As ’n los werknemer op ’n Sondag werk, moet sy werk-.
gewer hom minstens dubbel die loon betaal wat in kKlousule 4 (1)
vitr 'n los werknemer voorgeskryf word.

10. GETALLEVERHOUDING.

'n Werkgewer moet op elke skof ’n gekwalifiseerde koskoker,
’n gekwalifiseerde vrugtesap- of stroopmaker, 'n gekwalifiseerde
fabrieksklerk, ’n gekwalifiseerde graad I-werknemer, n gekwali-
fiseerde graad IA-werknemer en ’'n gekwalifiseerde graad T11-
werknemer in diens hé voordat hy onderskeidelik 'n ongekwalifi-
seerde koskoker, 'n ongekwalifiseerde vrugtesap- of stroopmaker,
'n ongekwalifiseerde fabrieksklerk, 'n ongekwalifiseerde graad
I-werknemer, 'n ongekwalifiseerde graad IA-werknemer of °n
ongekwalifiseerde graad II-werknemer in diens kan neem, en hy
moet minstens een gekwalifiseerde koskoker, een gekwalifiseerde
vrugtesap- of stroopmaker, een gekwalifiseerde fabricksklerk,
een gekwalifiseerde graad I-werknemer, een gekwalifiscerde graad
IA-werknemer en een gekwalifiseerde graad Il-werknemer in
diens neem vir elke twee ongekwalifiseerde koskokers, ongekwa-
lifiseerde vrugtesap- of stroopmakers, ongekwalifiscerde fabrieks-
klerke, ongekwalifiseerde graad I-werknemers, ongekwalifiseerde
graad TA-werknemers of ongekwalifiscerde graad II-werknemers
wat onderskeidelik by hom in diens is. ; o
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11. PIECEWORK AND INCENTIVE BONUS SCHEMES.

(1) Save as provided in clause 5 (6) an employer shall pay to
his employee employed on piecework or under an incentive bonus
scheme for any period, remuneration at the rates agreed upon
between the employer and his employee; provided that, irres-
pective of the guantity or output of work done, the employer
shall pay to such employee not less than— - -

(@) in the case of an employee, other than a casual employee,
in respect of each week in which piecework is performed,
the weekly wage prescribed in clause 4 (1) for an employee
of his class and area; ) i

(b) in the casc of a casual employee, in respect of each day on
which piecework is performed, the wage prescribed in
ciause 4 (1) for a casual employee. - :

(2) An employer shall keep posted up in a conspicuous place
in his factory, a schedule of. the piecework and incentive bonus
scheme rates referred to in sub-clause (1) and shall not reduce
such rates unless he has given his employee not less than two
weeks” notice of the proposed alteration.

12. OVERALLS AND PROTECTIVE CLOTHING.

(1} Every employer shall supply and maintain in' good con-
dition free of charge, any overalls and/or protective clothing,
which he may require his employee to wear or which by any
Iaw or regulation he may be compelled to provide for his
employee, as well as waterproof clothing for watchmen, and he
shall at his own cost and expense, launder or cause to be
laundered, such overalls and/or protective clothing or pay to his
employee in lieu of rendering such laundering service the sum
' of 1s. per week at the same time as he pays his remuneration.

(2) All uniforms, overalls and protective clothing provided in
terms of this clause shall remain the property of the employer,
and shall not be removed from the employee’s place of em-
ployment except on the authority of the employer for the
purpose of cleaning, laundering or repair. .. : =

13. PrROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE

AGE oF FIFTEEN YEARS.

An employer shall not employ any person under the age .of .

fifteen years.

14. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of em-
ployment of any of his employees other than a casual employee,
furnish such employee with a certificate of service showing the
full names of the employer and employee. the nature of em-
ployment, the dates of commencement and termination of -the
contract and the rate of remuneration at the date of such
termination,

15. TERMINATION "OF CONTRACT OF EMPLOYMENT.

(1)-An employer or his employee, other than a casual em- -

ployee shall give not less. than twenty-four hours’ potice during
the first four weeks of employment and thereafter not less than
one week’s notice of his intention to terminate the contract of
employment or shall pay or forfeit in licu thercof not less

. than—

'(a) in the case of twenty-four hours’ notice the weekly wage
which the employee was receiving immediately before
the date of such termination divided by seven in the
case of ‘a watchman, six in the case of an employee who
works a six-day week, and five in the case of an employee
who works a five-day week;

(b) in the ‘case of a week’s notice, not less than the weekly
wage which the employee was receiving immediately
before the date of such termination; :

provided that this shall not affect— .

