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1. Purpose

The purpose of this District Personnel Manual (DPM) instruction is to establish the policies
necessary to implement the elimination of the annuitv offset previously applicable to
certain District govemment-Civil Service Retirement System (CSRS) retirees reemployed
with the District government

2. Statutory Authority

a. The District Government Reemployed Annuitant Offset Elimination Amendment Act
of 2004 (the "Offset Act?'), effective December 7,2004 (D.C. Law 15-207;D.C.
Official Code $ 1-611.03 (b) (2006 Repl.); and

b. Section 807 of the Consolidated Appropriations Act of 2008, approved on December
26,2007 (Pub. L. No. 110-161, 121 Stat. 1844 (2007)).

3. Elimination of the Annuity Offset for District Government-CSRS Reemployed
Annuitants

a. The Offset Act, effective December 7 12004, eliminated the annuity offset applicable to
District government-CsRs retirees reemployed with the District govemment. Upon the
approval of Pub. L. No. I 10-161 on December 2612007, the elimination of the annuity
offset pursuant to the Offset Act took full effect.

b. Section 807 of Pub. L. No. 110-161 reads as follows:

"Notwithstanding section 8344 (d of title 5, United States Code, the amendment
made by section 2 of the District Government Reemployed Annuitant Offset
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4.

Eliminotion Amendment Act of 2004 (D.C. Law 15-207) shall applv with respect to
anv individasl emnloved in an annointive or elective nosition with th, Distri.t ,f
columbiu sovernmenl after December 7, 2004." lEmphasis added.l

Application and Impact of the Elimination of the Annuity Offset pursuant to the
Offset Act and Pub. L. No. 110-161

a

Reemploved after December 7,2004:

In accordance with the Offset Act and Pub. L. No. 110-161, the annuity offset no longer
applies to individuals who retired from the District government under the CSRS and
have been or will be reemployed with the District government after December 7. 2004.
This means that, upon reemployment, the individual:

(1) Will continue to receive his or her CSRS annuity (pension), and will receive the full
an

offset; and

(2) Cannot use any period of reemployment with the District govemment as basis for a*supplemental or recomputed C,SRS annuity.

*No!g: under 5 u.s.c., csRS reemployed annuitants are eligible to receive a
supplemental annuity upon retiring after a period of reemployment consisting of at
least 1 year of continuous full-time service (or part-time r"*ir" equivalent ti 1 year of
full-time service). If they complete at least 5 years of continuous full-time servite (or
part-time service equivalent to 5 years of full-time service), they may elect to have their
entire annuity recomputed.

T!:l.C.Department of Human Resources (DCHR) will contact District govemment-
CSRS retirees (annuitants) currently subject to the offset who were reemployed with the
District government during the period beginning after December 7,200[ andthe date of
this instruction, to officially notifr them of the elimination of the offset; and to inform
this group of employees of their options.

In accordance with the Offset Act and Pub. L. No. 110-161, the annuity offset still
applies to individuals who retired from the District government under the CSRS, were
reemployed by the District government before December 7.2004, are presently
employed, and have been continuously employed with the District gove-rnment during
the entire period.

o

Reemploved before December 7, 2004:
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Benefits Eligibility of District Government-CsRs Retirees (Annuitants) Reemployed
with the District Government after December 7,2004

The reason is that D.C. Official Code $ 1-626.03 (2006 Repl.) *Umil1eligibility for
District retirement benefits to employees fu;ltUplpyed fby the District governmentJ
after September 30, 1987.

*Mlg The rationale for the limitation is that, as retirees, these individuals cannot "go
back" into the CSRS. Additionally, the District government will only contribute to I
retirement plan for its employees.

**Np!e: The term "first employed" is used in its literal sense, that is: (1) An individual
who was employed with the District government prior to October l, 1987, in a position
subject to CSRS coverage, who subsequently terminates such employment and becomes
reemployed with the District government on or after October l, 1987 in a position
subject to retirement benefits would be covered by the CSRS upon reemployment; and
(2) ADistrict government-CsRs retiree (annuitant) is considered to have been "first
employed" [by the District government] pior to October 1,1987.

o

Retirement Benefits:

District govemment-CsRs retirees (annuitants) are not eligible to participate in the
District of Columbia Retirement Benefits Progran(401 (a) Plan) upon reemployment -

Health and Life Insurance Benefits:

Distriot govemment-CsRs retirees (annuitants) are not eligible to receive health/life
insurance benefits upon reemployment -
The reason is that D.C. Official Code $$ l-621.02 and l-622.03 (2006 Repl.) *\tunrt

eligibility for these benefits to all employees of the District government fu;Ipmploycd
after September 30, 1987.

o

Deferred Compensation Plan :

Upon reemployment, a District govemment-CsRs annuitant may participate in the Defened
Compensation Plan under $ 457 (b) of the Intemal Revenue Code.

