
WHAT ARE JOB CLUSTERS?
Different jobs are more related than we might first think. Not all different jobs require an entirely new skill 
set, instead, the skill sets of many jobs are ‘portable’ to other jobs. In fact, on average, when an individual 
trains or works in 1 job, they acquire skills for 13 other jobs. This is because, for many jobs, employers  
demand very similar skills. Most young people are skilled for more jobs than they or potential employers, 
actually realise.

Of course job switches will often require additional technical skills or subject matter expertise. Even in 
related fields with many common characteristics, moving between jobs can be challenging. On the other 
hand, some job switches only demand a few new skills. In fact, for someone who has already trained for or 
worked in one job, 44 different jobs only request one additional skill.

The portability (or transferability) of skills has important implications for how we think about our careers. 
Many jobs are related and require similar skills. Rather than choosing an occupation that starts at the  
bottom and has a set path to seniority, a young person could think about developing a portfolio of skills 
that opens doors to a group or ‘cluster’ of jobs. Rather than asking a young person, what is your ‘dream job’, 
it may be more useful to ask what is your ‘dream job cluster’?
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Adapted and reproduced from the “New Work Mindset” Report with permission from the Foundation for Young Australians.

https://www.fya.org.au/