(i) the right of an employer or employee to terminate
contract of employment without notice for any cause
recognised by law as sufficient;

(ii) any written agreement between an employer -and, his
employee which provides for a "period . of notice “of
equal duration on both sides and for longer than one
week. L 2 B

- (2) When an agrccmém is entered into in terms: of the second
proviso to sub-clause: (1), the payment or_ forfeiture in lieu of
notice shall be proportionate to the period of notice agreed
upon. )

(3) The notice referred to in sub-clause (1) shall take eﬁécl

from the day on which it is given; provided that the period’

of notice shall-not tun concurrently. with nor shall notice be
given during the employee’s absence on annual leave jn terms of
clause 7 or sick leave in terms of clause 8.

Signed at Wolseley, this Nincteenth day of February, 1954.
: 1. H. TaowMas, Chairman.,

D. R. DeLrorT,
‘Duly Authorised Representatives
(Employer).

R. Lan,

- Duly Authorised Representatives:

_ (Employees).
3. A, LOTRIET, Secretary.
Witnesses: . .. . .o . TR .
E. P. HicKMAN,
R. Sass.

11. STURWERKE EN AANSPORINGSBONUSSKEMAS.

(1) Behoudens soos in kiousule 5 (6) bepaal, moet 'n werkgewer
aan sy werknemer wat stukwerk verrig of enige tyd lank kragtens
’n aansporingsbonusskema in diens is, beseldiging betaal teen die
skale waaroor tussen die werkgewer en sy werknemer ooreengekom
is; met dien verstande dat, afgesien van die hoeveelheid of
opbrengs van die gedane werk, die werkgswer sodanige werk-
nemer minstens die volgende moet betaal: — '

(a) In die geval van ’n werknemer, uitgesonderd 'n los werk-

nemer, ten opsigte van-elke week waarin stukwerk verrig
word, die weekloon wat in klousule 4 (1) vir 'n werkaemer
van sy klas en gebied voorgeskryf word;

_ (b) in die geval van ’n los werknemer, ten opsigte van elke
dag waarop stukwerk verrig word, die loon wat in klousule
4 (1) vir 'n los werknemer voorgeskryf word.

(2) 'n Werkgewer moet op 'n opvallende plek in sy fabriek 'n
rooster van die stukwerk en aansporingsbonusskale opgeplak hou
wat in subklousule (1) genoem word, en hy mag daardie skale
nie verlaag nie tensy hy sy werknemer minstens twee weke kennis
van die voorgenome wysiging gegee het.

' 12. QORPAXKE EN BESKERMENDE XLERE.

(1) Elke werkgewer moet enige oorpakke en/of -beskermende
klere wat hy sy werknemer kan wverplig om te dra, of wat hy
ingevolge enige wet of regulasie verplig is om aan sy werknemer
te verskaf, kosteloos verskaf en in goeie toestand hou asook
waterdigte klere vir wagte, en hy moet dié oorpakke en/of .
beskermende klere op eie koste was en stryk, of laat was en stryk,
of aan sy werknemer, in plaas van dié was- en strykdienste te
verleen, gelyktydig met die betaling van sy besoldiging ls. per
week betaal.

(2) Alle uniforms, oorpakke en beskermende klere wat kragtens
hierdie klousule verskaf word, bly die eiendom van die werkgewer
en mag nie van die- werkgewer se inrigting verwyder word nie,
behalwe op magtiging van die werkgewer met die doel om dit
te laat skoonmaak, was of heelmaak.

. 13. VERBOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAAR.

_'n Werkgewer mag geen persoon onder die ouderdom van 13
jaar in diens neem. nie. S :

14. DIENSSERTIFIKAAT.

'n Werkgewer moet by begindiging van die dienskontrak van
enigeen van sy werknemers, uitgesonderd 'n los werknemer, die
werknemer van 'n dienssertifikaat voorsien wat die -werkgewer en
werknemer se name voluit, die aard van die diens, die datums
van indiensneming en diensbegindiging, asook die skaal van besol-
diging op die datum van sodanige diensbegindiging meld.

) 15.. BEEINDIGING VAN DIENSKONTRAK. :
(1) 'm Werkgewer of sy werknemer, uitgesonderd ’n los werk-

‘nemer, moet gediurende die eerste vier weke diens minstens 24

uur kennis gee, en daarna minstens een week kennis gee van sy
voorneme om die dienskontrak te beéindig of moet minstens die

volgende in plaas daarvan betaal of verbeur:-— .