*@

For the first 3 years after reemployment, the District government-CsRs retiree
(annuitant) will accrue 4 hours of annual leave for each full biweekly pay period; he or
she will progress to a 6-hour annual leave accrual category with 3 years of continuous
service but less than 15; and to an 8-hour annual leave accrual category with 15 or more
years of service, as applicable.

o

*Mlg: This policy decision will also apply to all federal government-CSRS retirees
(annuitants) Jirst employedwiththe District government after the date of this instruction.
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Social Securitv and Medicare Deductions:

Social Security and Medicare deductions will be withheld on the salary of District
government-CsRs retirees (annuitants) reemployed with the District government.

Employment Status Determinations Relating to CSRS Retirees Currently Serving
under Intermittent or Yhen-Actuallv-Emploved WAE) Appointments

a. Before the enactment of the Offset Act and Pub. L. No. 110-161 eliminating the annuity
offset, it had been the practice of the District government to reemploy District
government-C SRS retirees (annuitants) under WA E app ointment s with no salary offset.

b. Now that the annuity offset has been eliminated, and as a matter of equity to these
employees, determinations on the employment stafus for these employees will be made
by the employing agency and the DCHR on a case-by-case basis.

Effective Date

This instruction is effective immediately.

4-u-L
Brender Grego

Director

Attachments

Quick Reference Chart - District Government-CSRS Retirees (Annuitants) Reemployedwith
the District Government (February 2005)
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a Q & A - Impact of the Elimination of the Annuity Offiet and Reemployment of District
Government-Civil Service Retirement System (C,SRS/ Retirees (Antnui,tants)



DISTRIbT GOVERNMENT-CSRS RETIREES (ANNUITANTS) REEMPLOYED WITH THE DISTRICT GOVERNMENT

Employment Status of District Governrnent-
C,SftS Retirees Currently Serving under WAE
Appointments Qt{o Annuity Offset)

Hiring Authority

S o cial Se curity/ Me dic ar e Withholdings

Annual Leave Accrual

Eligibility to Participate in the Employee
Deferred Compensation Plan (S 457 of the
Internal Revenue Code)

Eligibility to Participate in the District
HealtWLife Insurance Benefits Pr ograms

Eligibility to Participate in the District of
Columbia Retirement Benefits Pro gram
(01 (a) Plan)

Annuity Offset

by the employing agency

Determined by the type of service for the position.

Upon reemployment, Social
salary.

Security and Medicare deductions will be withheld on the

Annual Leave Accrual Catego-ry:

. Upon reemployment and for the fust 3 years of continuous service after
reemployment: 4 hours of annual leave for each fulIpay period

o Three (3) years of continuous service after reemployment but less than 15: 6 hours
of annual leave for each full pay period

e Fifteen (15) or more years of continuous service after reemployment: 8 hours of
annual leave for each full pay period

Eligible to participate upon reemployment.

Ineligible. By law, eligibility to participate is limited to individuals "tirst employed"
with the District government after September 30, 1987.

[See D.C. Offrcial Code $$ l-621.02 and l-622.03 Q006 Repl.)]

By law, eligibility to participate is limited to individuals "first employed"
with the District govemment after September 30, 1987

lSeeD.C. Official Code $ l-626.03 Q006 Repl.)l

No longer applicable for District government-CsRs retirees reemployed with the
District government after December 7,2004. The annuity offset will continue if the
individual was reemployed with the District government before December 7,2004.

lSeeD.C. Official Code $ 1-611.03 (b) (2006 Repl.); and section 807 of the
Consolidated Appropriations Act of 2008, approved December 26,2007 (Pub. L. No.
1 l0-161)l
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D.C. Department of Human Resources

***
I
I

Elimination of the Annuity Olfset and
Reemp loyment of D istrict G overnment-Civil S ervice

Retirement Sv stem /CSR.S) Retirees (Annuitants)

Ql. What is an annuity offset?

A. An annuity offset is a salary reduction in the amount of the annuity
(pension) of an individual reemployed after retiring under the csRS.
In other words, the individual's salary is reduced by the amount of
the CSRS annuity (pension). For example:

Jane Doe's Annual Salary upon Reemployment: $60,000
Amount of Jane Doe's CSRS Annuity (pension): $30.000
Amount of Jane Doe's Annuity Offset: $30,000

Q2. what was the purpose of the "District Government Reemproyed
Annuitant Offset Elimination Amendment Act of 2004,, (D.C.
Law 15-207) and of section 807 of the (Consolidated

Appropriations Act of 2008" (pub. L. No. f l0-161X

A. The purpose of D.C. Law 15-207, effective December 7,2004,was
to eliminate the annuity offset applicable to District government-
csRS annuitants/retirees reemployed with the District govemment
after 7.2004.

However, because D.C. Law 15-207 did not amend the CSRS
annuity offset provisions in Chapter 83 of Title 5 of the United
States Code (U.S.C.), which apply to the District govemment, its
provisions were not sufficient to "remove" District govemment-
csRS reemployed annuitants frqm the annuity offset requirement in
5 U.S.C. $ 8334 (a). Upon the approval of pub. L. No. I l0-161 on
December 26,2007,the elimination of the annuity offset under D.c.
Law 15-207 took full effect.