(a) In die geval van 24 uur kennisgewing, d.e weekloon wat die
werknemer onmiddellik voor. die datum van sodanige
" bedindiging ontvang het, gedeel deur sewe in. die geval
van ‘n wag, ses in die geval van 'n werknemer wat 'n ses-
daagse week werk, en vyf in die geval van 'n werknemer

wat 'n vyfdaagse week werk; :
(b).in die geval van 'n week kennisgewing, minstens die week-
loon wat die werknemer onmiddellik voor die datum van

- sodanige beéindiging ontvang het;

met dien verstande dat nie inbreuk op onderstaande maak nie:—

(i) die werkgewer of die werknemer se reg om die diens
sonder voorafgaande kennisgewing te beéindig weens 'n
oorsaak wat wetlik as voldoende erken word;

(ii) 'n skriftelike ooreenkoms tussen die werkgewer en sy werk-
nemer wat voorsiening maak vir ’n tydperk van kennis-
gewing van gelyke duur vir albei partye en vir langer as
een week. =

(2) As 'n ooreenkoms ingevolge die bepalings van die tweede
voorbehoud van subklousule (1) .gesluit is, moet die betaling of
verbeuring in plaas van kennisgewing in verhoudig wees tot die
tydperk van kennisgewing waaroor ooreengekom is.

(3) Die kennisgewing wat in subklousule (1) genoem word,
bégin op die dag waarop dit gegee word; met dien verstande dat
die kennisgewing nie mag saamval met, of kennisgewing nie gegee
mag word gedurende die werknemer se afwesigheid met jaarlikse

. verlof ingevolge klousule 7 of met siekteverlof ingevolge klousule

8 'nie. ) .
Hede die negentiende dag van Februarie 1954 op Wolseley
onderteken. . _ -
J. H. Tuomas, Voorsitter

D. R. DELPORT,
Gemagtigde verteenwoordiger

{Werkgewer).
R. Lan,
Gemagtigde verteenwoordiger
© (Werknemers).
G J. A. LoTRIET, Sekretaris.
Getuies: . - :
E. P. HickmaN,
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%k No. 2080.] [8 Oclobef 1954,

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941,

 FRUIT AND VEGETABLE CANNING INDUSTRY.

I, BAREND JAcoBUS ScHOEMAN, Minister of Labour,
acting in terms of sub-section (1) of section twenty-two of

the Factories, Machinery and Building Work Act, 1941, |

hereby declare the provisions of the Agreement and
notice relating to the Fruit and Vegetable Canning
Industry, published under Government Notice No. 2079
of the 3th October, 1954, to be not less favourable to the
persons whose hours of work are regulated thereby than
the relative provisions of the said Act.

B. J. SCHOEMAN,
Minister of Labour.

% No. 2080.] [8 Oktober 1954,

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
: 1941, :

VRUGTE- EN GROENTE-INMAAKNYWERBEID.

Ek, BareND JAcoBUS SCHOEMAN, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel fwee-en-
twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Qoreen-
koms en kennisgewing in verband met die Vrugte- en
Groente-inmaaknywerheid bekendgemaak by Goewer-

- mentskennisgewing No. 2079 van & Okteber 1954, nie

vir die persoine wie se werkure daarby gereél word minder
gunstig is as die ooreenstemmende bepalings van genoemde
Wet, nie.

B. J. SCHOEMAN,
Minister van Arbeid.

o
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is verkrygbaar van die
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Know Your National Heritage!
Buy a copy of

THE MONUMENTS OF
SOUTH AFRICA

Edited by C. van Rief Lowe and 8. D. Malan for the Historical
Monuments Commission -

REVISED AND ENLARGED SECOND EDITION
1951
LAVISHLY ILLUSTRATED
A book that will help you to see and appreciate your country

in a new way and lead you to interssting discoveries wherever
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THE GOVERNMENT PRINTER, PRETORIA

Ken u Nasionale Erfenis!
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Geredigeer deuwr C. van Riet Lowe en B. D, Maian vir die Historiese
Monumenie-komm;ssqe ’
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It is worth the trouble | -

By posting 5/- once a year, you will receive for 12 months,
every month : '

“The Woman and Her Home ”
THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIIFE

This illustrated monthly magazine, issued by the Department of
Agriculture, contains articles covering all the aspects of the house-
wife’s interests — recipes, patterns, needlework, ete.

SEND 5/- TO THE GOVERNMENT PRINTER, PRETORIA

=i The Woman and Her Home”

Dis die moeite werd |
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vir 12 maande, elke maand

., Die Vrou en Haar Huis”
DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU

Hierdie geillustreerde maandblad van die Departement van
Landbou bevat artikels cor al die belange van die huisvrou =
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4
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'
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S van 'n algemene aard oor die handel en
nywerheid

- Die maandblad
van die Bepartement van Handel en Nyworkhoid

INTEKENGELD: In die Unie van 8.A., Suidwes-Alrika, Betsjoeanaland-Protekioraat, Swasicland, Basoetoland, Suid- en Noord-Rhodesie,
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