Q3. I retired from the District government under the csRS on May
15.2002. I competed and have been selected for a Management
Supervisory Service position, and my entrance-on-duty-date is
March 3.2008. will I be considered a reemployed annuitant?

A. No, you will not be considered a reemployed annuitant, and your
salary upon reemployment will not be subject to the annuity offset.
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Q4. I retired from the District government under the CSRS on
December 31.2000. I competed and have been selected for a
Career Service position, and my entrance-on-duty-date is !{gg[
3.2008. Witl I be eligible to participate in the District of
Columbia Retirement Benelits Program @01 (a) Plan) upon
reemployment? Will I be eligible for District health/life
insurance benefits? Will I be required to serve a probationary
period? Will I accrue 8 hours of annual leave per pay period?

A. No, you will not be eligible to participate in the 401 (a) Plan upon
reemployment, because D.C. Offrcial Code g I-626.03 (2006 Repl.)
limits eligibility for the aOI @) Planto employees "first employed"
[with the District governmentJ after September 30, ]987. The
District govemment will only contribute to I retirement plan for its
employees.

No, you will not be eligible for District health/life insurance benefits,
because D.C. Official Code $$ l-621 .02 and l-622.03 (2006 Repl.)
limit eligibility for District health/life insurance benefits to all
employees of the District government "first employed" after
September 30, 1987.

Yes, you will be required to serve a probationary period upon
reemployment.

For the first 3 years of reemployment you will accrue 4 hours of
annual leave per full biweekly pay period.

Q5. I retired from the District government under the CSRS on
January 3,2003, and was reemployed [non-competitivelyl under
an Intermittent or When-Actually-Employed (WAE) appointment,
on September 30.2004. My salary is not being offset and,
because I am serving under a temporary appointmentr l am not
eligible for health/life insurance benefits.

Now that the annuity offset has been eliminated, must I continue
serving under the WAE appointment? WhLat are my options?

A. Determinations conceming changes in the employment status of
District government-CsRs reemployed annuitants currently serving
under WAE appointments will be made by the D.C. Department of
Human Resources and the employing agency on a case-by-case
basis.

Q6. I retired from the District government under the CSRS on
Januarv 3.2003, and was reemployed as an annuitant under a
Career Service appointment effective Januarv 3.2005. My
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salary is currently being offset, Now that the annuity offset has
been eliminated, shouldntt I receive my full salary?

A. Yes. Because Pub. L. No. I 10-16l provides that the annuity offset
elimination provision of D.c. Law 15-207 applies with respect to
any csRS retiree reemployed with the District govemment after
December 7. 2004, and you were reemployed with the District
government after that date, you may now receive your full salary
without offset, unless you had planned to work for at least 5 years
(full-time) in order to have your entire csRS annuity recomputed.

Q7. I retired from the District government under the csRS on
March 1. 1997, and was reemployed as an annuitant under a
Career Service appointment effective Sentember 1.2002. My
salary is currently being offset. Now that the annuity offset has
been eliminated, shouldntt I receive my full salary?

A. No. Because Pub. L. No. 110-l6l provides that the annuity offset
.elimination provision of D.c. Law t5-207 applies with respect to
any GSRS retiree reemployed with the District government after
December 7. 2004, and because you were reemployed with the
District govemment before that date, your salary is still subject to the
offset. However, if you were reemployed with the District
govemment at alater time [after a break in service] your salary
would not be subject to the offset.

Q8. r retired from the District government under the GSRS on
Aueust 1.2001. I competed and have been selected for a career
Service position, and my entrance-on-duty-date is March 3.
2008.

I have been informed that r will accrue 4 hours of annuar reave
per biweekly pay period upon reemployment. However, my
neighbor, a federal government-CsRs retiree employed by the
District government on X'ebruary 1.2004, currenfly accrues 8
hours of annual leave per biweekly pay period. How do you
explain the discrepancy?

A. As you may be aware, the annuity offset applicable to federal
government-csRs retirees (annuitants) employed with the District
government was eliminated in the early 1990s. Thus, a federal
government-CsRs retiree "Jirst employed" with the District
government after September 30, Ig87 receives his or her full CSRS
annuity (pension), the full-salary of his or her position with the
District government, and is eligible to participate in the 401 (a) pron
and receive District health/life insurance benefits. Additionally, it
had been the practice of the District government to allow this group
of employees to accrue 8 hours of annual leave per biweekly pay
period upon employment with the District government.
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However, a policy determination has been made to discontinue the
practice of placing CSRS-retirees (District and federal) in the 8-hour
annual leave accrual category upon employment [federal-CSRS
r e t ir e e sf or reemployment lD i s tr ict gov er nm e nt - C S RS r e t ir e e sl with
the District government. The rationale for this determination is that
these retirees are already reaping the benefit for their years of
District/federal service in the form of their annuity (pension), and
that same "service" shall not be used to boost their leave accrual
category.
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